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LEGISLATIVE SECTION 5

COMMISSION ON EQUITABLE COMPENSATION
Paul Hibbard, Chairperson

101. “The Commission on Equitable Salaries continues to struggle with the need 
to increase significantly the minimum salaries in our conference while at 
the same time recognizing that more of our churches are having difficulty 
paying these salaries at their current levels.”  So stated the report by the 
Commission on Equitable Salaries in the 1990 New York Annual Conference 
Journal and Year Book.  In this we can see that the struggle to  balance the 
needs of clergy and the local church is not a new issue.  

102. The Commission on Equitable Compensation in 2007 continues to look at 
the issue of providing a fair minimum salary for clergy (many of whom incur a 
sizable debt from their educational requirements) and the continuing struggle 
by some churches that desire a full-time pastoral presence to meet yearly 
salary increases.

103. In 1990 the minimum salary recommendation for a clergy member in full 
connection with 1 to 5 years of service was $20,703 (with over 10 years - 
$23,757).  It was in this year that the Reimbursement Account for clergy was 
established with a minimum of $3,500.

104. The 1991 Annual Conference report of the Commission stated that its goal 
was to bring into line the starting salaries of clergy with other professionals 
of similar responsibilities, training, and education.  It recommended a 4% 
increase in the minimum salaries across all categories (Full-time Local Pastor, 
Probationer, Associate and Full Connection).

105. The 1992 report recommended another average increase of about 4%.  The 
minimum salary for clergy in full connection was set at $22,605 for 1 – 5 
years of service and $25,695 for over 10 years.

106. From 1993 to 1998, increases in the minimum salary schedule were generally 
given in flat dollar amounts rather than percentage increases.  In 1993 and 
1995 there was no increase except in the 6 – 10 years of service category 
in 1993 ($500 increase) and in the 17 years and over category in 1995 (new 
that year – a $1,000 increase).  In other years, increases ranged from $250 
to $750, which resulted in percentage increases of from about 1 – 3% (often 
below cost of living increases).  While the Commission at the time regretted 
this troubling trend, it felt that “economic conditions… have caused decisions 
based on our perceived financial ‘inabilities’.” (from the 1994 Conference 
Journal and Yearbook, italics are mine)  

107. In 1999 and 2000 an across the board increase of $700 was given in the 
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hope that the Minimum standard would remain at a more or less constant 
level behind non-minimum salaries.  In 1997 the Reimbursement Account 
for clergy was raised to a $3,600 minimum and in 1999 was raised again to 
$3,700.

108. In 2001 it was noted that “current NYAC pastor salaries (on cost-of-living-
adjusted basis) are the lowest in the United States among all 65 Annual 
Conferences.”  To address this, the recommendation was made and approved 
to begin (in 2003) to implement a four-year salary recovery program.  The 
program would increase the minimum salaries by an amount determined by 
the Consumer Price Index plus 2% of the median cash compensation received 
in the NYAC the previous year – as calculated by the General Council on 
Finance and Administration.  The goal was to raise the NYAC’s position from 
last to the 3rd quartile of all U.S. conferences.

109. Other changes recommended and approved at the 2001 annual conference 
included: Changing from listing years of service in groupings (1-5, 6-10, 
11-16, 17+) to listing by Individual years; giving an additional supplement of 
$150 for each additional church to pastors serving multiple-church charges; 
increasing the Reimbursement account minimum to $4,000.

110. The minimum salary schedule set at the 2001 annual conference (for calendar 
year 2002) was determined as follows: using 2001 calendar year minimum 
salary schedule for 1 – 5 years of service as a baseline, $800 was added to 
each category (local pastor, probationer, associate member and elder in full 
connection) for 0 years of service.  This meant with 0 years of service the 
minimum salary for local pastors was $25,200, for probationer - $26,200, for 
associate member – 27,200, and for elder - $27,200.  Then for each year of 
service the following was added $200 for local pastor, $225 for probationer, 
$250 for associate member, and $275 for elder.

111. The minimum salary schedule approved at the 2002 annual conference (For 
calendar Year 2003) was the first using the new formula recommended at the 
2001 annual conference.  In addition to the implementation of this change, 
new categories were added to the years of service lines in the schedule 
(years18, 19 and 20+), and the reimbursement account minimum was raised 
to $4,200.

112. The catch-up plan that was approved at the 2001 annual conference was 
initially recommended as a four-year plan (calendar years 2003 – 2006).  
The Commission on Equitable Compensation recommended continuing the 
plan for 2007 and the NYAC is currently 34th out of 64 annual conferences 
in average pastoral compensation (or just shy of the 50th percentile).

113. During the four years plus one of the plan minimum salaries at entry level (0 
years of Service) have increased as follows:
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 • Local Pastor - $25,200 (2002) to $32,100 (2007)
 • Probationer - $26,200 (2002) to $33,350 (2007)
 • Associate - $27,200 (2002) to $34,375 (2007)
 • Full Elder - $27,200 (2002) to $34,375 (2007)

114. Over the past five years the average annual increase of minimum salaries 
across all categories has been about 5%.  After many years in the 1990’s 
with small or no increases the “catch-up” plan has succeeded in its aim.

115. The current Commission on Equitable Compensation gives thanks to all 
those who have struggled with issues surrounding fairness in regards to 
clergy compensation and its impact on both those called to serve in pastoral 
ministry and the local church.  Based on our conference’s current standing 
in relation to other annual conferences it is obvious that positive steps have 
been made.  Based on conversations with members of local churches it is 
also obvious that these steps have not come without some struggle.  The 
question that we as a Commission struggle with is, “where to go from here?”  

116. Since the original goals of the “catch-up” plan have been met, the Commission 
has decided to no longer use the formula in the plan to calculate minimum 
salary increases.  Instead the Commission has decided to use the Cost-Of-
Living-Adjustment (COLA) as a figure to work with.  The COLA for 2007 is 
3.3%.

117. In determining minimum salary schedule increases the Commission also 
considered the levels of education, training, and responsibilities attached to 
the different categories of clergy as well as the increased financial demands 
that are placed on some who have recently completed their educational 
requirements.  With this in mind, the “formula” used for the minimum salary 
schedule for 2008 was as follows:

 Local Pastor - $500 increase from 2007.
 Probationer – A COLA increase (3.3%) plus $300.
 Associate – A COLA increase (3.3%).
 Full Elder – A COLA increase (3.3%).

118. The goal of the Commission on Equitable Compensation is not simply to raise 
salaries, but to be a part of a conference effort to recruit and retain quality 
pastoral leadership.  Financial compensation is not the whole answer, but it 
is a part of it.  It is for this reason that the Commission is recommending an 
increase in the minimum salary schedule.

RECOMMENDATIONS:
119. That the Equitable Salary Fund for 2008 be set at $160,000.  This represents 

an increase of $20,000 from 2007.
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120. That the Salary Adjustment Fund for 2008 be set at $80,000.  This represents 
a decrease of $20,000 from 2007.

121. That the Professional Reimbursement Account for a pastor under full-time 
appointment be a minimum of $4,500 for 2008.  This represents no change 
from 2007.  Persons serving in less-than-full-time appointments are to receive 
a minimum of $1,125 for each ¼-time increment served.

122. That pastors serving additional churches are to receive their choice of an 
additional $150 professional reimbursement OR an additional $150 salary 
for each church after the first church on their circuit, whether serving in a 
part-time or full-time appointment.

123. That for the purpose of determining minimum salary a person newly appointed 
to a local church who has not previously served as an appointed clergy will, 
as of July 1, 2008, be considered as having 0 years of service.  For the same 
purpose, as of January 1, 2009, that person will be classified in the 1 year 
of service category.

124. That the Equitable Salary Schedule (Minimum Salary) for all persons under 
full-time appointment be increased for 2008 as follows: (See attached 
schedule)
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2008 MINIMUM SALARY SCHEDULE (2007 Figure Shown in Light Type)
  Local  Associate Elder/
 Yrs. Svc. Pastor Probationer Member Perm. 

Deacon
 0 32,100 $33,250  $34,375 $34,375 
  32,600 34,550 35,500 35,500
 1 32,300 33,475 34,625 34,675
  32,800 34,775 35,750 35,800
 2 32,550 33,700 34,925 34,950
  33,050 35,100 36,075 36,100
 3 32,775 34,000 35,200 35,300
  33,275 35,400 36,350 36,450
 4 33,000 34,250 35,500 35,625
  33,500 35,675 36,650 36,800
 5 33,250 34,475 35,775 35,900
  33,750 35,900 36,950 37,075
 6 33,450 34,775 36,050 36,225
  33,950 36,200 37,225 37,400
 7 33,650 35,000 36,325 36,550
  34,150 36,450 37,500 37,750
 8 33,900 35,250 36,600 36,850
  34,400 36,700 37,800 38,050
 9 34,150   36,900 37,150
  34,650  38,100 38,375
 10 34,350   37,175 37,475
  34,850  38,400 38,700
 11 34,575   37,475 37,800
  35,075  38,700 39,025
 12 34,825   37,775 38,075
  35,325  39,000 39,325
 13 35,025   38,050 38,400
  35,525  39,300 39,650
 14 35,250   38,325 38,700
  35,750  39,575 39,975
 15 35,500   38,600 39,025
  36,000  39,850 40,300
 16 35,725   38,875 39,350
  36,225  40,150 40,625
 17 35,925   39,175 39,650
  36,425  40,450 40,950
 18 36,150   39,450 39,925
  36,650  40,750 41,225
 19 36,375   39,750 40,275
  36,875  41,050 41,600
 20+ 36,625   40,000 40,575
  37,125  41,300 41,900
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BOARD OF PENSIONS AND HEALTH BENEFITS
William S. Barnes, President  

INTRODUCTION

101. “Caring For Those Who Serve: For nearly 100 years, one mandate has been 
central to all that we do: stewardship.  We serve over 66,000 United Methodist 
participants in our retirement, health and welfare plans.  With $14 billion in 
assets, the General Board ranks in the top 100 pension plans in the country 
and is the largest denominational not-for-profit financial service organization 
in the world.”  (Mission Statement of the United Methodist General Board of 
Pension and Health Benefits)

102. Our Benefits Ministry:  We are fortunate to be in partnership with the General 
Board in our work on behalf of the clergy and staff of the New York Annual 
Conference.  “Caring for those who serve” and those who have served, lies 
at the heart of what we do as a Conference Board of Pensions and Health 
Benefits.  In our meetings throughout the year, as we deal with the complex 
issues and costs surrounding the provision of these benefits, we seek always 
to remember that we are caring for real people, people in ministry in our 
connection, both active and retired.      

103. Benefits Funding:  For the past several years we have shared with the 
Annual Conference the serious fiscal difficulties caused by late payments 
of pension and health benefits contributions from the local churches.  We 
have noted how our New York Conference HealthFlex premium requires an 
on-time payment of nearly a half-million dollars each and every month, and 
how the Pension Plan requires another quarter of a million dollars every 
month.  A church’s late payment causes an immediate negative impact on the 
conference budget, forcing the drawing of funds away from other programs 
and delaying payment of other current obligations.  During 2006 the situation 
improved somewhat as some churches formerly paying late turned things 
around and began making their pension and HealthFlex contributions on time.  
For this effort we are grateful.  Still, at the end of the year, 30 churches had 
paid less than 90% of their HealthFlex contribution, leaving $154,350 unpaid; 
and 52 churches had paid less than 90% of their MPP/CPP pensions and 
comprehensive protection contributions, leaving $146,102 unpaid.  Thus, 
there was a shortfall of $300,452 in benefits payments to the Conference.  
More than ever, the financial security of our benefits program demands timely 
payment, each and every month by each and every church.  

PENSIONS REVIEW 

104. Clergy Retirement Security Plan (CRSP):  The new Clergy Retirement  
Security Plan replaced MPP on Jan. 1, 2007.  CRSP includes two 
components: a Defined Contribution (DC) and a Defined Benefit (DB).  The 
DC component requires that each church with a full-time or part-time pastor 
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contribute 3% of the pastor’s compensation.  The DB component is actuarially 
calculated by the General Board to require a payment from the NYAC of 
$1,893,771 in 2007, which requires 10.4% of pastoral compensation from 
each church.  In addition, the Comprehensive Protection Plan (CPP), with 
death, disability and survivor benefits, requires a payment of 3%, based on 
pastoral compensation up to twice the DAC.  The total 2007 CRSP/CPP 
contribution rate, 3%+10.4%+3%, totals 16.4% of pastoral compensation, 
which is billed on a monthly basis to each local church.  No change for the 
CRSP pension contribution is anticipated in 2008.

105. Pre-1982 Ministerial Pension Plan:  Beginning this year, 2007, we have 
adopted a policy to increase the Past Service Rate (PSR) each year by 3% to 
partially compensate for increases in the cost of living for our retired pastors 
receiving benefits under the plan.  Thus, our recommendation for 2008 will 
be to increase the PSR from the current $503 to $518.  Currently, the NYAC 
Pre-1982 plan carries a funded status of +$11,339,179 using an assumption 
that future PSR increases will continue at 3% per year.  While surplus funds 
cannot be withdrawn from the plan, they can be used to make required 
CRSP-DB contributions.  For the sake of future protection, we are currently 
depositing the required CRSP-DB contributions to the deposit account or 
retiree health benefits account and will make the CRSP-DB payment in 2007 
from the funded surplus in the Pre-1982 plan.

106. Integrity in Pensions: A key component in keeping the funding of the pre-
1982 plan secure is our Integrity in Pensions program, which dates from the 
mid-1980s.  We are grateful to the churches that have paid their obligations 
in full or are keeping pace.  But the churches that have not made payments 
or have fallen behind in their obligation threaten our ability to keep the plan 
fully funded for retirees with service before 1982.  We urge those churches 
in arrears to renew their commitment to the program. 

107. Pre-Retirement Seminar:  Each October for the past several years the Board 
of Pensions and Health Benefits has conducted pre-retirement seminars for 
clergy and spouses who are approaching retirement age.  Resource persons 
from the General Board of Pension and the Social Security Administration 
have helped participants understand and plan for their retirement benefits.  
We plan to schedule such a seminar every other year, with the next such 
event coming in October of 2008.  

HEALTH BENEFITS REVIEW

108. Wellness Incentives:  We strongly urge our participants to make full use of 
the many wellness resources available in our HealthFlex plan.  To learn more 
about these benefits and how to access them, log on to the General Board 
Web Site: www.gbophb.org or call the General Board at 1-800-851-2201, 
prompt #3.  
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109. HealthFlex Costs:  The fact that there was no increase in the cost of our 
HealthFlex premium for the current year was welcome news, indeed.  Thus, 
the uniform rate paid by churches served by full-time or three-quarter-time 
clergy remained at $11,400, with 10% paid by the covered clergy and 90% 
paid by the local church.  The cost for the HealthFlex Medicare Supplement 
for retirees, with 25% of the cost paid by participants and 75% by the Annual 
Conference, also remained the same. 

110. HealthFlex Premium Projections for 2008:  Preliminary projections indicate 
that HealthFlex costs in 2008 may increase up to 5%.  While we will not know 
for sure until mid-August, it appears prudent to plan for somewhat higher 
costs for health benefits in 2008 budgets.    

111. Administrative Policies for Health Benefits Program: The guidelines by 
which our health benefits program is administered are presented here, and 
published in The Vision, for the sake of clarity and understanding by all: 

1. Uniform Rate — Since our health benefits plan covers all full-time and 
three-quarter time clergy, our connectional responsibility requires that 
every church served by a fulltime or three-quarter time pastor pay the 
uniform rate.  The uniform rate is NOT an insurance premium for the 
individual currently serving as the church’s pastor.  It is each fulltime or 
three-quarter time church’s equal share of the total Annual Conference 
premium that provides health benefits for active clergy, conference staff 
and their families throughout our diverse conference.  

 The uniform rate is determined by the total annual cost for active pastors 
in fulltime or three-quarter time appointment and conference staff, divided 
by the number of clergy under fulltime and three-quarter appointment 
and conference staff.  The local church pays 90% of the uniform rate and 
covered clergy pay 10%.  For conference staff, the Annual Conference 
pays 90% of the uniform rate and staff members pay 10%.  

2. PPO Buy-Up — Active participants may buy up to the Preferred Provider 
Organization (PPO) network.  Those who choose the PPO buy-up must 
pay the uniform rate plus the additional premium for the PPO option. 

3. Clergy Couple Under Appointment — Clergy couples, in which both 
ordained spouses serve under appointment in separate fulltime churches, 
are treated in the HealthFlex census as separate units.  Each church, 
per section 1 above, is responsible for paying its 90% of the uniform rate.  
The clergy couple is responsible for paying a single 10% of the uniform 
rate.  Note: Each partner is given his or her own health benefits card.  If 
there are dependent children, the couple must determine on which one’s 
card to list the dependent children.

4. Churches Served by Retired Clergy: All churches served by fulltime or 
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three-quarter time pastors are responsible for paying 90% of the uniform 
rate, per section 1 above, regardless of the status, retired or not, of the 
current pastor.

 Retired clergy age 65 or above, who serve in fulltime or three-quarter 
time appointment, will continue to be carried as actives in HealthFlex 
and will, therefore, be responsible for paying their 10% of the uniform 
rate.

5. Retired Clergy:  Retired clergy not under fulltime or three-quarter time 
appointment, age 65 or above, must be signed up with the Social Security 
Administration for coverage under Medicare, Part A and Part B, before 
they can be enrolled in the HealthFlex Medicare Supplement Plan.  
Retired clergy are responsible for paying 25% of the premium cost.  The 
Annual Conference pays 75% of the premium.

6. Surviving Spouse of Clergy: The covered surviving spouse of a clergy 
member enrolled in HealthFlex may continue in the plan at his or her 
expense.  A surviving spouse who is not yet 65 will pay the premium 
cost for a single individual and any applicable dependents.  A surviving 
spouse 65 or over whose primary coverage is Medicare will pay 25% of 
the premium cost for the HealthFlex Medicare Supplement.

7. Retiree Eligibility: A Retired Participant eligible for the HealthFlex 
Medicare Supplement is defined as a former Active Participant in the 
New York Annual Conference Health Benefit Plan with at least five years 
of continuous coverage at the time of retirement, and whose primary 
coverage at retirement is through Medicare Part A and Part B.  Retirees 
with 15 years or more of service in the conference prior to retirement 
are required to pay 25% of the premium.  Retirees with fewer than 15 
years of full-time service will be covered at higher levels of personal 
contribution to the cost, per the following schedule:

 Length of Service Level of Contribution
 15 years plus 25% of cost
 11 to 14 years  50% of cost
 6 to 10 years 75% of cost
 1 to 5 years 100% of cost

8. Clergy Who Retire Before the Age of 65:  Clergy who retire before the 
age of 65 must continue, at their expense, their coverage in HealthFlex 
as if active until their 65th birthday.  If such early-retired clergy choose 
not to continue in the conference HealthFlex program they may not re-
enter conference coverage and they will be ineligible for coverage in the 
HealthFlex Medicare Supplement Plan at age 65.  
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Eligibility for the conference HealthFlex Medicare Supplement Plan requires 
at least five years of continuous coverage in the conference actives plan 
before age 65.

9. Retired Clergy with Spouse Younger than Age 65:  A retired clergy 
member with a spouse younger than age 65 may have the spouse 
covered in the active HealthFlex plan at his or her expense. Eligibility for 
coverage in the conference HealthFlex Medicare Supplement Plan when 
the spouse reaches age 65 requires at least five years of continuous 
coverage in the conference actives plan before age 65.

10. Termination for Non-Payment:  If payment for a participant is not 
received within 30 days, notice will be sent to the Finance chairperson, 
Church Treasurer, Lay Member to Annual Conference, Pastor/Staff 
Parish Relations Chair, Lay Leader and Pastor declaring that if past due 
payment is not received within the next 15 days, the participant will be 
dropped from coverage after consultation with the District Superintendent 
and/or CF&A.  Re-entry into the HealthFlex Plan cannot be allowed until 
the beginning of the following calendar year.  Such re-entry will require 
payment of all arrearages up to the date when coverage was terminated.  
Loss of coverage under these circumstances will subject the party in 
arrears to all pre-existing medical condition limitations enforceable 
under the plan.  Each church served by a fulltime or three-quarter time 
pastor will continue to be responsible for payment of the Uniform Rate 
as described in #1, above.

RECOMMENDATIONS – HEALTH BENEFITS:

112. Participation in Costs - Actives: It is our recommendation that every full-time 
and three-quarter time active participant in the HealthFlex plan in 2008 pay 
10 % of the uniform rate, billed monthly, and the local church with full-time 
or three-quarter time clergy pay 90% of the uniform rate, also billed monthly.  
For conference staff, the Annual Conference pays 90% of the uniform rate, 
and staff members pay 10%.  Those who buy up to a PPO network pay, in 
addition to 10% of the uniform rate, the amount by which the cost of the PPO 
exceeds that of the basic plan.

113. Participation in Costs – Retirees:  It is our recommendation that every retired 
participant in the Medicare Supplement Plan who has at least 15 years of 
full-time or equivalent service under appointment in the NYAC pay 25% of 
the actual premium cost in 2008 with 75% of the cost paid by the Annual 
Conference.  

RECOMMENDATIONS - PENSIONS:

114. Local Church Contribution for Retiree Benefits:  It is our recommendation 
that the 2008 total monthly billing for retiree benefits be based on an annual 
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rate of 16.4% of pastoral compensation, which includes 10.4% of all pastoral 
compensation to cover CRSP-DB costs, 3% of all pastoral compensation to 
cover CRSP-DC costs, and 3% of up to twice the Denominational Average 
Compensation (DAC) to cover CPP costs. 

115. Receipts to Deposit Accounts:  It is our recommendation that receipts for 
CRSP-DB (10.4%) be deposited each month into the deposit account or 
retiree health benefits account, and that the required 2008 payment for 
CRSP-DB be made from the funded surplus in the Pre-1982 pension plan.

116. CRSP-DB Cost for Disabled Pastors:  It is our recommendation that the 
CRSP-DB cost for disabled pastors be put into the apportionment base.  

117. Past Service Rate:  It is our recommendation that the PSR in the Pre-1982 
Plan be set at $518 for 2008, which represents a 3% increase and is 0.96% 
of the Conference Annual Compensation (CAC). 

118. Reserve for Emergency CPP: It is our recommendation that the reserve for 
emergency CPP payments remain unchanged at $10,000 in the 2007 budget.

119. Special Grants: It is our recommendation that the payment of special monthly 
grants, as established in previous years and as provided for in The Book of 
Discipline, be continued to the following persons: Eva Alvira $45.78, Jean 
Arthur $39.50, Elsa Myers $198.65.

120. Rental/Housing Allowances for Retired or Disabled Clergypersons:  The New 
York Annual Conference (the “Conference”) adopts the following resolutions 
relating to rental/housing allowances for retired or disabled clergypersons of 
the Conference:

 WHEREAS, the religious denomination known as The United Methodist 
Church (the “Church”), of which this Conference is a part, has in the 
past functioned and continues to function through ministers of the gospel 
(within the meaning of Internal Revenue Code section 107) who were 
or are duly ordained, commissioned, or licensed ministers of the Church 
(“Clergypersons”);

 WHEREAS, the practice of the Church and of this Conference was and is to 
provide active Clergypersons with a parsonage or a rental/housing allowance 
as part of their gross compensation;

 WHEREAS, pensions or other amounts paid to retired and disabled 
Clergypersons are considered to be deferred compensation and are paid 
to retired and disabled Clergypersons in consideration of previous active 
service; and

 WHEREAS, the Internal Revenue Service has recognized the Conference 
(or its predecessors) as the appropriate organization to designate a rental/
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housing allowance for retired and disabled Clergypersons who are or were 
members of this Conference;

 NOW, THEREFORE, BE IT RESOLVED:

 THAT an amount equal to 100% of the pension or disability payments received 
from plans authorized under The Book of Discipline of The United Methodist 
Church (the “Discipline”), which includes all such payments from the General 
Board of Pension and Health Benefits (“GBOPHB”), during the year 2008 
by each retired or disabled Clergyperson who is or was a member of the 
Conference, or its predecessors, be and hereby is designated as a rental/
housing allowance for each such Clergyperson; and

 THAT the pension or disability payments to which this rental/housing 
allowance applies will be any pension or disability payments from plans, 
annuities, or funds authorized under the Discipline, including such payments 
from the GBOPHB and from a commercial annuity company that provides an 
annuity arising from benefits accrued under a GBOPHB plan, annuity, or fund 
authorized under the Discipline, that result from any service a Clergyperson 
rendered to this Conference or that a retired or disabled Clergyperson of 
this Conference rendered to any local church, annual conference of the 
Church, general agency of the Church, other institution of the Church, former 
denomination that is now a part of the Church, or any other employer that 
employed the Clergyperson to perform services related to the ministry of 
the Church, or its predecessors, and that elected to make contributions 
to, or accrue a benefit under, such a plan, annuity, or fund for such retired 
or disabled Clergyperson’s pension or disability as part of his or her gross 
compensation.

 NOTE:  The rental/housing allowance that may be excluded from a 
Clergyperson’s gross income in any year for federal income tax purposes 
is limited under Internal Revenue Code section 107(2) and regulations 
there under to the least of:  (1) the amount of the rental/housing allowance 
designated by the Clergyperson’s employer or other appropriate body of the 
Church (such as this Conference in the foregoing resolutions) for such year; 
(2) the amount actually expended by the Clergyperson to rent or provide 
a home in such year; or (3) the fair rental value of the home, including 
furnishings and appurtenances (such as a garage), plus the cost of utilities 
in such year.

 It is our recommendation that an amount equal to 100% of pension payments 
received by a retired minister, or of disability payments received by a disabled 
minister during the year 2008 be and is hereby designated as a rental/housing 
allowance respectively for each retired or disabled minister who is ordained  
or licensed in the United Methodist Church and is or was a member of the  
New York Annual Conference at the time of his or her retirement or disability; 
and that such payments represent service in any local church, annual 
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conference, general agency or institution of the United Methodist church or 
of any former denomination that is now a part of said denomination, or any 
other employer whose employment of said ministers, who elected to make 
contributions to the pensions and benefit funds of the United Methodist 
Church; and that the Internal Revenue Service’s limits shall apply only to 
ordained or licensed ministers, and no more than the lesser of fair rental 
value, the actual cost of owning a home, or the amount of taxable pensions 
or disability benefits received may be claimed. 

121. 2007 Formal Funding Plan for Supplement One to the Clergy Retirement 
Security Program (Pre-82 Plan) for the New York Annual Conference of the 
United Methodist Church Board of Pensions and Health Benefits: Our current 
Past Service Rate for the calendar year 2007 is $503 per service year, an 
increase of 3% over the 2006 rate of $488.  Our Past Service Rate philosophy 
was changed effective in 2006 to plan for 3% increases in the Past Service 
Rate in each future year, to partially compensate for increases in the cost of 
living for retired pastors.    We have therefore updated our assumption as to 
expected future increases in the Past Service Rate to 3%.

 The 2007 funding plan information as of January 1, 2005 is summarized 
below.

 Present Value of Benefits* $ 42,644,252
 Current Assets $ 53,983,431
 Funded Status $ 11,339,179

 *Assuming 7.0% interest and the RP-2000 Mortality Table.

 There is no plan at present to ask for apportionments to meet future needs as 
long as the funds in the deposit account and the annual investment earnings 
can cover these costs.  If insufficient funds exist in that account we shall ask 
the Conference Council on Finance and Administration to add a line item to 
the Conference budget to cover these expected costs.

 Approved February 22, 2007 by NYAC
 Board of Pensions and Health Benefits/ endorsed by conference session.

CONCLUSION

122. Appreciation: In the spirit of the General Board’s mission statement of 
“Caring For those who Serve,” I express the appreciation of the Board to 
all of our co-workers beginning with Bishop Park and the Cabinet for their 
concern, confidence and support; to Conference Treasurer and Director of 
Administrative Services Ernest Swiggett for his steady, invaluable service; 
to the conference administrative staff, especially Pat Perruccio, for their 
support services; to Jim Durfee, vice president of the board, who works  
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closely with the General Board’s actuaries for our plans; to Deborah Glassey,  
for faithfully recording the minutes of our meetings as our secretary; Bob  
Whyte, for chairing the work of the Pensions sub-committee; Paul  
Deysenroth, for chairing the Health Benefits sub-committee; Oscar Destruge-
Sandoval, for serving as pensions registrar; Ethel Scott and Cabinet liaison 
George Engelhardt for serving on the Committee on Incapacity; Stephen 
Phillips, liaison from CF&A; William Shillady, liaison from the Board of 
Ordained Ministry; William Neuert, liaison from the General Board of Pension 
and Health Benefits; Lum Lee, ex officio as a member of the General Board; 
and board members John Fahey, Doug Hathaway, John Hill, Dr. Jaewon 
Kim, Arturo Maine, Richard Mills, Elaine Williams Nelson, Dick Rice, Ray 
Rinfret, for their faithful attendance, keen insight and numerous contributions 
to our work.  The fellowship we experience in the work of benefits ministry is  
a rich blessing.   


