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2009 NEW YORK ANNUAL CONFERENCE
LEGISLATIVE SECTIONS

SECTION 1: MINISTRIES OF WITNESS
Asian Council, Cooperative School of Christian Mission, Hispanic
American Council, United Methodist Men, United Methodist
Women, and other ministries of witness.

SECTION 2: CONNECTIONAL MINISTRIES  AND MINISTRIES OF
NURTURE
Camping and Retreat Ministry, Connectional Ministries Reports I
and II, District Council on Ministries Reports, Commission on Higher
Education and Campus Ministry, Conference Lay Speaking, Missions
and Outreach Ministries, Mozambique/New York Sister Conferences,
Council on Youth Ministries, and other ministries of nurture.

SECTION 3: MINISTRIES OF ADVOCACY
Board of Church and Society, Commission on Religion and Race,
Unity Task Force and other ministries of advocacy.  Note:
Submissions from agencies which have no reporting responsibility
to the Conference are posted on the Conference web site.

SECTION 4: COMMISSIONING
Order of Associate Members and Local Pastors, Bishop’s
Convocation, Bishop’s Partners in Mission for Leadership
Development, Order of Elders, Committee on Episcopacy, Board
of Laity, Conference Lay Leader, Board Of Ordained Ministry, Parish
Consultant Network, Sexual Ethics Response Team, V-Team.

SECTION 5: CARE AND SUPPORT OF OUR CLERGY
Commission on Equitable Compensation and Board of Pensions
and Health Benefits.

SECTION 6: ADMINISTRATION
Archives and History, Conference Archivist, United Methodist City
Society, N.Y. Methodist Federal Credit Union, Committee on
Nominations, Personnel Committee, Parish Development-Missional
Priority Commission, Park Avenue UMC Trust Fund, Rules Committee,
Conference Secretary and other ministries of administration.

SECTION 7: CONFERENCE BUDGET
Council on Finance and Administration.

CORPORATE
SESSION: Trustees, Chancellor, United Methodist Frontier Foundation,

Corporate resolutions.
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LEGISLATIVE SECTION 1

ASIAN COUNCIL
Inday Day, Chair

101. The Asian Council met at the Student Center for its annual breakfast
fellowship during the 2008 New York Annual Conference 209th Session at
Hofstra University. It has become a tradition to share news and concerns on
what is happening to our churches and with our lives as we continue our
various ministries.

102. Regular participants of this gathering are clergy and laity Chinese Americans,
Filipino Americans, Japanese Americans, South Asian Americans and Korean
Americans. Most Asian American clergy, including some Korean Americans,
have cross cultural/cross racial appointments.

103. This year, Rev. Gunshik Shim, Korean American clergy, finishes his term as
District Superintendent of Long Island West, and a new DS of the district,
appointed by Bishop Park, is the Rev.  Kenny K. Yi of Plainview UMC.

104. The Asian American community was alarmed at the killing of a Latino man in
Long Island by a young group of mostly white persons.  The Board of Church
and Society of the annual conference planned an event in Patchogue, calling
for an end of this kind of violence. The event is also connected to immigration
issues.

105. The Asian Americans of NYAC are active contributors to the life of the
Conference and are willing and enthusiastic partners in the programs and
mission and vision of NYA.C.

106. In December 2008, Bishop Park and family, invited over a hundred leaders
of NYAC and related heads of organizations, to a Christmas Dinner, hosted
by the Flushing Korean United Methodist Church.  The senior pastor, Rev.
Joong Urn Kim, and his wife, Ae Soon, were such gracious hosts, serving
wonderful Korean food and also gave each guest some gifts to take home.
A wonderful evening of fellowship that ended with a beautiful closing
Christmas service was enjoyed by all.

107. The Asian Council will continue to meet each year but it also hopes to do a
more programmatic agenda in the future, if not this year.  Communicating by
e-mail has been the only way we get in touch.  We don’t have a budget but
hopefully, we can discuss on future program plans.  The Koreans and Chinese
have their own councils so they are doing programmatic events with their
constituencies.
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108. Appreciation to the following for their faithfulness in coming to the breakfast
fellowship. Clergy:  Taka Ishii, Mel Kawakami, Roxanna Yuen, Moshing Yuen,
James Law, Jin Kim, Kyongnak  Kim, Avelio de Leon, Ferdinand Serra, Jacob
Dharmaraj, Snehlata Patel, Iwy Patel Yatri, Kun Sam Cho,. Jin Choi, Hea
Young Park.  Laity: Arthur Ng, Stella Law, Jaewon Kim, Mr. Yatri, Inday Day,
Sophia Lee Jedzinak and other laity and clergy I may have omitted to mention
here.

109. May God always bless and guide us as we continue to do our ministry based
on love, hope, justice and peace.

BLACK METHODISTS FOR CHURCH RENEWAL
Daryl Norman, Chairperson
(Moved here from Section 3)

101. The Black Methodists for Church Renewal for the New York Annual Conference
is the official Black caucus for the New York Annual Conference and is the
advocate for change and concerns.

102. We greet you in the name of Jesus Christ and continue to give praise for all
blessings.  We celebrate our 40th years Anniversary as a kickoff to Annual
Conference.  We participated in a time of remembrance and celebration during
the opening of Annual conference.  We continued with our annual dinner with
guest preacher, Rev. Dr Gilbert Caldwell and celebrated as original and longtime
members were recognized.

103. In October we hosted the Northeastern Jurisdictional meeting, at Trinity White
Plains, NY our hospital  host church. Our celebration was wonderful the
hospitality of the host church and their pastor Rev. Jefferson made the weekend
complete. Our Annual BMCR meeting was held on February 7 and 8, 2008 at
Salem UMC. Our Theme: “Discerning God’s Path for the Future” Our guest
presenter and preacher was Rev Dr. Marvin A. Moss Pastor of Cascade UMC
Atlanta, Georgia. He gave insight and strategies to fulfill our theme.  Our
weekend was success and a blessing.  If you did not attend you missed a
wonderful witness for God’s blessing.

104. We continue to update our email list and regular mailing list to encourage
members and friends to attend the monthly meeting.  Your attendance and
input is valued. I would be remiss if I did not thank and praise the dedication
of our leadership team.  Rev Denise Smartt –Sears co-chairperson, Monique
Blount Secretary, Michelle Stanley, Treasurer, Giselle Stanley Communications
and Rev Leo Curry, Advisor.
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COOPERATIVE SCHOOL OF CHRISTIAN MISSION
Sharon Noisette Jenkins 2007-2008 Dean

101. The theme for the 2008 Cooperative School of Christian Mission was “Living
the Sacred: Sharing God’s Land with Love.”  During the weekend of July 24-
27, 2008 approximately 300 adults, youth, children and study leaders gathered
on the West Side Campus of Western Connecticut State University in Danbury
CT to expand their understanding of ways in which to promote peace and
unity during these unsettled times. Rev. Joseph Ewoodsie officially opened
the school on Thursday morning. We were honored to, once again, to have
Bishop Jeremiah Park with us. This year, Bishop Park spent Saturday evening
and Sunday on the campus.

102. The studies for the 2008 school were: “I  Believe in Jesus,” “Israel and
Palestine,” and “Giving Our Hearts Away: Native American Survival” (2008-
2009).  The studies were facilitated by a stellar team of study leaders in
English, Korean and Spanish.

103. Our days began and ended with prayer and praise.  On the first evening, we
had a revival service.  The preacher of the evening was the Rev. Dr. Allen
Pinckney, Pastor of the Salem United Methodist Church in the Village of
Harlem, City of New York.  He challenged us to “Take the Name of Jesus with
you” as we began our journey at the school.

104. The spiritual growth study was “I Believe in Jesus.”   We learned that to
believe in Jesus is to love as God loves and to live as Christ lived, by freeing
the oppressed, healing the sick and wounded, clothing the naked and
welcoming all.  The study leaders were Renata Smith, Rev. Albert Hahn and
Rev. Yong Bo Lee (Korean Language).  The study was taught for 2 hours each
morning to the entire body.   One of the highlights of the study was the prayer
quilt.  All participants of the school were asked to contribute “prayer patches”
to the quilt, which was sewn together by Renata Smith and assistants.  One
of the quilts was displayed at the Annual Meeting of United Methodist Women
in October 2008.

105. The general study was “Giving Our Hearts Away: Native American Survival.
Native American traditions teach us that creation includes all that comes
from God and all that comes from the heart and mind of God is sacred.  The
study leaders were Joan Cordani, Inday Day, Sydney Soliz (Mashpee Nation)
Rev. Dr. Robert Knebel, Rev. Dr. Sang H. Lee  (Missionary Hopi Nation
[Korean Language]), Rev. Sonia Jermin (Spanish Language).

106. The geographical study was “Israel and Palestine.” God has given humanity
the gift of life and relationship.  Too often barriers are erected between people
and lands, and actions that violate the sacredness of life prevent us from
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reaching peaceful accord. The study leaders were Rev. Bryan T. Hooper, Rev.
Dr. Emmanuel V. Acquaah-Harrison, Rev. Jessica L. Anschutz, Rev. Dr. Magaly
Beltre (Spanish Language).

107. The youth study leaders were Rev. Dr. Beverly M.A. Morris, Paul Smith
(Assistant), Elsie Young, Rev. Glenn Adone (Assistant).

108. John DelCueto was the director of music and worship leader.

109. The Saturday Sampler was offered for a second time.  Once again, all three
of the studies were offered during the course of the day.  The facilitators
were Laura Veatch (Israel and Palestine);  Beverly Peck Risi (“I Believe in
Jesus”);  and Dr. Elizabeth “Thunderbird” Haile (Shinnecock Nation),  (“Giving
Our Hearts Away: Native American Survival”).  We again held the Mission
Fair, which featured displays prepared by the UMW conference and district
mission coordinators.  Rev. Ewoodsie spent time with us as Missionary in
Residence.

110. The 2008 Cooperative School of Christian Mission Planning Team: Dean, Sharon
Noisette Jenkins; Assistant Dean, Beverly Peck Risi; Secretary, Sonya N.
Johnson; Business Manager, Dianne Adone; Registrar, Douglas Nicholson;
Regional School Representative, Yolanda Evelyn; UMW Representatives:
Deborah C. Jenkins, President; Susan Kim, Vice President; Ethel Scott,
Secretary; Carmen Hamilton, Treasurer; Chair, Committee on Nominations,
Sung Hea Rhim; Spiritual Growth, Joan Cordani;  Jae Won Kim, Coordinator,
Education & Interpretation; Patricia Knebel, Coordinator, Membership, Nurture
& Outreach; Doris Richter, Secretary, Program Resources; Social Action
(Vacant);  Communications, Yolanda Evelyn; Conference Representatives:
Rebecca Adejei-Ofori, Regina Adusei, Ghanian Language Coordinators;  Lija
Kim, Ohyeun Lee, Korean Language Coordinators; Edda Reyes, Spanish
Language Coordinator; United Methodist Men, Albert Cooks; Cabinet, Rev.
Ann Pearson; District Representatives: Connecticut, Beverley Nepaul; New
York/Connecticut (Vacant); Catskill Hudson, Patricia Wager; Long Island East,
Dianne Adone; Long Island West, Laura Veatch; Metropolitan, Ritinella Pyne;
At Large, Albert Cooks, Rev. Joseph Ewoodsie, Sonya N. Johnson.

111. The 2009 Cooperative School of Christian Mission will be held at Western
Connecticut State University, Danbury, CT. from July 23-25, 2009.  The studies
are: “Food and Faith”; “Sudan”; “Giving Our Hearts Away: Native American
Survival.”
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HISPANIC AMERICAN COUNCIL CONCILIO HISPANOAMERICANO –
2008/09 REPORT
Marco A. Medrano, President Concilio Hispanoamericano

The events and activities were the following over 2008/early 2009:
January 19 Planning meeting of the Executive Committee at Iglesia

Metodista Unida Grace
31 Meeting with the Conference Treasurer, Ernest Swiggett, at

the Conference center
February 13 Lenten service at Iglesia Metodista Unida Grace

20 Lenten service at Iglesia Metodista Unida Immanuel & First
Spanish

March 5 Lenten service at Iglesia Metodista Unida Corona
8 Annual meeting of the Hispanic American Council at Broadway

Temple
12 Lenten service at Iglesia Metodista Unida La Resurreccion

April 18-20 Lay Speakers training, endorsed by the Conference, done
through the Hispanic Theological School

May 24 Meeting of the Executive Committee of the Council
June 13 Dinner of the Council at Annual Conference at Annual

Conference we had a display table and distributed printed
information in Spanish and English about El Interprete, The
National Plan for Hispanic Ministries, Hispanic Methodist
Family Camp, Fund Raising Concert Dinner to provide
scholarships for youth and children to attend camp. We also
had pictures displayed of the different events of the Council.

28 Dinner Concert to raise funds for the children and youth to go
to camp.

August 14-17 MARCHA (Methodist National Hispanic American Caucus)
Annual Meeting of which we are members

29-Sep 1 United Methodist Hispanic Family Camp
October 19 Laity Sunday Celebration at Iglesia Metodista Unida Immanuel

& First Spanish
December 13 We participated in a march demanding the just treatment of

Immigrants in prison.
January 4, ‘09 Celebration of Three Kings Day by Hispanic United Methodist

Women, held at Iglesia Metodista Unida Grace
26 Planning session for the Annual Meeting of the Council, and

the Lenten Weekly services to be held at a different church
each week

31 Meeting of the Executive Committee of the Council at Iglesia
Metodista Unida Grace
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March 7 Annual Meeting of the Hispanic American Council, at this
meeting the following OFFICERS were elected:

Chair ............................................. Rev. Magaly Beltre
Vice Chair .................................... Mr. Augusto Reyes
Secretary ..................................... Mrs. Gladis I. Lobato
Treasurer ..................................... Mrs. Nora Medrano
Finance Chair ............................... Mr. Oliverio Barrera
Advisor ......................................... Rev. Dr. Luisa C. Martinez-Buck
Communications .......................... Rev. Hector Rivera
Nominations ................................. Rev. Arturo Maine, Chair

Rev. Dr. Alicia Fils-Aime Wentler, Vice Chair
Mrs. Miriam Canaan, Lay Member
Mrs. Karina Feliz, Lay Member
Conference Consultant

On Hispanic Ministries ................. Rev. Arturo Maine, Ex-officio
Theological School Director ......... Rev. Hector Laporta

(elected by the School board)
United Methodist Women ............ Mrs. Daisy Taveras
United Methodist Men .................. Mr. Simon James
UM Youth Coordinator ................. Mrs. Karina Feliz
Cantico Nuevo Choir Chair .......... Mrs. Alfida Figueroa
WORK AREAS:
Age and Family Life ..................... Mr. Marco A. Medrano
Family Camp Coordinator ............ Daisy Tavarez

Assistants ................................. Rev. Sonia Jermin
Mrs. Ithamar Malave

Church and Society ..................... Mrs. Gladis I. Lobato
Local Church Nurture .................. Miss Laura Keppis
Outreach/Missions ....................... Mrs. Edda L. Reyes
Advocacy ..................................... Rev. Felix M. Thomas

At the end of my two year term as the Chair of the Council, I thank God for the
many Blessings received during that time, as well as for the support I also received
from the clergy and laity.
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UNITED METHODIST WOMEN REPORT TO THE NEW YORK
ANNUAL CONFERENCE, HOFSTRA UNIVERSITY,
JUNE 10-13, 2009
Deborah C. Jenkins, President
For Information Only — This Report Was Not Presented to the Annual
Conference Session

101. Giving is a Mission Tradition.  “Responding to God’s Grace,” a policy statement
on giving from the Women’s Division of the General Board of Global Ministries
affirms United Methodist Women’s commitment to ministry with women,
children and youth that assists in improving their quality of life. Women, children
and youth are most often the ones who are left out of God’s feast…some 140
years later through our faithfulness we continue to be proud that God’s concern
and care of women, children and youth is still our modern day mission focus.

102. In 2 Timothy 1:5 the Apostle Paul states, “I have been reminded of your
sincere faith, which first lived in your grandmother Lois and your mother
Eunice.”   I am sure this same faith now lives in us as United Methodist
Women.  Paul had faith that Timothy would reach within and live the faith
placed in him by his mother and grandmother. As United Methodist Women
we look within and draw on that same faith and strength.

103. There shall be a community of women in every local church whose PURPOSE
is to know God and to experience freedom as whole persons through Jesus
Christ; to develop a creative supportive fellowship; and to expand concepts
of mission through participation in the global ministries of the church.  As a
member of United Methodist Women we experience the joy in giving, serving
and leadership development.  We give not as a means to gain, but as an
expression of gratitude to an awesome and loving God and as a witness to
Christ’s love to serve the least and the lost.

104. The conference Mission Team had a transition in leadership in January 2008.
This transition occurs every four years as stated in our Constitution and By-
laws. We thanked and said good-bye to Beverly Peck-Risi, Ethel Scott, Joan
Cardoni and Jae Won Kim for their leadership and service to the organization.
We welcomed Susan Kim, Vice President, Dianne Adone, Secretary, Marcia
Bent, Chair of Nominations and Sharon Noisette-Jenkins, Spiritual
Coordinator. Other members of the Conference Mission Team are Carmen
E. Hamilton, Treasurer, Olga Alvaranga, Education and Interpretation, Patricia
Knebel, Membership Nurture and Outreach, Doris Richter, Program Resources
and Yolanda Evelyn, Communication Coordinator. Language Coordinator(s)
Ghanaian Rep. Rebecca Adjei-Ofori, Spanish, Edda Reyes and Korean Ohyeun
Lee and Ming Park.Thora Rippens, Appalachian Development Representative.
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105. The New York Conference met its annual Pledge to Missions. These funds
allow Women’s Division and the Directors to appropriate funds for missions
globally in support of women, children and youth.

106. Cooperative School of Christian Mission was held at Western Connecticut
State University, Danbury, CT from July 24-27, 2008. Mission School was
spirit-filled. After experiencing the Spiritual Growth study, “I Believe in Jesus”
everyone left school “Believing More in Jesus.” There were a total of 275
participants 25 youths and 20 plus children in attendance. Sharon Noisette-
Jenkins was the outgoing Dean. In preparation for the School of Mission the
Conference Mission Team attended the Upper Atlantic Regional School at
Marywood University, Scranton, PA in June 2008.

107. October 25, 2008 we celebrated our 36th Annual Meeting at Bible Korean
United Methodist Church, Dix Hills, NY. Our theme for the meeting was “Living
the Sacred Fulfilling Christ’s Mission.  Over 350 sisters from across our
diverse conference attended the meeting. We were blessed and baptized
as usual with a downpour of rain in the beginning of the meeting, but by
noon the sun had come out and smiled across the sky. Garlinda Burton,
Executive Director for the Committee on Status of Role and Women was the
keynote speaker.  She challenged us to be “uppity” women for Christ when
engaged in mission work. With appreciation and devotion we were very
excited to have Ms. Burton as our speaker. Pastor Kim, Local unit President
and the officers and members welcomed us with warm greetings and
hospitality.

108. The 2009 37th Annual Meeting will be held at First United Methodist Church
in Mt. Vernon, 227 E. Lincoln Avenue, Mt. Vernon, NY 100552. Rev. Herman
Darden, Pastor. Bishop Jeremiah Park will be the keynote speaker. The
theme for the day is: “Living the Sacred, United Methodist Women:
Celebrating 140 years in MISSION, Fulfilling the PURPOSE”

109. I count it an honor and privilege to serve the women of the New York
Conference United Methodist Women.

110. “In all I have given you an example that such work we must support the
weak, remembering the words of the Lord Jesus for he himself said, it is
more blessed to give than to receive.” Acts 20:35.
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 UNITED METHODIST MEN  2008 report
 John D. Lewis, NYAC Conference President, United Methodist Men
Repeat of report in 2008 Journal — need to remove

101. Psalms 138, 4-5: “All the kings of the earth shall praise thee, O Lord when
they hear the words of thy mouth. Yea, they shall sing in the ways of the Lord:
for great is the glory of the Lord.”

102. Over this past year, although without its ever-present challenges, the NYAC
United Methodist Men have again shown progress in establishing a continuing
effort in the promotion of emerging ministries and works in mission.

103. Our 2007-2008 campaign throughout the year took us from maintaining those
events well established in our history to a defined mission statement with
regards to what was known as the “Saw Mill Project”, in the creating of jobs
and housing for the villagers in Mozambique; whereby, the men could use the
power of a “saw mill” in cutting the necessary lumber and materials in building
and fielding, etc.

104. The United Methodist Men of the NYAC sponsored the funding for such a
“saw mill” as part of this year’s mission works, which will continue to move
forward in other efforts throughout not only our local communities, but the
world as well.

105. We began our year with the promise of challenging the men in their
commitment, not just their respect or love for the UMM, but their commitment
in sustaining the level necessary to keep the organization viable as “Fishermen
of Men” for Christ.  We began our year on a very somber note with the loss of
one of our greatest disciples, Brother Joseph Lord, our leader, mentor on both
the local and national level.  So much can be said about Bro. Lord, but it
would be remissive to not mention the fact that he truly embodied the meaning
of what it is to be a United Methodist Man full of the respect and love of the
organization, but more importantly, the commitment in the purpose of seeing
that its ministries and mission works will be long lasting for its future.

106. We have also placed an emphasis on Scouting with the efforts of our
Conference Scouting Coordinator, Greg Holder, whose job is to create an
atmosphere of awareness throughout the conference on scouting and the
establishing of scouting units in Churches not participating in a scouting
program.  Our Scouting Coordinator has been doing a wonderful job in creating
such an awareness by attempting to create scouting programs by Districts
throughout the conference.
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LEGISLATIVE SECTION 2

REPORT OF THE CAMPING AND RETREAT MINISTRY
Site and Ministry Contacts: Betty Slavicek-Gastelua – Governing Board
Chairman; Rev. Ann Pearson – Connectional Ministries; Gregory Nissen –
Staff Liaison, Quinipet Director; Terry Cianci – Epworth Center Director/
Manager; Julie Wityk – Kingswood Correspondence

101. The Camping and Retreat Ministry’s Capital Campaign slogan is Renewing
Our Sacred Common Ground. These words speak volumes. Our camps
truly provide the natural environment and Christian setting to find God among
the serenity of nature and the comfort and support of fellowship.

102. Through the retreat ministry and summer camping experience God touches
lives forever.

103. Our busy schedules are full of action and service that often wears us down.
Constantly being on-the-go we miss God’s “little miracles” and life passes
us by.

104. Each of our camps, Epworth, Kingswood and Quinipet, offer unique
opportunities to spend time apart in pray, study and fellowship.  Listening
for God’s small voice can energize us for the work God has planned.

105. We are proud to report that the camping programs continue to increase
the numbers served by the ministry.  About 100 different United Methodist
Churches benefited from and were represented in the program usage this
year.  Large growth in 2005, 2006 and 2007 drastically increased usage,
however 2008 saw modest growth to about 2 or 3 percent bringing the
estimate of those served to between 18,000 and 20,000 visitors, campers,
and guests.

106. The combined earned revenue for the camping program in 2008 was
$1,560,000 that represents an increase of about 15 percent.  This was
primarily due to an increase in the volume of school group usage, new
food service usage, and day camp usage at Quinipet and some at Epworth.
The program saw approximately $153,000 in contributions to be used for
capital, infrastructure, and scholarships.  At above right is a chart of income:
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Store sales
2%

Other Income
1%

Program/Lesson 
7%

Day camp 
16%

Community 
Sailing  

2%

Lodging fees
35%

 Overnight Camp 
Fees 
14%

Campsite 
Rentals 

2%

Food Service 
Income 
14%

107. The combined expense for the camping program is $1,443,000 and is broken
into categories in the chart below:

Salaries and 
Benefits

49%

Program 
Expenses

23%

Overhead and 
Maintenance

28%

108. The 2006 audit results are attached in the appropriate conference journal.
An accounting application called QuickBooks On-line was adopted by all
three camp properties and 2006 was the first year of consistent and uniformed
accounting. The camps underwent the first external audit performed by
O’Connor Davies Munns & Dobins, LLP certified public accountants that will
be completed this spring.  It is anticipated that future audits will be completed
in a more timely fashion and we anticipate both the 2007 and 2008 audit to
be printed in the 2009 Conference Journal.  The office of the treasurer of the
New York Annual Conference was happy to report a “clean” audit.  Items
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such as a defined and independent personal policy are being considered for
2009 forward.

109. Capital expenditures for 2008 were approximately $283,000. These
expenditures were on projects required to continue current operations of the
properties. The above mentioned $117,000 of surplus was first used to pay
for the expenditures. A commercial line of credit was established to pay for
the balance of the expenses in anticipation of the results of the capital
campaign. Planned and much needed infrastructure maintenance and
improvements have been deferred as a result of the approaching capital
campaign.

110. Property insurance for 2008 was $93,703, of which, $39,952, $46,953 and
$6,798 was allocated to Epworth, Quinipet and Kingwood, respectively.  The
NYAC has pledged to pay the first $70,000 of assessed premiums.
Conference Finance and Administration along with the camps Governing
Board are working together to ensure this expense is carefully administrated.
All other forms of insurance are handled directly by the Governing Board via
the sites directly making payments to the carriers themselves.

111. Scholarship funds are in approximately 13 separate accounts held and
managed by the United Methodist Frontier Foundation with an aggregate
fair market value as of December 31, 2008 of $117,055.  Estimated earnings
in 2008 were approximately $5,107 of which we dispersed $3,718 for
scholarship needs in 2008.

112. The Capital Campaign Steering Committee is well under way with the
important details   of the campaign. Lead by Rev. Karpen as the campaign’s
chairperson the committee has effectively facilitated the refinement of the
campaign materials including a wonderful new video, which are being used
in our lead gift and small group presentations.

113. Our team of major gift solicitors is being trained and we are actively building
our list of potential givers.  Smaller sub-campaigns with-in the larger campaign
is being developed for focused and site specific projects.

114. In spite of the challenges of the national economic situation we understand
our campaign will succeed with the grace God gives us and the time and
effort of our staff and volunteers.

115. As a reflection of God’s blessings on this important Christian undertaking,
the Camping & Retreat Ministries Governing Board has 100 percent
commitment with over $100,000 in personal pledges.
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116. Epworth’s Major Achievements -Directors Karen and Terry Cianci Epworth
had a steady year of modest growth all around, while mindfully trimming
expenses.  The retreat group volume grew by 12% reaching a total of 92
groups. An additional 800 users experienced the wonders of Epworth, which
is a 19.7% higher that last year for a total of 4,856. Revenue from the retreat
ministry increased 9.6% for a total of $160,000.

117. The YMCA joined effects with Epworth to expand day camp from
approximately 80 campers per week to 250 per week. A five-year commitment
has been made to jointly sponsor this program and attract such a large
group of children to this ministry.

118. A new preschool day camp called the Chickadees was launched receiving
81 campers over the 8-week session.

119. The garden continues to thrive as do 4 horses, 6 Barbado blackbelly sheep,
7 guineas, 2 ducks, 11 chickens, and Marmalade the cat who lives at the
Dining Hall. The garden was enhanced by the development of a one acre
food forest. This was built by a class, which will be returning in 2009 to
continue plantings there. We also have beehives nearby which provide honey
and pollenization.

120. Marbletown Township mapped a biological survey on Epworth’s riparian
habitat.

121. The Sustainable Farmhouse outside shell was completed, demonstrating
the future of living in balance with nature. Trees were harvested from Epworth
in January, and milled on the site in April.  Seminars for stone masonry,
timber framing and straw bale construction helped build the house and also
train others.

122. Wesley bathrooms were gutted and renovated with tile walls last January.

123. Many work groups contributed numerous projects including the Climate
Confluence built 2 nice, handicap accessible outhouses.  Kentucky UMC
reconstructed and sealed the basement of the Directors house, opened the
trail between the pump house and the dining hall, and built one high and two
low ropes elements.

124. New emergency stairs were constructed on the barn. Saugerties UMC youth
group painted the stairs.

125. Kingswood’s Major Achievements - Director Cheryl Winship The
Kingswood facility operates with a break-even financial structure.  The family
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camping program saw a large increase to 474 camper nights in their equipped
camping sites.

126. The increase is attributed to high gas prices and the hanging financial troubles
on world markets; we believe families traveled closer to home and used
Kingswood as a low cost vacation.  Holley Moore was again the program
director for the family camp and plans to serve again this coming season in
the same role.

127. The Kingswood Woodsmoke program had 68 campers with Ginny Stevenson
as the program director.  Cynthia Price served as Ginny’s intern and will be
the program director for Woodsmoke for the 2009 season.  The Rev. Bob
Kersten and Rev. Dale Ashby served as the Woodsmoke Chaplin’s.

128. The Woodsmoke youth built Personal Energy Transport (PET) units for
handicapped people in developing countries under the direction of Don Muth.
Kingswood also hosted an American Red Cross Lifeguard Training Class.
Unfortunately, the second week of Woodsmoke youth camp had an outbreak
of the Norwalk Virus, which ended the week early for some campers.

129. The Kingswood Site Committee is currently meeting twice a year to organize
the site happenings.  Major infrastructure projects included new barn siding,
a new porch on the farmhouse and further pond and dam evaluations.

130. Quinipet’s Major Achievements - Director Gregory Nissen It has proven
easy to keep Quinipet at maximum weekend capacity during the prime season
since the site sells itself in the typical “East-End” fashion.  However, weekends
only represent a portion of the “usable” time.   We are beginning to see
some organizations and churches scale back on their retreat experiences
but are filled with hope from the new groups looking for more cost effective
solutions to the hotels they typically retreat in.

131. Our focus is to remain near full capacity during midweeks and weekend
times in our prime season: with summer overnight camps, day and sailing
programs and other groups. The 2008 season was a particularly good
summer season with record numbers in all programs sponsored by Quinipet
along with many of the groups whom we host.  New ideas about numbers of
beds and properties full capacity are being considered to exceed what we
have considered “full”.

132. The summer overnight camps had a total of 450 campers, which is about
the same as 2007. Approximately 15 campers received scholarships at some
level from the camping scholarship funds and 6 scholarships through the
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SCOPE Foundation were distributed to children for free or reduced school
lunches.  Between day camp and overnight camp, Quinipet distributed just
under $23,000 in scholarships.  We were reimbursed from Scholarship Funds
about $4,500 and received $3,000 from the SCOPE Foundation.  All
scholarships given not covered by the fund or the Foundation, are taken
directly out of our operational accounts.  Many churches also assist in
offsetting the cost of the camp experience for their campers.

133. The 2008 overnight camping program generated approximately $189,000
of revenue, resulting in a 5% increase over 2007 revenue. (NOTE: Family
Camp fees were removed from summer camp line items to the retreat income
line items.)  The day camp program, which is operating at maximum capacity,
did very well; generating an additional $35,000 more than 2007 and $46,000
increase over 2006 revenue.  The day camp is responsible for $198,000 in
come, this year surpassing day camp.  The newly launched community sailing
program also generated approximately $35,000, thus helping to pay for the
higher cost of operating a full waterfront experience and is a great tool for
connecting with local donors and sailing enthusiasts.

134. The most effective expansion and growth for Quinipet lies in the school
group market, since our facilities are available and equipped for their needs.
Many of the services provided for schools are also attractive to church and
civic groups.  Our low-ropes course provided to be a wise return on investment
along with our dedicated school group and environmental education
coordinator.

135. At the close of the 2007 season, Quinipet ended the relationship with Aramark
(the food service company) and will move forward in 2008 with our own full-
time food service manager.  The full time food service manager also proved
to be a wise investment.  The retreat food program actually created a small
surplus, which we used to reinvest back into the property.  Unfortunately our
agreement with Aramark is still not put to rest and we have retained an
attorney to protect the camps and the conferences best interests.

136. The future is good………God’s hand continues to guide and direct this
ministry through the faithful and dedicated efforts of many.

137. Isaiah 40: 29-31 says, “He gives strength to the weary and increases the
power of the weak. Even youths grow tired and weary, and young men stumble
and fall; but those who hope in the Lord will renew their strength. They will
soar on wings like eagles; they will run and not grow weary, they will walk
and not be faint.”
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CONNECTIONAL MINISTRIES VISION TABLE
Albert Hahn, Chairperson

101. The Connectional Ministries Vision Table (CMVT) seeks 1) to envision the
ministries necessary to live out the mission of the church in and through the
annual conference; 2) to create nurturing relationships and connections
among the local, district, annual conference, and general church ministries;
3) to provide encouragement, coordination, and support for the ministries of
nurture, outreach, and witness in districts and congregations for the
transformation of the world, 4) ensure the alignment of the total resources of
the annual conference to its mission, 5) to develop and strengthen ethnic
ministries, including ethnic local churches and concerns, and 6) to provide
for advocacy and monitoring functions to ensure that the church is consistent
with its stated values.   [2004 The Book of the Discipline par. 607]

102. The CMVT leadership includes Albert Hahn, chairperson, Fred Brewington,
vice-chairperson, Renata Smith, 2007-08 chairperson, Ann Pearson,
Connectional Ministries Director, Ken Mosig, budget chairperson, Shelley
Mitchell, Connectional Ministries Administrative Assistant. Its membership
includes all District Superintendents, DCOM chairpersons and various
ministry representatives. We are very grateful for Bishop Jeremiah Park’s
active leadership and support in the CMVT.

103. The CMVT searches for creative ways to narrow the gap between our vision
and our current reality.  The New York Annual Conference Vision statement
articulates our preferred future, and the Natural Church Development (NCD)
surveys reveal that passionate spirituality continues to be our conference
minimum factor. Based on this reality, we have been intentionally keeping
our emphasis on the passionate spirituality.

104. Rev. Betsy Ott has organized a team to develop a 5-year plan to promote
passionate spirituality and outdoor evangelism. The plan will begin with the
Long Island East District as a pilot project and spread to other districts.  The
final stage of this process will include, but not limited to, a large outdoor
evangelism celebration in Central Park, New York City.

105. From January 29th through February 1st, the CMVT leadership, including
all DCOM chairpersons and district superintendents, has attended “Living
the United Methodist Way: Turning the World Upside Down,” a conference
sponsored by the General Board of Discipleship. Through plenary sessions
and workshops, we learned about four foci of this quadrennium: 1) developing
principled Christian leaders for the church and the world, 2) new places for
new people and renewing existing congregations, 3) engaging in ministry
with the poor and 4) stamping out killer diseases of poverty by improving
health globally.
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106. Six DCOM chairpersons have agreed to have conference calls with CMVT
leadership regularly for the purpose of 1) enhanced communication, 2) mutual
coaching and encouragement and 3) collaboration. Since our annual
conference has a limited number of program staff and rely heavily on the
district level programming, strengthening DCOM will be critical in developing
program ministries of our annual conference.

107. For the upcoming year I recommend that future leadership focus on
strengthening DCOM’s and promoting passionate spirituality. With the
chairperson of the CMVT changing every year, it takes a discipline to keep
its consistent focus.  I also recommend frequent communications among
DCOM leaders offer mentoring relationship to them.

108. Lastly, let me express my deep gratitude for the opportunity to serve as the
chairperson this year.  I especially appreciated support from Ann Pearson,
Shelley Mitchell, Renata Smith, Fred Brewington, DCOM chairpersons and
district superintendents. As I mentioned earlier, Bishop Park has been very
active in providing leadership for CMVT.  On behalf of the whole team, let
me express our deep gratitude for his leadership and support.

CONFERENCE COUNCIL ON MINISTRIES - Part 2
Ann A. Pearson – Director of Connectional Ministries
(Replaced with Correct Version that was reviewed in Legislative
Section; wrong version was originally printed in Journal.)

101. The 2005 Annual Conference introduced a new Quadrennial Theme, “For
Such a Time as This.”  The secondary theme for 2008 was “The World Will
Know Us by Our Love.”  For 2009, the secondary theme is “We Are a Beloved
Community of Hope.”  The next quadrennium, will celebrate the four principles
of our conference Vision Statement.

102. A quadrennial logo was designed by Todd Pick and introduced at the 2005
Annual Conference.   Additional panels were added to the logo design to
represent the Conference theme for 2008.

103. Bishop Park invited 1000 children to participate in the Saturday morning
session of the 2008 Annual Conference.  He challenged each of them to
bring a donation to conference to benefit the Heifer Project collection.  Hoping
to fill 10 arks at $50,000, Bishop Park offered to match the funds up to
$10,000 from the Bishop’s Partners in Mission.  In an amazing “moment” –
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the total money filled 18 arks.  Heifer was able to send animal donations to
mission concerns of the conference including the Red Bird Mission.

104. Children and chaperones were treated to a skit featuring Richard Rice as
Noah, live “animals,” lunch and an amazing activity center.  Everyone went
away happy and exhausted!

105. We were glad to welcome Good News TV as our audio/video team for 2008.
GNTV will continue to be our techno team for the next 5 years.

106. The centerpiece of our table display was Missions. Interactive displays brought
attention to Volunteers in Mission and other opportunities for the local church
and beyond.

107. Local churches contributed 3400+ health kits for shipment to Mission Central
in Mechanicsburg, PA for distribution through UMCOR.

108. The work of the Connectional Ministries Vision Table (CMVT) continues to
prioritize its ministry in line with the Conference Vision Statement, adopted
in 2006.  To “build up a healthy body of Christ,” Natural Church Development
was introduced to the Annual Conference in 2006.  By the fall of 2008, 88
local churches have taken surveys to begin the NCD process toward Healthy
Church.  As we ended the calendar year, appointments with local churches
for orientation visits number 130 churches.  We have trained 112 coaches
conference-wide.  Churches engaged in the process are already showing
positive results.  Orientation gatherings and coach assignments are being
managed by the Office of Connectional Ministries. The web site for the Natural
Church Development is www.ncd-international.org.

109. The Office of Connectional Ministries in partnership with District Council on
Ministries scheduled six events related to Passionate Spirituality, called
The 3 Colors of Ministry. Materials for these events featured Natural Church
Development resources.

110. We want to thank THE VISION editor, Joanne Utley, for her work.  The
VISION has a new look!  Circulation has increased.  The VISION is now
available online at www.nyac.com.
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111. Neal Bowes continues to consult in the area of Youth Ministries.  This year,
The Bishop’s Confirmation Rally was part of the IGNITE 08 Youth Gathering.
Our special thanks to the newly organized Conference Council on Youth
Ministries (CCYM) under the leadership of 35 amazing youth and adult
sponsors led by Rev. Emily Peck-McClain.  Check out the Youth website
www.umyouth.com.

112. Rev. Jim Stinson continues to serve as consultant for Older Adult Ministries.
He has led district, cluster, and local church seminars and is currently writing
a very popular column for Older Adult Ministries in THE VISION.  Jim’s
articles are available online at www.nyac.com.

113. Lorrie Landry continues in her role as consultant in the area of Children’s
Ministries.  She continues to work with local churches upon request and
has presented cluster and district workshops.  Safe Sanctuaries is an
important component of the training for Children’s Ministries.

114. The email newsletter from the Learning Center has become a major tool for
information sharing from The Office of Connectional Ministries. The online
newsletter reminds local congregations of opportunities and shares interesting
and effective links to ministry ideas.  The listserv reaches more than 3,900
email addresses.  Special thanks to Shelley Mitchell for her work to create
the database and her creative editing.

115. Connectional Ministries continues oversight of the Camping and Retreat
Ministries of the New York Annual Conference.  Their report will show financial
stability, aggressive program development and site improvements reflecting
a preferred future.  A Capital Fundraising Organization was selected and a
Three Phase Campaign is underway.

116. The Budget Committee of Conference Vision Table continues to adjust its
budget to reflect the encouragement of new initiative ministries while
supporting active committees.  This year, we added Rev. Arturo Maine as
Hispanic Ministries Consultant.  His work is leading many into leadership
development opportunities.

117. Rev. Joseph Ewoodzie continues to bring energy and passion in Mission
and Outreach to the Office of Connectional Ministries.  International Volunteers
in Mission from the New York Conference are involved in remarkable life
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changing work.  In addition to Biloxi, teams have begun traveling to flooded
regions in Iowa.  Joseph continues to train folks in the area of Disaster
Relief.  He travels with his message of mission when invited by local churches
or districts.  Joseph’s “Going for the Gold” program has brought outstanding
response throughout the conference.  Are you wearing the mission hat?

118. In 2008, the Office of Connectional Ministries was pleased to partner with
Conference Finance and Administration to hold Stewardship Academies.

119. The Learning Center has been the host to local congregations for event/
worship planning, has increased its lending of resources “many fold” over
the year and held year-round events.  In cooperation with the ongoing Natural
Church Development priority, print and video resources have been cataloged
according to the Eight Quality Characteristics of NCD to accommodate our
churches in process.  The Center has been the host for councils and
committees of the conference with a capacity of 50 people.  We want to
thank Christ UMC, New Rochelle, for accommodating Connectional
Ministries’ events with larger audiences.   Please note that the catalogue of
Learning Center resources is available online at www.nyac.com.

120. Connectional Ministries could not function without my Administrative
Assistant, Shelley Mitchell.  She is the “bring order out of chaos,”, “how to,”
“where is it,” database expert!  AND artist in residence!  Shelley – thank you!

121. Annual Conference 2009 will welcome 1000 Lay Speakers to a Saturday
morning event.  The mission emphasis will be the Partners in Mission.

122. As Director of Connectional Ministries, it is my role to be a “listener” around
the conference, to respond to the educational needs raised by committees,
boards, the Cabinet and to be ever aware of the sparks of a new idea that
may be developed into amazing ministry.  It is my role as DCM to work with
the vision of our Bishop Park and the Conference Vision Statement, toward
a preferred future of ministry.  In addition to my portfolio, I have visited over
130 churches in the role of introducing NCD to local churches.   This year, I
traveled the conference with Sunday School Training Workshops.
Connectional Ministries created new strategies for web site communications.
We worked in partnership with the Hispanic Council to create a Hispanic
Consultant, Rev. Arturo Maine and to create retreat leadership opportunities.
We worked with Ms. Renata Smith as Conference Lay Leader and Mr. Peter
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O’Neill as Conference Director of Lay Speaking to energize the Laity Board
for the work of the 2009 annual conference and to connect the powerful spirit
of 1,600 lay speakers in the New York Conference.

123. I celebrate what God is doing through The United Methodist Church and the
pockets of superb ministry that I encounter.  I see evidence of “Open Hearts,
Open Minds, Open Doors” everywhere I go!  “We are the people of The
United Methodist Church.”

CATSKILL-HUDSON DISTRICT COUNCIL ON MINISTRIES
Donna Jolly, Chairperson
For Information Only — This Report Was Not Presented to the Annual
Conference Session

101. The Catskill-Hudson District has been a busy place and God has been so
good to us! This past year has been a great one for us northerners.

102. We held two different training events.  The fall one, Jump Start the Year, was
held in September and offered workshops on Stewardship, Sunday School,
Spiritual Practices and Lay Speaking Enrichment.  The spring one, Spring
Ahead, was held in March and included workshops on Vacation Bible School,
Creating Worship Centers, Caring Ministries, Using Technology and Leading
a Meeting Worth Going To.  These events were very well attended.  We
appreciated all the work the leaders put into these sessions.

103. We have yet to hold our Camp Meeting; District Conference at Camp Epworth.
It is planned for May 16th.  There will be activities such as spelunking, ropes
course, canoeing; or quiet time for meditation at the Chapel in the Woods,
walking the Labyrinth, and sitting with friends over a cup of coffee and of
course there will be great food.  Music will be all around us as we celebrate
Rev Moore’s “The Shortest District Conference in History”.  We will so blessed
to have Bishop Park be a part of this day as well. We are fortunate to have
Camp Epworth available for this great event.

104. Margaret Howe led three training sessions for the statistical reports that
were greatly appreciated by the pastors.

105. There were six young people from Catskill Hudson District that went on the
Youth Ambassadors in Mission trip to Costa Rica in March!  They had a life
changing experience.

106. A number of churches are involved with the NCD program.  They are
progressing through this process well and seeing positive results from their
work.
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107. We had the privilege to host the first ReThink Church workshop event in
Kingston, NY.  There was representation from a few of our Districts.  It was a
wonderful event with great information.  Complete with handouts, DVDs,
checklists and supporting information.  It was a worthwhile gift to all who
were able to attend.

108. Our thanks to Rev Moore for his great leadership and hard work, and to Holly
for her gifts and graces God has blessed us to be a blessing!  Praise be to
God!

CONNECTICUT DISTRICT COUNCIL ON MINISTRIES
Laura Perregaux, Chairperson
Repeat of report in 2008 Journal — need to remove

101. Grace and Peace to you.  The Connecticut District was busy the past year.
In September of 2007 planning began for upcoming year.  We held our annual
District Resourcing day in January 08 at Mary Taylor Memorial UMC in Milford.
The goal of our District Council has been to equip church leaders so they may
minister effectively and make Disciples for Christ.

102. Our Lay Speaking program continues to grow strong despite the fact that we
have lost a true friend and faithful disciple in James Fleegal.  He will be truly
missed.

103. Our Missions continues to grow.  We had teams from our conference go to
Biloxi and our youth continue to attend UMARMY.

104. We on the DCOM had high hopes this year.  We wanted to pull off three
events and while we only were able to accomplish two of them, the Resource
day and the District Conference we feel that we have made great strides.

105. In the fall of 2008 the DCOM will be hosting a Bell Choir Concert and Music
exchange.  We will continue to work on missions.

106. We also hosted a Three Colors of Ministry workshop in Trumbull at Nichols
UMC.  Thank you to that host church.

107. I wish to thank my committee especially Rev. Heather Sinclair from Shelton
UMC for her hard work and her support of me my first year as Chair.
Congratulations to Heather on her addition of a baby to her family.  Our district
continues to grow.   Thank you to George Engelhardt for his tireless effects to
the DCOM and his work as DS.
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LONG ISLAND EAST- DISTRICT COUNCIL ON MINISTRIES
Marilyn Becht, Chairperson

101. The Long Island East District Council on Ministries continues its work of
ministry in our communities of eastern Long Island this past year.  We are
grateful that God blesses our work with his amazing grace.

102. The District Conference was held in May where it was announced that
Reverend Adrienne Brewington was appointed our new Long Island East District
Superintendent beginning her work in July, 2008.  A joyful celebration for
Adrienne’s installation was held at the Bible Korean Church in September.

103. The DCOM held regular meetings throughout the year for reporting and to
give oversight to the various ministries and projects that the District has
been involved with.  In June Kwasi Kena came to the Conference Center to
talk about Passion Groups. This involved other Districts in the Conference
as well.  In the fall, our DCOM held a Day Apart on October 4, 2008 at the
District parsonage to begin to brainstorm about our vision for the long range
plans for the District.  It allowed Adrienne and I who are both new to our
positions to work with the Council to see where we have made forward strides
and where we hope to add new ideas. We are looking at a 3-5 year plan to
“Risk Ourselves for Hope”.  The church needs to be a voice for the community
in these tough economic times.  We continue to focus on “Passionate
Spirituality” in our planning.

104. Peter O’Neill continues to do an excellent job directing the District Lay
Speakers.  There is a focus on lay speakers at annual conference this year.
We are hoping to send many from this district to annual conference to
participate in what will be an exciting event.  Lay Speakers are a great
resource in the local church and there is a need to have more training
opportunities for them.  A wonderfully attended Lay Speaker Convocation
was held on September 27, 2008 at Babylon UMC.  A keynote address was
given by Rev. Betsy Ott on “Passionate Spirituality and Evangelism”.  Other
clergy were there to offer workshops and worship time.  Rev. Adrienne
Brewington addressed the group with her vision for the district and led the
closing, communion worship.  In February and March of 2009, basic Lay
Speaking classes will be held in three locations.  The advanced lay speaking
class will focus on lay speakers as servant leaders.  We again offer lay
speaking classes in Spanish.

105. The Habitat for Humanity house in Bay Shore was dedicated on Dec. 20,
2008.  There is hope of beginning another house this year.  Thanks to the
hard work of many, this was a special accomplishment for the community.
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106. “Leader to Leaders” will take place on two dates: Saturday, Feb. 7, 2009 and
Sunday, February 8, 2009 and two locations to accommodate east and west
ends of our district and make attendance a possibility for more people.  Rev.
Adrienne Brewington, our District Superintendent will be the keynote speaker.
Rev. Betsy Ott will lead us in worship. Many training workshops will be offered.

107. The District Youth Leaders, Rev. Glenn Adone and Donna Catandella,
reported on the youth activities of the District.  Chelesea Osiedki came to
represent the youth at our last meeting and she told us of the youth plans.
There will be a District youth retreat at Quinipet on April 18, 2009. The youth
are planning mission trips and also plan to put on a District production of
“Godspell” in February or March of 2009.

108. Rev. Lee Gangaware has attended meetings and reported on the work of
the Parish Development Committee.  Several churches in the district are
receiving the benefit of grants from Parish Development this year.   We have
interfaith resources through the Long Island Council of Churches.  It is our
hope to address such issues as hunger, housing, health and diversity utilizing
community resources and possibly schools.

109. The date for District Conference is May 16, 2009.

110. We hope to plan a District Retreat at Quinipet at a future date when we’ve
had some time to work together and plan what kind of weekend would truly
be a time for fellowship, sharing and rest.

LONG ISLAND WEST DISTRICT COUNCIL ON MINISTRIES
Shirley T. Pettiford, Chairperson

101. “Bind us together Lord, bind us together with cords that cannot be broken,
Bind us together Lord, bind us together with love.” The Long Island West
District Council On. Ministries prays that our people and ministries will
continue to grow with love.

102. Lay Leadership Training is traditionally scheduled in February so that our
leaders may begin the year with a firm foundation. The Lay Leadership
Committee skillfully organizes the day so that we experience inspiring worship,
knowledgeable facilitators and warm fellowship. The Leadership Event is
scheduled for February 14, 2009.Past events indicate that we can look
forward to an attendance of at least 300 persons.

103. The LIW District 2009 School of Lay Speaking (More Than Just Preaching)
began on January 17, 2009. At the completion of six weeks, the school will
offer certificates of completion to Youth, Beginners, Certified and Advanced
Lay Speakers. Classes are offered at the Brooklyn Campus, John Wesley
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UMC, and the Queens Campus, Floral Park UMC. The District is thankful to
the Pastors and people of John Wesley UMC and Floral Park UMC for their
hospitality. The gifts of our Lay Speakers were recognized when several Lay
Speakers were invited to act as facilitators at The 3 Colors Of Ministry Workshop
on November 15, 2008. It was a joyous day as we explored how to use our
spiritual gifts to be more effective in ministry.

104. During the month of January, our Queens and Brooklyn Central Cluster
Churches celebrate the legacy of Dr. Martin Luther King Jr. The cluster
churches come together again to observe Lent and Good Friday. After much
social action by the Queens Cluster Churches, and others in the Community,
the City of New York reversed its action of closing Faith Based Homeless
Shelters.

105. We congratulate the Long Island West District United Methodist Women on
organizing a District Teen/College/University circle. We welcome the gifts of
these young women.

106. The District Annual Meeting is a time of renewal and recognition. New Officers
and Lay Speakers are encouraged to continue their journey of faithful service.
New, retiring and departing Pastors are recognized.

107. Our District Superintendent has set aside two occasions devoted expressly
to the Laity. The time together not only focuses on fellowship, but also focuses
on how to be more effective disciples for Jesus Christ. The first event took
place on September 28, 2008.The diversity of the District was noted when
the scripture was read in five languages. We were blessed with liturgical
ministry and music from the praise team of Bushwick Parish UMC. The
Power Point presentation by Dist. Supt. Shim, emphasized following the
leadership of the Holy Spirit.

108. The District assembled for an Advent Celebration on December 5, 2008.
The evening was filled with Christmas Carols, delicious cuisine and
appreciation to our District Superintendent. June 2009 will mark the end of
the appointment of Rev. Gunshik Shim to the Long Island West District. We
will gather on May 17th at the Janes United Methodist Church to celebrate
his ministry and show appreciation for his tireless service to our District.

METROPOLITAN DISTRICT – DISTRICT COUNCIL ON MINISTRIES
Alan B. Stapler, Chairperson

101. This is my final report as chairperson of the District Council on Ministries
(DCOM) for the Metropolitan District.  I would like to thank the Reverend
Noel Chin for his spiritual guidance and leadership during the four (4) years
that I have been a part of the DCOM. As in past years the Metropolitan DCOM
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continues to be an active body engaging in a number of initiatives that support
the overall ministries and mission of our District.  Outlined below is a summary
of many of the key events for the Metropolitan DCOM for the 2008-2009 year.

102. Leadership Training Event The 2009 Leadership Training event represented a
unique approach from past years in that there were four separate sessions in
different geographic areas of our District.  The sessions were held on February
3rd, 5th, 10th and 12th in the Bronx, Manhattan, Staten Island and Westchester,
respectively.  This allowed for increased participation by the various areas of
our District.  The sessions consisted of plenary session on the 2008 Book of
Discipline followed by a variety of training topics including Finance, Trustees,
Staff/Pastor Parish Relations, Evangelism, and Stewardship.

103. Metropolitan District Conference The Metropolitan District Conference for
2009 is to be held on Saturday, March 9th at St. Mark’s UMC, 49-55
Edgecombe Avenue at 137th Street in Manhattan.  Events include Worship,
Recognition of Lay Speakers, Election of Officers, and Celebration of our
Ministries.

104. Quadrennial Training Event DCOM welcomed the opportunity to participate
in the Quadrennial Training Event held in Jacksonville, Florida from January
29th – February 1st.  Topics included discussion of issues on poverty and
health, new church starts, revitalizing existing congregations and developing
new leadership.

105. United Methodist Women The Metropolitan District UMW continues to be
an active and spiritual group and has scheduled the following events for the
current year:
UMW Spiritual Retreat – January 10th
UMW Officers Training for local church officers – February 21st
UMW Annual Communion Brunch – March 21st
UMW Spiritual Day Apart – June 6th

106. Prison Ministries The Metropolitan District continues to be active in the area
of Prison Ministries.  DCOM is actively working to develop greater awareness
of prison issues, including easing the suffering of those incarcerated by
visitations and letter writing, and mentoring the children that have a parent in
prison.  Distribution of literature and visits to local churches is contemplated,
along with active support of the Women’s Advocate Ministry (WAM).

107. Lay Speaking School The Metropolitan District Lay Speaking School is one
of the foremost events for our district each year and 2009 was no exception.
The event took place in April at the Mamaroneck UMC.
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108. Mission Trip to Santo Domingo An exceptional event, a special mission trip to
Santo Domingo, is planned for August.  This unique travel opportunity will
offer participants to study and interact with the churches of Latin America.  It
is sure top be a rewarding, spiritual and great learning experience for all who
attend.

109. Black College Fund Luncheon The Black College Fund Luncheon, a signature
event for the Metropolitan District was held on March 8th at the Crown Plaza
Hotel in White Plains.

110. The ongoing work of the DCOM continues to be active and diverse with
many programs and events serving our District.  The members of DCOM
are extraordinarily dedicated hard working individuals and I wish them well
in their continued endeavors in the vital ministries that they serve.

NEW YORK/CONNECTICUT DISTRICT COUNCIL ON MINISTRIES
Evelyn R, McDonald, Chairperson

101. Another wonderful year — This year we, truly, coalesced as a team fueled
by the Holy Spirit, committed to making a difference in our conference.  We
spent time clarifying how the DCOM could best serve the congregations
and pastors of our district.

102. At the writing of this summary we just completed our District Leader’s Training
program which was held at Jesse Lee Memorial Church in Ridgefield, CT.
Elaine Winwoard was the main coordinator of this event, along with leading
the team that prepared dinner for the over 100 attendees.  In late spring, we
will have our District Conference.  Once again there are two opportunities to
become a basic or certified lay speaker.  The training held in the eastern half
of the District had 25 attending and the Lenten School of Religion, held at
Grace UMC, Newburgh, will begin on March 1, the first Sunday of Lent.
Once again, youth and adults have been active in mission this year
exemplifying our commitment to bringing life to the words found in Matthew
25 where we are called to feed the hungry, clothe the naked, house the
homeless, welcome the stranger and visit the sick and imprisoned.

103. Many churches in our district have continued their work with Natural Church
Development; some have even taken their second survey.  More churches
are using the rotational model for Sunday School and discovering that the
children and youth have increased excitement about participating.  This year
has been filled with amazing creativity, thoughtfulness and commitment by
everyone that is active with our District Council on Ministry.
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104. Thank you, once again, Rev. Jeanette Bassinger-Ishii for your leadership and
guidance during this past year.  Let us celebrate all of our churches: rural and
city, urban and village, small and large, because we are making disciples for
Christ.

COMMISSION ON HIGHER EDUCATION
AND CAMPUS MINISTRY
Rev. Sara Lamar-Sterling, Chairperson; New York Education Society, Andrew
Peck-McClain, President

101. Our Annual Conference supports and nurtures college students and
seminarians of all ages through the Commission on Higher Education and
Campus Ministry.  We support the work of campus ministers across our
Annual Conference, and through the New York Education Society, we oversee
the scholarship and loan opportunities made available through the Annual
Conference and the General Board of Higher Education and Ministry.

102. There are eight campus ministries supported by the New York Annual Confer-
ence. Five of the eight are ecumenical Protestant ministries. These five are:
Rev. Ralph Merante at SUNY New Paltz; The Long Island United Campus
Ministries (LIUCM), an umbrella organization for campus ministries at Long
Island colleges and universities; SUNY-Delhi (Rev. Martha Vink); Western
Connecticut State University (Rev. Mark Horton) and Greater Hartford
Campus Ministry.  Three are based out of United Methodist congregations:
Westside Campus Ministry (Church of St Paul & St Andrew, Manhattan, Rev.
Manny Santiago); Yale Methodist Fellowship (First & Summerfield, New
Haven) and United Church of Westville campus ministry.  Due to lack of
response, we will be phasing out our involvement with Greater Hartford
Campus Ministry for 2009.  If your congregation would like to get started in
this important ministry, please contact the Commission.  We are happy to
resource others who seek to reach out to students, faculty and staff at the
higher education institutions within the bounds of the NYAC.   A limited amount
of funding is possible.

103. The New York Education Society administers our Annual Conference scholar-
ships to support students from our Annual Conference who may not be eligible
for aid from the General Board of Higher Education & Ministry (GBHEM),
since those scholarships are geared towards United Methodist-related
colleges and universities.  This committee is chaired by Andrew Peck-
McClain.  The NY Education Society Fund is managed by GBHEM.  The
New York Education Society Scholarship disbursed $13,360 in scholarship
funds in 2008, for the 2007-2008 academic year.  We were proud to have
ten NYES Fellows this year, who were each awarded $800 scholarships.
They were Jeremy Holder, Daniel Collins-Wildman, Nicholas Deak, Ekow
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Commeh, Rebekah House-Forni, Amanda Yau, Aaron Rodriques, Desiree
Griffith, Deonne Jahn and Justin Thompson-Gee.  We also awarded eight
book grants of $500 each to Juget Benjamin, Aaron Philips, Shane Blackwood,
Kenneth McQuiller, Kerri Monahan, Assatta Malcolm, Andrew Yau and Paul
John.

104. The United Methodist Student Day offering is an essential way to support our
Conference Merit Scholarship program.  A rebate from this offering funds our
Conference Merit Scholarship, awarded to Olivia Goold Horne, (Ohio Wesleyan
University) and Gladys Ireland (Clark Atlanta College). If your congregation
doesn’t usually participate in UM Student Day, encourage them to do so.  It’s
a great way to assist students of all ages with the monumental task of paying
for their educations.  In addition, participating in World Communion Sunday
offerings supports the Crusade Scholarship program of the General Board of
Higher Education & Ministry. We encourage all NYAC churches to support
these scholarship offerings to help educate the next generation of United
Methodist leaders in our churches and our communities. Thank you for your
support.

105. Each year the Commission receives a report from the GBHEM, Office of
Loans & Scholarships, 2008-09, detailing scholarship and loan recipients.
The Board administers a number of different scholarship programs. To
students in the New York Annual Conference, the Board awarded 7 Gift of
Hope, 10 Ethnic Minority, 12 HANA, 1 Rodeheaver, 4 United Methodist
General, and 5 Brandenburg scholarships, totaling $59,300.  Also 4 loans
totaling $17,000 were given.  According to the school of enrollment, 6 are
seminary students.  These recipients are from 5 of the 6 districts of our
annual conference.

106. Many thanks to the members of the Commission for their commitment to
students of all ages and to higher education in our Annual Conference.  Your
time and attention are greatly valued.

IMPLEMENTATION COMMITTEE, NATIONAL PLAN FOR THE
HISPANIC LATINO MINISTRIES OF THE NEW YORK
ANNUAL CONFERENCE
Carmen Margarita Ortiz, Chair

Repeat of report in 2008 Journal — need to remove

101. Rev. Carmen Margarita Ortiz, President; Rev. Enrique Lebron, Vice President;
Rev. Hector Laporta, Secretary and School of Theology.  Members:  Rev.
Elisa M Vicioso, Rev. Sonia Jermin, Rev. Dr. Allen Pinckney Jr. (Cabinet
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Representative), Rev. Ann Pearson (Connectional Ministries), Rev. Joseph
Ewoodzie, Rev. Javier Viera, Rev. Alicia Fils-Aimé Wentler (Hispanic Council),
Patty Nohara, Maria Maine.  Agency Representatives are from GBGM, GBD,
GBVCS, GBHEM, UMPH and City Society.  These agencies have continuously
been a support system for the NYAC and its ministries.

102. It  was on February 13, 2006, that I was nominated to be the president of the
NYAC Hispanic Latino Implementation Plan.  Like most of us, I had no idea
what saying YES! to, what the position meant.  Thank God for his guidance
and the group of men and women behind me who are helping to resurrect the
committee.

103. Not much has been done; however, we have gathered information and history
of past activities, which the past committee has been able to provide within
the NYAC under past leaders and participants. There is still much more to be
done.  Thus, the committee has met with the Cabinet, Bishop Park, Rev.
Francisco A. Canas, Coordinator of the National Plan for Hispanic Ministries,
and the Rev. Luis F. Reyes.  Rev. Reyes is the consultant assigned to the
NYAC implementation plan.

104. Rev. Luis F. Reyes indicated to us, in his visit, that there is a need for the
committee to be more inclusive. Rev. Dr. Allen Pinckney, Dean of the Cabinet,
recommended that each district send two laypersons from each district.  This
process has been slow, but we pray that as the committee continues to work
toward perfection, those who are needed and would like to serve will be
integrated.

105. We have been able to establish goals for the year 2007 and 2008.  These
goals have been revised, refined, and presented with a budget of $80,000 to
Bishop Park and the Cabinet for consideration.  On February 19, 2007, I was
able to meet with the Rev. Francisco Cana to acquire guidance and advice for
the revision of the budget.  Rev. Luis F. Cana requested a meeting with the
Cabinet and Bishop to instruct and inform of past, present, and future financial
information of The National Plan of the NYAC.  A letter was written to the
Cabinet and Bishop requesting a meeting.  The Cabinet and the Bishop
Jeremiah Park reviewed the letter and indicated through the Dean of the
Cabinet, Dr. Rev. Pinckney that we need to be more specific and detailed of
the items lined in the present budget.  On March 19, 2007, the committee will
meet at Rev. Lebron’s church in Central Islip and review the budget.  The
National Plan is a plan for the churches of the NYAC.  The plan will assist
churches from all over the New York area.  The purpose of the plan is to
strengthen existing communities, and mobilize, educate, and identify faith
communities within the NYAC.

106. Our goals are to continue to aid those who have been under the NYAC National
Plan umbrella and aid faith communities that now exist in the Long Island
East area.  We envision a pilot project emerging from these existing faith
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communities that can become the model for the NYAC under the Hispanic
National Plan.  I encourage you to become involved or active through prayer in
this important ministry of the NYAC.

107. In closing I would like to say that I am grateful to God, my only reason why I
do what I do, the support of our Bishop, the Cabinet, and all of the members
of the committee.  Without them nothing would have been accomplished.
There is so much to do, but I cannot do it alone, I will not do it alone.  I need
your support.  Together we can make a different and become the beloved
community that our Bishop, Jeremiah J. Park, envisions.

MISSION AND OUTREACH MINISTRIES
Rev. Joseph Ewoodzie, Conference Mission Coordinator
For Information Only — This Report Was Not Presented to the Annual
Conference Session

101. ANNUAL RETREAT AND PLANNING
This year’s annual retreat and planning was very successful.  It was attended
by 33 people including Bishop Jeremiah Park and Ann Pearson.  All district
mission coordinators were in attendance. They are Susan Macaluso (LIE),
Frank Veloza (LIW), Annette Griffith (CT), Terry Temple (CTNY), Dale Ashby
(Cat Hud) and Claris Skerritt (MET).  The goals set for 2009 – 2010 included
the following:
• Register each of the NYAC VIM Mission Initiatives with the Northeast

Jurisdiction.
• Help local churches support a Covenant Relationship.

o Create formal Advance numbers for all VIM sites supported by NYAC.
o Encourage resources for projects to be contributed through the

Advance.
o Develop new leadership for VIM activities.
o District Mission Coordinators to hold training sessions with Mission

Chairpersons of local churches.
o Increase communications between the Conference Mission

Coordinator, District Mission Coordinators, Volunteers In Mission,
Disaster Preparedness organization, and local churches.

o Host a VIM Celebration Sunday in each District.
o Coordinate support for VIM initiatives across the districts.

102. CONFERENCE DISASTER PREPAREDNESS AND RESPONSE
We thank God for all the volunteers who traveled to Biloxi and Iowa to help
with the restoration of homes and the healing of hearts.  More than 400
volunteers served in Biloxi and Iowa. This year our Disaster Response
ministry accomplished two major goals: a) Certification of Early Response
Team (ERT) leaders by UMCOR.  A total of 58 volunteers were certified as
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ERT leaders. Another ERT certification workshop will be held on June 18
2009 and about 25 volunteers will be certified  b)  The conference disaster
response committee restructured its leadership and called it Conference
Disaster Administrative Committee. Tom Vencuss volunteered to become
the Conference Disaster Response Coordinator.  The following District
Disaster Response representatives were also named:  Catskill Hudson
District – Dale Ashby, Connecticut District – Cassandra Garcia-Broadus; NY
Connecticut District – Terry Temple, Metropolitan District – Mary Ellen Kris,
Long Island West – Wesley Daniel.

103. DISASTER SPIRITUAL CARE VOLUNTEERS
Disaster Spiritual Care Volunteers will have the opportunity to renew their
membership in the Spring of 2010 by taking a refresher course in November
2009.  New volunteers will be accepted when they complete the following
courses:
• Pastoral Crisis Intervention or Individual Crisis Intervention and Peer

Support.
• Pastoral Crisis Intervention course
• Hope beyond Hammering (STAR – five hours)

Mel Kawakami volunteered to be the coordinator of the Disaster Spiritual
Care Volunteers

104. YOUTH AMBASSADORS IN MISSION PROGRAM (Y.A.M)
Youth Ambassadors In Mission will travel to Cambodia in February
2010.
The Coordinator of Youth Ambassadors In Mission is Donna Jolly
Motto: Educate, Inspire, Serve Since 2005 the Conference has been providing
a special volunteer in mission opportunity to young people from our local
churches.  One of the main purposes of Youth Ambassadors for Mission
(Y.A.M) is to give our youth and young people a unique firsthand cross-
cultural life-changing experience.
Youth Mission Trips have the potential of accomplishing several goals such
as:

a. Bring Youth from across the New York Annual Conference together
with a common experience.

b. Begin to develop Youth Leadership for our Conference Youth Ministry.
c. Inspire our Youth with the traditional Wesleyan Mission Spirit.
d. Help youth learn and experience the other culture by working and

interacting with others.
e. A life-changing experience of encountering Christ again in a strange

environment.
PARTICIPATION

1. Each of the six districts identifies and recommends TWO youth who
have interest in mission.
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2. The district and the local church partially fund the trip and support their
candidates with prayers.

3. Candidates may apply for Conference Mission Scholarship.
4. After the mission experience, each participant becomes a core

member of Conference Youth Ambassador for Mission.  They will be
recognized at the Annual Conference session in June of each year.
They will give presentations at district workshops during that year,
sharing their experiences and inspiring other youth for mission.

105. OUTREACH MINISTRY IN THE LOCAL CHURCH
Local churches continue to use the Go for Mission Gold model to enhance
their mission and outreach work.  This program provides resources and
incentives to local churches.  Special Mission Gold awards are presented to
churches during Annual Conference session.

You qualify for a mission gold award if your church paid in full the
shared ministry apportionment and participated in two or more of the
mission areas listed below:

1. Supported at least one local mission project.
2. Received Special Sunday offering or similar mission related offerings.
3. Fulfilled a covenant relationship obligation
4. Supported at least one Conference Mission Initiative such as

Mozambique, Cambodia, Bolivia, Haiti, Burundi, etc.)
5. Sent at least one or more persons on a Volunteer In Mission Trip.
6. Attended Cooperative School of Christian Mission.
7. Celebrated Mission Sunday with a mission speaker.
8. Toke a group on a Mission Study Tour or Volunteer in Mission Trip.
9. Offered a new mission experience. Did something new that your

congregation has never done before.
10. Supported the Conference Disaster Preparedness & Response

Team.
11. Supported Justice for our Neighbors

HERE ARE THE CATEGORIES FOR THE MISSION GOLD AWARDS:
For 12k Gold award your church must have:

1. Paid in full the shared ministry apportionment 2007; and
2. Two of the mission areas listed above

For 14k Gold award your church must have:
1. Paid in full the shared ministry apportionment in 2007; and
2. Four of the mission areas listed above

For 18k Gold award your church must have:
1. Paid in full the shared ministry apportionment in 2007; and
2. Eight of the mission areas listed above

For 24k Gold award your church must have:
1. Paid in full the shared ministry apportionment in 2007; and



162 Legislative  Section Reports - 2009

2. Ten of the mission areas listed above

106. MISSION INTERPRETATION/MISSIONARY COVENANT RELATIONS
The New York Annual Conference continues to support and strengthen the
relationship with the following mission initiatives:

International Volunteers In Mission sites
1. Mozambique Sister Conference Initiative – Annette Griffith
2. Bolivia Mission – Carl Franson
3. Costa Rica Mission – Robert Hawkins
4. Cambodia Mission –
5. Haiti Mission – Tom and Wendy Vencuss
6. Ghana Mission – Jay Hockenberry
7. Thailand Mission (new project) – Gunshik Shim
8. Ecuador Mission (new project) – Oscar Destruge

National
1. Churches Saving Communities (Advance #982143)
2. Communities of Shalom (Advance #742566)
3. Homelessness in the U.S. (Advance #982385)
4. John St. Evangelization Program (Advance #341355)
6. Appalachia Service Project (Advance #982050)
7. Justice for our neighbors (Advance #901285)
8. Community Centers (Advance #982149)

10. U. M. Army
11. Crop Walk
12. Bread for the World
13. Midnight run

New York Conference Ministries
1. The Anchor house
2. The United Methodist Center at Far Rockaway
3. Farm worker and Migrant Ministries
4. The Children’s Home of the Wyoming Conference
5. Methodist Homes and Hospitals

GBGM Missionary Support
The following are the missionaries related to the New York Conference.
Jae Hyoung (Jay) Choi Advance # 13973Z Philippines
Eun Ha Choi (Grace) Advance # 13974Z Philippines
Samuel Grono de Oro Advance # 13032Z Dominican Republic
Kalindi Thomas Advance # 13966Z Global
Sun Sook Kim Advance # 10843Z Philippines
Ediberto Lopez-Rodrigues Advance #012860 Puerto Rico



1632009 - New York Annual Conference

John Chikwaira Advance #13955Z Zimbabwe
Joel Medendorp Advance #773950 Red Bird Mission
Helen de Leon Camarce Advance # 13953Z Manila, Philippines
Joseph and Marilyn Chan Advance # 12904Z Phnom Penh, Cambodia
Rosangela Soares de Oliveira Advance # 14210Z Latin America

CONFERENCE COUNCIL ON YOUTH MINISTRIES
Usha Satish, Social Justice Team; Tailor Dortona, Leadership
Development Team; Brandon Samuel, Missions Team; Sydney
Oyathelemi, Youth Service Fund Team; Pablo Buendia, Design Team;
Evian Crosdale, Spiritual Formation Team

101. This year Conference Council on Youth Ministries (CCYM) has come up
with six different groups in effort to expand the work that we can get done in
a year. The Social Justice Team has a very small number of people on staff
but, although small, we have held workshops and we are working on a monthly
news letter to go in the Vision, which will provide the conference with updates
on things we are doing and topics we are exploring. As a very passionate
social justice leader I believe the group can go far and with the prayers and
support of the entire Annual Conference. Look out for Social Justice Team,
“paving the way, keeping injustice at bay”.

102. The Leadership Development Team has been helping to motivate and inspire
the youth of the Conference throughout this year. After last year’s Conference
the Leadership Team successfully piloted Camp Lead; a one week program
for youth who have shown excellence in the area of leadership. Over fifteen
youth from around the NYAC gathered at Epworth Camp & Retreat Center
to embark on a spiritual journey and grow as future leaders of the United
Methodist Church. In January, the team led a workshop at Ignite about what
teens want our of church services and youth group. This all-adults class was
a rousing success. All of the workshop attendees left Ignite with a wealth of
knowledge pertaining to youth. The Leadership Team spent the remainder
of the year planning for the 2009 Camp Lead. We plan on having twice the
participants and fun as last summer! The date for Camp Lead ’09 is August
16-22. Applications to sign up are available at the CCYM table at Conference.

103. Over the past 7 months, CCYM’s Mission team has managed to expand far
beyond expectations. We have made it our duty to spread our faith, through
actions. One of our many activities includes Camp Lead. The Mission team
led the participation in the soup kitchen, serving the homeless. Along with
our current projects, we are in the process of Cross-Conference Connection,
developing a plan for continued ministry through various youth activities.
For Ignite 2009, we have developed a panel workshop to help youth groups
get involved in mission trips and mission work. Along with the panel, we
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have created a display board of past Youth Mission work. In the near future,
there will be a second trip to Costa Rica done by the Youth Ambassadors in
Mission, along with a trip to the Bahamas in July for Junior High youth groups
sponsored by the Youth Worker Movement. Our plans for the present and
for the future are examples of the Mission Team’s successful road ahead.

104. By the time you’re reading this, Youth Service Fund (YSF) Team will already
have applications available to people who want to develop organizations for
teenagers and need a financial boost. Where are we getting the money
from? Last year, CCYM threw a contest at Ignite ’08 that collected a lot of
money. This year YSF plans to raise money through penny wars. This is a
competition where pennies have the highest value, and people place pennies
in their assigned jars to win. Between the money we earned last year, and
the money we raised at Ignite ’09, we hope to distribute money to benefit
many youth organizations.

105. This year, the Design Team for CCYM has done a lot of hard work and has
had a lot of fun. We have created the flyers and promotional items for CCYM
events like Ignite and Camp Lead and we set up a CCYM table at Annual
Conference. At last year’s Conference we had a great time assisting with
the children’s events. We have created a logo for Ignite that will be used
every year. We designed the t-shirt and buttons for the Ignite event and can
not wait to see our designs be the look of Conference Youth each year.

106. This year the Spiritual Formation Team has organized many things for the
youth of the New York Annual Conference.  Our first task of the year was to
plan Camp Lead, where youth from around the conference were invited to
take part in a week-long event, doing a number of fun activities and learning
new ways to improve their youth groups.  Our team was in charge of planning
the daily devotions for this camp. We spent a day of camp learning about
different ways to connect to God through prayer. After camp was over, Spiritual
Formation Team also wrote daily devotions and small group plans, called
spark groups, for Ignite.  We also wrote the worship services for each day,
wrote the responsive prayers, and chose certain scriptures that were
discussed throughout the whole weekend.  In May, we helped organize and
run the Bishop’s Confirmation Rally. It was meaningful to be a part of younger
youth choosing the Christian faith.  Our next task for the year was to plan the
2009 Camp Lead for the week of August 16th to make it even better than the
last one and to fulfill the spiritual needs of the youth of the conference.
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LEGISLATIVE SECTION 3

BOARD OF CHURCH AND SOCIETY
Jeff Wells, Chairperson

101. In 2008-09, the Conference Board of Church and Society (CBCS) added six
new members, bringing our Board to 29 persons.  We have continued to
increase the diversity of our membership (six are from racial or ethnic
minorities).  Thirteen of our members are lay persons and 16 are clergy.

102. The Board voted last summer to make immigration issues our priority for
2008-09.  We determined that the best approach would be to join with others
in the NYAC who are active and passionate about this work to organize a
series of immigration seminars around the conference.  Over the summer
and fall we gathered representatives from the UMW, CCORR, MFSA, Justice
for Our Neighbors, and Rural and Migrant Ministries to form an NYAC multi-
agency “Immigration Organizing Committee” to make plans for these events.
We continue to reach out to the racial and ethnic caucuses in the conference
to gain their active participation.  The first of these seminars was held on
April 18 at the Patchogue UMC (eastern Long Island).  All of these events
will be led by staff members from the UM Seminar program headquartered
at the Church Center for the United Nations.  Three or four more seminars
are projected over the course of the summer and fall.

103. The “Immigration Organizing Committee” also organized a more in-depth
orientation for conference leaders involved in immigration work.  It was held
on May 2 at the CCUN.

104. In December of 2008, CBCS helped to organize and participated in a vigil at
an immigrant Detention Center in Manhattan, which drew 100 United
Methodists to call for a moratorium on raids, detentions, and deportations.
Our chairperson spoke at this event along with Bishop Jeremiah Park, Harriet
Olsen, Deputy General Secretary of the Women’s Division, GBGM, and
others.  This event received significant coverage in Korean-, Chinese-, and
Spanish-language media in New York.

105. Our Board hosted a dinner on Friday evening at the 2008 Annual Conference.
The dinner was open to everyone interested in church and society concerns.
One hundred persons attended the dinner to heard George McClain and
Tilda Norberg speak on the connection between prayer and social justice.

106. Board chairperson Jeff Wells attended the GBCS training event in
Jacksonville, Florida at which there were 60 Board chairs and Peace with
Justice coordinators from annual conferences as far flung as Alaska and
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Hawaii.  This event was held in conjunction with the four-day quadrennial
denominational training event, “Living the United Methodist Way,” which drew
1300 UM leaders.

107. CBCS will again have a display table and dinner (scheduled for Friday
evening) at the 2009 annual conference session and will continue to build
our mailing list to expand the network of clergy and laity we can reach with
announcements, action alerts, and educational opportunities.

108. The Conference Board of Church and Society encourages all members of
the NYAC to subscribe to the General Board’s email newsletter, “Faith in
Action,” which is sent out about every ten days.  You can subscribe to the
newsletter at www.umc-gbcs.org (link in right hand column).

109. CBCS also encourages each local church in the conference to consider
setting up its own board or “social concerns” group to promote education
and advocacy around the UM Social Principles and to work on local social
concerns.

NYAC-JUSTICE FOR OUR NEIGHBORS (NYAC-JFON)
IMMIGRATION PROJECT
Pauline Wardell-Sankoh, Chairperson, Carolyn Stapleton, Vice
Chairperson, James Law, Treasurer, M. Derene Frazier, Secretary
For Information Only — This Report Was Not Presented to the Annual
Conference Session

101. History
JUSTICE FOR OUR NEIGHBORS (JFON) was founded as a result of the
United Methodist Church’s General Board of Global Ministries’ acute
awareness of the tremendous need for immigration assistance. The General
Board of Global Ministries funded this project through the United Methodist
Committee On Relief (UMCOR). Each Justice for Our Neighbors legal clinic
is an opportunity for local congregations to “open their doors” with a warm
and hospitable welcome for newcomers in their midst. JFON provides a
place for community gathering and table fellowship where parishioners and
newcomers may come together to seek peace and transformation in a
troubled world.

102. Church Based, Volunteer Led
JFON provides free, professional and confidential legal services to immigrants
in monthly clinics. This UMCOR program connects a national network of
church-based, volunteer-led immigration clinics to asylum seekers and
immigrants who need a helping hand to navigate the maze of rules and laws
that affect their lives in the United States.
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103. JFON represents the response of the United Methodist Church and its local
congregations to the needs of immigrants seeking to reunify their families,
secure immigration status, and enjoy the right to work. The JFON model
embraces the mandate of biblical hospitality. The program relies on United
Methodist connectional relationships to bring together resources and
commitment from local churches, districts, conferences, and UMCOR. The
NY Region JFON (part of NYAC-JFON) includes two Presbyterian partners,
one in Queens and one in Yonkers, New York.

104. Trained and resourced by UMCOR’s national office, JFON volunteers
advocate for just and compassionate immigration laws and public policy,
networking with other advocacy groups where possible. The JFON network
is coordinated by a national staff in Silver Spring, MD. Some twenty clinic
sites in nine annual conferences participate. JFON services are provided by
qualified immigration attorneys. The New York Region attorney is Thomas
J. Mills, Esquire. Donald Edwards, Esquire, CCW worker who recently joined
our ministry unfortunately left us at the end of the year. We wish him God’s
continued blessings as he moves on to other mission work for the United
Methodist Church.

105. Background
The plight of immigrants made vulnerable by passage of harsh immigration
laws led to JFON’s creation in 1999, to facilitate the immigration ministries
of local United Methodist congregations. The program initially was a response
to the immigration reform act of 1996. Later it also focused on the stricter
laws passed in the aftermath of 9/11. JFON continues the long legacy of
UMCOR’s implementation of the United Methodist Church’s resettlement
assistance to refugees. The free clinic network extends the support and
welcome of the church to marginalized immigrants living in the shadows
among us.

106. It’s Part of Our United Methodist Faith!
“Do not forget to entertain strangers, for by doing so, some people
have entertained angels without knowing it.” (Hebrews 13:1-2)

When we welcome sojourners, it is as if we are receiving Christ, and our
doing so becomes a sign of our faithfulness. In the words of the 1986 United
Methodist Bishops’ Statement on Refugees and Immigration, “God comes
to us in the form of the vulnerable person who lacks the benefit of status and
protection in an alien land. In the flesh of Jesus Christ of Nazareth God
chose to sojourn in a particular way for the sake of all humankind…and
restored the possibility of authentic community in which love and justice
reign and peace prevails.”

107. Justice for Our Neighbors in the New York Annual Conference
In 1999, John Wesley UMC in Brooklyn, NY, Chinese UMC in Lower Manhattan,
NY and a Presbyterian Church, La Promesa in Flushing, NY were selected to
be among the initial sites to provide free quality legal services to immigrants
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of all nationalities. Since that time, the clinics have served thousands of clients
addressing a range of needs, including: Violence Against Women Act,
Adjustment of Status/Permanent Residency, Employment Authorization,
Visas/Visa Extensions, Family Petitions, Religious Workers, Naturalization,
Widow Petition, Freedom of Information Act, and Political Asylum.

108. The ministry is presently sustained by NYAC support, UMCOR, some outside
grants, donations and contributions from former clients. The 2008 Annual
Conference gave permission to NYAC-JFON to solicit funds from the
churches of the Conference and the ministry was given a seat the Conference
Visioning Table. We are most grateful for all our streams of funding but as
the demands for the ministry increase, more funding is needed to be able to
sustain it. JFON is in the process of clarifying and defining its place in the
structure of the New York Annual Conference so that we will be fully
recognized as a vital part of the outreach/advocacy ministry of the
Conference.

109. NYAC-JFON continues to do what we call, “Circuit Rides”—taking the clinics
on the road, much as our forerunners rode from church to church. The host
church is required to advertise the clinic, provide hospitality (food and child-
care) and volunteers. An attorney will be at each “Circuit Ride.” Trained
workers from the three established clinics rotate going to the churches that
agree to host a “Circuit Ride”; where they train the volunteers of the host
church to do intake forms for persons who wish to have an interview with the
attorney(s). This enables JFON to outreach to more churches and be able
to offer persons in areas where there are no clinics an introduction to the
model and for persons who have immigration needs to speak to the
attorney(s). As a result of the 2008 “Circuit Rides” we were able to open a
new clinic in Yonkers, NY which is accessible to the Bronx, Westchester and
Connecticut. If your church is interested in having a “Circuit Ride,” please
contact JFON program coordinator, Cheryl Pierce at cpierce@gbgm-umc.org.
Be prepared to tell her when, what day of the week you will be able to host
the “Circuit Ride” (weekends are not good for us) and what hours. Usually
the information session and private time (as time and availability of personnel
allows) will take from 3-4 hours.

110. Recommendation
In order to carry out the critical work of the Justice for Our Neighbors
Immigration Project in the New York Annual Conference, a commitment of
financial support is needed. We have asked the Budget Committee for
$30,000 for year 2010 and to make the NYAC-JFON ministry a line item.
This line item will indicate the Conference’s commitment to justice for all
God’s people. Our Mission statement says, “The New York Annual
Conference, through the grace of God embodies a beloved community
of hope…” The NYAC-JFON offers that beloved community of hope to the
sojourners in our midst.
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COMMISSION ON RELIGION AND RACE
Inday Day, Chair

101. In July 2008, a conference call among CCORR members and CMVT Director
Ann Pearson was called to discuss plans for the first anti-racism training
event for clergy and other leaders of the Conference.  This was in response
to Petition #2007-302, approved at the 2007 conference session.  The petition
called for a mandatory anti-racism training. It was agreed to use Kaleidoscope,
a group headed by Rev. Dr. Eric Law of Los Angeles. Through the rest of
summer, Inday Day was acting chair to move on with the task of planning for
the event.  The dates that Bishop Park and the Cabinet chose were October
21-22, 2008.  At this event, clergy, members of district ministry committees,
some conference staff and members of CCORR were invited to attend the
two-day event held at Stony Point, NY. It was mandatory to stay the whole
time.  The Conference paid for the whole event.  Bishop Park contributed
funds from the Bishop’s Partners in Mission Fund and CMVT put in some
funds also for this 2008 event as there was no budget in place.  Applications
for 2009 funding for the next training event were approved. CORR invited
additional associate members in the summer to strengthen and expand the
small active membership of CORR.  New lay and clergy persons accepted
the invitation.  Their names would be added as new members to CCORR
when Nominations Committee of the Conference meets in 2009.  In
September, Bishop Park invited members of CORR to meet with him to
discuss plans for the quadrennium and promised his full support of our work.
At this meeting, Inday Day was elected chair. The number of names registered
for the Anti-Racism Training Event was around 107.  There were some “no-
shows” but the event went very well. Bishop Park was very supportive and
pledged his commitment to the work of eradicating racism, and welcomed
participants to the event. He also led the participants in worship, along with
the inclusive team.

102. December 13, 2008, CORR was one of sponsoring groups at a vigil calling
for an end to ICE (Immigration and Customs Enforcement) Raids, Detentions
and Deportation, organized by members of NYAC and Women’s Division.
Bishop Park spoke at the event, held in front of the Varick St. Detention
Center in Manhattan, NYC. Rev. Ronald Tompkins of Community UMC,
Jackson Heights and a member of the commission, was the representative
speaker for CORR.  The theme of the event was, “No person should be in
jail for being an immigrant.”  Over a hundred persons participated that very
cold morning.

103. Through meetings for some months, CORR is now working on the second
and third Anti-Racism Training events for active clergy and new members of
CORR. The events will be held at Trinity Conference/Retreat Center in West
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Cornwall, CT. Plans are not complete yet but dates are definite.  (October 8-
9, October 22-23). The Kaleidoscope group will do the training.

104. Rev. Ron Tompkins, with the approval of the commission, sent out an
assessment questionnaire to the anti-racism training participants last October
2008. This will give the commission the opportunity to discuss with
Kaleidoscope leaders what changes or additions are needed for the October
2009 training events.

105. The NYAC Methodists for Social Action, under the leadership of Kevin Nelson,
has initiated a periodic meeting of racial ethnic group reps to talk about
issues and concerns in our life as part of NYAC. Inday Day attended one
meeting. Some Koreans, Hispanic/Latino persons have also attended. It is
a small group but hopefully, the conversation will get wider participation.
This is a good way to interact with others and find common ground in doing
our respective ministries.

106. At the February 2009 meeting of CF&A, Inday Day presented the budget
and funding needs of CORR.  Ann Pearson reported to the Commission that
final funding granted to CORR is $30,000 for 2010. The Anti-Racism Training
events for active clergy will continue through 2011. Bishop Park and the
Cabinet will continue to make this event a mandatory participation one that
cannot be attended “part-time”.

107. Monitoring Annual Conference Sessions for inclusiveness was done every
day and results reported each morning. Some COR members volunteered
for this work. It was done during 2009 sessions also.  CORR will also have
a list of translators for those who wish to speak in Korean, Spanish or Chinese,
during plenary sessions.

108. Appreciation and gratitude go to Cabinet representatives to CORR, DS
Jeannette Bassinger-Ishii, CMVT Director Ann Pearson, and commission
members Marion Hubbard, Taka Ishii, Luisa Martinez-Buck, Kristen Dunn,
Gertrude Nation, Roger Jackson, Jae Won Kim, Beth Capen, Les Johnson,
Melodye Merola, Roena Littlejohn, Sarah Ford, Ron Tompkins, Vicki Flippin,
Cherie Phillips, PJ Leopold, and Jeffry Wells for their active participation
and contributions. The expanded membership made the work of the
commission more vibrant and effective.  We especially thank Bishop Jeremiah
Park for his strong commitment and support of the work of CORR.  God is
good, Alleluia!
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NYAC COMMISSION ON RELIGION AND RACE,
MONITORING REPORT
2009 NYAC Sessions, June 10-13, 2009, Hofstra University
Inday Day, chair
For Information Only — This Report Was Not Presented to the Annual
Conference Session

101. This report shows the total of persons who spoke at plenary sessions, who
took part in worship services and other presentations. There are 15 categories
monitored during all sessions.  The legislative section meetings were not all
monitored so figures from those meetings are not included here. Report
results are as follows: White 08, Asian 44 *, Black 39, Hispanic 11, Native
American 0, Pacific Islander 0, Lay 69, Clergy 113, Male 125, Female 69,
Youth 10, Young Adult 26, Adult 134, Older Adult 13, Persons with Disability 3

* Each time the Bishop spoke as the presiding officer of the sessions, most
monitors gave him a score.  Of course there were also other Asian Americans
who spoke but the Bishop boosted the number under “Asian” category.

102. Monitors from CCORR:  Inday Day, chair, Vicki Flippin, Roger Jackson,
JaeWon Kim, Melodye Merola, Sarah Ford, Cherie Phillips, Kristen Dunn,
Kathryn Dickinson, Roena Littlejohn, Luisa Martinez-Buck, and Joaquin Polin.

SOCIETIES AND INSTITUTIONS

THE UNITED METHODIST APPALACHIAN
MINISTRY NETWORK — 2008
N. Sharon Leatherman, Executive Coordinator
Repeat of report in 2008 Journal — need to remove

101. The United Methodist Appalachian Ministry Network is comprised of
representative from the regional conferences with area in Appalachia, general
agency representatives and mission personnel working in the region.

102. The Network, supported by a grant from General Board of Global Ministries,
town and Country Program Area, worked with consultants to complete a
strategic analysis of the organization and the region.  Building on the results
of that analysis and working with Luther K. Snow, consultant in asset mapping
and capacity building for churches and communities, the Network has begun
to refocus its ministry.

103. The Vision statement developed from this work is, “a society—where all people
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in Appalachia are valued for who we are—where all are called to be disciples
for Jesus Christ, and –where all have the opportunity to realize our God-
created spiritual, social and economic potential.”

104. The Mission is “to partner with annual conferences, districts, local churches
and general agencies to develop and support leaders within the UMC in
Appalachia.” The major work being explored is to establish a resource and a
teaching center and mobile training modules appropriate to Appalachia for
strengthening leadership skills and spiritual formation of church leaders in the
region.  Other area where leadership development and awareness will be
focused is: collection and sharing of data and research on needs of churches
and the communities in which they minister, providing education and awareness
for advocacy on social, political and economic issues and policies that impact
Appalachia, and to gather people for networking, interpretation and celebration.
This work is supported financially through the General Advance Special
#982041 Appalachian Regional Ministries.

105. The Network also continues to administer the General Advance Special
#982039—Appalachia Hunger and Poverty.  This fund provides small grants
to church-based ministries within the region that address long-term, structural,
systemic causes of poverty along with meeting basic human need.   Grants
totaling $20,063.00 have been awarded since last annual conference sessions.

106. A most successful Appalachian Assembly was held in the fall of 2007.  It was
a celebration of the 35th anniversary since General Conference designated the
original group—The Appalachian Development Committee as the coordinating
body for UM ministry within the Appalachian region, teaching on Asset Mapping
and Capacity Building, celebrating culture through music, arts and dance,
and sharing ministries across the region through workshops and displays.
An Assembly is held every two years to facilitate networking, leaning,
celebration and fellowship.

107. Interpreters are available from the Network to visit local churches, district and
conference and regional events to present program or have displays.  Should
your congregation or other group like someone to come and share with you,
please contact the Network office.

BROOKLYN UNITED METHODIST CHURCH HOME
Rev. John H. Cole, President of the Board
For Information Only — This Report Was Not Presented to the Annual
Conference Session

101. As stated in the amended Constitution of the Home at that first Annual meeting
in January 1884, “The object of the Society shall be to provide for aged and
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infirm men and women, a comfortable residence, with board, clothing, religious
privileges, medical and other necessary attendance.”  I believe our excellent
staff, our talented administration and our faithful Board continues to meet and
even exceeds these original objectives.  Now into our 126th year of service to
the elderly and infirm of our community, the Home serves not only Brooklyn
but Queens, not only with resident care but with quality day care.   We have
reason, in spite of current difficult times, to continue last year’s celebration.

102. Our staff, in both the daycare and the home, gives quality care to clients who
are not always easy to care for.  More than a job, I believe that for most of
our staff the love they give to our aged and infirm men & women reflect a
calling to be in this kind of work.   Although for the moment salaries have
met the union contract there is uncertainty amongst all of us in regard to
State and Federal funding for our health care institutions.  In addition our
staff is being asked to learn new ways of reporting using electronic systems
(Minimum Data Sets) that will be able to meet State requirements and improve
patient care.  Some staff have found these pressures and transitions difficult
but in the long run these issues will work out.  All of our staff deserve great
credit and thanks for their dedication here at BUMCH.

103. Our administration has also had to deal with the financial pressures of the
times but have been able to keep the Home on an even keep to fulfill our
objectives.  Our census in the Day Care has been up and our numbers in
the Home have generally been positive.  This means that from April 2008
until now our financial situation has been favorable in spite of the times.  We
maybe a “not-for-profit” institution but unless we are being managed efficiently,
we can be in big trouble very quickly.  Our Quality Assurance procedures are
constantly being monitored by administration and although we have had
some deficiencies in the many reviews done by the State and the City, we
are in general in very good shape in terms of providing quality care.  A new
MDS Coordinator has been hired to help us meet State requirements and to
help in the transition mentioned above.  I find it very encouraging that our
Administrator, Victor Orriola, tells everyone that there is always room for
improvement.

104. Saying “good by” to Rev. Ieva Zadina, Chaplain for the home, with great
thanks for her service in several venues including at our Annual Dinner Dance;
we welcomed Rev. Eugenia Perez.  From the AME Zion Church, Rev. Perez
is already loved by staff and clients alike and is taking over the publishing of
our new letter.

105. We also said “good by” this last year to one of our most beloved staff members
who also retired, Carolyn Roper-Smartt.  Carolyn not only took care of the
Home’s Human Resources Department, but she also was responsible for
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successful Dinner Dances over many years.  She, I believe, is the last staff
member who made the transition from the original Home in Brooklyn to our
present location.  She will be missed.

106. Our hard working Board lost some members but has gained some as well.
Recent Board member, Doris Wurgler, is now the Chair of the HR Committee
and this year we will be welcoming Lucille DiBello Bjorneby to the Board.
Board oversight by our Finance Committee has been particularly challenging
this past year as we, along with most investors, have seen our paper values
drop precipitously.  Although we have some particular concerns about our
pension funds, we hope to hold on and wait until some of these values return,
if not to previous levels, to a more reasonable place.  I am deeply thankful
for our knowledgeable board members who dedicate their skill and time to
this area of concern.

107. Hard times perhaps, but the Home is still doing what it’s supposed to be
doing - taking care of the elderly and infirm that we are here to serve.  Many
thanks to all who continue to make this possible.

CANDLER SCHOOL OF THEOLOGY
Jan Love, Dean and Professor of Christianity and World Politics

101. With a new building, new faculty and staff, new curriculum, newly expanded
financial aid initiatives  and even new art!  Candler School of Theology is
moving with enthusiasm and grace through changes that enhance its ability
to fulfill its mission: to educate faithful and creative leaders for the church’s
ministries in the world. To this end, Candler is constantly working to deepen
its already vital relationship with The United Methodist Church.

102. As one of the 13 official seminaries of The United Methodist Church, Candler
is grounded in the Christian faith and shaped by the Wesleyan tradition of
evangelical piety, ecumenical openness, and social concern. As one of nine
graduate level, professional schools of United Methodist-related Emory
University, Candler provides a context for learning and formation that engages
the most complex and difficult issues of our day. As a school located in the
major metropolitan area of Atlanta, Georgia, Candler offers students the
opportunity for practice in a highly diverse community, a global crossroads
where church growth is expected, cultivated, and actually happening! There
is no better place for preparation that resonates with and addresses our
major denominational priorities: developing leaders, starting and growing
churches, ministry with the poor, and improving global health.

103. On September 25, 2008, and with abundant joy, we dedicated Phase I of the
new Candler School of Theology Building. A LEEDS silver certificate building,
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the “CST” includes offices and classrooms that provide the opportunity for
technologically sophisticated work and community in an environmentally sound
setting. Phase II, to be built in due time, will house the Pitts Theology Library,
the Wesley Teaching Chapel, and additional offices and classrooms.

104. This year we welcomed the arrival of six new faculty and senior staff, five of
whom are United Methodists. Forty two percent of the faculty and senior
staff is United Methodist, and all but five are ordained. Two new staff positions
were created, the Director of Lifelong Learning, filled by Dr. Bob Winstead, a
member of the North Georgia Annual Conference, and the Associate Dean
of Methodist Studies, filled by Dr. Anne Burkholder, a member of the Florida
Annual Conference. Both of these new positions serve the larger church as
they connect clergy with new opportunities for learning; connect conferences
and students who are ultimately seeking ordination; engage with
denominational organizations at a variety of levels; oversee denominational
certifications and the Course of Study; advise students; and teach courses.
In addition, Bishop Ruediger Minor is with us for two years as the inaugural
holder of the Hankey Chair in World Evangelism and Bishop Walter Klaiber
is with us as Bishop-in-Residence during the spring semester.

105. Candler is in the second year of its new curriculum, designed to assist
students in aligning their course selection with their call to ministry and
integrating the classroom with their contextual education settings. This
emphasis is accomplished through the selection of a concentration, the
opportunity for special certifications, and joint programs and initiatives with
three other Emory graduate schools: Goizueta Business School, Emory Law
School, and Rollins School of Public Health.

106. We are delighted to report that in spite of the difficult economic realities that
have had a serious impact on us all, Candler School of Theology and Emory
University are faring well, due to sound fiscal stewardship and excellent
donor support. The Emory Capital Campaign has achieved $881 million of
its $1.7 billion goal. Candler’s goal of $60 million will enable us to achieve
strategic priorities regarding facilities, student support, lifelong learning,
endowed professorships, programs and curriculum development, and
international initiatives.

107. Candler has always been deeply committed to assisting students with
generous financial aid, but in light of the current economic climate, we have
deepened our commitment to significant student support in two very important
ways. This academic year, 80 percent of eligible students received
scholarships or grants, with an average award covering 79% percent of tuition.
Through these awards, more than $2.5 million was provided to 196 United
Methodist students. In addition, we created “Leadership Candler,” an all-
expenses-paid discernment experience that draws together distinguished
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prospective M. Div. students from across the country and the world to explore
the richness of life and study at Candler.

108. As a part of its contribution to the new building, Emory University provided
Candler with a major grant for the purchase of new artwork. As a result,
Candler is now home to the world’s largest collection of original works by
John August Swanson. Comprising both serigraphs and paintings, the
collection focuses on biblical narratives and reflects the storytelling traditions
of Swanson’s Mexican-Swedish heritage as well as the influence of mosaics
and stained glass from the Byzantine and medieval eras.

109. Candler’s student body truly reflects the denominational emphasis on the
importance of attracting younger and more diverse people. Our enrollment
stands at 493, with 401 seeking the Master of Divinity, 50 the Master of
Theological Studies, 18 the Master of Theology, 13 the Doctor of Theology,
and 11 enrolled as Special, Non-Degree students. Eighty-three percent are
enrolled full-time. The total student population is 24% US ethnic minority,
12% international, and 51% women. More than 50 denominations are
represented, with 52% of M. Div. students being United Methodist from 40
Annual Conferences, including Bulgaria, East Angola, Mozambique, and
Korea. Other Methodist denominations include African Methodist Episcopal,
African Methodist Episcopal Zion, Christian Methodist Episcopal, Church of
the Nazarene, Free Methodist, Wesleyan Methodist, and the Methodist
Church of Korea. The average age of our students is 32, with 56% under
thirty. The median age of our M. Div. students is 27.

110. Candler is deeply committed to the Gospel of Jesus Christ and the
development of persons for Christian ministry, especially in the United
Methodist Church. We are grateful for your support of Candler through the
Methodist Education Fund, visits, prayers, nurture of our students, and direct
donor support. Come and see us! We would love to welcome you on campus
to share your interest, your concerns, and your ideas!

111. At the center of our upcoming capital campaign is a program to boost financial
support for students. This year, 76 percent of eligible students received
scholarship support from Candler with an average scholarship covering 71
percent of tuition. Among these awards, more than $2.4 million was provided
to 198 United Methodist students. Gifts from the Methodist Education Fund
(MEF) have played a large role in this support. However, so much more needs
to be done. More than 60 percent of Candler’s M. Div. graduates leave school
with educational debt. This burden undermines their effectiveness in ministry,
such that some seek alternative employment. Your continued support, gifts,
and prayers mean a great deal as we work to provide a strong educational
program as well as support for the courageous and committed students who
choose to undertake the challenge of theological education.
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112. Thank you for your support of Candler. Candler exists to serve the church of
Jesus Christ and The United Methodist Church in particular. If you have
insights on what we could do better to fulfill this service, please let me know.

LONG ISLAND COUNCIL OF CHURCHES
The Rev. Thomas W. Goodhue, Executive Director

101. Lately, every week at the LICC is a bad news/good news story: there are
more people seeking assistance than ever before, people who need more
help than most congregations can provide, but we manage to help more
people than ever before.

102. In the past year the Long Island Council of Churches has fed hundreds of
people each week—we are serving 22% more people this year in Suffolk
County than we did in 2008 and 50% more people each month in Nassau. In
addition we distributed 563 Thanksgiving baskets, fed 575 people at our
Thanksgiving Dinner in Riverhead, and distributed 360 Christmas baskets.
We continue to need donations of non-perishable food and would love to
have more volunteer drivers to pick up contributions.

103. Our Multi-Faith Forum presented its 230th Building Bridges program, a project
without parallel anywhere. We still need more volunteers for the Forum,
though, particularly Christians who are willing to tell how they practice their
faith in their daily lives.

104. Thanks to the generous support of the Unitarian Universalist Congregation
at Shelter Rock, we took over staffing MICAH, the Mobilized Interfaith
Coalition Against Hunger, and hired Neelofer Chaudry as our first-ever
Advocacy Director. MICAH is bringing together local congregations and other
faith-based organizations to address the causes of hunger in our midst,
focusing on rescuing food for hunger ministries, making changes in local
housing policies, and addressing our national and local health coverage
crises.

105. We offered seminars in congregations and community groups on how to be
good stewards of our money, avoid predatory loans, and cope with the
recession. Our financial experts have tackled such unusual requests as a
bilingual seminar for Catholics in Hempstead, a presentation to confirmands
in Wantagh, and another for clergy in Melville on how to manage your
congregation’s money.

106. We have helped launch the new Interfaith Clergy Committee of Long Island,
seminars on how to pay for energy conservation (in conjunction with the
Long Island Interfaith Environment Network, which we helped create), a
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program in Riverhead for the newly unemployed in conjunction with Episcopal
Charities, Grace Church, and the Jewish social service agency FEGS.

107. None of this would be possible without the support of many people like you.
Thanks!

NEW YORK STATE COUNCIL OF CHURCHES
Mary Lu Bowen, Executive Director
Repeat of report in 2008 Journal — need to remove

101. The people of New York’s Protestant denominations have worked through the
New York State Council of Churches (NYSCC) for over a century doing ministry
together to make a difference in people’s lives–in places and at times that
none of us could, if we worked each in our own way in our own place in our
own time.  This has helped us as individuals, as congregations, and as
denominations to bring hope in situations that seem hopeless and in places
where people do not expect their burden to be lightened. You and your Christian
brothers and sisters continue to make a difference.  Often we do not realize
the impact of the good we do by working cooperatively with our brothers and
sisters across denominational lines because it is not the stuff of which
headlines are made.

102. The work we do together can bring hope to a single life because of chaplains
who serve the “invisible church” which exists inside state institutions of
corrections, mental health, mental retardation and developmental disabilities
or youth and family services. In an agreement with the state, the NYSCC has
for 40 years set the competency criteria and certified chaplains for these
facilities.  The Certification Committees of the Council interview candidates
who have submitted required credentials. The professional expectations are
so high that only about 60% are certified on their first try; for the others the
committees lay out a career path to follow before returning for future
consideration.  The role of an institutional chaplain is a lonely one and not often
understood by administrators, who do not realize the importance of confidentiality
or that ministry involves more than a worship service once a week.   The
Chaplaincy Coordinator of the NYSCC acts as an ombudsman to iron out
problems so the chaplains can spend their time in ministry to the men and
women they are called to serve.  It is our work together through the NYSCC that
makes it possible for quality pastoral care to occur in state institutions.

103. Over many decades, advocacy has been an important aspect of what we do
together through the Council.  At the present time, our advocacy includes a
variety of economic and criminal justice issues.  For instance, the NYSCC is
working with others to remove roadblocks from the path of those released
from prison and trying to find a productive role to play in society. Always it is
the combined voices of the faith community that cries out for changes in
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social services so fewer hungry, homeless and working poor need to come to
the doors of our front line ministries.  It is because of our scriptural mandate
for justice that we can say together that it is unacceptable for the gap between
rich and poor to continue to widen or that more and more of us are unable to
afford necessary health care.

104. Making a difference on the issues just mentioned, and many more, takes
planning, research and the combined efforts of many people. The process
begins with the NYSCC Public Policy Commission spending two days in
discernment at their annual planning meeting–a gathering that brings together
denominational and local ecumenical representatives from across the state.
From this meeting lists of suggested priorities are brought to the governing
body for adoption for the coming year.  Then staff and the Public Policy
Commission get to work doing research, checking on national denominational
positions, developing resources for congregations, arranging press
conferences, writing position papers and distributing them, meeting with
legislators, and doing lots of behind-the-scenes work with boards and other
decision-making bodies.  On some issues the Council hosts an  interfaith
working group, such as the one in recent years on education that has agreed
upon principles from which to base their combined support of public schools
and call for more equitable funding of education.  At the annual Legislative
Day representatives come from across the state in early spring to visit with
legislators after being updated on the issues.

105. The Collegium (board of directors whose members are denominational bishops
and executives) also raise their voices together in the public square.  Continuing
a tradition of over 10 years, they look forward again this year to a meeting with
the Governor.  These meetings often set the stage for staff-to-staff problem
solving.  And it is known and respected in Albany that if one of them testifies
on behalf of the NYSCC at an Assembly hearing on the death penalty or
speaks at a rally on education or immigration that their message is not just
that of one person, but that they are speaking for the leadership of over 6,000
congregations.

UNITED METHODIST HOMES
Robert L. Clapp, President,
Rev. James Stinson, Director of Spiritual Life
For Information Only — This Report Was Not Presented to the Annual
Conference Session

101. United Methodist Homes (UMH) provides retirement housing, assisted living
and health care at four Connecticut locations, in Shelton, Farmington,
Newington, and Sharon, and serves more than 1,000 residents annually.  UMH
also operates Foxbridge, an assisted living community in Memphis, Tennessee,
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and a nursing and rehabilitation facility in Cloverdale, Indiana named
Summerfield Health Care Center.

102. Wesley Village- Wesley Village, our main campus in Shelton, offers retirement
living, assisted living, and nursing care and rehabilitation.  As a Planetree
Continuing Care community, Wesley Village celebrates the uniqueness of
each individual and nurtures and supports the relationships that sustain a
healthy and meaningful life.

103. Crosby Commons at Wesley Village- Crosby Commons features full-service
assisted living in a friendly, comfortable atmosphere.  A total of 68 one-bedroom
and studio apartments—furnished and decorated by the residents
themselves—include a living and dining area, a bathroom equipped with a
sit-down shower, and a mini-kitchen. Meals, housekeeping, laundry,
recreation programs, wellness programs, concierge services, and
transportation are included in the monthly fee.  If needed, personal assistance
with dressing, bathing and other activities of daily living is also available at
an additional cost.

104. Wesley Heights at Wesley Village- This community offers HUD-subsidized
independent and assisted living in 90 cottages with full kitchens and HUD
assisted living in 90 apartments with meal service in a central dining room.
The Wesley Heights apartment building is nearing completion of an $11
million renovation project to provide a sunroom, library, and space for
meetings, group, activities and worship, a new lobby, entrance, and brighter
lighting and new decor and furniture in the central dining room and lounges.
In addition, each apartment has been completely renovated to make the
bathrooms and other areas fully wheelchair accessible.

105. Bishop Wicke Health Center at Wesley Village- Bishop Wicke Health Center
is a nursing and short-term rehabilitation facility with accommodations for
120 residents.  Specialized services include orthopedic and cardiac
rehabilitation, hospice care, and pain management. A large proportion of the
residents come to Wicke on a short-term basis for rehabilitation and then
return to their own homes.

106. Middlewoods of Farmington- Affiliated with the neighboring UCONN Health
Center, Middlewoods of Farmington provides 74 apartments for independent
living, assisted living, and short-term respite care. The monthly rental fee
provides a one- or two- bedroom or studio apartment, three meals a day,
housekeeping, laundry, recreation, wellness programs and transportation. If
needed, personal assistance with dressing, bathing and medication is also
available at an additional cost.

107. Middlewoods of Newington- With 54 apartments, Middlewoods of Newington
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features full-service assisted living.  The monthly rental fee provides a studio
apartment, three meals a day, housekeeping, laundry, recreation, and
transportation, with personal assistance also available at an additional cost.

108. Sharon Health Care Center- Sharon Health Care Center is a nursing and
rehabilitation facility with accommodations for 88 residents. Specialized
services include orthopedic and cardiac rehabilitation, cancer care, wound
treatment and pain management.

109. Sharon Health Care Center also operates the onsite Beginning Years’
Children’s Center, an early childhood education program, and Hospice
Volunteers of Northwest Connecticut, which provides trained volunteers to
assist terminally ill patients and their families.

110. United Methodist Homes/Long Hill Company- The UMH team of senior care
professionals is available to provide consulting and project development services
to other organizations that are considering developing or expanding senior
services and facilities. UMH is particularly interested in providing consulting and
management services to other faith-based non-profit organizations.

111. The programs of UMH operate on an annual budget of approximately $60
million. Donations support special care for hospice and Alzheimer’s patients
and services for low-income residents. Donors who arrange charitable gift
annuities that pay them a lifetime income and bequests continue to build the
long-term financial strength of UMH.  The assistance of donors and volunteers
from United Methodist churches enables United Methodist Homes to continue
providing dignified personal services to senior adults.

METHODIST CHURCH HOME
Maria Elena Perez, Administrator
Repeat of report in 2008 Journal — need to remove

101. The Methodist Church Home is a not-for-profit, non-denominational healthcare
organization offering health services to seniors in a home-like environment.
Built in 1929, the architecture of the building provides the Residents with
elegant surroundings typical of the period and a relaxed atmosphere where
they can enjoy life after retirement. All 120 rooms are private, the facility’s
common spaces display antiques from the late 1800s to the 1900s’ and the
formal garden includes a walking path, waterfall, fishpond with Koi fish and
seating areas.

102. The year 2008 has been another successful year. The Methodist Church Home
received a perfect score rating from New York State Department of Health.
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The Home’s Administrator, Maria Elena Perez and staff, continue to do an
outstanding job making sure the Residents receive exceptional care.

103. The Home continues to be active in the community providing disadvantaged
teenagers from The Jeffrey M. Rapport School for Career Development an
opportunity to learn social skills in a professional environment. The Home
continues to welcome nursing students from the College of Mount Saint
Vincent. These students receive hands-on nursing skills under the supervision
of the Home’s Director of Nursing and their college professor. This year the
Home welcomed Resident Doctors from Columbia Presbyterian Hospital who,
under the supervision of Dr. Rodriguez, the Home’s Medical Director, were
able to receive experience in geriatrics.

104. Christ Church New York City members of the Outreach Program continue
providing the Residents with many extra activities on the weekends. Activities
include arts and crafts, gardening, one-on-one visits, and concerts.

105. The Methodist Church Home was delighted to receive a generous gift in the
amount of $53,000 from Christ Church New York City. Reverend Javier Viera
presented the check to Ms. Perez on June 19th. This gift will be used for the
renovation of the Home which is still on-going.

106. Dr. Angel Rodriguez, of the Allen Pavilion, a subdivision of Columbia Presbyterian
Hospital, is now the Home’s Medical Director and leads specialized team of
physicians, who treat the Residents at Methodist Church Home.

107. In this spring, the Home welcomed a beautiful aviary, a “living work of art,” now
on display.  We are thankful to the family members who in an unusual short
period of time donated approximately $8,000 for the purchase of this aviary.
Bird species include finches and canaries.

108. The most significant event this year has been the grand opening of the Home’s
State-of-the-Art Rehabilitation & Wellness Center. The grand opening ceremony
was held on June 19th and over 200 persons attended this affair. Senator
Efrain González cut the ribbon and addressed the attending guests about the
Methodist Church Home’s accomplishments in the community. This new
space is now equipped with the latest technological equipment to rehabilitate
patients with post-joint conditions, stroke, rheumatoid arthritis, osteoarthritis,
Parkinson’ disease, post-hip fracture and cardiac conditions. The 2,000 Sq.
Ft. State-of-the-Art Rehabilitation Center is equipped with Biodex cardiovascular
exercise equipment, KAT balance system, LifeFitness dual-cable system,
therapeutic modalities, and a customized “studio-like apartment” to facilitate
early training for return to home activities. Services include: Individualized Physical,
Occupational and Speech Therapy. We specialize in short-term (sub acute)
Rehabilitation and long-term geriatric care.
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UNITED THEOLOGICAL SEMINARY
Wendy J. Deichmann Edwards, President

101. “Spirit led, Renewing the Church For the Mission of Jesus Christ in the World!”
What Would Jesus Do with a United Methodist seminary?  We think Jesus
would recruit faithful disciples and educate them with the best mentors and
sources, starting with the Bible, and shape them to lead a life-changing mission
that would turn the world upside down!  The disciples would learn to embody
a renewed Church led by the Spirit and unafraid to live out God’s holy purposes!

102. United has itself been renewed by the Spirit for the mission of Jesus Christ in
the world, and we invite your prayers and participation in this renewal and this
purpose!  The seminary been serving Christ and the Church for 138 years, but
we have recently taken steps to update our offerings:

• A recently revised 78 hour Master of Divinity curriculum!
• A growing number of online and blended courses!
• New Doctor of Ministry degree focus groups and mentors!
• Deep learning opportunities for clergy and laity!
• Emphases in Church Renewal, African American Ministry Studies,

Pastoral Care and Liturgical Ministries!
• Appreciative theological reflection on the central doctrines and beliefs

of the Christian faith!
• Spiritual formation in a variety of cultural contexts, including international

communities!
• A technologically advanced, fully accessible, state-of-the art campus!
• A youthful, diverse, widely published faculty committed to the Christian

faith!
• Friendly and helpful staff and students!
• Many new scholarship offerings!

103. Enrollment at United is growing steadily and we invite you to call, visit or sign
up for a class that meets your needs! For more information, contact
admissions@united.edu. Thank you for your prayers, partnership and service
in the ministry of Jesus Christ!

WESLEY THEOLOGICAL SEMINARY, WASHINGTON, DC
President, the Rev. Dr. David McAllister-Wilson

101. Seated in the nation’s capital, centered in Christian faith, Wesley Theological
Seminary prepares over 1,000 students annually, representing more than
25 denominations, to become exemplary teachers, preachers, and leaders
in the world.
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102. A Capital Seminary — This year Wesley opens its doors on a new Urban
Fellows program at Mount Vernon Place in downtown Washington, DC.
Mentored by top urban pastors and leaders, and engaged in dynamic
internships, Wesley’s Urban Fellows learn to engage the poor and the
powerful, to meet the needs of diverse cultures, and to answer the call to
applied ministry in the complex social systems of the inner-city. The Urban
Fellows program begins in conjunction with the expansion of Wesley’s urban
ministry and faith and public policy programs to downtown DC. Tap in at
www.wesleyseminary.edu/urban.

103. A Proving Ground for Spiritual Formation and Leadership Development
—  Wesley’s Lewis Center for Church Leadership debuts two strategic tools
for ministry this spring: the Lewis Community Initiative, a creative, challenging
peer-learning network for hundreds of congregational leaders motivated to
grow their church’s worship attendance; and the Center’s new online
leadership assessment instrument, the Lewis Pastoral Leadership Inventory
(LPLI), a tool for enhancing effectiveness in ministry by providing clergy with
the feedback they need to become truly outstanding leaders. Check out
these tools and subscribe to the Center’s free electronic newsletter, Leading
Ideas, at www.churchleadership.com.

104. Wesley’s Masters programs curricula offer specializations in Urban Ministry,
Youth Ministry, and Emerging Ministries as well as opportunities in the arts,
public policy, intercultural immersion and spiritual formation. These course
options are buttressed with a rich array of opportunities via collaboration
with the Washington Theological Consortium, a group of 18 partnering
academic institutions along the Mid-Atlantic coast. Dual degrees in
International Peace and Conflict Resolution are also possible through
partnerships with American University’s School of International Service.
Wesley’s Doctor of Ministry program extends these offerings through
specialized courses that challenge pastors to grow as leaders in their specific
ministry contexts. 2010 tracks include Church Leadership Excellence,
Ecumenism and Interreligious Dialogue, and Urban Ministry.

105. In 2009, Wesley welcomes three new members to its faculty: Joseph Bush
as Director of the Practice of Ministry and Mission Program, Deborah
Sokolove as Director of the Luce Center for the Arts and Religion, and Carol
A. Cook Moore as Assistant Professor of Worship and Preaching. Expanded
curriculum vitae and contact information are available online.

106. A Global Investor - Wesley provides a diverse range of programs for clergy
and lay leaders, whether on campus or online. Highlights in 2009
programming include: a new Hispanic Course of Study program commencing
summer 2009; two online courses, Leadership and Polity, taught by Lew
Parks in fall 2009; and Equipping Lay Ministry coursework in youth ministries
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and liturgical arts. Notable also - Wesley Ministry Network has recently released
a DVD course, Religion and Science; Pathways to Truth, which supports
congregations in addressing critical intersections of faith and form
(www.wesleyministrynetwork.com).

107. Please note that hour requirements for full-time/half-time status have been
adjusted such that students may maintain their status with 9/5 hours
respectively. Wesley is also pleased to offer a vital program of scholarship
support for the next generation of church leaders. Interested persons are
encouraged to contact our Office of Financial Aid to find out which options are
suitable for their course of study and calling.

108. Being Part of the Change You Hope to See — Wesley is a teaching
seminary and a mission-minded community. As vectors of creative,
collaborative and scholarly practice, the members of Wesley’s 2009
graduating class alone will minister to more than half a million people in the
course of their careers. I welcome you to join them.

109. Visit us at www.wesleyseminary.edu. God’s call is bold. Your seminary should
be too.
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LEGISLATIVE SECTION 4

BOUNDARIES AND SEXUAL ETHICS COMMITTEE
Rev. Betsy Ott, Chairperson
Repeat of report in 2008 Journal — need to remove

101. The Boundaries and Sexual Ethics Committee has continued to fulfill its
mandated purpose per the Annual Conference Policy, which is to provide
mandatory training on Boundaries and Sexual Ethics for all persons serving
in a pastoral capacity in the NYAC and to provide training for laity as available
or as requested by the Cabinet or individual superintendents.

102. In the past year the committee offered the mandatory training session for
conference clergy twice. The first training was held on February 28th and was
led by Rev. Dr. Gordon Edwards and Rev. Betsy Ott. The second session was
held on September 27th and was led by Rev. Marjorie Nunes and Rev. Scott
Summerville. Following the usual process, one training session was held on
a weekday and the other on a Saturday so that full-time students, and part-
time clergy with other jobs could attend.

103. This year it became clear that more trained leaders were needed to assure
that the committee would continue to function effectively. The Bishop and
cabinet are presently working to select persons who will be trained in the
coming year.  At present, those serving on the committee are:  Rev. Dr.
John G. Brown,  Rev. Dr. Gordon Edwards,  Rev. Marjorie Nunes, Rev.
Betsy Ott, and Rev. Scott Summerville.

104. In the coming year the committee will assure that new committee members
are trained and begin to assume leadership. In addition, the ongoing work of
training incoming conference clergy will continue with the two annual training
sessions.  Finally, the committee will make an effort to offer training for laity
on each district in 2009 and 2010.

105. As I thank the committee members for their generous and consistent
leadership and support during my six years as chairperson, it is also time for
me to thank my replacement as committee chair, Rev. Dr. Mark Chatterton. I
know that he will do a fine job of assuring the ongoing work continues while
keeping the focus on the ministry that is essential to this training. I look
forward to serving as trainer and team member in the year ahead.

The New York Annual Conference Policy can be found printed in the 2002
Conference Journal with revisions printed in 2004 or at the Conference website.
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ORDER OF ELDERS
Constance Y. Pak, Chairperson

101. The Leadership Team of the Order of Elders had plenary meetings twice
during 2008, once during the spring retreat and once through a teleconference
in the fall.  However, as usual, when it was necessary, we have communicated
our business by e-mail and phone calls.

102. In the spring of 2007, Rev. Judith Stevens, the Chair of the Board of Ordained
Ministry asked the Order of Elders Leadership Team to consider the
nomination of the next Chair and Vice Chair of the Order of Elders ahead of
time for the next quadrennial (July 2008-June 2012) based on their model.
The Board of Ordained Ministry had developed a “Shadow Team” meaning
that the Board elected the next Chair of the Board of Ordained Ministry as
the Vice Chair. The rationale for this model was that by working with the
Chairperson for the next four years the transition from Vice Chair to
Chairperson would be a much smoother by providing continuity. Therefore,
after discussion and consideration, the Leadership Team re-nominated
Constance Y. Pak as the Chair and Eldon Simpson as the Vice Chair. These
nominations were approved by the Board of Ordained Ministry at its executive
meeting and plenary session. With Bishop Park’s approval, on June 11,
2008, during the Executive/Clergy session at Hofstra University, Constance
Y. Pak was re-elected unanimously as the Chairperson of the Order of Elders
for the next quadrennial term, from July 2008 to June 2012 (according to the
Discipline, paragraph 308, we only elect the Chairperson). It is her seventh
year to serve the Order as the Chair. Personally she is writing a case study
of the Order of Elders of the New York Annual Conference as a visioning
tool for the Order. The present Leadership Team of the Order of Elders are
Constance Y. Pak (Chair), Eldon Simpson (Vice-Chair), T. Anne Daniel
(Recording Secretary), Thomas Theilmann (Treasurer/ Registrar), Joseph
Piccirillo, Enrique Lebron, Joyce Wilkerson, Carmen M. Ortiz, Janet Hodge,
Evelyn McDonald, Ann Pearson (Ex-Officio: Director of Connectional
Ministries).

103. The Order of Elders held its seventh four-day Spiritual Retreat from Tuesday,
April 8 to Friday, 11, 2008, at Mount Saint Alphonsus, Esopus, New York. It
was sponsored by the Order of Elders, but was open to all clergy. In order to
provide a fair opportunity to all our colleagues for spiritual growth, the
Leadership Team of the Order of Elders has acquired funds for financial
support and scholarships. For regular registration it was $290, and for retirees
and those who are serving less than full-time appointments, it was $200.
About 55 clergy members participated in this retreat and they earned “1.3”
points of continuing education credit as well.
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104. There were two speakers under two separate but related themes.  “Greening
the Church: Good News for All Creation” was the title of the first presentation
by Dr. Greg Hitzhusen. He is currently at Ohio State University where he is
developing a partnership between the Ohio Council of Churches and Ohio
State University to provide environmental resources to faith communities in
Ohio. During his time with us, Dr. Hitzhusen explored theology and spirituality
in light of our concern for creation. He framed the “big questions” regarding
the condition of Planet Earth and our concern for the stewardship of creation
and moved to a discussion of “what we can do” in our faith communities to
faithfully respond to the call to care for God’s creation.

105. “Greening the Heart: Journey to Restoring the Image of God in Us” was the
title of the second presentation by Rev. Dr. Young-Ho Chun, Professor of
Systematic Theology at the Saint Paul School of Theology in Kansas City.
He has authored many books and articles in the areas of philosophical
theology. At the same time, as a disciplined spiritual leader and multi-lingual
scholar, Dr. Chun has contributed immensely to the dialogue and
communication between the Church and the World. In response to the New
York Annual Conference Vision Statement, “building up a healthy body of
Christ,” he led us to the path of spiritual formation based on examination of
the theological, spiritual, cultural and ecclesial dimensions of the “Community
of Faith.”

106. At the end of each retreat, we have given small gifts to all participants as a
memory. At the 2008 retreat, as a reminder of the themes, we prepared
trowels as a symbol of preparing the earth and its creatures for God’s Good
News. Also, we awarded seven people who have marked perfect attendance
for the past seven retreats with specially ordered handcrafted mini quilts:
Susumu Ando, Mark Del Giudice, Edwin Jones, Barbara Melzer, Clayton
Miller, Terry Pfeiffer, and Constance Pak each received a quilt. At the same
time, we expressed our appreciation to four retirees of the year 2008 who
attended our retreat with specially ordered hand-crafted table runners:
Barbara Melzer, Terry Pfeiffer, John Capen and Linda McEathron.

107. The Order of Elders has offered a Day Apart, usually in October, on and
annual basis. It is a half day program with a guest speaker. Unfortunately,
we had to cancel it for the first time due to conflicts with the many conferences,
seminars, retreats and seminaries’ alumni/alumnae gather-ings this year.
However, in place of the Day Apart, the Order of Elders offered a Golf Outing
on Monday, October 27, 2008, at the Western Hill Golf Course, Waterbury,
CT. Its purpose was for the fellowship of clergy in our Conference. Eighteen
golfers participated, and they enjoyed the Connecticut fall foliage during the
day, and dinner in the evening. It was a great gathering.
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108. Presently the Leadership Team is preparing for the Retreat 2009, which will
take place from April 21-24, at Mount St. Alphonsus. Under the theme of
“Sabbath, Worship, and all that Jazz,” we have invited two highly gifted leaders
for the event. The first session will be lead by Rev. Dr. Kirk Byron Jones,
Professor of Ethics and Preaching at Andover Newton Theological School.
The second session will be lead by Rev. Dr. Miyoung Paik, a multi-gifted
artist and creative worship designer from the South Carolina Annual
Conference. We have also set the date for the Day Apart:  Thursday, October
15, 2009. It is our prayer that the Order of Elders steps forward for the further
development of our body with spiritual formation. With that thought in mind,
we anticipate that the next year will be much fruitful in our growth.

COMMITTEE ON THE EPISCOPACY
Robert D. Sorozan, Chairperson
Repeat of report in 2008 Journal — need to remove

101. The Committee on the Episcopacy acts as a sort of “Pastor Parish Relations
Committee” for our Bishop and the New York Annual Conference. In this
capacity, it works to support the Bishop in his on going ministry to our
conference, provide feedback regarding his ministry, be available to provide
counsel, and to interpret to the people of the Conference the nature and the
function of the Episcopal office (see paragraph 635.3 of the Book of Discipline
for a full description of the function of the committee).

102. We have met together five times during the past year. The increase in our
meetings was due to the Episcopal evaluation process for the Northeastern
Jurisdiction of the United Methodist Church. This process was long and
involved. Chairs of the various committees of the New York Annual Conference,
the cabinet and conference staff, were contacted for input regarding our Bishop’s
leadership. All comments were kept confidential. Our committee met to discuss
the responses and to add our own input. The discussions were summarized
and sent to the Jurisdiction where they will be used in the assignment of
Episcopal leadership for the various conferences in the Northeastern
Jurisdiction.

103. The process, itself, was very positive. Concerns raised by people and
committees were shared with the Bishop (while maintaining the confidentiality
of the respondents) at an Episcopacy Committee meeting. The Bishop was
very open and receptive to the comments which were shared. At the end of
the process, our committee recommended to the Jurisdiction that Bishop
Park should return to lead our Conference during the next quadrennium.

104. While the committee was tasked to provide information to the Jurisdiction
this past year, our work continues. We meet regularly with the Bishop to
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provide input and to help share the concerns of the Annual Conference. Bishop
Park has always listened carefully to the views expressed, and, when follow-
up was needed he has done so quickly. We value the working relationship
which has been built up between Bishop Park and our committee during the
past four years.

105. Our committee is also tasked with the care of the “Episcopal Residence.” At
this time there are no major concerns which need to be addressed. We are
pleased that only normal maintenance issues need to be addressed. I would
like to take the opportunity to thank Mr. Lum Lee for his work in managing the
care and upkeep of the Episcopal Residence. Lum will be completing his
work with our committee this year; he will be missed by us all.

106. Finally, I would like to thank the members of our committee for their hard work
during the past year. I would particularly like to than my Vice Chair, the Rev.
Kristina Hansen, for her willingness to summarize all our comments for the
final report to the Jurisdiction. I would also like to thank Luisa Martinez who
will be completing her service on our committee this year. And finally, I would
like to thank Ken Ahlers, who had to leave our committee due to illness. God
bless you all.

BOARD OF LAITY
Renata Smith, Conference Lay Leader

101. The board of laity comprises the conference lay leader, the conference
director of Lay Speaking Ministries, the presidents and elected
representatives from the United Methodist Men, United Methodist Women,
United Methodist Young Adults and the conference council on youth ministries;
the district lay leaders, two laywomen, two laymen and two youth elected by
the annual conference, the director of connectional ministries, a district
superintendent designated by the cabinet and the Presiding Bishop.

102. The board is charged with the responsibility of fostering an awareness  among
the laity of  their role in the achieving the mission of the church;  developing
and promoting stewardship of time, talent and possessions;  providing training
opportunities of lay members of the annual conference;  providing support
and direction for the ministry of the laity at the local, district, and annual
conference levels and promoting the observance of Laity Sunday.

103. At the first of many meetings held  this year, Bishop Park expressed thanks
to Bob Hunsinger, the former conference lay leader, for his years of service
and welcomed the incoming lay leader. The Bishop shared his vision for the
quadrennium. He called for a partnership between the Bishop, the board of
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laity and ‘the people in the pews’, so we may  indeed become a connecting
church.  He reiterated his intention to invite all lay speakers to this year’s
annual conference. The charge to make disciples for Jesus Christ will be
emphasized. In 2010, the invitation will be given for the ‘church’ to return to
annual conference with those new disciples as guests.

104. The director of Lay Speaking, Peter O’Neil is working with the board on
setting up a centralized database of all lay speakers and, as a long term
goal, having a uniform certification program in the conference. Currently,
each district has its own training program.  A suggestion of using some
computer-based-training for lay speakers in order to limit travel is on the
table for consideration. The web site is being updated. Most districts have
had successful events for lay speakers during the year in addition to lay
speaking school. These events were welcomed by lay speakers.

105. The board is already looking ahead to what we need to do by way of training
and information sharing that will keep the laity equipped and excited about
the vision of making disciples for Jesus and sustaining mission that
transforms the world. Despite advanced technology, information sharing and
following through are some of the challenges we face, and will work towards
overcoming. The board will work with the Connectional Ministries Vision Table
in a coordinated plan to increase evangelistic outreach and passionate
spirituality.

106. We thank God for the visionary leadership of Bishop Park, the guidance of
Rev. Ann Pearson, Director of Connectional Ministries, and the faithfulness
of the members of the board. Thanks to Christ UMC under the leadership of
Rev. Marion Mitchell for allowing us to have our meetings there. We especially
thank Shelley Mitchell for her invaluable help as Administrative Assistant
and her extended hospitality at Christ Church. Most of all, we thank God and
are confident, like the Apostle Paul writing to Timothy, that He who has begun
a good work in us will carry it through to completion until the day of Jesus
Christ.

CONFERENCE LAY LEADER
Renata Smith

101. It is challenging and humbling to serve as Lay Leader of the New York Annual
Conference. It is with the assurance that “His grace is sufficient”, for me and
for all of us that I take on this responsibility. We are grateful for the
commitment and hard work of our former Lay Leader, Bob Hunsinger. His
continuing assistance in the transition is proving to be most helpful.
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102. The Lay Leader’s responsibilities include advocating for laity in the life of the
Church, increasing the participation of laity in the sessions and structure of
the Annual Conference and encouraging lay persons in the general ministry of
the Church. The Lay Leader chairs the Board of Laity, serves on the
Connectional Ministries Vision Table, the conference committee on
nominations, the conference committee on Episcopacy and the annual
conference sessions committee.

103. It has been a privilege to visit churches around the conference and I anticipate
visiting even more. This allows for seeing mission in action, hearing concerns
and getting firsthand information about the challenges facing lay persons,
being a spiritual friend, and sharing information about resources and training
opportunities.

104. There is a new column in the Vision, called “Laity on the Move”. I write an
article every other month.  The hope is that readers, will be encouraged  in
their spiritual journey and that information relevant to the laity will be
highlighted. It has been helpful to receive feedback from several readers
about these articles.

105. I have had the opportunity to both attend and lead in training opportunities
within the New York Annual Conference. I attended the meeting of the
Association of Annual Conference Lay Leaders (AACLL), along with members
from all the annual conferences in the United States. What an opportunity
that was to have roles clarified, to network, gain ideas from more seasoned
members, form new relationships and experience love and support that was
real! At every step of the way, we were reminded that we are Christ’s disciples,
and that our primary task is to make disciples for Him.

106. Many lay persons have contacted me to ask questions, share ideas, and to
offer support. This has been most gratifying and I look forward to more of
the same in the coming year. It remains an honor to serve as Lay Leader of
the New York Annual Conference.

LAY SPEAKING MINISTRIES
Peter O’Neill, Conference Director
(Moved here from Section 2)

101. My term as Conference Director of Lay Speaking Ministries began with a
pleasant surprise last June, as our Bishop announced at last year’s Annual
Conference that he was inviting all of the lay speakers in our Conference to
attend the Saturday session on June 13, 2009.  This has resulted in quite a
lot of planning activity over the past year.  In several subsequent meetings it
has become apparent that our Bishop has a strong commitment to the lay
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leadership of our Conference and sees lay speakers as a potential force for
dynamic renewal of spirituality and growth, not only within our churches, but
as evangelists in witness to the world outside of our walls.

102. In conjunction with the five other District Directors of Lay Speaking Ministries,
we were successful in compiling the first comprehensive roster of all certified
and local church lay speakers in the NYAC.  There were 1586 active names.
Glory be to God!  This is truly an amazing Army of God.  Of course, this
number has already increased, as our Districts continue to train new lay
speakers for work in the Lord’s vineyard.

103. To take advantage of the unique opportunity to gather the Conference’s lay
speakers, and in concert with the Board of Laity and the Office of Connectional
Ministries, two special programs have been planned for Friday, June 12, 2009.
These will take place at Hofstra University, but are to be separate from the
activities of the Annual Conference.  The first is a workshop on Evangelism,
which will be led by the Rev. Dr. Kwasi Kena, Director of Evangelism for the
General Board of Discipleship in Nashville.  This will be held on Friday
afternoon.  Rev. Kena has graciously agreed to conduct a similar program as
part of the Laity Session of Annual Conference on Wednesday, June 10th.
This will permit those lay speakers who also serve as lay members of Annual
Conference to benefit from Rev. Kena’s instruction.  The second event for Lay
Speakers will be a program of praise, worship and instruction on the evening
of June 12th.  This will feature a program by the Glorification Singers and an
address by Rev. Dr. Kwasi Kena.

104. At the suggestion of the GBOD, we have agreed to designate attendance at
both of the Friday lay speaker events, as well as all of the Saturday activities
of Annual Conference, to include the Service of Ordination, as an Advance
Course that may be used by existing Certified Lay Speakers in meeting their
three year recertification requirement.  Special thanks go out to all of our
District Directors and their teams for encouraging and coordinating registration
and, in several Districts, arranging for transportation.

105. I am pleased to report that our District Committees on Lay Speaking Ministries,
through the dedicated service of many lay and clergy, continue to provide
excellent training opportunities throughout our Conference.   This year the
GBOD introduced a completely revised Basic Course for lay speaking ministry,
entitled “Learning & Leading.”  The emphasis is now on lay speakers as
servant leaders, rather than pulpit supply.  I am happy to report that the new
materials have been put in place in each of our Districts for 2009 training.
Going forward, it is my hope that the process of certifying and recertifying lay
speakers can be unified throughout our six Districts and our District Directors
will be meeting on this, beginning in the fall of 2009.
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106. In January I had the opportunity to attend the three-day convocation of the
Association of Conference Directors of Lay Speaking Ministries held in
Nashville.   Participants were given an opportunity to preview the new Basic
Course material, as well as to participate in the development of a new advance
class curriculum “Living and Leading by the Spirit.”  These classes strengthen
the concept that lay speakers should be more than part-time preachers, but
active leaders in the spiritual revival of our church and our society.  We also
had the opportunity to meet with many of the GBOD staff to gain a better
insight into the global connection of our church.  Next January’s convocation
will be held within the Northeast Jurisdiction and it is hoped that many of our
District Directors will be able to participate.

107. Our Conference Lay Speaking web-site remains a work in process.  Many
thanks go to Mitch Underwood, whose assistance has been invaluable.  Aided
by the new resources provided by the Bridgestone Group, it is our intention to
make this site a valuable resource in identifying training opportunities within
the Conference, as well as offering preaching and teaching aids.

108. Finally, I must say how greatly appreciative I am for the enthusiastic support
and encouragement of our Bishop Jeremiah J. Park and for the assistance
provided by Rev. Ann Pearson and her dedicated assistant, Shelley Mitchell,
who will be sorely missed. Thank you too to our Conference Lay Leader,
Renata Smith, and all who serve on the Conference Board of Laity.  To God be
the glory!

THE WORK OF THE BOARD OF ORDAINED MINISTRY
Kun Sam Cho, Chair & John Simmons, Vice Chair

101. The Board of Ordained Ministry is made up of a diverse people of clergy and
laity, thanks to whose commitment and service made the year another fruitful
one.

102. FALL ORIENTATION
The Plenary met on Monday, September 15 at Memorial/Central Korean UMC
in White Plains.  We welcomed the new members and reviewed the roles of
the Board of Ordained Ministry.  We also had a chance to preview the schedule
and content of the Ordination and Commissioning Events.

103. COMPASS PROGRAM prepared by  Rev. John Collins, Dean of the COMPASS

When women and men are commissioned as Probationary Members of Annual
Conference, they are required by the Discipline to serve three years under
appointment before they can be ordained as elders or deacons. For the first
two years of this period, they participate in the Compass Program. During
these years they are called Residents in Ministry.
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Clergy Mentors. Each resident in ministry is assigned a clergy mentor, who
works with them until they are ordained. The Clergy Mentor meets regularly
with the Resident. This non-evaluative relationship provides opportunities for
personal sharing, spiritual discernment and professional growth. The Mentor
also meets with the Resident’s Pastor Parish Relations Committee to interpret
both the Compass program and the Connectional system.

Immersion retreats. Each winter, all Residents in the Program take part in
a retreat designed to expose them to vital ministries and issues in various
parts of the conference. Recent events have included: Cross Cultural/Cross
Racial Appointments (2009), Interfaith Immersion (2008), Anti-racism training
(2007), Urban immersion (2006). On these retreats the Residents visit
churches or outreach ministries for in-depth meetings with pastors and
laypersons.

Spiritual growth retreats. Each spring, the Residents are led in a three day
retreat by the Rev. Tilda Norberg, United Methodist minister and Gestalt
therapist. These retreats focus on ministries of prayer, healing and spiritual
discernment. Many Residents, inspired by these experiences, continue to
study with Rev. Norberg or other spiritual directors after ordination.
Finance/Stewardship retreats. Every November, Residents take part in a
three day retreat led by the Frontier Foundation which focuses on Church
Administration, Clergy taxes and personal financial and retirement planning.

Team building. One of the most valuable aspects of the Compass program
is the relationships which are developed by the Residents over the two year
period. When the  Residents are commissioned, most are new to the
Conference and to each other. By the time they are ordained, they have
become a close knit group which continues as a valuable support system
for years to come.

Planning and Leadership. The Compass program is planned each year by
a team consisting of BOOM members and several Residents. Current team
members include: John Collins, Dean,  Linda Bates-Stepe, Clergy Mentor
Coordinator, Steve Phillips, Roy Grubbs, Richard Parker, Wendy Modeste,
Bob Kersten, Cynthia Major, Dottie Morris, Alpher Sylvester, Lawrence
Charles, Cherie Phillips, Karen Karpow and Judy Stevens.

104. EVALUATION EVENTS
BOOM held two evaluation events since the 2008 annual conference.  Geri
Ann Hoerness, Event Coordinator planned the two events held at Mt. St.
Alphonsus.  November 11-13, we met to evaluate 13 commissioned candidates
for ordination as elders.  January 26-28 we evaluated 17 certified candidates,
15 on the elder’s track and 2 on the deacon’s track who applied for
commissioning as provisional (formerly probationary) members.
1. The Board approved 9 candidates for ordination as elders and for full

membership in New York Annual Conference: Dale Ashby, In Koo Chung,
Sara Giron-Ortiz, Roy Grubbs, Won-Geun Kang, Austin Park, Woo Young
Park, David Piscatelli and James Van Schaick.
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2. 13 candidates were approved for commissioning as provisional members
in NYAC, and residents in COMPASS:  Austin Adkinson, David Ball,
Sabrina Chandler (Deacon’s track), Young Choi, David Jefferson, Miyoung
Kang, Richard Lenz, Song Ha Park, Darlene Resling, Hector Rivera, Carrie
Mae Smallwood (Deacon’s track), Gerald Williams and Enock Yatri.

3. There is currently one application before us for Professional Certification
in Specialized Ministries.

105. BOOM WEB-SITE
Gary Williams, Stamford UMC in Stamford, New York built and is managing
BOOM’s website.

106. POLICIES & PROCEDURES
BOOM extends care to candidates, in part, by writing policies that insure the
candidacy journey is characterized by clear expectation, collegial support
and orderly procedures.  Each policy was researched by Executive Committee
and presented to the plenary using a fourfold plan:
1. Present history of each needed policy
2. Share Executive Committee’s proposal
3. Discuss and vote on each proposal
4. Clarify implications for future implementation
These policies were set since the 2008 annual conference:
+ Sermon DVD requirement : Candidates shall submit their sermon DVD
preached at their own local setting in which ever language their
congregation
mainly uses.
+ Full Cabinet Participation on BOOM
1. Superintendents shall not sit on either the primary or secondary teams

of candidates from their district.
2. The superintendent who has had the supervisory role for the longest

time shall give the DS report at the evaluation events.
3. No board member whose immediate successor is before the board

shall serve on either their primary or secondary team.

107. EXECUTIVE COMMITTEE
The Executive Committee of BOOM met 3 times (Sept. 15, Nov.11 & Jan.
26) since the 2008 annual conference.  Its 23 members are: *Chair: Rev.
Kun Sam Cho  *Vice Chair: Rev. John Simmons  *Secretary: Rev. Tom Carney
*Event Coordinator/Register: Mrs. Gerianne Hoernes  *Conference Relations
Chair: Rev. Robert M. Walker  *Registrars - Registrars Coordinator: Mr. Billy
Crowder  *Candidacy & Mentor Registrar: Rev. William Bramble Pfohl
*Commissioning Registrar: Rev. Elizabeth Braddon  *Elder Ordination Registrar:
Mr. Bill Crowder & Rev. Vicky Fleming (from 2010)  *Deacon Ordination &
Diaconal Registrar: Rev. Thea Crites *Local Pastor & Associate Member
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Registrar: Pastor William Hawes  *Professional Certification Registrar: Rev.
Beverly Morris  *Dean of the COMPASS: Rev. John Collins  * District
Committee Coordinator: Rev. Taka Ishii  *Budget Coordinator:  Rev. Ed Horne
* MEF Coordinator: Dr. Richard Lau  *Chair, Order of Elders: Rev. Constance
Pak  *Chair, Order of Deacons & Diaconals: Rev. Sonia Jermin  *Chair,
Fellowship of Local Pastors & Associate Members-: Rev. Eileen Daunt
*Psychological Testing Coordinator: Rev. Gordon Edwards  *AIEM & ABLC
Registrar: Rev. Bill Smartt  *Ex Officio Member:  Mr. Bob Miller, Conference
Secretary  *A Cabinet Rep.: Rev. Gunshilk Shim

108. CONFERENCE RELATIONS COMMITTEE
Under the wise leadership of Rev. Bob Walker, Chair, the Conference
Relations Committee met three times (Sept. 15, Nov. 11 & Jan. 26) since
the 2008 annual conference.  Its 14 members are:   *Rev. Bob Walker, Chair
*Ms. Beth Capen *Rev. Roy Jacobsen *Rev. Edwin Jones *Rev. Eumin Kim,
*Rev. Lydia Lebron *Rev. Beverly Morris *Rev. William B. Pfohl *Rev. Bill
Smartt *Rev. St. Clair Samuel *Rev. Javier Viera *A Cabinet Rep.: Rev.
Gunshik Shim *Ex Officio: Rev. Kun Sam Cho, Rev. John Simmons

109. REGISTRARS
It is the responsibility of each BOOM Registrar to keep full personnel records
for all those under the care of the Board of Ordained Ministry.  They are:
Registrars Coordinator: Mr. Billy Crowder *Candidacy & Mentor Registrar:
Rev. William Bramble Pfohl *Commissioning Registrar: Rev. Elizabeth
Braddon *Elder Ordination Registrar: Mr. Bill Crowder & Rev. Vicky Fleming
(from 2010) *Deacon Ordination & Diaconal Registrar: Rev. Thea Crites
*Local Pastor & Associate Member Registrar: Pastor William Hawes
*Professional Certification Registrar: Rev. Beverly Morris *AIEM Registrar:
Rev. William Smartt.

110. ORDERS & FELLOWSHIPS
BOOM is responsible to provide financial and moral support to the Order of
Elders (Rev. Constance Pak, Chair) and the Order of Deacons and Diaconals
(Rev. Sonia Jermin, Chair).  BOOM is also responsible to offer financial and
moral support and coordination of continuing formation for local pastors
through the Fellowship of Associate Members and Local Pastors (Rev. Eileen
Daunt, Chair).  We support each order and fellowship through our annual
budget.

111. CONCLUSION
We have started the new 2008-2012 quadrennium with a sense of excitement
and hope. The new members have brought to the Board more diversity and
dynamic. We trust that our work continue to strengthen connectedness
throughout the New York Annual Conference.
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PARISH CONSULTANT NETWORK
Diane S. Hornaday, Coordinator
Repeat of report in 2008 Journal — need to remove

101. The Network is made up of trained clergy and laity. All members participate in
continuing education workshops and week-long events to be refreshed and
able to provide the best possible help in the three types of consultation services
we offer congregations: Conflict Management, Transition, and Mediation.

102. Conflict Management teams are sent to congregations that have been hindered
or distracted in their ministries by tensions and conflicts.  The consultation
process involves gathering information through small-group discussions and
conversations with key individuals.  The team then prepares a report offering
an observer’s perspective on the situation, together with suggestions for moving
forward.  The consultants covenant with the congregation to assist with carrying
out those suggestions and checking back on progress.

103. Transition or “bridge consultations” assist churches experiencing a pastoral
change.  This program helps the congregation to appreciate the unique gifts
and graces of the departing and arriving pastor, and helps the incoming pastor
to appreciate the history of the new parish.

104. Mediation services involve conflict dealing with a specific issue and small
numbers within the congregation. Several members have participated in
JustPeace training events in this area.

105. Costs for a consultation are a contribution of $100 to the Network’s fund, plus
the out-of- pocket expenses of the consultants.  Members of the Network are
not paid for their service, but offer their time and talents as a gift to the church.

106. Requests for a consultation may be made by contacting the coordinator,
Diane S. Hornaday, at 860-673-9634.

SEXUAL ETHICS RESPONSE TEAM REPORT 2009
Lorraine De Armitt, Convener
For Information Only — This Report Was Not Presented to the Annual
Conference Session

 101. The purpose of the Sexual Ethics Response Team remains: to facilitate the
response to allegations of clergy sexual misconduct; to provide a trained
resource for the District superintendent in determining the probability of an
allegation; to assist in recommending advocates for complainants and support
persons for those accused; to assist the District superintendent in determining
the feasibility of mediation and settlement.
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102. The Response Team is not a mediation team, nor is it an investigative body.
We have a team of qualified persons in place, with a good geographical
spread throughout the conference boundaries, with some diversity regarding
cultural and language background.

103. Anyone who desires to discuss a concern regarding sexual misconduct may
contact their clergyperson, another UMC clergyperson, a District
Superintendent, the Bishop, and/or a member of the Sexual Ethics Response
Team. It is expected that all Staff-parish Relations Committee chairpersons,
lay members to Annual Conference and clergy shall have received and keep
available the Sexual Ethics Policy and Procedure booklet.

104. Questions or concerns may be directed to the Rev. Lorraine De Armitt.
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LEGISLATIVE SECTION 5

COMMISSION ON EQUITABLE COMPENSATION
Paul Hibbard, Chairperson

101. “It is the purpose of the commission on equitable compensation to support
full-time clergy serving as pastors in the charges of the annual conference
by: (a) recommending conference standards for pastoral support; (b)
administering funds to be used in base compensation supplementation; and
(c) providing counsel and advisory material on pastoral support to district
superintendents and committees on pastor-parish relations.”  Book Of
Discipline, 2004 Par. 624.2

102. The year 2008 and start of the year 2009 have brought unprecedented (for
many) economic challenges to the nation and the world.  The church, while
not of the world, is in the world and has not been immune to the difficulties
faced by so many others.  This present reality has influenced the work of
this commission.

103. Despite budget constraints on the conference as a whole, this Commission
is seeking to maintain levels of funding that are set aside to assist local
churches who are facing increasing difficulties in meeting the conference
standard for pastoral compensation.  These budget items (the Equitable
Salary Fund and the Salary Adjustment Fund) are not long-term solutions
for churches, but short-term assistance as a church reviews its situation
and puts plans in place to ensure an adequate pastoral presence for the
future.

104. Even with this assistance available 3 – 5% increases (as have been
experienced over the past several years) in the minimum salary schedule
for 2010 may not be feasible for some congregations who are likely to be
impacted by increasing layoffs, and frozen or decreased salaries among its
members.  It is therefore, with some reluctance, that this commission
recommends no increase in the minimum salary schedule for 2010.

105. A recommendation from last year’s legislative section (Legislative Section
#5) was to review the minimum salary schedule as it pertained to clergy with
over 20 years of service.  The feeling of some was that it was not fair that
those with over 20 years of service that were receiving the minimum salary
were not being compensated for each additional year of service as others
with less than 20 years were.

106. The commission recognized that there can be many factors that are involved
in a well-tenured pastor (over 20 years of service) receiving the conference’s
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mandated minimum salary and that the number of clergy in this situation may
not be large. It also recognized that to revise the salary schedule to a significant
degree all at once in the current climate could be a burden on some churches.
Therefore it is the recommendation of this commission to add one additional
step to the minimum salary schedule for 2010 (21+ years of service) and to
review annually the feasibility of adding additional steps.

107. It is also the recommendation of this commission that those clergy under
part-time appointment be entitled to a prorated portion of the minimum salary
schedule.

RECOMMENDATIONS:

108. That the Equitable Salary Fund be set at $170,000.  This represents a $10,000
increase from 2009.

109. That the Salary Adjustment Fund be set at $70,000.  This represents a
$10,000 decrease from 2009.

110. That the Professional Reimbursement Account for a pastor under full-time
appointment be a minimum of $5,500 for 200910. Persons serving in part-
time appointments are to receive a minimum of $1,375 for each ¼ -time
increment.  This represents a $500 increase from 200910 for pastors under
full-time appointment.

111. That pastors serving additional churches are to receive their choice of an
additional $150 professional reimbursement OR an additional $150 salary
for each church after the first church on their circuit, whether serving in a
part-time or full-time appointment.

112. To add one additional step (21+ years of service) to the Minimum Salary
 Schedule.

113. That pastors under part-time appointment be entitled to a prorated portion
of the minimum salary schedule.

114. The Equitable Compensation Commission’s Minimum Salary Schedule for
all persons serving under full-time appointment is as follows: (see minimum
salary schedule)
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2010 MINIMUM SALARY SCHEDULE
(2009 Figure Shown in Light Type)

Local Associate Elder/
Yrs. Svc.  Pastor Probationer Member Perm. Deacon

0  32,850 $34,825 $35,275 $35,775
32,850 34,825 35,275 35,775

1  33,350 35,350 36,300 36,325
33,350 35,350 36,300 36,325

2  33,550 35,575 36,575 36,625
33,550 35,575 36,575 36,625

3  33,800 35,900 36,900 36,925
33,800 35,900 36,900 36,925

4  34,050 36,225 37,175 37,300
34,050 36,225 37,175 37,300

5  34,275 36,500 37,500 37,650
34,275 36,500 37,500 37,650

6  34,525 36,725 37,800 37,925
34,525 36,725 37,800 37,925

7  34,725 37,025 38,075 38,250
34,725 37,025 38,075 38,250

8  34,925 37,300 38,350 38,625
34,925 37,300 38,350 38,625

9  35,200 38,675 38,925
35,200 38,675 38,925

10  35,450 38,975 39,250
35,450 38,975 39,250

11  36,650 39,275 39,600
36,650 39,275 39,600

12  35,875 39,600 39,925
35,875 39,600 39,925

13  36,125 39,900 40,225
36,125 39,900 40,225

14  36,350 40,200 40,550
36,350 40,200 40,550

15  36,575 40,475 40,900
36,575 40,475 40,900

16  36,825 40,775 41,225
36,825 40,775 41,225

17  37,050 41,075 41,550
37,050 41,075 41,550

18  37,250 41,375 41,900
37,250 41,375 41,900

19  37,500 41,675 42,175
37,500 41,675 42,175

20  37,725 42,000 42,550
37,725 42,000 42,550

21+         n/a           n/a                 n/a
37,950 42,325 42,900
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BOARD OF PENSIONS AND HEALTH BENEFITS
William S. Shillady, President

INTRODUCTION

101. For 100 years, The General Board of Pensions and Health Benefits has a
simple mandate that has been central to all that they do: care of our clergy
through good stewardship of all possible benefits. The GBPHB is a not-for-
profit administrative agency of The United Methodist Church, responsible
for the general supervision and administration of the retirement, health and
welfare benefit plans, programs and funds for more than 74,000 active and
retired clergy and lay employees of the Church.

102. In the 101st year this mandate has experienced a crisis.  The collapse of the
financial markets in the fall of 2008 has created an emergency situation
within our Pension program and will affect the HealthFlex program as well.
Both our pension plan and our insurance plan costs are tied to reserves that
were well funded before the collapse of the world markets which was triggered
last September.

103. “Many events contributed to the current market downturn, including a
deteriorating housing market, troubled lending practices in the sub prime
mortgage area and material reduction of borrowed funds by institutions with
limited access to alternative financing (also known as deleveraging).. This
action threatened chaos in the global financial system.”  From the 2008
investment report from GBOPHB.

104. Who would have believed that the good news that the General Board reports
to us is that, in some cases, the funds of the Board lost less money then
their benchmark indexes.

105. Everyone is painfully aware of this financial crisis, whether already retired,
planning to retire, or many years from retirement. So many people saw
significant loss of value in their savings and investments.

106. This year at Annual Conference, we will have far fewer retirees than in
previous years because of the change in mandatory retirement age and the
reality that clergy cannot afford to retire because their pension accounts
have dropped so significantly.

107. Many clergy are unaware that the General Board of Pensions and Health
Benefits website is an incredible resource in up to date information.  You can
view you retirement accounts, plan for retirement, receive projections and
see a vast array of benefits that are provided though the General Board.
www.GBOPHB.org.  It not only has great informational value, but through
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this site a clergy person can access their own pension account, WebMD,
Blue Cross-Blue Shield, Virgin Healthmiles, Ernst and Young Financial
Planning, and other wonderful resources to help them in planning for good
health and retirement.

108. The New York Annual Conference Clergy have been at the lower end of the
spectrum on using the web resources of the Board.

109. I think we would all agree there is a Healthcare and Pension Benefits crisis
in our country.  We cannot continue to pay the amounts necessary for the
benefits of this annual conference without cutting other programs and ministry.
If you add up all our benefit costs for the year, it comes to over $9,000,000.

4.49 Million Active HealthFlex
2.05 Million Retiree HealthFlex
2.1   Million Defined Benefit CRISP
1.6   Million CPP & Defined Contribution
10.24 Million Total Benefits billing

110. We must ask CF&A and the Bishop and the Cabinet to pay attention to the
payment of our current benefits and the Integrity in Pension program as
fastidiously and conscientiously as they do the payment of apportionments.

111. In summary, it has been a challenging and difficult year for our benefits
program and it could get worse.

OUR BENEFITS MINISTRY:

112. We are fortunate that the staff and investment advisors, more knowledgeable
than us, at the General Board, are doing their best on behalf of the clergy
and lay staff of the New York Annual Conference to help us provide our
ministry of health, wellness and retirement.

113. Caring for those who serve and those who have served lies at the heart of
what we do as a Conference Board of Pensions and Health Benefits.
However, we also need to be good fiduciary stewards of what has been
entrusted to us.

114. In our meetings throughout the year, as we deal with the complex issues
and costs surrounding the provision of these benefits, we seek always to
remember that we are caring for real people, people in ministry in our
connection, both active and retired.   And we do our best at trying to
communicate that caring.

115. With this new quadriennium we hit a few bumps along the road, or should I
say, sink holes.
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116. In the fall there was a major breakdown in communication concerning the fact
that MVP (an HMO provider) would no longer be available to the clergy of the
NYAC for their health benefits.   We apologize and ask forgiveness.

117. We recognize how difficult it was to be told this at the last minute, through
email communications.

118. There is some good news in this change, in that it will provide a savings of
about $100,000 in this year’s HealthFlex payment of $3,890,436 for active
clergy.

119. We are planning to give a discount to all churches in the Conference who
have paid their direct bill in full this year.  In January or February of 2010,
each church will receive a $250 discount on their HealthFlex bill and the
pastor will have $25 credit given to their share of the payment.

120. Now, when did you know the Annual Conference to give you a discount on
billing?   We are committed to this and realize it seems far away from the
current reality, but because the NYAC churches shared in the higher payment
of premiums on MVP, we will all share in the reduction.

121. One of our major difficulties is the non-payment, or under payment of our
clergy benefits.  I am hopeful that all the members of the Annual Conference,
both clergy and laity, will be able to remind their churches that the payment
of the health premiums and pension premiums in full will help us move forward
with integrity.  And begin to solve some of the fiscal crisis of this year.

122. We will begin a new billing process in July that will show the past due amounts
of these benefits for churches who did not pay in full.  It will show the church
portion, the pastor’s portion, the MRA-DCA withholding and any buy up the
pastor has chosen.

123. Our new committee assumed leadership in July of 2008 and saw the fiscal
crisis erode away all of our funded pension programs.  We hope you will join
us in praying for a full recovery so that we can once again move forward in
our projections and planning for this caring ministry in a positive, upbeat
manner, rather than the apprehensive way we currently feel. More so, many
people are hurting on a day to day basis.

124. We must plan in partnership with the Cabinet and CF&A, how the loss of our
over- funding will need to find creative solutions to the financial crisis for our
plan in the year 2011.  We are now under-funded in our pre-1982 plan and our
other plans as well.

125. One way to begin to deal with that crisis now is to move toward full payment
of benefits in this year and in 2010.
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126. During recent years we have shared with the Annual Conference the serious
fiscal difficulties caused by late payments of pension and health benefits
contributions from the local churches.  A church’s late payment causes an
immediate negative impact on the conference budget, forcing the drawing
of funds away from other programs and delaying payment of other current
obligations.  During 2008 some churches formerly paying late began making
their pension and HealthFlex contributions on time.  For this effort we are
grateful.

127. Still, at the end of the year, 73 churches had paid less than 100% of their
HealthFlex contribution, leaving a balance of $168,108.

128. 89 Churches paid less than 100% of their CRSP/CPP pensions and
comprehensive protection contributions, leaving $151,952 unpaid.

129. On HealthFlex, 6 churches paid $0.  Our plan asks the pastors to make a
10% contribution and in these six churches, the pastors did not even pay
their share.  Or if the pastor’s paid their local church, the church did not
forward the payment.   Our covenantal relationship is a two way street.   Eight
churches paid less than 50% toward their billing.  We have, at the request of
Bishop Park, not enforced a termination of benefits policy that currently exists.

130. Our new monthly bill will show past due amounts in addition to the pastor’s
contributions.

131. On the new pension and disability program, referred to as CRSP/CPP, ten
churches paid $0 and eleven churches paid less than 50%.  Yet our full
payment is due to the General Board and we have no more reserves.

132. Our total deficit in 2008 was $320,060. Under the NYAC benefits our shortfall
in 2007 was $276,291 in benefits payments to the Conference, a shortfall of
$300,452 in benefits payments in 2006, leading to a deficit for the last three
years of $896,803.  I was afraid to look further back.

133. As far as I know the NYAC has not started to print money like the Federal
government, so I hope everyone realizes we have a major crisis.  The financial
security of our benefits program demands timely payment, each and every
month by every church.

PENSIONS REVIEW

134. Clergy Retirement Security Plan (CRSP):  The Clergy Retirement Security
Plan, which replaced MPP on Jan. 1, 2007, includes two components: a
Defined Contribution (DC) and a Defined Benefit (DB).  The DC component
requires that each church with a full-time or part-time pastor contribute 3% of
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the pastor’s compensation.  The DB component is actuarially calculated by
the General Board.  Our required payment from the NYAC of $2,012,186 in
2008 was paid in full from an actuarial over-funded position even though our
market value was below funding.  Our CPP payment is approximately $579,000
and our Defined Contribution payment is $579,000 for a total of $1.158 million.
In total receipts for CRSP, CPP and DC we received $2,843,187 toward a bill
of about $3,170,186.

135. In 2009 our payment for the Defined Benefit component is $2,107,314 in
2009.   This figure is based on actuarial tables based on market and interest
rate results that lag two years.  In 2010, the payment will be $2,164,000.  So
put your hat on, the estimated contribution for 2011 is $2,546,000, an increase
of 438,686.  That is a 17.5% increase in the pension payment for 2011.  This
is due to the two year lag in values established as part of the General Board
Pension plan so that in 2011 is when the financial crisis of year 2008 will
reveal itself in payments due.

136. The funding of our CRSP obligation for this year was based on a formula of
10.4% of pastoral compensation from each church.  In addition, the
Comprehensive Protection Plan (CPP), with death, disability and survivor
benefits, requires a payment of 3%, based on pastoral compensation up to
twice the DAC.  The total CRSP/CPP contribution rate, 3%+10.4%+3%, totals
16.4% of pastoral compensation, which is billed on a monthly basis to each
local church.

137. Unfortunately, our salary base is not enough to cover this full funding for the
Defined Benefit plan.  For 2010, our CRSP Defined Benefit figures are as
follows:

Contribution due 12/31/10 = $2,164,193.00
Divided by 344.25 Full Time Equivalents = $6,286.68/FTE.

138. Our salary base is shrinking; therefore the 10.4% is not able to fund this in
full.  Therefore we need to increase the CRSP Pension contribution to 11.4%
to cover this full payment in 2010.  We cannot change the amount due, only
General Conference will be able to amend this plan.

139. Pre-1982 Ministerial Pension Plan:  Over the last few years, the Board was
able to increase the Past Service Rate (PSR) each year by 3% to address
increases in the cost of living for our retired pastors receiving benefits under
the plan.  This was done in a time when our pre-1982 plan was fully funded.
That no longer exits.

140. The PSR in 2008 was $518.  The PSR in 2009 will be $534.
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141. In our report in 2008, we reported that the NYAC Pre-1982 plan at the end of
2007 carried a funded status of +$10,804,779 using an assumption that
future PSR increases would continue at 3% per year.   This funded ratio was
136%

142. At the end of 2008, our pension accounts have fallen, all due to market
value, to a 91% funded value.  Our Liability for the pre-1982 Pension is
approximately 42.5 Million dollars.  We are under funded by approximately 4
million dollars based on preliminary actuarial figures.

143. Our Pension plan has the requirement that the Past Service Rate Amount
for each Conference will automatically increase by an amount equal to the
Greater of: 2% of the Past Service Rate for the previous Plan Year; or The
amount necessary for the Past Service Rate Amount to equal 0.8% of the
“Conference Average Compensation” for such Conference for such Plan
Year.

144. With that as the background:
The Conference Average Compensation for New York in 2010 will be
$58,244.00 — 0.8% of that is $465.95, averaged up to $466.00. We are
already above that with the 2009 Past Service Rate of $534.00.  A 2% increase
on $534 would give you a new rate of $544.68 which rounds to $545.00.

145. Our unfunded liability overall would be reduced by 1.4 million dollars if we
change to a 2% rate for the foreseeable future from the 3% rate of the last
few years.

UNFUNDED RETIREE HEALTH BENEFITS

146. Over the last few years we have been able to draw upon the surplus funds to
make our CRSP payment and have been able to build a Retiree Health
Benefits Reserve Deposit Account to begin to address the unfunded medical
liability for retirees.

147. Because of this fund the Board of Pensions and Health Benefits contributed
$380,000 to the NYAC conference budget in 2009 for apportionment relief
on the Ministerial apportionment.  Our contribution went specifically for the
conference share of the retiree medical benefit.  This should have reduced
your apportionments by $800 to $1,000 on the Ministerial Benefits
apportionment.  It was our goal to provide apportionment relief.  Unfortunately,
CF&A increased the Conference Budget by $400,000 in other areas. And the
Annual conference voted that budget into place.

148. For 2010, even though our value has diminished considerably, the Board
has voted to contribute $370,000 (5% of the value of our special retiree
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medical benefit funding) toward the retiree health insurance cost.  We hope
each local church will be able to receive apportionment relief from our
continued action.

149. For the future, we may need to re-think our goal of the Retiree Health Benefits
Reserve because of the lack of full funding in the overall plan, a new $1.5
million dollars in pension payments will need to be made in 2011 based on
the requirements of our current pension plan.

150. Integrity in Pensions: A key component in the funding of the pre-1982 plan
has been our Integrity in Pensions program, a 30-year funding program by
the churches of the New York Conference that was inaugurated in 1982.
With the program scheduled to conclude in the year 2012, we have only
three years remaining to complete the obligation.  At this time, 27 years into
the program, over 300 of the approximately 500 churches in the conference
have paid their commitment in full.

151. An additional 97 churches are keeping pace and will complete their share by
2012. In 2008, the amount contributed by these churches was $231,001.
Thirty-seven congregations made partial payments on their Integrity in
Pension fair share. This amounted to $49,736.

152. We are grateful for this record of faithful stewardship which has strengthened
the promise to our retired clergy who served before 1982.

153. Unhappily, however, there remain 57 churches that have fallen far behind or
who made no payments to Integrity in Pensions in 2008.  We would ask
those congregations to remember the retired pastors who served them during
the years before 1982 and for their sake to complete their commitment to
Integrity in Pensions during these final four years.

154. At the end of 2008, the total outstanding balances of these 57 churches
amounts to $1,391,609.

155. Some pastors and churches, it appears, heard that our pensions were over
funded and chose not to make payments to the integrity in pensions program.
Well, we are now under-funded.  There is no excuse not to share in our
covenant of caring for our retirees.

156. Please tell your congregations to fulfill this obligation.  It may be one way to
cover some of our added pension benefit costs in 2011 if we have healthy
payments of the Integrity in Pensions Program.

157. There is a willingness on behalf of the conference board to forgive past due
interest if the congregation pays monthly the balance remaining on their fair
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share amount from the original figures of the program.  For some churches,
that could save those thousands of dollars.  We cannot reduce the original
fair share.

158. Pre-Retirement Seminar:  For the past few years, the Board of Pensions
and Health Benefits has sponsored pre-retirement seminars for clergy and
spouses who are approaching retirement age.  Resource persons from the
General Board of Pension and the Social Security Administration have helped
participants understand and plan for their retirement benefits.

159. The General Board sponsors such an event in different parts of the country.
Many from our area attended a sold out event in Lake George in November
of 2008.

160. Also, free to every active clergy is a financial planning program through
Ernst and Young the General Board has once again arranged to offer Ernst
& Young Financial Planning Services in 2009 at no charge to active
participants with an account balance, surviving spouses with an account
balance, and terminated and retired participants with an account balance of
at least $10,000.

161. Ernst & Young’s financial planners can provide confidential, objective
guidance on making investment decisions, saving for retirement, managing
debt, understanding tax issues, evaluating insurance needs and options,
buying a home, and more!  To take advantage of this valuable resource, just
call Ernst & Young directly at 1-800-360-2539 between 9:00 a.m. and 8:00
p.m., Eastern Time, Monday through Friday.

HEALTH BENEFITS REVIEW

162. Wellness Incentives:  GOOD NEWS. Last year we had the nearly 40% of
our clergy participate in the wellness incentive program.  We sent out checks
of $276 to 106 participants who (both spouse and clergy if married) took the
HQ on line and who also had a wellness exam.  Where did we get the $29,256
to pay for this?  The conference received a rebate from the HealthFlex plan
for $36,700 because we met certain quotas in our wellness participation.
Also in 2008 251 participants received $100 Visa cards for taking the HQ on
line in Web MD last year.  And you can get the same rebate this year if you
complete by June 30th.

163. All rebates this year are provided through Virgin Health Miles.

164. The Procheck Blood screening at AC, which replaces the wellness exam, will
take place on Friday morning of Annual conference.  A $25 Virgin Healthmiles
credit will be given, and a $25 Cokesbury gift card will be given to every active
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HealthFlex participant.  You must enroll in Virgin Health Miles first.

165. HealthFlex Premium Projections for 2010:

166. Preliminary projections indicate that HealthFlex costs for actives in 2010 will
increase by 11.09 %.  The new premium, which will be confirmed in August,
will be $12,664.  Please remember that in 2007, we had a premium of $11,400.
In 2008, it was reduced to $11,040, in 2009; we are back to $11,400.  So an
increase in this difficult time will be hard, but is necessary since we have
had very little increase recently.

167. The total amount of our HealthFlex billing is $4,419,832.  We must pay the
HealthFlex bill of $370,000 per month.  TIMELY PAYMENT IS ABSOLUTELY
NECESSARY.

Retiree Health Benefits

168. The Retiree HealthFlex costs for 2010 will be $4,512 per participant.  Each
retiree is required to contribute 25% ($1128 annually, $94 per month) of this
amount.

169. The total billing of our retiree health care is $ 2,050,476.  The retirees
contribute $512,619 toward this cost.  We need to budget $50,000 for a
shortfall for those retirees who do not pay their fair share.

170. This will mean that CF&A will need to budget $1,587,857 for the retiree
health benefits costs.  The Conference Board will contribute $370,000 toward
that cost from our Benefits Reserve Fund so that the net expense to the
conference is $1,217,857

171. We recommend the continuation of the following Administrative Policies for
Health Benefits Program: The guidelines by which our health benefits program
is administered are presented here for the sake of clarity and understanding
by all:

1. Uniform Rate – Since our health benefits plan covers all full-time and
three-quarter time clergy, our connectional responsibility requires that
every church served by a fulltime or three-quarter time pastor pay the
uniform rate.  The uniform rate is NOT an insurance premium for the
individual currently serving as the church’s pastor.  It is each fulltime or
three-quarter time church’s equal share of the total Annual Conference
premium that provides health benefits for active clergy, conference staff
and their families throughout our diverse conference. The uniform rate
is determined by the total annual cost for active pastors in fulltime or
three-quarter time appointment and conference staff, divided by the number
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of clergy under fulltime and three-quarter appointment and conference
staff.  The local church pays 90% of the uniform rate and covered clergy
pay 10%.  For conference staff, the Annual Conference pays 90% of the
uniform rate and staff members pay 10%.

2. PPO Buy-Up – Active participants may buy up to the Preferred Provider
Organization (PPO) network.  Those who choose the PPO buy-up must
pay the uniform rate plus the additional premium for the PPO option.

3. Clergy Couple Under Appointment – Clergy couples, in which both
ordained spouses serve under appointment in separate fulltime churches,
are treated in the HealthFlex census as separate units.  Each church,
per section 1 above, is responsible for paying its 90% of the uniform
rate.  The clergy couple is responsible for paying a single 10% of the
uniform rate.  Note: Each partner is given his or her own health benefits
card.  If there are dependent children, the couple must determine on
which one’s card to list the dependent children.

4. Churches Served by Retired Clergy:  All churches served by fulltime or
three-quarter time pastors are responsible for paying 90% of the uniform
rate, per section 1 above, regardless of the status, retired or not, of the
current pastor. Retired clergy age 65 or above, who serve in fulltime or
three-quarter time appointment will continue to be carried as actives in
HealthFlex and will, therefore, be responsible for paying their 10% of
the uniform rate.

5. Retired Clergy: Retired clergy not under fulltime or three-quarter time
appointment, age 65 or above, must be signed up with the Social Security
Administration for coverage under Medicare, Part A and Part B, before
they can be enrolled in the HealthFlex Medicare Supplement Plan. Retired
clergy are responsible for paying 25% of the premium cost. The Annual
Conference pays 75% of the premium.

6. Surviving Spouse of Clergy: The covered surviving spouse of a clergy
member enrolled in HealthFlex may continue in the plan at his or her
expense.  A surviving spouse who is not yet 65 will pay the premium
cost for a single individual and any applicable dependents.  A surviving
spouse 65 or over whose primary coverage is Medicare will pay 25% of
the premium cost for the HealthFlex Medicare Supplement.

7. Retiree Eligibility: A Retired Participant eligible for the HealthFlex Medicare
Supplement is defined as a former Active Participant in the New York
Annual Conference Health Benefit Plan with at least five years of
continuous coverage at the time of retirement, and whose primary coverage
at retirement is through Medicare Part A and Part B. Retirees with 15
years or more of service in the conference prior to retirement are required
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to pay 25% of the premium. Retirees with fewer than 15 years of full-time
service will be covered at higher levels of personal contribution to the
cost, per the following schedule:

LENGTH OF SERVICE LEVEL OF CONTRIBUTION
15 years plus 25% of cost
11 to 14 years 50% of cost
6 to 10 years  75% of cost
1 to 5 years 100% of cost

8. Clergy who retire Before the Age of 65:  Clergy who retire before the age
of 65 must continue, at their expense, their coverage in HealthFlex as if
active until their 65th birthday.  If such early-retired clergy choose not to
continue in the conference HealthFlex program they may not re-enter
conference coverage and they will be ineligible for coverage in the
HealthFlex Medicare Supplement Plan at age 65. Eligibility for the
conference HealthFlex Medicare Supplement Plan requires at least five
years of continuous coverage in the conference “actives” plan before
age 65.

9. Retired Clergy with Spouse Younger than Age 65:  A retired clergy
member with a spouse younger than age 65 may have the spouse
covered in the active HealthFlex plan at his or her expense. Eligibility for
coverage in the conference HealthFlex Medicare Supplement Plan when
the spouse reaches age 65 requires at least five years of continuous
coverage in the conference actives plan before age 65.

10. Termination for Non-Payment:  A new termination policy has not been
completed and is being referred to the task force  will be presented at
annual conference. The written policy of the last few years has not been
enforced at the request of Bishop Park and the Cabinet is reviewing the
policy.

RECOMMENDATIONS – HEALTH BENEFITS:

172. Participation in Costs — Actives: It is our recommendation that every full-
time and three-quarter time active participant in the HealthFlex plan in 2010
pay 10 % of the uniform rate, billed monthly, and the local church with full-
time or three-quarter time clergy pay 90% of the uniform rate, also billed
monthly. For conference staff, the Annual Conference pays 90% of the uniform
rate, and staff members pay 10%.  Those who buy up to a PPO network pay,
in addition to 10% of the uniform rate, the amount by which the cost of the
PPO exceeds that of the basic plan.  Also on this bill will be any Medical
Reimbursement Account-Dependent Care Account Section 125 pre-tax
contributions.
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173. Participation in Costs – Retirees:  It is our recommendation that every retired
participant in the Medicare Supplement Plan who has at least 15 years of
full-time or equivalent service under appointment in the NYAC pay 25% of
the actual premium cost in 200910 with 75% of the cost paid by the Annual
Conference.

RECOMMENDATIONS — PENSIONS:

174. Local Church Contribution for Retiree Benefits:  It is our recommendation
that the 2010 total monthly billing for retiree benefits be based on an annual
rate of 17.4% of pastoral compensation, which includes 11.4% of all pastoral
compensation to cover CRSP-DB costs, 3% of all pastoral compensation to
cover CRSP-DC costs, and 3% of up to twice the Denominational Average
Compensation (DAC) to cover CPP costs.

175. Receipts to Retiree Health Benefits Reserve Deposit Account:  It is our
recommendation that receipts for CRSP-DB (11.4%) be deposited each
month into our Reserve Deposit Account at the General Board, and that the
required 2010 payment be paid from either the Deposit Account or our Pre-
1982 account based on the determination by the Conference Board of
Pensions and Health Benefits in consultation with the conference treasurer
and the General Board staff,

176. CRSP-DB Cost for Disabled Pastors:  It is our recommendation that the
CRSP-DB cost for disabled pastors be put into the apportionment base.

177. Past Service Rate:  It is our recommendation that the PSR in the Pre-1982
Plan be set at $545.00 for 2010, which represents a required 2% increase.

178. Reserve for Emergency CPP: It is our recommendation that the reserve for
emergency CPP payments remain unchanged at $10,000 in the 2010 budget.

179. Special Grants: It is our recommendation that the payment of special monthly
grants, as established in previous years and as provided for in The Book of
Discipline, be continued to the following persons:

Jean Arthur $39.50
Elsa Myers $198.65
Eva N. Alvira $45.78

180. Rental/Housing Allowances for Retired or Disabled Clergypersons:  The New
York Annual Conference (the “Conference”) adopts the following resolutions
relating to rental/housing allowances for retired or disabled clergypersons of
the Conference:
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WHEREAS, the religious denomination known as The United Methodist Church
(the “Church”), of which this Conference is a part, has in the past functioned
and continues to function through ministers of the gospel (within the meaning
of Internal Revenue Code section 107) who were or are duly ordained,
commissioned, or licensed ministers of the Church (“Clergypersons”);

WHEREAS, the practice of the Church and of this Conference was and is to
provide active Clergypersons with a parsonage or a rental/housing allowance
as part of their gross compensation;

WHEREAS, pensions or other amounts paid to retired and disabled
Clergypersons are considered to be deferred compensation and are paid to
retired and disabled Clergypersons in consideration of previous active service;
and

WHEREAS, the Internal Revenue Service has recognized the Conference
(or its predecessors) as the appropriate organization to designate a rental/
housing allowance for retired and disabled Clergypersons who are or were
members of this Conference;

NOW, THEREFORE, BE IT RESOLVED:
THAT an amount equal to 100% of the pension or disability payments received
from plans authorized under The Book of Discipline of The United Methodist
Church (the “Discipline”), which includes all such payments from the General
Board of Pension and Health Benefits (“GBOPHB”), during the year 2010 by
each retired or disabled Clergyperson who is or was a member of the
Conference, or its predecessors, be and hereby is designated as a rental/
housing allowance for each such Clergyperson; and

THAT the pension or disability payments to which this rental/housing
allowance applies will be any pension or disability payments from plans,
annuities, or funds authorized under the Discipline, including such payments
from the GBOPHB and from a commercial annuity company that provides
an annuity arising from benefits accrued under a GBOPHB plan, annuity, or
fund authorized under the Discipline, that result from any service a
Clergyperson rendered to this Conference or that a retired or disabled
Clergyperson of this Conference rendered to any local church, annual
conference of the Church, general agency of the Church, other institution of
the Church, former denomination that is now a part of the Church, or any
other employer that employed the Clergyperson to perform services related
to the ministry of the Church, or its predecessors, and that elected to make
contributions to, or accrue a benefit under, such a plan, annuity, or fund for
such retired or disabled Clergyperson’s pension or disability as part of his or
her gross compensation.

NOTE: The rental/housing allowance that may be excluded from a Clergy-
person’s gross income in any year for federal income tax purposes is limited
under Internal Revenue Code section 107(2) and regulations there under to
the least of:  (1) the amount of the rental/housing allowance designated by
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the Clergyperson’s employer or other appropriate body of the Church (such
as this Conference in the foregoing resolutions) for such year; (2) the amount
actually expended by the Clergyperson to rent or provide a home in such
year; or (3) the fair rental value of the home, including furnishings and
appurtenances (such as a garage), plus the cost of utilities in such year.

It is our recommendation that an amount equal to 100% of pension payments
received by a retired minister, or of disability payments received by a disabled
minister during the year 2010 be and is hereby designated as a rental/housing
allowance respectively for each retired or disabled minister who is ordained
or licensed in the United Methodist Church and is or was a member of the
New York Annual Conference at the time of his or her retirement or disability;
and that such payments represent service in any local church, annual
conference, general agency or institution of the United Methodist church or
of any former denomination that is now a part of said denomination, or any
other employer whose employment of said ministers, who elected to make
contributions to the pensions and benefit funds of the United Methodist
Church; and that the Internal Revenue Service’s limits shall apply only to
ordained or licensed ministers, and no more than the lesser of fair rental
value, the actual cost of owning a home, or the amount of taxable pensions
or disability benefits received may be claimed.

181. 2009 Formal Funding Plan for Supplement One to the Clergy Retirement
Security Program (Pre-82 Plan) for the New York Annual Conference of the
United Methodist Church Board of Pensions and Health Benefits:

182. Our current Past Service Rate for the calendar year 2009 is $534 per service
year, an increase of 3% over the 2008 rate of $518.  Because of the continuing
market crisis we anticipate the required 2% increases in the Past Service
Rate in each future year, to partially compensate for increases in the cost of
living for retired pastors.

183. The 2009 funding plan information based on January 1, 2007 figures because
of the two year lag in our actuarial tables are summarized below. (from
GBOPHB actuarial report for NYAC.

Present Value of Benefits* $42,894,417
Assets –01/01/2007 $58,561,681
Funded Status $15,667,264

*Assuming 7.0% interest and the RP-2000 Mortality Table.

184. Unfortunately, our plans have a two - year lag.  This means the market crisis
will be reflected in our 2011 payment figures.

185. There may need to be a request for apportionments to meet future needs in
2011 and beyond unless we choose to invade the funds in the Retiree Health
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Reserve deposit account which has been generated because of the over funded
position of previous years. If the market improves our annual investment
earnings might be available to cover these costs. If insufficient funds exist in
that account we shall ask the Conference Council on Finance and
Administration to add a line item to the Conference budget to cover these
expected costs.

186. The Pre-‘82 Plan is one of two defined benefit (DB) components within the
larger Clergy Retirement Security Program (CRSP).  Pensions are provided
for service after 2006 by the other DB component, referred to as CRSPDB.
By votes of the New York Annual Conference, part of the January 1, 2006,
funded surplus of $10,804,779 in the Pre-82 Plan has been earmarked to
cover the following amounts of our required contributions to the successor
CRSPDB Plan following that date, as permitted by CRSP: $0 as of 12/31/
2006 (since CRSPDB was not effective until 1/1/2007), $1,893,771 as of 12/
31/2007, and $2,012,186 as of 12/31/2008.

187. As we look to the required payment of $2,107,314 on December 31, 2009 it
is noted that this required payment be paid from either the Deposit Account
or our Pre-1982 account based on the determination by the Conference
Board of Pensions and Health Benefits in consultation with the conference
treasurer and the General Board staff.

188. We retain the right to decide annually whether any funded surplus which
may exist within the Pre-82 Plan at that time should be used in a similar
manner to cover part or all of our then required contribution to CRSPDB.

189. RECOMMENDATION FOR A TASK FORCE
We recommend that the NYAC establish a task force of the Cabinet,
representatives from the Conference Board of Pensions and Health Benefits,
and the Conference Council on Finance and Administration, in consultation
with the General Board of Pensions and Health Benefits to establish a funding
plan to cover the massive increases and income shortfalls in the benefits
funding for the year 2011 and beyond, taking into account the equitable
allocation of cost for such benefits to the churches.  As mentioned previously,
the 2-year lag in our actuarial reports from the General Board means that the
pension benefits crisis generated by the market collapse of 2008-2009, will
be evidenced by increase needs for funding of the pension plans of between
1.5 and 2.5 million dollars in 2011.   Periodic updates will be shared through
the Vision newspaper and a report will be given to the Annual Conference next
year.

CONCLUSION:

190. The end of 2008 was a difficult time for our world.  The NYAC is experiencing
a major fiscal crisis with our payments of the benefits package for our clergy.
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However in the overall picture of our world and those who suffer in poverty, it
seems selfish to even complain.  We must be good stewards of all that God
has entrusted to us and I am hopeful that the future will be a bit brighter.  Even
as I write this report, things are improving slightly in the financial markets.
Maybe, this year will have been a bump in the road, but we definitely have to
check our alignment for the future.

APPRECIATION

191. This is my first year as president of this Board. I am very grateful for the
conversations and collaboration that exist with Bishop Park and the Cabinet
and CF&A for their shared concern and support in the midst of the financial
crisis that has put so many items back on the table for discussion; I am
grateful to Conference Treasurer and Director of Administrative Services
Ernest Swiggett for his steady hand at the helm of our conference’s
administrative and financial services; to the conference administrative staff,
especially Kim Cartiglia and Pat Perruccio, for their support services; Oscar
Destruge-Sandoval, for serving as pensions registrar; cabinet liaison Adrienne
Brewington; Stephen Phillips, liaison from CF&A; Eumin Kim, liaison from
the Board of Ordained Ministry; William Neuert, liaison from the General
Board of Pension and Health Benefits; and board members Anthony Beck,
John Fahey, Rev. Sara Goold, Doug Hathaway, Arturo Maine, Archie
Maybank, Elaine Williams Nelson, Elliot Oakes, Richard Rice, Stephen Smart,
Alpher Sylvester, Jim Van Schaick and Robert Woodcock for their faithful
attendance, keen insight and numerous contributions to our work.
Unfortunately, Ray Rinfert had to resign for business reasons.

191. This has been an arduous and complex year for our committee. However,
the fellowship we experience in the work of benefits ministry is a rich blessing.
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LEGISLATIVE SECTION 6

COMMISSION ON ARCHIVES AND HISTORY
Leslie Reyman, Chair

101. The Commission on Archives and History takes seriously the stewardship
of its rich and varied history.

102. 2008 was a transition year for the Commission, as we began the arduous
task of replacing long-time archivist Bette Sohm.  The task was more
complicated by the salary offered and the issues of mold within the C. Wesley
Christman archives located on the ground floor of the Conference Center in
White Plains.  Commission member Audrey Klinkenburg volunteered to
answer reference questions and Volunteer Ron Schultzel continued
processing selected collections.  After a nine month long search, 2009 will
begin with a newly-hired professional archivist working 2-3 days a week.

103. In November 2008 the Commission embarked on two sessions of strategic
planning with Anne Ackerson.  Ms. Ackerson led members through a series
of exercises that created a mission statement and both short- and long-term
goals.

104. The Mission Statement is as follows: “The New York Annual Conference
Commission on Archives and History supports the mission of the New York
Annual Conference by preserving and making available the rich history of
the Conference, including its agencies and local churches, celebrating our
heritage and connecting our history to present ministries and future visions.”

105. In fulfilling our mission we will:
1. Preserve the official records of the New York Annual Conference
2. Assist local churches in preserving their historical records
3. Provide a ministry of education and interpretation about the rich heritage

and history of the New York Annual Conference, and
4. Carry out the provisions of the Book of Discipline related to the

Commission and its purpose.

106. In December the Commission toured a potential building in which to move
the archival records and the administrative offices of the Commission.  This
potential space is centrally located within the conference and has easy access
via mass transportation and major highways.  The facility also has some
historical significance and the Commission would like to make use of that to
help with its long-term goals.  The Commission recognizes that the facility
will require some expenditure to fulfill archival and environmental codes, but
it is confident that this is not out of reach.
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107. With the beginning of this new year, the Commission looks forward to working
with the newly-hired archivist and the implementation of some of the
Commission’s short term goals.  The Commission continues to work towards
being good stewards of the Conference’s records and historical heritage.

COMMISSION ON ARCHIVES AND HISTORY
Audrey Klinkenberg, Acting Archivist

101. The Commission on Archives and History has the responsibility for
maintaining, storing and adding to the body of knowledge surrounding the
New York Annual Conference and its predecessor Conferences.  The
Commission also has the responsibility to disseminate the information to
interested parties.

102. The Commission maintains an e-mail address, www.archives@nyac.com.
It has been the responsibility of the acting archivist to respond to queries
posted on the e-mail site.  The majority of the requests revolve around the
memorial notices published in the yearly journals.  The additional queries
request information about location of church records, particularly for churches
wich have been closed over the years.

103. There have been between twenty and thirty requests for information filtered
through the e-mail address since June, 2008. These have been answered
promptly and appropriately.

UNITED METHODIST CITY SOCIETY ANNUAL REPORT 2008
President’s Letter:  from James W. Perkins, Esq.

101. The Year 2008 will mark a year of new beginnings and hope in that renewal.
We were pleased to welcome Rev. Dr. William Shillady to his new role as
Executive Director. Having a long-time connection with the Society through
Board membership and stewardship of its programs when Senior Pastor at
Park Avenue United Methodist Church, Bill is well-suited to take on the
multitude of tasks that are encompassed within the Executive Director
position.  We look forward to his ministry with the Society.

102. With the economic downturn, the Society is faced with the need for greater
fiscal responsibility and it is rising to that challenge by searching places in its
operating budget where costs can be cut, but without compromising the
many important programs we sponsor.  We have found some cost cutting
measures, such as placing our insurance with the United Methodist Church
Property and Casualty Trust program and reducing other administrative
overhead.
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103. Still, the needs of our constituents are many.  Holding title to over a dozen
church buildings means the Society is called on to help underwrite necessary
upkeep and renovation projects.  The Society has been involved with
congregations in making important decisions about necessary demolition or
sale of deteriorated property.  Happily, the Society is also involved in helping
with new church growth, where new building space is needed to
accommodate growing or combined congregations.

104. Our outreach programs are thriving to the point that the Society is always
looking for outside funding sources to allow those programs to continue to
grow.  For example, our Children’s after school and camping programs (at
Camp Olmsted), under the leadership of April Callender, Aisha Campbell
and Carla Maisonet, served thousands of children in 2008; however, for
each child we served there were dozens who also could have been served
with appropriate resources.  So, one important role of these leaders is to
seek help from outside funding sources in order to allow the Society’s
programs to expand to meet these needs.

105. Under Rev. Shillady’s leadership, the Society has focused on its important
relationship with the New York Annual Conference, keeping our lines of
communication strong, so that the Society’s and the Conference’s resources
are used in a coordinated way to foster church growth and community
outreach.  We continue with the Urban Ministry Task Force, a Society/
Conference-sponsored group that was established in 2007 to address the
unique challenges and opportunities that urban ministry presents.

106. As with many charitable/religious organizations and the people they serve,
the financial markets have imposed significant challenges ahead of us.
Although we had successfully built up our endowment over the past few
years, the losses in the markets have meant a substantial drop in the funds
that are available to operate our programs.  To overcome these losses, we
must turn again to outside giving sources, including foundations and, of
course, individuals.  After all, the Society was founded on the principle that
in order to do the greatest good and have the greatest impact, we must pool
our resources and bring them to bear where there is the greatest need and
greatest potential for growth.  For over 150 years, the Society has successfully
followed this formula, and we look forward to working with, and on behalf of,
you in furthering this great mission with which the Society is charged.

107. On a personal note, this will be my ninth and final year serving as President
of the Board of Directors.  It has been a rewarding journey. I am awed by the
commitment of those I have had the opportunity to work with, who see the
enormous challenges that come with the Society’s undertakings and yet remain
undaunted, keeping their eye on the timeless goal of sharing opportunity,
hope and love with the people of this great metropolis.
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MESSAGE FROM REV. DR. WILLIAM S. SHILLADY,
EXECUTIVE DIRECTOR/CEO

108. This past year, the United Methodist City Society began its 171st year as a
partner in mission with urban congregations to “seek the peace and prosperity
of the city to which I (God) have carried you into exile.  Pray to the LORD for
the city, because if the city prospers, you too will prosper.” (NIV).  These
words from Jeremiah 29:7 have become our theme.

109. But in the midst of the worst economic crisis in memory, the reverse of the
passage is clearly true: that the weakening of the City has affected our
congregations both in New York City and beyond in many significant ways.
However, Jeremiah reminds us to seek God’s peace and prosperity, and if
we do, I know that we will see a genuine benefit in our ministry together.

110. This year, I was honored to be elected as the Chief Executive Officer/
Executive Director of the City Society, after having been a part of the Society’s
board or involved in its ministry since 1982.

111. When I joined the City Society in September 2008, our goal was to bring
fiscal stability to the City Society within a few years.  Inviting urban
congregations and pastors to join with the Society on this journey, the objective
was to bring a renewed purpose and energy for radical strategies to revitalize
our urban witness for Christ and the Society’s current ministries without
spending additional funds.

112. We had hoped to empower and undergird our urban congregations and
their pastors, specifically the eleven church properties to which we hold title,
to think creatively and entrepreneurially for future ministry and mission,
acknowledging that this might well take time.  And we planned to use or
redevelop a few of our properties to provide a new model that would include
church facilities, affordable housing, commercial space and a revenue stream
for the congregations and for the Society.

113. Along with this, we were looking at more training, support, and care for all
our urban pastors, and even beginning to think about starting new
congregations to meet the needs of new immigrant communities, as well as
focusing on nurturing multicultural congregations that reflect the community
of this great city.

114. I truly believed then that it could happen soon – through cost saving measures,
growth in contributions from individuals and churches as the Society’s visibility
increased, success in our current programs, and new ventures to stabilize
local churches, moving them toward excellence.
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115. It is unlikely that I would have put the words “urban ministry” and “global
economic crisis” into the same sentence, but in October of 2008 it became
clear that this current fiscal crisis would affect us all in ways pervasive and
threatening.

116. To quote Charles Dickens, “it was the best of times; it was the worst of
times.” And that is our current situation.

117. It is the best of times because there is a new direction and sense of purpose
for our UMCS ministry together in the New York metropolitan region.  There
are exciting things taking place in many of our congregations in a multitude
of programs and outreach that care for the spiritually thirsting, the hungry,
the unemployed, and the homeless.  The greater needs that exist during this
economic crisis in our city will call for churches to respond to Christ’s call to
care for the least, the last, and the lost and will provide a new spirit and
vitality to congregations as they focus on mission and not simply internal
program and worship.

118. But at the same time, we have experienced a financial freefall and it is hard
to visualize where the bottom might end up.  Will the fundamentals and
foundations be destroyed?

119. It is the worst of times, given the economic challenges we face in our country
and around our world. The continuing bad news of the state of the economy
creates a major crisis for all of our congregations, the Society, the New York
Annual Conference, and our global church.

120. There will be some congregations that will survive this crisis.  There will be
some that will become vital centers of caring and healing that can only attract
new members and committed people to the community.

121. And then, there will be some churches that might need to close.  Urban
congregations that were barely surviving during a relatively stable economic
environment simply may not be able to overcome this crisis.

122. Yes, the brutal fact is that the economic foundations have been shaken and
no one can do business as in the past.  Can the City Society survive?  Can
something new arise like the phoenix from the ashes?

123. While we cannot change overnight, the current crisis does provide an
opportunity for strategic thinking and bold Christian entrepreneurial
imagination.

124. This challenge reflects deeper individual and global shifts that need to reshape
what we do in the future, moving us to rethink who we are and what we do as
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the United Methodist Church.  As we find new ventures in ministry in the
urban context, our mission as the Society will change dramatically over the
next few years.

125. We are being given an opportunity to position ourselves well for promising
new paths of service to Christ and his Kingdom in the years ahead, and as
partners with the New York Annual Conference and its ministry to New York
City.

126. I am grateful that we have in place a creative and dependable team that will
help us to move ahead.  Ms. April Callender, Associate Executive Director,
Ms. Trudy Grove, Chief Financial Officer, Ms. Aisha Campbell, Director of
Children’s Programs, Ms. Leticia Saa Johnson, Office Manager and Young
Huh, Bookkeeper, have welcomed me into the office and have worked with
me to understand the many facets of our programs.  We said goodbye to
our receptionist, Courtney Jones Heywood, who left to attend graduate school.
In our movement toward fiscal stability, this position was not filled.

127. Along with James Perkins, Esq., President of the City Society, and the Board
of Directors, our team has carefully managed the affairs of the City Society.

128. I also am deeply grateful to Interim Executive Director, John Carrington,
whose friendship and advice have been critical to my new role.

129. And equally important are those visionary individuals and churches that
provide financial support for the wonderful work of the United Methodist City
Society outlined later in this report.  We depend on those gifts and are most
grateful for them.

A MINISTRY OF GOOD STEWARDS: THE CITY SOCIETY RESPONDS
TO THE FINANCIAL CRISIS

THE ENDOWMENT

130. The roots of the City Society’s current fiscal problems can be found in the
past.  For the last 25 to 30 years, the Society has funded almost everything
through endowment income and by the selling of appreciated securities.
When securities have not appreciated, the Society simply has invaded the
endowment principal.

131. The annual donation revenue stream from United Methodist churches and
individuals has varied between 1% and 10% of the overall budget for the last
20 years.  Apart from years when the Society received foundation grants or
bequests, which are usually restricted, the revenue has come from the
endowment or selling property.
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132. While the balance sheet in our annual financial report shows $27,000,000
(based on an estimate of our 2008 year end consolidated balance sheet),
the reality is that property values are included in this figure and many funds
are restricted.

133. Because of the market decline of our endowment in 2008  we will need to
find new funding streams for our budget of 1.5 million dollars.

134. UMCS SPENDING
Annual financial support to congregations and programs through mission
grants and insurance payments totals nearly $500,000 of budget.  The other
parts of our budget provide the administrative support to all of our programs
through the time and talent of the staff.  To operate our organization and its
subsidiaries is a necessary expenditure for the transformation of lives.

135. Yet even as the Society’s endowment is shrinking, the city economic crisis
means that individuals and communities are turning once again to
congregations as the front lines for meeting human need.  Congregations —
like the people they serve — are challenged to do more with less.  Now is a
time for all to reexamine and refocus on core missions and seek out new
and creative ways to contribute our best gifts to meet what will surely be
greatly increased need.

136. In addition, the 11 church buildings to which the Society holds title, the Five
Points Mission ownership of Olmsted Center, the Anchor House and our
apartment buildings will continue to deteriorate and more capital projects
will be necessary.

137. New, exciting ideas for creative ways to utilize the Society’s urban properties
for building new structures, combining space for congregations along with
other mixed usage have been put on hold, as have most real estate projects
in New York City.

138. The City Society is reacting to this fiscal reality by working to control expenses
— in some cases, making hard decisions — always mindful to preserve the
core of support to ministries and congregations in the metropolitan region.

139. During this crisis, the Society will continue to strive to fulfill its historic mission:
provide helpful and creative programs for children, for youth, for the hungry,
and the addicted; respond with resources to congregations in need; and be a
supportive partner with pastors and congregations who provide vital services
to God’s people.

140. In light of the Society’s financial peril, we have embarked upon the Nonprofit
Finance Fund’s Nonprofit Business Analysis (NBA), funded by the Clark
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Foundation.  This in-depth exploration of the Society’s financial history will
provide a report to the board about the financial strengths and weaknesses
over a multi-year period.  The report will provide guidance on ways to balance
financial management with mission-driven priorities, clarify the critical need
to plan for future funding and analyze the true costs of our many programs.

141. DONATIONS
We recognize that the Society has a perception problem.  Many in the New
York Annual Conference, including member churches and a large portion of
pastors think of the City Society as a wealthy source of funds to bail them
out of difficulty.  Many believe that UMCS is funded through the World Service
and Conference Benevolence line of the Conference apportionments.

142. Because of this misperception, in 2008 support from United Methodist
congregations to the UMCS general work was only $27,132.  Another $14,756
was given support Camp Olmsted.  While very grateful for these gifts, the
Society is in need of a far higher level of contributions.

143. Only 47 out of the more than 450 churches of the Annual Conference
financially support the Society or Five Points Mission, although others may
support Anchor House or Far Rockaway directly.  And, of course, the current
economic reality has caused many of our churches to reduce their outreach
funds.  These donated funds amount to only 1.8% of our overall budget.

144. On the other hand, the members of the City Society Board have risen to the
challenge and set an example by contributing over $30,000 in 2008.  This
represents a 98% participation rate by our board members in our annual
campaign and the most ever given.

145. Many individuals contributed to the general work of the Society in response
to mailings and solicitations.  These funds totaled $17,210.

146. CONCLUSION
With declining values, less dividend and interest income, and minimal
donations, the temptation is to continue to invade the endowment principal
as in the past.  However, in that scenario the United Methodist City Society
will cease to remain solvent in ten to twelve years’ time.

147. In order to survive, the Society must work more diligently to help dispel the
myths about the assets of the City Society, significantly increase donations,
and continue to find ways to reduce costs.

148. A MINISTRY OF CARING FOR CHILDREN
“Jesus said, Let the children come to me, do not hinder them, for to such
belongs the kingdom of God.”  Matthew 19:14
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149. UNITED METHODIST CITY SOCIETY CHILDREN’S PROGRAMS
The City Society traces its roots to a Sunday School Society formed over
170 years ago whose purpose was to provide education for children who
could not afford it.  The City Society continues its commitment to supporting
year round services for children and youth.  Our current work includes:

150. UMCS AFTER-SCHOOL INITIATIVE
This initiative provides assistance to churches in the development,
management and operation of after-school programs.  Through this
foundation-funded project, the City Society helps churches develop
management systems, prepare program plans, secure staff and volunteers,
examine fiscal operations, fund additional program activities and identify
potential program partners.

151. The programs under the City Society umbrella are located in some of the
neediest communities in New York City, most of which do not have adequate
programs to support the needs of children and youth.  Currently, there are
nine churches in the project serving over 1,500 children.

152. In 2008, the UMCS Children’s Program provided financial support for the
following services – piano lessons by the Piano School of New York; student
interns from the CUNY Federal Work-Study program; counseling services
for students with behavioral problems; drama, photography and dance
classes which allowed students to express their creativity; and tickets to
shows and sports events which allowed children to be exposed to a broader
NYC experience.  The City Society also provides training for program staff
and sponsors quarterly networking meetings for program directors to share
information and discuss best practices.

153. Funding of the after-school programs in 2008 has been provided through a
generous grant of $50,000 from the Clark Foundation.

154. Head Start
The City Society has been involved in providing Head Start program services
since 1966.  The goal of the Head Start program is to provide preschool
children from lower socio-economic backgrounds with additional support
that will prepare them for success when they attend public school.

155. Our Head Start programs offer activities that are designed to assist children
between the ages of 3 and 5 years in the development of their social,
emotional, academic and motor skills. The Head Start model also puts an
emphasis on parental involvement, community partnerships and in-kind
donations.
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156. Currently, the City Society manages two programs — one located at Christ
UM Church in the Sunset Park section of Brooklyn (which serves 98 children)
and the other at the Joseph Di Marco Child Care Center in Long Island City
(which serves 30 children).

157. The City Society receives funding for these programs from the Administration
for Children’s Services of New York City and the Child and Adult Care Food
Program sponsored by the New York State Department of Health.

158. SUMMER DAY CAMP PROGRAMS
The Summer Task Force of the City Society provides program assistance
and financial support to local churches that operate summer day camp and
vacation bible school programs.

159. The Task Force awards grants to programs on an annual basis through an
application process.  Award amounts are based on community need,
proposed program activities, program length and number of children served
and range from $500 - $2,000 per church.

160. In 2008 we provided funding for 15 churches serving 1,000 children. Grant
recipients also participated in a field day event in July at Pelham Bay Park.
New to the program in 2008 was the opportunity for camp groups to go to
Camp Olmsted for the day or attend the New York Liberty Women Basketball
Team Camp Day event at Madison Square Garden.

161. CAMP OLMSTED
Camp Olmsted opened in 1901 as the Olmsted Fresh Air Home of Five
Points Mission in Cornwall-on-Hudson, New York.  The purpose of the camp
was to serve as a “vacation” away from the depressed living conditions in
New York City.  The 21-acre piece of land that became Camp Olmsted was
given to Five Points Mission by Sara and John Olmsted.  Today Camp
Olmsted, which is part of the camp and retreat program at Olmsted Center,
sits on 78 acres of land and continues to serve children and families from
the communities in and around New York City.

162. The Olmsted sleep-away camp program serves boys and girls between the
ages of 6 and 13 years and often provides the first opportunity these children
have to experience a rural environment.  During our two week program
sessions, campers enjoy swimming, hiking, art, dance, drama, reading,
science, sports and ropes challenge course activities.  They learn how to
cook in kiddies’ kitchen, they put on dramatic performances, they learn new
skills and most importantly they make friends and build relationships that
last a lifetime.  In 2008 the program at Olmsted served 300 children in the
traditional camping program and an additional 100 children during two day
camp events in August.
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163. Olmsted Retreat Program
Olmsted Center offers facilities for church groups, not-for-profit organizations,
schools and families to host retreats, confirmation classes, youth meetings,
reunions and other gatherings.

164. Our year-round facilities include the Manor House, the largest facility, which
can accommodate 30 people; the Victorian style Kirkwood House, which
can accommodate up to twenty people and is perfect for smaller groups and
personal retreats; and three cabins which can accommodate up to 23 persons
each and offers a more rustic experience.

165. In 2008 a total of 1,890 persons participated in retreat programs at Olmsted
Center.  These persons represented 19 United Methodist groups with 452
persons, 15 groups from other denominations with 371 persons, 9 not-for-
profit organizations with 381 persons, 4 school groups with 620 persons and
14 families with 66 persons.

166. In October 2008 we began the renovation and expansion of our dining hall.
This project was our fifth in partnership with the NOMADS (Nomads On A
Mission Active in Divine Service), a United Methodist group that provides
volunteer service work around the country.  At the completion of this project
in Fall 2009, the Lindsley Dining Hall will have nearly doubled in size and the
result will be a more energy efficient space that can accommodate larger
groups.

167. Olmsted Center is managed by Five Points Mission, a subsidiary of the United
Methodist City Society.

A MINISTRY OF CARING FOR THOSE WITH ADDICTIONS
 “Lord when did we see you sick and in prison” –Matthew 25:44

168. ANCHOR HOUSE
This hope we have as an anchor of the soul a hope both sure and steadfast.
(Hebrews 6:19)

169. The programs of Anchor House, so named because they provide residents
with an “anchor” in a safe harbor from which to fight the destructiveness of
substance abuse, offer a holistic faith-based approach to recovery and self
sufficiency.

170. The Anchor House model provides an 18 month program which includes
individual and group counseling, psychological assessment, vocational
counseling and recreation.  The integration of these activities with the spiritual
base and religious teachings strengthen and empower the individuals we serve.
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171. One of the goals of the Anchor House program is to provide our brothers and
sisters in residence with the tools and skills to lead meaningful, productive
lives upon graduation from the program.  Residents are taught basic computer
and literacy skills, resume writing and interview techniques. Prior to graduation
a resident must demonstrate that he/she is drug free, has secured
employment, is financially independent and has identified a stable residence.

172. The men’s program of Anchor House has been in operation since the early
1960s when Rev. Alfredo Cotto-Thorner responded to what he saw as a
drug abuse epidemic in Brooklyn.  The program began on Park Place, but in
1996 the Men’s Program moved to a newly renovated facility which currently
serves up to 50 men.   The women’s program began in 1997 after the Park
Place facility was no longer needed for the men’s program.  During 2006-
2007, the women’s facility underwent a major renovation.  This program
now serves up to 28 women

173. Rev. Henry Lopez has been the director of the program for nearly 25 years.
Rev. Lopez graduated from Teen Challenge in 1977.  In addition to degrees
in counseling, Rev. Lopez is a certified addiction specialist with the New
York Office of Alcoholism and Substance Abuse Services since 1994.  He
goes to many different churches to share the Good News of transformation
through our Anchor House program.

174. Both programs have experienced funding cutbacks from the government
during this difficult economic time.  We are very hopeful to increase our
programs to full capacity in the year 2009.

175. A MINISTRY OF CARING FOR THE HUNGRY
“Lord, when did we see you hungry or thirsty…”  Matthew 25:44

176. FAR ROCKAWAY MISSION
The United Methodist Mission at Far Rockaway provides hot meals five days
a week and a food pantry twice a week.  During 2008 the Mission’s food
pantry program served 16,025 people, of which 4,126 were children and
3,002 were the elderly.  Every Tuesday and Thursday, 120 Bags of both
perishable and non-perishable food items are given out to these individuals
and families.  The soup kitchen also served 15,105 individuals during the
year, providing 290 hot meals each week.

177. The Mission at Far Rockaway provides referrals to community based social
services.  The program also offers employment to the mentally challenged
two days a week to assist in the food pantry program.

178. The Mission sponsors special holiday events at Christmas and Thanksgiving,
including programs for children such as the back to school luncheon, where
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new school supplies are provided; Easter basket project; and Christmas present
program.

179. The year 2008 was a time of transition, as the Mission experienced staff
changes.  Our interim director, Mearl Grant, is a retired corrections officer
with a big heart.  He has thrown his heart and soul into caring for God’s
children in Far Rockaway.  Mr. Denis Stewart, as board president, has been
a partner with Mr. Grant in making sure the mission has operated as best it
could under these transitional circumstances.

180. During 2009, the Mission will move from its current location to a better location
in Far Rockaway.

181. A MINISTRY OF CARING FOR THE IMMIGRANT

JUSTICE FOR OUR NEIGHBORS (JFON)
182. The City Society also provides support and assistance to other community

based projects throughout the New York Annual Conference.  One such
project is Justice for Our Neighbors.

183. A network of church-based, volunteer-supported law clinics, JFON provides
free legal advice and representation to vulnerable, low-income immigrants
in New York City.  It is an interfaith collaboration that serves immigrants of all
faiths, races, and ethnicities, in all five boroughs, at three church-based
offices.

184. JFON is a project of the New York Annual Conference and represents the
local branch of a national immigration project of the United Methodist
Committee on Relief (UMCOR).  There are 22 locally supported JFON
projects, including clinics in Texas, Michigan, Maryland, Washington, D.C.,
Iowa, and Nebraska.

185. A MINISTRY OF CARING FOR PASTORAL LEADERS
So keep my words in your mind as the pattern of sound teaching, given to
you in the faith and love of Jesus Christ. Take the greatest care of the good
things which were entrusted to you by the Holy Spirit who lives within us.  2
Timothy 1:13-14

186. The City Society awards scholarships to persons who are planning to be in
urban ministry settings.  There is an application process and our Scholarship
Committee selects the winners.  In 2008, the committee awarded eight
scholarships ranging in amounts from $500 to $2000.  The recipients were
Victoria Kittoe, Marilyn Jolley, Simeon Law, Bernadette Logan, Lynn Daniel-
Peterson, Sharon Petgrave-Cundy, Marcia Tatem, Marva Usher-Kerr.
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187. We hope to announce the scholarship winners at Annual Conference.

188. A MISSION OF CARING FOR PROPERTY
13 “Therefore stay alert, because you do not know the day or the hour. 14 For
it is like a man going on a journey, who summoned his servants and entrusted
his property to them. 15 To one he gave five talents, to another two, and to
another one, each according to his ability. Then he went on his journey.
Matthew 25: 14

189. The City Society holds title to eleven churches, two apartment buildings,
Olmsted Center, one of the Anchor house properties, and two cemetery
plots, working to be good stewards of these properties.  Rev. Shillady visited
all these sites and has seen the level of care and loving stewardship that
has been maintained by each local congregation that uses these facilities.

190. In 2008, The Park Avenue Trust Fund provided a grant of $25,000 to contract
with an engineering firm to provide reports that will help in planning for capital
projects and necessary expenditures over the next few years.

191. We share a few of our good steward stories:

192. San Pablo/People’s
The sale of the City Society building which housed the People’s United
Methodist Church resulted in $5 million for the endowment.  After early
disruptions caused by the move of the People’s congregation to the San
Pablo congregation a few blocks away, all three partners, the San Pablo
congregation, the People’s congregation and the City Society have worked
well at rebuilding trust and relationships.  And the Society has made a
commitment to for future assistance and help.

193. The City Society thanks Pastor Sara Guion-Ortiz and Pastor Dillion Burgin
for the spirit of team building and excitement, demonstrating what can happen
as two congregations share the same facility.  The City Society is continuing
its plan to rehabilitate the San Pablo facility, including some long overdue
repairs, a handicap accessibility lift and upgrade of electrical systems.

194. The People’s congregation will receive a yearly grant for their work to make
up for the lost income when their building was sold.

195. Salem House
In 2006, the United Methodist City Society and Salem United Methodist
Church in partnership with “Phipps Houses” broke ground on the construction
of “Salem House”.
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196. Salem House, a seven story apartment building located on Adam Clayton
Powell Boulevard between West 129th and 130th streets, was occupied fully
by September of 2008.  This affordable rental housing program provides for
forty-eight (48) families within the Harlem community.  Salem House also
includes a Community Room for residents of the building and retail/community
rental space which is still being rented.

197. The City Society will transfer the title and operation of Salem House directly
to Salem United Methodist Church in the near future. This will be a special
celebration.

198. Grace Church Apartments
2008 saw the purchase of floors 3 through 9 of the Grace Church Apartments
at 123 West 104th Street, which had been owned by an investment group
who had received tax credits when the building was built.  The expiration of
those credits opened the possibility that the City Society could purchase the
floors and thereby own the entire building.

199. At the time of the original building in 1991, it was the vision of John Carrington
and the Board of UMCS to set aside the developer’s fee they had received
specifically for the future purchase of these floors.  In 2008, the cost of this
purchase was approximately $250,000 including all fees and taxes.  We are
thrilled at being the sole owner.

200. SUMMARY

201. As we attempt to be good stewards of our properties and our endowment,
we finalize our total budgeted giving in direct support to churches and
programs at $517,626.  The remaining cost of our budget is for the many
ways we provide indirect support to all of these programs through staff time
and leadership commitment.

202. When we think of generosity, we might look at the size of the gift or the
nobility of the cause. But Jesus measured generosity by a radically new
standard: the condition of the giver’s heart. “For where your treasure is,
there your heart will be also” (Matthew 6:21).  Our gratitude is expressed to
all those who gave through their love and passion for the ministry of the City
Society.  We thank all who were able to secure donations from our special
friends and foundations.

203. We are grateful to the United Methodist congregations of the New York Annual
Conference who have contributed to the mission of the City Society.

204. Listed below are the churches that have given to the UMCS, as well as to
Five Points Mission.
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UMCS Camp Scholarship
Asbury United Methodist Church (Mt. Vernon) 50.00$
Asbury-Crestwood United Methodist Church (Yonkers) 60.00$
Broadway Temple United Methodist Church 600.00$
Butler Memorial United Methodist Church 2,141.25$
Christ Church United Methodist 5,000.00$        3,000.00$
Church of St. Paul and St. Andrew 2,442.36$
Community United Methodist Church (East Norwich) 65.00$
Community United Methodist Church (Massapequa) 1,000.00$
Cuyler-Warren Stret United Methodist Church 30.00$
Darien United Methodist Church 800.00$
Farmingdale United Methodist Church 1,000.00$
First United Methodist Church (Oceanside) 100.00$
Floral Park United Methodist Church 150.00$
Glendale United Methodist Church 150.00$
Grace United Methodist Church (St. Albans) 1,463.99$
Grace United Methodist Church (Valley Stream) 800.00$
Gace UMC Women (Valley Stream) 250.00$
Hempstead United Methodist Church 1,367.85$
John Wesley United Methodist Church 550.00$
Kaaterskill United Methodist Church 95.27$
Katonah United Methodist Church 500.00$
Knickerbocker United Methodist Church 50.00$
Lake Ronkonkoma United Methodist Church 220.00$
Lexington United Methodist Church 100.00$
Madison Avenue United Methodist Church 100.00$
Mount Calvary United Methodist Church
Mount Hope United Methodist Church 100.00$
North United Methodist Church (Hartford) 200.00$
NY Conference, United Methodist Women 1,000.00$
Park Avenue United Methodist Church 1,155.00$        4,950.00$                    4,881.00$
People's United Methodist Church (Long Island City) 513.34$
Reservoir United Methodist Women 50.00$
Saint James United Methodist Church (Lynbrook) 300.00$
Sea Cliff United Methodist Church 866.00$
Springfield Gardens United Methodist Church 50.00$
Stevens Memorial Methodist Church: United Methodist Women 150.00$           100.00$
Summerfield United Methodist Church (Port Chester) 100.00$
Trinity United Methodist Church (Morrisania) 15.00$
Union United Methodist Church (Brooklyn) 280.00$
Union United Methodist Church (East Northport) 747.60$
United Methodist Church of Huntington-Cold Spring 250.00$
United Methodist Church of Hyde Park 100.00$
United Methodist Church of Islip 500.00$
United Methodist Church of Westport 600.00$
Vanderveer Park United Methodist Church 1,000.00$
Westhampton United Methodist Church 826.00$
Woodbury United Methodist Church 576.00$
Woodrow United Methodist Church 492.00$

27,131.66$  9,100.00$
Total 36,231.66$  5,656.00$

To UMCSChurch Name To Five Points Mission
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NOMINATIONS COMMITTEE
Rev. Patrick Perrin, Chair
For Information Only — This Report Was Not Presented to the Annual
Conference Session

101. It certainly is an honor and privilege for me to serve the Conference in the
capacity of Chair of the Nominations Committee. I must thank the outgoing
chairperson, Betsy Ingram for laying the kind of solid foundation that made
my job and that of the committee members that much more rewarding. Much
assistance was also received from former Conference Lay Leader, Bob
Hunsinger, current Conference Secretary, Bob Miller, Connectional Ministries
Director, Ann Pearson and her assistant, Shelley Mitchell.

102. Shortly after being elected to this office I met with Bishop Park to discuss his
vision for the Conference and the role that a committee such as ours can
play in moving our Conference to achieve our mission as inspired by our
vision. One of our main targets was that of ensuring inclusiveness in the
makeup of our Boards, Commissions and Committees. There was also a
need for balance in the geographical distribution of our leadership. My own
desire was to make sure that the Youth and Young Adult members of our
Conference were intentionally put in place across the board. District
Superintendent Noel Chin, now Dean of the Cabinet, was a vital link between
the Cabinet and our committee and offered invaluable service to our
committee. Thanks also to the other Superintendents and Secretaries of the
Districts who worked closely with us.

103. The committee members themselves were faithful to the tasks assigned
and worked assiduously to fulfill our goals and to do so in a timely fashion. At
our first sitting we elected Rev. Esther Amartey-Amarh as Vice Chair and
Marcia Bent as Secretary. And we were ably supported by our Conference
Lay Leader, Renata Smith. My sincere thanks to them.

104. Our committee attempted to respond to the needs of the Conference Mission
Coordinator, Rev Joseph Ewoodzie, for more accountability and management
in this rapidly expanding area. His is a desire to construct a mission program
managed and led by individuals who are trained and who have actively
participated in Volunteers In Mission (VIM) Teams. Our Committee, working
with Rev. Ewoodzie recommends a change in the structure and will present
the changes required and the persons recommended to lead for the approval
of the Conference.

105. We intend to be attentive to the various Committees, Commissions and
Committees and offer assistance where necessary for the smooth and
efficient functioning of all the ministries of the New York Annual Conference.

106. To God be the Glory
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PARISH DEVELOPMENT —
MISSIONAL PRIORITIES (EMLC) COMMISSION
Rev. John H. Cole, Chairperson

101. INTRODUCTION: Again, 2008, was a busy year for the commission, and I
wish to thank all the members of the group who faithfully came out to meetings
in order to make the important decisions to support our Conference Churches
through our Loan and Mission grant programs.  I especially want to thank
our District Chairs and their committees who give us the information we
need to make responsible decisions. A reminder that our Conference Web
Site has date neutral application forms for both loans and mission grants
available for down load!

102. OUR GUIDELINES: “The Commission, which usually meets at four times a
year, has 10 at large members elected to 2-year terms with a 6-year
maximum.  It also includes chairs of all the District Parish Development
Committees, all District Superintendents, the Director of Connectional
Ministries, the Conference Treasurer, representatives from the Council on
Finance & Administration, the United Methodist City Society, the Commission
on Equitable Compensation, and Ethnic caucuses. In the committee, a
quorum consists of those who are present and voting.   The Commission
has the following functions: (1) Making the final determination annually for
ministry and mission grants. (Including those requests for Missional Priorities
– all use the uniform application form) (2) Making loans and grants for capital
projects out of the Conference revolving loan fund; (3)Taking on other
responsibilities as defined by the Conference and the committee.”

103. REVOLVING LOAN FUND: In 2008 the Commission authorized 4 loans
totaling $79,032 to churches and granted $14,220 in 5 capital grants. (Usually
only given with a loan, our rules were suspended in 1 case to make a grant
only for $3,720)  At the end of 2008, our Revolving Loan Fund balance was
$2,269,995. We have loans receivable of $1,213,164 and of this amount
unpaid loans with no activity since 2005 still amount to about $300,000.
This amount concerns the committee and the Districts have contacted these
churches to request from them an offer of settlement before these loans are
“written off”. Few churches have responded but we keep trying.  Our interest
- currently 7.25 % - allows us to maintain the fund and to provide small
capital grants along with the loans. Invested funds under the stewardship of
the Commission - $305,948 - remain in the custody and management of the
Frontier Foundation and include monies for New Church Development.
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104. NEW CHURCH: Funds available from past sales of church property were at
the request of the Bishop and Cabinet committed during 2008 as follows:

New Hyde Park:   28,000
St. Marks (Amer.): 20,00 (4 payments 5000 each)
St. Marks (Kor.): 24,000 (2000/month)
Hanseon Place Central: 100,000
Walden: 100,000
Doug Cunningham: 90,000 (allocated upon request)
Hicksville:  20,000 (disbursed)
Total 382,000

105. MISSION FUNDS: Looking at requests from each District and reviewing
information from the Cabinet about Equitable Salary and Salary Supplements,
the Commission tries to fairly distribute the available Parish Development
Missional Priority funds at our November meeting.  The Conference budget
again provided only $150,000 for mission grants, and there was about
$130,000 available in the Missional Priority Fund – each year churches give
to this special apportionment and there is generally a small balance carried
over for emergencies. The Missional Priority Fund ended 2007 with $133,921;
the NYAC Churches generously gave $116,431 during 2008; and we
distributed $97,000 in grants, and transferred $51,054 to the New Church
development fund leaving a balance of $102,297 at the end of 2008. With
the help of the Cabinet, this year’ Mission grant requests from the districts
totaling $150,700 were kept almost with in the $150,000 available in the
Conference Budget ($700 was transferred from Missional Priority surplus.)
Missional Priority/EMLC Grants were made totaling $124,000 (see 105) and
some money is still available in the fund for emergency grants during the
year.

106. MISSION GRANTS 2009:
NYAC 2009 MISSION GRANTS

Parish Miss Missional
DISTRICT & CHURCHES  Dev. Grant Priority

Long Island West
John Wesley UMC 10,000 15,000
UM Cent in Far Rockaway 20,000 20,000
NY Nam San UMC 20,700 12,000

Total: LIW 50,700 47,000

Catskill/Hudson
Kerhonkson
Upper Catskill
Kaaterskill
Walton
Middletown 3,000
White Sulphur Springs  1,600
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Walton 1st  3,000
Reservoir  2,000
Kingston-Clinton Ave 10,000

TOTAL: C/H  9,600  10,000

Connecticut
CT  Brpt.: Summerfield 4,000
CT  NH: 1st &Summerfield 3,600
CT  Meriden: South Trinity 4,000
CT Gaylordsville 3,000
CT Rocky Hill UMC 1,000
CT Hispanic Ministries 4,000
CT Seymour 2,000

TOTAL: CONN 17,600 4,000

Metropolitan
Asbury, Mt. Vernon 3,000 2,000
Chinese 4,000 4,000
Epworth 4,000 4,000
Madison Avenue 3,500
Metropolitan Community 5,000 5,000
St. Paul and St. Andrew 4,000
St. Stephen’s 6,000
Salem 6,000 6,000
Special Ministry to Japanese 3,000
Union Japanese (Mission) 6,000

TOTAL: METRO 44,500 21,000

New York/ Connecticut
Stamford, CT 15,000
Red Hook, NY 8,300
Grace Putnam Valley, NY 15,000
Norwalk 10,000

TOTAL: NY/CT 23,300 25,000

Long Island East
St. James 2,000
Amityville First 5,000
First, Central Islip 15,000

Total: LIE 5,000 17,000

TOTAL 150,700 124,000

BUDGET 150,000 130,000

Amount over (-) or under Budget -700 6,000
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PARK AVENUE UNITED METHODIST CHURCH TRUST FUND
Edward J. Brown, President
For Information Only — This Report Was Not Presented to the Annual
Conference Session

101. The Park Avenue United Methodist Trust Fund was established in 1966 to
provide an endowment for funding of the Park Avenue United Methodist
Church and other United Methodist causes in the New York urban area.

102. The Trust fund agreement provides that grants shall be made “for religious
and charitable purposes of the kind appropriate for the Park Avenue Methodist
Church or the New York Annual Conference of the Methodist Church to
participate in or sponsor.” Further, the Trust states, that apart from the local
church, “it is the intention that recurring expenses should not ordinarily be
underwritten and the preference should be given to deserving causes in the
New York metropolitan area.”  The Trustees have often interpreted this to
mean funding for capital projects.

103. In 2008 the Trust received income and incurred expenses as follows:

Income
Dividends $99,482
Interest   123,131

$ 222,613
Expenses

Investment Management $   31,010
Accounting and other      5,338

$   36,348

104. The following grant payments were made:

Park Avenue UMC regular grant $   52,500 *
Park Avenue UMC building repairs 45,000
Union UMC 55,000
Calvary UMC 40,000
United Methodist City Society     25,000

$ 217,500
*An additional $52,500 of the 2008 operating grant to Park Avenue UMC
was paid in December 2007.
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PERSONNEL COMMITTEE
Rev. Sara Lamar-Sterling, Chairperson, as of June 2008
For Information Only — This Report Was Not Presented to the Annual
Conference Session

101. The Personnel Committee is a human resources committee for the annual
conference and is charged with overseeing conference staff.  The committee
has begun meeting after a long hiatus.

102. Since September 2008, the Committee has been meeting together with the
Bishop and Conference Council on Finance and Administration (CFA)
leadership to clarify its role in the NYAC. With renewed interest and energy,
the committee plans in 2009 to become well-trained for human resources
needs, and will be co-operating with CFA’s personnel administrative division
to see to the personnel needs of the New York Annual Conference.  We
extend our thanks to the Bishop and CFA for their help in this transition.

103. At our first two meetings, we elected our committee leadership.  Kevin Nelson
is vice-chair; Hyoung-Dock Yoo is secretary.  Many thanks to all who are
willing to serve on this committee.

CONFERENCE SECRETARY’S OFFICE
Bob Miller, Conference Secretary
For Information Only — This Report Was Not Presented to the Annual
Conference Session

101. The Conference Secretary’s office is charged with issuing the Conference
Journal, reports as requested by General Conference and “such other reports
necessary to the orderly upkeep of records of the conference.”  For the New
York Conference, that includes “Call to Conference” documents with guidance
on registration, Pre-Conference book of reports, proposed constitutional
amendments and petitions, clergy service recordkeeping, communication
of death notices and a various reports to the General Council on Finance
and Administration (GCF&A) and General Board of Higher Education and
Ministry (GBHEM).

102. Increasingly, the Secretary’s office has used e-mail and Conference website
posting to reach more people, quickly, and more affordably.  But the three
largest projects—Journal, Directory and Pre-Conference documents—
continue to be produced in hard-copy form to accommodate persons who
may not have at-home or at-work access to a PC.  This also affords the
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opportunity sometimes to look in more depth at a report and/or issue. The
cost of the hard-copy versions continues to be substantial.

103. Our printing company, Triangle Press in Harrisburg, PA continues to handle
our work for us. They also mail the journals/directories to recipients. All in all
the arrangement seemed to go well and the costs were reasonable. It is
likely we will continue to use them.

104. I commend those who serve as assistant secretaries and greatly contribute
to the fast turnaround of our publications: Kristina Hansen, Donna Jolly, Evelyn
McDonald, Carolyn McNair, Rhonda Mitchell, and Elizabeth Mortlock.  Also
the efforts and help of Barbara Vaccaro, Everett Dickson, Shelley Mitchell,
and now Jean Strong at the Conference Center are much appreciated. The
fine cooperation, compassion, and help amongst all of the members of the
staff of the conference are a great and continuing help.
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LEGISLATIVE SECTION 7

COUNCIL ON FINANCE AND ADMINISTRATION REPORT
TO ANNUAL CONFERENCE 2009
Timothy J. Riss, President

101. It has been an unusual year in which to sense the grace of God.  Usually we
are conscious of the overflowing cup and the table set before our enemies.
But the past year has been difficult.  New York City is at the center of the
financial world, and we are in ministry in and around New York.  As the
financial world has stumbled so badly from the end of 2008, we have had
considerable challenges, too.

102. Yet our worst fears have not been realized—at least, not yet. Everyone with
investments in stocks or housing or pension plans (all of us? Yes, even the
poor, as charitable institutions quake) has seen a dramatic turn in personal
fortunes.  Our churches are not excepted. But we are not experiencing 30%
unemploy-ment, we are not losing millions of dollars of savings from failed
banks, and we do not have an ecological disaster blowing dust from formerly
fertile land.

103. So we have reason to thank God for what we have, for the abundance of our
blessings, and for the comfort of the Holy Spirit, who gives us hope. Out of
grateful (if anxious) hearts, church members continue to invest in ministry.
Our Annual Conference had been developing a trend toward giving 100% to
a shared ministry of clergy support, administration, area-wide programming,
and worldwide mission. We had risen from meeting only 80% of our
commitments to the Conference budget to meeting 92% in 2007. But last
year we slipped back to 88%. And we are slightly behind last year’s pace this
year. In 2007, 382 local churches gave 100% or more in the covenant of
shared ministry apportionments.  But in 2008, only 347 churches were able
to maintain their covenant. This Council is eager to reassure local churches
and the Conference members that the sacrificial offerings of our people
make a sweet aroma, pleasing to God, because these offerings are invested
in ministries of self-giving love. We are confident that, as a beloved community
of hope and a healthy body of Christ, we will unite in mission to transform
the world through the ministries that are funded by apportionments.

104. Perhaps we will not regain our balance until later this year. Perhaps it will not
even be that soon. What we are able to do, though, is still important, still
transformative, still an effective witness to the world.  Through shared ministry
apportionments, we have helped transform the lives of immigrant children
whose parents get legal help from Justice For Our Neighbors, a project of
the General Board of Global Ministries (funded by apportionments), which
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has a powerful clinic (with extra funding from New York Conference
apportionments) in the John Wesley UMC of Brooklyn. We have helped
transform lives of people in a small church by providing support for the right
pastor’s salary. We transform the lives of retired clergy by underwriting some
of the cost of their health insurance.  We are transforming the lives of young
adults by participating in the RETHINK CHURCH initiative.

105. You know I am only scratching the surface. Thankfully, there are many others
who are testifying about the ministries of this Annual Conference, particularly
as we meet in June to consider the past year and plan for the next.  I have
just one more thing to say about the economy’s recession and our faithful
responses to it.

106. “Perfect love casts out fear.”  (1 John 4:18 NRSV)  So let us lay hold of the
perfect love of God, abiding in us, and move into our future unafraid.

107. The Council has yearned to provide a budget that encourages fearful
Christians while engaging in transformative mission.  We hope we have
done this with a budget that, as of this writing, will require less apportioned
funding than last year’s by about half a one percent.  We are seeking many
economies, from greater use of the internet to recalibrating our program
priorities. You will note that the administrative side of the budget is down by
more than 8% and our program is down more than 15%.  General Church
Apportionments are also down, but our medical insurance cost for retirees
is up almost 25%. We believe no ministry is significantly harmed by a
proposed reduction in funding, and genuine needs are being met when we
have proposed an increase.

108. During 2008, the Council spent most of its energy on developing the budget
for 2009 and reorganizing ourselves for the new quadrennium.  In
reorganizing, we have tried to reconcile our responsibilities for personnel
matters with a revitalized Conference Personnel Committee.  The 2008
Discipline charges us (¶613.13) “To establish uniform and equitable policies
and practices in the employment and compensation of personnel, in
consultation and cooperation with other conference agencies that employ
staff, unless the annual conference has designated another agency to carry
this responsibility.”  Our Conference has designated another agency: the
Conference Personnel Committee.  However, that Committee was wholly
inactive until the spring of 2008, and the Council was planning to inform the
Conference about that.  We were going to recommend the Conference
change that policy. However, several members who had been elected to the
Personnel Committee appealed to us to assist them in reviving their ministry,
and we have worked hard on that for the past twelve months.
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109. We did not have any significant stewardship programming in 2008.  We had
two sessions of Stewardship Academy prepared, but both were cancelled
for lack of registrations: twelve for April in Bristol, Connecticut, and three for
May in Lake Ronkonkoma.  Perhaps God was preparing us for a significant
change in context, as we have moved from a bullish atmosphere to an anxious
time.  We are planning new ventures in stewardship education in late 2009
and 2010.

110. We celebrated the end of 2008 by determining to make up from our reserves
what local churches were not able to remit for the General Church
Apportionments.  We used $150,000, and Bishop Park found a few thousand
dollars to bring us to 100% again.  (Our reserves are basically at the target
we set in 2004: 10% of the apportioned budget.)  We were grateful that we
had the resources to complete our covenant responsibility with the worldwide
church.  More than this: we are grateful to participate in the mission of the
worldwide church, so that anti-malarial nets are distributed in Africa, a new
seminary is established in Russia, devotional books are made available in
Korean, Spanish, and English, an after-school center is funded in an American
city, and bishops’ salaries are paid everywhere. We have faith that God will
continue to provide what we need to be in ministry.

111. Finally, I continue to thank God for outstanding leaders with which we are
blessed, especially Ernest Swiggett, Bishop Park, and Ann Pearson.  On
our Council, the Conference is blessed with the skills, energy, and insights
of a team of twenty-two, including these three and some nonvoting liaisons
with other agencies.  Everyone gives significantly of their gifts on this Council,
but we should especially name Margaret Howe, Bob Pollsen, and Margaret
Robinson, who are the officers with me.

112. RECOMMENDATIONS:

113. District Superintendent Salaries:  At the request of the Cabinet, the Council
recommends the 2010 salaries of the District Superintendents, Director of
Connectional Ministries, and Treasurer be set at $72,518, the figure voted
on for 2008 by the 2007 Annual Conference.

114. 2010 Calendar Year Budget: The Council recommends a budget of
$8,536,602 be approved and apportioned to the churches (see the detailed,
two-page schedule).

115. Conference-wide Appeals: The Council recommends that appeals to all the
local churches in the Annual Conference be limited to these twenty causes:

a. Anchor House
b. Bethany Methodist Home, Brooklyn
c. Bethel Homes, Inc.
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d. Bolivia—Cochabamba Project
e. Brooklyn United Methodist Church Home
f. Cambodia Mission
g. The Children’s Home of Wyoming Conference
h. Co-op City United Methodist Church
i. Costa Rica, Siquirres
j. Far Rockaway Mission
k. Ghana Mission
l. Haiti, Jean Rabel
m. John Street United Methodist Church (in Manhattan)
n. Methodist Church Home of New York (in Riverdale)
o. Mozambique Mission
p. New York Annual Conference Camping Program Capital Campaign
q. New York Education Society
r. United Methodist City Society (including Five Points Mission)
s. United Methodist Homes of Connecticut
t. Women’s Advocate Ministry


