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SECTION 5: CLERGY CARE & CONFERENCE FINANCE

All items were approved by the indicated votes and were included in the
consent calendar affirmative vote. The votes shown are those from the
legislative section for each item. There were no petitions in this section.

Commission on Equitable Compensation
Rev. Gunshik Shim, Chair

LEGISLATIVE SECTION 5

Concur: 99, Non-Concur: 3, Abstain: 3; 97.06% concurrence, NYAC conference session: adopted

101. According to paragraph 624 of the Book of Discipline, “Each church or charge
has an obligation to pay the full compensation as approved by the charge
conference, to its pastor(s). If it becomes apparent that a church or charge will
be unable to so provide the compensation approved by the charge conference,
the church shall immediately notify, both in writing and verbally, the pastor,
district superintendent and congregation.”
102. “It is the purpose of the Commission on Equitable Compensation to support
full-time clergy serving as pastors in the charges of the annual conference by:
(a) recommending conference standards for pastoral support; (b) administering
funds to be used in base compensation supplementation; and (c) providing
counsel and advisory material on pastoral support to district superintendents
and committees on pastor-parish relations; and (d) submitting an arrearage
policy to be adopted by the annual conference.” (Book of Discipline, Para. 625)
Recommendations for the year, 2014:
103. That the Equitable Salary Fund be set at $165,000.00.
104. That the Salary Adjustment Fund be set at $75,000.00.
105. That the categories in the Minimum Salary Schedule be continued at 24 years
for full-time local pastors, associate members, elders, and deacons.
106. That the Minimum Salary Schedule be increased across the board by 2.5% in
every category. This increase reflects the cost-of-living index.
107. That the Minimum Professional Reimbursement Account for a pastor under fulltime appointment remains at $5,550.00. Pastors under part-time appointments
are to receive a minimum of $1,387.50 for each ¼ time increment.
108. That clergy under part-time appointment be entitled to a prorated minimum
salary schedule. That each 1/4 increment of appointment be an expectation of
10-15 hours of work.
109. That pastors serving multi-church charges are to receive an additional $750.00
professional reimbursement OR an additional $750.00 salary increase for each
church after the first church on their circuit, whether serving in a part-time or
full-time appointment.
110. That the 2014 Equitable Compensation Commission’s Minimum Salary
Schedule for all pastors serving under full-time appointment is as follows:
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2014 Minimum Salary2014
Schedule
Minimum Salary Schedule
Years
Service

Probationer
$37,141.50
$37,690.50
$37,952.00
$38,291.50
$38,631.50
$38,945.00
$39,154.00
$39,483.50
$39,781.50

Associate
Member
$37,533.50
$38,710.00
$38,997.50
$39,363.50
$39,651.00
$39,990.50
$40,304.50
$40,618.00
$40,905.50
$41,245.00
$41,559.00
$41,872.50
$42,238.50
$42,552.00
$42,865.50
$43,153.50
$43,493.00
$43,806.50
$44,120.50
$44,434.00
$44,800.00
$45,139.50
$45,453.50
$45,767.00
$46,541.50

Elder/
Permanent
Deacon
$38,161.00
$38,736.00
$39,049.50
$39,389.50
$39,781.50
$40,147.50
$40,435.00
$40,801.00
$41,193.00
$41,506.50
$41,846.50
$42,238.50
$42,578.00
$42,892.00
$43,231.50
$43,623.50
$43,963.50
$44,303.50
$44,695.50
$44,983.00
$45,375.00
$45,741.00
$46,107.00
$46,446.50
$47,254.00

“0” year covers the first six months of a pastor’s first appointment (i.e., July
1 - December 31).

Council on Finance and Administration
Ms. Gillian Prince, President

Concur: 99, Non-Concur: 0, Abstain: 1; 100% concurrence, NYAC conference session: adopted as
amended in plenary session

101. “To God Be the Glory, Great Things He Has Done!” My first year as CCF&A
chair has been a great journey. I thank God for placing people around me, who
have given freely of their time, helping me learn and understand. As I continue
on this journey as CCFA chair, I pray that God will continue to equip me with
all the tools needed to serve our NY Conference.
102. We look forward to the promised economic recovery, which will undoubtedly
free our people to give even more to the ministries of God. We recognize that
not all people can fulfill the pledges they made, and not all churches can meet
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0
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24+

Local
Pastor
$35,024.50
$35,547.00
$35,782.50
$36,044.00
$36,331.50
$36,540.50
$36,828.00
$37,037.00
$37,246.00
$37,533.50
$37,795.00
$38,030.50
$38,318.00
$38,527.00
$38,762.00
$38,997.50
$39,259.00
$39,520.00
$39,729.00
$39,990.50
$40,226.00
$40,461.00
$40,722.50
$40,957.50
$41,248.50
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the expectations we have of them. We must be confident that blessings will rain
down on all people when we have shared what we have.
From this perspective—that the work we fund is in collaboration with God’s
mission, and that we will share what we have—the CCFA has worked with
Bishop Park for eight years and now with Bishop McLee to provide an example
for local churches and other annual conferences. We strive energetically to
fulfill the apportionments assigned to our annual conference by paying 100%.
We do trust that God is at work when we send the dollars away.
It is important to remember that we have three apportionment formulas. Last
year we explained that we had fallen into the habit of calling some of our
apportionments “direct billings to local churches,” while in fact they are direct
billings to the annual conference, and then divided out (apportioned) to the
local churches by certain formulas. We have three funds, billed from the annual
conference to local churches, which are all apportioned by your authority as
voting members representing what you have decided is a fair share of these
costs for each church. The money we collect pays for expenses that are incurred
on your behalf and with your permission. If any local church defaults on its
payments to any of these apportionments, then either the costs cannot be fully
paid, or they must be paid by the local churches that did not default on their
payments. There are three different formulas for these three apportioned funds,
which you approve when you accept the reports and recommendations of CCFA
and the Conference Board of Pensions and Health Benefits.
The HealthFlex for Active Clergy Fund is apportioned to churches by taking
the estimated premium billed to the conference, adding approximately 3% (this
number will vary year-to-year), and dividing by the number of pastors and
conference employees participating in the program. The extra 3% is to make sure
we have sufficient funds to pay the bill, expecting that some churches and pastors
may fail to pay their share. This number is called the “Uniform Rate” and is the
amount that is actually apportioned to the church for each participant employed
by that church. For example, if there are two full-time pastors in the plan, the
church is apportioned two shares of the Uniform Rate. Optional features of our
health plan, like a pastor’s decision to set aside money for a Medical Savings
Account, will increase the billing that goes to a particular church, but since this
money is deducted from the participant’s salary, there is no net effect on the local
church’s budget. (To be clear: churches should be deducting from pastors’ salaries
everything in the HealthFlex bill that exceeds the Uniform Rate. If these items
are not deducted from a pastor’s pay, they represent additional compensation that
must be reported to the IRS and on Table II of the Statistical Tables.)
The local church does not pay the actual cost of its pastor’s health insurance,
but instead pays the uniform rate as calculated above. This is because billing
churches for the actual cost unduly complicates the appointment process,
leading some churches to plead for pastors who will not bring family members
into the plan. Therefore we have instituted the Uniform Rate concept and
emphasize that it does not represent the actual cost for health insurance for the
pastoral staff of a specific church.
CRSP (Pension) is apportioned to churches by charging 14.8% of total pastoral
compensation (salary plus either: a) actual housing allowance, or b) 25% of
salary for pastors living in parsonages) for those clergy appointed ¾ time or
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Follow up on Camping and Retreat Ministries. Last year we reported that we
had supported CRM with more than a million dollars in unbudgeted funding.
A task force was formed (see their report in the 2012 Journal), and the 2011
annual conference voted to allow the Trustees to mortgage Camp Quinipet, with
the agreement of other key agencies, to lease or even sell a part or all of Camp
Epworth. We received from the mortgage of Quinipet the sum of $756,000.00
on November 10th 2012.
112. CRM has identified for sale a small parcel with a house that is on the property
of Camp Epworth. CCFA expects that sale will further replenish the funds that
were unexpectedly spent over several years.
113. We have been blessed by the many people who continue to worked on these
matters: Mr. Greg Nissen, Mr. Ross Williams, Camps Chair Ms. Beth Ann Graf,
Chair of Trustees Rev. Virginia (Ginny) Carle, CFA Vice-chair Rev. Eric Fjeldal
and myself. They have invested blood, sweat, and tears along with their prayers
and their presence at countless meetings. Finally, we are grateful to the members
of the Council on Finance and Administration. They endure considerable
anxiety and maintained a gracious and Christian demeanor throughout.
111.
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more. Unfortunately, this formula has not provided the income that is needed to
pay the bill which the denomination presents us.
108. The local church does not pay for the cost of its pastor’s pension, but the church
pays an amount apportioned to it by this formula. However, this amount is very
close to the actual cost of an individual pastor’s pension. For pensions, the
denomination bills the annual conference, leaving to the annual conference all
decisions about how to pass the bill along to local churches. The conference has
decided to apportion the bill based upon the pastoral compensation package.
109. Shared Ministries are apportioned to local churches by taking the amount
reported on Table II by a local church for the previous year’s expenses for
salaries, accountable reimbursements, office expense, and programming (the
“local church apportionment base”) and dividing it by the sum of all such
apportionment bases for every church in the conference (the “annual conference
apportionment base”). Doing so results in a percentage that is then applied to the
conference budget in the following categories: Clergy Support, Administration,
World Service and Conference Benevolences, Ministerial Education Fund,
Black College Fund, Missional Priority Fund, and Africa University Fund. For
example, a church that incurred $200,000 in expenses (only those categories
listed above) in 2011 and reported those expenses in their Statistical Tables
submission during 2012, would have a 2013 apportionment of $48,824
assuming the 2012 annual conference apportionment base was $34,000,000 and
the 2013 annual conference budget was $8,300,000.
110. The apportionment base of the New York Annual Conference has either
suffered a small decline or enjoyed a small increase lately. Here are the
numbers from the Journals:
2004
$32,786,662
2009
$34,696,632
2005
$35,917,696
2010
$34,059,412
2006
$38,268,314
2011
$33,908,859
2007
$33,866,629
2012
$33,169,019
2008
$34,081,904
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114. Renewal and transition. The Church of God never lacks gifted people, and
I want to take this time to thank Rev. Tim Riss for his service in the position
of chair of CCFA over the past several years. On a personal note, I would like
to thank Tim for his mentorship and willingness to help and answer my many
questions during the past year. As we are on this journey I want to thank Ross
Williams for his dedication to the ministry of NYAC finances and our new
Bishop Martin McLee for his encouragement. Every person on this council who
attended a meeting night, a budget hearing or at annual conference provided rich
gifts for us. Blessing always.
115. Recommendations:
116. Equitable Salaries: The council report of the Commission on Equitable
Salaries, recommends a budget of $165,000 for minimum salary support.
117. District Superintendent Salaries: The council recommends the 2014 salaries
of the district superintendents, director of connectional ministries, and treasurer/
director of administrative services be set at $80,322.00. This represents an
increase over 2013 of 3.2%.
118. 2014 Calendar Year Budgets: The council recommends three budgets with
three different formulas for apportioning.
119. The Shared Ministries Apportionment (consisting of Clergy Support,
Administration, World Service and Conference Benevolences, Missional
Priority, Black College Fund, Africa University Fund, and Ministerial
Education Fund) will be apportioned according to the apportionment base of
local churches as calculated in Table II of the Statistical Reports. The number
that will be apportioned to local churches is $8,285,082 which is a decrease of
.6% compared to 2013.
120. The HealthFlex for Active Clergy Apportionment will be $15,264 for each
local church employing one participating clergyperson (as defined in the
report of the Board of Pensions and Health Benefits), of which we expect the
clergyperson to pay 8.3%.
121. The CRSP Apportionment will be approximately 14.8%, including 3% for
CPP, of appointed clergy compensation (salary plus housing, as defined in the
report of the Board of Pensions and Health Benefits). See the budget later in this
document for more details about these items.
122. Pensions and Benefit Issues: The council concurs with the report and
recommendations of the Conference Board of Pensions and Health Benefits
and congratulates them on their good work.
123. Conference-wide Appeals: The council recommends that appeals to all the
local churches in the annual conference be limited to the following causes:
a) Anchor House;
b) Bethel Homes, Inc.;
c) Brooklyn United Methodist Church Home;
d) Camping;
e) The Children’s Home of Binghamton;
f) Far Rockaway Mission;
g) NYAC Justice for Our Neighbors;
h) Methodist Home for Nursing & Rehabilitation, Riverdale NY;
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i)
j)
k)
l)
m)

Personal Energy Transportation project in East Jewett;
United Methodist City Society (including Five Points Mission);
United Methodist Homes of Connecticut;
Volunteers-in-Mission projects, and
Women’s Advocate Ministry.

2014 New York Annual Conference Budget

Concur: 98, Non-Concur: 2, Abstain: 2; 98% concurrence, NYAC conference session: adopted

The total, as amended/adopted at the session, is $8,631,382; apportionment income, as
amended/adopted at the session is $8,285,082. See full budget on page 299.

Rev. Bill Shillady, President

Concur: 109, Non-Concur: 1, Abstain: 0; 99.09% concurrence,
NYAC conference session: adopted

Each of you must take responsibility for doing the creative best
you can with your own life. Be very sure now, you who have been
trained to a self-sufficient maturity, that you enter into a generous
common life with those who have trained you, sharing all the
good things that you have and experience. Don’t be misled: No
one makes a fool of God. What a person plants, he will harvest.
The person who plants selfishness, ignoring the needs of others —
ignoring God! — harvests a crop of weeds. All he’ll have to show
for his life is weeds! But the one who plants in response to God,
letting God’s Spirit do the growth work in him, harvests a crop of
real life, eternal life. So let’s not allow ourselves to get fatigued
doing good. At the right time we will harvest a good crop if we
don’t give up, or quit. Right now, therefore, every time we get the
chance, let us work for the benefit of all, starting with the people
closest to us in the community of faith.
— Galatians 6:5-15 (The Message)

Health and Pension Overview - 2012

101. Over the last few years, your Conference Board of Pension and Health Benefits
(the “Conference Board”) has presented reports with the themes “Change is
coming!” and “Change is here!”
102. We reported that change was arriving whether we wanted it or not. Through
the enactment of the Health Care Reform Act on the federal level, in General
Conference legislation on benefit issues, and the need to focus on the unfunded
liability of our retiree medical costs, your Conference Board, with the action
of the Annual Conference (the “Conference”) has become informed, flexible,
ready for new programs in health and wellness, accepting of different health
insurance benefits for active clergy and the “Extend Health Program” for retirees
and in 2014, we will begin a new version of our United Methodist Clergy
Retirement Security Program, which was enacted at the General Conference in
2012 (CRSP – REVISED).
103. All of these changes focus us towards this year’s theme of our report: “Take
Responsibility: It’s your future – your choices!” Your future wellness, retirement,
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Board of Pensions and Health Benefits
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and spiritual and emotional health will not be determined by the Conference but
by you and your spouse’s choices in lifestyle, savings, and planning.
We are now at the critical juncture in our United Methodist heritage where
future benefit programs will be less generous than the past; where our active
clergy health insurance plan will be moving toward a consumer driven plan;
where clergy and their families will need to make more decisions regarding
their healthcare; where our retirees will need to choose which Medicare
supplemental plans and Part D prescription plans best fit their medical needs in
their geographic area; and where our choices of lifestyle, exercise, our health
and wellness, our emotional wellness, our spiritual wellness, and our financial
wellness are all related to our personal choices more so than those made by the
annual conference or the denomination. It’s your future – your choices!
We are no longer in an era where we can count on the church to fully take care
of us in retirement without planning to take care of ourselves through increased
contributions to the United Methodist Personal Investment Plan, with financial
planning through Ernst and Young, and with health and wellness decisions
through WebMD, Virgin Health Miles and the Blueprint for Wellness. (If you
don’t know what these are you need to read Sally Truglia’s emails).
We will need to make some tough decisions at this annual conference. As a
covenantal community of United Methodists, lay and clergy together, we will
need to decide on funding pensions under the new CRSP program for clergy;
we need to enact strategies on benefit plans so that local churches pay less; we
need to work together to keep active clergy health insurance costs to a minimal
increase despite our very bad loss ratio the last three years. We seem to have had
more sick and unhealthy clergy lately. We will also need to decide if we should
reveal the names of those churches and clergy who owe thousands of dollars in
unpaid pension and health benefit bills.
We have six clergy who have been serving churches since 2005 (13 churches
during that time among them) who have benefited from pension and health
benefits without paying for those benefits. These six clergy and their churches
owe $458,625 on those benefits, which accounts for 38% of all unpaid benefits
of the conference during that time. Beginning in 2014 and continuing, the
names of those pastors and churches in arrears for the previous year paying
their health insurance payments and pension obligations and who are in noncompliance with previous payment agreement be published in the annual report
of the Board of Pensions and Health Benefits.
On the really good news side, our Conference Board and Conference made
a decision two years ago that has saved us literally hundreds of thousands of
dollars. We are so grateful to Ms. Sally Truglia, our benefits administrator, who
has brought her compassion and knowledge to care for us in this time of our
taking responsibility for ourselves. With Mr. Ross Williams and his financial
team, we have been able to achieve a very high level of data accuracy, have
much more integrity in our billings, know which churches and pastors are paid
in full or behind and are encouraged to use all of the benefits available to us.
Some of Sally’s duties and accomplishments over the past year are listed below:
• Successful interaction, assistance and communication with active and
retired clergy and their family members via phone call, email and personal
visits to discuss healthcare and retirement issues as well as billing questions,
enrollment concerns, coverage changes and claims;
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Developed a strong working relationship between the General Board of
Pension and Health Benefits (the “General Board”) and the Conference office;
• Reviewed clergy records in Benefits Access and provided documentation
for clergy service updates and corrections to the General Board;
• Ensured that complete benefits information is available on the NYAC
conference web site: www.nyac.com/benefits
• Communicated with retirees regarding their individual Medicare supplemental
plans and providing intermediary assistance with Extend Health;
• Assessed the financial situation of our retired clergy and administers
financial grant applications and assistance programs where needed;
• Coordinated Pre-Retirement Financial Seminars;
• Coordinated the Blueprint for Wellness event at our annual conference meeting;
• Served as our Pensions Registrar;
• Frequently communicated to all clergy discussing annual enrollment, FSA,
Wellness & Virgin Miles, Blueprint for Wellness;
• Processed death notifications and related death benefits;
• Prepared special reports/projects requested by the Conference Board,
Cabinet and bishop’s office;
• Developed a close working relationship with conference secretary;
• Maintained accurate records for all clergy and their families; updated
databases as needed; processed Appointment Change Forms, retirements
and membership updates.
110. The Benefits Department of the NYAC administers the following programs for
our active clergy, all included in the clergy and churches monthly Uniform Rate:
• HealthFlex Medical Insurance provided by BCBS
• Prescription Drug plan provided by Express Scripts
• Behavioral Health benefits provided by United Behavioral Health
• Employee Assistance Program (EAP) provided by United Behavioral Health
• Annual Well-Vision exam ($20 co-pay) provided by VSP
• BluePrint for Wellness Screenings through Quest Labs
• Virgin HealthMiles and HealthCash rewards
• Evive Healthy Reminders
• Weight Watchers (special pricing and offers through HealthFlex)
• Flexible Spending Accounts & Dependant Care Accounts
• Clergy Security Retirement Program (CRSP)
• Clergy Protection Plan death and disability benefits (CPP)
• United Methodist Personal Investment Plan (UMPIP)
• Benefits Access web site – web access for members to view retirement
and benefits
• Help our clergy and employees understand the benefits of an MRA and a
DCA account
111. Sally Truglia has set the following as her goals for the year 2014:
• Educate all active clergy about changes to CRSP;
• Encourage and reward enrollment in UMPIP;
• Improve MRA and DCA enrollment;
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Coordinate Retirement Planning webinars for clergy of all ages;
Promote Wellness programs and rewards for healthy living;
Continue outreach to retirees and continue to be a resource for their
insurance and financial needs;
• Provide timely information about Health Insurance exchanges and
government subsidies to all clergy who are not eligible to receive benefits
through the conference;
• Provide efficient, professional and friendly assistance to all in need.
112. As you can see, a benefits administrator has been a welcome addition to assist
our clergy and Sally works with our retired clergy, widows, spouses, and actives
to provide much needed information and help. She has been the “go to person”
to help make the “Extend Health” transition as smooth as possible despite
problems encountered by many of our retirees with Extend Health itself.
113. The other team that helps us make great decisions is led by Mr. Ron Coleman
who is our conference relations liaison from the General Board for this past year
and they have helped us to move forward in many ways to implement positive
change and to understand some of the complex issues that the clergy retirement
and active benefits create. Many others at the General Board have been so helpful
these past few years in helping us understand healthcare reform and our move to
Extend Health from Mr. Jon Jones and Mr. John White to the actuarial team, and
who can forget Ms. Kelly Wittich and our move toward wellness.
114. The Defined Benefit-Defined Contribution plan petition from 2012 General
Conference (referred to as the “restated Clergy Retirement Security Program
(CRSP)”) will result in first-year cost reductions to your local church of
approximately 18% of CRSP cost. Costs reductions will be achieved by the future
decrease in the benefits provided to plan participants. While this plan continues
clergy pension support for life, it also means clergy will need to become more
engaged in managing the defined contribution portion of the pension plan and
save more for retirement in order to maintain their standard of living. It does not
reduce benefits that already are being paid to retired clergy or reduce what active
clergy have already earned.
115. The Conference Board in consultation with the Cabinet has decided to
recommend to the Conference that they include clergy serving 75% and
above in the CRSP RESTATED – program. We are recommending a different
plan for our 50% and below clergy which will be defined below. For CRSPRESTATED the cost of the Defined Contribution and the Defined Benefit
will be approximately 11.8% of total compensation (salary plus cash housing
allowance or 25% of salary in lieu of housing allowance). Currently this is billed
at 14.4%. A pastor will need to VOLUNTARILY (your choice) contribute 1%
to the United Methodist Personal Investment Plan to receive an additional 1%
match from the conference; otherwise the conference contribution will be 2%
to their Defined Contribution account.
116. Clergy appointed 50% and less will be placed into the United Methodist
Personal Investment Plan directly and the local church will pay the benefit
directly to the pastor’s account. We will follow the same formula. 11.8% paid
by the local church to the UMPIP, unless the pastor does not VOLUNTARILY
contribute 1 % to the UMPIP, then the church will only pay 10.8%. The pastor
and the district superintendent will need to supervise this process. The local
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118.

church will be the plan sponsor. This funding of part-time clergy would be
paid directly by the local church to the UMPIP program and not through the
conference. This UMPIP account will help clergy to accumulate funds so that
the defined benefit reduction will be partially or fully offset at retirement. All
clergy serving 75% or less would be required to pay 4.4% on the CPP under the
special election clause.
This is about choices. ALL CLERGY CAN CONTRIBUTE MORE THAN 1%
TO THEIR UMPIP ACCOUNT. You can do so pre-tax which means you already
get an immediate return on your investment in yourself. And depending on your
age and stage of life, you can contribute up to a maximum of $23,000 in 2013
(2014 limit not yet available). If a clergy person wishes to opt out of the pension
plan, they can do so by signing a waiver.
Currently, all part-time clergy are included and we do not cover our costs under
the funding formula of 17.4% of compensation. 11.4% for the CRSP DB, 3.0%
for the CRSP DC (direct contribution to UMPIP), 3.0% for the Comprehensive
Protection Plan.
I want to emphasize that all benefits accumulated until this new plan begins will
not be changed.
Our current active HealthFlex Plan will continue even with the Affordable Care
Act and the possibility of moving to the Health Care exchanges. We have spent
considerable time analyzing the economic models of how our clergy might
qualify for the exchanges under the new federal and state plans. To even begin
to think of this, we would need to increase our current clergy contribution
toward the insurance from approximately $100 per month to approximately
$375 per month. Your Board did not feel that was feasible or doable without a
great deal of difficulty. And then, there were many ramifications to the whole
process concerning taxes and compensation issues. So for the present, we are
staying with HealthFlex which is moving us toward a more “consumer-driven”
health plan. We must utilize the pre-tax Medical reimbursement account
contributions. We must all be a part of the wellness plans, coaching, walking,
and better lifestyle choices. We need to use the Ernst and Young “free” financial
planning which is available through our General Board.
We already know that churches can receive rebates from the federal government
and we encourage your treasurer to join the church treasurers’ online discussion
group to find out if your church qualifies for a substantial refund for your health
insurance payments for your clergy person. You can join this group by going to:
http://groups.google.com/group/nyac-treasurers
We need to make better lifestyle choices! We are still an unhealthy group of
clergy with an average age of 55 for our active clergy. We are the high risk, older
participant insurance pool, because believe it or not, as we age, we require more
intensive and expensive healthcare. The last two years our health insurance
claim losses have been 124% on average. This means that our insurance
premium costs continue to rise which causes the Uniform Rate to rise. We have
not made the choice to hold each other more accountable to the covenantal
obligations of better health, wiser lifestyle choices, increased exercise and full
payment of benefit costs.
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Funding Shortfalls on HealthFlex

123. How can we change how much the conference health insurance costs? One of
the ways to reduce the costs of our HealthFlex program is to have it fully funded
by congregations and pastors. This currently does not happen.
124. At the close of fiscal year 2012, the shortfall in HealthFlex payments was
$144,376. This was a 96% payment rate. At the close of the fiscal year 2011,
we had only a 92% payment rate which was a shortfall of $333,415. So things
improved, but we still were short these funds. I want to commend the Long
Island West and Metropolitan Districts who moved from 81% and 83% payment
rates respectively to the much higher payment rates shown below.
125. Payment rates per district were:
		
Amount Paid
Shortfall
Catskill Hudson
379,395
5,999
98%
Connecticut
799,742
10,350
99%
Long Island East
788,707
30,418
96%
Long Island West
551,738
39,428
93%
Metropolitan
707,651
52,301
93%
New York/Connecticut
633,620
5,880
99%
126. Our Conference Board believes that we did not achieve 100% in payments,
even with increased data integrity, because a small minority of our clergy
consistently fails to pay their accounts. Of course, this practice places an unfair
burden on the churches that pay their accounts in full and depletes the reserves
of the Conference Board. We cannot allow this abusive practice to continue
and Ross Williams has taken steps to ascertain which churches are deliberately
abusing the system and notify them of our Termination Policy. However, even
after being notified, agreeing to a payment plan, and making some payments,
these same churches and clergy fall behind again. Our hope is that our new
bishop, Martin D. McLee, will pressure our clergy to recognize their covenantal
obligation to pay for their own healthcare.
127. We must have a strategy of the Cabinet deciding which churches should receive
missional grants and not the continuing self-election by churches and pastors to
decide they are missional or they are special and therefore do not have to pay
their benefits.
128. By our estimate, every church in the conference is billed an additional $1,000
in HealthFlex to cover those who do not pay their fair share. Is this fair? Our
Conference Board asks our bishop and the Cabinet to utilize the tools at their
disposal to insure that all churches pay their obligations. Our termination
policy gets responses, but then the same churches fall behind on their payment
agreements. We do not wish to terminate anyone.

Funding Shortfalls on the Clergy Retirement Security Program

129. CRSP funding improved in 2012. Our payment percentage was 94% compared
to 91% in 2011. However, when we are talking actual dollars, the amount was
$182,129. The shortfall amount in 2011 of $266,776 compares to $221,526 in
2010. So the good news is that we are moving on to perfection, but we are not
there yet. Most of the funding shortfall, $128,375, was from the Metropolitan
and Long Island West districts. So even though they improved on HealthFlex,
they did not fully improve in this realm. This funding shortfall in CRSP now
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Retiree Medicare & Extend Health

132. Our move to Extend Health had its difficulties. However, for the most part, it has
been successful. Sally Truglia has been the patient, caring, compassionate voice
on the phone or the immediate responder to emails who has helped many of our
retirees deal with the complex bumps along the road of this new program. Sally
has worked with Extend Health management and the General Board liaisons
and has solved almost all of the problems within a few days. Change is not easy
and there are probably some retirees who still are not satisfied.
133. We are also aware that in some situations we have placed financial burdens
upon our retirees and we have a grant process to assist those in need. Friends,
some of our retirees live so close to the poverty level that they could not
advance the first month premium to their new Medicare supplemental plan.
But there was Sally, arranging a grant/loan to help them do so. She has worked
to help our retirees explain to the doctors that they are no longer on the very
rich and generous prescription plan and the doctors have issued new generic
prescriptions. There is no way our conference could have made this transition
without having a benefits administrator in place, and most especially Sally who
was so compassionate and caring.
134. Our retiree medical unfunded liability at the end of 2012 according to the
Towers and Watson actuarial report that we commissioned after our move into
Extend Health was reduced from $65,350,000 to $22,421,000 as indicated in
the chart below:
135. Expected Post-retirement Benefit Obligation
HealthFlex Plan
Extend Health
Actives (for the future)
44,858,000
12,821,000
Retirees
20,492,000
9,600,000
Total
65,350,000
22,421,000
So as you can see our unfunded retiree medical liability for the future has been
reduced by approximately $43 million dollars by our move to Extend Health.

REPORTS / PETITIONS

amounts to a pension benefits funding shortfall since 1/1/07 of $1,320,065. This
shortfall has been taken from your Conference Board’s benefit reserve account.
And part of the shortfall has come from the Conference Council on Finance and
Administration (“CF&A”). As we attempt to build up our reserve to cover the
retiree medical costs, we have less money to do so. It means that the Conference
Board is providing subsidies to local churches who cannot afford full-time, or
even part-time pastors.
130. We cannot continue to underwrite the debts for some churches without
jeopardizing these reserves for the purposes intended. We are not able to “mark
up” for full funding on the CRSP program. The other problem that will develop
soon relates to the drastic reduction in the salary base of the conference with all
the part-time appointments that are occurring.
131. Under our proposed plan in 2014, some of these funding issues will be addressed
as the local church becomes the sponsor of the UMPIP plan for 50% and below
appointments. The pastor and the church will need to covenant for this payment.
Also, your Conference Board is much more aware of the shortfalls and the
Cabinet is being made aware of the problem situations more frequently.
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136. Your Conference Board has a goal to eliminate the cost of the retiree health
payments from the Conference budget. This is getting closer as our benefit
reserve grows as we are able to use Pre-82 surplus funding to pay for the defined
benefit component of CRSP and as the market gains of WESPATH, the General
Board’s Investment Team, continue to do well. In 2009, the BOPHB began
to supplement the NYAC budget to help cover the cost of the retiree medical
insurance costs for the purpose of reducing apportionments to local churches.
We have used a 5% drawdown from our benefit reserve account at the General
Board to fund this contribution.
2009 — $380,000
2010 — $370,000
2011 — $550,000
2012 — $600,500

2013 — $594,555

2014 — $777,394

Your Conference Board is helping to reduce apportionments to local churches.
Since the inception of this subsidy to the budget to fund retiree medical expenses
we have contributed approximately $2.5 million and with 2014 included it will
rise to approximately $3.3 million.
We hope in the somewhat near future we will fully fund the Health
Reimbursement Accounts for retirees through the Health Benefits reserve that
your Conference Board has been growing at the General Board. If the market
increases, we may be able to achieve this goal.

Integrity in Pensions 1982-2012

137. A key component in the funding of the Pre-1982 Plan has been our Integrity
in Pensions program, a 30-year funding mechanism for the churches of the
Conference that was inaugurated in 1982. This program concluded at the end
of 2012 but we still have a number of churches who continue to pay into the
program based on agreements they have made with our Conference Board.
138. Unhappily, however, there remain 80 churches that have fallen behind or who
made no payments to Integrity in Pensions in the last number of years. We would
ask those congregations to remember the retired pastors who served them during
the years before 1982 and for their sake to complete their commitment to Integrity
in Pensions. We still need the funds to make payments to increase the past service
rate. We now need to fund those increases before we can make them.
139. The total outstanding Integrity in Pensions balance of these 80 churches as of
March 31, 2012 was approximately $1,534,000. The original amount of any
given church’s fair share obligation cannot be forgiven. This is $825,000 of the
above figure. To do so would be unfair to those other churches, many in similarly
difficult financial situations, who have met their commitments. However,
the Conference Board is prepared to offer assistance to churches in arrears.
This might include one or all of the following: suspension of current interest,
forgiveness of past-due interest, and extended time for payment. Several such
special arrangements have already been negotiated with individual churches.
Churches who are interested should contact the Conference Board through the
chairperson, Rev. Jim Van Schaick, or the conference treasurer, Ross Williams.
140. The other good news is that those churches who invested with the NY-CT
Foundation under the Option 4 Plan of the original campaign did receive their
original investment from the successor Frontier Foundation. There are over 90
churches that were paid $1,076,075. The amounts range from $954 to over
$60,000. Each one covered their original obligation to the program.
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Pre-Retirement Seminar
141. For the past few years, the Conference Board has sponsored pre-retirement
seminars for clergy and spouses who are approaching retirement age. Resource
persons from the General Board and the Social Security Administration have
helped participants understand and plan for their retirement benefits. We held
such a seminar at the White Plains Conference Center with over 50 participants.
Ernst & Young Financial Planning
142. Also, free to every active clergy is a financial planning program through Ernst
and Young. The General Board has once again arranged to offer Ernst & Young
Financial Planning Services at no charge to active participants, surviving
spouses, and terminated and retired participants with an account balance of at
least $10,000.
143. Ernst & Young’s financial planners can provide confidential, objective guidance
on making investment decisions, saving for retirement, managing debt,
understanding tax issues, evaluating insurance needs and options, buying a
home, and more! To take advantage of this valuable resource, just call Ernst
& Young directly at 1-800-360-2539 between 9:00 a.m. and 8:00 p.m., Eastern
Time, Monday through Friday.
Wellness Incentives through the Virgin Health Miles Program
144. In 2012, we had 382 participants out of 968 eligible who have enrolled in
the Virgin Health Miles walking and exercise program. Each participant can
earn up to $400 per year for walking and exercising. In 2012, our participants
earned HealthCash and gift cards. This year, we have the same percentage of
participation, approximately 39% and we look to increase member participation
in the future.
Health Flex Changes
145. Our HealthFlex plan is mandatory for all clergy serving ¾ time and above.
146. Your Conference Board has voted to continue with HealthFlex in 2014; we have
chosen to elect a PPO plan B which does not have major changes to our coverage.
147. The deductible will be $750 for singles and $1,500 for families UNLESS BOTH
THE PASTOR AND THEIR SPOUSE TAKE THE HEALTH QUOTIENT
ONLINE. TAKING THE HQ REDUCES THE DEDUCTIBLE TO $500 per
person, $1,000 per family.
148. The co-pay for a primary care physicians will remain at $30 and $50 for specialists.
The Prescription Plan will be the same percentage out-of-pocket expenses based
on the Tier Structure of pharmaceuticals; we know this has been more costly to
our participants. The mail in plan remains the most cost effective of the program.
149. Please take note that once again, there will be a major incentive to take the
HealthQuotient™ (HQ) on line. Through the General Board web site (www.
gbophb.org) and in the portal for WebMD, you must take the HQ to avoid
higher deductibles in the year 2014.
150. Please read this carefully. IF YOU TAKE THE HealthQuotient™ (HQ) on
line between August 1st and September 30th, 2013, you will RECEIVE A
LOWER DEDUCTIBLE IN 2014.
151. This concerns the HealthFlex active plans*.
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complete the HQ by September 30, 2013 will not receive the deductible discount.
			
Do Not Take HQ =
		
Take HQ = Deductible for 2014
Deductible for 2014
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153.

$500 — individual
$1,000 — family

$750 — individual
$1,500 — family

Completing the HQ by September 30, 2013 is the only way to avoid this increased
medical plan deductible in 2013. All participants and spouses covered by
HealthFlex active plans are expected to complete the HQ. Each year, we have had
some spouses who took the HQ and pastor partner did not. We had some clergy
who took the HQ and their spouse did not. Both spouse and pastor must take the
HQ to get the family discount.
154. Please note that your information is protected. Personal data entered through
the HQ is processed by WebMD, an accredited health organization with high
standards for security. Your information remains confidential and is never
shared with your conference, employer or the General Board of Pension and
Health Benefits.
155. You can complete the HQ online at www.gbophb.org by entering the WebMD
site through the portal. You can use any computer with Internet access at
your home, work, church, public library or a friend’s home. You should have
established an account with WebMD, if not, it is easy to register online. DO NOT
WAIT UNTIL THE LAST MINUTE. The system is known to get overloaded
the last few days before a deadline.
156. If you are unable to complete the HQ, requests for accommodation should
be addressed in writing to: General Board of Pension and Health Benefits,
1201 Davis Street, Evanston, Illinois, 60201; Attn: HQ Requests. Please
send a copy of any communications to our Conference Board as well. Please
understand that our Conference Board cannot make exceptions.
Blueprint for Wellness
157. One of the key components to assist you in completing the HQ is a blood test
through our wellness program. This Blueprint for Wellness screening is available
through Quest Diagnostics. We are pleased to announce that Quest Diagnostics
is here at this Annual Conference session performing the screenings for you.
The Blueprint for Wellness automatically transfers to your HQ survey.
158. Quest Diagnostics Blueprint for Wellness® is a comprehensive and confidential
“biometric” screening that is part of your HealthFlex wellness benefits—and
a perfect complement to your annual doctor’s visit. Blueprint for Wellness
provides useful information about your heart, liver, kidney function, diabetes
risk and blood sugar control, calcium and iron—plus PSA screening for men.
159. Important Dates:
• April 1- July 31, 2013: Step 1: Blueprint for Wellness - Earn $100 HealthCash
• August 1 - September 30, 2013: Step 2: HealthQuotient (HQ) – Avoid
higher insurance deductibles
• January 1–December 31: Earn Wellness Points and Achieve Virgin
HealthMiles targets
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Church’s share
Pastor’s share
Total Cost

$14,004
$ 1,260
$15,264

($1,167/mo)
($ 105/mo)
($ 1,272/mo)

91.7%
8.3%

164. In reality, the clergy of our conference have one of the lowest percentage and dollar
amount payments toward their health insurance of all the annual conferences.
165. Please remember that in 2007, we had a Uniform Rate of $11,400, in 2008, it
was reduced to $11,040, in 2009 it was $11,400. In 2010, the rate was $12,664.
In 2011, the rate was $13,440. In 2012 and 2013, the rate was $14,448. These
rates represent an average 4.4% increase over eight years. This is well below
the national average of increases in healthcare costs.
166. This Uniform Rate has a 3% markup to cover shortfalls in payment. It also has
$50,000 toward the benefits administrator office. Approximately $150 of the
$14,448 contributes to the total compensation costs of this position.
167. We also encourage, and our benefits administrator will provide the information as
to how the pastor’s share can be paid pre-tax through a section 125 plan resolution
that will need to be adopted by each local church.
168. The total amount of our HealthFlex billing for both active and retired clergy
in 2012 was approximately $5.9 million which is approximately $492,000 per
month. We must pay the HealthFlex bill or the conference coverage can be
terminated. TIMELY PAYMENT IS ABSOLUTELY NECESSARY.
169. Please see the Benefits budget in the draft CF&A budget.
Recommendations from Your Board of Pensions and Health Benefits
All Action Items. It is understood, that CF&A has the final decision on how to fund
the benefits. Action items that are financial in nature will be referred to CF&A for their
approval to fund in the manner suggested by the BOPHB.
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160. You must be a member of the Virgin Health Miles program to receive your
$100 reward.
Walking Program
161. Active HealthFlex participants and spouses can participate in the Virgin Health
Miles program, which offers financial incentives for being physically active.
You can earn up to $400 in Health Cash incentives and save $250 (individual)
or $500 (family) on the 2014 medical plan deductible.
162. In 2014, retired participants and spouses may continue to participate in the
Virgin HealthMiles program.
HealthFlex Premium Projections for 2014
163. The new Uniform Rate for HealthFlex PPO- Plan B will be $15,264 for the
year 2014. This represents a 5.6% increase from 2013. We always do our best
to keep the Uniform Rate fair, equitable and reasonable. Our overall rates went
up 9.3% because of our terrible medical loss ratio the last three years. We are
risking better payments by only marking up the Uniform Rate by 3% for 2014
with trust and hope that our new Bishop will hold all clergy accountable to
their covenantal obligation of paying this Uniform Rate and realizing the plan
is mandatory.
Because of the increase costs associated with the pharmaceutical and the high
deductibles we recommend the following church/pastor share:

LEGISLATIVE SECTION 5
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170. Participation in Costs – Actives:
171. Action One: It is our recommendation that every full-time and three-quarter
time active clergy be a mandatory participant in the HealthFlex plan in 2014.
We will use HealthFlex PPO B as our mandatory plan. The proposed Uniform
Rate for HealthFlex is $15,264.
172. The pastor’s share of 8.3% of the proposed Uniform Rate will be $105 per
month (currently $100 per month). The church will pay 91.7% or $1,167 per
month, an increase of $63 per month.
173. Pastors are encouraged to set up a pre-tax MRA account up to $2,500 to be
deducted from their salary and paid through the Conference to the plan’s
benefits administrator (currently Ceridian). This is a pre-tax way to help pay for
their deductible and other medical related expenses.
174. Action Two: Retirees Extend Health Coverage: the Conference will continue our
agreement with “Extend Health” to provide a choice of Medicare Supplement, Part D
prescription and/or Medicare Advantage health insurance plans for the Conferences’
current and future eligible retirees, who are already enrolled or will be enrolled in
Medicare. These plans will be combined with an individual Health Reimbursement
Account (HRA) for each retiree and spouse, as applicable. (Retirees who are under
age 65 and are not Medicare-eligible, may be maintained in the active plan at their
own expense as prescribed by our policies).
175. The Conference will fund the HRA within the plan chosen by the retiree with a
fixed amount (determined each year by the Conference similar to the Past Service
Pension Rate) with which the retiree may choose to pay health care premiums
and other health-related expenses. This fixed amount for 2014 will be $2,644 per
participant. All current retirees and those who retire at this Annual Conference
session will receive this benefit.
176. The Conference Board will continue to budget for grants to those retirees who
may not have any other means during a financial or medical crisis that cannot
be resolved in non-financial ways.
177. The Conference Board will begin a new formula for funding the HRA tied into
years of service in the year 2016. Clergy who have less than 20 years of service
will receive a percentage of the full funding similar to the policy that existed
prior to our move to Extend Health. In the old Medicare supplemental plan,
retirees paid a higher percentage of the cost based on years of service. A funding
scale will be presented in 2015 that will be implemented for all those retiring
in 2016 and beyond.
Recommendations — CRSP Restated for 75% and Above Appointments
178. Action Three: CRSP Pension Benefits for active clergy: CRSP Restated will
include all clergy serving 75% appointments and above. Clergy who make
at least a 1% voluntary contribution to their own personal United Methodist
Personal Investment Plan account will receive a matching 1% contribution
through the program as prescribed in General Conference Legislation.
179. To fund this plan, all congregations that have 75% and above appointments will
be billed a percentage based on total compensation that will be approximately
11.8% (currently 14.4%). We will continue with a compensation cap and a
percentage billing.
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180. To be transparent, we are billing to cover the 1% contribution for all clergy.
We plan an intense campaign for all clergy to enroll. It would also be an
administrative nightmare to bill churches based upon each clergy’s participation.
Also we could foresee churches asking for clergy who don’t care about their
future pensions to save money.
181. Action Four: In addition to the CRSP restated program for full time clergy, the
Comprehensive Protection Program for full time clergy serving 100% will be billed
at 3% of total compensation. For those who are serving at 75% CPP will be billed
at 4.4% because the benefit is paid at 100%. This is General Board billing policy.
182. Receipts to Retiree Health Benefits Reserve Deposit Account:
183. Action Five: It is our recommendation that remittances from churches for CRSP
be deposited during the subsequent month into our Reserve Deposit Account at
the General Board, and when the forwarding of this money falls behind by more
than three months, that CF&A inform the Conference Board. If the amounts
fall behind by more than three months, that CF&A would use reserves to bring
funding up to at least the three month payable timeframe.
184. And that the Conference Board be allowed in consultation with the Conference
Treasurer and General Board staff and by the use of financial tools and market
information to help pay the required 2013 CRSP- DB of $2,198,644 payment
from either the Deposit Account or our Pre-1982 account or a combination of
these two funds. If we can use pre-82 surplus funding, our BOPHB is building
the Benefits Reserve to help fund future retiree medical benefits.
185. Action Six: It is our recommendation that all clergy in appointments less
than 75% shall be required to be enrolled in the United Methodist Personal
Investment Plan with the local church as the sponsoring employer. The church
will contribute 10.8% of planned compensation to the clergyperson’s account
and 1% more if that clergy contributes at least 1% to their own account, pre-tax
or post-tax. Our Conference Board and Benefits Administrator will work with
the Cabinet in implementing this plan to provide for retirement benefits for part
time clergy who wish to have those benefits in the future.
186. Action Seven: It is our recommendation that the health insurance costs for
pastors on incapacity leave who are not yet on Medicare or Medicaid, be paid
at the current rate. We ask for $102,930 to be included in the 2014 apportioned
budget.
187. Action Eight: Past Service Pension Rate: It is our recommendation that the PSR
in the Pre-1982 Plan be set at $580 for 2014, which represents a 2% increase.
This is the recommendation for retirees with credit in the Pre-82 Plan. We will
need to fund this increase in advance. We will use our Integrity in Pension
balance at the General Board to pay $396,476 to fully fund this increase. (Our
balance in this account is $1.9 million approximately at the end of April.)
188. The History of our PSR:
2009 Past Service Rate of $534
2010 Past Service Rate of $545
2011 Past Service Rate of $545
2012 Past Service Rate of $556
2013 Past Service Rate of $568
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191.
192.
193.
194.
195.

The PSR must be at least 0.8% of the Conference Average Compensation. The CAC
for New York for 2014 is $62,608. Our PSR for 2014 will be 0.93% of the CAC.
Action Nine: Special Grants: It is our recommendation that the payment
of special monthly grants, as established in previous years and as provided
for in The Book of Discipline, be continued to the following persons:
Jean Arthur - $ 39.50; Elsa Myers - $198.65
There may be additional names added at our annual conference session.
Special grants will also be decided by BOPHB for the payment of grants to our
retirees based on the financial situation of retiree. A compassionate and caring
process has been established to help fund our retiree medical coverage.
Action Ten: (Same policies as last year)
THE FOLLOWING POLICIES FROM PREVIOUS YEARS ARE
RECOMMENDED TO BE CONTINUED WITH SLIGHT PROCESS CHANGE:
Termination for Non-Payment
New York Annual Conference
Health Flex Termination Policy
Effective July 1, 2010

196. If the health insurance payment for a participant is not received within
60 days of the due date, notice will be sent by regular mail to the Finance
Committee Chairperson, Church Treasurer, Pastor/ Staff Parish Relations
Chairperson, District Superintendent and by certified mail with return receipt
to the Pastor, declaring that if past due payments from the pastor or the church
are not received within the next 30 days, steps will be initiated to cancel the
participant’s coverage.
197. It is understood that the church is responsible for payment toward the Uniform
Rate as well as any section 125 plan amounts that have been withheld from the
pastor’s salary due to a salary reduction agreement for that purpose.
198. After the notice has been sent on a 60 day default, and there is no response from
the church or the pastor after the subsequent 30 days in the form of payment in
full or written response, then the district superintendent and the treasurer/director
of administrative services, in consultation with the Conference Board, will make
a decision to move toward termination. A certified letter will be mailed, return
receipt requested, warning of the termination to take place in 15 days.
199. Insurance will not be terminated until at least 45 days have passed after the
initial notice that payment was due.
200. Any Medical Reimbursement Account or family care account will be frozen
until future payments are made. Also, any PPO buy-up will be terminated. Once
a pastor and her/his dependents, if any, are dropped from the plan, they can only
re-enter during the open enrollment period in November for the following year.
201. By the time of open enrollment for the following year, a payment schedule must
be provided by the pastor and the local church with commitment for monthly
payments for that new year.
202. Action Eleven: We recommend the continuation of the following
Administrative Policies for Health Benefits Program: The guidelines by
which our health benefits program is administered are presented here for the
sake of clarity and understanding by all:
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203. 1. Uniform Rate — Since our health benefits plan covers all full-time and threequarter time clergy, our connectional responsibility requires that every church
served by a full-time or three-quarter time pastor pay the Uniform Rate. The
Uniform Rate is NOT an insurance premium for the individual currently serving
as the church’s pastor. It is each full-time or three-quarter time church’s equal
share of the total Conference premium that provides health benefits for active
clergy, conference staff and their families throughout our diverse conference.
204. The Uniform Rate is determined by the total annual cost for active pastors in
full-time or three-quarter time appointment and conference staff, divided by the
number of clergy under full-time and three-quarter appointment and conference
staff. The local church will pay a percentage of the Uniform Rate and covered
clergy pay a percentage as well. The same formula will apply to conference
staff, the Conference will pay a percentage of the Uniform Rate and staff
members pay the same as clergy.
205. 2. Clergy Couple Under Appointment — Clergy couples, in which both
ordained spouses serve under appointment in separate full-time churches, are
treated in the HealthFlex census as separate units. Each church, per section 1
above, is responsible for paying its 92% of the Uniform Rate. The clergy couple
is responsible for paying a single 8% of the Uniform Rate. Note: Each partner
is given his or her own health benefits card. If there are dependent children, the
couple must determine on which one’s card to list the dependent children.
206. 3. Retired Clergy — Retired clergy, age 65 or above, must be enrolled with the
Social Security Administration for coverage under Medicare, Part A and Part B,
before they can be enrolled in the Extend Health network.
207. 4. Surviving Spouse of Clergy — The covered surviving spouse of a clergy
member enrolled in HealthFlex may continue in the plan at his or her expense.
A surviving spouse who is not yet age 65 will pay the premium cost for a single
individual and any applicable dependents. A surviving spouse age 65 or over
whose primary coverage is Medicare will be offered the services of Extend Health.
208. 5. Retiree Eligibility — A retired participant eligible for the Extend Health
program is defined as a former active participant in the conference’s Health
Benefit Plan with at least five years of continuous coverage at the time of
retirement, and whose primary coverage at retirement is through Medicare Part
A and Part B. A formula based on years of service will be implemented in 2016
to fund the HRA at a percentage of full funding for those who have less than 20
years of service. To receive any funding of the HRA one must have served and
been enrolled in HealthFlex for at least 5 years.
209. 6. Clergy Who Retire Before the Age of 65 — Clergy who retire before the
age of 65 must continue, at their own expense, their coverage in HealthFlex
as if active until their 65th birthday. If such early-retired clergy choose not to
continue in the conference HealthFlex program they will not qualify for Extend
Health when they are Medicare eligible.
210. 7. Retired Clergy with Spouse Younger than Age 65 — A retired clergy
member with a spouse younger than age 65 may have the spouse covered in the
active HealthFlex plan at his or her expense. Eligibility for coverage in Extend
Health when the spouse reaches age 65 requires at least five years of continuous
coverage in the conference actives plan before age 65
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211. Action Twelve: THE FOLLOWING NEEDS TO BE ADOPTED:
Resolutions Relating to Rental/Housing Allowances for Retired, Disabled,
or Former Clergypersons of the New York Annual Conference
212. The New York Annual Conference (the “Conference”) adopts the following
resolutions relating to rental/housing allowances for retired, terminated, or
disabled clergypersons of the Conference:
213. WHEREAS, the religious denomination known as The United Methodist
Church (the “Church”), of which this Conference is a part, has in the past
functioned and continues to function through ministers of the gospel (within the
meaning of Internal Revenue Code section 107) who were or are duly ordained,
commissioned, or licensed ministers of the Church (“Clergypersons”);
214. WHEREAS, the practice of the Church and of this Conference was and is to
provide active Clergypersons with a parsonage or a rental/housing allowance as
part of their gross compensation;
215. WHEREAS, pensions or other amounts paid to active, retired, terminated, and
disabled Clergypersons are considered to be deferred compensation and are
paid to active, retired, terminated, and disabled Clergypersons in consideration
of previous active service; and
216. WHEREAS, the Internal Revenue Service has recognized the Conference (or
its predecessors) as an appropriate organization to designate a rental/housing
allowance for Clergypersons who are or were members of this Conference and
are eligible to receive such deferred compensation;
217. NOW, THEREFORE, BE IT RESOLVED THAT an amount equal to 100% of
the pension, severance, or disability payments received from plans authorized
under The Book of Discipline of The United Methodist Church (the “Discipline”),
which includes all such payments from the General Board of Pension and Health
Benefits (“GBOPHB”), during the period July 1, 2013 through December
31, 2014, by each active, retired, terminated, or disabled Clergyperson who
is or was a member of the Conference, or its predecessors, be and hereby is
designated as a rental/housing allowance for each such Clergyperson; and
218. THAT the pension, severance, or disability payments to which this rental/
housing allowance designation applies will be any pension, severance, or
disability payments from plans, annuities, or funds authorized under the
Discipline, including such payments from the GBOPHB and from a commercial
annuity company that provides an annuity arising from benefits accrued under
a GBOPHB plan, annuity, or fund authorized under the Discipline, that result
from any service a Clergyperson rendered to this Conference or that an active,
a retired, a terminated, or a disabled Clergyperson of this Conference rendered
to any local church, annual conference of the Church, general agency of the
Church, other institution of the Church, former denomination that is now a
part of the Church, or any other employer that employed the Clergyperson
to perform services related to the ministry of the Church, or its predecessors,
and that elected to make contributions to, or accrue a benefit under, such a
plan, annuity, or fund for such an active, a retired, a terminated, or a disabled
Clergyperson’s pension, severance, or disability plan benefit as part of his or
her gross compensation.
219. NOTE: The rental/housing allowance that may be excluded from a
Clergyperson’s gross income in any year for federal (and, in most cases, state)
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income tax purposes is limited under Internal Revenue Code section 107(2),
and regulations there under, to the least of: (a) the amount of the rental/housing
allowance designated by the Clergyperson’s employer or other appropriate
body of the Church (such as this Conference in the foregoing resolutions) for
such year; (b) the amount actually expended by the Clergyperson to rent or
provide a home in such year; or (c) the fair rental value of the home, including
furnishings and appurtenances (such as a garage), plus the cost of utilities in
such year. Each clergyperson or former clergyperson is urged to consult with
his or her own tax advisor to determine what deferred compensation is eligible
to be claimed as a housing allowance exclusion.
220. We thank: all the conference administrative staff for their support services;
Cabinet Liaison Rev. Adrienne Brewington; Ms. Gillian Prince, ex-officio
as CF&A president; and Conference Board members Rev. Anthony Beck,
Pastor Carol Bloom, Mr. Wayne Carty, Rev. Sara Goold, Rev. Sabrina Johnson
Chandler, Mr. Doug Hathaway, Rev. Kent Jackson, Rev. Roy Jacobsen, Rev.
Arturo Maine, Rev. David Mantz, Ms. Christine McCabe, Rev. Elliot Oakes,
Rev. Patrick Perrin, Rev. Richard Rice, Mr. Stephen Smart, Rev. Jim Van
Schaick and Rev. Robert Woodcock for their faithful attendance, keen insight
and numerous contributions to our work. I am grateful to CF&A for their
gracious hospitality when I attend their meetings.
221. We also are grateful to all the General Board staff who advise us at our meetings,
by phone, and email.
Christians are supposed not merely to endure change,
nor even to profit by it, but to cause it.
Harry Emerson Fosdick
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