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VI. 2016 REPORTS, PETITIONS &
RESOLUTIONS
A. LEGISLATIVE SECTION REPORTS &
PETITIONS
SECTION 1: MINISTRIES OF WITNESS
Committee on Accessibility
LEGISLATIVE SECTION 1

Stephanie Parsons, Chair

Concur: 50, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. The mission and ministry of the New York Annual Conference Committee on
Accessibility is to make each church within the Conference welcoming and
accessible for all those who attend or visit a congregation; to advocate for
all members of the Annual Conference, both clergy and laity, affected by a
disability; to educate local, district, and conference leadership on matters of
accessibility; and to uphold all other responsibilities and tasks designated to it
by the Discipline.
102. Over the course of the year, the Accessibility Committee has been a consistent
presence in the life of the New York Annual Conference. In July of 2015,
Bishop Peggy Johnson’s study The Church and People with Disabilities:
Awareness, Accessibility, and Advocacy was taught for the second year at
UMW’s Mission u. More than 15 people from across the Conference attended
the three-day class, through scripture, study, discussion, video, site audits and
activities, learning what it means to be a truly accessible church. In October,
the Accessibility Committee was invited to present a lecture/workshop at the
Connecticut District’s UMW fall gathering and in February 2016, similar
workshops were offered at the Catskill-Hudson District Leader-to-Leader
training days. The Accessibility Committee also assisted in the addition of
closed captioning at this year’s Annual Conference for all plenary sessions and
worship within the Arena. As in previous years, only gluten-free bread will be
served at Communion; a practice the Committee advocates occur at all local,
district, and Conference events where Communion is celebrated.
103. In the spirit of John Wesley, the Committee continues its movement toward
perfection as we attempt to be a Conference resource for individuals or churches
with questions regarding architectural, academic, social, or any other form of
accessibility. We ask for the assistance of churches in informing the Committee
of new insights, worship experiences, or creative solutions that have worked to
make their congregation more accessible to their local community. It is in the
exchanging of ideas and the support of the church on all levels that will make
the New York Annual Conference one that is truly open to all who wish to come
to the table.
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Hispanic American Council
Daisy Tavarez, Council Chair

The report of the Hispanic American Council inadvertently was not reviewed during the legislative
section, therefore it was brought to the plenary. A vote was taken; the body approved the report.
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101. We thank God for the life and legacy of our beloved pastors Rev. Milca Celeste
Plaud and Rev. Eli Rivera. Both called to the presence of the Lord last year.
Pastor Milca went Home on June 4 leaving behind two daughters; Natalia and
Claudia. She pastored Coop-City Evangelical UMC for 25 years and was the
Hispanic Council Chair at the time of her death. Rev. Eli Rivera died on June
11 in Jacksonville, Florida were he retired with his wife Marie. We will never
forget their service and love for the Lord, the church and the people. They will
always live in our hearts, until we meet again….
“How beautiful are the feet of those who bring good news” Romans 10:15
102. With God’s help we were able to accomplish our planning for the year 2015.
From February through March we celebrated our Lenten Services every
Wednesday at the following churches: New Jerusalem in Brooklyn, Corona in
Queens, Grace in Manhattan, St. Steven in the Bronx, and First Spanish in
Manhattan. On Good Friday we had our first joint service with all the Hispanics
churches at Broadway Temple.
• Our Annual Meeting was April 25, 2015 at Grace UMC in Manhattan
• The Fundraiser for Family Camp July 11, 2015 at Grace
• The Family Camp on Labor day Weekend at Quinipet from 9/4-7
• Church Growth for the Local church October 10 at Jackson Hts. Rev.
Mora-Gil (these is a series of workshops prepared and facilitated by pastor
Mora Gil in every borough to respond to the need in our local Hispanics
churches).
• “Laity Sunday” was celebrated Sunday October 19 at St. Steven pastor
Carlos Figueroa as our guest speaker from LIE.
103. We are grateful to those that contributed with their time, talent and work to
make this happen. May God continue to walk with us, and may we listen to
his voice…

Mission u

Deborah C. Jenkins, Dean
Concur: 50, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. Over 200 clergy and laity from across the conference participated in the largest
Mission u experience at Western Connecticut State University on July 23-25,
2015. The theme was “Journeying to Wholeness, Holiness, Happiness.”
102. Throughout the three days, participants experienced spiritual transformation
through worship, fellowship, many discussions, and lots of singing. Our
plenary session explored the meaning of “Happiness is Holiness.” In addition
to the plenary, each person including the youth and children, focused on the
geographical study of Latin America: its People and Faith.
103. We continued with the second year study, The Church and People with
Disabilities: Awareness, Accessibility and Advocacy – bringing attention to

140 - Reports, Petitions & Resolutions

LEGISLATIVE SECTION 1

104.
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barriers encountered by individuals living with disabilities. The author of this
study is Methodist Bishop Peggy Johnson. Study participants learned a wide
range of accessibility measures that can be implemented in our local churches
to help meet the needs of persons’ who cannot fully utilize our churches in their
present condition.
Thursday evening began the Mission Fair hosted by the United Methodist
Women. The participants were given the opportunity to get involved with
mission projects and social action issues. The Fair focused on the following
areas: Be Just Be Green, Domestic Violence, Kairos Prison Ministry NYC,
Latin America, UMW Legacy Fund, and Maternal Health. Other activities
included assembling toiletry kits for Binghamton Children’s Home, hands-on
jewelry making, and letter writing to missionaries in the mission field.
In the span of two hours on Friday evening, youths and adults from across
the conference packed approximately 10,200 meals that will be distributed
by Stop Hunger Now- Mission of Hope. These meals will be shipped to
impoverished countries, where food is a scarcity, to help feed children in
schools and orphanages.
Another high note was an additional 66 persons who attended Saturday at
Mission u. They participated in an in-depth workshop “Created for Happiness:
Understanding your life in knowing God,” and later joined everyone for the
closing worship and communion services.
Plenary Leaders: Created for Happiness: Understanding Your Life in God
Rev. T. Anne Daniel, Rev. Steven Kim, Rev. Jeffrey L. Hooker, Youth,
Rev. Dr. Marva Usher- Kerr.

Mozambique/New York Sister Conference Connection
Enid Watson, Co-chair

Concur: 50, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. This year we experienced highs and lows. We celebrated with our Sister
Conference their 125th year of Methodism. Our speaker at our annual luncheon
was the beneficiary of our scholarship program which supported him through
his doctoral degree. He brought us great news. The Cambine Bible School has
received its charter to become a University.
102. Back in 1997, two VIM Teams visited Mozambique when Bishop Machado
articulated his vision for Cambine to become a university. He said “we need
four doctoral level professors in order to receive our charter.” After 18 years of
combining our sacrificial dollars, the drive and commitment of Mozambican
pastors with his dream Cambine is within reach of enrolling its first class. It
is not the end, Cambine still need our support to get them up and running. We
have come this far by faith; they have come too far for the dream to languish.
103. Our scholarship program works. During their years of preparation, we supported
two of the professors of the four required for Cambine’s accreditation. This year
we are proud to announce that three of our four scholarship recipients have
graduated. Sadly we were unable to offer new scholarships because we have
no new sponsors. Over the years, our fundraising activities have not generated
enough money to fund scholarships.
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Committee on Native American Ministries (CONAM)
Elaine Winward, Co-Chair

Concur: 50, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
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104. The Mozambique Connection participated in the November 11-12 Round Table
via Skype. A review of our contribution indicates that it is consistent with their
long term goals. We are contributing to leadership development and capacity
building through the Gondola Training Center project and the Biera parsonage/
conference center construction project. Both are expected to become selfsustaining in the future. The Warwick Church continues to support the English
school in Biera. Kay and Jerry Jones continue their outstanding and generous
support of the Cambine Orphanage. They have been involved with the proposed
orphanage at Dondo which they visited on their recent trip to Mozambique.
Jesse Lee Memorial Church is interested in supporting the Dondo Orphanage.
105. The harvest is great but the workers are few. We have prayed to the Lord to send
us workers. We invite you to respond to the call and join us in this important
mission. You do not have to travel to Mozambique to support us. You can
sponsor a student, you can help us in fund raising or whatever task God has laid
on your heart.
106. Our next Mission trip is April 22-May 6th 2017. Please Contact Enid Watson at
enidjoy@hotmail.com. For further information and to sign up.

101. The highlight for our CONAM this past year was in October, hosting the
Northeastern Jurisdictional meeting at the beautiful Edith Macy Center in
Briarcliff Manor, NY. All CONAMs were well represented with over 50 in
attendance. Rev. Matt Curry spent part of Friday with us and shared a video clip
of Elder Elizabeth Haile giving her welcome at last year’s annual conference.
Rev. Bill Pfohl also attended the Friday session. In addition:
• Heather Elkins, Professor Native American Culture, Drew
• Bill Gottschalk-Fielding, DCM Upper NY Conference
• Christopher Kurien, DCM Eastern PA, Eastern PA CONAM
• Anita Phillips, Director of Native American Comprehensive Plan
• Doug Ruffle, Associate Executive Director of Path One, Discipleship
Ministries
• Kathleen Stone, United Methodist Women Division of Economic and
Environmental Justice
• Kevin Tarrant, Director American Indian Community House in NYC
• Josie Tarrant, youth representative for American Community House
• Neepo Hill, Guest, NY CONAM
• Marisa Villarreal, United Methodist Women Language and Culture
Ministries.
• Felica Williams, West VA CONAM, Director of Diversity and Inclusion.
102. CONAM member, Holly Haile Davis (Shinnecock) attended along with her niece,
Neepo Hill. We are blessed to have Holly give the welcome this year at this AC.
The drum at last year’s AOR, Kevin Tarrant and his daughter, Josie, attended most
of the conference as well. Along with Neepo and Josie, committee member’s
daughter, Kaleigh Vickers, these three youth formed a circle and answered our
questions mostly regarding the Native American youth of today. The three-day
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conference was a huge success in every way. The 2016 meeting will be held this
October in West Virginia with their CONAM hosting.
The CONAM’s reason for being, is so that local churches will hone into Native
American historic and present day tribal life, with particular awareness of
ministries in NYC, the Shinnecock, The Institute in Washington and eastern
CT. We encourage connections, sharing understandings of the historic path to
the present.
We are hoping and requesting that each church in the NYAC would have
a designated person for Native American Sunday. I received two requests
to lead a Native American Sunday, but the churches only wanted a Native
American to lead. The members of CONAM are well qualified to lead a Native
American Sunday.
Pastor Doug Osgood had two opportunities at Shelton to share some of the story
of CONAM and to promote support. It was well received.
Myrna and Walt led Native American Sunday, which included a message with
pictures of environmental pollution in their area of Connecticut. Myrna held
the children’s attention with sounds of the ocean, samples of food the Natives
would have eaten, and explaining the Three Sisters: squash, corn and beans.
Pastor Doug and Elaine shared a message Native American Sunday in October
at the Sharon, NY UMC. Carol Osgood and Dan Winward came along.
Together they had an extensive display of Native American artifacts, documents,
jewelry, etc.
Elaine has continued to send clothing, sneakers, etc., to the Onondaga Nation
School. Dan Winward’s cousin, Chief Irv Powless (84), has published a book,
“Who Are These People, Anyway?” Elaine keeps a close connection with Dan’s
cousin, Bev, on the reservation in upstate NY.
Rev. Steve Pfeiffer, at this writing, has contacted Elaine for an on-site
preliminary surveillance for the proposed pilgrimage to the “Cos Cob” site of
violence to Native Americans. Members of our CONAM will be doing this in
mid-May of this year with others who are interested.
Thanks to the Clinton’s we have a table again at this year’s conference. Please
come by and visit us!

United Methodist Men

Royston Bailey, Conference President
Concur: 51, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

Building Spiritually Fulfilled Men
101. Galatians 5:22a But the fruit of the Spirit is love, joy, peace, forbearance,
kindness, goodness, faithfulness, gentleness and self-control. Against such
things there is no law.
102. 2015 was a fruitful year in men’s ministry.
103. In the Spirit of Love, Graham Greaves, Royston Bailey and Earlwyn Benjamin
prayed with and for 34 people during annual conference at their three-day-twohour Upper Room Prayer Line Ministry session. The Conference men supported
our Young Adult Missionary, Danny Kalangwa of Tanzania, by inviting him to
speak and promote their ministry at Hempstead UMC, and on radio station
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106.

106.1, a Christian program hosted by Bronx Wakefield Grace men’s president,
Vereton McKenzie.
In the Spirit of Joy, we celebrated an increase in EMS – Men’s Magazine
subscription and chartered units. Mount Vermont UMC and Fenimore Street
UMC became new chartered members, and Croton-on-Hudson UMM increased
their subscribed members. Croton-on-Hudson received a fifth place award from
the National Association of Conference Presidents for marked improvement in
their ministry in 2015. We continue to witness spiritual and ministry growth in
the Metropolitan and Long Island West districts.
In the Spirit of Peace, the men joined forces with the UMW to bring awareness
to the injustices of domestic violence. Royston Bailey joined Claris Skerritt
at Mission u in July and gave an inspiring talk against domestic violence. Local
units were asked to speak out against Domestic Violence during the month
of October.
In the Spirit of Patience (forbearance), the men continue to prayerfully look for
a Man of God in the Connecticut and Catskill Hudson districts to lead the men
of their district. We continue to work to build a New York Connecticut District
executive committee.
In the Spirit of Kindness, the men recognized the work of the First Responders
of Mount Vernon and Seaford. Mount Vernon UMM were given 25 copies of
the Strength for Service to God and Community devotionals to present to the
Mount Vernon Firefighters, and Rev. Steven Knutsen was given 15 copies of the
devotionals to present to the Seaford Firefighters.
In the Spirit of Faithfulness, Benjamin Nelson, Earlwyn Benjamin and Royston
Bailey attended the Annual National Association of Conference Presidents
meeting in Nashville, TN during the month of March. While there the men
participated in a strategic discipleship workshop – No Man Left Behind. In
October the Conference Committee invited the General Secretary of the
General Commission on United Methodist Men, Gilbert Hanke and Men’s
Ministry Specialist, Johnnie Droughon to lead a workshop on the No Man
Left Behind- a Discipleship ministry. The event was held at the Camp Olmsted
Center. Thirteen men representing twelve churches attended a very interactive
and inspiring event. We look forward to the fruits of this workshop.
In the Spirit of Goodness, 22 men attended the 16th Annual Men’s Luncheon.
This event was our most interacting, interesting and informative of the year.
Rev. Charles Ferrara spoke on Community Policing-Building Bridges. Rev.
Ferrara spoke for over 45 minutes and answered question for over 30 minutes.
Carrington and Friends gave a great performance and the fellowship among the
men was uniting. Tom Mendenhall set up and manned the Scouts table in absent
of Scouting Coordinator.
In the Spirit of Self-Control, we increased the Conference Executive Committee
by four members. The new members are Tom Mendenhall, Eric Williamson,
Sentu Johnson and John Hamilton. Their main function is to do the work of the
Nominating Committee.
In the Spirit of New Excitement, we look forward to our Annual Meeting
scheduled for November 19, 2016, where a new slate of officers will be elected.
Thanks to all the district superintendents and pastors for their hard work and
support. A special thanks to the committee members Wayne Carty, John Lemon,
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Malcolm Hall, Ernie Searle, Earlwyn Benjamin, Tom Mendenhall, Benjamin
Nelson, Graham Greaves, Robert Miller, David Clark and Henry Ortiz.

United Methodist Women

Judith E. McRae, Conference President
Concur: 51, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
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“Rediscovering God’s Calling for United Methodist Women”
101. A member of United Methodist Women is one who commits herself to our
PURPOSE and chooses to participate in meetings, prayer, giving, study,
action, and/services. The organization celebrates an inclusive membership and
welcomes all women who want to be member.
102. PURPOSE: United Methodist Women shall be a community of women whose
purpose is to know God and experience freedom as whole persons through Jesus
Christ; to develop creative supportive fellowship; and to expand concepts of
mission through participation in the global ministries of the church.
103. During this year we have been turning our love into action by doing the
following:
104. On June 26, 2015 a seminar on Racial Justice was held at the Church Center
for The United Nations. As states in (Social Principles, 162 B). We recognize
racism as sin and affirm the ultimate and temporal worth of all persons. We
rejoice in the gifts that particular ethnic histories and cultures bring to our total
life. We commend and encourage the self-awareness of all racial and ethnic
groups and oppressed people that leads them to demand their just and equal
rights as member of society. As United Methodist Women we strive to educate
our members as they rediscover God’s calling for us.
Mission u July 23-25, 2015 was held at Western Connecticut State University.
Everyone in attendance participated in the new and exciting Spiritual Growth
study, “Created for Happiness: Understanding Your Life in God.” In addition
the children and youth learned about the people of Latin America. During the
Mission Fair approximately 72 welcome kits were assembled and presented to
the Children’s Home in Binghamton NY.
105. United Methodist Women National Seminar was held at the University of
Illinois, Chicago for 5 days – July 29- August 2nd 2015, four ladies from this
conference attended, Gail Douglas-Boykin, Deborah Jenkins, Shanee Als, and
Claris Skerritt.
106. August 15, 2015 members of this conference reported to The Methodist Home
for Nursing and Rehabilitation, Riverdale, NY. for a Ubuntu Day of Service,
some of the services performed were to read to the seniors, gave them manicure,
raked leaves from the lawn, loading dock and parking lot. Three youth from the
Metropolitan District were present turning their love into action.
107. Conference Annual Meeting was held on Saturday, October 24, 2015 at Christ
Church UMC in Manhattan: “Make It Happen – Mission Through Hospitality”
it was our time together as we learned, rejoiced, reported, celebrated and
reflected on the year events. The various workshop equipped us to fulfill our
Purpose. God’s call to mission can be discerned in the signs and challenges of
our time.

2016 New York A nnual Conference - 145

REPORTS / PETITIONS

108. Leadership Development Day was held on November 14, 2015 at Memorial
United Methodist Church of White Plains. All six districts were represented.
109. Conference Team Retreat was held at the Hyatt White Plains on November 14
and 15, 2015 Gail Douglas Boykin was the facilitator. “Unity is Strength” was
very clear in the exercises.
110. National Leadership Development Days at Lake Junalaska in North Carolina in
January it was attended by three conference officers – Patricia Knebel, Roena
Littlejohn, and Judith McRae.
111. Voices, national leadership development days for the language coordinators
took place at Scarritt- Bennett Center in Nashville during the month of February.
Our conference’s three Voices Language Coordinators were in attendance.
112. United Nations Commission on the Status of Women is the principal global
intergovernmental body exclusively dedicated to the promotion of gender
equality and the empowerment of women. A functional commission of the
Economic and Social Council. The CSW is instrumental in promoting women’s
rights documenting the reality of women’s lives throughout the world, and
shaping global standards on gender equality and the empowerment of women.
Two conference officers Elaine Mackay and Sharice Easterlin participated in
the week-long event.
113. Upcoming events:
• Northeast Jurisdictional Meeting will be held in Syracuse June 16-18, 2016
• Racial Justice Seminar Saturday, June 25th, 2016
• Mission u 2016 – Hilton Hotel in Stamford CT, July 22- 24, 2016
• Conference Annual Meeting – Golden Hill UMC Bridgeport, CT,
October 22, 2016
• Leadership Development Day – November 12, 2016 (TBA) Connecticut
114. We are waiting with open hearts, and minds to welcome teen girls, young
women, middle age, and seniors to the largest denominational faith organization
for women, whose mission is fostering spiritual growth, developing leaders and
advocating for justice. As a member of this organization you will: “Rediscover
God’s Calling.”

SECTION 2: CONNECTIONAL MINISTRIES AND
MINISTRIES OF NURTURE
Camps Governing Board

Beth Ann Graf, Chair; Leslie Vachon, Vice Chair;
Brooke Bradley, Executive Director Camping & Retreat Ministries
Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. Mission Statement and Context: We offer natural settings where all are
welcome. Here the experience and respect for God’s creation connects people
in an oasis where Christian community and adventures invite spiritual growth.
102. The Camping and Retreat Ministries (CRM) Governing Board serves to guide
and supervise the Executive Director and camping staff in carrying out our
mission and the ministry.
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103. The current Camps Task Force has been meeting regularly for the last
three years regarding issues related to the CRM. Increased communication
amongst key leaders has allowed for quick turnaround on issues brought to this
Task Force.
104. 2015 was a year of transition for the CRM. At the beginning of the year Greg
Nissen, Quinipet’s Director and leader of the CRM for 12 years, announced
his resignation. We are immensely grateful for Greg’s leadership and wish him
well in his new endeavors. Lauren Ruiz, Quinipet’s long time Administrator
agreed to be Interim Director of Quinipet during the crucial summer months.
A search for a new Executive Director commenced and Brooke Bradley was
offered the position in October. She accepted as Executive Director beginning
November 1st.
105. Kingswood Hancock, NY (www.Kingswoodcampsite.org)
(766 Acres – Seasonal)
106. Kingswood offers several unique experiences: fully equipped campsites; tent
and trailer sites for campers bringing their own gear, and RV sites. Programs
include family camp, Woodsmoke (one-week camp for youth grades 5-12)
and adult camps including Birding, Spirituality, 24-Hour Sabbath, Welding,
and Grandparent Camp. Hathaway Farmhouse is available for retreats from
October to May. The volunteer ministry includes over 80 volunteers donating
from several days to weeks of time.
107. Earned revenue was $56,000, slightly lower than 2014, and the operating
expense was $64,000. Additional donations totaled nearly $10,000.
108. Kingswood is run by longtime volunteer director Cheryl Winship; additional
volunteer staff includes Mike Weinlein, (Woodsmoke camp & capital project
construction) and Don Shogren (information technology, website maintenance
and communications). Holly Moore’s position was updated in 2015 to include
off season pay for administration needs throughout the year. She continues as
the paid Program Director for the summer season and serves as primary contact
for family camp reservations.
109. Improvements to the facilities and administrative processes completed in 2015
include a new craft area storage cabinet, renovation of the nature center area
in the barn, renovations to a bathroom in the farmhouse, and creation of an
office within the farmhouse, as well as upgrading the website to include online
registration.
110. Quinipet Shelter Island Heights, NY (www.Quinipet.org)
(25 acres -Year round)
111. Quinipet’s Christian overnight camp hosted 520 campers over a five-week
season and 436 day campers over a six-week season. The Community Sailing
program brought in an additional 107 campers to our shores. Offering day camp
and community sailing programs helps offset the cost of the overnight and
keeps pricing within reach of community and church families. Quinipet also
hosts church (all denominations) and non-profit retreats.
112. Quinipet had $1,335,514 in program revenue in 2015 about the same as last
year. Operational expense totaled $1,537,273. Conference apportionment and
general donations totaled $110,924. A comparison of 2014 to 2015 confirmed
to the Board Lauren’s efforts and commitment to maintaining a strong program
during our time of transition.
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Camps Task Force
Ross Williams, Chair
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113. Significant capital improvements totaling $170,000 were completed, including
the north side of the sailing barn (financed by a direct contribution of $15,000),
a new front deck on the Gatehouse, replacement mattresses and beds, sheetrock/
paint in Jesse Lee, renovation of the Director’s house (Overlook) in preparation
of a new ED. Most significant was the completion of the bulkhead supporting
the Quinipet shoreline.
114. In looking forward to summer of 2016, Quinipet continues with a small and
vibrant staff: Brooke Bradley, Executive Director; Lauren Ruiz, Assistant
Director; Kate Akerman, Program Services Director; Justin Savarese, Director
of Operations; Chris Baer, Food Service Director; and Jennifer Martin,
Registrar/Design. A number of seasonal and part time workers assist each year
with programming, food service and facilities.
115. The Camping Ministry is aligned this year to a new ED as well as the ability
to concentrate specifically on our two camps. The Board and staff are fully
engaged in supporting delivery of this “new” ministry to our congregants. It
is supported (in part) by Scholarship Sunday (voted as a Special Sunday by
Conference in 2014). Scholarship Sunday, 2015, saw a collection of $6,827,
which is less than 2014. It is our continued intent to better drive the Scholarship
Sunday as an integral part of sending our church youth to camp. The Board
and the Executive Director continue to review all processes each month to best
serve the churches and youth of this conference.

Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. The Camping and Retreat Ministries (“CRM”) of the Conference are a vital
ministry and a place where people of all ages have come to share Christianbased experiences in natural settings. Many clergy of the Conference first felt
the call to ministry as a result of a camp experience. Countless laity also have
had deep, meaningful experiences forming the underpinnings of their devotion
to their faith.
102. The Camps Task Force was reconstituted during 2013 and includes
representatives from the Cabinet, CRM, Board of Trustees, Council on Finance
and Administration (“CF&A”) and Conference staff. The following positions
are permanent members and those currently serving appear in parenthesis:
Cabinet Representative (Rev. Adrienne Brewington), Executive Director of
CRM (Brooke Bradley), Chair of CRM (Beth Ann Graf), Vice Chair of CRM
(Leslie Vachon), Trustees President or Designee (Pastor Kevin Mulqueen),
CF&A Vice President (Rev. Eric Fjeldal) and Conference CFO (Ross Williams).
103. The financial situation at our Camps has been a challenging one dating back
decades. This is not unique – many UMC conferences throughout the U.S.
struggle with the same questions of: 1) what is the unified vision for our
camping program?; to what extent is the Conference willing to fund such a
ministry?; what actions should be taken if the ministry is not able to operate
within that level of funding?; and how do we operate and finance our camps in
ways to achieve long-term sustainability?
104. The Task Force’s primary role is to provide a forum where these questions can
be discussed openly and matters of significance can be addressed and resolved.
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105.

106.

107.

108.

109.

The small membership base of the Task Force consisting of key leaders within
the Conference has resulted in a well-coordinated and effective team. This
group, operating in an environment of mutual respect and trust, has been able to
effectively communicate and execute critical tasks quickly and efficiently.
The Task Force meets semi-monthly and due to the travel distances for some,
alternates between in-person and conference call formats. At each meeting, we
generally review the following:
• Operations at Quinipet Camp & Retreat Center
• Operations at Kingswood Campsite
• Conference billings to the Camps and the status of reimbursements
• Camp financials, forecasts, internal controls and cash position
• Significant projects or capital expenditures
• Other concerns
Conference Funding: For many years, the CRM has received funding from the
Conference of approximately $80k (a $90k budget that was paid out at a lower
rate reflecting the percentage of apportionments received by the Conference).
This amount of funding has not been sufficient to operate the camps on a
break-even basis. For 2016, and after conducting a detailed projection of future
revenues and expenses, the CRM requested and was approved for funding of
$150k. This greater level of support, which was endorsed by this Task Force,
better reflects the true costs to operate this vital ministry.
Controls: Effective financial controls ensure that financial statements are
accurate, costs are well-managed and activities and decisions are undertaken
with the appropriate level of authority. During 2015, the Committee continued
to review the control environment at our camps and suggest / evaluate actions
that have been taken to strengthen such controls.
Sale of Camp Epworth: In 2011, the Conference approved a plan to lease or
sell portions or all of Camp Epworth. This decision was reached after a long
history of financial drain associated with a declining use of the camp. During
2013 and 2014, the Trustees, with input from CRM and this Task Force, went
forward with a plan to sell the camp. The property was successfully sold in
September 2014 to the Woodstock Farm Animal Sanctuary for a sales price
of $3.2M. Net proceeds after expenses were used to pay-off a loan from the
Bridgehampton National Bank ($1.1M) and accumulated borrowings from the
Conference ($725k) and Board of Trustees ($160k). The remaining proceeds
of $1.1M were split into two accounts, which are managed by the Board of
Trustees. Approximately $550k was deposited into an account to be used solely
for future Camp capital needs. Another $550k was deposited into an account to
be used for future capital needs of other properties owned by the Conference.
Those properties include the Conference Center in White Plains, the Episcopal
Residence and our six district superintendent parsonages.
Quinipet Seawall Repairs: During 2012, hurricane Sandy damaged
approximately 2,350 feet of bulkhead at Quinipet. Repairs to the seawall were
necessary both from an operational perspective and to prevent future erosion
and other damage to the property. The total cost to repair the seawall, which was
completed in 2015 was approximately $795k. External financing was secured
from the Small Business Association at a rate of 3% to fund the majority of
these costs.
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Cassandra Negri, Consultant
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110. Indebtedness: As of March 31, 2016, CRM owed the Conference approximately
$236k for the reimbursement of operational expenses (primarily payroll). CRM
leadership have developed a plan to reduce this indebtedness over time to a
targeted amount set by the Task Force of no more than $100k.
111. Appreciation: I would like to express deep gratitude to each member of this
Committee who have sacrificed many evenings and who have moved forward
in a spirit of mutual respect and cooperation to strengthen this vital ministry.
112. Welcome: I would like to welcome our new Executive Director of Camping
and Retreat Ministries, Brooke Bradley. Brooke joined us last November and
brings over 30 years and a wealth of relevant experience in running not-forprofit summer camps. We are excited to have Brooke on board and look forward
to the implementation of the many marketing and programmatic ideas that she
is pursuing.

101. In 2015, with the support of the Connectional Ministries Office and the Perkins
Foundation, Children’s Ministries delivered several VBS preview workshops
throughout the conference. Decorating items and puppets were also available
through the Learning Center for churches to borrow for their programs.
The Learning Center also has previous year’s VBS curriculum for churches
to borrow.
102. I continue to work with several churches in the conference to further improve
their children’s ministries programs. I have spoken at churches on the importance
of welcoming children and families and creating programs to suit space and
budget requirements.
103. 2016 marks the 20 year anniversary of the Safe Sanctuaries mandate from the
General Conference. We still have churches in our conference who do not have
a Safe Sanctuaries policy in place. The need for policy writing and editing
workshops for our churches is apparent.
104. I have created a Safe Sanctuaries Train-the-Trainer program for our churches.
This is aimed at the person in the local church who is responsible for training staff
and volunteers in that church’s Safe Sanctuaries policy. The program includes a
PowerPoint presentation, information, real-life scenarios for discussion, etc.
105. Work is also continuing on creating guidelines and minimum standards for all
local churches to be sure they are included in their policies. Abuse allegations
continue to be the number one reason churches go to court each year. My goal
is to help our churches make sure they are never put in that situation.

Connectional Ministries Vision Table

Rev Matthew T Curry, Director of Connectional Ministries
Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. The theme for annual conference, 2015, was “Dancing with the Spirit:
Conference as a Means of Grace.” We celebrated our 19th year at Hofstra
University. Our thanks to Bishop Jane Allen Middleton for presiding as our
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108.
109.

Interim Resident Bishop. In addition—heartfelt thanks to our Commission of
Conference Sessions, worship committee, program leaders, organizers, cabinet
and staff who made conference such a success in the midst of great transition.
The mezzanine was crowded with interactive ministry displays. Thank you to
all those who displayed.
For the fifth year, conference sessions were live-streamed. We are pleased to
hear that families and mission sites around the world were connected to our
event. Our thanks to GNTV for their excellence in service to our conference.
On July 1st, 2015, Rev. Matt Curry joined the conference staff and extended
cabinet as Director of Connectional Ministries. Carol Merante joined the
team as administrative assistant in April 2015 and Lynda Gomi continues in
her fourth year as the Assistant to the Director of Connectional Ministries. We
appreciate all the leadership provided by CMVT led by Pastor Ximena Varas
(chair) and its member organizations. CMVT and its member organizations
are undertaking an audit of our ministries as they relate to expectations and
requirements of the Book of Discipline.
Connectional ministries staff provided important leadership and support to the
area of Congregational Development and Revitalization, with the leave of the
Rev. Dr. Derrick-Lewis Noble. Among our successes was the implementation
of Pastoral Excellence Groups in partnership with Bishop Jane Allen Middleton,
Rev. Bob Walker, Pastor John Parille and the NYAC FOCUS Group. Twenty-five
of these groups were formed using a model of peer consulting and accountability
developed by Pastor Parille. Consultation was offered to local churches and
cabinet members in the area of congregational vitality, particularly with the
utilization of the MissionInsite demographic tool. We look forward to welcoming
Rev. Dr. David Gilmore as the new Director of Congregational Development and
Revitalization this summer.
The NEJ Transformational Leadership Event, “See. Know. Love.” Took
place in Hershey, PA October 2-4th. Over 120 lay and clergy leaders from
NYAC attended this exciting conference, experiencing presentations by Fiona
Haworth, Rev. Nadia Bolz-Weber, Leaders of The Chapel in Brunswick, GA,
Rev. Dr. Albert Mosely, president of Gammon Theological Seminary, will
provide theological reflections, and Bishop Gary E. Mueller. Our own Rev. Ann
Pearson provided planning and administrative leadership for the event.
With the 2016 Annual Conference, we will be ending our Imagine No
Malaria fundraising effort with expected total of over $1 million toward our
$1.2 million goal. Thank you to Lynda Gomi for her leadership as field
coordinator in continual contact with the UMC’s Imagine No Malaria
campaign. A big “thank you” to each church and individual who contributed to
this important ministry. Donations can be made in coming weeks on the web
site, www.nyac.com/inm.
The office of connectional ministries has a wonderful staff that continues to
respond with faithfulness and creativity to opportunities to support our churches,
district and conference through consultation, training and programming.
Rev. Joseph Ewoodzie has served as our conference Missions and Outreach
coordinator, continuing to facilitate missions in a “glocal” context. This past
year has seen the development of 3 mission HUBs in NYAC churches.
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110. Rev. Tom Vencuss continues to serve our staff as the coordinator of disaster
recovery ministries. The ongoing Hurricane Sandy recovery project employs
staff for coordinating construction, training and volunteers, and relating to
agencies and funding sources with reporting, family support and pastoral care.
We are pleased to partner with UMCOR for his ministry.
111. The office of connectional ministries concluded its “signage grants” this year
for churches that were willing to upgrade or install highway signs. Others
received grants that contributed to the replacement of outdated church signs.
112. Cassandra Negri serves as the children’s ministry consultant. She is the “goto” person for children’s resources, workshops, VBS cluster training and Safe
Sanctuary scheduling. In addition, we thank Elizabeth Christie, Debbie Mecca
and Arturo Maine — all part of a creative team finding ways to inspire the best
from church teaching staff. The Perkins Learning Center continues to supply
resources for teaching all ages.
113. The budget of conference Vision Table continues to be adjusted to reflect the
encouragement of new initiative ministries while supporting active committees.
114. We want to thank The Vision editor, Rev. Joanne Utley, for her work. In
conjunction with Barbara Eastman, our Webmaster, the online communications
of the New York Annual Conference has developed beyond all expectations.
115. Rev. Jim Stinson continues to serve as consultant for older adult ministries. He
continues to lead district, cluster and local church seminars and is currently
writing a very popular online column for Older Adult Ministries in The Vision.
116. Rev. Arturo Maine continues as our Latino coordinator building ministry
and cooperation. His work has been gratefully appreciated by the Hispanic
community.
117. Neal Bowes continues to consult in the area of youth ministries. Our special
thanks to the Conference Council on Youth Ministries (CCYM) for helping
us bring back the Bishop’s Confirmation Rally, which featured worship and
workshops for nearly 150 youth and leaders.
118. It is a joy, privilege and honor to serve Christ and the NYAC through the role
of DCM. I conclude this report by saying that I look forward to another year of
fruitful partnership.

District Council on Ministries – Catskill Hudson
Gene Knoth & Toni Vessey, Co-Chairs

Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. This has been a year of changes as we welcomed our new district superintendent
and a new co-chair for the Council. We determined to continue with the theme
of water and have used the Bible passage from Isaiah 55:1 as our starting point
this year; “All you who are thirsty, come to the water.”
102. We agreed to begin a visioning process to focus the work of our Council and
our district. The process will begin in the fall of 2016 as we plan for our Day
Apart and other events. We also agreed to put more emphasis on our Mission
opportunities. Sadly, we have lost our mission coordinator, Linda Mellor, who
stepped down this year. We sincerely thank her for her dedicated service and
wish her the best. One of our principal goals will be to fill this position.
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103. Some of the highlights include:
• Lay Servant Ministries: offered courses throughout the year; offered
many basic and advanced classes throughout the year; hosted a Lay Servant
Breakfast in October with Jim Stinson as Guest Speaker; approved three
Certified Lay Ministers (Lee Stowe, Gene Knoth, Debra Judinsky) the first
in the Catskill Hudson District.
• Missions: Churches were encouraged to become “Glocal” in the mission
activities; six Catskill Hudson churches received awards at the Annual
Conference 2015; we continue to look for a new mission coordinator;
we are also proud to report Wayne & Lisa Hassinger, members of the
committee, were part of a mission trip to Haiti in January; lots of mission
work is happening in individual churches, cluster and parishes.
• Youth: Mike Sparrow is working on a program for youth as his required
Ministry Project for his Ordination.
• Disaster Response: Bill & Paula Clark and others attended meetings on
Mission Hubs; continue to work on Hurricane Sandy recovery via “Done
in a Day” and teams; ERT training and certification program continues.
• United Methodist Women: Annual Meeting held in Middletown at St
Paul’s UMC; January Winter Retreat held at Camp Olmstead in January;
Day Apart held at First UMC Coxsackie May 7th; growth continues in
number of units and people involved.
• District Trustees: completed projects at the district parsonage to make it
ready for the new district superintendent; thanks to all who participated
especially Glenn Sohm, the “general contractor.”
• District Committee on Ordained Ministry: review annual the work of
Local Pastors; met with those who are preparing for commissioning – two
will be commissioned at 2016 AC – Pastor Jody Spiak and Pastor Dong
Hyun Choi; met and greeted those who are exploring their call to ministry.
• Lay Leaders: Leader-to-Leader training offered in January & February;
Orientation for Lay Members/Clergy Members of Annual Conference took
place May 14th.
104. We look forward to working with our new District Superintendent Tim Riss and
Genie Abrams, our new administrative assistant. We hope to focus on nurture,
outreach and witness in the coming months, using Discipleship as our guiding
principle in our tasks, our groups, our churches and our programs. We will
also be working on better communications including using technology, video/
telephone conferencing, etc., to enhance our committees and our ministries.
Our hope is that we can plan a Day Apart event for the fall and bring back some
of the programs from the past like Fat Sunday and the Festival of Music.
105. Thank you to all the members of this committee who have agreed to use
their gifts and graces to make our district work in so many ways and in so
many places.
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101. The 2015 District Conference was held on Sunday, April 26 at the Stratford
United Methodist Church. Many thanks go to District Superintendent Ken
Kieffer who organized this event, our thought-provoking and inspiring speaker
Roberta Dolan, and the clergy, members, and staff of the Stratford UMC.
102. The major focus of our work was planning the 2016 District Resource Days
on Sunday, January 31 at the Westport UMC and Saturday, February 6 at the
Woodbury UMC. This year for the first time, we offered online pre-registration,
enabling pre-registered participants to have a better chance of attending
their first-choice workshops and access to an expedited on-site check-in
process. We extended the amount of time available for each workshop from
45 minutes to an hour, and we offered some workshops twice each day and
others once, which enabled a wider selection of workshops to be presented.
Council members increased their commitment to the District Resource Days,
with four members serving as site coordinators and an additional five members
committing themselves to staffing the registration tables. Approximately 110
people attended in Westport and 130 in Woodbury.
103. District Resource Days would not be possible without the dedicated efforts of
many people, and I would like to express my deepest gratitude to the amazingly
hospitable clergy, staff, and members of the Woodbury and Westport churches;
the members of the District Council on Ministries who devoted immeasurable
time, thought, and energy to the success of the days; and the knowledgeable and
skilled workshop leaders who shared so generously in the sessions listed below:
• About Our Father’s Business, a prayer workshop with Peola Hicks,
• Church Finances with Geof Fowler,
• Conversations with Your Muslim Neighbor with Aida Mansoor,
• Disaster Preparedness and HUB Ministries with Joseph Ewoodzie,
• Facebook in Ministry with John Parille,
• Godly Play with Linda Clapp,
• Immigration with TJ Mills and Steven Lee,
• Recognizing and Meeting the Spiritual Needs of Older Adults with Jim
Stinson,
• SPR 101 with Ken Kieffer,
• Technology in Worship with Jorge Varas,
• Telling Our Stories with Jerry Eyster,
• Trustees with Ken Kieffer, and
• Worship Design with Carol Downs.
104. Additionally, we voted to endorse this year’s District Mission Project, the
purchase of ceramic water filters which will provide access to clean water to
residents of communities in Nicaragua.
105. With much appreciation to all who make it an honor, joy, and blessing to chair
the District Council on Ministries.
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101. The Long Island East District Council of Ministries (LIE-DCOM) has overseen
the creation or expansion of a number of agencies within the Long Island East
District in the past year.
102. Under the direction of our District Superintendent, Rev. Adrienne Brewington,
the LIE-DCOM has organized district Advent, Lent, and Pentecost services.
103. The district’s Lay Servant Ministries credentialed or renewed over 90 local and
certified lay servants at our district conference this year.
104. Our district Youth Council continues to run several events for youth each year,
including our district youth retreat at Camp Quinipet, which had 130 participants
this year.
105. Our district’s Education Committee continues to run two meaningful teaching
events called “Disciple `2 Disciple” in January/February, and this year the
morning sessions focused on UMCOR’s Connecting Neighbors training.
106. The formation of our District Preparedness and Response Committee last year
has now led to the identification of three district disaster relief “hubs”: Seaford
UMC, Bayport UMC, and East Quogue UMC. East Quogue UMC is installing
a generator to shelter people in a disaster, and Bayport UMC has signed on as
one of the two first Mission Central HUBs in the New York Annual Conference.
107. While it grieves us to lose the leadership of District Superintendent, Rev.
Adrienne Brewington, a wonderful celebration of her ministry among us was
held on May 7, 2016. We pray for her fruitfulness in ministry, as we welcome
Rev. Julia Yim as our new district superintendent on July 1st.

District Council on Ministries – Long Island West
Rev. Patrick Perrin, Long Island West

Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. I give God thanks for the privilege of serving as the chair of the District Council
on Ministries and especially at such a time as this.
102. Our district is under the leadership of a Spirit-filled Superintendent,
Rev. Sungchan Kim, who has a strong sense of the Presence of God and
zealously follows the promptings of the Holy Spirit in joyful obedience. Our
Administrative Assistant, Ms. Barbara Moody is a dedicated servant of God and
diligently provides the necessary support we need to function efficiently. And
the leaders of our various Ministries on the Council have led their ministry areas
effectively and well. Thus I can count this as a year of tremendous blessings,
not only for our district but for me, personally.
103. Our meetings have been regular and, even when the weather did not permit our
gathering together at Grace St. Albans, we took to the telephones and proceeded
via conference calls, unhindered. But let me thank the Rev. Alpher Sylvester
and our brothers and sisters at Grace for graciously hosting us on the first
Monday of every month. (We had planned quarterly meetings but the urgency
of business saw us meeting more regularly.)
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104. We spent time in prayer and fellowship and also sought to make sure that we
remain accountable in executing the business of our district. The various reports
at this Conference will indicate the progress we have made over the year. We
have sought to be supportive of each Ministry and the leaders responsible. We
have sought to act in a connectional manner, with an awareness that we are
acting on behalf of our 68 congregations, including the Far Rockaway Mission.
Our connectionalism also dictates that we as a district work in conjunction with
the five other districts that make up the New York Annual Conference.
105. We are thankful to God for our Episcopal leader, Bishop Jane Allen Middleton,
who made two visits to our district during the year and provided motivation and
inspiration to our clergy and laity on both occasions.
106. One highlight of the year in which we all shared was a celebration of ministries
hosted by the First Flushing United Methodist Church on Sunday April 10, 2016.
What was originally intended as a celebration of our district superintendent and
admin assistant, was, at the invitation of our Superintendent, turned into an
evening of sharing what God has been doing in our churches and a fundraiser
for Far Rockaway. The goal of $10,000 was surpassed on that day and now a
sum of well over $18,000 has been raised.
107. We look forward to strengthening our participation in the Far Rockaway
Mission, for the prospect of more support coming from our New York Annual
Conference, and we thank God for the Team that keeps the mission going.
Many are being blessed.
108. Our district voted to support financially youths attending the Mission u this year,
with a view to raising our consciousness of Mission and also strengthening our
work among our Youth. Each congregation is being invited to donate the cost of
sending one Youth to Mission u. In the meantime, we are anticipating stepping
up our participation in local and overseas, long-term and short-term mission
engagements, not only through the Annual Conference or our General Board of
Global Ministries, but also projects to be undertaken by our district.
109. Our district continues to provide opportunities for the training of our Laity.
The Lay Servant Ministry School and the Lay leadership training sessions have
both offered the members of our various congregation the avenues for becoming
more effective servant leaders in our local churches and across the connection.
Congratulations to those who will receive their certificates today! We have
been blessed. I must note that the chair of the Lay Leadership Development
Ministry, Ms. Sarah Capers has demitted office after many years of faithful and
dedicated service and we wish for her God’s blessings as we offer to her our
sincere gratitude.
110. The United Methodist Women have had a successful year and work well within
their local units and as district and conference bodies. The same cannot be said
for the United Methodist Men. Although several churches have strong groups
of United Methodist Men there seems to be an inability to work together at the
district level. Our Council spent much time deliberating this matter. We feel the
frustration of the district president and have resolved to find ways as a Council to
intervene in this area.
111. Similarly, where the Youth Ministries are concerned, there is no strong District
movement and although we have not tackled this matter as a Council it is
one that I will be proposing that the Council take up. There will be concrete
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proposals to stage district youth events and to recruit Youths and Young Adults
for Evangelism and Mission involvement at the local, district, conference and
International levels. It is my hope that we can make mission participation a vital
part of our Youth Ministry programs across the connection but beginning in our
local churches. Our district must find ways and means to effect this.
112. I believe that the year ahead will see us attempting more for God. We have
been encouraged by the works of ministry that we have seen this year and we
are grateful to God. We look forward with hope. We will set a goal to have the
full participation of all our Ministry Chairs and Co-chairs in all our Council
meetings! We will set a goal to improve our communications at all levels and
by all means.
113. Let me close with thanks to our Council Secretary, Ms. Bessie Reid, for her
timely and efficient service to our committee; to our Treasurer, Ms. Dezlin Pitt
for managing our financial affairs; to the Vice Chair of our Council, Rev. Dr. M.
Beverly Morris, for her support, and for her representation of our district on the
Connectional Vision Table of our New York Annual Conference, and to Junior
Dixon, our indefatigable Lay Leader.
114. It has truly been a year of many blessings. To God be the glory!

District Council on Ministries – Metropolitan
Rev. Morais G. Quissico – Chairperson

Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

“I can do all things through [Christ] who strengthens me.” (Philippians 4:13)
101. Through Christ, our risen Lord and Savior, under the great leadership of the
District Superintendent, the Rev. Dr. Denise Smartt Sears, Metropolitan
continues to move forward with strength in ministry. During the 2015-2016
year, our district has made great achievements making disciples of Jesus Christ
for the transformation of the world. Some highlights of activities include but
not limited to the following:
102. Meetings. The District Council on Ministries (DCOM) had several meetings,
both in person and via conference call, to pray for and discuss the progress of
our Metropolitan ministries being done in local churches and across the District.
103. District retreat. The DCOM retreat held in September 2015, at Camp Olmsted
was a Spirit-felt opportunity for district leaders to seek God’s guidance to the
life and ministry of Metropolitan laity and clergy. An effort was made to align
all ministries and activities to the new vision statement – “We aspire to be a
Christ-centered church that is relevant by empowering diverse leadership
to create and celebrate a vital, viral, culturally competent community
of hope.”
104. Social Media. Our district strong social media provides an adequate space of
interaction and sharing of God’s love as witnessed on ministry events of our
conference, District and local churches.
105. The Bishop’s Day in the District. Our district was blessed by such an
inspirational yet challenging interaction with Bishop Jane Allen Middleton, in
February 2016, at Westchester United Methodist Church. The Bishop empowered
both laity and clergy with the need to remain relevant in our collective call to be
vibrant congregations through clergy excellence and committed lay leadership.
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106. Clergy/Laity Gathering. Hosted by First UMC in Mt. Vernon, this Spirit felt
annual gathering was inspirational to both clergy and lay leaders of our District,
encouraging lay leadership and pastors to be devoted in prayer as they work
collaboratively in Christ.
107. Lay Servant School. This program continues to prepare basic and advanced
lay servants that help advance ministry in local congregations and beyond.
108. Lay Leadership Training. Following the DS’s vision, this year we successfully
implemented the most exciting training to all age groups and ministry areas of
the church; all in one location, at First UMC in Mt. Vernon, in February 2016.
109. Organizations. The Metropolitan UMM, UMW, and the YA group remain
faithful in ministry.
110. Moving Forward. Moving forward, we realize that our strength comes from
our unity as one body of Christ. As DCOM, we encourage every Christian and
individual congregation to a prayerful life style. We are confident of what God
will continue to do through us all, in disciple making missions that transform
the world into a safer and welcoming place to all of His children.
111. Please join me in expressing gratitude to our hard working District
Superintendent, Rev. Dr. Denise Smartt Sears, the Assisting Elder to the District
Superintendent, Rev. Dr. William G. Smartt, and the District Administrative
Assistant, QuiShaun Hill.
112. Special thanks to each member of the District Council on Ministries who make
themselves available to serve joyfully.

District Council on Ministries – New York/Connecticut
District
Rev. Wongee Joh, Chair

Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

“On the Sabbath, we went outside the city gate to the riverbank, where we thought
there might be a place for prayer.” Acts 16:9-15
101. It is hard to believe another year passed and that my time serving on DCOM
for 4 years, first as vice chair then as chair is now coming to a transition. I say
transition because I discovered I will continue serving on DCOM as “Immediate
Past Chair.” I will continue in the flow of DCOM. What I have come to embrace
during these past 4 years is that DCOM really is a community of worshippers.
We are more than those doing meetings/plannings for our district and we are
those deeply connected in being the body of Christ together.
102. As I reflect on Paul and Lydia’s encounter of listening to one another and all
that unfolds by the riverbank, I see that DCOM, in many ways, is a gathering of
worshippers of God creating places of prayer. We are connected in our district
to listen for new possibilities and stay and flow together into the leadings of
the Spirit.
103. Mapping out from memory our last year, I see us gathered by the Hudson River
at Camp Olmstead where we were invited to “play” and “create” together. We
found ourselves singing, praying, and laughing. We received the gifts of God
and were blessed to share those gifts for the joy of God. The Spirit was at play
with us gathered at that riverbank and from there, we flowed to many other
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“riverbanks” on our district, being worshippers of God and creating new ways
of being places for prayers together.
We, as a district, continue to offer programs of support, education and
connection, and those are highlighted through the different committee reports
attached. We are blessed by strong leaders, both laity and clergy, who continue
to sustain and develop these ongoing ministries every year. Our offerings
throughout the district continue to be relevant and effective through our district
Leader to Leader training days, the Mission Fusion gatherings, District Advent
service, Lay Servant Ministries, and Lenten School. Over the years, I’m deeply
grateful for the energy of faithful folks who were committed to trying things
differently, starting new events, making necessary changes to improve and meet
the changing needs, and trusting in the Spirit of recreation.
One of the highlights of this year was offering a new gathering for the season
of Lent, just as we had introduced Advent services in the season of Advent. We
truly were refreshed and renewed at our gathering with Dr. Heather Elkins at
the Mid-Hudson Korean UMC in Poughkeepsie. She spiritually gathered us at
the riverbank and remembered us back into our covenant of baptism. The event
titled “Breathing under Water” and “Table Manners in the Household of Christ”
helped us to con-spire into what it means to be true worshippers of God and
being places of prayer in our world.
As I write, we are introducing another form of play with “Flat Jesus,” an idea
we hope will be recreative in our district, helping us to share how we are
worshippers of God and where we may find ourselves playing/praying together.
“Flat Jesus” began his journey in our district at the baptismal font at First UMC,
Brewster where the oldest member pictured is now in his 90’s and was baptized
at that font. I trust “Flat Jesus” will continue to journey and be present at many
“riverbanks” throughout our district with many different worshippers of God.
I’m also excited about our district day this week, the “Revival Tent” will be our
place of prayer where we will, I hope, encounter and listen and connect to many
Lydias and Pauls and find ourselves praising together prayers that flow from
the same good old ways, as well as in new ways that God calls us to be and
stay together.
With continued prayers for the Holy Spirit to flow among us as a life giving
river, gracing our district and all creation God’s peace.

Fellowship of Local Pastors and Associate Members
Rev. Eileen M Daunt, Chair

Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. Greetings in the name of our Lord and Savior Jesus Christ! The local pastors
and associate members are active and well in the New York Annual Conference.
102. The Fellowship did gather very briefly at annual conference in 2015. We also
met at the conference center in October 2015 with Bishop Middleton. There
was a definite interest in having an event that might include: retreat time,
education/training, worship and fellowship. We are also hoping to offer training
on MissionInsite during 2016.
103. The fall 2015 event was planned with a team of 6 local pastors from our districts
and we hope to increase the presence of the fellowship in 2016. It is my hope
as chair to work with our fellowship members to become more active in our
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conference. It will be with God’s grace and help that we as a Fellowship will
become a great value for our members. We will be having a breakfast on the
Thursday morning at annual conference.
104. The purpose of the Fellowship is to provide support, fellowship and education
for its members. We hope to continue to improve as pastors and leaders in our
appointed communities in the New York Annual Conference.
105. It has been my pleasure to serve as the chair. I have enjoyed working with
and encouraging the local pastors and associate members the past 8 years.
We have a great group of local pastors and associate members serving in our
annual conference.
Rev. Arturo Maine, Consultant
Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
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Hispanic Consultant

101. The Hispanic community continues with a strong commitment of presence,
service and worship in light of struggles and changes.
102. Working with the people closest to us in the community of faith, the Hispanic
Council has moved forward investing and supporting an action plan of
Congregational Development within our local church community, both as a
way to strengthen the present as we welcome and embrace the wave of new
comers in this stage of history within our city.
103. I continue to be involved in the different activities within the Hispanic Council
as we plan for the family camp (Quinipet) and other community effort. On
the district level (LIE) with leadership we have workshops, conference
multicultural training with other local consultation.
104. As we continue to sense God’s guiding presence a sense of hope flows within us
that we will accomplish the mission set before us as a people and a community.

Learning Center

Lynda Gomi, Coordinator
Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. The Learning Center is run by the Connectional Ministries Office to offer support
for local churches and conference committees and organizations through books,
periodicals, curriculum samples, multi-media resources, puppets, and worship
materials such as the labyrinth. The Learning Center is available for meetings,
workshops and day retreats.
102. Resources may be requested online through the Resource Library catalogue.
Materials are mailed in returnable pouches and are thus equally accessible
across the conference.
103. The Resource Library blog – http://nyac.com/blogs – highlights new and
seasonal material.
104. In preparation for the construction at the Conference Center and remodeling
of the Learning Center, the Resource Library has consolidated its material
and made unwanted items available for local churches on the Take-and-BeBlessed carts.
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105. The Learning Center continues to host workshops and provide space for retreats.
The altar displays change with the liturgical calendar and make it an ideal space
for a day apart.
108. The Learning Center continues to assist in coordinating Safe Sanctuaries
Workshops. A new Safe Sanctuaries Train the Trainer Workshop is available for
churches looking for help in developing their annual Safe Sanctuaries training
for volunteers.
109. The Learning Center continues to assist with the Imagine No Malaria Initiative
making resources available for local churches. Local churches may also
individually order resources at http://www.imaginenomalaria.org/.

Mission and Outreach Ministries

Rev. Joseph Ewoodzie, Coordinator of Mission and Outreach
Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. The Celebration of the 12 years of Youth Ambassadors in Mission ministry.
102. “Do this and the lights will turn on, and your lives will turn around at once.
Your righteousness will pave your way…” (Isaiah 58:6-9)
103. This report will focus primarily on the ministry of Youth Ambassadors in
Mission and how this ministry helps our youth turn on their lights by sharing
God’s love with others.
104. Turn On the Lights and Make Disciples: At its inception in 2005, the
YAM ministry was purposefully intended to grow young Christian leaders by
developing their faith, teaching them how to love and serve God’s children
everywhere in this world, and instilling in them the Wesleyan/Holiness missions
spirit of evangelism and social responsibility. In this 12th year in ministry, we
are blessed to celebrate the successes of our youth. Here are few examples.
105. Nora Cunningham (YAM 2008) was commissioned by the General Board pf
Global Ministries as a Global Mission Fellow and is completing her 2 years
of service in the Philippines. She shared God’s love through helping provide
alternative educational opportunities to out-of-school youth.
106. Jordan Orvam (YAM 2007), Nikita Satish (YAM 2007), David Broberg (YAM
2008), Saidi Moseley (YAM 2015), Ima Otto-During (YAM 2015) and others
devotedly served the Conference Council on Youth Ministry and continued
to share God’s love among teens here at home. I recently heard from David
Broberg in a note that said; “Now eight years from my time in Costa Rica, I
am currently at Gordon Conwell Theological Seminary, absolutely sure that I
am at the center of God’s will for my life. Thank God for His sovereignty to
grow and develop young people through those who believe in their God-given
capabilities. Thank God for His work in and through Youth Ambassadors for
Mission.” David and two others accepted the call into the ministry.
107. YAM Transforming Experiences: The average age of YAM participant is 17
years. For most participants, this trip would be their first time traveling away
from home and family to a different country and to experience a different
culture. The YAM experience therefore offers a critical cross-cultural encounter
to foster a sense of maturity in the faith journey of our young people. Almost all
the 199 youths who have participated in the YAM ministry since 2005 describe
their experience as a life changing one. Here are few quotations from the youths:
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108. New Perspective: “This experience has been a life-changing one. It made me
realize that richness is not defined by the possessions you have, but the richness
of your heart.” (Jonathan Kim, YAM 2016)
109. Connecting with God and Community: “We all wanted to stay forever. As we
reflect on this experience, we realize that by connecting with these wonderful
people from this culture, and God, we have all become better people and will
continue this growth for the rest of our lives. The world needs more people like
our new family, and I am so blessed to be able to live this love.” (Katie Euting,
YAM 2016)
110. Overcoming fear: “With each new experience or project fear kept showing
up. But surprisingly something else always came with it: the best feeling
imaginable, a kind of warmth I had never felt before. You see, everything I had
feared actually turned out to be amazing… I think that the things you fear to do
the most will most likely turn out to be the best experiences of your life. I know
mine was. Now, whenever I feel that fluttering in my stomach, I don’t wish it
away. I welcome it. After all, it could be the next best experience of my life.”
(Laura Speers, YAM 2008)
111. A Mother’s voice: “Here’s what I’ll always remember about Laura’s arrival
back home from the trip: She walked in the front door. It was late at night. We
put our arms around each other in a huge embrace. She whispered into my ear,
‘I want to go back.’ She had loved her experience. She went from not knowing
what exactly she could contribute to the trip and not knowing anyone on the trip
to bonding with the entire group and feeling connected to the children in the
community they visited… She turned her fear into confidence, creativity and
connection. ‘I want to go back,’ she whispered in my ear. I knew in that moment
that her experience had been a life-changing one.” (Louise Speers)
112. Through prayer and financial support from local churches, districts, and
the conference, we are blessed to celebrate all the successes of the Youth
Ambassadors in Mission ministries. YAM teams travelled to Cambodia in Asia,
Bolivia, Costa Rica, and Ecuador in Central America, and Ghana in West Africa.
• Ghana: Awombrew Methodist Church and Methodist School
The first three teams (2005, 2006, and 2007) helped the local congregation
to build their Local Church. They also dug the foundation for a three
classroom block which was later completed and dedicated by another YAM
team in 2012.
• Costa Rica: Norte Sector Primary School and Brezier Primary school
in Siquerres
The YAM 2008 team demolished a dilapidated metallic playground and
installed a new one for the primary school children. A second YAM team
returned to Siquerres in 2009 to help with the construction of a primary school.
• Ecuador: Quevedo Primary School
This was also a playground project that the YAM 2013 team successfully
completed for the primary school children.
• Antigua in the Caribbean: Baxter Methodist Church and Nathaniel
Gilbert Center
The YAM 2015 team was the largest group of youth among all others. There
were 26 youths and 6 adults. The team worked on two separate projects
namely, the Baxter Methodist Church site, and the Nathaniel Gilbert Center
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site. This particular YAM trip could be considered a historic event because
the YAM 2015 team represented the first New York Conference mission
journey to Antigua.
• Cambodia: Okroch and Kratchie Methodist Churches
There were three different YAM teams (2010, 2011, and 2014) that went
to Cambodia. The first team built a beautiful playground at the First
Methodist Church in Kratchie. The second YAM 2011 team began the
construction work at Okroch site. This team built a long security fence
around the property purchased for the construction of the new Church and
Parsonage. In November 2015, I organized a mission journey for the New
York Conference cabinet and the interim Bishop Jane Allen Middleton to
Okroch village in Cambodia to consecrate the newly built local church and
the parsonage.
• Bolivia: Lava Lava Methodist Church in Sacaba, near Cochabamba
This latest project of YAM 2016 team epitomized the spirit of what YAM
embodies. We not only worked together with the community, we ate
together, played, worshipped, laughed, hiked, celebrated the Eucharist, and
danced together. Connecting with the Quechua natives of Bolivia was more
meaningful than the rebar and concrete work done at the construction site.
113. Conclusion: The above mentioned projects were accomplished by dedicated
teenagers who left their comfortable homes, familiar environments, friends,
and parents, with lots of anxieties, uncertainties, and fears. Nonetheless their
hearts were fixed on one purpose: to share God’s love. The achievements of
the YAM ministry are therefore enshrined not only in the physical work but in
the transformation that occurs in the life of the youth; the encounter of Christ in
the Other.

Older Adult Ministries
Jim Stinson, Consultant

Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. The Committee has spent a lot of time preparing for a Conference-wide event
entitled, Our Legacy, a Generational Bridge: Remembering and Hope. The
event is scheduled for May 14, 2016 and will be led by Dr. William Randolph. Dr.
Randolph is the Director of Older Adult Ministries of the Board of Discipleship
of the United Methodist Church. The committee is hopeful of a good response
since Dr. Randolph will be bringing a wealth of knowledge and experience in
his area, which should prove helpful to local churches and lay servants.
102. We meet on the third Thursday of each month, excluding July and August. Due
to travel distances we meet by phone every other month and at the Conference
Center in the other months. This is proving to be a fruitful experience, increasing
the participation of our members.
103. Individually we have spoken to congregations, small groups and district
conferences regarding older adult concerns and effective ways to minister to and
with this age group. As the NYAC Consultant on Older Adult Ministries I continue
to write a monthly column for The Vision and have been privileged to be invited
to preach and speak throughout the districts, including to District Lay Servants.
104. We look forward to a productive year ahead.
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Superstorm Sandy Recovery Ministries
Rev. Tom Vencuss, Sandy Recovery Coordinator

Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
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101. The New York Annual Conference, through its pastors, churches, and volunteers,
has been active in both the relief and long-term recovery phases of Superstorm
Sandy since the very beginning. In addition to engaging volunteers through
the United Methodist Volunteers in Mission program (UMVIM), we have
worked collaboratively with a number of national and local rebuild/recovery
organizations, providing both volunteers, project funds, direct assistance, and
technical expertise.
102. Support for program has come from UMCOR, the American Red Cross,
McCormick-Newsday, and churches throughout the Annual Conference and
country. Volunteers came from as far away as Virginia, Georgia, and California
to assist in both the relief and recovery efforts!
103. In the “relief phase” we assisted more than 400 homeowners, providing over
23,000 volunteer hours to make affected homes “safe, sanitary, and secure.”
104. In the recovery phase more than 3,000 volunteers have provided over 60,000
volunteer hours to assist 130 homeowners with repair and rebuild. Some
projects involved simple repairs while others were near complete rebuilds.
105. In addition to volunteer teams, our program provided direct assistance aid
through Unmet Needs Tables to over 200 survivor families; assisted more than
70 families through Disaster Case Management; provided temporary transitional
housing for 39 families, as well as much-needed Spiritual and Emotional Care.
Through the Red Cross grant we provided direct assistance to over 600 families
through Unmet Needs and Disaster Case management.
106. We also played key roles in establishing a number of the Long Term Recovery
Groups throughout NY and Connecticut.
107 In total, the NYAC Sandy Recovery program assisted more than 1,550 survivor
families providing an estimated total of more than $7,200,000 in direct client
services. This is amazing. And we’re not done yet.
108. Yet the bottom line of recovery work is not about numbers, but about people.
As a ministry our purpose is to provide a wholistic approach to one’s recovery
effort, to accompany them, and actively engage them in their own recovery for
as long as it takes.
109. The following note was received from a homeowner whose first floor was
affected by both hurricane Irene and Superstorm Sandy. All of her insurance,
FEMA, and personal funds went into repair efforts following Irene. She was
ineligible for additional funding after Sandy. The entire downstairs level
was down to studs and joists. NYAC teams began working in her home in
September 2014 and in March 2015 the work was completed. Her note reveals
the importance of our ministry and especially the presence of volunteers.
110. “I have been cleaning the entire house and moving everything downstairs. Once
it is all set up, I would love for you to see it. I will take pictures and give them
to you as well. It feels great to have my home back again. I still cannot believe
it when I wake up every morning.
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Thank you from the bottom of my heart for helping me. I truly appreciate all of
your help and all of the wonderful volunteers who generously gave their time to
me. This has been such an incredible experience for me. It is nice to know that
there are kind and caring people in the world and that there is always hope. I
feel blessed to have met all of you.”
112. At the end of June 2016 the Sandy Recovery Ministry will downsize. However,
we will maintain a presence in Brooklyn and Queens, and Connecticut through
December 2016. Our work will be primarily through collaborative efforts with
Friends of Rockaway, CT Rises, and the NYC Unmet Needs Table. Through
this period we will as well maintain our Done in a Day program.
113. On behalf of the Annual Conference and the many survivors served by this
ministry, I wish to thank those who have been part of the dedicated staff of
the Sandy Recovery Ministry: Hannah Arnett, Barbara Burnside, Samantha
Christian, Dana Fortunato, Gina Grubbs, Stephania Petit, Gillian Prince, Peggy
Racine, Sam Rosenfeld, Gus Segredo, Susan Shaw, and Richard Vernon. And,
a special thanks to the many volunteers, far too many to name, who served
critical roles to make this ministry what it is.
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111.

SOCIETIES, INSTITUTIONS & FOUNDATIONS

Africa University

James H. Salley, Associate Vice Chancellor for Institutional Advancement,
Development Office
Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. Africa University celebrates the unstinting support of the local congregations
of the New York Conference with gratitude and appreciation. Thank you for
continuing to sow into Africa University through your prayers and gifts.
102. The New York Conference invested 100 percent of its asking to the Africa
University Fund apportionment, making it one of a record 32 annual conferences
to give 100 percent or more in 2015. The New York Conference’s outstanding
generosity helped the Northeastern Jurisdiction to exceed 100 percent in overall
support for the AUF.
103. Africa University’s students, faculty, staff, trustees and alumni are deeply
humbled by the unwavering generosity of the New York Conference.
104. Institutional Update:
The United Methodist Church’s investment to date, through the Africa
University Fund apportionment and the World Service Special Gifts fund, has
supported excellence in teaching, learning and community service and built
a first-rate campus comprised of 45 buildings—all debt-free. The university’s
permanent endowment now stands at more than $64 million, due in large part
to the generosity and prayerful affirmation of United Methodist congregations,
agencies and individuals.
105. Enrollment: Currently, Africa University has a total enrollment about 1,500
full-time students who represent 26 of Africa’s 54 countries. An additional 770
students are gaining new skills and knowledge as they pursue undergraduate
and graduate degrees on a part-time basis.
106. Alumni: In 2015, Africa University awarded degrees to its largest graduating
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108.

class so far—674 young people from 14 African countries. Africa University’s
alumni now number more than 6,200. Graduates are at work in at least 31
countries. Many serve The United Methodist Church and their nations in senior
and strategic roles. Africa University is nurturing and sending forth leaders for
new institutions and initiatives which expand the mission of our denomination.
Africa University alumni include:
Alfred Zigbuo, a Liberian graduate who is serving as a Global Ministriessupported missionary and administrator in the East Congo Episcopal Area. He
brings experience as the country director of Operation Classroom and expertise
in post-conflict healing/institution-building in Liberia to his new mission field,
a recently formed and conflict-ravaged annual conference.
Clare Paidamoyo Katiyo, a young mother who earned a degree in health
services management with United Methodist scholarship support, is now the
district administrator overseeing a network of four large hospitals and 37 health
centers in rural Zimbabwe. Her skills and commitment have placed her on the
frontlines of an ongoing national effort to improve health and save lives.
Pastor Mujinga Mwamba Kora who serves as a lecturer and registrar of
Kabongo Methodist University; and the Rev. Dr. Kimba Kyakutala Evariste
who is the president of Kabongo Methodist University, in the Democratic
Republic of Congo. They are both two-time graduates of Africa University
and represent a growing number of alumni who lead United Methodist higher
education institutions on the continent of Africa.
The United Methodist Church benefits greatly from the leadership of Africa
University graduates at the general church level. These leaders include:
The Rev. Manuel João André of West Angola and the Rev. Daniel Mhone
of Malawi, who serve as board members of the United Methodist Boards of
Church and Society and Global Ministries, respectively; the Rev. Dr. Laishi
Bwalya of the Congo Central Conference, who serves on the Connectional
Table; and the Rev. Dr. Kimba Kyakutala Evariste of North Katanga, who is
the secretary of the Standing Committee on Central Conference Matters; and
Increased and steadfast support for the Africa University Fund (AUF)
apportionment and investment through the World Service Special
Gifts fund over the next quadrennium are vital to Africa University’s
development and sustainability.
Africa University’s strategic plan for 2017-2021 prioritizes student quality
of life and success. The plan calls for a significant increase in the proportion
of self-funded students and for achieving a level of at least 60 percent of the
students coming from outside Zimbabwe. To do this, the university is working
to add more on-campus student housing and recreational facilities. Measures
to restructure academic programs, enhance fiscal accountability through costcutting and right-sizing; and increase the focus on African donors for resource
mobilization, have already been implemented.
Looking ahead: Thank you, New York United Methodists, for helping Africa
University to progress as a world-class university for ethical and transformational
leadership development. Please pray without ceasing for Africa University.
Thank you for your continuing support for this ministry. As you journey with
Africa University, know that you are part of a ministry that equips Africans to
grow the experience of God’s promised abundance in the world.
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Black College Fund

Veronica Fulmore-Darby, Chairperson
Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
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101. The Black College Fund (BCF) supports the 11 historically black colleges and
universities related to the United Methodist Church. Since 1972, the Black
College Fund (BCF) has been an apportioned fund of the Church. The objective
of “BCF” is to marshal financial support for the programs and ministries of the
HBCU’s related to the United Methodist Church.
102. Regular and consistent funding support is essential in continuing these colleges
important work. Most of these member institutions are well into their second
century of service. They still need the continuing institutional support of this
Church connection to continue their work of opening doors and extending
opportunities to deserving students.
103. The historically Black Colleges and Universities, today have increasing
enrollment of Asian, Hispanic, white and international students. Several religious
denominations, support private HBCU’s, however, the United Methodist Church
supports the largest number of fully accredited HBCU’s in the United States.
104. The eleven United Methodist Historically Black Colleges and Universities are:
Bennett College for Women		
Bethune-Cookman College
Greensboro, NC		
Daytona Beach, FL
Claflin University			
Clark Atlanta University
Orangeburg, SC			
Atlanta, GA
Dillard University			Huston-Tillotson
New Orleans, LA			
Austin, TX
Meharry Medical College		
Paine College
Nashville, TN 			
Augusta, GA
Philander-Smith College		
Rust College
Little Rock, AR
		
Holly Springs, MS
Wiley College
Marshall, TX
105. We presented a Lina H. McCord Ambassador (Black College Fund) to the
Annual Conference, Mr. Nicolas R. Pettye. Mr. Pettye is a native of Atlanta,
George and a graduate of Paine College in Augusta, GA. Mr. Pettye received
a Bachelor of Arts in Mass Communications from Paine and will be attending
Gammon Theological Seminary at the Interdenominational Theological Center
in Atlanta, Georgia. He has served in many organizations such as Wesley
Fellowship, Sigma Tau Delta International English honor society, and the
National Association for the Advancement of Colored People, to name a few.
He has also served in leadership positions as the Student Director of the Paine
College Concert Choir and the 16th Mister Paine College. He wants to serve
God, by way of the United Methodist Church, through his gifts and passion for
music and media. Our giving for the Black College Fund was $5,322.
106. We will be presenting another Lina H. McCord Ambassador to the 2016 Annual
Conference in June.
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Boston University School of Theology

Mary Elizabeth Moore, Dean of Boston University School of Theology
Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
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Dear Colleagues in the New York Annual Conference:
101. Greetings in the Spirit of Jesus Christ! The Boston University School of
Theology (STH) walks with you on the journey of discipleship, seeking to love
God and to love our neighbors with all our hearts, souls, minds, and strength.
Thank you for your prayers that inspire and support the STH mission to love
God, build knowledge, and equip leaders for the church and society.
102. New faculty: This year, Boston University welcomed new faculty in ethics,
psychology, theologies of spirituality, comparative theology, church
renewal, Black church leadership, and mission studies. We welcomed: Nimi
Wariboko (Walter G. Muelder Professor of Social Ethics); David Decosimo
(Theology); Theodore Hickman-Maynard (Evangelism and Church Renewal);
Andrea Hollingsworth (Theology); Barbod Salimi (Psychology and Peace
Studies); and Daryl Ireland (Associate Director of the Center for Global
Christianity and Mission).
103. Spiritual life: STH continued to expand and deepen its spiritual life program,
led by Charlene Zuill, Spiritual Life Coordinator and United Methodist elder.
Bishop Susan Hassinger, Claire Wolfteich, and many others also offer a rich
selection of courses in spirituality and leadership.
104. Chaplaincy track: STH added a chaplaincy track to the MDiv degree, preparing
students for hospitals, prisons, and military settings.
105. ENGAGING IN DIALOGUE: STH spent much energy this year in hard
conversations on violence, racism, and injustice, seeking to be honest and
vigorously open to change, while honoring the dignity of all persons.
106. Power, Privilege and Prophetic Witness is the STH theme for 2015-2017. We
engaged the theme in classes, lectures, retreats, and workshops, seeking to
stretch our capacities to do justice, love mercy, and walk humbly with our God.
107. Examining the intersection of theology and race. The opportunities this year
included: a brilliant new documentary on North Korea; a dialogical viewing
of Selma; dialogues on racism with Thandeka and Andrew Sung Park; a
retreat on building race relations; circle worship; a student-led event Missing
Voices, Daunting Choices: The Erasure of Black Women in Black American
Movements; and events on interfaith understanding.
108. Caring for the Church through leadership and service.
109. Serving the United Methodist Church. Students served local churches and
church bodies as interns, staff, and volunteers. Faculty served with such bodies
as: United Methodist Women, World Methodist Council, Ministry Study
Commission, Women of Color Scholars and Mentors program, Pan Methodist
Commission on Children in Poverty, and boards and agencies of the general
church and annual conferences.
110. Empowering young Latino/a leaders. Young leaders gathered with seasoned
mentors to enhance their gifts and service as Christian leaders: Hispanic Youth
Leadership Initiative (HYLA) and Raíces Latinas Leadership Institute

168 - Reports, Petitions & Resolutions
111.
112.

LEGISLATIVE SECTION 2

113.
114.

115.
116.

Facilitating dialogues on church renewal. We launched a new initiative on
Evangelism and Church Renewal.
Reflecting on worship. We contributed to a special issue of Worship Arts
Magazine, edited and written by STH faculty, alumni/ae, and students, and
published by the Fellowship of United Methodists in Music and Worship Arts.
Caring for The World
Offering opportunities for engaged learning. Opportunities included the Doctor
of Ministry program in Transformational Leadership; an urban ministry course;
travel seminars to India, the Arizona-Mexico border, Israel-Palestine, Mexico,
and Turkey (Ephesus); work with leaders in Ferguson, MO; and a travel seminar
for UMC clergywomen to Cuba, co-sponsored by GBHEM and STH.
Collaborating with the global church. Collaborations included sponsorship of
the Dictionary of African Christian Biography; events and art exhibits on local
and global ecology; and dialogues with global church leaders.
As we at STH seek to be faithful and to partner with you in ministry, we give
thanks for your witness. Thank you too for your continuing inspiration and
contributions to our shared journey.

Candler School of Theology

Jan Love, Dean and Professor of Christianity and World Politics
Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. For more than 100 years, Candler School of Theology at Emory University
has prepared real people to make a real difference in the real world. Since our
founding in 1914, over 10,000 students have graduated from Candler, where
they have been shaped as Christian leaders who put faith and love into action,
transforming the world in the name of Jesus Christ.
102. One of 13 official seminaries of The United Methodist Church, Candler is also
one of seven graduate professional schools of Emory University, a top-tier
research institution offering extensive resources and a rich context for study.
Our location in Atlanta provides a learning environment that reflects the highly
diverse communities of the 21st century. Simply put, there is no better place
for ministry preparation that addresses our major denominational priorities:
developing leaders, starting and growing churches, ministry with the poor, and
improving global health.
103. In order to keep pace with the needs of the church and the world, Candler
now offers 17 degrees: seven single degrees and ten dual degrees pairing
theology with bioethics, business, development practice, law, public health, or
social work. One of our newest degrees is a retooled Doctor of Ministry that
is 90 percent online, so students can remain in their places of ministry as they
study—and apply what they learn in real time. We’ve also partnered with the
University of Georgia’s School of Social Work to create an MDiv/MSW where
students learn to maximize their effectiveness by combining pastoral skills such
as spiritual counseling with social work practices such as family therapy and
community assessment.
104. Our student body continues to reflect the diversity and breadth of the Christian
faithful. 466 students are enrolled, with 48 percent women, 34 percent people

2016 New York A nnual Conference - 169

REPORTS / PETITIONS

of color (U.S.), and a median age of 29. Students represent 44 denominations,
with 51 percent coming from the Methodist family. 82 percent of students are
seeking a degree to prepare them as ministry professionals.
105. Candler has a deep commitment to alleviating student debt and employs a multipronged approach to tackle this issue. In 2015-2016, we awarded nearly $5.5
million in Candler scholarships, with 92 percent of MDiv students and 84 percent
of all students receiving support. And our comprehensive financial literacy
program teaches money management skills that serve our students now and will
continue to serve them—and the churches they serve—well into the future.
106. At the end of the 2015-2016 academic year, Candler says goodbye and
Godspeed to a handful of noted faculty as they retire: Barbara Day Miller, Luke
Timothy Johnson, Steve Tipton, and Bishop Woodie White. Yet even as these
legends take their leave after distinguished careers of scholarship and service,
we look forward to welcoming a new crop of scholar-leaders who will join us
in the coming months and grow with us in the coming years. We are especially
pleased to welcome Bishop Larry Goodpaster, who will join the faculty as
bishop-in-residence in the fall of 2016.
107. Candler draws considerable strength and inspiration from its relationship with
The United Methodist Church. Our ability to fulfill our mission of educating
faithful and creative leaders for the church’s ministries in the world depends
upon your support, gifts, and prayers. Thank you for the countless ways you
advance this vital ministry in the life of our denomination. Visit us in person in
Atlanta or online at candler.emory.edu to see firsthand how Candler prepares
real people to make a real difference in the real world.

Claremont School of Theology

Rev. Dr. Kah-Jin Jeffrey Kuan, President
Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. Claremont School of Theology (CST) stands poised to enter one of the most
significant periods of growth in its history. Last July, the Board of Trustees
approved a new strategic plan, entitled “Leveraging Our Past to Build Our
Future.” The plan, which sets CST’s course for the next five years, identifies
three strategic goals:
102. Promote Transformative Education
103. Engage Local and Global Communities
104. Achieve Long-Term Institutional Sustainability
105. All three goals support CST’s driving purpose of Creating a Difference for the
Church and for the world. The 2015-16 academic year has seen several significant
strides taken towards achieving these strategic goals.
106. CST has invested in growing and developing its programs offered in Hybrid/
Online format, which allow students to take advantage of the transformative
education that CST offers from wherever their lives are rooted. Students travel
to Claremont for two weeks out of the year to take part in intensive in-person,
collaborative work, while the remainder of coursework is completed in the
context of their current lives and vocations.
107. CST began offering its Master of Divinity degree program in Hybrid/Online
format in the fall of 2014. Enrollment for students in the Hybrid/Online program

170 - Reports, Petitions & Resolutions

LEGISLATIVE SECTION 2

108.

109.

110.

111.

112.

now equal that of the residential program. In January 2016, CST launched a
brand new Hybrid/Online Doctor of Ministry (D.Min.) in Spiritual Renewal,
Contemplative Spirituality and Strategic Leadership. The program offers clergy
and professional lay leaders an opportunity to refresh their perspective on
vocation and ministry, while pursuing an individualized research topic over a two
year period. Half of students enrolled in both programs are United Methodist.
Shortly after the Strategic Plan was approved, resources were applied to pursuing
a new Campus Master Plan for the School. DCG Real Estate, a consulting firm
specializing in master planning efforts by churches and schools, was contracted
to evaluate the current campus infrastructure and make recommendations for
meeting the School’s 21st century needs. In February 2016, the Board approved
a period of discernment to evaluate whether it might be possible for CST to
engage in a shared land deal with Claremont United Methodist Church, which is
also evaluating its campus. In August 2016, the Board of Trustees will evaluate
whether such a deal will help CST to achieve its strategic goal of long-term
institutional sustainability.
On February 28, 2016 Claremont Sunday was observed for the second year in
a row in the California-Pacific Annual Conference. Claremont Sunday offers
an opportunity for the Annual Conference to celebrate its relationship with its
seminary. Faculty, staff and students were invited to preach and share updates
on the School at congregations throughout Southern California. And a special
offering was taken to support CST’s mission to lift up the next generation of
clergy and lay leaders for The United Methodist Church.
CST is saddened to share the news of the death of Professor Cornish Rogers, the
School’s first African-American tenured professor. Prof. Rogers served United
Methodist churches in Boston, New York City and Los Angeles. He served as
News Editor for The Christian Century and was a classmate of Martin Luther
King, Jr. at Boston University.
Claremont School of Theology is looking forward to having a presence at
the 2016 General Conference of The United Methodist Church in Portland,
OR. Alumni/ae, friends and those interested in pursuing a call to ministry are
invited to stop by its booth to catch up and learn more about degree programs
at CST. Special events will be held for alumni/ae and friends during General
Conference. For details, contact Director of Alumni/ae Relations Noemi Ortega
at nortega@cst.edu or (909) 447-2545.
The year ahead promises to be full of impactful ministry for CST, as it
continues in its mission to Create a Difference for the Church and the world.
Stay connected to life at CST by visiting cst.edu or following CST on social
media on Facebook and on Twitter @CST_News.

Drew University Theological School

The Rev. Dr. Javier A. Viera, Dean of the Theological School
Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. A Cohering Vision: Curriculum, Community, Co-Curricular Initiatives
After much collaborative discussion, discernment, and evaluation of the current
state of theological education, those of us who lead, teach, and support Drew
Theological School have launched on an ambitious course. Nearly 150 years
after our founding, we envision a future as bright as the best eras in our past. I
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103.

am pleased to share with you here the concrete steps we have taken— and are
taking— to bring this future to light.
First, our efforts have been attentive to the history of Drew, in particular its
Methodist roots, it’s long commitment to the Church and its ministries, and
draw from this wellspring for inspiration and direction. Also, we have honored
our progress to achieve denominational, ethnic, gender, and racial diversity in
our faculty and student body. This rich diversity has become both a hallmark of
Drew and an expansion of our wellspring. Forces beyond our campus—notably,
that the reasons for pursuing a theological education and expected outcomes are
shifting dramatically—further press the need for us to align our vision and its
supporting systems with our communal reality.
Given this imperative, we are focused on the three “C’s” of our cohering vision:
redesigning our curriculum, strengthening our community of learning, and
deepening training through revived co-curricular initiatives. These three aspect of
a Drew Theological School education will work together to enable us to empower
creative thought and courageous action to advance justice, peace, and love of
God, neighbor, and the earth—as well as uniquely position us to lead evolving
expressions of Christianity.
Designing distinct pathways from curriculum to vocation
To remain meaningful and offer the greatest value to our students, each of the six
degree paths that we offer must be as distinct as the ministry to which it leads.
For example, our Master of Arts in Ministry program, which forms students for
the broadest spectrum of theologically-informed advocacy and ministry, or our
DMin program, which has become the “new” terminal vocational degree, must
be custom rebuilt for current and emerging student needs and outcomes. This
also holds true for our Master of Arts, Master of Sacred Theology, PhD, and,
most critically, our Master of Divinity programs.
We have achieved our roadmap for curricular change through a period of
intentional discernment, which included discussion with consultants, and with
colleagues at peer institutions, who led a curricular formation retreats with
our faculty; through the discernment and guidance of our faculty, and with
the generous financial support of the Jesse Ball duPont Fund. Our next steps
include a comprehensive analysis of pedagogical and technological trends in
theological education, enrollment, and outcomes. Our redesigned curricular
paths will be announced in the fall of 2017, concurrent with the 150th anniversary
of the founding of Drew Theological School and the 500th anniversary of the
Protestant Reformation.
Student experiences rooted in community
Despite the increase in students pursuing their education through evening classes
and online enrollment, we remain committed to the on-campus experience of
community. This begins with a student-centered educational experience that
better attends to the scheduling needs of our students, offers broader course
content and availability, and more intentionally integrates vocational or career
aspirations with coursework.
The success of these efforts are inextricably linked to scholarship support. Only
by removing the financial barriers for students pursuing vocations can we hope
to attract and retain the most promising students and free them to learn and grow
in community. Related to tuition support is the need for more affordable and
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modernized housing for those students who choose to live on campus. Together,
scholarship support and housing relief will also unburden our students from
unsustainable debt.
Fostering innovation in ministry and the work of spirit-filled justice
To round out changes in our curriculum and on-campus learning experiences,
we are also reviving co-curricular initiatives. The existing Center for Lifelong
Learning will be recast as the new Center for Innovation and Leadership in
Ministry and serve students, alumni, and others seeking to find creative and
courageous approaches to revitalizing ministry. Here, programming will
train pastoral leaders, in particular, for service in rapidly changing church
environments, as well as position them to lead fearlessly and prophetically.
Our second co-curricular center will be an expansion of the current Communities
of Shalom. This initiative will focus on action, advocacy, and social justice
work in both pastoral and lay environments. Projects will range from student
interns supporting the work of A Future with Hope in our home state of New
Jersey, advancing social justice in non-profit settings across the country and
around the world, initiatives which seek to transform and end systemic poverty,
expansion of our Partnership for Religion and Education in Prisons (PREP)
program, and teaching residencies at Drew for prophetic leaders.
Success so far through our One and All Campaign
As the 14th dean of Drew Theological School, I am deeply committed to
continuing our long and distinguished legacy. To this end, our vision is
innovative, forward-looking, and grounded in the practical needs of our
students—we hope, too, that it is an inspiration to the various constituencies we
serve. I fully subscribe to the inimitable words of Antonio Machado, that “we
make the road by walking.” The road to this bright future we envision will be
made by the dedication, determination, and generosity of those who love Drew
and believe in its future.
Our vision is coming to light, in part, because of the generosity of our many
alumni-donors and friends. Our One and All fundraising campaign has raised
more than $12 million to date for the Theological School and has seed-funded
many of our burgeoning efforts.
Also, I encourage our alumni to embrace your power of influence to help grow
philanthropic support for Drew Theological School. Many of our largest gifts
have come from the influence of alumni, particularly pastors who serve in our
church communities.
Yes, the needs ahead are many, yet our hope is high for a bright future for Drew
Theological School. The road is made by walking. Let’s walk it together.

The Long Island Council of Churches
The Rev. Thomas W. Goodhue

Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. The mission of the Long Island Council of Churches is to help diverse Christians
to work together in mission and to help Christians and non-Christians to
understand one another better.
102. The LICC provides resources that are beyond the capacity of individual
congregations. In the past year, we fed hundreds of people each week in Nassau
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and Suffolk counties, sometimes more than 2500 people a month, thanks to the
help of churches such as this one. We have expanded our hours of service in
Riverhead and turned our little satellite pantry in Hempstead into a full-fledged
emergency food center. In addition, we distributed hundreds of Thanksgiving
and Christmas baskets, fed hundreds of people at our Thanksgiving Dinner,
distributed thousands of household items, and helped people with rent and
mortgage assistance, utility help, prescription assistance, transportation, and
other problems.
Our Multi-Faith Forum has now presented more than 300 educational programs.
This unparalleled project sends volunteers from eleven faith communities into
schools, workplaces, and houses of worship. Our volunteers include Baha’i,
Brahma Kumaris, Buddhists, Christians, Hindus, Jains, Jews, Muslims, Sikhs,
and Unitarian Universalists to help us understand our neighbors of other faiths.
We would be glad to do another Building Bridges program in your church or
local school, and we need volunteers who are willing to tell how they practice
their faith in their daily lives.
We continue to offer financial education workshops, tackling such topics as
how to get a mortgage, deal with debt, and manage money in retirement. We
have addressed audiences ranging from day-laborers to retirees, from domestic
violence survivors to homeless families. Would you like us to do a workshop in
your congregation? Perhaps as part of your stewardship program?
We completed our “New Dollars/New Partners” program to help congregations
use their facilities more effectively in ministry and find new support to
maintain them. And our Board member Howard Capell is providing free legal
consultations for religious leaders each month on building use matters and other
issues.
We joyfully received the New Apostolic Church as a new member denomination
of the LICC. We do not imagine that that we can unite the broken Body of
Christ on our own, but we can try to get out of the way of God’s attempts to
make us one.
This year we moved our Riverhead pantry to 220 Roanoke Avenue and our
main office to Hempstead UMC, a wonderful new partnership. We also are
implementing our first-ever strategic plan: restructuring our governance,
exploring new ministries in new locations, coaching congregations and their
leaders to help them thrive in the face of financial and demographic challenges,
and planning for my retirement in June.
None of this would be possible without the support of people like you. Thanks!
I am grateful to the Bishop and the Cabinet for appointing me to serve with the
Council the past seventeen years.

New York State Council of Churches
The Reverend Peter Cook, Executive Director

Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. After serving the Council with care and distinction, The Reverend Dr. Paula
Gravelle retired as Executive Director in August 2015 and moved to Tennessee.
In January, I began my duties as the full time Executive Director. After serving
as a local church pastor in the United Church of Christ for 25 years, I felt called
to embrace the distinct mission of the Council to help denominations and the
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local churches embrace the power and wonder of the ecumenical movement. I
enthusiastically support the mission of the Council to offer an organized voice
on behalf of the poor and disenfranchised in the halls of power and in our state
prison and mental health institutions. It is my view that as local churches our
pastoral care must not just be about charity but about how we change laws and
structures as a way to embrace the hope that the risen Christ offers to people in
despair and in need of encouragement.
Since 1889 the New York State Council of Churches (NYSCC) has enabled
Protestant denominations across the state to offer a distinct Christian voice
in the public square and in some of the most forgotten places of our society.
The eight founding bodies of the NYSCC (American Baptist Churches, The
Episcopal Church, Evangelical Lutheran Church in America, The Presbyterian
Church (USA), New York Yearly Meeting of the Religious Society of Friends,
The Reformed Church in America, The United Church of Christ, and the United
Methodist) as well as The Empire Baptist Missionary Convention (a member
denomination), work together in areas of public policy, state institutional
chaplaincy, education, worship, and witness.
I like to use the acronym ACCE to describe the fourfold work of the Council:
Advocacy
• Participated in Moral Mondays at the State Capital to support a just and
moral budget for the people of New York State.
• Participated in Ecumenical Advocacy Days in Washington, DC with a
focus on racism, class and power.
• In partnership with Faith for a Fair New York, sponsored a two-day teachin in which participants looked at economic and social justice issues and
had the opportunity to network with others from across state as we prepared
to advocate for just laws for the 2016 legislative session.
• We have been working systematically to advocate for a living wage of $15
for all New Yorkers. The Council felt this was an unprecedented opportunity
for us to work together to lift over 2 million workers out of poverty.
• Adopted a statement in support of campaign finance reform including the
repeal of Citizens United.
Chaplaincy
• Continued certifying chaplains for ministry in our state institutions
• In partnership with our chaplains, the Council organized a 3-day retreat for
chaplains doing ministry in state and county prisons. A goal is to expand
this retreat to include chaplains in any institutional ministry throughout
the state.
• Visited chaplains and preached in several prisons including the Good
Friday service at Albion Correctional Facility.
• Advocated for changes in our prison system including raising the age for
criminal responsibility to 18. New York is one of only two states which still
prosecutes 16 and 17 year olds as adults. We also advocate for the lessening
the use of solitary confinement; addressing injustices in parole boards and
support for family of inmates.
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106. Education and Worship
• Coordinated a Youth Leadership Forum at the United Nations for 25
Senior High Youth from across the state. They studied Christianity and
race relations.
• Increased effective communication through improved use of social media.
We are revamping our website: www.nyscoc.org and made it possible for
people to donate online. We invite you to “like” us on Facebook and follow
us on Twitter. We also reinstituted a newsletter which will be published at
least six times a year.
107. Ecumenicism
• On May 12, we plan to hold our first annual awards luncheon and fundraiser
at First Lutheran Church in Albany.
• Met with leaders of State Councils of Churches from across the United
States to share best practices and better understand the obstacles and
opportunities for people of faith desiring to have a voice in public policy –
who yearn to do justice as part of their Christian Calling.
• We seek to be a resources for denominations and councils of churches to
help them work ecumenically.
108. We give thanks for the financial support we receive from local churches and
denominations and encourage all to give generously. We will continue to reach
out to invite Christians throughout the state to join us in the work we are called
to do as the body of Christ in this time and this place. If you would like to be
in touch with the Council and how we can be supportive, feel free to call me at
508-380-8289 or Pcook@nyscoc.org.
109. Thank you for your partnership with us.

The United Methodist Frontier Foundation, Inc.
Ellen Knudsen, President and Executive Director

Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. Calendar year 2015 proved disappointing for financial markets. The equity
markets rose strongly through May 2015 and then retracted virtually all of the
gains in the second half. Fixed income markets fared little better, returning little
over 1% returns for bonds under 5-year maturities. U.S. markets performed
better than non-US markets, largely because the dollar strengthened and the
US experienced stronger economic growth than economies abroad. Oil prices
plummeted during this period, benefiting consumers through lower oil and gas
prices, but causing concerns about company profits across markets. UMFF funds
returned above benchmark returns in the fourth quarter into the first quarter of
2016, as our investment adviser, John G Ullman and Associates, continued to
manage our investment pools defensively.
102. The UMFF continues to manage funds for nearly 450 churches and institutions
throughout New York, western Connecticut and north-central Pennsylvania, as
well as NY Annual Conference assets totaling nearly $8 million. We are humbled
by all of our clients’ continued reliance on us for investment management
services, as well as the support we offer in terms of stewardship and capital
campaigns, clergy finance training, endowment building and structuring, and
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planned giving strategies. At end-March 2016, the Foundation had $36.3
million under management.
On March 14, 2016, Ellen Knudsen replaced the interim leadership team.
Ellen’s selection as Executive Director resulted from a diligent search process
by the Foundation board. The board is especially pleased that Ellen agreed to
serve because she brings with her significant successful experience with the
General Board of Global Ministries, connections with the larger church and a
proven record of executive leadership. We urge all members of the NYAC to
seek her out and welcome her.
The foundation continues to utilize the professional fund management services
of John G. Ullman and Associates in Corning, New York. Ullman manages four
pooled funds through the UMFF to churches and individuals investing church
funds or funds for United Methodist purposes. The funds are: the Bond Fund,
the Balanced Income Fund, the Growth and Income Fund and the Diversified
Equity Fund. All its investments are socially screened to comply with the United
Methodist Social Principles by following the guidelines set by the General
Board of Pension and Health Benefits. In addition, in July 2015, the Foundation
established a relationship with Wespath, the investment arm of the General
Board of Pensions and Health Benefits. Wespath invests funds for Conference
entities, and is the investment adviser to the United Methodist defined benefit
pension plan for pastors and to its defined contribution plan, UMPIP for pastors
and other employees of United Methodist entities. It manages over $22 billion
for affiliated entities. It is not available directly to churches. The Foundation
is gaining many insights by comparing the performance of both managers. We
applaud their increasing focus on supporting investments in corporations and
enterprises that are supportive of environmental health and their policies of
using their proxy power to influence corporate behavior.
The UM Frontier Foundation works with local churches to raise capital funds
for both long- and short-term needed repairs, renovations and expansion of
facilities. We assist with stewardship planning for annual campaigns, plannedgiving seminars and endowment development. Our Executive Director and
our very able and knowledgeable team of field representatives lead this effort.
We are indebted to the ministry of the field representatives, who include: Rev.
Fred Kelsey, Ms. Heather Brown, Rev. Vernon Lee, Ms. Margaret Howe, Mr.
Tom Nichols, Mr. Ed Ruppmann, Rev. Bob Knebel and Mr. Ronald Salyer.
During 2015, Joe Andreana, in addition to his Deputy Executive Director role,
continued to serve as the Consultant Coordinator, a position designed to provide
better materials and coordination of efforts for the field representatives.
A major focus of our ministry is to develop stewardship leaders and create
a stewardship culture in the local church. We encourage individual financial
responsibility with our Stewardship in Action Program (now “Sower: Seeds
of Faith and Finance”) led by Ed Ruppmann and other field representatives.
This program helps local church members understand their current finances and
their options for planning for the future while embracing Christian values. We
participate in trainings offered in district settings and in local churches on topics
such as annual campaigns, memorial funds, endowment development and the
promotion of planned giving. During 2015, our field representatives presented
these topics in over 60 local church-focused trainings. We also collaborate with
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the Board of Ordained Ministry in the mandatory annual pastoral education
program on local church stewardship and personal finance.
Our ministry to the church is at the core of our mission. Nearly all of the services
we provide to local churches and individuals are provided at minimal charge.
Although we cannot provide legal or financial accounting services, we can help
individuals prepare to work with their own advisors and then work with those
advisors to put in place the wishes of the individual.
We provide stewardship programs for local churches. Once we evaluate their
current finances, we can then propose ideas for changes, including creative
and successful ways to conduct their annual campaign and develop alternative
income streams. When a capital campaign is required, we provide a fee-based
proposal for both Feasibility Study and Capital Campaign services. If engaged,
we meet with the financial leadership of a church to help them set up the
campaign. We also offer seminars on planned giving and preach in local churches
in conjunction with their planned giving and stewardship programs. Guidance is
also provided on how to initiate endowment giving and investment building.
Effective ministries cost money to establish and maintain, and that is true of
the work of the United Methodist Frontier Foundation as well. From time
to time, we receive much appreciated financial support for our stewardship
services from the conference, but the bulk of our revenue is derived from fees
on accounts invested through our funds. We charge our account partners only
1.25% per year for accounts that we manage up to $250,000, and 1% for any
amount over that cumulative total. There are no processing fees or transaction
fees charged to our partners nor is there a delay in the payout of requested funds.
We guide annual and capital campaigns for a negotiated fee, not a percentage of
the monies raised.
Our White Plains office is staffed by Ms. Sally Evans, our office administrator,
who performs data entry on our investment accounting system for funds
we manage for two conferences, three districts and 400 churches. Ms. Kate
Pendzuk, our part-time Accounting Clerk, assists Ms. Evans and balances
our books ensuring that we operate in compliance with Generally Accepted
Accounting Principles.
Members of the Board of Directors continue to be the backbone of the United
Methodist Frontier Foundation. Their enthusiastic engagement guides our
ministry and provides the stability and energy required to keep the UM Frontier
Foundation moving forward.
I consider it a privilege to serve as the President and Executive Director of
the United Methodist Frontier Foundation. I look forward to the future of our
ministry together when, as Christians, we use the gifts God has provided to find
new ways to serve and make disciples in the world.

Wesley Theological Seminary

Rev. Dr. William D. Aldridge, Jr., Associate Dean of Admissions
Concur: 145, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. Called. Answered. Sent.
102. Wesley Theological Seminary has been equipping and sending forth prophetic
preachers, teachers, and leaders into diverse ministries throughout the church
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and around the world. Near and far, our alumni point to God’s love even as they
join the Spirit in making disciples and shaping healthy communities.
• With more than 410 master’s-level students preparing for leadership in the
church and the world, Wesley remains one of the largest and most diverse
theological schools in North America.
• The Lewis Center for Church Leadership informs more than 17,000 pastors
and lay leaders on trends and ideas through its e-newsletter. The center has
influenced more than 5,600 church leaders through leadership assessments,
sexual ethics trainings, and fundraising trainings.
• The new Institute for Community Engagement is forwarding Wesley’s
mission of raising prophetic leaders in the public square through classes,
partnerships, conferences, and resources.
Wesley Students Are Answering God’s Call
Wesley provides more than $2 million dollars annually in scholarships to our
students thanks to the consistent support of alumni, congregations and friends
of the seminary. The Ministerial Education Fund and conference partners help
us equip a broad range of students to serve the church as pastors and leaders.
These include:
Two Master of Divinity students who are exploring ordination in the UMC
that have created outreach opportunities for people who ordinarily would
not consider going into a church. Zach Spoerl and Matt Wilke, working with
three United Methodist Churches and Wesley, have started Pub Theology in
downtown D.C., drawing spiritual-but-not-religious young adults into Christian
community.
Master of Theological Studies student Jane Adams is working with
denominations and congregations on issues of poverty and hunger in the U.S.
As an intern at the Center for Faith-Based and Neighborhood Partnerships at the
U.S. Department of Health & Human Services, she provides tools for building
on charitable activities such as food pantries and backpack ministries. As a
member of a local United Methodist congregation, she’s putting her knowledge
to work in her local church and neighborhood, too.
Christian leadership must innovate for greater faithfulness and be able to
engage the full diversity of people within our society even while holding true to
the foundations of our faith and tradition. The people named above – as well
as so many more of our students – exemplify these aims. Read more about our
students at wesleyseminary.edu/stories.
Mourning the Loss of a Christian Leader
The Rev. Clementa Pinckney was a Doctor of Ministry student at Wesley in
the Leadership Excellence track. He was working on a research project on
the combined role of pastor and statesman, when his life was taken along
with eight others at Mother Emanuel AME Church in Charleston, S.C. Rev.
Pinckney exemplified the spiritually powerful and prophetic leadership that is
at the core of our mission.
To ensure Pinckney’s legacy continues, Wesley has established scholarships in his
name for Doctor of Ministry candidates seeking to empower their congregations,
engage their communities, and influence public discourse. Additionally, Wesley
has developed a Doctor of Ministry track exploring the intersection between

2016 New York A nnual Conference - 179

Petition #2016 – AC201 – Development of a New York
Conference Urban Ministry Strategic Plan

Concur: 141, Non-Concur: 1, Abstain: 1; 99.3% concurrence, NYAC conference session: adopted
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public life and church leadership. This degree focus amplifies Wesley’s mission
and location and, we hope, will raise up leaders to continue Pinckney’s legacy.
https://www.wesleyseminary.edu/doctorofministry/
109. Seeking Connection
110. We are on this journey of faith together. As you follow Jesus Christ, we pray
and trust the Spirit will equip you to mentor future leaders and to help others
identify God’s call to ministry on their lives. Let us know about someone you
feel has the potential for Christian leadership by emailing us admissions@
wesleyseminary.edu. And may God’s transformative, creative Spirit lead all of
us, as the body of Christ, to new and faithful ways of sharing God’s grace and
love with all God’s people, for the redemption of the world. Learn more at
wesleyseminary.edu.

WHEREAS the United Methodist Church recognizes the importance of each Annual
Conference having an “Urban Ministry Strategic Plan” (2012 United Methodist Book
of Discipline, Para. # 2549.7), and
WHEREAS our denomination recognizes the reality that many communities are
“experiencing transition” and that “in communities in transition, the local church shall
be regarded as a principal base of mission from which unjust structures of society
shall be confronted, evangelization shall occur, and a principal witness to the changing
community including ministry with the poor, shall be realized” (2012 UM Book of
Discipline, Para. # 212.2), and
WHEREAS within the bounds of the New York Annual Conference lies New York
City, the largest urban center in the country with approximately 8,491,079 inhabitants
in July 2015, according to the U S Census Bureau statistics, and
WHEREAS many communities in New York City and other urban areas of the New
York Conference are in transition, and
WHEREAS THE 2010 NYAC Corporate Resolution B (Page 276 of the Journal) noted
that “the New York Annual Conference does not yet have a strategic plan as mandated
by Discipline Paragraphs 2548.7 and 212” (2008 Book of Discipline), and
WHEREAS there is still no publicly affirmed plan today.
THEREFORE BE IT RESOLVED that the New York Annual Conference establish an
Urban Ministry Task Force to develop an Urban Ministry Strategic Plan, and
BE IT FURTHER RESOLVED THAT the Resident Bishop be authorized to appoint a
Task Force comprised of at least the following members:
1.
The Director of Congregational Development and Revitalization
2.
The Superintendents whose districts include an Urban Center with a population
of more that 50,000 individuals
3.
A representative of the United Methodist City Society
4.
A representative of each of the active ethnic caucuses in the conference,
including but not limited to the following:
• Black Methodists for Church Renewal
• The Asian Council
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• The Hispanic-American Council
• The Korean Council
• The Chinese Council
A representative of the Board of Trustees of the Conference
A representative of the Committee on Parish Development
A clergyperson of a church with a weekly attendance of 200 persons or more
A clergyperson of a church with a weekly attendance of between 100 and
199 persons
Up to three additional persons chosen by the Resident Bishop for balance and
experience, and

BE IT FURTHER RESOLVED that the Resident Bishop determine and appoint the
chairperson, and
BE IT FURTHER RESOLVED that the Task Force be constituted by August 1, 2016,
be prepared to hold its first meeting by September 16, 2016 and be ready to present the
plan to the 2017 Annual Conference for adoption, and
BE IT FURTHER RESOLVED that the Task force be guided by the disciplinary
mandates on transitional communities and urban ministry as found in paragraphs #212
– 213 and # 633.5g) – j), among others, and
BE IT FINALLY RESOLVED THAT this task force study previous resolutions on the
disposition of proceeds from the sale of discontinued or abandoned property to ensure
compliance with paragraph #2549.7 of the 2012 Book of Discipline, in the light of any
plan it will develop.
Submitted by Noel N. Chin, Leo W. Curry, Omar M. Hall, Young Sook Han-Kim,
Harold W. Morris Sr., Patrick Perrin, Sandra Skyers

Petition #2016 – AC202 – Promotion of A Comprehensive
Ministry of Evangelism

Concur: 124, Non-Concur: 16, Abstain: 3; 88.6% concurrence, NYAC conference session:
adopted in the plenary session.

WHEREAS the last three General Conferences of The United Methodist Church
have had a decidedly evangelistic theme, and
WHEREAS in 2008 the theme was “A Future with Hope,” and
WHEREAS IN 2012 the theme was “Make Disciples of Jesus to Transform the
World,” and
WHEREAS in 2016 the theme is “Therefore, Go,” based on the Great Commission in
Matthew 28:19-20, and
WHEREAS the New York Annual Conference covers urban, suburban and rural
areas in the states of New York and Connecticut with a large population and great
opportunities for evangelism.
THEREFORE BE IT RESOLVED THAT THE NEW YORK CONFERENCE take
steps “to plan and promote an effective, comprehensive ministry of evangelism” (1996
Book of Discipline, Paragraph # 629.3a), and
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BE IT FURTHER RESOLVED that the Committee on Nominations establish a
committee on Evangelism with representatives from each district and at-large members
as it deems appropriate, to be presented in its report to the 2017 Annual Conference, and
BE IT FINALLY RESOLVED that during the 2016 – 2017 conference year each
district plan an event “to provide for the training of clergy and laypersons in leadership
in ministries of evangelism” (1996 Book of Discipline, Paragraph #629.3c) and “to
give particular emphasis to the promotion of ministries of evangelism (1996 Book of
Discipline, Paragraph # 629.3c).
Submitted by Sabrina Johnson Chandler, Noel N. Chin, Patricia Holder, Patrick
Perrin, Harold W. Morris Sr., Velma Mitchell

Concur: 133, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
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Petition #2016 – AC203 – New York Annual Conference Safe
Sanctuaries Guidelines

WHEREAS in 1996 the General Conference mandated all churches to create and
follow a written Safe Sanctuaries policy to reduce the risk of abuse in churches and
WHEREAS minimum standards for local churches, ministries, events and programs
at the conference, district and local church levels in the New York Annual Conference
have been established and
WHEREAS the minimum recommended standards listed are to be used in all churches,
ministries and programs held at the conference, district and local church levels within
the New York Annual Conference. These standards are in place to protect our children,
youth and vulnerable adults from abuse and exploitation. While these standards are
the basics that must be included in all Safe Sanctuaries policies, each church, ministry
and program is different. A policy for each church should be created for these reasons.
Consultants are available through Connectional Ministries for training and guidance in
writing a Safe Sanctuaries policy for your church, ministry and/or event and
WHEREAS the New York Annual Conference has provided print resources through the
Learning Center/Connectional Ministries to help churches write their Safe Sanctuaries
policies and
WHEREAS the New York Annual Conference suggests the use of the following
resources as tools for writing a Safe Sanctuary Policy for children and vulnerable
adults: Safe Sanctuaries: The Church Responds to Abuse, Neglect and Exploitation of
Older Adults by Joy Thornburg Melton. Safe Sanctuaries in a Virtual World by Joy
Thornburg Melton and Michelle L. Foster, and
WHEREAS every church needs to provide a safe space for all to worship and church
activities and events
THEREFORE BE IT RESOLVED that the New York Annual Conference during its
2016 session, adopt the Safe Sanctuaries Minimum Standards and Guidelines found on
the conference website for all conference, district and local church events and activities.
Submitted by Cassandra Negri, Children’s Ministries/Safe Sanctuaries Consultant,
Wayne Ferguson, Rebecca Ferguson, Lynda Gomi, Kazuhiro Gomi
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Conference Board of Church & Society

Rev. Paul A. Fleck, Chair, NYAC Board of Church & Society
Concur: 118, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
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101. In addition to the other social justice work in which the Conference Board of
Church & Society (“CBCS”) is always engaged, CBCS has focused on two
missional priorities during 2015-16 that embody the beloved community of
hope, build up a healthy body of Christ, and engage heart-warmed United
Methodists for the transformation of the world: 1) Immigration reform and
reaching out to the sojourner in our midst; and 2) Mass incarceration, engaging
our church communities to embrace returning citizens, involve themselves in
prison ministry, and seek criminal justice reform.
102. To do that, we employ two dedicated staff persons to these priorities, Sheila Peiffer,
the Coordinator of Social Justice Organizing, Engagement and Advocacy, and
Bruce Lamb, the Assistant Coordinator of Social Justice Organizing, Engagement
and Advocacy (Bruce’s final day with the Board was April 30, as he has secured
a full-time pastoral appointment; he will be missed). Sheila’s work focuses on
serving as the main staff support person for the Board who focuses on issues of
mass incarceration and works to coordinate the Board’s communication efforts.
Bruce’s work engaged the issue of immigration and kept the Board involved
in social justice issues that arise in the City (which often is where social justice
movements like Occupy Wall Street and Black Lives Matter either are birthed or
have increased prominence).
103. Though the work of the Board has just been reenergized through the
reintroduction of one of these staff positions and the introduction of the
Assistant staff position, we already have seen fruit as a result of their work:
104. With respect to Mass Incarceration Issues (and the way race and class intersect):
● Participation with the General Board of Church & Society seeking to pass
criminal justice reform at the Federal level.
● Creation of a Lenten study guide on the James Cone book entitled The
Cross and the Lynching Tree
● Planning around bringing a solitary confinement cell replica to the 2016
Annual Conference and advocating for the HALT solitary confinement
legislation in NY state.
● Planning for the October 1, 2016 NYAC symposium “I Was In Prison And
You…” which will discuss reentry programs for returning citizens in which
churches can participate, prison ministries, and criminal justice reform work.
105. With respect to Immigration issues:
● In conjunction with the Immigration Task Force, sending 4 representatives to
the General Board of Church & Society’s Dry Bones Retreat, which served
to reenergize the work of immigration advocacy for NYAC volunteers.
● Establishment of numerous Immigrant Welcoming Congregations in the
NYAC that walk in solidarity with the immigrants in our communities.
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The recruitment of sanctuary churches throughout the NYAC that will
harbor immigrants in the face of raids and deportations by ICE (Immigration
& Customs Enforcement).
● Monitoring and promoting the implementation of Deferred Action for
Childhood Arrivals and Deferred Action for Parental Accountability.
● Working in collaboration with Justice for Our Neighbors to secure
additional funding and promote JFON programming, such as the Chrysalis
Accompaniment Grant Program at Chinese UMC, which was an Ethnic
Local Church Grant application prepared by CBCS and provided by
the General Board of Church & Society that allows UMC volunteers
to accompany undocumented immigrants to immigration interviews,
enforcement actions and court hearings and act as effective witnesses and
advocates for immigrants.
● Sponsorship of an Interfaith Prayer Vigil to Stop Deportations on April 25
with Bishop Middleton as keynote speaker.
106. This is what we’ve done in 2015-2016 since we established these two priorities
in July of 2015. There is certainly more to come in 2016-2017 from the energy
that the staff and volunteers are bringing to the issues of mass incarceration
and immigration.
107. In addition to that work, Church & Society members and staff were active
participants in Ecumenical Advocacy Days (EAD) in April. This year’s
EAD theme was “Lift Every Voice! Racism, Class & Power” Claris Skerritt
and Sheila Peiffer were very impressed with the quality of the presentations
and workshops, which included speakers like Rev. Dr. William Barber and
Marian Wright Edelman. The weekend included prayer, advocacy training,
networking and mobilization with other Christians from around the country.
The denominational gathering of Methodists was extremely moving because
Norma, a refugee from the Lumad massacre in the Phillipines, was present
to tell the story of the ongoing issue in the Mindanao area of this country.
The culmination of this event is a lobbying day on Capitol Hill, where the
participants visited their particular representatives and talked about the two
specific issues of the weekend, supporting the Voting Rights Advancement Act
of 2015 and defeating the Trans-Pacific Partnership trade agreement because it
“deepens inequality and prioritizes corporate interests over both God’s creation
and the welfare of vulnerable communities in the US and abroad.”
108. It was agreed by the Board that this is a valuable conference for CBCS members
and staff, and they indicated that they would devote resources to it in the future.
●
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Immigration Task Force
Rev. Karina Feliz, Chair

Concur: 119, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. The Immigration Task Force had a busy and productive year learning new ways
to advocate for the needs of immigrant and refugee fellow sojourners. We are
reaping the results from the collaboration initiated last year. The participation
of all ethnic caucuses and different organizations who have become directly
involved and active participants of the ITF. We are extremely grateful for this
partnership. The team also benefited from the addition of a staff member, Bruce
Lamb as the Assistant Coordinator of Social Justice Organizing, Engagement
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102.

103.

104.

105.

106.

and Advocacy. We thank the Board of Church and Society for sharing this great
resource with ITF since it has extended our outreach capacities. We wait with
anticipation for an Immigration resource person to be added to each DCOM.
We also thank Bishop Jane Allen Middleton for her support and encouragement
for this new initiative.
Our first meeting with the new leadership team was in September. With
representatives from all ethnic caucuses and the collaboration of JFON we began
to dream and brainstorm about ITF’s work for this year. We identified ITF’s
threefold ministry: communication, education, and advocacy. Each of the parts
are interconnected and are of equal value. ITF has been functioning in these three
areas; creating spaces for advocacy while continuing to ask ourselves “why are
we doing it” and “what are we expecting to accomplish?” It is our intent for the
ministry with immigrants/refugees be one of restoration where all people are
treated with dignity and value, listening to their needs and perspectives.
A Vision Statement was completed which describes our intentions of “en la
Lucha”/in the struggle” to allow immigrants to voice their own liberation. “The
Vision of the Immigration Task Force is to foster a partnership whereby all
the churches in the New York Annual Conference engage in active listening to
the immigrant/refugee, so that we may actively facilitate liberation from the
trenches through education, communication and advocacy.” It is our hope that
the ITF serves as a resource to the local churches, who see, touch and engage
with the immigrant/refugee on a daily basis.
In collaboration with the Board of Church and Society, four members of ITF by
invitation of the General Board of Church and Society attended the Dry Bones
retreat in Des Moines, Iowa. This retreat resulted in an Immigrant Welcoming
Community training in February of this year in our conference center. More
than 50 people participated, representing 18 churches of our conference and
from each our districts. The IWC training was facilitated by two organizers from
the General Board of Church and Society who traveled from Washington, DC,
Mrs. Emma Escobar and Ms. Kristin Kumpf. We are grateful for the continuous
support from GBCS as we continue to dream and implement more immigrant
welcoming communities among the churches that form the beloved community
of the NYAC. A follow-up meeting with the teams is being designed which will
include a facilitator who will be assigned to each team as they develop their
IWC in their own context.
The United Methodist Church of St. Paul and St. Andrew hosted an interfaith
prayer vigil on April 25. The vigil was in partnership with the New Sanctuary
Coalition, the Board of Church and Society and featured Bishop Middleton
as a keynote speaker. The vigil took place at the same time as the Supreme
Court hearings to deliberate the future of the Deferred Action for Parents
Arrival. Representatives from different faiths spoke at the vigil on behalf of
the Immigrant and Refugee. Two DREAMERS shared with us the impact of
their lives in the life of the community. As I write, we wait in hope that no more
families be divided and that deportations will end.
ITF continues to partner and support the great work JFON is doing in our city.
With the support of the New Sanctuary Coalition, and working closely with
the Board of Church and Society, JFON brings awareness of the realities of the
immigrant/refugee lives. Their everyday struggles bless this nation with tenacity
and perseverance to make this place home. It is our prayer that all people that
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constitute the Beloved Community of the New York Annual Conference are
able to unite with this cause. We still have a long road ahead of us.
107. ITF leaves you with this thought that came alive from our prayer vigil: Next
time you see an immigrant or refugee, what if she or he is the vivid image of
the Divine?

NYAC-Justice for Our Neighbors (NYAC-JFON)
Immigration Project
Rev. Dr. Marjorie Nunes, Chair; Ms. Helen Shum, Treasurer

REPORTS / PETITIONS

Concur: 121, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. History. Started in 1999 by the United Methodist Committee on Relief
(UMCOR), Justice For Our Neighbors (JFON) is a national network of churchbased, volunteer-supported immigration law clinics that provide free legal
advice and representation to vulnerable, low-income immigrants. The national
JFON network currently has 13 sites, which support approximately 35 clinics,
which, in turn, serve more than 3,000 clients annually.
102. The New York regional branch of Justice For Our Neighbors (NYAC-JFON)
currently serves clients in the New York Metro region at four church-based
clinics: Chinese United Methodist Church (UMC) in Chinatown, Manhattan
and John Wesley UMC in Bedford-Stuyvesant/Clinton Hills, Brooklyn,
founded in 1999; La Promesa Mission in Flushing, Queens, founded in 2000;
and Hicksville UMC in Hicksville, Long Island, founded in 2014.
103. The New York Annual Conference adopted the Justice For Our Neighbors project
as a ministry of the Conference several years ago. NYAC-JFON represents the
response of the United Methodist Church and its local congregations to the
needs of immigrants seeking to reunify their families, secure legal status, and
enjoy the right to work as well as becoming citizens.
104. Theology. “Do not forget to entertain strangers, for by doing so, some people
have entertained angels without knowing it.” (Hebrews 13: 2) When we
welcome sojourners, it is as if we are receiving Christ, and our doing so becomes
a sign of our faithfulness. In May 2009, the United Methodist Church’s Council
of Bishops’ Statement on U.S. Immigration says, “God chose to be incarnated as
a migrant in Jesus, who as a tender child became a refugee to Africa… We believe
that welcoming the sojourner is so vital to the expression of Christian faith that
to engage in this form of hospitality is to participate in our own salvation.”
105. NYAC-JFON embraces the model of biblical hospitality. Each NYACJFON legal clinic is an opportunity for local congregations to “open their
doors” with a warm and hospitable welcome for newcomers in their midst.
The program relies on United Methodist connectional relationships to bring
together resources and commitment from local churches, districts, and annual
conferences. Our Conference Mission statement says, “The New York Annual
Conference, through the Grace of God embodies a beloved community of
hope…” NYAC-JFON shows how to be that beloved community of hope to the
sojourners in our midst.
106. Overview. The core of NYAC-JFON’s services includes offering monthly
clinics at our clinic churches, where undocumented immigrants can receive
one-to-one legal advice free of charge. Trained and dedicated volunteers staff
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each clinic. Our managing attorney, an experienced immigration attorney, along
with a group of volunteer attorneys, provides legal assistance to our clients. Our
total open caseload at any time is around 250 cases, which is almost triple the
average at other JFON sites. The types of cases we serve include, but are not
exclusively, the following: naturalization, family reunification, waivers, VAWA,
U-Visa, DACA, asylum, asylee-refugee adjustment, TPS, and religious worker
petitions. We also offer educational workshops to communities of faith and the
public, including churches, interfaith groups, and community organizations.
107. Past Year. In partnership with the New Sanctuary Coalition of New York City,
NYAC-JFON won a grant from the General Board of Church and Society
to educate communities of faith about our broken immigration system by
accompanying immigrants to their legal hearings, immigration interviews, and
court appearances. This program, the Chrysalis Accompaniment Project, has
already trained 12 new volunteers from one congregation.
108. NYAC-JFON also won a fully funded Matching Grant from National JFON by
doubling the amount raised by individual donors over the previous year. This
increase in individual donations was the result of hard work by the members of
the fundraising / finance committee of the board.
109. Looking Forward. At its March meeting, the NYAC-JFON Board elected the
following new officers: The Rev. Dr. Marjorie Nunes, chair; Kelechi Acholonu,
Esq., vice-chair; Helen Shum, treasurer; and Anthony Velazquez, secretary.
This new executive committee will take the lead on establishing the strategic
vision of NYAC-JFON for the next several years.

Commission on Religion and Race
Roena Littlejohn, Chair

Concur: 120, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. This past year 2015-2016 was a banner year for the Commission on Religion
and Race. We scheduled and delivered four “Effective Christian Leadership
in a Multicultural World Training” events; conducted our first “Cultural
Competency for Local Church Leaders” Workshop in November, with excellent
reviews and an invitation to return; the members of CORR participated in a
*CQ Group Assessment to enable each member to determine his or her CQ
profile; submitted a reduced 2017 budget in the amount of $32,250 issued 44
certificates to the persons who completed the mandatory “Effective Christian
Leadership training and elected a new secretary, welcome Jenny Arden.
102. It is our hope that the petition submitted to Annual Conference requesting to
continue the mandatory training will be passed. CORR takes its leadership
from GCORR, Resolutions passed by NYAC and the Book of Discipline.
Several years ago when the original Resolution was expiring; we submitted a
revision to the resolution to include district hires, conference and district lay
leaders. 2008 of the Book of Discipline supports our effort to plan workshops,
seminars and consultations on biblical and theological grounds, be available
to assist and address racism including ethnocentrism and ethnocentric. Our
sincere appreciation to The Rev. Dr. Grace Cajiuat for her gifts and graces,
her expertise in Intercultural Competence and professionalism used to impart
knowledge to all in attendance. A few responses to evaluation questions from
our last training event.
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What did you learn during the training that you find most helpful or useful?
• “Mapping my cultural orientation, four layers of diversity and crosscultural styles of conflict resolution.”
• “The ways in which we can recognize and interact with different cultures
respectfully, and ways we can build an inclusive community.”
103. How do you see this training impacting your work as clergy in the UMC?
• “Creating an inclusive community!! I still have to think about and process
many information I gathered at this retreat. I feel I learned very practical
ways to engage my community to create a Christ centered, inclusive
community. Practicality was very important to me especially because
we know a lot of theoretical knowledge from school (seminary) but not
practical knowledge. I am very, very, very thankful for this training. We
need more (and advanced) of these trainings. I think all current pastors
should be required to take this every few years.”
• “Be more aware of where others are coming from and be able to then use
those conceptions to further the workings of the congregation as a whole.”
104. Culture is one thing we all have in common, it is unique to everyone and we can
belong to many cultures simultaneously, it is possible to add new cultures, that
said, CORR would like to express our thanks to Bishop Middleton and Cabinet
and all who encouraged participants to attend, Effective Christian Leadership in
a Multicultural World Training. Our thanks to the pastor who invited us to offer,
“Culture Competency for Local Church Leaders,” a three-hour workshop for
local church leaders. For pastors who would like this workshop offered to your
local church leaders; we require an invitation from the pastor, there must be 12
participants and it is Free of Charge! We are grateful for the opportunity to be in
service to God and the NYAC. My special thanks to the members listed, Jenny
Arden, Secretary, Eugene Knoth, Daryl Norman, Scharlise Dorsey, Melodye
Merola, Dorlimar Lebròn Malavé, Luonne Rouse, Roslyn Lee, Gertude Nation,
Joseph Ewoodzie, Gwendolyn Higgins and Les Johnson.

Petition #2016 – AC301 – Symposium: “I Was in Prison
and You…”

Concur: 121, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

WHEREAS the New York Annual Conference passed a “Prison Initiative” resolution in
June, 2013 calling on all members of Conference to partner with incarcerated persons by
entering into a Prison Initiative Covenant, and
WHEREAS both the gospel (Mt 25) and our Methodist tradition call us to visit those
in prison, and
WHEREAS the Social Principles of the UMC affirm that we should seek restorative
rather than retributive justice, seeking to “repair the damage, right the wrong, and
bring healing to all involved, including the victim, the offender, the families, and
the community.”
THEREFORE BE IT RESOLVED that the New York Conference shall renew its
commitment to ministering in prisons, working for reform of the criminal justice
system, welcoming the formerly incarcerated into congregational life and into
meaningful connections with work and society, educating congregations and
society about issues related to mass incarceration and restorative justice, providing
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opportunities for dialogues and forums with formerly incarcerated and each other,
supporting existing ministries to assist with re-entry into society and other means of
encouraging a successful post-incarceration life, and
THEREFORE BE IT FURTHER RESOLVED that these resolutions will be more fully
explored and all opportunities for ministry shared through a NYAC Symposium, “I
was in prison and you….” , organized by the Conference Board of Church and Society,
to be held on October 1, 2016, and
BE IT FURTHER RESOLVED that this Symposium, “I was in prison and you…..”
shall be encouraged, promoted and universally endorsed by the New York Conference
Office of Connectional Ministries and all other relevant Conference constituencies
with full participation and endorsement, and
BE IT RESOLVED that the Conference Board of Church and Society be expected to
render a full report of the Symposium itself and the initial phase of follow-up at the next
Annual Conference in June, 2017, detailing the nature and extent of our Conference’s
participation in all aspects of prison ministries as outlined in the Prison Initiative.
Submitted by The New York Annual Conference Board of Church and Society, Methodist
Federation for Social Action, Methodists in New Directions, and John Collins,
Barbara Edwards, Paul Fleck, Ed Gooding, Wongee Joh, Erik Rasmussen, Claris
Skerrit, Joseph Upole, Sara Thompson Tweedy, Jayson Dobney, Scott Summerville,
Vicki Flippin, Elyse Ambrose, Melissa Boyer, Thomas Carney, Michael Cobb, Karen
Eiler, Carolyn Hardin Engelhardt, Bruce Lamb, Althea Spencer Miller, Charlotte
Patton, Karen G. Prudente, Jeff Wells

Petition #2016 – AC302 – Criminal Justice Reform Resolution:
Raise the Age

Concur: 121, Non-Concur: 0, Abstain: 1; 100% concurrence, NYAC conference session: adopted

“Be mindful of prisoners as if sharing their imprisonment, and of the ill-treated as of
yourselves, for you also are in the body.” (Heb 13:3)
WHEREAS the New York Annual Conference passed a “Prison Initiative” resolution in
June, 2013 calling on all members of Conference to partner with incarcerated persons by
entering into a Prison Initiative Covenant, and
WHEREAS both the gospel (Mt 25) and our Methodist tradition enjoin us to care for
those in prison, with John Wesley and the original “holy club” at Oxford having set an
example by making visiting incarcerated felons and debtors at Castle prison their first
outside ministry, and
WHEREAS the Social Principles of the UMC affirm that we should seek restorative
rather than retributive justice, seeking to “repair the damage, right the wrong, and bring
healing to all involved” and as people of faith we are called to support accountability,
rehabilitation and restoration for those who offend, and
WHEREAS New York State is one of only two states in the U.S. that treats adolescents
like adults in the criminal justice system, leading to 50,000 sixteen and seventeen
year-olds facing prosecution for minor crimes (73% are misdemeanors) and being
sent to adult prisons where they are more likely to suffer physical and emotional
abuse and recidivate.
THEREFORE BE IT RESOLVED that the NYAC will partner with the Children’s
Defense Fund and others to raise the age of criminal responsibility in New York State
to eighteen in a comprehensive manner, contacting state legislators and the governor
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Petition #2016 – AC303 – Criminal Justice Reform Resolution:
Abolishing Long-Term Solitary Confinement

Concur: 122, Non-Concur: 3, Abstain: 0; 100% concurrence, NYAC conference session: adopted
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to make it clear that court processes, services, and placement facilities need to be
developmentally appropriate, and
BE IT FURTHER RESOLVED that all individuals, churches and entities of the New
York Annual Conference will pledge to learn more about criminal justice legislation
and reforms, embrace opportunities to show support for criminal justice legislation
that encourages restoration and rehabilitation and contact their legislators to urge that
these important bills be brought to the floor for a vote in timely fashion, and
BE IT FURTHER RESOLVED that the conference secretary shall be directed to send
a copy of this resolution to each of the state legislators within the New York Annual
Conference and inform each church of the passage of this resolution by and through
their pastors, lay members of Conference, and lay leaders.
Submitted by The New York Annual Conference Board of Church and Society, Methodist
Federation for Social Action, Methodists in New Directions, and John Collins,
Barbara Edwards, Paul Fleck, Ed Gooding, Wongee Joh, Erik Rasmussen, Claris
Skerrit, Joseph Upole, Sara Thompson Tweedy, Jayson Dobney, Scott Summerville,
Vicki Flippin, Elyse Ambrose, Melissa Boyer, Thomas Carney, Michael Cobb, Karen
Eiler, Carolyn Hardin Engelhardt, Bruce Lamb, Althea Spencer Miller, Charlotte
Patton, Karen G. Prudente, Jeff Wells

“Be mindful of prisoners as if sharing their imprisonment, and of the ill-treated as of

yourselves, for you also are in the body.” (Heb 13:3)
WHEREAS the New York Annual Conference passed a “Prison Initiative” resolution in
June, 2013 calling on all members of Conference to partner with incarcerated persons by
entering into a Prison Initiative Covenant, and
WHEREAS both the gospel (Mt 25) and our Methodist tradition enjoin us to care for
those in prison, with John Wesley and the original “holy club” at Oxford having set an
example by making visiting incarcerated felons and debtors at Castle prison their first
outside ministry, and
WHEREAS the Social Principles of the UMC affirm that we should seek restorative
rather than retributive justice, seeking to “repair the damage, right the wrong, and bring
healing to all involved” and as people of faith we are called to support accountability,
rehabilitation and restoration for those who offend, and
WHEREAS the Social Principles of the UMC further state, “the mistreatment or torture,
and other cruel, inhumane, and degrading treatment or punishment of persons by
governments for any purpose violates Christian teaching and must be condemned and/
or opposed by Christians and churches wherever and whenever it occurs” (#164A), and
WHEREAS between 80,000 and 100,000 incarcerated persons, disproportionately
people of color, are held in solitary confinement daily in American prisons, despite
the fact that the psychological damage is well documented and the U.N. defines this
practice as “torture,” and
WHEREAS the New York Annual Conference hosted a solitary confinement cell
replica at Annual Conference in June, 2016 in order to provide graphic illustration of
the urgency of changing this horrific practice.
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THEREFORE BE IT RESOLVED that the New York Annual Conference of The
United Methodist Church will partner with the National Religious Coalition Against
Torture (NRCAT) and other organizations to fully support the Humane Alternatives to
Long-Term (HALT) Solitary Confinement Act (A4401 / S2659) currently before the
New York State Legislature, and
BE IT FURTHER RESOLVED that members of the New York Annual Conference
of The United Methodist Church will do their utmost to contact their respective
legislators in the New York State legislature during the plenary session of Annual
Conference after this resolution is passed, and will sign the NRCAT petition that has
been circulated during Conference and is available online at www.nrcat.org, and
BE IT FURTHER RESOLVED that members of the New York Annual Conference of The
United Methodist Church will pledge to educate others about and continue to work for
alternative incarceration methods that will respect human dignity and address the mental
health needs of prisoners in a way that will aid in rehabilitation and successful transition
back into society, without resorting to methods considered torture, and
BE IT FURTHER RESOLVED that the conference secretary shall be directed to send
a copy of this resolution to each of the state legislators within the New York Annual
Conference and inform each church of the passage of this resolution by and through
their pastors, lay members of Conference, and lay leaders.
Submitted by the New York Annual Conference Board of Church and Society, Methodist
Federation for Social Action, Methodists in New Directions, and John Collins,
Barbara Edwards, Paul Fleck, Ed Gooding, Wongee Joh, Erik Rasmussen, Claris
Skerrit, Joseph Upole, Sara Thompson Tweedy, Jayson Dobney, Scott Summerville,
Vicki Flippin, Elyse Ambrose, Melissa Boyer, Thomas Carney, Michael Cobb, Karen
Eiler, Carolyn Hardin Engelhardt, Bruce Lamb, Althea Spencer Miller, Charlotte
Patton, Karen G. Prudente, Jeff Wells

Petition #2016 – AC304 – Criminal Justice Reform Resolution:
Federal Sentencing Reform

Concur: 126, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

“Be mindful of prisoners as if sharing their imprisonment, and of the ill-treated as of
yourselves, for you also are in the body.” (Heb 13:3)
WHEREAS the New York Annual Conference passed a “Prison Initiative” resolution
in June, 2013 calling on all members of Conference to partner with incarcerated
persons by entering into a Prison Initiative Covenant, and
WHEREAS both the gospel (Mt 25) and our Methodist tradition enjoin us to care for
those in prison, with John Wesley and the original “holy club” at Oxford having set an
example by making visiting incarcerated felons and debtors at Castle prison their first
outside ministry, and
WHEREAS the Social Principles of the UMC affirm that we should seek restorative
rather than retributive justice, seeking to “repair the damage, right the wrong, and bring
healing to all involved” and as people of faith we are called to support accountability,
rehabilitation and restoration for those who offend, and
WHEREAS the United States has the largest prison population in the world and the
highest level of incarceration per capita among the major industrialized countries
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(With less than 5% of the world’s population, we house nearly 25% of the world’s
prisoners1), and
WHEREAS a disproportionate percentage of those incarcerated are minorities, with
African Americans constituting nearly 1 million of the total 2.3 million incarcerated
population, and minorities receive disproportionately longer sentences, with African
Americans serving virtually as much time in prison for a drug offense (58.7 months)
as whites do for a violent offense (61.7 months). (Sentencing Project), and
WHEREAS numerous studies have shown that prison has not been proven as a
rehabilitation for behavior, as two-thirds of prisoners will reoffend, and
WHEREAS there are numerous opportunities offered, though often rejected, by
faith-based and community organizations that would reduce the inhumane treatment
of prisoners and decrease recidivism through education, programming or productive
activities for eligible prisoners.
NOW THEREFORE BE IT RESOLVED that the New York Conference shall resolve
to partner with the General Board of Church and Society of the United Methodist
Church, which is a member of the Interfaith Criminal Justice Coalition, to urge the
support of legislation which will seek to redress a broken criminal justice system, and
THEREFORE BE IT FURTHER RESOLVED that such action take the form of urging
full support for the Sentencing Reform Act (H.R. 3713, S. 2123), the Corrections and
Recidivism Reduction Act (H.R. 759, S. 467) and the Second Chance Reauthorization
Act (H.R. 3406, S. 1513) which, together, would reduce harsh sentences; incentivize
prison rehabilitation, ban shackling of pregnant women in federal custody and expand
opportunities for Americans returning home after incarceration, and
BE IT FURTHER RESOLVED that all members of the New York Annual Conference
be encouraged to contact his or her respective Senators and Representatives by calling
800-826-3688 to urge support of these bills in order to eliminate deeply rooted racial
and economic injustices in the criminal justice system and support the “creation of a
new system for the care and restoration of victims, offenders, criminal justice officials,
and the community as a whole.”(Social Principles #164Band H), and
BE IT FURTHER RESOLVED that the conference secretary shall be directed to send
a copy of this resolution to each of the federal legislators within the New York Annual
Conference and inform each church of the passage of this resolution by and through
their pastors, lay members of Conference, and lay leaders.
Submitted by The New York Annual Conference Board of Church and Society, Methodist
Federation for Social Action, Methodists in New Directions, and John Collins,
Barbara Edwards, Paul Fleck, Ed Gooding, Wongee Joh, Erik Rasmussen, Claris
Skerrit, Joseph Upole, Sara Thompson Tweedy, Jayson Dobney, Scott Summerville,
Vicki Flippin, Elyse Ambrose, Melissa Boyer, Thomas Carney, Michael Cobb, Karen
Eiler, Carolyn Hardin Engelhardt, Bruce Lamb, Althea Spencer Miller, Charlotte
Patton, Karen G. Prudente, Jeff Wells

There Was No Petition Numbered AC305
1

One in 100: Behind Bars in America 2008, Pew Charitable Trusts, http://www.pewtrusts.
org/~/media/legacy/uploadedfiles/wwwpewtrustsorg/reports/sentencing_and_corrections/
onein100pdf.pdf
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Petition #2016 – AC306 – Celebrating Spirit Given Gifts

Concur: 123, Non-Concur: 2, Abstain: 2; 98.4% concurrence, NYAC conference session: adopted

LEGISLATIVE SECTION 3

WHEREAS the Holy Spirit bestows gifts variously upon all God’s children, and the
diversity of the human family mirrors the splendid diversity of all creation, and
WHEREAS differences of gender, sexual orientation, and gender identity are one
manifestation of this splendid diversity of creation, and
WHEREAS when God declared at creation, “It is good,” this declaration was a wide
and encompassing affirmation of life, including gender, sexuality and the natural
variation in human sexual orientation and gender identity, and
WHEREAS historically the church has been slow to recognize and celebrate the
diversity of the human family in such areas as its understanding of the roles of women
and men, racial equality, sexual orientation and gender identity, and
WHEREAS in his “Letter from Birmingham Jail,” Dr. Martin Luther King Jr. wrote,
“Injustice anywhere is a threat to justice everywhere. We are caught in an inescapable
network of mutuality, tied in a single garment of destiny. Whatever affects one directly,
affects all indirectly,” and
WHEREAS the movement for full civil and ecclesiastical rights for LGBTQI persons
is embedded in the larger historic movement for human rights, encompassing the rights
of ethnic minorities, the rights of women and girls, the rights of religious minorities,
the rights of persons with handicapping conditions, and the rights of have-nots to a
place at the economic table, and
WHEREAS over the last decade there has been in the United States a dramatic shift
in public attitudes towards issues of sexual orientation and gender identity, with
commensurate dramatic gains for LGBTQI persons in the areas of marital and adoptive
rights, and
WHEREAS there is currently in the United States an intense state-by-state effort to
curtail the advances made in advancing the rights of LGBTQI persons, as for example
the adoption by the North Carolina State Legislature of General Assembly Bill 8682 blocking municipal or local government from extending protections to LGBTQI
residents, and so called “religious liberty” legislation such as that passed by the
Mississippi State legislature (HB 1523) enabling LGBTQI individuals and couples to
be turned away from businesses, refused marriage licenses, or denied housing or other
essential services, and Tennessee’s legislation (SB1556) permitting discrimination in
mental health services provided to LGBTQI persons, and
WHEREAS transgender persons are currently facing particularly intense forms of
misunderstanding, discrimination, and even violent attack, and
WHEREAS in many areas of the world LGBTQI persons who choose to identify
themselves publicly or to organize on behalf of greater public understanding of the
nature of sexual orientation and gender identity face the possibility of ostracism,
verbal and physical violence, and even prosecution, imprisonment, or in some cases
death, and
WHEREAS discrimination against LGBTQI persons as well as violence against
LGBTQI persons is very often rationalized in religious terms, and
WHEREAS in 1972 the General Conference of the United Methodist Church enacted
legislation inserting into our Book of Discipline the hurtful characterization of the
lives of persons in same sex relationship as being “contrary to Christian teaching” and
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subsequently added punitive regulations restricting LGBTQI equality in the United
Methodist Church, and at every General Conference since that time the voices of those
wounded by these words and regulations have been raised, and the demand for justice
has been pressed, but the Discipline’s hurtful language has remained unchanged, and
WHEREAS by virtue of the prejudicial teachings denying the rights of LGBTQI
persons to full equality in the life of our denomination and the punitive mechanisms by
which these doctrines are enforced, as for instance in the trial and punishment of Rev.
Frank Schaefer for performing the marriage of his son and in the current ecclesiastical
proceedings against Rev. Cynthia Meyer of the Great Plains Annual Conference on
the basis of her sexual orientation, our denomination has become a spectacle and a
stumbling block to many,
WHEREAS by virtue of this unchanged posture of hostility toward LGBTQI persons,
the United Methodist Church is compromised in its witness on behalf of the dignity,
the full humanity, the safety, and the rights and privileges of LGBTQI persons, and
WHEREAS the Holy Spirit continues to work among us to lift up the splendor of
creation and the diversity of the human family in the wider context of the sacred web
of creation, and
WHEREAS the New York Annual Conference has committed itself to the celebration
of the Spirit given gifts of all its people, and
WHEREAS the New York Annual Conference has committed itself to living out
its historic commitment to the full civil and ecclesiastical rights and privileges of
LGBTQI persons and their families, and
WHEREAS the United Methodist Church cannot rightly claim to be a church of open
hearts, open minds and open doors or to be a church that practices radical hospitality
until our hearts, our minds, our doors and our polity truly are open to all.
THEREFORE BE IT RESOLVED that the New York Annual Conference reaffirms its
historic commitment to the civil and ecclesiastical rights and privileges of all persons,
including LGBTQI persons and their families, and declares its passionate opposition to
continued distinctions of church law that restrict the rights and privileges of LGBTQI
people in the United Methodist Church.
Submitted by MIND – Methodists In New Directions, The Methodist Federation for
Social Action, NY Conference Chapter, New York Annual Conference Board of Church
and Society and Stephen J. Allen, Elyse Ambrose, Rev. Susumu Ando, Rev. Jessica
Anschutz, Rev. Dale Ashby, Rev. Jeannette Bassinger-Ishii, Rev. Sheila Beckford, Rev.
Brian R. Bodt, Rev. Melissa Boyer, Rev. Thomas Carney,Rev. Kun Sam Cho, Michael
Cobb, Rev. John Cole, Rev. John Collins, Mark Davies, Jayson Dobney, Barbara
Edwards, Rev. Karen Eiler, Rev. George Engelhardt, Rev. Paul Fleck, Rev. Vicky
Fleming, Rev. Vicki Flippin, Rev. Roy Grubbs, Rev. Kristina Hansen, Carolyn Hardin
Engelhardt , Robert Hunsinger, Rev. Taka Ishii, Rev. Mel Kawakami, Rev. Wongee Joh,
Jaewon Kim, Bruce Lamb, Dorlimar Lebron, Rev. Lydia Lebron-Rivera, Rev. Bridgette
LeConey, Roena Littlejohn, Kit Mace, Rev. Evy McDonald, Rev. Robert Milsom, Rev.
Karen Monk, Rev. Gene Ott, Charlotte Patton, Karen Prudente, Rev. Erik Rasmussen,
Rev. Timothy Riss, Rev. Denise Smartt Sears, Rev. Alex Souto, Rev. Althea SpencerMiller, Rev. Scott Summerville, Rev. John Thomason, Rev. Sara Thompson Tweedy,
Rev. Joseph Upole, Rev. Javier Viera, Rev. Jeffry Wells, Rev. Dennis Winkleblack
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Petition #2016 – AC307 – Resolution on Divestment from
Fossil Fuel – NY Annual Conference

Concur: 121, Non-Concur: 2, Abstain: 3; 98.4% concurrence, NYAC conference session: adopted

LEGISLATIVE SECTION 3

Psalm 24:1-2 The earth is the Lord’s, and everything in it, the world, and all who live
in it; for he founded it on the seas and established it on the waters.
WHEREAS The United Methodist Church has acknowledged the risks of fossil
fuel dependence for 35 years through its Energy Policy Statement in the Book of
Resolutions, resolution 1001. The investment policy goals of The United Methodist
Church as outlined in the Book of Resolutions, resolution 4071 include investing in
corporations, companies, institutions or funds making a positive contribution to the
realization of the goals outlined in the Social Principles and the Book of Resolutions,
and exclude investing in companies that violate church values, and
WHEREAS the Social Principles state that climate change will bring “severe
environmental, economic, and social implications,” which will “disproportionately
affect individuals and nations least responsible for the emissions.” The Arctic reached
50 degrees above normal during the 2015-2016 winter. Ice is melting, wildlife is dying
and subsistence hunting is giving way to food banks and feeding programs, and
WHEREAS the processes and byproducts related to the extraction of petroleum, coal
and natural gas are damaging to the health of people who work in these industries
as well as those who live on or near extraction sites. The extraction and burning of
fossil fuels exacerbates climate change. Limiting the warming of the earth to 2-degrees
Celsius, the internationally agreed upon limit for human survival, requires that the vast
majority of the world’s fossil fuels be left in the ground. Avoiding the worst impacts of
climate change urgently requires a transition to sustainable energy, and
WHEREAS United Methodists live and serve on the front lines of disasters like
Hurricane Sandy, Typhoon Haiyan, prolonged droughts, devastating floods, massive
wildfires, and other extreme weather events, which will increase in frequency and
severity with climate change. Continued investment in fossil fuel companies undermines
The United Methodist Church’s ministries to the most vulnerable among us--including
those who are hungry, sick and/or living in poverty. Continued investment in fossil
fuel companies signals a grave disregard for the lives of young people.
THEREFORE BE IT RESOLVED that the New York Annual Conference of The
United Methodist Church shall not knowingly make investments in any company or
entity whose core business activity involves the production of petroleum or natural gas.
Core business activity refers to a company’s primary, or central focus of activity and
is an essential element in the company’s economic success. A “core business” is one
that accounts for 10% or more of a company’s revenue derived from the objectionable
products and/or services, and
BE IT FURTHER RESOLVED that the New York Annual Conference of The United
Methodist Church request that the United Methodist Frontier Foundation add a similar
investment screen to its holdings and investments.
Submitted by Ann Craig, Rosinha Pohlman, Paul Fleck, John Collins, Dale Ashby,
Dorothee Benz, Lucy Jones, Tony Mecca, Joseph Upole, Barbara Edwards, Erik
Rasmussen, Claris Skerrit, and Wongee Joh.
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Petition #2016 – AC308 – Inter-Cultural Competency Training
for Elders, Deacons, Local Pastors and Key Leaders
Concur: 117, Non-Concur: 0, Abstain: 2; 100% concurrence, NYAC conference session: adopted

REPORTS / PETITIONS

WHEREAS racism and the underlying reality of white privilege continue to pervade
virtually all social and political institutions in the United States, including the church, and
WHEREAS systemic racism causes grave harm and diminishes the human potential
of all persons and degrades the spiritual and moral level of the U.S. as a nation, and
WHEREAS God has anointed the church, as the body of Christ, to bring good news
to the poor, proclaim release to the captives, recovery of sight to the blind, and to let
the oppressed go free. However, we as the body of Christ have not always fulfilled
these sacred responsibilities in our ministries. We, the NYAC, acknowledge our need
to collectively repent of our participation in racism in our church and our society, and
WHEREAS the members of the Conference Commission on Religion and Race
participated in a 2-day workshop entitled “Effective Christian Leadership in a
Multicultural World” presented by the Kaleidoscope Institute or Rev. Dr. Grace Cajiuat,
and the participants found this training event to be enlightening, inspiring, and profoundly
valuable for doing ministry in the our Conference’s multicultural context, and
WHEREAS the Conference has affirmed during the past six (6) years the value of
anti-racism education for all NYAC clergy and certain lay leaders within the NYAC
(including members of the Board of Ordained Ministry and Conference Commission
on Religion and Race), and
WHEREAS individual persons of color have expressed their perception of instances of
color and ethnic prejudice in the ordination process and in the appointment process, and
WHEREAS multiple cultures exist even in what by appearances seem to be ethnically
homogeneous congregations and meeting the challenges of those cultural differences is
essential for success in ministry, and
WHEREAS cross-cultural and cross-racial appointments have become the norm in our
increasingly multicultural congregations and with our increasingly multi-ethnic clergy.
THEREFORE BE IT RESOLVED that all members of District Committees
on Ordained Ministry, the NYAC Board of Ordained Ministry, the Conference
Commission on Religion and Race, the Bishop and members of the Cabinet shall
participate in comparable Inter-Cultural Competency training, and
BE IT FURTHER RESOLVED that all active ordained elders, deacons, local pastors,
and district hires of the NYAC shall participate in Inter-Cultural Competency training
by the time of the NY Annual Conference session of 2020, and
BE IT FURTHER RESOLVED that comparable Inter-Cultural Competency training
shall be a requirement for ordination, and
BE IT FURTHER RESOLVED that the Conference Commission on Religion and
Race shall be responsible for administering this training program, and
BE IT FURTHER RESOLVED that the Board of Ordained Ministry shall not allow any
candidate to proceed to ordination in the NYAC unless this Inter-Cultural Competency
training has been completed, and
BE IT FURTHER RESOLVED that District Superintendents within the NYAC shall
maintain comprehensive records of those clergy within their district who have and
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have not completed the training, requiring those who have not completed the training
to do so, and
BE IT FURTHER RESOLVED that the Bishop be requested not to appoint any
member of the Board of Ordained Ministry or the Cabinet who has not completed the
training, and that the Bishop require members of her existing Cabinet who have not
completed the training to do so.
Submitted by: Conference Commission on Religion and Race, Conference Board of
Church and Society, Conference Immigration Task Force, The Korean Caucus, Black
Methodist for Church renewal, The Hispanic Caucus, Roena Littlejohn, Adrienne
Brewington, Kathryn Dickinson, Scharlise Dorsey, Joseph Ewoodzie, Paul Fleck,
Gwendolyn Higgins, Les Johnson, Eugene Knoth, Dorlimar Malave, Melodye Merola,
Orlando Morales, Gertrude Nation, Daryl Norman, Luonne Rouse

Petition #2016 – AC309 – Making Orphans and Vulnerable
Children (OVC) a unifier of the Four Areas of Focus

Referred to Connectional Ministries Vision Table to determine within the next two years whether
and how to best implement this strategy. Vote on the referral: For: 85, Against: 17, Abstained: 27
The body affirmed the referral to Connectional Ministries Vision Table and changed the time
period to the next year. Motion carried in plenary.

Petition #2016 – AC310 Stop the Church Trials: A Call for a
Moratorium

Concur: 125, Non-Concur: 1, Abstain: 3; 99.2% concurrence, NYAC conference session: adopted

WHEREAS the 2014 New York Annual Conference declared itself to be a “place where
LGBTQI persons can find safe space, an arena for the expression of and celebration
of their individual gifts in service and ministry, enjoy the blessings of family and
marriage, and participate fully, openly, and equally in the full life of the church;” and
WHEREAS the 2015 New York Annual Conference declared itself to be in solidarity
with and in support of LGBTQI lay persons, clergy, candidates for ministry, and
their families, and further declared as its sacred duty the protection of the full and
equal participation of LGBTQI lay persons, clergy, candidates for ministry, and their
families in the life of the church; and
WHEREAS LGBTQI people are finding welcoming communities in the United
Methodist Church and in the New York Annual Conference; they are finding clergy,
laity and congregations embracing them joyfully as members of the body of Christ, as
United Methodists in good standing, and as gifted children of God entitled equally to
all the ministries, ceremonies and sacraments of the church; and
WHEREAS this welcoming spirit brings to life our conference’s decades-long
commitment to inclusive ministry and also represents the future of the United Methodist
Church, providing signs of repentance and welcome to younger generations, including
LGBTQI individuals, who are questioning their place in a church that practices
discrimination while proclaiming its doors to be open; and
WHEREAS in 1999 the New York Annual Conference adopted a resolution explicitly
reflecting the conference’s belief that the United Methodist Church policy barring
recognition or celebration of “homosexual unions,” “inhibits appropriate pastoral
freedom in grace to respond fully and completely to God’s call to inclusive ministries”
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and urging conference members to accordingly exercise restraint and filing charges
against clergy, and even in the event of Church trials, to devise policies reflecting the
New York Annual Conference’s opposition to UMC policy; and
WHEREAS in 2010, the New York Annual Conference adopoted a resolution
explicitly reaffirming the 1999 resolution, and urging clergy “to minister equally to all
members of their churches and to consider the conference’s call to inclusive ministries
in deciding how to honor their congregants’ covenantal commitments”; and further
“strengthen[ing] its lived efforts to foster inclusive ministries” by recommending
a penalty of one day paid leave for clergy convicted of blessing a gay or lesbian
relationship; and
WHEREAS despite forty-four years of negative UMC teachings and punitive policies
regarding LGBTQI persons and those who minister with and for them, resistance to the
denomination’s harsh and discriminatory policies is increasing and taking on new forms,
and large numbers of LGBTQI clergy have publicly declared themselves; and
WHEREAS the 2016 General Conference not only failed to overcome this impasse; it
was itself brought to crisis by the collision of forces seeking to strengthen the system of
discrimination and punishments with forces demanding that the discrimination and the
punishments cease; and
WHEREAS in response to that crisis and at the insistence of the General Conference,
on Wednesday, May 18, 2016, the Council of Bishops responded by presenting to the
General Conference a proposal entitled An Offering of a Way Forward From the
Council of Bishops; and
WHEREAS An Offering of a Way Forward From the Council of Bishops contains the
following statements:
1.
We understand that part of our role as bishops is to lead the church toward new
behaviors, a new way of being and new forms and structures which allow a
unity of our mission of “making disciples of Jesus Christ for the transformation
of the world” while allowing for differing expressions as a global church.
2.
We recommend that the General Conference defer all votes on human sexuality
and refer this entire subject to a special Commission, named by the Council
of Bishops, to develop a complete examination and possible revision of every
paragraph in our Book of Discipline regarding human sexuality. We continue to
hear from many people on the debate over sexuality that our current Discipline
contains language which is contradictory, unnecessarily hurtful, and inadequate
for the variety of local, regional and global contexts.
We will name such
a Commission to include persons from every region of our UMC, and will
include representation from differing perspectives on the debate. We commit
to maintain an on-going dialogue with this Commission as they do their work,
including clear objectives and outcomes. Should they complete their work in
time for a called General Conference, then we will call a two- to three-day
gathering before the 2020 General Conference.
3.
We will continue to explore options to help the church live in grace with one
another - including ways to avoid further complaints, trials and harm while we
uphold the Discipline. We will continue our conversation on this matter and
report our progress to youand to the whole church. and;
WHEREAS the 2016 General Conference 2016 adopted the proposal of the Bishops, and the
process outlined therein is unfolding; and
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WHEREAS the initiation of or continuation of punitive actions against LG BTQI persons
seeking to live as equal members of the United Methodist Church or the initiation of or
continuation of punitive actions against clergy who minister with LGBTQI persons serves to
inflict further harm, as has been acknowledged by the Council of Bishops in An Offering of a
WayForward, andtopoison the atmosphere for the dialogue that has been initiated;
THEREFORE BE IT RESOLVED: the New York Annual Conference calls for a moratorium
on the initiation and processing of complaints and the initiation of investigations and trials
based upon the sexual orientation or marital status of faithful United Methodists or involving
clergy for conducting same-sex weddings weddings, and we urge our bishop to follow the
expressed will of the annual conference in these matters.
Submitted by: MIND - Methodists In New Directions MFSA- NY Chapter: Stephen J.
Allen, Elyse Ambrose, Rev. Dale Ashby, Rev. Melissa Boyer, Lea Matthews, Dorlimar
Lebron, Rev. Robert Milsom, Rev. Adrienne Brewington, Rev. Ron Thompkins, Roena
Littlejohn, Rev. Thomas Camey, Michael Cobb, Rev. John Collins, Mark Davies, Carolyn
Hardin Engelhardt, Rev. Wongee Joh, Bruce Lamb, Rev. Lydia Lebron-Rivera, Kit Mace.
Charlotte Patton, Karen Prudente, Rev. Alex Souto, Rev. Althea Spencer-Miller, Rev. Scott
Summerville, Rev. John Thomason, Rev. Sara Thompson Tweedy Rev. Javier Viera, Rev.
Jeffry Wells, Rev. Dennis Winkleblack, Rev. Bill Pfohl, Rev. William Shillady, Dr. Dorothee
Benz, Jayson Dobney, Rev. Karen Eiler, Rev. George Engelhardt, Rev. Paul Fleck, Rev.
Vicky Fleming, Rev. Vicki Flippin, Rev. Roy Grubbs, Rev. Kristina Hansen, Rev. Heather
Sinclair, Rev. Randy Nugent, Rev. Lucy Jones, Pastor Ximena A. Varas

Petition #2016 – AC311 - Resolution on Reproductive Justice
& the Religious Coalition for Reproductive Choice

Concur: 125, Non-Concur: 0, Abstain: 3; 100% concurrence, NYAC conference session: adopted

United Methodist Church agencies were among the founders of the Religious Coalition
for Reproductive Choice (RCRC), in 1973. At the most recent General Conference,
the United Methodist Church voted to sever its relationship with the RCRC.
RCRC is:
As an organization committed to actualizing reproductive justice, RCRC is expanding
beyond the bitter abortion debate to seek solutions to pressing national problems
such as disparities in access to reproductive health services, unintended pregnancy,
the spread of HIV/AIDS and STIs in already marginalized communities, inadequate
health care, and severe attacks on privacy and the moral agency of women. We support
access to comprehensive sexuality education, family planning and contraception,
affordable child care and health care, and adoption services as well as safe, legal,
abortion services, regardless of income or any other unique circumstance. We work for
public policies that ensure the medical, economic, and educational resources necessary
for healthy families and communities that are equipped to nurture children in peace
and love. http://rcrc.org/homepage/policy/
[RCRC] policy work is broken down into four areas:
• Access to abortion care
• Access to contraception
• Access to sexuality education
• Religious liberty
In 1973, the Roe V. Wade Supreme Court case, ruled that a woman’s reproductive decisions
are a matter of personal privacy, protected by the constitution. In addition to supporting a
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woman’s right to control her own body, this decision affirmed the separation of religion and
state since faith groups have a wide range of opinions on the topic.
In 1976, the Hyde amendment denied women receiving public assistance any access to safe
abortions and made them targets of scrutiny, even if they went to Planned Parenthood for
and ultrasound and pre-natal care.
As AIDS surge in the 1980’s the Helms amendment made HIV/AIDS resources contingent
on blocking abortions so that women raped in war and women who are Peace Corps
volunteers could not access abortions and women’s health care in general has suffered. To
this day, women in the military must pay for abortions out of their own pockets. https://
www.guttmacher.org/about/gpr/2013/09/abortion-restrictions-us-foreign-aid-history-andharms-helms-amendment
The United Methodist Church has its own statement in support of a woman’s right to the
full range of reproductive health care and urges women to make prayerful and ethical
decisions in consultation with her doctor and family.
Virulent anti-women forces have assassinated medical doctors, created gauntlets of terror
for women entering health care facilities, lied about health procedures such as late-term
extractions, and broken laws by spying on health care administrators.
Besides the obvious need to challenge these virulent forces and to provide the full range of
health care for women and their families, this is a matter of women’s moral, religious and
ethical agency.
Intransigent patriarchy places life and death decisions in the hands of men who have
repeatedly demonstrated through war, rape, domestic violence, vigilante groups, and more,
that their moral and ethical decision making can be severely scrutinized and critiqued—if
not condemned outright. It is time to infuse all life and death matters with the presence and
agency of women—starting with decisions about our own bodies.
RCRC is working for reproductive justice for women and families in the United States and
the world. We must support such efforts.
BE IT RESOLVED that the New York Annual Conference of The United Methodist Church
become a member of the Religious Coalition for Reproductive Choice and encourage
RCRC to cite demographic and geographic profile of the New York Annual Conference, if
it is useful to the RCRC advocacy.
Submitted by: J. Ann Craig, lay member, New Paltz United Methodist Church; Michael
Cobb, Yale Divinity School, candidate for ordination NYAC; NYAC Board of Church and
Society, and NYAC Methodist Federation for Social Action

Petition #2016 – AC312 Resolution on Immigration

Concur: 125, Non-Concur: 0, Abstain: 2; 100% concurrence, NYAC conference session: adopted

And when a stranger sojourns with you in your land, do not oppress him/her. Let the
stranger ... be to you as the native along, and you shall love him/her as yourself.
—Lev. 19:33,34
“Do not neglect to show hospitality to strangers, for some that have done this have
entertained angels without realizing it!” 						
—Hebrews 13:12
WHEREAS, we recognize that the reality of today’s global migration is often caused by
complex economic and political situations that force individuals to relocate;
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WHEREAS, large number of refugees from war and conflict have been forced to rely on
smugglers rather than regular channels, causing numerous deaths;
WHEREAS, the US has received very few Syrian refugees, and the US response to Central
America women and children has been to provide aid to Mexico to keep them out of the
US, at a high cost to their human rights2;
WHEREAS, policy makers in the US and EU increasingly seek to divide “deserving”
refugees from “undeserving” economic migrants, while both, in fact, are fleeing desperate
situations and deserve full recognition of their human rights;
WHEREAS, the present systems have created great suffering with heartbreaking
consequences; many people have died tragically trying to cross the border, children
and families have been separated due to deportation, and several United Methodist
congregations, including Hispanic/Latino congregations, have been decimated;
WHEREAS, xenophobia towards refugees and Muslims in the political climate of our
country in 2016 has increased significantly, hindering compassionate responses to the
spiritual, material and legal needs of persons whose lives are in crisis.
WHEREAS, as persons of faith we recognize this moment as a call to recognize the human
and civil rights of our immigrant brothers and sisters, allowing them to come out of the
shadows into a life of peace and hope;
WHEREAS, we are all children of God;
WHEREAS, the call to radical hospitality and faithfulness of the church is measured by
how we treat and advocate for the most vulnerable in our societies;
WHEREAS, while we are encouraged by the many voices calling for just immigration
reform we remain concerned that there are proposals that do not include all the actions
needed to create a just and humane reform of our immigration laws;
THEREFORE, we call on every United Methodist in the New York Annual Conference to
openly and forcefully:
1.
Advocate to our respective United States Congressional Representatives and
Senators for changes that will reunify families; protect separated children,
provide a path for citizenship, protect the rights of all workers including the
undocumented, and to recognize the gifts and the contributions that immigrants
are making to our nation;
2.
Monitor state policies to be sure that anti-immigrant legislation does not pass;
3.
Affirm state laws protecting immigrants;
4.
Explore municipal action (e.g., affirming municipal IDs);
5.
Advocate the President close Family Detention Centers;
6.
Advocate for an end to ICE Raids; and
7.
Advocate for an increase in Syrian refugees to the U.S.
8.
And that the Immigration Taskforce shall inform, on a regular basis, clergy
and churches of the NYAC as to how local churches can be supportive of all
of the above.
Submitted by: The Immigration Task Force of The New York Annual Conference, The
New York Annual Conference Board of Church and Society, Methodist In New Directions
(MIND), Methodist Federatiion For Social Action (MFSA), Hispanic Council, Daisy
Tavarez, Pat Chuppee, Warren Whitlock. Bruce Lamb, Karina Feliz, Millie Rivera-Velez,
Rev. Sara Thompson Tweedy, Jayson Dobney, Rev. Scott Sommerville, Rev. Vicki Flippin,
2
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Elyse Ambrose, Rev. Melissa Boyer,Rev. Thomas Carney, Michael Cobb, Rev. Karen Eiler,
Carolyn Hardin Engelhardt, Rev. Wongee Joh, Rev. Dr. Althea Spencer Miller, Charlotte
Patton, Karen Prudente, Rev. Jeff Wells

Petition #2016 – AC313 – NYAC Commitment to Engage
Racial Healing

Concur: 114, Non-Concur: 2, Abstain: 2; 98.3% concurrence, NYAC conference session: adopted

REPORTS / PETITIONS

WHEREAS the General Conference of the United Methodist Church has mandated
that each annual conference hold An Act of Repentance and Reconciliation service of
worship regarding the church’s relationship with people of African descent; and
WHEREAS the New York Annual Conference of the United Methodist Church will
hold such a service on Friday, June 10,2016 at its session at Hofstra University; and
WHEREAS that service outlines seven covenant steps for making our denomination
and our local churches more welcoming to persons of African descent as follows:
• the affirmation of racial and ethnic identities in the United Methodist Church
• respect for African-American traditions of praise and prayer in the United
Methodist Church
• active and intentional listening to the concerns of ethnic caucuses and organizations
within the United Methodist Church
• Economic Development Action Plans for Equality and Parity in the United
Methodist Church
• shared facilities for multi-cultural ministries in the United Methodist Church
• prayers of repentance in intentional frequent cross-cultural worship in the United
Methodist Church
• annual study of United Methodist doctrine and “Our Theological Task” ( 105,
2012 Book of Discipline) in each district of the United Methodist Church; and
WHEREAS these seven steps are meaningless if they are not actively enacted
throughout the conference on local church, district, and conference levels; and
WHEREAS ethnic and racial stratification continue to have negative effects on our
common life as Methodists, and churches and local clergy need support in achieving
better ends;
THEREFORE BE IT RESOLVED that the presiding clergy of each charge or local
church report to the respective district superintendent annually regarding the steps
being taken to implement the Seven Step Covenant as the conference moves towards
full compliance; and
BE IT FURTHER RESOLVED that the Connectional Table, the Conference
Commission on Religion and Race, the Conference Board of Church and Society, the
bishop and district superintendents use and promote these covenant steps throughout
the annual conference; and
BE IT FURTHER RESOLVED that the annual reports the NYAC of the Director of
Connectional Ministries and the Cabinet include the progress on fulfilling these seven
covenant steps.
Submitted by the Commission on Religion and Race, and Sheila Beckford, Adrie1me
Brewington, Kathryn Dickinson, Carolyn Englehardt, Joseph Ewoodzie, Vicki Flippin,
Roena Lilttlejohn, Les Johnson, Eugene Knoth, Melodye Merola, Gertude Nation, Tim
Riss, Luoanne Rouse, Charles Ryu, Laurel Scott, Denise Smartt Sears, Ian Straker,
Elaine Winward
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SECTION 4: LEADERSHIP/COMMISSIONING
Committee on Episcopacy

Rev. Dr. Constance Y. Pak, Chair
Concur: 81, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

LEGISLATIVE SECTION 4

101. The Episcopacy Committee met twice in 2015 (4/08/15, 9/24/15) and once in
2016 (2/29/16) at the Conference Center with working dinners prepared by the
committee members at 6:00 p.m. However, since there were a few important
matters/projects to deal with, such as the Profile of Conference/ Episcopal Area
of the NYAC, the committee members have constantly communicated and
stayed in touch via numerous e-mails, phone calls and texts.
102. The present members of the Episcopacy Committee are as follows. Clergy (7):
Ebenezer Aduku, Mel Kawakami, Herbert Miller, Constance Pak, John Simmons,
Bette Sohm, Ximena Varas. Laity (9): Tiffany French (Representative from the
Board of Trustees), Betty-Lynn Gannon, Chan Gillham, Judy Hoffman, Kevin
Smith, Renata Smith, Seymour Thomas, Rashid Warner, Warren Whitlock. Exofficio (2): Rev. Bill Shillady and Mr. Frederick Brewington (members of the
Episcopacy Committee of the Northeastern Jurisdictional Conference). Since
the Book of Discipline says that staff should not be included in the Episcopacy
Committee, Cheryl Fortune (Bishop’s Assistant) and Rev. Robert Walker
(Assistant to the Bishop) have been removed from the committee’s distribution
list since April 2015. The job description of the Assistant to the Bishop was
reviewed and revised by Bishop Jane Middleton and Rev. Robert Walker.
103. The main project that had occupied the Episcopacy Committee in 2015 was
working on the Profile of Conference/Episcopal Area. It was requested by the
Committee on Episcopacy of the Northeastern Jurisdictional Conference by the
end of February 2015, and was submitted on November 1, 2015. This is done to
assist the Northeastern Jurisdiction as they seek to match the gifts and graces of
episcopal leaders with the needs and aspirations of particular areas and assign
episcopal leadership to the annual conferences.
104. For the process of gathering the information for this profile, the Episcopacy
Committee of the NYAC used an on-line survey to all conference leaders and
clergy and laity of the conference. It was the first time to open to the public
(wider circles and individuals) via electronic method in order to include as
many voices as possible. The Chairperson compiled and organized all the
responses. And then, requests were sent numerous times to the chairpersons
of the active committees, boards and caucuses in the NYAC (about 80) asking
each group to respond to Questions #3 – #7 of the profile. A sub-committee
also assumed responsibility for profile Question 1 & 2 by contacting and
collecting demographic information and statistical data from various resources,
such as the offices of Connectional Ministries, Congregational Development
and Revitalization, and Administrative Services. At the meeting of September
24, 2015, major discussions helped the committee focus the responses, and
the committee members were assigned to consolidate and edit the diversity of
survey responses. Two sub-committee members have compiled, edited, and
polished these drafts from each member. During this long, tedious process, the
committee members had worked hard cooperatively. It was accomplished by
the great team work! Many thanks to the committee members!

2016 New York A nnual Conference - 203

REPORTS / PETITIONS

105. The Episcopacy Committee would like to express our deep gratitude to all people
and churches for their prayers and support for the New York Annual Conference
and Bishop Jane Allen Middleton. Our committee has been there to help and
support Bishop Middleton throughout the year as well. With her leadership, our
conference has been stabilized and is moving forward. As soon as she began her
interim residency in the beginning of 2015, she expressed her three-fold call in
this time among the NYAC: to heal (because there has been a lot of pain around
the recent experiences of this conference); to empower; and to prepare for the
next Bishop. That has helped her focus on how she spends her time. Certainly, it
has been a busy year for her. Besides her ordinary administrative tasks, Bishop
Middleton participated in Sandy Recovery Volunteer Mission with extended
cabinet in July 2015, travelled to Cambodia and South Korea in November
2015, and to Sierra Leone in March 2016 for the dedication of the school named
after her. This school, which has been operating for three or four years, caters
to middle school students, but there are plans to expand to serve those in K-12
in the future. As her farewell gift, the NYAC is planning to collect offerings and
donations for this school during the conference time in June 2016.
106. As of March 2016, Bishop Middleton has accomplished her goals as such:
initiated Focus Group emphasis on excellence in clergy leadership, local
churches and Conference; helped NYAC heal after the death of Bishop McLee
and several interim Bishops; presented various website messages to NYAC;
approximately 200 personal communications sent to NYAC pastors/families;
established PEG (Pastoral Excellence Groups through Focus Group); formed
the Episcopal Transition Team; made the following hiring decisions (Rev.
Matthew Curry, Director of Connectional Ministries and Rev. David Gilmore,
Director of Congregational Development and Revitalization). Additionally, she
has a few more on-going projects to pursue: continue to raise donations for
the Imagine No Malaria campaign; revitalize and work to secure funding for
renovation of Conference Center (completion anticipated by September 2016);
advise on sale of Episcopal residence and plan purchase of new residence. We
hope and pray that she continues and completes her work with good health until
August 2016 and thereafter.
107. The most urgent matter the Episcopacy Committee faces is to purchase a
new Episcopal residence. According to the Board of Trustees’ report, the old
Episcopal residence in New Rochelle closed its sale on February 23, 2016.
Since then, the Trustees hired the realtor for the purchase of the new house. We
are still concerned about the amount of time this process is taking in order to
meet a September first deadline for the new Bishop.
108. At this point, the Episcopacy Committee has no idea about how the future will
unfold for getting a new Episcopal leader. There is discussion on a possible
reshaping of the Northeastern Jurisdiction. As the membership numbers drop,
we may lose a bishop in the NEJ, and therefore possibly rewrite the borders
of the Annual Conferences. Even though there is currently no model that will
directly impact the NYAC, we need to be prepared for any decisions made
by the General Conference in May 2016 and the Northeastern Jurisdictional
Conference in July 2016.
109. The Conference Center will be under renovation, starting in May 2016, and we
are still in the process of buying a new Episcopal residence. In the meantime,
Bishop Middleton will finish her interim term and a new Bishop will be assigned
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soon. The Episcopal Transition Team which was formed by Bishop Middleton
tentatively set the date for the Welcoming Event for a new Bishop on September
25, 2016. The farewell event for Bishop Middleton will take place during the
NYAC in June 2016. There are a lot of tasks ahead of us and many things will
happen in the near future. We are anticipating a very busy and hectic summer
and fall. However, the Episcopacy Committee of the NYAC will faithfully carry
out its duties and work hard for creating and strengthening the healthy body
of God’s community in the NYAC. With that attitude and vision in mind, we
sincerely ask the whole community of the NYAC to pray for us, support us, help
us and work together with us to march on to the Promised Land.

LEGISLATIVE SECTION 4

Conference Lay Leader / Board of Laity
Renata Smith

Concur: 84, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. Every layperson is called to carry out the Great Commission (Matthew 28:1820). The ministry of the laity, their Christ-like examples of everyday living as
well as the sharing of their own faith experiences of the gospel, is the primary
evangelistic ministry through which all people will come to know Christ and
the United Methodist Church will fulfill its mission.” (The Book of Discipline,
2012, Paragraph 127)
102. In order to fulfill the goal of providing direction and support for laity in
ministry at all levels, several lay persons were invited by the Board of Laity
to attend a Northeast Jurisdiction conference on transformational leadership
held in Pennsylvania in October. Workshops included 21st century stewardship,
spiritual leadership in millennial culture, ministry in the margins and stepping
outside and developing leadership in an intercultural world.
103. District lay leaders and their associates did an excellent job of training and
providing resources for lay leaders and lay members of annual conference.
On Long Island East, Lorraine Leak, district lay leader and Michelle Sanchez,
director of lay servant ministries, facilitated two trainings focusing on the role
of the lay servant and the lay leader. Junior Dixon, lay leader, Long Island West
District, led a one day workshop for lay leaders and lay members of annual
conference. New York/Connecticut District lay leader, Marie Bell facilitated lay
leader/lay member training in two locations. Mitch Underwood, lay leader and
Mary Brevigleiri, director of lay servant ministries in the Connecticut District,
led similar trainings in Connecticut. Catskill-Hudson District where Margaret
Howe is lay leader had an orientation to annual conference in two locations for
clergy and laity. In the Metropolitan District, Daisy Tavarez, lay leader, and
associates, Bruce Meighan, Evelyn Brunson and Theodora Cross, facilitated a
leadership event attended by clergy and laity. The theme was Prayer, the most
vital tool of any leader. Rev. Alpher Sylvester, pastor of Grace St. Albans in
Queens our speaker.
104. The laity led incubator process is an experiential small group study in the areas
of covenantal living, worship, evangelism, small groups, missions, stewardship,
and effective lay leadership. A group of ardent laity in the Connecticut District
under the leadership of Lisa Bosworth and Mary Brevigleiri, Certified Lay
Ministers, took this spiritual growth journey together. This is an excellent
way for laity to understand the theological and biblical basis for serving in the
church. We hope other districts will engage in this process.
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105. Thanks to Margaret Howe and Mary Brevigleiri who have shared the role of
interim director of Lay Servant Ministries. A new director will be named.
106. A number of dedicated lay persons have continued to pray for our annual
conference through a five minute prayer/devotional via conference call in
the weeks leading up to annual conference. Thanks to Warren Whitlock for
coordinating this. You are invited to participate.
107. Mitch Underwood gave valuable training on many resources available to laity
at our November 2016 meeting. The Handbook for Lay Leaders and a Lay
Member’s Guide to Annual Conference have been updated and are available,
along with helpful links on the newly designed laity web page. Thanks to Susan
Kim and Barbara Eastman for their help with this.
108. Thanks to the district lay leaders who assisted in calling lay members of annual
conference who did not attend in 2015. We have heard your stories and we
thank God for the service given by lay members in the NYAC. We hope that
through this contact, there will be increased attendance in 2016.
109. Interim Bishop Jane Middleton has continued to meet with me regularly to
discuss matters relating to the laity and the church in general. Her leadership
and support have been invaluable. Director of Connectional Ministries, Rev.
Matt Curry and the staff at the conference center have been responsive to
my many requests and I am deeply grateful for this. My sincere thanks to the
members of the Board of Laity who have served with me since 2008 and to the
laity and clergy who have encouraged me during my tenure as conference lay
leader. Every blessing to the new conference lay leader.
110. To God be the glory.

Conference Committee on Lay Servant Ministries
Mary Brevigleiri, Interim Director

Concur: 84, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. Lay servant ministry committees function in all six districts of the NYAC. All
of the districts offer basic courses throughout the year along with a variety of
advanced classes.
102. Catskill Hudson co-directors are Eugene Knoth and Margaret Howe. Two
basic classes were offered this past year. Advanced classes were Leading in
Prayer, Accountable Discipleship, Lay Pastoral Care Giving, Transforming
Evangelism, and Planning Worship.
103. NY/CT director is Marie Bell. Four basic classes were offered last year. Advanced
classes were Rediscovering Your Spiritual Gifts, Introducing the Bible, Invitation
to the New Testament, and Invitation to the Old Testament. Some of the advanced
classes were offered through the Lenten School of Religion.
104. Metropolitan co-directors are Joy Rhodes and Kim Wilson-Owens. Basic
courses in English were held in three locations. A basic course in Korean was
hosted by Mamaroneck UMC. Advanced courses offered were Transforming
Evangelism, Life Together in the United Methodist Connection, and Justice in
Everyday Life.
105. CT director is Mary Brevigleiri. Three basic classes were held last year.
Advanced classes were Leading in Prayer, Lay Pastoral Care Giving, Small
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107.
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108.
109.

110.

Group Ministry, Preaching in the United Methodist Church, and Helping With
End of Life Decisions.
Long Island East co-directors are Michelle Sanchez and Rev. Chong II Kim.
Basic courses and a selection of advanced courses were offered throughout
the year.
Long Island West director is Junior Dixon. Basic courses and a variety of
advanced courses were taught in this district.
There was a good variety of advanced classes offered throughout the districts. Lay
servants may take classes in any district and receive full credit upon completion.
All classes are listed on the NYAC calendar.
With the blessing of our bishop and all of the district superintendents, our laity
in the NYAC continue to grow in their faith by the variety of training offered to
them. Our mission is to open doors for laity to learn how to be empowered by
the Holy Spirit to be active disciples partnering with their pastors in ministry.
Thanks to the cooperation of our clergy, laity is learning to be open to new ways
of doing ministry in their own churches, in their communities, and in the world.
Thank you to everyone who led a classes, to every church who opened their
spaces to host a class, and to the many people who helped by providing
hospitality during our time with you.

Board of Ordained Ministry

Bill Pfohl, Chairperson; Lydia Lebron-Rivera, Vice Chairperson
Concur: 68, Non-Concur: 15, Abstain: 1; 81.9% concurrence, NYAC conference session: adopted
in the plenary session

101. Waiting for God’s New Thing: Why Better Isn’t Good Enough was published in
April of 2015 by the Texas Methodist Foundation and authored by celebrated
consultant Rev. Gil Rendle. The words of this document echo what many
across the denomination, including our NYAC Board of Ordained Ministry has
been experiencing for some time. A reality that was made even more palpable
through the Northeast Jurisdictional SEE, KNOW, LOVE event held in Hershey,
Pennsylvania in October; that the church must do more than simply seek the
order that we have most recently become accustomed to if we are to faithfully
follow Jesus Christ. This realization is a particular challenge for a body that
is charged to set standards, and provide an arena of consistent integrity and
accountability in a transparent way. The mixture of seeking to improve some
elements that can and should be approved at the same time that we also open
up to God’s new thing is a challenging path to walk. That is the walk that the
NYAC BOOM has pursued, and our steps became more obvious is this year.
102. Continuity and Improvements
103. The Clergy effectiveness standards developed earlier in the quadrennium
provide a general guideline for how we believe fruitful ministry is most often
realized. Effective clergy will manifest the making of disciples of Jesus Christ
for the transformation of the world by,
• Preaching, teaching, leading in worship, and joyfully embodying a life
of faith, hope and love in Jesus Christ.
• Casting a vision for the church and helping the church make the vision
a lived reality
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Identifying and equipping lay leaders and ministry partners for the
mission of the church
• Engaging in holistic pastoral care both to self and to the community
• Demonstrating a commitment to the mission of The United Methodist
Church and the church universal through accountability and integrity
in all personal and professional relationships
The Board has continued to develop the training mechanisms which will help
local churches and other ministry settings both support and partner with their
pastoral leaders. We also have begun to communicate the conference clergy
spiritual formation expectations adopted last year as well as encouraging a
healthier environment in which the love of neighbor enhances our ability to
love God.
We have maintained the continuity foundations which enhance clarity and
communication such as multiple trainings for clergy mentors, ministry
orientation for those exploring a call, and multiple trainings of District
Committee of Ministry members so that we are functioning is an appropriately
consistent way. The provisional clergy members ministry project protocols
have been vetted and full implementation of these will be demonstration as
candidates come for their ordination interviews in November of 2016. In all
of these matters and more we have been clarifying and further developing our
methods and developing a Board of Ordained Ministry Manual so that future
BOOMs have a historical foundation from which to reflect how God is moving
in their time. We are excited to offer improved continuity through the hiring
of Gail Boykin as a part time staff person to help manage our multifaceted
ministry. These improvements have been helpful and we expect them to
continue to expand fruitfulness.
Going Beyond Better: God’s New Thing
On April 16, 1963, The Rev. Dr. Martin Luther King, Jr., wrote an open letter
from the Birmingham jail, where he had been imprisoned for non-violent marches
protesting segregation. He wrote his Letter from the Birmingham Jail, in part, to
express his frustration with those who voiced support for the cause of civil rights,
but who urged patience and order rather than action. In that letter, Dr. King wrote:
“I have almost reached the regrettable conclusion that the Negroes’
great stumbling block in the stride toward freedom is not the White
Citizens’ “Councilor” or the Ku Klux Klanner, but the white moderate
who is more devoted to “order” than to justice; who prefers a negative
peace which is the absence of tension to a positive peace which is the
presence of justice.”
With regard to the matter of mandatory exclusion of Gay and Lesbian clergy
persons from ordained ministry, or LGBTQI persons from candidacy in our
United Methodist discernment process, we choose to acknowledge and publicly
affirm the perspective and values adopted by the NYAC in Petition #2014 -303
(2014 Journal pg. 174) “Our Vision of a Beloved and Just Community.” A super
majority of the Board concluded that the time for us to be still and wait had
come to an end that that we would publicly affirm that Lesbian, Gay, Bi-Sexual,
Transgender, Questioning, Intersexed, as well as Straight candidates will be
given equal consideration and protection in the candidacy process. We also
informed the District Committees on Ordained Ministries of these affirmations
and instruct them to abide by these guidelines.
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109. We do not pretend to know all that God is doing in our midst and how the
proclamation of God’s saving love through Jesus Christ will be heard and
experienced. We recognize the seriousness of maintaining good order, but we
also hear Jesus’ words that righteousness is not a manifestation of works alone,
and in fact that “our righteousness must exceed that of the Scribes and Pharisees
if we are to see the Kingdom of God,” Matthew 5:20.
110. Closing the door on any who report a call from God without even listening for
God’s voice in their fired up tongues is regularly challenged in the scriptures.
God has consistently surprised the community of faith by those who are chosen
for service and witness; from Abraham and Sarah, Moses, Deborah, David, a
multitude of Mary’s, and a pharisee named Saul who didn’t see until he was
blinded. We pray for the unity of the church; a unity that is centered in Jesus
Christ the Word of God, and not in our dimly lit mirrors of mediocre love.
111. As United Methodists we believe in God’s commitment to our full sanctification,
and our responsibility to co-operate on that journey. Sometimes that cooperation
has been as radical as in September 1784, when John Wesley made the decision to
ordain several preachers for the church in America, and he also set aside Thomas
Coke for the role of Superintendency to continue the process of ordaining leaders
for the church in America. Sometimes “better” isn’t good enough, and it is our
task to perceive the new thing that God is doing. (Isaiah 43:18-19)
112. Evaluation Events – St. Thomas Seminary in Bloomfield, Ct. was the site for
our interview events. In November the Board considered 17 candidates for
ordination, and in March considered 16 candidates for commissioning.
113. The Board recommends approval of David Clegg for ordination as a deacon
and full member in the New York Annual Conference.
114. The Board recommends approval of David Collins, Alex da Silva Souto, Gia
Hall, Lori Hartman, Richard Hayes, Mi Young Kang, Roslyn Lee, Won Tack
Lee, Sung Min Moy, Carole Paynter, Todd Pick, Matthew Schaeffer, Marva
Usher-Kerr, and Julia Winward for ordination as elders and full members of the
New York Annual Conference.
115. The Board recommends approval of Janet Cox, Lea Matthews, Elyse Minson,
and Maria Pia Seirup for commissioning as provisional deacons in the New
York Annual Conference.
116. The Board recommends approval of Carol Bloom, Dong Hyun Choi,
Susan Chupungco, Bruce Lamb, Wendy Paige, Angela Redman, Paul Smith,
Jody Spiak, and Elon Sylvester for commissioning as provisional elders in the
New York Annual Conference.
117. Local Pastors Licensing School
Rev. Eileen Daunt and Rev. Gene Ott served as the Co-Directors for the NYAC’s
second Local Pastors Licensing School. The school was held at St. Thomas
Seminary in Bloomfield, CT.
118. There was one module held each month for four months. The students arrived
on a Thursday evening and classes were held on Friday and Saturday. The four
modules were 1) Worship & Preaching, 2) Sacraments, Spirituality & Pastor
as Educator, 3) Pastoral Care & Special Worship Services and 4) Mission/
Outreach and Administration. Each student also completed the General Board
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of Discipleship’s “United Methodism 101.” All of the modules had practical
homework assignments.
A total of 18 students attended the school, one was from outside the NY
Conference boundaries’ (Western PA). Fourteen completed all the sessions in
NY. All the students are currently in the process of becoming licensed local
pastors. Four of our students completed the balance of their LPLS studies by
attending the modules they had missed at the Greater New Jersey LPLS.
Our staff of eight instructors were excellent and the students were very grateful
for the learning experience. The next session of the Local Pastor’s Licensing
School will be held this autumn under the continued leadership of Gene Ott and
Eileen Daunt.
Compass Report for Annual Conference 2016, Lynda J. Bates-Stepe, Dean,
Compass Program
Compass is a non-evaluative program for Residents in Ministry that
provides opportunities for clergy relationships and diverse ministry
experiences to foster positive collaborative relationships and fruitfulness
in ministry.
Compass includes everyone who has been Commissioned (known as a Residentin Ministry) and Provisional members from other conferences or denominations
transferring into the New York Annual Conference.
In 2015-2016 we had 40 Residents-in-Ministry (39 from the NYAC and one
from the Presbyterian Church of America); 32 were in their first two years of
Residency which are the most active Compass years. All 40 are followed by
Compass and meet regularly with their Clergy Mentors until they are ordained.
The newest members are involved in our orientations sessions and retreats.
We had a wonderful day long orientation meeting in September of 2015 which
included time with the Bishop and Cabinet. This was the opportunity for
Residents to get to know each other, the conference staff and the bishop and
district superintendents.
In October of 2015 we also worked with members of the Board of Ordained
Ministry Task Force on the Ministry Project. This is still a new process for
our Residents in Ministry so all Residents and their Mentors were invited to
an informational meeting to learn in detail about the process. Compass is not
involved in or responsible for evaluating the Ministry Projects but because it is
so new we wanted to make sure everyone knew what was expected.
Every fall the Frontier Foundation sponsors a three day Clergy Finance
Training seminar giving the Residents helpful information on church and
personal finances.
Our Winter Retreat this year was called “Authentically You” and built upon the
experiences many of our Residents had when they attended SeeKnowLove, the
NEJ Leadership Training. Attendees took the Emotional Quotient Inventory
(EQ-i) details of which were presented by our own Rev. Bill Pfohl. We also
shared with other clergy in many different settings around the topic of remaining
true to ourselves and our own discipleship even in the variety of ministry settings
within our Annual Conference. It was well received by the Residents.
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128. Every spring the Residents have the wonderful opportunity to experience a
three day Spirituality Retreat led by Rev. Tilda Norberg. It is an anticipated and
appreciated component of the Compass program.
129. There is a Compass Planning Team that puts together these events, all with the
goal of making a newly Commissioned member of our Annual Conference feel
more connected, supported and effective in their ministry. My thanks to all the
members for their hard work.
130. Looking ahead
In this coming year a new BOOM will be elected and new leadership will
assume the responsibilities of this important work of faith. The Church will
begin the process of digesting and implementing the 2016 Book of Discipline
and this will require travel and training for many beginning new roles. We will
receive a new episcopal leader and recognize the extraordinary blessing we
have received in Bishop Jane Allen Middleton. I am grateful beyond words
for the manifestation of church that the BOOM has been for me over these last
8 years. I pray that God will continue to move in our midst, and move us into
God’s new thing. As I reflect upon my time a BOOM chair and hear again the
words of The Rev. Dr. King from the Birmingham jail.
“But the judgment of God is upon the Church as never before. If the
Church of today does not recapture the sacrificial spirit of the early
Church, it will lose its authentic ring, forfeit the loyalty of millions,
and be dismissed as an irrelevant social club with no meaning for
the twentieth century. I am meeting young people every day whose
disappointment with the Church has risen to outright disgust.
131. We are salt and light, let us keep our saltiness so that all we taste and see that
the Lord is Good. May we run the race that is set before us looking to Jesus the
author and perfector of our faith, and trusting that God brings to completion
what is begun in us so that we may all hear those six words, “Well Done Good
and Faithful Servant.”

Parish Nurse/ Faith Community Nursing
Deaconess Claris Skerritt

Concur: 84, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted

101. He said, “If you listen carefully to the LORD your God and do what is right in
his eyes, if you pay attention to his commands and keep all his decrees, I will
not bring on you any of the diseases I brought on the Egyptians, for I am the
LORD, who heals you.” (Exodus 15:26).
102. My grateful thanks to New York Annual Conference, to Interim Bishop Jane
Allen Middleton, and to Reverend Matthew Curry, Director of Connectional
Ministries for allowing me this opportunity not so much to have been served,
but to serve others. To teach hope to the hopeless and to embrace many who are
outside looking for answers.
103. The Westberg Symposium, organized by the Inter-Faith Community Service
took place from April 7th-10th, 2016 in Chicago; at this time they officially
renamed the event Westberg Institute. I had the pleasure of having been in
attendance. It is also the thirtieth year of the Westberg Symposium on Parish
Nurse/ Faith Community Nursing. The symposium covered new areas of
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Petition #2016 – AC401 – Resolution for the New York
Annual Conference

Concur: 26, Non-Concur: 53, Abstain: 6; 67.1% concurrence, NYAC conference session: not
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theology, clinical pastoral education, whole person healthcare /wholistic health
and improvement for nutritional healthy habits.
RESILIENCE: Yesterday Today Tomorrow. We are called to break down the
walls that separate us and if we fail are we reading the sacred text correctly,
are we following God’s command to be peacemaker, or are micro aggressors.
Do we hold piety and grace in ways to overcome the stressors of life and to
bring health and wholeness. Resilience can be supported and sustained when
work is done with the pastor and the faith community nurse who believe in
evangelization as an encouragement for inclusiveness.
MORE HEALTH LESS COST. As a health team working to increase awareness
of the community we hope to reduce doctors’ visits and increase healthy living
through education, exercise, Bible study, and prayer. Caring for the adult
population is crucial to maintaining the status and spiritual health of the church.
So, Rev. Noel Chin and I formed a small group at the First United Methodist
Church, Mt Vernon. It has grown from eight people to twelve.
I would be remiss if I did not thank Reverend Noel Chin for this opportunity, and
the members who welcomed me and believed I would be there for them. Women
from various churches come regularly to study. We fellowship through songs and
we celebrate with food. We congregate to study the books of Adam Hamilton.
A health ministry was also initiated in the March 2016. “Start small and
hope big” is the motto. Blood pressure monitoring is done two Sundays per
month, the congregation is made aware that there are nurses who they can
approach without making an appointment. It is a method of building intentional
relationships, gaining trust, and at the same time, reducing fears which lead to
stress. Information on nutrition and other health issues are also available.
Commission on Older Adult Ministries will be hosting a one day Retreat at
Mamaroneck UMC, Mamaroneck, NY and the Keynote speaker will be Dr.
Reverend William Randolph, Director of the Office on Aging and Older Adult
Ministries on May 14, 2016. Come and celebrate with us.
The short-term goal for faith-based community nursing is to increase the number
of nurses and pastors who are willing to sacrifice their time as uncompensated
professionals to the glory of God by helping those who are without voices at the
table, to bring health and wholeness to individuals through agape love, through
Kairos, through Shalom.
The long-term goal for faith-based community nursing is to have one common
place accessible to all where the menu is full and the price is FREE “Come, all
you who are thirsty, come to the waters; and you who have no money, come,
buy and eat! ( Isaiah 55:1)
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Concur: 53, Non-Concur: 21, Abstain: 9; 71.6% concurrence, NYAC conference session: adopted
in the plenary session

LEGISLATIVE SECTION 5

WHEREAS the 2014 New York Annual Conference declared itself to be a “place where
LGBTQI persons can find safe space, an arena for the expression of and celebration
of their individual gifts in service and ministry, enjoy the blessings of family and
marriage, and participate fully, openly, and equally in the full life of the church,” and
WHEREAS the 2015 New York Annual Conference declared itself to be in solidarity
with and in support of LGBTQI lay persons, clergy, candidates for ministry, and
their families, and further declared as its sacred duty the protection of the full and
equal participation of LGBTQI lay persons, clergy, candidates for ministry, and their
families in the life of the church, and
WHEREAS LGBTQI people are finding welcoming communities in the United
Methodist Church and in the New York Annual Conference; they are finding clergy,
laity and congregations embracing them joyfully as members of the body of Christ, as
United Methodists in good standing, and as gifted children of God entitled equally to
all the ministries, ceremonies and sacraments of the church, and
WHEREAS this welcoming spirit brings to life our conference’s decades-long
commitment to inclusive ministry and also represents the future of The United
Methodist Church, providing signs of repentance and welcome to younger generations,
including LGBTQI individuals, who are questioning their place in a church that
practices discrimination while proclaiming its doors to be open, and
WHEREAS LGBTQI clergy and candidates for ministry are bringing to our church
their passion for ministry, a love for God and for the people, a desire to serve, and a
wide variety of gifts for ministry, and
WHEREAS embracing the gifts of all who are called to ministry and who seek to exercise
their ministries in the United Methodist Church is essential for providing the best possible
leadership for our congregations, and
WHEREAS on March 1, 2016 the New York Conference Board of Ordained Ministry
formally and publicly issued a welcome to LGBTQI candidates for ministry, and
WHEREAS in that same statement of welcome the Chairperson, the Rev. Dr. William
Pfohl, speaking on behalf of the Board of Ordained Ministry, stated:
“All persons who seek to glorify God in word and deed and live under the
lordship of Jesus Christ are invited to discern and explore their call toward
ordination or licensing in the New York Conference. Sexual orientation
and gender identity are not and will not be considered in the evaluation of
candidates by the Board of Ordained Ministry...
“Quite simply, discriminating against married persons regardless of the gender
of their spouse or against those who hope to be married is not the path we
believe God is calling us to walk. We affirm celibacy in singleness and fidelity
in marriage between two people as defined by the states of New York and
Connecticut. We believe in the high moral and ethical standards of Christian
living fundamental to the promotion of integrity and fruitfulness in ministry as
defined by the Book of Discipline, but we do not conclude that homosexuality is
by definition incompatible with Christian teaching.

2016 New York A nnual Conference - 213

REPORTS / PETITIONS

“Therefore, by vote and with supermajorities of more than 75 percent, the
NYAC Board of Ordained Ministry: Formally acknowledges and publicly
affirms the 2014 resolution of the NYAC: Our Vision of a Beloved and Just
Community. We publicly affirm that lesbian, gay, bi-sexual, transgender,
questioning, intersexed, and straight candidates will be given equal
consideration and protection in the candidacy process.”
THEREFORE BE IT RESOLVED that the New York Annual Conference celebrates
this declaration by the Board of Ordained Ministry and commends the Board
of Ordained Ministry for its faithfulness to the spirit of justice and welcome long
proclaimed by this annual conference.
Submitted by MIND – Methodists In New Directions, The Methodist Federation for
Social Action, NY Conference Chapter, New York Annual Conference Board of Church
and Society and Stephen J. Allen, Elyse Ambrose, Rev. Susumu Ando, Rev. Jessica
Anschutz, Rev. Dale Ashby, Rev. Jeannette Bassinger-Ishii, Rev. Sheila Beckford, Rev.
Brian R. Bodt, Rev. Melissa Boyer, Rev. Adrienne Brewington, Rev. Thomas Carney,
Rev. Kun Sam Cho, Michael Cobb, Rev. John Cole, Rev. John Collins, Mark Davies,
Jayson Dobney, Rev. Karen Eiler, Rev. George Engelhardt, Rev. Paul Fleck, Rev. Vicky
Fleming, Rev. Vicki Flippin, Rev. Roy Grubbs, Rev. Kristina Hansen, Carolyn Hardin
Engelhardt, Robert Hunsinger, Rev. Taka Ishii, Rev. K Karpan, Rev. Mel Kawakami, Rev.
Wongee Joh, Jaewon Kim, Bruce Lamb, Dorlimar Lebron, Rev. Lydia Lebron-Rivera,
Rev. Bridgette LeConey, Lum Lee, Roena Littlejohn, Kit Mace, Rev. Evy McDonald,
Vernay Mitchell-McKnight, Rev. Karen Monk, Rev. Gene Ott, Charlotte Patton, Karen
Prudente, Rev. Erik Rasmussen, Rev. Denise Smartt Sears, Rev. Heather Sinclair, Rev.
Alex Souto, Rev. Althea Spencer-Miller, Rev. Scott Summerville, Rev. John Thomason,
Rev. Sara Thompson Tweedy, Rev. Joseph Upole, Rev. Javier Viera,Rev. Martha Vink,
Rev. Jeffry Wells, Rev. Dennis Winkleblack

SECTION 5: CLERGY CARE & CONFERENCE FINANCE
Commission on Equitable Compensation
Rev. Gunshik Shim, Chair

Concur: 86, Non-Concur: 0, Abstain: 2; 100% concurrence, NYAC conference session: adopted

101. The purpose of the Commission on Equitable Compensation as expressed in the
2012 Book of Discipline is to “support full-time clergy serving as pastors in the
charges of the annual conference” (¶625.2).
102. This includes “recommending conference standards for pastoral support...
administering funds to be used in base compensation supplementation...
providing counsel and advisory material on pastoral support to district
superintendents and committees on pastor-parish relations...and submitting an
arrearage policy to be adopted by the annual conference.” (¶625.2)
Recommendations for the year 2017:
103. The Commission recommends to the annual conference that the Equitable
Salary Fund be set at $140,000.
104. That the Salary Adjustment Fund be set at $80,000.
105. That the Minimum Salary Schedule be increased across the board by 2.0% in
every category.
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106. That the minimum equitable salary for ¾-time pastoral appointments shall be ¾
of the required minimum; that the minimum equitable salary for ½-time pastoral
appointments shall be ½ of the required minimum; that minimum salary for less
than ½-time appointments shall be determined by the Cabinet in consultation
with the pastor and the local church.
107. That the minimum professional reimbursement account remains same at
$5,550.00, and that pastors under part-time appointments receive a minimum
of $1,387.50 for each ¼-time increment.
108. That pastors serving multi-church charges are to receive an additional $750.00
professional reimbursement for each church after the first church on their
circuit, whether serving in a part-time or full-time appointment.
109. That the 2017 minimum equitable salary for all pastors serving under full-time
appointments is as follows:
Note that service years include all years under episcopal appointment in any Methodist
denomination or Conference from the time of first serving as a local pastor.
New York Annual Conference
2017 Minimum Salary Schedule
				Elder/
Service
Local 		
Associate
Permanent
Year
Pastor
Probationer
Member
Deacon		
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25+

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

37,713.99
37,946.47
38,178.96
38,411.44
38,643.92
38,876.41
39,108.89
39,341.37
39,573.86
39,806.34
40,038.83
40,271.31
40,503.79
40,736.28
40,968.76
41,201.24
41,433.73
41,666.21
41,898.69
42,131.18
42,363.66
42,596.14
42,828.63
43,061.11
43,293.59

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

40,038.83
40,297.14
40,555.46
40,813.77
41,072.09
41,330.40
41,588.72
41,847.03
42,105.35
42,363.66
42,621.98
-

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

40,555.46
40,839.60
41,123.75
41,407.89
41,692.04
41,976.19
42,260.33
42,544.48
42,828.63
43,112.77
43,396.92
43,681.07
43,965.21
44,249.36
44,533.51
44,817.65
45,101.80
45,385.95
45,670.09
45,954.24
46,238.39
46,522.53
46,806.68
47,090.82
47,374.97

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

41,330.40
41,640.38
41,950.36
42,260.33
42,570.31
42,880.29
43,190.27
43,500.25
43,810.22
44,120.20
44,430.18
44,740.16
45,050.14
45,360.11
45,670.09
45,980.07
46,290.05
46,600.03
46,910.00
47,219.98
47,529.96
47,839.94
48,149.92
48,459.89
-
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Geoffrey Fowler, President

Concur: 85, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
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101. It has been a pleasure serving on the Conference CCF&A committee for the last
two quadrennials. Over that time, our committee has spent many hours dealing
with the business side of our Conference and interconnected organizations.
Committee members have not only actively participated at CCF&A meetings,
but at the meetings of those interconnected boards.
102. It has also been a pleasure working with the highly professional and competent
staff our Conference now enjoys. On all levels there is full transparency
with appropriate checks and balances. Our churches can be assured that the
stewardship of Conference resources is taken very seriously.
103. Following the decline in 2014 Shared Ministry Apportionment giving, CCF&A
was tasked to find ways to help increase the collected percentage, with a goal
set for 2016 of 90%. Realizing that there could be many reasons for the decline
in connectional giving, not the least of which has been the turnover-turmoil at
our Bishop position, a task team for each district was formed.
104. These teams started by spending time with their respective district
superintendents, discussing the specific circumstances of each church whose
payments were less than 100%. Based on this input, local churches are being
approached, not bringing a stick, but to listen and hear what the story of each
church is and find ways that CCF&A can help.
105. This process is not a speedy one, nor is it a one shot and we’re done, and it is my
hope that it will be carried over into the next quadrennial by the next CCF&A
committee you elect.
106. The table below details our conference commitment and the recognition that
smaller gifts combined into larger ones’ effect transformative change throughout
the world:
Shared
Healthflex
Ministries
(Actives)
CRSP
2011
87%
92%
91%
2012
87%
96%
94%
2013
88%
96%
93%
2014
86%
95%
95%
2015
88%
95%
93%
107. It is important to remember that we have three apportionment formulas, each
calculated individually, and approved by this body when you accept the reports
and recommendations of CCF&A and the Conference Board of Pension and
Health Benefits (BOPHB).
108. HealthFlex for Active Clergy is apportioned by taking the estimated total
premiums billed to the Conference, adding about 2% (this number can vary),
and dividing by the number of pastors and conference employees participating
in the healthcare plan. The extra 2% is to make sure we raise enough to cover
the bill, expecting that some churches and pastors will fail to pay their share.
This number is called the “Uniform Rate” and is what actually is apportioned to
the local church for each participant employed by that church. For example, if
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109.

110.

111.

112.

113.

there are two full-time pastors in the plan, the church is apportioned two shares
of the “Uniform Rate.” Optional features of our plan, like a pastor’s decision
to set aside money for a Medical Savings Account (MSA), will increase the
billing that goes to a particular church, but since that money is deducted from
the participant’s salary, there is no net effect on the local church’s budget. To
be clear: Churches should be deducting from pastors’ salaries everything in the
HealthFlex bill that is over the “Uniform Rate.” If these items are not deducted,
they are considered to be taxable income to the recipient and must also be
reported on Table II of the Statistical Tables.
The local church does not pay the actual cost of a pastor’s health insurance,
but instead an amount apportioned to it by this formula. We have discovered
that billing churches for the actual cost unduly complicates the appointment
process, leading some churches to plead for pastors who will not bring family
members into the plan. Therefore, we have a “Uniform Rate,” and we clearly
state that this is not the actual cost for health insurance for the pastoral staff of
any church.
Clergy Retirement Security Program (CRSP) is a pension for those clergy
serving at 75% or greater and is apportioned by taking the salary and housing
allowance (or just adding 25% of salary for those pastors who have parsonages)
for every appointed pastor on the charge, and billing the church 11.8% of that
number. Unfortunately, this formula has not provided the income that is needed
to pay the entire bill which the denomination presents to us and monies in a
fund that is held for pensions has been used to cover the shortfall.
The local church does not pay the actual cost of its pastor’s pension, but the
church pays an amount apportioned to it by this formula. However, this amount
is very close to the actual cost. The denomination bills the Conference, leaving
to the Conference all decisions about how to pass the bill along to local churches.
We have decided to apportion the bill to local churches based on the pastoral
compensation package. For those churches who do not pay their apportionment
for CRSP, the Conference must find this money somewhere else – typically
from BOPHB reserve funds.
Shared Ministries are apportioned by taking the amount reported on
Table II by a local church for the previous year’s expenses for salaries,
accountable reimbursements, office expense, and programming (the church’s
“apportionment base”). Adding up all the local church apportionment bases
produces the “Conference’s apportionment base.” Now for each local church,
divide its apportionment base by the Conference’s apportionment base. This
is expressed as a percentage. For example, a church reported expenses so
that its apportionment base was $200,000. The Conference apportionment
base for the same period was $33,000,000. This particular local church’s
apportionment base was therefore 0.606% of the Conference’s base. We
multiply that percentage by the major budget categories for Shared Ministries
(Clergy Support, Administration, World Service and Conference Benevolences,
Ministerial Education Fund, Black College Fund, Missional Priority Fund, and
Africa University Fund), and bill those amounts to the local church for its fair
share of Shared Ministries.
You will note the number of church members IS NOT included in any of these
formulas. Local church membership has no effect on how the Conference
apportions these three funds. It does have a bearing on the apportionments
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115.

the denomination assigns to the Conference. Our apportionments for ministries
beyond our borders are less than those of Conferences that have similar
economic strength, but larger membership.
The apportionment base of the Conference has suffered decline over the past
few years. Listed below are the numbers from the past ten years:
2006
$38,268,314
2011
$33,908,859
2007
$33,866,629
2012
$32,851,567
2008
$34,081,904
2013
$32,365,160
2009
$34,696,632
2014
$32,056,389
2010
$34,059,412
2015
$31,517,276
Camping & Retreat Ministries (CRM). With the hiring of Brooke Bradley as
the CRM’s new Executive Director, new ideas are set to bring new life to our
camping ministry. Over the transition, CRM indebtedness to the conference has
grown (some of which is seasonally related), so the goal is to get this number
down to $100K or less.
CF&A oversight over spending of the proceeds of discontinued churches. 2013
NYAC Resolution B called for the proceeds of discontinued churches to be
distributed with: 40% going to the New Church Growth and Development Fund
(for new church starts, expansion of local church ministries, or expansion of
annual conference ministries); 40% going to the District Capital and Ministries
Fund (to be used by the Committee on Parish Development in consultation with
the Cabinet with special consideration given to the district within which the
property is sold, for special capital or ministry needs with the districts of the
annual conference); and 20% going to the Board of Trustees (for capital expenses
not provided for in the annual conference budget). The resolution called for the
Conference Trustees to oversee the investment of all three funds. The resolution
also called for CF&A to oversee and set limitations on the money spent.
CF&A was never part of the oversight process. When this came to light,
representatives of CF&A attended the March 30, 2016 Parish Development
meeting to listen and learn how the grant process was being conducted and to
remind the Committee on Parish Development that 2013 NYAC Resolution B
called for CF&A oversight. CF&A learned that from November 2015 to March
2016, the Committee on Parish Development had approved projects totaling ~
$1.1 million with ~ 75% already paid out. A good number of the grants were
for the maximum $100K amount and it was clear that at the rate this was going,
the fund would soon be depleted. Following that meeting, representatives
of CF&A, Conference Trustees and authors of 2013 Resolution B met on a
conference call and came to the agreement that the Trustees would oversee the
investment of Parish Development discontinued church funds and that CF&A
would at their next meeting set limits on what could be spent.
At the April 26, 2016 CF&A meeting, Committee members voted to
“grandfather” District Capital and Ministry grants already approved by the
Committee on Parish Development but to impose a cap going forward of 10%
of the fund balance. It was clear this action would impact churches who had not
been aggressive with the application process, but realistically, this would have
happened anyway when the fund became depleted.
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119. Grants from the New Church Growth and Development fund were also
“grandfathered” with a spending cap to include the Congregational Developer
position with 8% of fund balance available for the remainder of 2016.
120. Thanks and Appreciation. The Church of God is never lacking gifted people. I
wish to thank Ross Williams for his dedication to the ministry of Conference
finances, our Bishop Jane Allen Middleton for her encouragement, our CCF&A
team, especially Vice President Finance, Marjorie Nunes, Vice President
Administration, Eric Fjeldal, and every committee member who showed up on
a meeting night, for a budget hearing, or at Annual Conference. God Bless.
2017 Recommendations:
121. Equitable Salaries: CCF&A concurs with the report of the Commission on
Equitable Salaries which recommends a budget of $140,000 for minimum
salary support.
122. Salary Adjustment Fund: CCF&A concurs with the report of the Commission
on Equitable Salaries which recommends a budget of $80,000 for the Salary
Adjustment Fund.
123. District Superintendent Salaries: CF&A recommends that the salaries for
District Superintendents be set at $89,468.
124. CFO & Director of Administration, Director of Connectional Ministries,
Director of Congregational Development & Revitalization Salaries:
See section I.A. in the “Descriptions of Budget Line Items” in the 2017
Budget Guide.
125. 2016 Calendar Year Budgets: CCF&A recommends three budgets, each with
different formulas for apportioning.
126. Shared Ministries Apportionment (see 112 for a breakdown) will be
apportioned according to the apportionment base of local churches as calculated
in Table II of the Statistical Reports. As we go to press, the number that will
be apportioned to local churches is $8,254,282, which is an increase of 1.4%
compared to 2016.
127. The HealthFlex Uniform Rate for Active Clergy Apportionment will be
$16,104 for each local church employing one participating clergyperson (as
defined in the BOPHB report) of which the clergyperson will pay $1,296
(approximately 8%) and the church will pay $14,808 (approximately 92%).
128. CRSP Apportionment for those serving 75% or greater will be 11.8% of
appointed clergy compensation (salary plus housing as defined in the BOPHB
report). CPP for those serving 100% will be 3.0%. This is the same as the
apportionment for last year, and a local church will see its bill rise or fall in
direct proportion to the salary it pays. See the budget later in this document for
more details about these items.
129. Retiree Health Reimbursement Account (HRA) and Past Service Rate
(PSR) CCF&A concurs with the BOPHB in setting the 2017 HRA funding at
$2,755 per participant and the PSR at $592 per service year.
130. Pensions and Benefit Issues: CCF&A concurs with the report and
recommendations of the BOPHB and congratulates the committee for their
good work, and especially outgoing Chair Bill Shillady who in addition to his
committee responsibilities has attended nearly every CCF&A meeting along
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the way. Bill Shillady will surely be missed, but the organization he leaves in
place will benefit NYAC for many years to come.
131. Conference-wide Appeals: CCF&A recommends that appeals to local churches
be limited to the following causes:
A. Anchor House
B. Bethel Homes, Inc.
C. Brooklyn United Methodist Home
D. Camping & Retreat Ministries
E. The Children’s Home of Binghamton
F. Far Rockaway Mission
G. NYAC Justice for Our Neighbors
H. Methodist Church Home for Nursing & Rehabilitation in Riverdale, NY
I. United Methodist City Society (including Five Points Mission)
J. United Methodist Homes of Connecticut
K. Volunteers-in-Mission projects

101. Greetings! 2015 was another challenging year for the Finance and
Administration office due to the many staffing transitions that required our
support. During 2015 the Conference said farewell to Rev. Jim Moore, Catskill
Hudson District Superintendent, Holly Moore, Catskill Hudson Administrative
Assistant, Greg Nissen, Executive Director Camping & Retreat Ministries, Rev.
Derrick Noble, Director of Congregational Development, Rev. Fred Jackson,
Conference Secretary and MaryLynn Salerno, Senior Accountant. During
2015 we welcomed the arrival of Bishop Jane Allen Middleton as our new
Interim Resident Bishop, Rev. Tim Riss as our new Catskill Hudson District
Superintendent, Genie Abrams as our new Catskill Hudson Administrative
Assistant, Rev. Matt Curry as our new Director of Connectional Ministries,
Margaret Howe as our new conference secretary, Brooke Bradley as our new
Executive Director of Camping & Retreat Ministries and Judy Walters as our
new Staff Accountant. So once again, 2015 was a year of many transitions at the
Conference Center and I like to think that the Finance and Administration office
was a stabilizing influence throughout this turbulent period.
102. I hope what follows will illuminate the work that we do, the challenges we face
and some of our recent accomplishments.
103. The first thing I’d like to say is that we are here for you – the pastor, the church
treasurer, the Finance Committee chair and anyone else in need of support
when it comes to finance matters. We take this commitment very seriously. In
fact, we have an internal policy that all inquiries, whether via phone, e-mail or
in person, receive a “same day” or “next business day” response unless they
involve substantial research. I believe we achieve this goal in the vast majority
of cases.
104. Listed on the next page, in alphabetical order, are descriptions of the services
and activities of the Finance office.
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105. Accounting: The Finance office provides accounting services for the
following organizations:
• Camps (payroll processing)
• Conference budget (accounting, disbursements, receipts, payroll
processing)
• Disaster Recovery Ministries (accounting, disbursements, receipts, payroll
processing)
• Episcopal Office (accounting, disbursements, receipts)
• Frontier Foundation (payroll processing)
• Justice for Our Neighbors (accounting, disbursements, receipts)
• Board of Trustees (accounting, disbursements and receipts related to legal
matters, discontinued churches and investments)
• Volunteers in Mission (accounting, disbursement and receipts related to
mission trips)
106. Audits: The Finance office coordinates and supports the audits of CF&A (the
Conference budget), the Episcopal Office (Bishop’s office), the Board Trustees
and our Camping & Retreat Ministries. Audit reports are included in Conference
Journals and are also available at: http://www.nyac.com/cfa
107. Annual Conference (June annual meeting): The Finance office reviews and
executes contracts, provides staffing and processes transactions for our Annual
Conference gathering each June. We also handle the accounting of registration
fees received via the Conference’s on-line registration system.
108. Benefits: The Finance office administers the benefit programs offered to our
active and retired clergy and lay employees. This involves serving as a single
point of contact for questions, maintaining accurate participant data, issuing
bills and depositing receipts. During 2015, the Finance office serviced the
following benefit areas:
• Health reimbursements accounts for retired employees (approximately 430
retirees and spouses)
• Healthcare for active employees (approximately 285 clergy and staff)
• Health reimbursement accounts for active clergy
• Pension benefits for active clergy and lay employees
• Financial assistance grants for retirees
• Wellness programs (Virgin Pulse, Blueprint for Wellness,
HealthQuotient, etc.)
• Long-term disability
• Healthcare reform education
• Retirement seminars for retiring clergy
• Funding plans for future pension liabilities
109. Benefit Payment Delinquencies: (also see report of Board of Pensions and
Health Benefits) A significant amount of time is spent by the Finance office
dealing with benefit payment delinquencies of both churches and pastors.
While the vast majority of churches and pastors faithfully pay their healthcare
and pension billings, there are others that are chronically behind and even some
that make no payments at all. When this occurs, the Finance office is required
to enforce the termination policies approved each year at Annual Conference.
These policies require us to send written communications to those behind in
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their payments and either attempt to collect such monies, reach repayment
agreements or proceed with termination of coverage. As of 12/31/15 there were
89 churches and pastors that owed a total of $200,677 for healthcare costs and
54 churches that owed a total of $158,980 for pension costs. Dealing with such
delinquencies stretch the resources of this office and interfere with our ability
to manage our cash flow effectively.
110. Budgets: The Finance office coordinates the Conference’s annual budget
process which includes: distributing budget templates to committee and
department heads, consolidating budget submissions, preparing budget packets
for Budget Hearings, advising CF&A on budget and finance matters and
participating in budget discussions at Annual Conference. Once approved,
the Finance office is responsible for allocating the budget based upon the
submission of financial information from member churches. Such information
is received via the Statistical Tables process, which typically runs from midFebruary to mid-April. Monthly statements are mailed by the Finance office to
each church confirming the receipt of all monies forwarded to the Conference.
In addition, the Finance office prepares and submits the annual budget for the
Episcopal (Bishop’s) Office.
111. Listed below is a five year history of budgets for the Conference. Assuming the
proposed 2017 budget is approved, the cumulative decrease in the budget since
2012 will be 4.4%. The compound annual growth rate for the budget from 2012
through 2017 (proposed) is a negative 0.89%. A few significant factors driving
these decreases have been a) more stringent internal controls, b) cost-saving
actions across all areas but especially in the area of Benefits Administration,
and c) increases in the annual contribution from the Board of Pensions to cover
retiree healthcare costs.
2017: $8,249,666 an increase of $106,358 or 1.3% (at the time of this witting,
proposed budget – not approved)
2016: $8,143,308 an increase of $148,901 or 1.9%
2015: $7,994,407 a decrease of $290,675 or 3.5%
2014: $8,285,082 a decrease of $54,132 or 0.6%
2013: $8,339,214 a decrease of $288,495 or 3.3%
112. Cash Flow: With the many sources and uses of funds that flow through the
Finance office, it can be daunting to make sense of it all. The good news is that
the Conference has taken steps to significantly strengthen its cash position over
the past several years. Our two biggest cash flow challenges have been:
• To bring ourselves “current” on all financial obligations (pay within one
month)
• To build a reserve account that can be used for emergencies and unexpected
needs
113. The chart on the next page shows how payment lags (months between when
an obligation is due and when it is paid) have been reduced over the past
six years We are now “current” on all obligations including apportionments
where we have been reducing the lag by one month each year. We now remit
apportionments to the general church in the same month as received as
compared to a five month lag in 2010.
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114. The chart below depicts the history of our cash flow reserve from 2010 through
March of 2016. While it appears that we started with a healthy reserve balance
in 2010, since bills were not being paid on time, this is deceiving. From August
2010 through January 2012, we depleted our reserves to bring ourselves current
on our payables. Since then we have been rebuilding our reserves through the
collection of amounts owed (primarily from the Camps), the implementation of
spending controls and the recovery of past benefit overpayments. The General
Council of Finance & Administration (GCFA) recommends that Annual
Conferences maintain a reserve balance of half their annual budget. For us, this
would mean a targeted reserve of about $4.0 million. With a reserve balance as
of March 31, 2016 of approximately $2.4M we are just slightly more than halfway there! This balance is net of a contribution that CF&A approved of $200k
to go toward the renovation of the Conference Center. CF&A also approved
an additional $300k contribution from their reserve account as a “matching
grant” for monies that the Board of Trustees may be able to raise from member
churches. The March 31st balance of $2.4M excludes any portion of the $300k
matching grant that may be payable.

115. Committee/Meeting Participation: As Conference CFO, I actively serve on
and provide support to the following Conference committees:
• Audit Committee
• Board of Pensions and Health Benefits
• Camps Task Force (Chair)
• Council on Finance & Administration
• Episcopal Transition Team
• Equitable Compensation
• Extended Cabinet
• Long Range Planning
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• Parish Development
• Personnel
• Board of Trustees
Communications: We strive to provide timely and accurate information
to make the jobs of those we serve a little easier. During 2015, the Finance
office issued a number of standard communications to Pastors, Treasurers
and other church leaders. Topics addressed were; the Annual Conference
Budget, Apportionments, Audits, Church Authority & Secrecy, Church
Budgets, Electronic Giving, Housing Allowances, Insurance, Statistical Tables,
Stewardship, Workers Compensation and Year-end Key Dates.
If you or other church leaders are not receiving these communications, it is because
we do not have correct e-mail addresses on file. We receive these addresses
when churches submit their “Online Charge Conference Summary Report.” For
information on how to submit this report, please refer to our website (http://www.
nyac.com/conf-forms#online) or contact the office of your district superintendent.
Controls: In 2015, the Finance office created and CF&A approved a set of
internal controls and financial policies and practices for the Conference.
This document, Fiscal Policies and Procedures, includes sections on asset
management, proper authorization, contracts, conflicts of interest and expense
management among other topics. This document will be continuously updated
and presented to CF&A for approval once per year.
Conference Center: The Finance office administers the operation of our
Conference Center in White Plains, NY. This includes administering contracts
and coordinating maintenance associated with the equipment and systems within
the building. In addition, we have been providing administrative and transaction
support to the Board of Trustees related to the renovation of the building.
Disaster Relief & Recovery: In late 2012 the Conference witnessed one
of the most damaging hurricanes the Northeast has ever seen. Coordinating
the “relief” phase for Hurricane Sandy victims was the job of our Mission &
Outreach office. In the summer of 2013, a new organization was formed to
coordinate the “recovery” phase of our efforts. During 2015 the Finance office
supported the Disaster Recovery program by:
• Serving as the repository of grants & donations
• Processing disbursements
• Administering the hiring and termination of personnel
• Processing payroll & administering benefits
• Providing detailed accounting of inflows and outflows for grant reporting
• Coordinating audit preparation
Fund Administration: While the budget of the Conference is currently about
$8.1 million, the value of the funds that we transact business for is actually
much larger. Listed on the next page are the names and values as of 3/31/16 of
all funds (78) of the Conference, which at that date had a combined value of
approximately $66.8 million.
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122. Grants: When a Conference agency or local church receives a grant, the
grantor requires that the funds be administered by our office. This involves the
establishment of segregated accounts and the receipt and disbursement of funds
according to our internal controls and policies. During 2015, the following
grants were administered by the Finance office:
• General Board of Church & Society to Chrysalis: Birthing Immigrant
Justice Movements
• Global Ministries to Woori Korean UMC
• UMCOR/Newsday to NYAC Disaster Recovery
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123. Insurance: The Finance office administers and bills the following
insurance coverage:
• Workers Compensation – All churches and church-controlled preschools
(Church Mutual)
• Property & Casualty – Conference Center, district parsonages &
discontinued churches (Church Mutual)
• Umbrella & D&O – Conference Center and Committees (Philadelphia)
• Auto – Mission & Disaster vehicles / trailers (Church Mutual)
124. Integrity in Pensions: The Integrity in Pensions program was a 30 year
funding mechanism that was inaugurated in 1982 to address the underfunding
of the Pre-82 Conference pension plan. Churches were allocated a “fair share”
of the underfunding and asked to commit to one of four methods of payment.
Although the plan concluded at the end of 2012, as of March 31, 2016 there
are still 67 churches that have not paid their obligation in full. Collectively,
these churches still owe $1,443,253 as of that date. The Finance office works in
conjunction with our Board of Pensions and Health Benefits to encourage these
churches to remain faithful to this obligation. All collections are directed to the
account used to fund Pre-82 pension obligations.
125. Legal Matters: The Finance office interacts with our Conference Chancellor,
Lawrence McGaughey on a regular basis. Some typical areas of involvement are:
• Lawsuits or claims against the Conference
• Referral of legal questions from member churches
• Real estate transactions related to discontinued churches
• Contracts
• General legal advice and counsel
126. Loans: The Finance office administers loans and grants to member churches
approved by the Committee on Parish Development. This involves issuing
promissory notes and amortization tables, disbursing monies and depositing/
applying payments from churches. During 2015 the Finance office coordinated
the administration of approximately 60 Parish Development loans. In addition
the Finance office started to administer District Capital and Ministry grants
authorized by the Committee on Parish Development. These grants are funded
by net proceeds from the sale of discontinued churches.
127. Personnel Management; The Finance office oversees the following
personnel matters:
• Personnel Manual updates and compliance
• Employee grievance administration
• Compensation administration
• Job Description administration
• Performance Evaluation administration
128. Properties: The Finance office administers the bills of discontinued churches
(and their parsonages) that are temporarily held by the Board of Trustees
pending sale or transfer to new congregations. During 2015, the Finance office
processed transactions (utility bills, maintenance costs, professional fees,
insurance, etc.) for the following properties:
Community UMC, East Norwich, NY
Embury UMC, Queens Village, NY

226 - Reports, Petitions & Resolutions

LEGISLATIVE SECTION 5

129.

130.

131.

132.

133.

48 St. Marks Place NY, NY (BrokenBuilders)
Light & Life UMC, Tuckahoe, NY
Mamakating UMC, Phillipsport, NY
Rye UMC, Rye, NY
Summitville UMC
Tompkins Corners UMC (sold 4/15)
Westbrookville UMC, Westbrookville, NY
Costs associated with properties temporarily held by the Board of Trustees are
accumulated by the Finance office and recouped from the net sale proceeds.
This requires the Finance office to outlay cash, usually for a minimum of 1-2
years, to maintain these properties until they are sold.
Technology: Wherever possible, we adopt technology to reduce administrative
costs of the Conference. A few examples that have resulted in considerable
savings are:
• Electronic distribution of benefit billings. As of March 31, 2016
approximately 150 or 30% of churches and pastors are receiving their
statements electronically.
• Direct deposit and electronic paystubs for all employees whose payroll
is processed by the Conference (Conference Staff, Disaster Recovery,
Frontier Foundation, Camps, & Episcopal Office). As of March 31, 2016,
all employees are enrolled in direct deposit and also receive their paystubs
electronically.
• Adoption of ACH and other electronic payment forms. For the quarter
ended March 31, 2016, 53% of all payments processed by the Conference
were done so electronically.
Training: We believe that regular church Finance training is of great value
to clergy and other church leaders. During 2016 we conducted training for clergy
and laity at over a dozen District Resource Days held in January, February
and March.
There are so many people and relationships that are vital to the effective operation
of our office. It would be impossible to list the many dedicated volunteers that
have helped us to further the work of this Conference. At a minimum I would
like to thank the members of the committees below and especially the Chairs
who we have partnered with.
• Archives & History – Leslie Reyman, Chairperson
• Board of Pensions and Health Benefits – Rev. Dr. William Shillady,
Chairperson
• Camps Governing Board – Beth Ann Graf, Chairperson
• Council on Finance & Administration – Geof Fowler, President
• Equitable Compensation – Rev. Gunshik Shim, Chairperson
• Extended Cabinet – Presided over by Bishop Jane Allen Middleton
• Parish Development – Rev. Marjorie Nunes, Chairperson
• Personnel – Rev. Ed Horne, Chairperson
• Board of Trustees – Jim Perkins, President
I also want to acknowledge our current Resident Interim Bishop Jane Allen
Middleton, and our six district superintendents. Each of these individuals have
been extraordinarily helpful and supportive of me: Rev. Adrienne Brewington,
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Rev. Ken Kieffer, Rev. Sungchan Kim, Rev. Betsy Ott, Rev. Timothy Riss and
Rev. Denise Smartt Sears.
134. And last but most important of all, I believe the Finance office is truly blessed
to have the right mix of dedicated professionals who are committed to service
excellence and the mission of the Conference.
Those dedicated professionals are: (in alphabetical order)
• Fran Collins – Accounts Receivable Coordinator
• Barbara Eastman – Information and Technology Manager
• Gail Kamerman – Accounts Payable Coordinator
• Heman Persaud – Billing Coordinator
• Sam Rosenfeld – Disaster Recovery Finance Manager
• Susan Tedesco – Controller
• Sally Truglia – HR & Benefits Manager
• Judy Walters – Staff Accountant
135. I continue to feel privileged to serve the clergy and laity of the New York
Annual Conference in this role. With your feedback, prayers and support, I
hope to do so for many more years into the future.

Ecclesiastes 3
There is a time for everything, and a season for every activity under the heavens:
2
a time to be born and a time to die, a time to plant and a time to uproot,
3
a time to kill and a time to heal, a time to tear down and a time to build,
4
a time to weep and a time to laugh, a time to mourn and a time to dance,
5
a time to scatter stones and a time to gather them, a time to embrace and a time
to refrain from embracing,
6
a time to search and a time to give up, a time to keep and a time to throw away,
7
a time to tear and a time to mend, a time to be silent and a time to speak,
8
a time to love and a time to hate, a time for war and a time for peace.
101. I would add, there is a time to work and a time to retire. Over the next few years,
given the average age of our clergy (56), there will be a number of retirements,
especially among those who reach the mandatory retirement age. Over the next
five years we will have 35 clergy who will reach that threshold. We have 111
clergy who could retire with 20 plus years of service. With 312 total clergy that
is 1/3 of those eligible to retire based on service years.
102. I would say, that retirement is a time for our clergy to enjoy life, renew
themselves and continue to mentor younger clergy and be a pastor to those in
their communities. I will also boldly say that the NYAC is ready for the large
number of retirements because we have been good stewards of the assets that
we have been given to care for our retirees. Our various retirement pension
plans are fully funded and our retiree medical benefit reserve will almost cover
the actuarial cost of the program.
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103. I will also retire from leading your Conference Board of Pension and Health
Benefits (the “CBOPHB”). It is time since I have served two quadrenniums
as your chairperson. During the last eight years, our Board has made major
changes to provide for sustainability of our programs. These changes have been
difficult for some because “change” is never easy. However, these changes have
proven immensely beneficial to our clergy and to the financial health of the
annual conference.
104. The changes that the BOPHB has initiated are intended to assist our clergy
improve their lives, increase communication about your conference sponsored
benefits, and provide a justifiable and affordable benefits package for all. These
were probably the hardest changes for many of our clergy to accept. Clergy
must make their own decisions concerning their health care while active and
in retirement. Clergy must also contribute toward their pension funds because
benefits will be less in the future.
105. Everyone knows about the Affordable Care Act and the required modifications
to our UMC benefits. Our attempt to provide for financial sustainability has
been the major agenda of our BOPHB. We have worked hard to find the facts,
remain flexible and creative and to encourage our clergy to be good consumers
of health and wellness. Our active clergy and retirees have accepted the reality
of the changing state of healthcare and retirement benefits. And change has
been mostly for the good.
106. The General Conferences of 2008 and 2012 made benefit programs less generous
than in the past; clergy must plan and save for their eventual retirement; our
active clergy health insurance plan will be moving toward a consumer-driven
plan, where clergy and their families will need to make more informed decisions
regarding their healthcare.
107. Our retirees have adapted well to the individual insurance market with assistance
from “OneExchange.” Our retirees choose which Medicare supplemental plan
and Part D prescription plan best suits their medical needs in their geographic
area. To keep our retirement program fair, we now have tiered funding based
on years of service. 95% of our retirees have found the funding adequate.
In cases of hardship, we provide grants to help our retirees through difficult
circumstances.
108. Not as many clergy families as we hoped, have changed their lifestyle, introduced
exercise plans, and improved their health and their emotional wellness, or even
their financial wellness. Only 42% of our clergy participate in the Virgin Pulse
program. Personal choice is the foundation of the changes affecting our national
healthcare system and our UMC benefit plans. It is amazing to me that our
HealthFlex Wellness plans can provide rebates up to $410 per participant and
we only have 12% of our clergy and spouses who actually get these funds.
109. Clergy can NO LONGER PLAN on the church to fully take care of us in retirement
without planning to take care of ourselves through increased contributions to
the United Methodist Personal Investment Plan “UMPIP,” financial planning
through EY (formerly Ernst and Young), and health and wellness decisions
through WebMD, Virgin Pulse and the Blueprint for Wellness (if you don’t
know what these programs are you need to read Sally Truglia’s emails).
110. The good news is that under the leadership of our Benefit’s Administrator, Sally
Truglia, our UMPIP participation rate improved from 35% to 95% because of
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the changes to the Clergy Retirement Security Program “CRSP.” A voluntary
contribution of 1% is matched by the conference for those serving 75% or
more. Clergy serving appointments at less than 75% now have their pension
contributions directed to UMPIP.
Our HealthFlex plan and prescription plans will change slightly in 2017.
However, clergy can choose to be a part of the High Deductible Health Plan
that can save them money and they receive a Health Savings Account.
Unfortunately, because of the last few years of claim losses and increased
illness among the entire national HealthFlex pool of participants, our insurance
premiums increased by 12% for 2017. We have managed to keep the Uniform
Rate’s increase to 8%. Why? Because we have more detailed information on
the actual number of participants, with the enforcement of the termination
policy our churches and pastors are making their contributions, the Cabinet is
now looking at those churches who have consistently been unable to pay and
realizing they cannot afford a full time pastor; we have been able to eliminate
some who have signed waivers from the plan, and their churches still pay the
uniform rate because it is, in reality an apportionment to all churches. And some
clergy have chosen the High Deductible Health Plan (HDHP) with a Health
Savings Account (HSA). Clergy will benefit by having the opportunity to pay
less per month toward their healthcare coverage as well as building up a HSA
that they own and can carry into the future. We are blessed to have Sally Truglia
as our guide for a very dynamic and evolving healthcare environment.
As a covenantal community of United Methodists, lay and clergy together, we
need to work diligently to enact good strategies on the benefit plans so that
local churches sustain their payments. I am very appreciative that the Cabinet,
under Bishop Middleton, has recognized the need to deal with the consistent
underpayment of benefits. We need to work in covenant to keep active clergy
health insurance costs to minimal increases despite our rather “unhealthy”
population. Our premium to cost ratio in 2015 was 132%. Being part of the
HealthFlex pool has helped us to avoid dramatic increases over the last ten
years. Our average increase in the Uniform Rate has been 2.98% from 2011
with the 2017 increase factored in.
Another significant covenant issue is the reality that we had 54 churches in 2015
that did not pay their CRSP obligations in full, with a balance due of $158,980.
We had 89 churches and pastors that owe a balance of $200,677 on HealthFlex.
These are two or more months behind. There are additional pastors who have
not paid in full. These numbers are trending down, most likely because of our
improved practice of termination from the health insurance. It is grace-filled and
we terminated only one clergy this year who has a long history of non-payment
by his churches. The NYAC must pay these benefits even though a pastor’s
pension or health benefit remain unpaid. Although we have the mechanism for
terminating health insurance, a pastor’s pension must be paid and he/she will be
paid a defined benefit in retirement. In the long run, every church pays for this
lack of respect for the covenant of clergy membership.
This health plan’s cost is borne by all of the pastors and churches of the
conference in increased apportionments and at least a $500 extra cost to the
Uniform Rate for the non-payers. During the period of 2005 through 2015 there
are 17 pastors who served 37 churches and those churches have not paid their
share of the Uniform Rate or their pension costs—totaling $1,068,712! There
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are others who may not have paid in one or two years, but these 17 clergy
and their churches account for these huge unpaid benefits costs. However, the
conference and the BOPHB are required to fund their pensions regardless of the
local church’s or pastor’s payments. Your churches have funded these unpaid
bills and added an average of $106,000 to the Conference Budget from 2005
through 2015.
This year at annual conference we will present the list of names of those churches
and clergy who owe thousands of dollars in unpaid pension and health benefit
bills. We will present this to the legislative section.
The best decision our board ever made was to hire a Benefits Administrator. We
made the best decision possible when we hired Sally Truglia. She has been an
incredible blessing, a great source of information, and a compassionate person
in explaining benefits to both retired and active alike. Her position is funded
through our uniform rate and our retiree healthcare budget.
Sally Truglia, serving as our benefits administrator, helps educate and provide
leadership with the following programs for our active clergy:
• HealthFlex Medical Insurance provided by BCBS
• Prescription drug plan provided by OptumRx
• Behavioral health benefits provided by United Behavioral Health (UBH)
• Numerous wellness programs, screenings and reward programs
• Flexible Spending Accounts: Medical Reimbursement Accounts &
Dependent Care Accounts
• Clergy Security Retirement Program (CRSP)
• Clergy Protection Plan death and disability benefits (CPP)
• United Methodist Personal Investment Plan (UMPIP)
• Benefits Access web site—web access for members to view retirement
and benefits
• Retiree Medical Assistance Grant Process
Additionally, Sally works closely with our retired clergy and their spouses
to navigate the Medicare Supplement Market and the services and Health
Reimbursement Accounts of OneExchange.
Sally Truglia will continue pursuing her goals for the future:
• Educate all active clergy about the 2017 HDHP HealthFlex plan option and
Health Savings Plan opportunity;
• Encourage enrollment and increased contributions in UMPIP;
• Improve MRA and DCA enrollment;
• Coordinate retirement planning webinars for clergy of all ages;
• Promote wellness programs and rewards for healthy living;
• Continue outreach to retirees and continue to be a resource for their
insurance and financial needs;
• Provide timely information about health insurance exchanges and
government subsidies to all clergy who are not eligible to receive benefits
through the conference, and
• Provide efficient, professional and friendly assistance to all in need.
Our CBOPHB is able to make decisions from a very informed perspective
because we have such expertise on the benefits landscape with Sally Truglia as
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our benefits administrator and Ross Williams and his team providing us with
financial reports and accurate census information. We have a good relationship
with Ron Coleman and other staff of the General Board of Pensions and Health
Benefits. And Sally Truglia is tenacious in pursing mistakes made by the
agencies that provide our services. We have never had a clearer understanding
of our financial picture.
122. Our current active HealthFlex Plan will continue even with the Affordable
Care Act (the “ACA”) and there may be a future possibility of moving to
private healthcare exchanges through HealthFlex. We have spent considerable
time analyzing the economic models of how our clergy might qualify for the
exchanges under the new federal and state plans. We do not think it is fiscally
prudent to explore health exchanges for our clergy at this time, but will continue
to research and explore all options in the future. Your BOPHB continues to
discuss the ACA and HealthFlex opportunities at every meeting.
123. Many of our clergy do not use the pre-tax medical reimbursement account
(MRA) opportunity. Many do not fully participate in the wellness plans,
coaching, walking and better lifestyle programs. Hardly any use the Ernst and
Young “free” financial planning which is available through the GBOPHB.
Everyone should begin to explore the programs that are offered in all clergy
benefit packages.
124. Please note that Ross Williams’ office has information on how churches can
receive rebates from the federal government and we encourage you to gather
more information about the Small Business Health Care Tax Credit by going
to the GBOPHB web site (http://www.gbophb.org/) and entering “tax credit” in
the search field.
125. We need to make better lifestyle choices! We are still an unhealthy group of
clergy with an average age of 56 for our active clergy. We are the high risk,
older participant insurance pool, because believe it or not, as we age, we
require more intensive and expensive healthcare. We need to hold each other
more accountable to the covenantal obligations of better health, wiser lifestyle
choices, increased exercise and full payment of benefit costs.
Funding Shortfalls
126. Our CBOPHB looks at financial reports throughout the year and we did not
achieve 100% in payments on HealthFlex or CRSP. A small group of clergy
and certain churches consistently fail to pay their accounts in full. Of course,
this practice places an unfair burden on all the clergy and churches that pay
their accounts in full. Thanks to all of you who pay in full, we are able to
provide health coverage to all clergy. We have a termination policy and we
did terminate one clergyperson this year. When a church or congregation is
informed of the possibility of termination, they usually respond. A payment
plan may be developed, but then they typically fall behind on that plan. The
reality is that those congregations cannot provide for a full-time pastor and the
Cabinet is working to help congregations discover that reality. When they are
behind in HealthFlex, they are usually behind in CRSP, which we are not able
to negotiate in any way.
127. The Cabinet is committed to encouraging and assisting congregations in meeting
their apportionment and benefit responsibilities. We celebrate the gifts that come
from our connectional giving as we seek to “make disciples for Jesus Christ
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for the transformation of the world.” Our board believes that clergy who are
delinquent in their benefit payments need to recognize their covenantal obligation
to pay and have their churches pay for pension and healthcare benefits.
128. Congregations and clergy that intentionally fall behind on their benefit
payments are making a unilateral decision that they are a mission program of
the conference as this means our conference budget subsidizes these churches.
We must have a strategy of the Cabinet deciding which churches should receive
missional grants and not continue this self-election by churches and pastors to
decide they are missional.
129. By our estimate, every church in the conference is billed an additional $500
in HealthFlex to cover those who do not pay their fair share. Is this fair? Our
BOPHB is grateful that Bishop Middleton and the Cabinet have raised major
concern and will look to enforce policies about moving a church appointment
to the level it can support unless underwritten by conference mission funds.
Retiree Medical Benefits through OneExchange
130. “OneExchange,” the Medicare supplemental broker, continues to have its
challenges. Sally Truglia has been the patient, caring, compassionate voice on
the phone and in emails to many of the retirees. She has helped many of our
retirees, widows and widowers deal with the complex bumps along the road of
this new program. And she does her best to hold “OneExchange” to its promises.
131. We are also very aware that in some situations we have placed financial burdens
upon our retirees and we have a grant process to assist those in need. Friends,
some of our retirees live so close to the poverty level that they could not buy
groceries or pay for medications this past year. But there was Sally, arranging a
grant to help them do so. So please, if you are aware of a retiree who is having
financial issues because of their medical payments, please refer them to Sally
since we do have a budget for grants.
132. Our retiree medical unfunded liability at the end of 2014 according to the Towers
and Watson actuarial report that we commissioned this year is $23,664,610. This
compares to what would have been $65,350,000 if we had not transitioned to
offering Health Reimbursement Accounts through OneExchange. The good news
is that we have approximately $20,000,000 in reserve funds toward this liability.
133. We have accumulated funds through gifts to the Benefactors Memorial Fund,
through market gains and through being able to redirect “pre-82” surpluses to
cover our defined benefit payments to be able to accumulate this amount of
funding. We have the full actuarial report for anyone interested.
134. The Benefactor’s Fund was established in the early days of the last century;
the purpose of which was to benefit retired pastors, their spouses and surviving
children as a means of supplementary assistance in times of critical need. This fund
has been regularly listed in our conference journal indicating the hundreds of gifts
that have been given outright or in the memory of beloved persons, both clergy
and laity. The gifts have varied from modest amounts to major commitments,
totaling over $7.5 million since the fund has been in existence. Some gifts have
been received as yearly amounts from estate designations while others are given
in a lump sum. A substantial gift was recently given with a request that it be
designated for various missional and outreach projects of our denomination.
135. The fund has been used over the years to honor a vast number of our clergy
by former churches, family members and parishioners. The fund has provided
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about one third of our Pension Fund Reserve which now totals approximately
$20,000,000 and which is invested with the General Board of Pension and
Health Benefits.
136. This amount in our Reserve Pension Fund has been undergirding the yearly
increases we have tried to provide for the retired clergy and their survivors. It is
hoped that individuals, families and churches will continue to see this fund as a
means to honor clergy and others who have served in vital ministries in the New
York Annual Conference.
137. In 2016, each retiree (and their spouse if eligible) was given a Health
Reimbursement Account (HRA) of $2,700 that is used for premium and
eligible expense reimbursements. This HRA was never intended to cover all
of a participants cost. Under our old plan, each retiree participant was asked
to contribute $840 (25% of the premium) toward the cost, plus all of their
out of pocket expenses. OneExchange provides lifetime customer service
and advocacy. Their benefit consultants help each individual retiree, spouse,
widow and widower find the best plan in their geographic area. This year, we
are recommending that the HRA will increase 2.8% to $2,755 for 2017. Our
actuarial report is based on a 2% increase every other year. On the off years we
hope to increase the Past Service Rate which we need to pre-fund.
138. Your BOPHB has a goal to eliminate the cost of the retiree health payments
from the conference budget. This is getting closer to reality as our benefit
reserve grows and we are able to use pre-82 surplus funding to pay for the
defined benefit component of CRSP and as the market gains of WESPATH, the
GBOPHB’s investment team, continue to do well. In 2009, the BOPHB began
to supplement the conference budget to help cover the cost of retiree medical
insurance costs for the purpose of reducing apportionments to local churches.
We have used a 5% drawdown from our benefit reserve account at Wespath
to fund this contribution in the past. Because of market fluctuations and our
concern to not use the principal, the board has moved to a 20 quarter moving
average of 5 %. This will smooth the market valuations over a five year time
period. In 2017 our contribution toward the budget will be $854,933.
2009 — $380,000
2010 — $370,000
2011 — $550,000
2012— $600,500
2013 — $594,555
2014 — $777,394
2015— $993,068
2016 — $1,000,544 2017 — $854,933 (proposed)
139. Since the inception of this subsidy to the budget to fund retiree medical expenses,
we have contributed $6,120,994 (includes 2017). We hope in the somewhat near
future to fully fund the Health Reimbursement Accounts for retirees through the
health benefits reserve that your CBOPHB has been growing at Wespath. If the
market increases, we may be able to achieve this goal.
Integrity in Pensions 1982-2012
140. A key component in the funding of the pre-1982 plan has been our Integrity in
Pensions program which concluded at the end of 2012. We still have a number
of churches who continue to pay into the program based on agreements they
have made with our BOPHB.
141. Unhappily, however, there remain 75 churches that have made no payments to
Integrity in Pensions in the last few years. We would ask those congregations
to remember the retired pastors who served them during the years before 1982
and for their sake to complete their commitment to Integrity in Pensions. We
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still need the funds to make payments to increase the past service rate. We are
now required to fund PSR increases before we can make them.
142. The total outstanding Integrity in Pensions balance, of these 75 churches, as of
March 31, 2016 was $1,443,253. The original amount of any given church’s
fair share obligation cannot be forgiven. This is approximately $765,130 of the
above figure. To do so would be unfair to those other churches, many in similarly
difficult financial situations, who have met their commitments. However, the
BOPHB is prepared to offer a compromise to churches that are in arrears.
This might include one or all of the following: suspension of current interest,
forgiveness of past due interest and extended time for payment. Several such
special arrangements have already been negotiated with individual churches.
Churches who are interested should contact the BOPHB either through me or
the Conference CFO Ross Williams.
When a church is discontinued and the property is sold, any Integrity in Pensions
liability is recovered from the sales proceeds. So this fund will keep growing.
Pre-Retirement Seminar
143. For the past few years, the BOPHB has sponsored pre-retirement seminars for
clergy and spouses who are approaching retirement age. Resource persons from
the GBOPHB and the Social Security Administration have helped participants
understand and plan for their retirement benefits. We recently held such a
seminar in White Plains with over 60 participants.
EY (formerly Ernst & Young) Financial Planning
144. Also, free to every active clergy is a financial planning program through EY
(formerly Ernst and Young.) The GBOPHB has once again arranged to offer
EY Financial Planning Services at no charge to active participants, surviving
spouses, and terminated and retired participants with an account balance of at
least $10,000.
145. EY’s financial planners provide confidential, objective guidance on making
investment decisions, saving for retirement, managing debt, understanding tax
issues, evaluating insurance needs and options, buying a home, and more! To
take advantage of this valuable resource, just call EY directly at 1-800-3602539 between 9:00 a.m. and 8:00 p.m., Eastern Time, Monday through Friday.
Wellness Incentives through the Virgin Pulse Health Miles Program:
146. Those enrolled in “VirginPulse” can earn up to $410 per year for walking,
exercising and participating in wellness activities and coaching.
147. On a national level, the health risks identified by the Health Quotient in past
years show that we still have a long way to go. Weight, stress, high blood
pressure and diet continue to be key health risk factors among our participants.
Many clergy have publicly stated that taking the HQ may have saved their life
by giving them information that they would not otherwise have had.
148. The GBOPHB can show a direct, verifiable correlation nationally between
lower medical costs for members who are engaged in VirginPulse vs. those
who are not. Highly engaged participants in VHM have slightly decreased
their annual claim costs. Alternatively, members who are non-participants in
VirginPulse had higher claim costs. Health coaching also helped reduce more
risks on average than those who did not participate in coaching. Therefore,
we ask our lay members to actively encourage your pastor and their spouse to
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take the time to walk each day. You will get a healthier pastor whose energy
and commitment increase. You will get a pastor who will have time to think
and relax, away from their office. Many pastors have told me that walking has
improved their prayer life and their preparation for sermons because they get to
walk an hour or two each day.
HealthFlex Changes
149. Our HealthFlex plan can be waived under certain conditions but a waiver must
be signed. Most importantly, the church must continue to pay the Uniform Rate
since it is an apportionment of the health care costs for all clergy serving ¾ time
and above. The savings of clergy who legally opt out of the plan helps reduce
the Uniform Rate for everyone. The reality is that a church may be served by
a clergy who does not need insurance, but the next pastor may need insurance.
We must have every church pay their fair share. The pastor who opts out does
not need to pay their monthly contribution. But this means that they are not
entitled to any of the benefits when they reach retirement. Please speak to Sally
Truglia if you feel you are able to waive participation.
150. Your BOPHB has voted to continue with HealthFlex in 2017; with the same
PPO plan and deductible of $1,000/$2,000 (if the HQ is taken by both clergy
and spouse). The HQ is an online tool that saves the clergy and spouse $250
each to take it. It amazes me that only 74% of our clergy take this test. This
means that about 73 of our participants pay $500 more than they should in
deductibles. Participants will also have a choice of a High Deductible Health
Plan with a Health Savings Account.
151. Please remember all the programs that are designed to assist you in keeping
the costs low: The Health Quotient, the Blueprint for Wellness Screening (only
42% participate) and the Virgin Pulse Program (34% are active in the program)
which pays you to be healthier.
152. The new Uniform Rate for HealthFlex PPO-Plan B for 2017 will increase 8 %
to $16,108. Our average increase since 2011 will have been 2.98%. Even though
our rates from HealthFlex increased by 12%, we were able to bring in a uniform
rate of 8%. Why? Because some clergy have waived coverage and their church
still pays the uniform rate. Some churches and clergy have paid up their past
due amounts so that they would not be terminated from the plan. And we have a
much better picture of our participation and churches than we ever have before.
153. We always do our best to keep the Uniform Rate fair, equitable and reasonable.
We are marking up the uniform rate by 2% for full payment with trust and hope
that our Bishop and Cabinet will hold all clergy accountable to their covenantal
obligation of paying this Uniform Rate and realizing the plan is mandatory.
154. We are also recommending the following church/pastor share:
Church’s share 		
$14,808 ($1,234/mo) 92%
Pastor’s share 		
$ 1,296 ($ 108/mo) 8%
Total Cost 		
$16,104
155. In reality, the clergy of our conference have one of the lowest percentage and
dollar amount contributions toward their health insurance of all the annual
conferences (a resource will be handed out to the Legislative Section.)
156. With this year’s rate increase we move to an average increase of 3.3% since
2007, well below the national average of increases in healthcare costs.
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157. Unfortunately, the other reason for our increase has been a less healthy pool of
clergy. Since we are part of a much larger pool with HealthFlex, we are able to
keep our increases within reason. I have heard of some companies whose health
insurance costs have gone up by 20%.
158. Also, we have come to a formula for the Uniform Rate that is based on the
historical trend of payment and a sharpening of our pencils to calculate the rate.
159. Please see the benefits budget in the proposed CF&A budget.
Recommendations from Your Board of Pension and Health Benefits
All Action Items. It is understood that CF&A has the final decision on how to
fund the benefits. Action items that are financial in nature will be referred to
CF&A for their approval to fund in the manner suggested by the BOPHB.
Participation in Costs—Active Clergy:
160. Action Item One: It is our recommendation that every clergyperson serving
at least three-quarter time be a participant in the HealthFlex plan in 2017. We
will use HealthFlex PPO B $1,000/$2,000 as our plan. The proposed Uniform
Rate for HealthFlex (whether or not individual clergy waive out of the plan) is
$16,104.
161. The pastor’s share of 8% of the proposed Uniform Rate will be $108 per month
(currently $100 per month). The church will pay 92% or $1,234 (currently
$1,142) per month.
162. It is our recommendation that clergy enrolled in the 2017HealthFlex B1000
PPO plan be given a Health Reimbursement Account in the amount of $250
single / $500 family.
163. Pastors are encouraged to elect a pre-tax medical reimbursement account
(MRA) for up to $2,550 deducted from their salary and administered through
Wage Works. This is a pre-tax way to help pay for deductibles and other
medical-related expenses.
164. The board is also recommending that pastors be given the option to enroll during
Open Enrollment in a High Deductible Health Plan in 2017. Although there
is a higher annual plan deductible, the HDHP allows the pastor to maintain
and contribute to a Health Savings Account (HSA), which will be owned by
the pastor and can be used to offset medical costs in active and retired service.
Both the conference and pastor may contribute to the HSA in future years.
Pastors choosing to opt into the HDHP will pay only $50.00 per month as
their contribution to the Uniform Rate, in the hopes that they will contribute
additional personal funds to their HSA.
165. Action Item Two: Retirees “OneExchange” Coverage: The conference will
continue our agreement with “OneExchange” to provide a choice of Medicare
Supplement, Part D prescription and/or Medicare Advantage health insurance
plans for the conferences’ current and future eligible retirees who are already
enrolled or will be enrolled in Medicare. These plans will be combined with an
individual Health Reimbursement Account (HRA) for each retiree and spouse, as
applicable. (Retirees who are under age 65 and are not Medicare-eligible, may be
maintained in the active plan at their own expense as prescribed by our policies).
166. The conference will fund the HRA for the retiree and spouse. This fixed amount
for 2017 for those who have been in HealthFlex for the preceding five years: who
served more than 20 years will be $2,755 per participant; 16-20 years of service
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$2,066; 11 to 15 years of service $1,377; and 5-10 years of service $688. The
conference board will continue to budget for grants to those retirees who may not
have any other means during a financial or medical crisis that cannot be resolved
in non-financial ways.
167. Action Item Three: Retiree Tiered HRA Funding Formula. The following
tiered system provides for an HRA based upon years of service and whether
HealthFlex and pension invoices have been paid in full (both church and pastor):
Less than 5 years in full-time work and having been in HealthFlex for those
years: entitled to enroll with and use the services of “OneExchange” without an
HRA benefit.
6 through less than 10 years: 25% of the HRA* per participant for clergy
and spouse, per year (based upon the previous formula of payment of 75% of
premium cost)
11 through less than 15 years: 50% of the HRA*
16 through less than 20 years: 75% of the HRA*
20+ full years of service: 100% of the HRA
* The clergy and spouse would be eligible for a percentage of the HRA amount
in effect at the time of their retirement.
168. Action Item Four: To deal with recovery of non-payment by pastors for their
HealthFlex coverage (this is the payment to have been made by pastors for the
cost of their coverage.) The board recommends the following:
169. At the time of retirement, retroactively five years, a pastor who served and
was eligible and enrolled in the pension plan and HealthFlex, and the pastor’s
share was not paid in full, the board will reduce their HRA amount by the lesser
of the amount owed or 50%, until such time as the conference recoups these
losses. The Conference Board of Pension and Health Benefits will establish an
appeal process for clergy who feel that the policy of a reduced HRA unfairly
penalizes them. Their spouse’s HRA will not be reduced but set at the amount
to which they are entitled. This policy began with retirements effective at the
2015 annual conference.
Recommendations—CRSP—75%-and-above Appointments:
170. Action Item Five: CRSP pension benefits for active clergy serving 75%-time
appointments and above. Clergy who voluntarily contribute at least 1% of
their total compensation to their United Methodist Personal Investment Plan
account will receive a matching 1% CRSP contribution through the program
as prescribed in the plan agreement, insofar as their congregation pays their
benefit obligation.
171. To fund this plan, all congregations that have 75%-time-and-above appointments
will be billed a percentage based on total compensation. The amount will be
11.8% of clergy compensation.
172. To be transparent, we are billing to cover the 1% contribution for all clergy.
173. Action Item Six: In addition to the CRSP program for full-time clergy, the
Comprehensive Protection Program for full-time clergy serving 100% will
be billed at 3.0% of total compensation. For those who are serving less than
full time, there may be an opportunity for the clergy to pay a rate set by the
General Board.
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Receipts to Retiree Health Benefits Reserve Deposit Account:
174. Action Item Seven: It is our recommendation that remittances from churches
for CRSP be deposited during the subsequent month into our Reserve Deposit
Account at the GBOPHB, and when forwarding this money falls behind by
more than three months the CF&A will inform the CBOPHB. If the amounts fall
behind by more than three months, the CF&A will use conference reserves to
bring funding up to at least the three month payable timeframe.
175. Further, it our recommendation that the conference board be allowed in
consultation with the conference CFO and GBOPHB and by the use of available
financial tools and market information to help pay the required 2016 CRSP-DB
of $1,452,164 payment from the Deposit Account.
176. Action Item Eight: It is our recommendation that all clergy in appointments
less than 75% be enrolled in the United Methodist Personal Investment Plan
with the local church as the sponsoring employer. The church will contribute
10.8% of planned compensation to the clergyperson’s account and 1% more if
that clergy contributes at least 1% to their own account, pre-tax or post-tax. Our
Benefits Administrator will work with local churches to implement this plan to
provide for retirement benefits for part-time clergy.
177. Action Item Nine: It is our recommendation that the health insurance costs for
pastors on incapacity leave who are not yet on Medicare or Medicaid be paid at
the current rate.
178. Action Item Ten: Past Service Pension Rate: It is our recommendation that the
PSR in the Pre-1982 Plan remain at $592 for 2017. This is the recommendation
for retirees with credit in the Pre-82 Plan.
179. The History of our PSR:
2011 Past Service Rate of $545
2014 Past Service Rate of $580
2012 Past Service Rate of $556
2015 Past Service Rate of $580
2013 Past Service Rate of $568
2016 Past Service Rate of $592
180. The 2017 conference average compensation (CAC) for New York is $66,630.
Our PSR for 2017 will be .89 of the CAC.
181. Action Eleven: Special Grants: It is our recommendation that the payment of
special monthly grants, as established in previous years and as provided for in
The Book of Discipline, be continued to the following persons:
		
Current Grant 2017 Proposed
Jean Arthur
$ 39.50
$39.50
Elsa Myers
$250.00
$250.00
Lois Congdon
$100.00
$100.00
Eugene Haaf
$150.00
$150.00
182. There may be additional names added at our annual conference session.
183. Special grants will also be approved by the BPOHB for certain retirees based
on the financial situation of the retiree. A compassionate and caring process has
been established to help fund retiree medical coverage.
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184. Action Item Twelve:
185. HealthFlex Termination for Non-Payment
New York Annual Conference
Health Flex Termination Policy
Effective July 1, 2010 -- amended effective July 1, 2016
186. If the health insurance payment for a participant is not received within
60 days of the due date, notice will be sent by regular mail to the Finance
Committee chairperson, church treasurer, Staff Parish Relations chairperson,
district superintendent and by certified mail with return receipt requested to
the pastor, declaring that if past-due payments from the pastor or the church
are not received within the next 30 days, steps will be initiated to cancel the
participant’s coverage.
187. It is understood that the church is responsible for payment toward the Uniform
Rate as well as any Section 125 plan amounts that have been withheld from the
pastor’s salary due to a salary reduction agreement for that purpose.
188. After the notice has been sent on a 60-day default, and there is no response from
the church or the pastor within the next 30 days in the form of payment in full or
a repayment plan, the CFO, in consultation with the conference BOPHB chair
will make a decision to terminate. A certified letter will be mailed, return receipt
requested, warning that termination to take place in 15 days.
189. Insurance will not be terminated until at least 45 days have passed after the
initial notice that payment was due.
190. Any Medical Reimbursement Account or family care account will be frozen
until future payments are made. Once a pastor and her/his dependents, if any,
are dropped from the plan, they can only re-enter during the open enrollment
period in November for the following year.
191. By the time of open enrollment for the following year, past due balances must
have been paid by the church or a payment schedule must be provided by the
pastor and the local church with commitment for monthly payments for that
new plan year.
192. The CFO and the conference board will work with churches and pastors who
are in default of their payments to provide a payment plan to bring them current.
If after a written agreement has been executed between the church and/or
pastor and the CFO, and the agreed-upon payments become thirty days late, the
termination of health insurance will occur immediately.
193. We encourage the Bishop and Cabinet to take into account that churches who
consistently do not pay their benefits, be evaluated as to whether they can afford
a full-time appointment.
194. Action Item Thirteen: We recommend the continuation of the following
Administrative Policies for Health Benefits Program: The guidelines by
which our health benefits program is administered are presented here for
the sake of clarity and understanding by all:
195. Uniform Rate—Since our health benefits plan covers all full-time and threequarter time clergy, our connectional responsibility requires that every church
served by a full-time or three-quarter time pastor pay the Uniform Rate. The
Uniform Rate is NOT an insurance premium for the individual currently serving
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as the church’s pastor. It is each full-time or three-quarter time church’s equal
share of the total Conference premium that provides health benefits for active
clergy, conference staff and their families throughout our diverse conference.
196. The Uniform Rate is determined by the total annual cost for active pastors in
full-time or three-quarter time appointment and conference staff, divided by the
number of clergy under full-time and three-quarter appointment and conference
staff. The Uniform Rate is calculated to include those clergy and churches who
do not pay their accounts. The local church will pay a percentage of the Uniform
Rate and covered clergy pay a percentage as well. The same formula will apply
to conference staff; the conference will pay a percentage of the Uniform Rate
and staff members pay the same as clergy.
1. Clergy Couple under Appointment: Clergy couples, in which both
ordained spouses serve under appointment in separate full-time churches,
are treated in the HealthFlex census as separate units. Each church, per
section 1 above, is responsible for paying its 92% of the Uniform Rate. The
clergy couple is responsible for paying a single 8% of the Uniform Rate.
Note: Each partner is given his or her own health benefits card. If there are
dependent children, the couple must determine on which one’s card to list
the dependent children.
2. Retired Clergy: Retired clergy, age 65 or above, must be enrolled with the
Social Security Administration for coverage under Medicare, Part A and
Part B, before they can be enrolled in the OneExchange network.
3. Surviving Spouse of Clergy: The covered surviving spouse of a clergy
member enrolled in HealthFlex may continue in the plan at his or her
personal expense. A surviving spouse who is not yet age 65 will pay the
premium cost for a single individual and any applicable dependents. A
surviving spouse age 65 or over whose primary coverage is Medicare will
be offered the services of OneExchange and the qualified HRA funding.
4. Retiree Eligibility: A retired participant eligible for the OneExchange
program is defined as a former active participant in the conference’s Health
Benefit Plan with at least five years of continuous coverage at the time of
retirement, and whose primary coverage at retirement is through Medicare
Part A and Part B. A formula based on years of service will be implemented
to fund the HRA at a percentage of full funding for those who have less
than 20 years of service. To receive any funding of the HRA one must have
served and been enrolled in HealthFlex for at least 5 years immediately
prior to retirement.
5. Clergy Who Retire before the Age of 65: Clergy who retire before the age
of 65 must continue, at their own expense, their coverage in HealthFlex as
if active until their 65th birthday. If such early-retired clergy choose not to
continue in the conference HealthFlex program they will not qualify for
OneExchange and a potential HRA when they are Medicare eligible.
6. Retired Clergy with Spouse Younger than Age 65: A retired clergy
member with a spouse younger than age 65 may have the spouse covered
in the active HealthFlex plan at his or her expense. Eligibility for coverage
in OneExchange when the spouse reaches age 65 requires at least five years
of continuous coverage in the conference actives plan before age 65.
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197. Action Item Fourteen: Resolutions Relating to Rental/Housing Allowances
for Retired, Disabled or Former Clergypersons of the New York Annual
Conference
198. The New York Annual Conference (the “Conference”) adopts the following
resolutions relating to rental/housing allowances for retired, terminated or
disabled clergypersons of the Conference:
199. WHEREAS the religious denomination known as The United Methodist
Church (the “Church”), of which this Conference is a part, has in the past
functioned and continues to function through ministers of the gospel (within the
meaning of Internal Revenue Code section 107) who were or are duly ordained,
commissioned, or licensed ministers of the Church (“Clergypersons”);
200. WHEREAS the practice of the Church and of this Conference was and is to
provide active Clergypersons with a parsonage or a rental/housing allowance as
part of their gross compensation;
201. WHEREAS pensions or other amounts paid to active, retired, terminated, and
disabled Clergypersons are considered to be deferred compensation and are
paid to active, retired, terminated, and disabled Clergypersons in consideration
of previous active service; and
202. WHEREAS the Internal Revenue Service has recognized the Conference (or
its predecessors) as an appropriate organization to designate a rental/housing
allowance for Clergypersons who are or were members of this Conference and
are eligible to receive such deferred compensation;
203. NOW, THEREFORE, BE IT RESOLVED:
204. THAT an amount equal to 100% of the pension, severance, or disability
payments received from plans authorized under The Book of Discipline of The
United Methodist Church (the “Discipline”), which includes all such payments
from the General Board of Pension and Health Benefits (“GBOPHB”), during
the period July 1, 2016 through December 31, 2017 by each active, retired,
terminated, or disabled Clergyperson who is or was a member of the Conference,
or its predecessors, be and hereby is designated as a rental/housing allowance
for each such Clergyperson; and
205. THAT the pension, severance, or disability payments to which this rental/
housing allowance designation applies will be any pension, severance, or
disability payments from plans, annuities, or funds authorized under the
Discipline, including such payments from the GBOPHB and from a commercial
annuity company that provides an annuity arising from benefits accrued under
a GBOPHB plan, annuity, or fund authorized under the Discipline, that result
from any service a Clergyperson rendered to this Conference or that an active,
a retired, a terminated, or a disabled Clergyperson of this Conference rendered
to any local church, annual conference of the Church, general agency of the
Church, other institution of the Church, former denomination that is now a
part of the Church, or any other employer that employed the Clergyperson
to perform services related to the ministry of the Church, or its predecessors,
and that elected to make contributions to, or accrue a benefit under, such a
plan, annuity, or fund for such an active, a retired, a terminated, or a disabled
Clergyperson’s pension, severance, or disability plan benefit as part of his or her
gross compensation.
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206. NOTE: The rental/housing allowance that may be excluded from a
Clergyperson’s gross income in any year for federal (and, in most cases, state)
income tax purposes is limited under Internal Revenue Code section 107(2),
and regulations there under, to the least of: (a) the amount of the rental/housing
allowance designated by the Clergyperson’s employer or other appropriate
body of the Church (such as this Conference in the foregoing resolutions) for
such year; (b) the amount actually expended by the Clergyperson to rent or
provide a home in such year; or (c) the fair rental value of the home, including
furnishings and appurtenances (such as a garage), plus the cost of utilities in
such year. Each clergyperson or retired clergyperson is urged to consult with
his or her own tax advisor to determine what deferred compensation is eligible
to be claimed as a housing allowance exclusion.
207. NOTE: The rental/housing allowance that may be excluded from a
Clergyperson’s gross income in any year for federal income tax purposes is
limited under Internal Revenue Code section 107(2) and regulations there under
to the least of: (1) the amount of the rental/housing allowance designated by the
Clergyperson’s employer or other appropriate body of the Church (such as this
Conference in the foregoing resolutions) for such year; (2) the amount actually
expended by the Clergyperson to rent or provide a home in such year; or (3) the
fair rental value of the home, including furnishings and appurtenances (such as
a garage), plus the cost of utilities in such year.
Appreciation
208. During this past year, we are grateful for the conversations and collaboration
that exist with the Cabinet and CF&A and for their shared concern and support.
209. We are grateful to our Conference CFO Ross Williams, for his dedication,
new financial reporting formats and skills as he brings a fresh approach to the
conference’s administrative and financial services. We are also grateful for
all of his staff as well: Susan Tedesco, Sam Rosenfeld, Judy Walters, Heman
Persaud, Gail Kamerman, Fran Collins, and Sally Truglia.
210. We thank: all the conference administrative staff for their support services:
Cabinet Liaison Adrienne Brewington; Geof Fowler, from CF&A; and BOPHB
members, Jefferson Boyce, Carol Bloom, Wayne Carty, Jae Chun, Sara Goold,
Roy Hassel, Doug Hathaway, Kent Jackson, Roy Jacobsen, Ovid Jermin, Carol
Long, David Mantz, Christine McCabe, Tony Mecca, David Piscatelli, Patrick
Perrin, Polly Wheat and Robert Woodcock for their faithful attendance, keen
insight and numerous contributions to our work. Unfortunately, Bob Woodcock
passed away recently. We express our sorrow to his family. I am grateful to
CF&A for their gracious hospitality when I attend their meetings.
211. We also are grateful to Ron Coleman and all the GBOPHB staff who advise us
at our meetings, by phone and email.
212. Finally, it has been an honor and a distinctive pleasure to serve the NYAC as on
this board for over 12 years. I began as the BOOM liaison to the committee and
then was elected chairperson eight years ago. I am ready to retire… only from
BOPHB. I will continue to serve in whatever way God calls me.
213. In God’s love, joy, and humor, Bill Shillady
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101. The Commission on Archives and History acts as a catalyst to learn from our
past and to inspire our future. 2015 was an exciting year.
102. On March 7, 2015, a records management workshop was held at the Conference
Center in White Plains. More than 10 people attended the hands-on workshop.
This is an annual event that helps the local church with its records management
and care of historical documents. In addition, Archivist Beth Patkus gave a mini
workshop at the Catskill-Hudson District Day in February.
103. Story telling was front and center at The Northeast Jurisdictional Conference‘s
annual meeting (May 6-8, 2015) hosted by NYAC at the UMC of Westport
and Weston (CT). District Superintendent Rev. Betsy Ott, led us in opening
worship, and followed by a business meeting and dinner. The evening program
was titled, Telling Our Story Through Song. Rev. Kristina D. Hansen led us in
a hymn-sing service “Come Christians, Join and Sing.”
104. Wednesday’s tour took us to Yale University, where Jon Hinkson led us around
the quad, telling about the founding of the University, and how Jonathan
Edwards and George Whitefield played roles in spiritual formation of the area.
The afternoon driving tour included old East Village Methodist Church, Jesse
Lee UMC, the grave site of Fanny Crosby and Greenfield Hill Church, before
returning back to Westport for the evening program. Rev. Pat Thompson gave
a presentation about Rev. John Mars, the first African-American received in the
New England Conference. The presentation was in memory of Bishop Martin
D. McLee, who was to give a similar presentation before his untimely death.
Bishop McLee and Thompson had researched Rev. Mars together.
105. The meeting ended on Thursday at noon, after a presentation by Jerry Eyster
entitled, “United Methodist Glue: Stories of Struggle, Ministry, Mission
and Faith”; which was followed by a storytelling workshop led by national
storyteller Lorraine Hartin-Gelardi. In this workshop, Hartin-Gelardi taught
story-telling techniques in order to share faith stories with congregations and
communities.
106. Local history grants to help local churches take care of their records
management, historical documents and archives was inaugurated in 2014. Nine
churches applied for a grant in 2015. The following church received grants:
Aldersgate UMC in Dobbs Ferry, NY, Island Park UMC, in Island Park, NY,
Korean Methodist Church and Institute in New York City, and Walton UMC in
Walton, NY.
107. At Annual Conference, held at Hofstra University, the Commission on Archives
and History honored the Chinese United Methodist Church. The church was
organized in 1966 and continues to be a vital part of the Chinatown community,
witnessing to God’s grace and love through its service to those in need. CUMC
was honored for its long-time ministry to the Chinese community in Manhattan’s
Five-Points area.

244 - Reports, Petitions & Resolutions

LEGISLATIVE SECTION 6

108. During the Fall, the Commission began making preparations for the 250th
anniversary of Barbara Heck and her cousin Philip Embury preaching and
teaching to a small group in New York City. The CAH will celebrate our
founding mothers and fathers in the faith by creating 25 one-page biographies
of New York area Methodists. These individuals include major and minor
players who helped shape our denomination and the biographies are formatted
as posters and bulletin inserts. In addition videos, highlighting ten of the 25
individuals will be created to be shown at Annual conference. A calendar
focusing on historic churches within the conference will also be available at
Annual Conference. Also a timeline has been created to give context of where
the 25 luminaries fall within the larger history of the United States.

Conference Archivist
Beth Patkus, Archivist

Concur: 20, Non-Concur: 0, Abstain: 4; 100% concurrence, NYAC conference session: adopted

101. In 2015 and early 2016 I have continued to work with the Commission on
Archives and History to achieve its goal of acting as a catalyst to learn from our
past and to inspire our future. Activities included the Northeastern Jurisdiction
CAH meeting hosted by the NYAC CAH in May and planning for the celebration
of 250 years of United Methodism in the New York area, as well as continuing
the day-to-day activities of managing the Archives collections, answering
reference inquiries, and providing services to local churches. Specifically, I
worked to:
102. Answer inquiries. From January to December 2015 the Archives responded
to more than 210 requests for information, covering genealogy, church history
and records management, pastoral records and conference activities. Thus far in
2016 we have received 70 inquiries. Donations totaling $140 were made to the
CAH in 2015, and additional income was received from workshop registrations
and the Northeastern Jurisdiction CAH meeting. The C. Wesley Christman
Archives is housed at the Conference Center in White Plains, NY, and is open
Mondays, Wednesdays, and Thursdays. The Archivist works four days per
week and can be reached at any time via email to archives@nyac.com.
103. Manage the Archives collections. The Archives took in approximately
15 linear feet of local church and conference records in 2015. The archives
computer catalog and “catablog,” which provides an online listing of CAH
collections (at www.nyac-umc.org) continue to be a work in progress.
104. Develop and present workshops. Records management workshops for local
churches were presented in February and March 2015 in the Catskill-Hudson
District and at the Conference Center in White Plains. Workshops, manuals, and
on-site help are always available for local congregations.
105. Administer the local church grant program. Grant recipients last year were
Aldersgate UMC, Dobbs Ferry, NY; Island Park UMC, Island Park, NY; Korean
Methodist Church and Institute, NY, NY; and Walton UMC, Walton, NY.
Guidelines and the application for the program are available at www.nyac.com/
archives/localchurchgrantprogram. The 2016 grant deadline was February 29,
2016 and grant recipients for the coming year are to be announced in May 2016.
106. Engage in outreach to publicize the Archives. I continue to maintain the
Archives web pages found at http://www.nyac.com/archives and produce a
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Margaret Howe, Conference Secretary
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newsletter 3-4 times per year. I also maintain a table at Annual Conference, and
helped to organize both the NEJCAH meeting in Connecticut in May 2015 and
the recognition of the Conference’s longest-serving Chinese church at Annual
Conference 2015.
107. Administer several projects to celebrate the 250th anniversary of United
Methodism in the New York area in 2016. Planning for this anniversary
occupied a great deal of time for me and for the CAH throughout the
second half of 2015 and into 2016. I assisted in writing, formatting, and
locating photographs for 25 historical biographies/study guides of significant
leaders in the New York Conference over the past 250 years. These were
launched in January 2016 and are available as posters, and bulletin inserts
(see http://www.nyac.com/UMLuminariesintheNYArea). I also helped
create a 250 year timeline banner to be displayed at Annual Conference, and
administered a project to create short videos of ten of the luminaries to be
shown at Annual Conference 2016. I look forward to the celebration of this
important anniversary for the New York Conference.

101. Someone recently asked me if I was enjoying my position/job as conference
secretary. I smiled and said, I am not sure “enjoy” is the word…I find the
position challenging; I find the position important to the folks in the annual
conference; I am glad I have the position. This marks one year or a full cycle of
a conference year July to June. And, “enjoy” will come!
102. I thank Fred Jackson for allowing me the privilege of picking up where he left
off as he reclaimed his retirement.
103. One of the responsibilities of this position is the production of the Annual
Conference Journal. As you know the Journals are available on the conference
website. Currently 2007 through 2015 are available. A print copy may be
purchased following the instructions online. This change has made a huge budget
impact. However, more importantly, the information is so easily available.
The 2015 Journal was not published until the end of December. That is way too
long after Annual Conference and therefore, I did not meet my own expectation.
I have set an October 15th deadline for the 2016 Journal.
A special thank you to Rev. Bette Sohm and her crew for proofing the Journal.
Get ready for the next one with an earlier publication date.
104. The Directory has in the past gone along with the Journal and it has always
had out of date information. It was hoped that the Directory could be published
by February 1st. That did not happen. There are reasons for this delay of the
first publication of a new cycle. One of those delay was caused by insufficient/
incorrect information on the Charge Conference Leadership Reports. You
might ask – where do we get the information? We have this wonderful database
system. However, it is only as good as the data that is input. If YOU – clergy
and laity – do not update as is necessary the information about you and your
churches – we will not have correct information. So please!
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105. Everyone is getting ready for Annual Conference. There are all the annual
reports, opportunities to present petitions and resolutions. Where do these go –
to conference secretary. I believe that the Rules provide ample time for these to
be submitted in order that the next steps of preparation can occur…and some
reminders as well! My question – why are so many late or not submitted. I hope
to set up some mid-point reminders for such information.
106. As you know, we will have an opportunity to endorse episcopal candidates at
the 2016 Annual Conference. I hope you have read and are aware of the criteria
for this action. Again information has been on the website.
107. We have an amazing website which seems to get tweaked to new heights every
month. We are indeed very fortunate to have Barbara Eastman among us. She
has made the administrative pieces of all positions much easier. Here is where
I would like to highlight the Charge Conference Leadership Report. This is
where I as conference secretary take much of my statistical data about the
people in your churches. The report is required to be done as soon as possible
following your annual church charge conference. All Charge Conferences are
done by the end of January. As of this writing, about 20% of the churches have
not completed this report and this means that the Conference does not have
correct information to handle the business reporting on churches and people
of the NYAC. This is an area of concern for me. I will be doing follow up and
training to better equip those responsible for this administrative task.
108. In this position as conference secretary I sit on several committees and
commissions. In most cases it is very heart-warming to see the commitment,
energy and connectionalism of laity and clergy. Bishop Middleton has
empowered all of us – laity and clergy. We have a wonderful diverse Annual
Conference – geography, economics, culture, sexuality, age, ethnicity, physical
ability, mental ability, and so much more – let us remember that we are all
children of God. It is at this time I think of the music of Mark Miller and two of
his songs “I Believe” and “Child of God” are most often playing in my heart.
109. After one year many thanks for the support and encouragement I have received
from Ross Williams, Bette Sohm, Bob Walker, Barbara Eastman, Sally Truglia,
Beth Patkus, Carol Merante, Matt Curry, Lynda Gomi. And, now I begin
year two.
110. My final comment is a thank you to Bishop Jane Allen Middletown for her time
with us as the Interim Bishop. You have made me see and feel God in new and
enriched ways.

Commission on Conference Sessions
Stephen J. Allen, Chair

Concur: 23, Non-Concur: 0, Abstain: 1; 100% concurrence, NYAC conference session: adopted

101. The Commission on Conference Sessions is responsible for organizing and
implementing the annual gathering of the New York Conference clergy and
laity for “fraternity, polity and revival,” in the words of one scholar of United
Methodist history. To discharge this responsibility requires an immense
amount of thought, prayer and hard work. After all, nearly 1000 members
come expecting to be inspired, motivated and challenged by the future, to say
nothing of housed, transported, ushered and fed. Preparation begins in the fall,
and continues all year, with meetings nearly every month. The members of our
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103.

commission – Conference staff and volunteers alike – labor in innumerable
ways, visible and invisible, to make our annual conference session a reality. To
each of them, a huge “Thank You!”
Our theme for 2016 is “Go…In Jesus’ Name: The Spirit Sends Us Forth to
Serve!” We included the ellipsis (“…”) on purpose: they point to the necessity
of going to do something – go preach the Gospel, go feed the hungry, go teach
the Word, go confront injustice. But go – do not stay in the fellowship and
revival of our being together. We gather in order to go forth – and in the Name
of our Lord. And we do not go alone – it is the Spirit that sends us forth. We are
filled with joy that you have come here to Hofstra. But, when our time together
is ended, our mission has only begun. “Therefore, Go…In Jesus’ Name: The
Spirit Sends Us Forth to Serve!”
In keeping with this theme, we have included a series of workshops in the
agenda. These are intended to be opportunities for empowering all members
of Annual Conference to return to their ministry settings with some practical
tools for furthering our mission of making disciples of Jesus Christ for the
transformation of the world.
And, in celebration of 250 years of Methodism on this continent, we will be
given glimpses into the lives of some notable sisters and brothers in the faith
who have gone before us. Thanks to the Commission on Archives and History
for preparing the videos we will be sharing.
When I was asked to chair this Commission, I asked my predecessor, Rev.
James Moore, what my responsibilities would be. He told me that I simply had
to ask people to handle things, and then sit back and relax – everything would
be taken care of! I’m not sure that I believed him at first, but his wisdom proved
true. And so, I would like to personally thank each member of this Commission
for their faithfulness, creativity and deep discernment. But there are some
among us who have “handled things” from the point where together we dimly
discerned a direction, to the place where our vision became embodied. And so,
a special word of gratitude to Heather Sinclair and Alex da Silva Souto who
chaired the Worship Team, Barbara Eastman who dealt with myriad practical
matters from site coordination to finance, Matt Curry who arranged for the
workshop leaders and coordinated the program, Margaret Howe who oversaw
production of materials and facilitated communication, and Ian Straker who
organized the workings of the legislative sections. Thank you, one and all!
And a special word of gratitude to Bishop Jane Allen Middleton, who guided us
with grace and good humor through this entire process. We have been blessed
to have her in our midst! And we know that she will herself “Go…In Jesus’
Name…,” and we wish her “Godspeed!”

Committee on Examination of the Conference Journal
Rev. Bette Johnson Sohm, Chair

Concur: 23, Non-Concur: 0, Abstain: 1; 100% concurrence, NYAC conference session: adopted

101. The Committee on the Examination of the Journal is entrusted with creating an
accurate record of our conference proceedings for journal publication. We also
look to correct errors made in journals of previous years.
102. This work is aided by our outstanding Information and Technology Manager
Ms. Barbara Eastman. This year we also welcomed our new Conference
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Secretary Margaret Howe to the team. We recognize the efforts of those who
served as assistant conference secretaries: Rev. Kent Jackson, Rev. Elizabeth
Mortlock, Rev. Sandra Mantz, Mr. Michael Zukowski, and Rev. Iwy PatelYatri. We appreciate the hard work of these people. And of course, we are aided
by each conference member who looks over their journal, and takes the time to
report any errors they note.
103. The task of proof reading the 500 pages of the journal is a big one. We look
for inconsistencies from last year’s work when we look at the numbers and
statistics; we look for misspellings and typos in the text. We sometimes catch
factual errors, which are then corrected to ensure that the finished journal is
a useful a tool as can be. I give thanks for all those who stepped up to join in
the task of proof reading pages and pages: Steve Allen, June Bobb, Adrienne
Brewington, Melodye Merola, Lee Pritchard, and Joanne Utley. There is always
room for more: if you would like to join this team, please contact me.
104. As always, should you find an error in either the Directory or Journal, please
contact the conference secretary.

Parish Development — Missional Priorities (EMLC)
Commission
Rev. Marjorie E. Nunes, Chair

Concur: 22, Non-Concur: 0, Abstain: 2; 100% concurrence, NYAC conference session: adopted

101. Introduction: We serve the churches of the New York Annual Conference by
making loans and grants throughout the year to help churches with facility
improvements and new ministries to enhance their ability to make disciples.
I need to thank the members of our Commission who faithfully come out to
meetings at the Conference Center in order to make this happen. I especially
want to thank our district chairs and their committees who give us the
information we need to make these decisions.
102. Our Guidelines: “The Commission,” which usually meets four times a year,
has 10 at-large members elected to 2-year terms with a 6-year maximum. It also
includes chairs of all the district parish cevelopment committees, all district
superintendents, the director of Connectional Ministries, the Conference CFO,
representatives from the Council on Finance & Administration, the United
Methodist City Society, the Commission on Equitable Compensation, and
ethnic caucuses. In the Commission, a quorum consists of those who are present
and voting. The Commission has the following functions: (1) Making the final
determination annually for ministry and mission grants (including requests for
Missional Priorities), (2) Making loans and grants for capital projects out of the
Conference revolving loan fund; (3) Taking on other responsibilities as defined
by the conference and the committee.
103. Revolving Loan Fund: As of December 31, 2015, our Revolving Loan Fund
balance was $844,268. We had a total of 59 loans receivable with a total due
of $1,898,298 (principal $1,600,614; interest $297,684). We had 21 delinquent
loans amounting to $606,416.43 for which no payment had been received within
the last 12 months. This continues to worry the committee and we hope the
churches in question will pay or offer some plan for settlement. Our interest —
now at 6% — allows us to maintain the fund and to provide small capital grants
along with the loans. Invested funds under the stewardship of the Commission
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remain in the custody and management of the Frontier Foundation and include
monies for New Church Development when they are available.
104. New Church Growth & Development Fund: This account is used for new
church starts or expansion of local church or annual conference ministries. It is
funded by 40% of net proceeds of the sale of discontinued churches. We ended
the year with a balance of $1,572,876.
105. District Capital & Ministry Needs Fund: This account is used for special
capital or ministry needs with special consideration given to the district within
which the property is sold. It is funded by 40% of the net proceeds of the sale
of discontinued churches. We ended the year with a balance of $1,624,360.
106. Mission Funds: Looking at requests from each district and reviewing information
from the Cabinet and the United Methodist City Society about Equitable Salary
and Salary Supplements, the Commission tries to fairly distribute the available
Parish Development — Mission/Missional Priority funds at our November
meeting. The 2016 budget is $290,000 made up of $150,000 for Mission
Grants, and $140,000 Missional Priority. The actual amount funded will be
$273,200 (100% of Mission Grants or $150,000 and 88% of Mission Priority
$123,200). Each year churches give to this special apportionment and there
is generally a small balance carried over for emergencies. The 2015 year-end
balance for Missional Priority Funds was $60,643. For the year 2016, Mission
and Missional Priority Grants totaling $269,442 were made to 41 ministries in
all six districts for disbursement on a quarterly basis. Details can be seen below
NYAC Parish Development Committee
2016 Mission Grant Applications
District/Church

Amount
Requested

Mission Priority
Approved

Mission Grant
Approved

Catskill Hudson		
Clinton Avenue
20,000
20,000
Liberty
17,000		
St. James
8,000		
Cat/Hud Totals		
20,000
Connecticut			
Summerfield
8,000
5,000
Summerfield
8,000
CT Totals		 5,000
Long Island East
Bay Shore
Hamptons
Hamptons
Hicksville
Hicksville
Patchogue
Sag Harbor
Seaford
LIE Totals

10,000		
2,500
1,950
2,500		
3,000
2,340
20,000
15,600
7,490
5,842
2,000		
10,000		
25,732

17,000
7,000
24,000

5,000
5,000
7,800
1,950

1,560
7,800
19,110
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Long Island West			
John Wesley
10,000		
5,000
Namsan NY
3,000		
2,000
Grace St. Albans
10,000		
8,000
St. John’s Ridgewood 4,307		
3,500
St. John’s Ridgewood 3,500		
3,000
St. John’s-Elmont
9,000		
7,500
Far Rockaway
35,000		
30,000
Far Rockaway
15,000
10,000
Bethel
2,000		 2,000
LIW Totals
10,000
61,000
Metropolitan		
Chinese-Manhattan
11,000		
Epworth-Bronx
8,000
8,000
Metropolitan Comm
8,000
7,000
Japanese Ministry
4,000
3,000
St Paul/St Andrew
18,000		
St. Stephens
6,500
5,000
Tremont
5,000
0
Trinity White Plains
4,000
2,000
Union Japanese
3,000
3,000
Wakefield Grace
6,000
5,000
Willis Ave
4,000
4,000
Salem
6,000
6,000
Woodycrest
6,000
6,000
MET Totals
49,000

10,000

8,000

18,000

New York/Connecticut
Rhinebeck
1,000		
0
Central Valley
12,455
0
Pawling
2,000		
2,000
Sloatsburg
4,900
0
Warwick
2,500		
2,500
Warwick
12,500		
12,500
South Dover
5,315		
2,000
Poughkeepsie
10,000		
9,500
Mid-Hudson Korean
4,800
4,100
NY/CT Totals		
4,100
28,500
Grand Totals
$113,832
$155,610
$269,442

Conference Personnel Committee
Rev. Edward C. Horne, Chair

Concur: 23, Non-Concur: 0, Abstain: 1; 100% concurrence, NYAC conference session: adopted

101. The Personnel Committee of the New York Annual Conference is the Human
Resources authority for lay conference staff who work at the Conference
Center, our two camps and at our six district offices. For clergy appointed to
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staff positions, the Committee provides personnel support to the Bishop and
the Cabinet. Under general guidance from the Bishop, the Committee performs
the typical duties of a Human Resources Director either directly or through
the offices of the CFO & Director of Administrative Services and the HR &
Benefits Manager.
102. Mission Statement – the Committee engaged in a lively process to update its
Mission Statement to reflect the current understanding of its mission in the
NYAC. The following statement was adopted by the Committee:
The mission of the New York Annual Conference Personnel Committee is to
provide support for the staffing and personnel needs of the Annual Conference;
encourage staff members to use their diverse gifts and skills in service to
the ministry and vision of the Annual Conference; and develop policies and
practices that insure excellence of performance and compliance consistent with
the United Methodist Book of Discipline, current professional standards and
laws and regulations.
103. The Committee spent considerable time developing an outlines of the roles and
responsibilities of the NYAC Personnel Committee as instructed by the Book
of Discipline and as we now understand them to be in our Annual Conference.
These duties are built upon the general understanding of our functions outlined
in the first paragraph of this report.
104. The duties include:
1. Develop and communicate HR policies and procedures which apply
to conference staff via the publication and maintenance of the NYAC
Personnel Manual.
2. Provide a format for and instructions on writing clear and accurate job
descriptions for each position on the conference staff.
3. Review requests for and provide advice/approval on recommendations for
new or restructured staff positions as well as positions recommended for
elimination.
4. In coordination with the Bishop, convene and/or actively participate on
executive search teams/committees when filling senior leadership positions.
The Committee will monitor and ensure an effective, professional selection
process is followed for all such openings.
5. Provide policy and process tools to assist managers in the regular review
and evaluation of employee on the job performance (Performance Review
Process). Train managers on effectively utilizing the PRP and in delivering
constructive feedback and coaching.
6. Advise managers on employee relations matters including individual
performance, effectiveness/productivity, workplace behavior and
other situations which might result in the reassignment, disciplining or
termination an employee.
7. Recommend periodic training and development activities for conference
staff members on wellness, diversity, inclusiveness, and compliance
related or required classes on sexual harassment and appropriate workplace
behavior; also recommendation for skills enhancement identified through
the PRP.
8. Investigate and/or review claims of unfair or improper treatment in the
workplace including alleged violations of policies, laws and regulations.
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106.

107.

108.

109.

Research, review and recommend new or changed HR practices including
cash compensation, benefits, paid time off or other conditions of
employment.
In light of item #1, the Committee updated the Conference Personnel Manual
in keeping with current staffing arrangements.
In addition, the Committee began work on a Personnel Manual template that it
will distribute to local churches for use as the churches deem appropriate. The
Committee and Conference staff stand ready to support and counsel churches
on developing their own personnel manual and updating their personnel policies
to most effectively employ and empower their employees and staffs.
The Committee also consults with and supports various NYAC committees,
commissions and officers on personnel matters and seeks to be a resource to
local churches and their leadership in human resource and staffing concerns.
The Committee worked with the following committees and individuals over the
past year:
The Cabinet – providing advice on developing job descriptions for the newlycreated Assisting Elder position.
Superintendents and District Administrative Assistants – assisting district
superintendents and their AA’s in defining job descriptions and an annual
review process for administrative assistants.
Camps Governing Board – consulted with the search committee seeking a
new executive director for Camping.
Board of Ordained Ministry – consulted with BOOM leadership to define
the new BOOM staff position, to develop a job description and to search for a
person to fill that position.
Commission on Church and Society – confirmed the hiring of two part-time
staff positions to support the work of the Commission.
The Committee worked with Sally Truglia and the Boundaries and Sexual Ethics
Taskforce to provide Boundaries & Sexual Ethics training for conference
staff, district administrative assistants and Disaster Recovery staff. Through
this process we determined that our current training module is more clergyoriented than lay-based and needs to be modified in the future to better fit the
concerns and issues faced by lay staff.
In closing, I wish to express my gratitude to the members of the Conference
Personnel Committee, a talented, committed and gracious group of colleagues
in this ministry. I also wish to express a heartfelt word of thanks to the dedicated,
faithful and extremely capable members of our conference and district staffs.
The New York Annual Conference is truly blessed by your ministry and
faithfulness. Thank you for all you do for us.

Conference Rules Committee
Gennifer Brooks, Chair

Concur: 22, Non-Concur: 0, Abstain: 2; 100% concurrence, NYAC conference session: adopted

101. The committee met by conference call to discuss items that they were requested
to address by members of the conference. The result of the meeting was
as follows:
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102.

Item: Clarification on the status of membership on CFA for persons who
are members of agencies funded by CFA. Response: There is no need for a
specific rule, which runs the risk of putting us in non-compliance with the
Discipline. Members of CFA-funded agencies may be designated as nonvoting members of CFA during the nominations process.
• Item: Clarification of the period for committees reporting to the annual
conference. Response: Chairpersons of conference committees should
be informed that the conference year starts immediately following the
annual conference and ends at the next conference. This represents the
reporting year.
• Item: Endorsement process for episcopal candidates with respect to the time
for submission of the required petition. Response: Rule 99 will be updated
to specify the time by which petitions with the necessary signatures must
be turned in to the conference secretary. The steps to be followed in the
process will be provided to members of the conference before the process
is initiated.
The change to Rule 99 will be presented for acceptance by the annual conference
at the opening session of the annual conference.
Committee members will be reviewing the entire set of rules following General
Conference 2016 to ensure that references in the NYAC rules contain the correct
paragraph references.
The current members of the committee are: Gennifer Brooks, Veronica Darby,
Vicky Fleming, Darlene Kelly, Beverley Peck Risi, Timothy Riss, Flora Vernon,
Conference Secretary Margaret Howe, Cabinet representative Adrienne
Brewington and Beth Capen (Judicial Council member).
Flora Vernon has asked to be replaced on the committee now that she has retired
fully. On behalf of the members of the members of the committee, we express
our deep appreciation to Flora for her work over the years.
Thanks to all the members of the committee for their diligent work.
Requests for changes to the Conference Rules of Order should be directed to
Gennifer Brooks by email at Gennifer.brooks@Garrett.edu or by mail to 325
Beau Drive, Des Plaines, IL 60016.

United Methodist City Society

Rev. Dr. William S. Shillady, Ms. April Callender, Ms. Alison King
Concur: 23, Non-Concur: 0, Abstain: 1; 100% concurrence, NYAC conference session: adopted

Five Points Mission – Camp Olmsted; The United Methodist Center of Far
Rockaway; Anchor House
101. Jeremiah 29:7 And work for the peace and prosperity of the city. Pray for
her, for if the city has peace, so will you. (The Living Bible)
102. We are called to lift up God’s vision for the city – the vision far greater than an
atmosphere simply without conflict, but of shalom for the city. “Shalom” is a
Hebrew word that means “peace.” But it means so much more than our usual
understanding of peace – the absence of conflict and unrest.
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103. Shalom is a state of wholeness for persons and for communities that includes
good health, prosperity, security, justice for all people, reconciliation, harmony,
and deep spiritual contentment.
104. The UMCS and the New York Annual Conference share this vision of shalom
for our metropolitan area. We are partners in the work of building shalom, of
seeking and building God’s kingdom here in the metropolitan area. Thanks be
to God that we have churches in the city and surrounding area that believe in
this vision of a caring community that cares for all people, especially the least,
the last, and the lost.
105. We thank all of our UMCS member churches and all the individuals, foundations
and groups that have supported the work of the United Methodist City Society
for the last year. Within this report you will see the highlights of the work of the
UMCS and its subsidiary programs. We are grateful that you support us to be
your agent of transformation so that peace and prosperity for all God’s children
can be experienced through all our ministries and work.
Our Journey Toward Shalom in 2015 And Early 2016
• Distributed mission grants of close to $1,000,000 to programs, churches
and the NY Annual Conference since January 1, 2015.
• Working in partnership with the Cabinet of the New York Annual
Conference and Bishop Middleton, we are providing a new vision of an
urban agenda for vital congregations, ministry to children and youth,
ministry with the poor and disenfranchised and seeking a comprehensive
strategy for the future. Ministry can take on new forms in communities of
faith that are transformative and not tied to an old building that is unsafe,
inaccessible and unattractive.
• Sponsored a meeting of all New York City pastors with informational
speakers from City Agencies and the Mayor’s Office to leverage ways to
access funds and assistance.
• Hosted with Bishop Middleton, the urban cohort of the Council of Bishop’s
who toured NYAC ministries and churches.
• Have one full year under our new fiscal year, July 1 to June 30th to
streamline our audit. (Available for review).
• Received income from: the Pinkerton Foundation – $50,000; The Clark
Foundation – $50,000; The Clinton Family Foundation – $10,000; The
Keith Haring Foundation – $15,000; The Ackermann Memorial Fund —
$25,000; The Hartman Estate — $37,034; the Beta Zeta Boule Foundation
— $4,000.
• Donations from Churches and Church related groups totaled $45,150,
individuals gave $87,715 to both the City Society and Camp Olmsted.
Anchor House received nearly $28,662 from both UM churches and
individuals.
• Continued our advocacy work in the political arena for children, youth,
seniors, and the disenfranchised. We continue to be a member of the
Federation of Protestant Welfare Agencies and attend their sponsored
advocacy days. Rev. Shillady is the United Methodist member of the
Mayor’s Faith Leaders Advisory Council.
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The Society’s leadership represented the New York Annual Conference in
the Council of Churches of the City of New York and Inter-faith Committees
working on social justice reforms.
• Consulted with churches on evaluation of property issues, construction
projects, contractors, and contract negotiations. Helping to propose new
ways of looking at property and no longer tied to old edifices that are the
millstone around the neck of so many congregations.
• Assisted with the merger of the Madison Avenue congregation with
Metropolitan Community Church. We are in the process of selling the
Madison Avenue property.
• Assisted churches on property tax exemption issues and Department of
Building and Finance of NYC violations, bills, and related issues.
• Administered the Linden Hill United Methodist Cemetery for the Bishop
and the Board of the cemetery.
• Grace Church apartments provided 56 affordable housing apartments and
12 apartments of clergy and religious workers housing for our United
Methodist churches and agencies.
• Our Annual Meeting will be held November 20th, 2016, based on our new
fiscal year.
• We provided scholarships to seminarians who plan to be in urban ministry:
• Angel Abakah (DREW – Ghana Wesley, LIW)
• Bruce Lamb (UNION – Christ Church, MT);
• Lea Matthews (UNION – Christ Church, MT);
• Deborah Normandie (NYTS – Fenimore Street, LIW);
• Heidi Thomas (NYTS – Fenimore Street, LIW);
• Clyde Wint (NYTS – Springfield Gardens).
Programs for Children and Youth
106. The United Methodist City Society has a rich history of providing services for
children and youth since its founding in 1838. Today, these services include
afterschool programs, a Universal Pre-Kindergarten program, summer camp
programs (both in NYC and at Olmsted) and vacation bible schools.
107. The following is an overview of the children and youth programs and services
sponsored by the United Methodist City Society in 2015.
After-School Initiative
108. The United Methodist City Society Children’s Program initiative provides
program assistance and financial support to churches that operate after-school
programs for children and youth ages 6 – 14 years. The core of this model
is the formation of a network of church-based childcare providers that meet
and receive training on such topics as program operation, board development,
community outreach and best practices, all of which have been designed to
enhance the operation and management of their program.
109. In 2015 there were seven church sponsored programs that were part of this
project: 82nd street Academics (Queens); Chinese Methodist Center Corp
(Manhattan); Epworth United Methodist Church (Bronx); Kings Highway
United Methodist Church (Brooklyn); St. Johns United Methodist Church
(Elmont); St. Paul’s United Methodist Church (Brooklyn); and Tremont United
Methodist Church (Bronx). These churches combined served almost 900
children during the 2014 – 2015 school year.
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Christ Church Early Learning Center
110. The City Society operates a Universal Pre-Kindergarten childcare center in the
Sunset Park area in Brooklyn. The Center has been in operation for almost 30
years and is designed to assist 4 year olds in the development of their socialemotional, academic and fine and gross motor skills. In September of 2015
our center converted to full day operation and now serves 36 children. This
program is funded by the NYC Department of Education.
Summer Day Camp Programs
111. The Summer Task Force of the City Society has been providing financial
support to local churches that operate summer day camp and vacation bible
school programs for the past 30 years. Grants are awarded to programs through
an annual application process. Grant amounts range from $500 – $3,000 and
are based on community need, proposed program activities, program length and
number of children served.
112. In 2015 the UMCS Summer Task Force made grant awards to the following
programs and churches: 82nd street Academics; Chinese Methodist Center
Corp: Epworth United Methodist Church: Grace St. Alban’s United Methodist
Church; Hamptons United Methodist Church; John Wesley United Methodist
Church; Kings Highway United Methodist Church; St. Johns United Methodist
Church (Elmont); St. Paul’s United Methodist Church (Bklyn); Tremont United
Methodist Church; Wakefield Grace United Methodist Church; and Willis
Avenue United Methodist Church. These twelve churches served 800 children.
We also provided 400 tickets for campers from different programs to see the
New York Liberty during their annual Camp Day in July at Madison Square
Garden. This has become a very popular event among the camps.
Olmsted Center
113. Olmsted Center is the 78 acre property in Cornwall-on-Hudson that serves as
the home for the summer camping program, Camp Olmsted, and the Olmsted
Retreat program, which provides food and lodging for churches and other user
groups. Olmsted Center is managed by Five Points Mission, a subsidiary of the
United Methodist City Society.
Camp Olmsted
114. Camp Olmsted opened in 1901 as the Olmsted Fresh Air Home of Five Points
Mission in Cornwall-on-Hudson. The mission of the camp was to provide a
respite for immigrant families from the depressed living conditions in New
York City. Today, our mission is a modern day reflection of those same core
values – serving as a respite for children from NYC who need a break from their
everyday challenges.
115. During our six week program, Camp Olmsted offers both day and sleepaway
camp programs during the summer. In 2015, the summer camp program at
Olmsted served 317 campers. This figure includes 180 children who participated
in our regular camping program and 137 children who participated in our day
camp program.
116. Once again, we had a generous amount of scholarship money available to us
thanks to the generosity of local churches, organizations, individual pastors,
board members and congregants who were touched by the ministry at Olmsted.
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This funding allowed us to strategically target families in need who would
never have been able to afford a camp experience without support.
Olmsted Retreat Program
117. Olmsted Center also offers facilities for church groups, not for profit
organizations, schools, and families to host retreats, confirmation classes, youth
meetings, reunions, and other gatherings.
118. Our year-round facilities include the Manor House, our largest facility, which
can accommodate 30 people; the Victorian style Kirkwood House, which can
accommodate up to twenty people and is perfect for smaller groups and personal
retreats and; and three cabins which can accommodate up to 23 persons each
and offers a more rustic experience.
119. In 2015, Olmsted Center served a total of 1,223 persons from 60 groups. This
is a slight increase over 2014 when Olmsted Center served a total of 1,187
persons from 49 groups.
The United Methodist Center of Far Rockaway
120. The United Methodist Center in Far Rockaway has been a beacon of hope and
God’s love for people who want to help others and for those in need.
• In 2015, under the direction of Mearl Grant, Director, the mission served a
continental breakfast and a hot meal daily. Pantry bags are given twice a
week or whenever anyone is in need or food is delivered.
• Statistical Review showing incredible increases in our serving the hungry
Soup kitchen (daily lunch)
2015		 2014
Children
9,558		
6,013
Adults
27,607		
21,970
Seniors
27,282		 21,148
Total
64,447 31% increase 49,131
Food Pantry (groceries for three days)
Families
9,544
6,358
Seniors
9,037		 6,003
Total
18,581 50% increase 12,361
Total meals through the meal program and pantry bags: 231,676
If one calculates the value of a meal at $2, we have provided $463,000 worth
of meals on a budget of $150,000.
121. The tremendous increase in our serving of meals and in the pantry was due
to increased donations from the Emergency Food Assistance Program, other
agencies, and friends so that we could have pantry days more than once a week.
There has been an increase in referrals, especially from America Works, a job
training program.
122. We have many volunteers, churches, United Methodist groups, and individuals
too numerous to mention who help each day. They assist to make lunch bags for
our clients on weekends, local supermarkets donate food and health agencies and
nursing organizations render medical services. Doctors even call on us to provide
emergency food for families who have exhausted their means of support.
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123. The success of the Mission is its flexibility and willingness to adapt to whatever
the situation presents. For example, we have been able to get people clothing
and employment assistance. There is a weekend ministry with volunteers from
churches, civic groups and individual families serving bag lunches for 70 to 100
people on Saturdays.
124. There is a Sunday worship service that starts with a 9AM Bible study and then
a full regular service at 11AM led by the lay servants of the Long Island West
District. They have the opportunity to know Jesus. After the service, volunteers
from different churches bring prepared food and serve those who are hungry.
Church becomes a holy meal and as many as 90 people are fed on the Sabbath.
Marie Davis, Lay Servant LIW, has coordinated these services and helped
transform the lives of so many.
125. The Mission operates on donations from individuals and churches. It is a
constant struggle, to have all funds necessary to pay the rent and our employees,
but we have been able to stay the course thanks to those who give. We have been
fortunate to receive Parish Development Support from the New York Annual
Conference and significant support from the UMCS. A number of churches,
synagogues, and other community programs help us to operate. Not only do
they support us monetarily, but also with clothing, Christmas gifts for the kids,
holiday dinners and volunteers. Churches also assist us by participating in the
annual Walk-A-Thon.
126. We are reminded of the two fish and seven loaves in that as small a space as we
have, big things keep coming from the Lord’s work.
Anchor House
127. “This hope we have as an anchor of the soul a hope both sure and steadfast and
which entereth into that within the veil” (Hebrews 6:19)
128. Anchor House is the only faith-based program licensed by the New York State
Office of Alcohol and Substance Abuse Services (OASAS). Anchor House
is one of the providers for New York State OASAS that serves over 260,000
people annually. Our unique environment is one of hope where faith is built, the
soul is refreshed and the spirit is born again.
129. New York City and the world at large has seen an increase in alcohol and drug
addiction. Those who suffer from addiction range from celebrities, politicians,
Wall Street executives, the inner city impoverished and the church pew member
who all cry out for “Shalom” in their cities. The level of unrest, internal conflict
and spiritual numbness and/or death is a common state of being when men and
women walk through the doors of Anchor House.
130. The NYS-OASAS estimates, approximately twelve percent of State residents
age 12 and older experience a substance use disorder (addiction or abuse)
annually. Statewide, over 1.9 million New Yorkers (1.77 million adults and
156,000 youth ages 12-17) have a substance abuse problem.
131. The opportunity to see God’s miraculous transforming power from admission
to completion is a fulfillment of the scripture “anyone who belongs to Christ
has become a new person. The old life is gone; the new life has begun!”(2
Corinthians 5:17, NLT). The men and women complete an evidenced based
12-18 month therapeutic process. The result is a bank account, employment,
housing and family reunification. September is our annual Graduation Banquet
where we celebrate the completion of this process.
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132. As the war on drugs continues to devastate individuals and families, there is a
beacon of hope in Crown Heights, Brooklyn, sharing the good news of hope
through the love of Christ. We believe the vision of “Shalom” in city includes a
very specific commission to expand:
• In the spring of 2014, Arlene González-Sánchez, the Commissioner of the
NYS Office of Alcohol and Substance Abuse visited the women’s program
on Park Place which resulted in the expansion from 20 beds to 28 beds.
• In February of 2016, Steve Rabinowitz, the Director of Downstate
Field Operations, Sheila Roach, Regional Director of Kings County and
Beverly Scobie, OASAS Program Specialist visited Anchor House to
see the aesthetic changes at Anchor House men and women’s facility
and hear our forward vision. Upon completion of that visit we were
invited to meet with OASAS management and the Department of Mental
Health and Hygiene. Shortly thereafter we were certified to increase our
property space in order to provide more efficient and expanded services.
The building project is estimated at $5million dollars and will include
both men and women’s facilities.
• The Bergen Street location will specifically build an additional six story
building in the lot directly next door. The increased property space will not
only allow us more room to provide services but also expand our ability
to help men and women outside of the walls of Anchor House residential
program. We are in negotiation to utilize the additional space to open an
Outpatient Program for men and women who do not require inpatient
treatment.
• The men and women’s facilities will also utilize the additional space for
the following
1) OASAS and the Office of Mental Health have approved Anchor
House to provide outpatient post residential services to help sustain
their recovery:
• Family Support and counseling
• Vocational Support
• Employment support
• Educational Support
2) Offer family support services
133. In the midst of all of the great news we are convinced the best is yet to come.
Our vision forward vision includes:
• A women and children’s program
• Special services for Alternative to incarceration
• Special services for the 18-20’s population.
Summary
134. The United Methodist City Society and our partner subsidiaries wish to continue
to partner with our United Methodist congregations to help them to become
vital and strong local communities of faith providing a loving witness to the
presence of God. That may mean in a different facility and a different way of
ministry outside the old walls which in some places are falling down.
135. We are here to help your congregation find solutions to your problems, but
more so we want to help you to become strong, mission and program focused
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congregations that reach beyond your walls seven days a week. Maybe you
don’t even need a building to be in ministry. We want our member churches to
grow stronger for the sake of stronger witness to the vision of God for shalom
in the city.
God has put us here in the city to seek its peace. “Seek the shalom of the city
where I have sent you into exile, and pray to the Lord on its behalf, for in
its peace you will find your prosperity” (Jeremiah 29:7, contemporary). It
means order, health, safety, harmony, well-being, happiness, wholeness, and
completeness. Shalom means that all is right with the city.
God wants us to do anything and everything to further the public good. Seeking
the peace of the city means being a good neighbor. It means being civil and nice
to others. It means feeding the poor at your church. It means volunteering at the
local school. It means greeting people on the sidewalk in front of our facility.
It means standing up when we see injustice. It means opening the doors of our
church to all our neighbors. It means embracing people from every cultural
background with the love of Christ. It means going outside the walls and being
the church as people in action, not an edifice that’s locked up all week long.
The basis for real and lasting shalom is the work of Christ. The city cannot be at
peace until we share the peace of Christ that surpasses all human understanding.
We are his hands and his feet in this world. His peace is the basis for everything
we do in this metropolitan area. It is what makes us neighborly, compassionate,
and charitable. When we help transform lives with the peace of Christ, all will
be well with the city.
As United Methodists we need to stand up for children, for youth, for the
disenfranchised -- for the least, the last and the lost. This vision of shalom
for the city is specific, as well as comprehensive; we need to be advocates for
children, for youth, for the addicted, for affordable housing, for a fair wage, for
economic development, social programs, justice for all people, relationship and
reconciliation with neighbor, community, and creation
Just imagine, how many lives are transformed as we partner together that could
not have been done as individual congregations, and how many changed and
transformed lives are represented by our partnering in ministries and mission.
Be reminded that what is impossible with human beings is possible with God
and that the task before us is never greater than the power behind us. So we
carry on to bring SHALOM to our region.
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James W. Perkins, President
Board of Trustees Members: James W. Perkins, President; Rev. Brian Bodt, VicePresident; Grace Bryant, Secretary; Susan Bynum, Treasurer; Kevin Mulqueen,
Assistant Treasurer; Tiffany French, Rev. David Henry, M. Myers Mermel, Rev.
Joseph Piccirillo, Dr. David Rim, Colette Stanford, and Claude Stuart
Legal Counsel: Lawrence McGaughey, Conference Chancellor
Financial Consultant: Ross Williams, Conference Treasurer/CFO
Liaisons: Rev. Kenneth Kieffer, Cabinet, Wendy Fowlkes, CF&A; Beth Ann Graf,
Camping & Retreat Ministries.
In the election of trustees for the term ending in 2020,1,222 ballots were cast.
James Perkins (lay) - 409; Grace Bryant (lay) - 408; Kevin Mulqueen (clergy) - 400
were elected.
101. a. In recent years, the role of Trustees has evolved into principally one
of stewardship of the Conference’s real estate assets: buying, selling,
maintaining, renovating and transitioning various properties that are
owned by the Conference. This activity has also meant the need to manage
a significant portfolio of liquid assets realized by these transactions, which
are principally invested through Wespath. Each of the various skills of the
Trustees has been brought to bear on successful operation and management
of the assets entrusted to our care. We are blessed to have the talents that
are freely given to further the mission of Trustees.
b. We continue to be indebted to Susan Bynum, as our Treasurer, with the help
of Kevin Mulqueen, who interface with the investment manager, marshal
liquid assets received from the closing of churches, and keep their eyes on
the current capital needs of Trustees.
c. We are grateful to Grace Bryant, Secretary of the Board, who has taken a
comprehensive set of meeting minutes over this past year, with the help of
Rev. Brian Bodt, who has stepped in as needed.
d. We welcomed four new members to the Board this year: Tiffany French,
Rev. David Henry, Colette Stanford and Claude Stuart, each of whom has
stepped in to provide important roles in fund raising, property management
and property purchase and sales.
e. Myers Mermel, Kevin Mulqueen, Colette Stanford and Rev. David Henry have
provided important leadership as the Committee overseeing the renovation of
the Conference Center (more detail below).
102. The Board of Trustees has the task of representing the Conference in matters
of property, insurance, investment, and legal issues, under the authority of
the Annual Conference (Discipline para. 2512). The role of Trustee requires
a significant time commitment and devotion to furthering the work of the
Conference and the Methodist Church as a whole. Our Board meetings typically
go into the late evening hours, and the work continues afterward with numerous
teleconferences and emails in order to perform the tasks with which we have
been charged. Each Board meeting begins with devotions to remind us that each
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of has been called to be stewards of furthering the Kingdom of God within the
Conference and in the world at large.
We are grateful to have the guidance of a number of professionals, including
Larry McGaughey, as Conference Chancellor, Ross Williams on financial
matters and providing input on the operational direction of the Conference staff,
Justin Savarese, who serves as property manager of the various real property
assets managed by the Trustees, and Peggy Danneman who has served as the
Trustee’s renovation project representative.
The Trustees are also thankful for the leadership of Bishop Jane Allen
Middleton, who attended most of the Trustees meetings during this past year
and provided valuable insight into the direction of the Conference, bringing
matters of priority to our attention.
Investments. For the past year and a half the investment management of the
funds for which the Board of Trustees has fiduciary responsibility has been
performed by Wespath, the investment management division of the General
Board of Pension and Health Benefits of The United Methodist Church. Trustee’s
investments meet United Methodist guidelines for socially responsible investing
including environmental, social and governance factors. As mentioned, Sue
Bynum and Kevin Mulqueen interface with Wespath to ensure the Trustees
investment goals are furthered by Wespath.
Trust Funds. Local churches and other organizations within the Conference
may deposit their funds, within the constraints of the original bequest, with
Wespath through the Board of Trustees. Opening balance for the trust portfolio
in 2015: $1,383,652; Year-end balance: $1,339,541.
Conference Center Fund. This fund contains money received from the sale
of the former Conference center in Rye, NY, and money from the Conference
Center fund-raising program. At the 2011 annual conference session, a
resolution was passed to re-direct the funds from the Bryant Avenue property to
the current Soundview Avenue property for capital use. Opening balance of the
fund: $474,948; Year-end balance: $463,737.
Trustees Fund. This fund contains money received from older sales of
discontinued churches as well as recent bequests. The funds are used to support
the operational expenses of the Trustees as well as a source for loans that have
been necessary for our Camping and Retreat Ministries. Opening balance of the
fund: $180,251; Year-end balance: $202,696.
Conference Center Renovation Project. After years in the planning stages,
the Trustees are in the midst of ground breaking on a capital project to refurbish
the Conference Center in White Plains, a building that was constructed in the
1950’s. The project involves removal and replacement of the building walls
and windows, replacement of a number of the building operating systems,
and improvement of the grounds around the building. The project requires
Conference Staff to relocate to a temporary site in Greenwich, CT. The Trustees
approved a budget of $2.5 million for this project. So far, the Trustees have
allocated $1.5 million of their funds toward the budget and both Christ Church
and CF&A have made significant additional contributions, with a number
of other congregations expressing willingness to contribute. A number of
individuals have also stepped forward to contribute funds toward this cause. The
project is expected to be completed by November of this year. The Renovation
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Committee has been responsible for interviewing and hiring consultants and
contractors, raising funds from churches and Methodist agencies and ensuring
that the project remains within budget. As mentioned, the Trustees are working
closely with Peggy Danneman who acts as the Trustee’s representative on the
project. Particular thanks are given to Myers Mermel for using his real estate
expertise and significant time to ensure this project is timely accomplished.
Perkins Learning Center Fund. This fund underwrites activities of the
Learning Center and the William H. Perkins Lecture Series delivered at Annual
Conference. Opening balance: $59,696; Year-end balance; $61,583.
Permanent Endowment Fund. At the 2002 annual conference session, this
fund was established to attract and receive gifts and bequests to the Conference.
Funds are to be used for operating needs of the Conference. Opening balance:
$17,267; Year-end balance: $16,825.
Young Clergy Debt Assistance Fund. Established by the late Bishop Martin
D. McLee, the Young Clergy Debt Assistance Program provides a gift of up
to $5,000 to individual young clergy to help repay their college and seminary
debt. Trustees hold these funds. Opening balance: $199,963; Year-end balance:
$194,503.
Dorothea H. Dier and Raymond Dier Trust Fund. Rev. Raymond Dier, a
former Elder of the Conference provided the Conference with a gift totaling
approximately $3.8 Million, which it received upon the death of his wife
Dorothea. The trust provides that the income will be divided 1/4 to Methodist
affiliated colleges with primarily black students for tuition aid, 1/4 to UMC
missions with Native American children and youth for assistance with their
education, and 1/2 to the Conference to support new churches and church
growth. This year, the Trust Fund gave $35,030 supporting both the Black
College Fund and a learning initiative of the Shinnecock Indians in Montauk,
Long Island. Opening balance: $3,944,438; Year-end balance: $3,770,422.
Proceeds of Church Property Fund. This fund was established in 2011 and
holds the Trustee’s portion of proceeds from the sale of unused, abandoned
or discontinued church property for which the Conference owns or has taken
title. Opening balance: $894,509; Year-end balance: $1,031,166. As mentioned,
Trustees have already allocated $1.5 million out of this Fund toward the
Conference Center renovation project.
Epworth – Camp Capital. This fund contains money received from the sale
of Camp Epworth in 2014. The funds are used to support the capital needs
of Camp Quinipet and our Kingswood campsite. Opening balance: $546,674;
Year-end balance: $444,675.
Epworth – Other Capital. This fund contains money received from the sale
of Camp Epworth in 2014. The funds are used to support the capital needs
of properties held by the Board of Trustees including the Conference Center,
the Episcopal Residence and our six district parsonages. Opening balance:
$546,674; Year-end balance: $532,063.
South Norwalk UMC. This fund contains money received from the sale of the
South Norwalk UMC Parsonage in 2009 and the South Norwalk UMC Church
in 2014. The funds are to be used to support current and future UMC ministries
in the South Norwalk area. Opening balance: $1,563,488; Year-end balance:
$1,532,356.
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117. Sale of Property.
a. Rye UMC, Rye, NY is still pending for a gross price of $2,500,000. Court
approval of the sale has been obtained. Nevertheless, the closing date still
awaits court removal of sales restriction in the original deed.
b. The Episcopal residence in New Rochelle, NY sold for $672,000. Proceeds
of this sale are being used to purchase another more suitable residence for
the incoming bishop.
c. Court approval for the transfer of the former Embury UMC of Queens Village
to the Flushing Chinese UMC for nominal consideration has been obtained,
and the closing of title is about to occur when this report was written.
d. Agreements have been reached to transfer closed church properties for
nominal consideration as follows: the former East Norwich UMC building
to New Dream Church Korean UMC; the former Light and Life UMC
building in Tuckahoe to Central Korean UMC. These transfers are expected
to occur in the second half of 2016.
e. Still pending is potential transfer of the former Church of All Nations
at 48 St. Marks Place in Manhattan to the BrokenBuilders UMC.
BrokenBuilders now uses this property under a written license agreement
with the Conference Trustees.
118. Legal Matters
Closed Cases:
• Light & Life Litigation. The Conference commenced litigation to regain
title of the property in Tuckahoe that was deeded to a third party without
the knowledge or consent of the Conference. The New York Supreme
Court awarded title of the property to the Conference.
• Stamford NY/CT Parsonage Oil Remediation Dispute. The District
was named in a suit brought by a contractor for non-payment. The District
contended that it was overcharged and that the contractor performed
unnecessary work. The matter was settled for less than the amount claimed
by the contractor.
The following civil litigation is active for the Conference:
Two personal injury cases are pending involving our camps, and several other
personal injury cases have been brought which involve local churches but in
which the Conference has been (erroneously) named as a defendant. None are
expected to exceed insurance coverage, and it is expected that the Conference
will be discharged from the local church cases.
119. Property Manager. As mentioned in the 2015 report, the Trustees decided to
hire a property manager to address the needs of the various properties held by
Trustees following church closure, until a sale or transfer of those properties.
We hired Justin Savarese who also works with the Camps; his knowledge
of property maintenance issues and commitment to addressing the various
projects that have arisen during the year, from lawn maintenance, to burst pipes
to building access, to preparing a building for transition to a new congregation
is invaluable and he is a wonderful asset to the Trustees and the Conference.
120. Conference Properties List. The following is a list of known properties in
which title is in the Conference, or abandoned or discontinued properties in
which the Conference may have a real property interest:
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Properties with title in NYAC
• Conference Center, 20 Soundview Ave, White Plains, NY
• Camp Quinipet, Shelter Island, NY
• Kingswood Campsite, Hancock, NY
b. Properties which have been declared abandoned and in which the
Conference has a trust interest but not covered by Conference insurance
(they are active local churches that carry their own insurance):
• (Greenpoint) Polish UMC, Brooklyn, NY (1/01)
c. Abandoned/Discontinued and vacant Properties with title not in the
Conference name, in which the Conference has a trust clause/real property
interest:
• Smithtown Landing UMC, Smithtown, NY
• Cemetery, Germantown, NY
• Rye UMC, Rye, NY
• Rye Manor, Rye, NY (This is an interfaith housing cooperative once
associated with the Rye UMC. John Carrington remains on the board
of this agency on behalf of the Board of Trustees)
• Church of All Nations, Manhattan, NY
• Summitville UMC, Mamakating, NY
• Phillipsport UMC, Mamakating, NY
• Embury UMC, Queens Village, NY
• Community UMC, East Norwich, NY
• Westbrookville UMC, Westbrookville, NY became a Chapel Church
in September 2014, and is holding prayer services pending resolution
of some legal issues affecting the title.
d. District properties (Title Held by District Trustees, not necessarily in
current District name):
• Catskill Hudson, Woodstock, NY
• Connecticut, Hamden, CT
• Long Island East, Hauppauge, NY
• Long Island West, East Williston, NY
• Metropolitan, Scarsdale, NY
• New York/Connecticut, Stamford, CT
At the request of the Cabinet, the district parsonage in NY/CT is listed for sale
and is in process of being sold so that a new location can be obtained that is
nearer to the center of the District. The District Trustee chairperson is working
with the Conference Trustees to accomplish these sales and purchases. Rev.
Brian Bodt is the Trustee liaison with the District Trustees.
e. Properties in which the Conference holds a legal reverter
(renewal/end date)
• Cochection Center, NY (October 28, 2023-2026)
• West Settlement/Ashland, Ashland, NY (2012-2019)
• Stained glass windows at First UMC, South Norwalk, CT (2014-2021)
f. Property in which NYAC may hold mineral rights:
• Morehouse Parish, LA
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Properties owned by separate legal entities in which the Conference has a
controlling interest:
• Asbury Cemetery, Saugerties, NY; title held by “NYAC Asbury
Cemetery, Inc.” Insurance provided by NYAC.
The Camps Task Force. This body addresses ongoing needs of the camps
programs in partnership with the leaders of particular bodies within the
Conference. Under the leadership of Ross Williams, Camps Governing Board
chairperson Beth Ann Graf, Camps Executive Director Brooke Bradley, Camps
Governing Board vice-chairperson Leslie Vachon, CF&A representative Eric
Fjeldal, Trustees representative Kevin Mulqueen, and former DS Jim Moore, and
current DS Adrienne Brewington, have met regularly throughout the last year.
Quinipet Seawall; SBA Loan. As reported in last year’s report, the Trustees
cooperated with the Camps Governing Board in securing a loan from the Small
Business Administration for the repair of the bulkhead at Camp Quinipet, which
was destroyed by Superstorm Sandy. The seawall is now completed for a total
of $795,000, the additional funds beyond the $702,300 SBA loan were taken
from the camp Epworth Capital funds account.
Chancellor Task Force. The Chancellor Task Force exists to examine the role
of Chancellor across the denomination, and to assess and prescribe how that
role might best be defined for the Conference. The work will continue, as we
look to the next quadrennium and how the legal work of the Conference might
best be completed in the future.
Sale and Purchase of Episcopal Residence. The Board of Trustees, under the
guidance of Bishop Middleton and the Episcopacy Committee, are engaged
in determining the future of the Bishop’s Residence. As mentioned, the New
Rochelle property has been sold, and a Committee in conjunction with the
Episcopacy Committee are searching to purchase a new Episcopal Residence
in time to receive a new Bishop in September 2016.
Sale and Purchase of NYCT District Parsonage. As mentioned, the NY/CT
District Parsonage in Stamford is currently for sale, with proceeds to be used
to purchase a District parsonage that is more centrally located within the NY/
CT District. Rev. Bodt, Myers Mermel and I have each worked with the NY/CT
District Trustees to move forward with these transactions.
Other. As mentioned in last year’s report, the workload of the Board of
Trustees has increased dramatically over the last three years and it continues to
grow. Although in years past the focus has been on the sale of closed churches,
this years’ message is that there are congregations out there who are able to
revitalize ministry in these church buildings and areas, rather than sell them.
We are blessed to have so varied a Board with a wide range of talents, bringing
into action Paul’s message to us that diverse backgrounds and experiences are
the source to build up a healthy body of Christ.
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Tiffany French, Secretary
101. The Young Clergy Debt Assistance Program Fund (YCDAP) was created
by action of the New York Annual Conference in its 2014 Session. Its
bylaws can be found on pages 255-257 of the 2014 Journal of the New York
Annual Conference.
102. A recent study from the General Board of Higher Education & Ministry’s
Seminary Indebtedness Task Force has revealed the average educational debt for
United Methodist seminary graduates to be $49,303. This level of indebtedness
when linked to the median Annual Conference income compensation places
some young clergy beyond the possibility of debt manageability and places
many others in situations where much energy is spent in figuring how to service
the debt and where new, exciting, risky and potentially fruitful opportunities for
ministry are sometimes dismissed due to the heavy burden of educational debt.
103. The YCDAP is a powerful tool of the New York Annual Conference to address
this crucial matter by providing assistance that alleviates this situation.
Already, fifteen clergy members 40 years or younger and serving in the New
York Annual Conference have received this assistance and encouragement
through this fund. Some of the recipients from last year were able to receive
the grant again this year.
104. The Fund is administered by the YCDAP Committee of the Conference under
authority of the Resident Bishop. Its current members are: Ms. Ximena Varas,
Chair, Ms. Tiffany French, Secretary, Mr. Jorge Lockward, Member, Rev.
William Shillady, Member, Mrs. Renata Smith, Member, Rev. Kun Sam Cho,
Member, Mrs. Lynda Gomi, Member
105. At the end of March 2016, the assets in the Young Clergy Debt Assistance
Program totaled $198,047. The committee, in consultation with the Annual
Conference Board of Trustees has agreed to a rate 5% of the fund at last day of
the previous year as its disbursement base, with the possibility of adaptation in
special cases.
106. In 2015, 5 young clergy from our conference were eligible for a total of
$12,000 awarded from the fund. The application deadline for the 2016 cycle is
July 2, 2016.
107. The committee is not bringing any changes of its bylaws to the 2016 session of
the New York Annual Conference.
108. The Young Clergy Debt Assistance Program committee wants to express our
appreciation to the New York Annual Conference for its trust to manage this
dream. We are grateful for Bishop Middleton’s steadfast guidance and support.
We also express gratitude the Annual Conference’s commitment to grow and
sustain this important effort that has come in the form of contributions from
several of its churches and committees.
109. We invite all the members of the New York annual conference to join us to
make this vision a reality in the years to come. Particularly, we ask for your
continued prayers and contributions to the fund. The YCDAP fund needs to
grow significantly if we are to provide substantial help to our Young Clergy,
who are one of our Conference’s most valuable assets.
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2016 NYAC Resolution A – Capital and Ministry Resolution:
Proceeds from Sale of Discontinued and Abandoned Property

Motion to approve was carried. The plenary later voted to revoke this resolution and
replace it with 2016 NYAC Resolution C.

2016 NYAC Resolution B – Minimum Insurance Coverage for
Local Churches
CORPORATE SESSION

NYAC conference session: adopted in the plenary session
WHEREAS The Book of Discipline 2012 Par. 2533.2 requires local church trustees
to annually review and report on the adequacy of local church property and liability
insurance coverage “to ensure that the church, its properties, and its personnel are
properly protected against risks,” and
WHEREAS inadequate insurance puts local church property, assets and operations at
risk, and
WHEREAS the interdependence of local churches with the Conference makes it
imperative that all entities of the Annual Conference have adequate levels of insurance
coverage within current market availability, and
WHEREAS the Conference Minimum Insurance Coverages for Local Churches have
not been updated since the 2006 resolution, during which time the risks needing to be
protected against have increased, and
WHEREAS the Trustees of the New York Annual Conference, have recommended the
following minimum insurance requirements for local churches.
NOW THEREFORE BE IT HEREBY RESOLVED that all local churches within the
New York Annual Conference shall carry the Minimum Insurance Coverages set forth
below, and
BE IT FURTHER RESOLVED that each local church shall provide evidence of such
coverage to their District Superintendent at the time of their annual Charge Conference.
New York Annual Conference
Minimum Insurance Coverages for Local Churches
Property
Buildings, Organs, Contents Replacement Cost at 100%, “All Risk”
		
Coverage
Liability
General
$1,000,000
Aggregate $3,000,000
Pastoral Counseling Liability $1,000,000
Aggregate $3,000,000
Sexual Abuse & Molestation $1,000,000
Aggregate $2,000,000
Employment Benefits Liability $1,000,000
Aggregate $1,000,000
Directors & Officers
$1,000,000
Employment Practices
$1,000,000
(including Sexual
			
Harassment)
Crime / Employee Dishonesty
$25,000
Medical Payments
$10,000
Automobile
Liability
$1,000,000
Uninsured Motorist Coverage $1,000,000
Hired and Non Owned Auto
$1,000,000
Aggregate $3,000,000
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Umbrella
$1,000,000
(Suggested for all churches but required if a pre-school operates on church
property)
Workers’ Compensation: All local churches and church-controlled preschools shall
participate in and be covered under the Conference’s group Workers’ Compensation
policy. No church or church-controlled preschool should secure their own coverage.
Note: Limits and coverages in excess of those recommended above are encouraged.
These are the minimum requirements.
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2016 NYAC Resolution C – Process for Strategic Use of
Proceeds from Sale of Discontinued and Abandoned Property

NYAC conference session: adopted in the plenary session
WHEREAS The 2012 Book of Discipline in paragraphs 2549 gives guidance to an
annual conference in managing discontinued and abandoned local church property, and
WHEREAS paragraph 2549.7 of The Book of Discipline provides guidance and
identifies restrictions and exceptions regarding the sale of properties in urban centers
with more than 50,000 population, and
WHEREAS the distribution of assets of property in non-urban centers is not specifically
addressed by the Book of Discipline and previous Conference policies have become
outdated.
THEREFORE BE IT RESOLVED that accumulated expenses borne by the Annual
Conference, related to the maintenance, operation and sale of said property, will be
fully repaid to the Annual Conference prior to the distribution of the proceeds of the
sale of properties, and
BE IT FURTHER RESOLVED that for the sale of properties which have ecclesiastical
mortgages with the United Methodist City Society, those mortgages will be fully
repaid prior to any other distribution of the proceeds of the sale of properties, and
BE IT FURTHER RESOLVED that for the of sale of properties which have outstanding
Parish Development loans, those loans will be fully repaid prior to the distribution of
sales proceeds, unless the Parish Development Committee, Board of Trustees, Council
on Finance and Administration, and Cabinet agree otherwise, and
BE IT FURTHER RESOLVED that for the sale of any church property with any
outstanding Integrity in Pension obligations, those obligations will be fully repaid
prior to the distribution of sales proceeds, unless the Board of Pensions and Health
Benefits, Board of Trustees, Council on Finance and Administration, and Cabinet
agree otherwise, and
BE IT FURTHER RESOLVED that for the sale of any church property with any
outstanding Shared Ministry Apportionments or benefit obligations for up to two
calendar years prior to the year of closing and extending to the completion of that
calendar year, those obligations will be fully paid prior to the further distribution of
sales proceeds, unless the Council on Finance and Administration, Board of Trustees,
and Cabinet agree otherwise, and
BE IT FURTHER RESOLVED that in the event that the proceeds of the sale of a
discontinued or abandoned church are not sufficient to satisfy all of the obligations
listed, the obligations will be satisfied sequentially in the order listed, unless the Cabinet,
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Council on Finance and Administration, Board of Trustees, and (when applicable) the
Parish Development and United Methodist City Society agree otherwise, and
BE IT FURTHER RESOLVED that once all previously noted obligations have been
fulfilled, the net proceeds from the sale not affected by paragraph 2549.7 or restricted
by other covenants will be divided as follows:
- 40% to the New Church Growth and Development Fund for new church
starts, expansion of local church ministries, or expansion of Annual
Conference ministries to be invested by the Board of Trustees and used by
the Committee on Parish Development in consultation with the Conference
Strategic Visioning Committee, and
- 40% to the District Capital and Ministries Fund to be used by the Committee
on Parish Development in consultation with the Conference Strategic
Visioning Committee, with special consideration given to the district within
which the property is sold, for special capital or ministry needs within the
districts of the Annual Conference, and
- 20% to the Proceeds from Discontinued Churches Fund to be invested by
the Board of Trustees and which may be expended through the appropriate
approval process by the Board of Trustees for capital expenses which are not
provided for in the Annual Conference Budget, and
BE IT FURTHER RESOLVED that a New York Annual Conference Strategic Visioning
Committee be formed with the purpose of developing a strategic plan for the development
of New Faith Communities and the Revitalization of Existing Faith Communities so
that the funds held by the Parish Development Committee will be used in ways that are
intentionally focused on areas where there is an expectation of fruitfulness, and
BE IT FURTHER RESOLVED that the Strategic Visioning Committee be comprised of
the Director of Connectional Ministries, the Director of Congregational Development
and Revitalization, the Conference Treasurer, the six District Superintendents, the CEO
of City Society, one representative from each District Parish Development Committee,
one representative of each District Committee on Buildings and Locations, the Annual
Conference Lay Leader, a member of the Annual Conference Board of Trustees, and a
member of the Council on Finance and Administration, and
BE IT FURTHER RESOLVED that the chair of the Strategic Visioning Committee
and six additional at-large representatives will be chosen by the Bishop and Cabinet
with the intention of creating a committee that represents the full diversity of the
Annual Conference, including but not limited to: gender, race, culture, church size and
location (rural, suburban, urban), and
BE IT FURTHER RESOLVED that there shall be an Executive Committee formed
from the Strategic Visioning Committee members and tasked with the purpose of
bringing into reality the Strategic Visioning Committee’s plans and consisting of the
following members: the six District Superintendents, CEO of City Society, Chair
of Parish Development, Director of Congregational Development and Revitalization,
Conference Treasurer, Connectional Ministries Director, the Annual Conference Lay
Leader, and two at-large members to be elected by the Strategic Visioning Committee
to make the Executive Committee inclusive of gender, race, culture, church size and
location (rural, suburban and urban), and
BE IT FURTHER RESOLVED that the Strategic Visioning Committee may form
subcommittees for the purpose of fulfilling the mandate of the Book of Discipline (Par
2549.7) which requires an urban ministry strategic plan and, in addition, to address rural
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and suburban ministry needs, as well as, ministries with the poor, the marginalized, the
disenfranchised, and the neglected and fallow fields among the young, the “nons” and
the “uns,” and
BE IT FURTHER RESOLVED that the Strategic Visioning Committee shall assure that
Parish Development Funds are used as a resource and legacy of the saints who have
built and supported the now closed and sold churches by creating faith communities
and supporting existing communities of faith as identified in the Book of Discipline,
paragraphs 201-207 with emphasis on:
The function of the local church, under the guidance of the Holy Spirit, is to help
people to accept and confess Jesus Christ as Lord and Savior and to live their
daily lives in the light of their relationship with God. Therefore, the local church
is to minister to persons in the community where the church is located, to provide
appropriate training and nurture to all, to cooperate in ministry with other local
churches, to defend God’s creation and to live as an ecologically responsible
community, and to participate in the worldwide mission of the church, as minimal
expectations of an authentic church. (Book of Discipline, Par 204)
AND
Each local church shall have a definite evangelistic, nurture and witness
responsibility for its members and the surrounding area and a missional outreach
responsibility to the local and global community. (Book of Discipline, Par 204), and
BE IT FURTHER RESOLVED that it is expected that funds will be directed to
support new church starts, to develop new faith communities, to strengthen existing
congregations, and to be unified and visible presence for Christ in the communities and
the world as the United Methodist Church in action and will not be used to enable failing
congregations in aging church facilities that are no longer sustainable and hold no hope
for becoming or continuing as a missional presence in their present location, and
BE IT FURTHER RESOLVED that the distribution of proceeds as adopted in this
resolution will apply to all discontinued or abandoned properties effective with the
2016 Annual Conference and following and is not applicable for properties that were
closed or sold prior to that date, and
BE IT FURTHER RESOLVED that the work and duties of the Strategic Visioning
Committee apply to all funds currently available to the Parish Development Committee
regardless of the date of sale of the property that produced these funds, and
BE IT FURTHER RESOLVED that the Strategic Visioning Committee will be formed
during the summer of 2016 and being work on identifying locations for ministry focus
in the fall, using demographic information, site location visit, church statistical and
financial information, and all other relevant data to develop a strategically intentional
Spirit-led plan for the development and redevelopment of the Annual Conference.
With God’s help and guidance of the Holy Spirit may God’s work be done!
SIGNED: Rev. Betsy Ott, Rev. Timothy Riss, Ross Williams, Rev. Marjorie Nunes,
Rev. Adrienne Brewington, Rev. Kenneth Kieffer, Rev. Sungchan Kim,
Rev. Denise Smartt Sears
Notes: For information purposes the resolution adopted in 2013 relating to
discontinued and abandoned property is printed below. It modifies somewhat a
previous resolution which was adopted in 2012.
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2013 NYAC Resolution B – Proceeds from Sale of Discontinued and Abandoned
Property
WHEREAS The 2012 Book of Discipline in paragraph 2549 gives guidance to
an annual conference in managing discontinued and abandoned local church
property, and
WHEREAS paragraph 2549.7 of The Book of Discipline provides guidance on the
distribution of sales proceeds to an annual conference if the property sold is in an urban
center of greater than 50,000 people, and
WHEREAS the distribution of assets of property in non-urban centers is not specifically
addressed by The Book of Discipline and previous Conference policies have become
outdated, and
WHEREAS the United Methodist City Society holds title to several church properties
in New York City, and is the grantor of numerous ecclesiastical mortgages within the
metropolitan area, and
WHEREAS churches have often not paid their Shared Ministry Apportionments and/or
benefit obligations, and/or the balance remaining for the Integrity in Pension liability,
and/or Parish Development Loans and/or United Methodist City Society ecclesiastical
mortgages, at the time of discontinuance or abandonment, and
WHEREAS there are costs associated with properties before their sale, including
those for property maintenance and operation that are presently borne by the annual
conference.
THEREFORE BE IT RESOLVED that accumulated expenses borne by the Annual
Conference, related to the maintenance, operation and selling activities of said property,
will be fully repaid to the Annual Conference prior to the distribution of the proceeds
of the sale of properties, unless the Cabinet, Board of Trustees, and Committee on
Finance and Administration agree otherwise, and
BE IT FURTHER RESOLVED that in the case of sale of properties which have
ecclesiastical mortgages with the United Methodist City Society, those mortgages will be
fully repaid prior to any other distribution of the proceeds of the sale of properties, and
BE IT FURTHER RESOLVED that in the case of sale of any church property with
any outstanding Parish Development loans, those loans will be fully repaid prior to the
distribution of sales proceeds, unless the Parish Development Committee, Board of
Trustees, Committee on Finance and Administration, and the Cabinet agree otherwise, and
BE IT FURTHER RESOLVED that in the case of sale of any church property with any
outstanding Integrity in Pension obligations, those obligations will be fully repaid prior
to the distribution of sales proceeds, unless the Board of Pensions and Health Benefits,
Board of Trustees, Committee on Finance and Administration, and the Cabinet agree
otherwise, and
BE IT FURTHER RESOLVED that in the case of sale of any church property with
any outstanding Shared Ministry Apportionments and/or benefit obligations for up
to two calendar years prior to the year of closing and extending to the completion of
that calendar year, those obligations will be fully paid prior to the further distribution
of sales proceeds, unless the Committee on Finance and Administration, Board of
Trustees, and the Cabinet agree otherwise, and
BE IT FURTHER RESOLVED that once all previously noted obligations have been
fulfilled, the net proceeds from the sale not affected by paragraph 2549.7 or restricted
by other covenants will be divided as follows:
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40% to the New Church Growth and Development Fund for new church starts
or expansion of local church ministries or expansion of annual conference
ministries to be invested and managed by the Parish Development Committee
in consultation with the Cabinet and provided that money spent for ministry
needs is subject to the normal budget process through the Committee on
Finance and Administration, and provided that money spent for capital needs
is subject to the approval of the appropriate Board of Trustees, and
40% to be invested in a special fund to be used by the Conference Parish
Development Committee in consultation with the Cabinet, with special
consideration given to the district within which the property is sold, for
special capital or ministry needs within the districts of the annual conference,
provided that money spent for ministry needs is subject to the budget process
through the Committee on Finance and Administration, and provided that
money spent for capital needs is subject to the approval of the appropriate
Board of Trustees, and
20% to the NYAC Board of Trustees to be invested in a fund from which Board of
Trustees capital expenses, not provided for in the annual conference budget,
may be expended through the appropriate approval process, and
BE IT FURTHER RESOLVED that in the event that the proceeds of a discontinued
or abandoned church are not sufficient to satisfy all of the obligations listed, the
obligations will be satisfied sequentially in the order listed, unless the Cabinet,
Committee on Finance and Administration, Board of Trustees, (when applicable) the
Parish Development and United Methodist City Society agree otherwise, and
BE IT FURTHER RESOLVED that the distribution of proceeds as adopted in this
resolution will apply to all discontinued or abandoned properties effective with the
2013 Annual Conference and following and is not applicable for properties that were
closed or sold prior to that date.
Signed by: NYAC Board of Trustees

2016 NYAC Resolution D – Resolution for the Discontinuance
of a Local Church: Mt. Hope United Methodist Church

NYAC conference session: adopted in the plenary session
WHEREAS the Mt. Hope United Methodist Church located in the hamlet of Mahopac
Falls and within the Town of Carmel in Putnam County and in the State of New York
began as a Methodist Meeting following a revival in 1857 and established as a church in
a consecrated building in 1876 on property donated by the Andrew J. Smith family for the
establishment of Methodist congregation and has a long and proud history of ministry, and
WHEREAS the Mt. Hope church was founded by the families of the community who
were interested in having a place for worship and Christian education for their children
and to serve the community and world as disciples of Jesus Christ, and
WHEREAS the church has fulfilled this ministry and purpose for over 140 years, and
WHEREAS though the church as struggled to maintain this mission in recent years
under the able leadership of Rev. Willet Porter and the ministry team of the NOW
Cooperative Parish, and
WHEREAS in spite of recent attempts to create a renewed place of spiritual
development and nurture the church continues to decline in numbers attending and
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now having limited finances and few remaining members to maintain the operation of
the church, and
WHEREAS the District Superintendent Rev. Elizabeth J. Ott, has met with the
congregation and has assessed the potential of the Mt. Hope United Methodist Church,
including the past, present and potential ministry of the local church, and
WHEREAS Rev. Elizabeth J. Ott, district superintendent has determined that the
Mt. Hope United Methodist Church no longer serves the purpose for which it was
organized, and is not able to become a vital congregation, and has recommended that
the Mt. Hope United Methodist Church be discontinued pursuant to the provisions of
The Book of Discipline of The United Methodist Church, and
WHEREAS at a Church Conference of the Mt. Hope United Methodist Church held
on June 1, 2016 the members present had an affirmative vote to discontinue the church
and at that time appreciation was expressed by members present to the clergy of the
NOW Parish, the Annual Conference and the district superintendent for working with
them supportively on a process leading to the decision to discontinue, and
WHEREAS Rev. Elizabeth J. Ott, district superintendent has recommended that upon
discontinuation all real and personal property of the Mt. Hope United Methodist Church,
with the exception of a valuable and significant sculpture and two candelabras which are to
be donated to the Annual Conference for display at the Conference Center, be transferred
to the Annual Conference to be sold and/or disposed of respectfully, and the net proceeds
of such sale be utilized in accordance with the Conference Resolution for the disposition of
proceeds of discontinued or abandoned property in effect as of July 1, 2016, and
WHEREAS Rev. Elizabeth J. Ott has recommended that the membership of the
Mt. Hope United Methodist Church be transferred to the Lake Mahopac United
Methodist Church or to other United Methodist congregations as the individual
members select, and
WHEREAS the bishop, the district superintendents have unanimously resolved and
duly consented, and the NYCT District Board of Church Locations and Buildings have
unanimously resolved by majority consent, to the recommendations of Rev. Elizabeth
J. Ott with respect to the discontinuation of the Mt. Hope United Methodist Church,
the future use of real and personal property and the transfer of membership.
THEREFORE BE IT RESOLVED that the Mt. Hope United Methodist Church be
hereby discontinued effective July 1, 2016, and
BE IT FURTHER RESOLVED that all real and personal property of the Mt. Hope
United Methodist Church be transferred to the New York Annual Conference, which
may hold, lease, or sell the properties, and the net proceeds from any sale shall be
allocated in accordance with the Conference Resolution for the disposition of proceeds
of discontinued or abandoned property as in effect on July 1, 2016, and
BE IT FURTHER RESOLVED that the membership of Mt. Hope United Methodist
Church be transferred to the Lake Mahopac United Methodist Church or to other
United Methodist Churches as the individual members select.

2016 NYAC Resolution E – Establishment of Non-Voting
Member Committee Status
NYAC conference session: not adopted
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2016 NYAC Resolution F – Resolution for the
Discontinuation of a Local Church: Evangelical United
Methodist Church also Known as Iglesia Evangélica
Metodista Unida
NYAC conference session: adopted in the plenary session

REPORTS / PETITIONS

WHEREAS the Evangelical United Methodist Church located in 606 E. 141st Street, Bronx
County, City and State of New York 10454, purchased the church building in 1939 with a
down payment of $10,000. The faithful members raised the money by selling pasteles.
The mortgage was finalized in five years. After years of ministry in the United Methodist
denomination they feel God moving them to stand as an independent congregation.
WHEREAS, since 1962, it has been associated with the New York Annual Conference,
and its predecessor, the New York East Annual Conference. It has long been known as
the Iglesia Evangélica Metodista Unida and has served the Spanish speaking people of
the area. In recent years, its membership has declined, and it has not been able to fulfil
its commitments to the larger denomination.
WHEREAS, Rev. Denise Smartt Sears, District Superintendent, has met with and
guided the congregation of the Evangelical United Methodist Church, and has assessed
its potential, including the past, present and potential ministry of the local church; and
WHEREAS, Rev. Denise Smartt Sears, District Superintendent, has determined that
the Evangelical United Methodist Church no longer serves the purpose for which
it was organized and/or incorporated, and has recommended that the Evangelical
United Methodist Church be discontinued pursuant to the provisions of The Book of
Discipline of The United Methodist Church; and
WHEREAS the Church Conference of the Evangelical United Methodist Church
voted on June 4, 2016 to discontinue the church association with the United Methodist
Church; and
WHEREAS, the Bishop, a majority of the District Superintendents, and the
Metropolitan District Board of Church Location and Building have all duly resolved
and consented to Rev. Denise Smartt Sears’ recommendations with respect to the
discontinuation of the Evangelical United Methodist Church, the future use of the real
and personal property and the transfer of membership; therefore be it
RESOLVED, that the Evangelical United Methodist Church be and hereby is
discontinued; effective as of July 1, 2016; and it is further
RESOLVED, that the membership of the Evangelical United Methodist Church
be transferred to the Trinity United Methodist Church, or other United Methodist
Churches as the individual members select.
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2016 NYAC Resolution G – Resolution for the Discontinuance
of a Local Church: Trinity United Methodist Church
NYAC conference session: adopted in the plenary session

SECTION REPORTS

WHEREAS the Trinity United Methodist Church located at 1076 Washington Avenue,
Bronx, New York 10456, Block 2370, Lot 16 & 17, where is has been located since
1866 and has had a long and proud history of service to the community. On May
23, 1944 Centennial Church transferred the church building to the Methodist, under
the leadership of the Reverend William James. The membership grew to over 500
members committed to serving the needs of the children and seniors of the community.
Through their soup kitchen, children’s ministries and a vibrant usher board many lives
were nurtured in the Christian faith.
WHEREAS, Rev. Denise Smartt Sears, District Superintendent, has met with and
guided the congregation of the Trinity United Methodist Church, and has assessed
the potential of the Trinity United Methodist Church, including the past, present and
potential ministry of the local church; and
WHEREAS, Rev. Denise Smartt Sears, District Superintendent, has determined that
the Trinity United Methodist Church no longer serves the purpose for which it was
organized and/or incorporated, and has recommended that the Trinity United Methodist
Church be discontinued pursuant to the provisions of The Book of Discipline of The
United Methodist Church; and
WHEREAS the Church Conference of the Trinity United Methodist Church voted on
June, 2016 to discontinue the church; and
WHEREAS, Rev. Denise Smartt Sears, District Superintendent, has reported that upon
discontinuation, all real and personal property of the Trinity United Methodist Church
be become the responsibility of the United Methodist City Society which holds title
to the property, and
WHEREAS, Rev. Denise Smartt Sears, District Superintendent, had recommended
that the membership of the Evangelical United Methodist Church be transferred to
the Epworth United Methodist Church, or other United Methodist churches as the
individual members select; and
WHEREAS, the Bishop, a majority of the District Superintendents, and the
Metropolitan District Board of Church Location and Building have all duly resolved
and consented to Rev. Sears’ recommendations with respect to the discontinuation of
the Trinity United Methodist Church and the transfer of membership; therefore be it
RESOLVED, that the Trinity United Methodist Church be and hereby is discontinued;
effective as of July 1, 2016.
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C. LEGISLATIVE SECTION REPORTS

Legislative Section action is show in these reports (frequently referred to as the “Green
Sheets”); Conference Session Minutes and the Reports and Petition, which precede
this section, show the final action of the NYAC.
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Claremont School of Theology
CHANGES:

2015

2016

2017

2018

2019

2020

2021

2

2

2

2

2

2

2

CORRECTION: Pg 22, ¶106, Line 28: Change "20015" to "2015"

2

Book 2

Book 2

Book 2

Book 2

Book 2

Book 2

Book 2

Book 2

30

29

27

27

25

24

24

21

145

145

145

145

145

145

145

145

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

100.00

100.00

100.00

100.00

100.00

100.00

100.00

100.00

100.00

100.00

100.00

100.00

Learning Center
CHANGES:

145

0

0

2013

21

0

0

Hispanic Consultant
2
Book 2
21
145
0
0
100.00
CHANGES:
CORRECTION: Pg 21, ¶104, Line 31: Change the second "as" to "a" so that the line reads "God's guiding presence a sense of hope"

Book 2

145

145

2012

2

20

19

Fellowship of Local Pastors and Associate
Members
CHANGES:

Book 2

Book 2

2011

2

2

District Council on Ministries – New
York/Connecticut District
CHANGES:

PERCENTAG
100.00

2010

AGAINST ABSTAIN
0
0

District Council on Ministries – Metropolitan
CHANGES:

FOR
145

2009

Place Published
Book 2
17

Item Description:
District Council on Ministries – Long Island West
CHANGES:

Section:
2

Legislative Section Report

Item #:
2008

6/10/2016

SECTION REPORTS

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Consensus? Concurrence
Yes
Yes

Page 2
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Book 2

37

145

145
0

0

Petition #2016 – AC202 – Promotion of A
Comprehensive Ministry of Evangelism
CHANGES:

Petition #2016 – AC203 – New York Annual
Conference Safe Sanctuaries Guidelines
CHANGES:

Conference Board of Church & Society
CHANGES:

Immigration Task Force
CHANGES:

NYAC‐Justice for Our Neighbors (NYAC‐JFON)
Immigration Project
CHANGES:

Commission on Religion and Race
CHANGES:

2029

3001

3002

3003

3004

3

3

3

3

2

2

Book 2

Book 2

Book 2

Book 2

Book 2

Book 2

44

43

42

41

39

39

120

121

119

118

133

124

0

0

0

0

0

16

88.57

100.00

100.00
100.00
100.00

100.00

3

0

0
0
0

0

REPORTS / PETITIONS

2028

CORRECTION: Pg 39, Line 12: Replace the ", and" with a period, so that the line reads "in the light of any plan it will develop."

AMENDMENT: Pg 39: Remove Lines 13 ‐ 15.

99.30

Petition #2016 – AC201 – Development of a New
2
Book 2
38
141
1
1
York Conference Urban Ministry Strategic Plan
CHANGES:
AMENDMENT: Pg 39, Line 10: Change "FURTHER" to "FINALLY" so the line reads, "BE IT FINALLY RESOLVED THAT"

2027

100.00

2

35

0

0

Wesley Theological Seminary
CHANGES:

2026

Book 2

145
100.00

2

33
0

The United Methodist Frontier Foundation, Inc.
CHANGES:

2025

Book 2

100.00

2

0

New York State Council of Churches
CHANGES:

100.00

PERCENTAG
100.00

0

2024

AGAINST ABSTAIN
0
0

The Long Island Council of Churches
2
Book 2
32
145
0
CHANGES:
CORRECTION: Pg 33, ¶108, Line 28: Add "me" before "to" so that the line reads "appointing me to serve"

FOR
145

2023

Place Published
Book 2
31

Item Description:
Drew University Theological School
CHANGES:

Section:
2

Legislative Section Report

Item #:
2022

6/10/2016

Yes

Yes

Yes

Yes

Yes

No

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Consensus? Concurrence
Yes
Yes

Page 3

2016 New York A nnual Conference - 279

Page 4

Vote on the referral: For: 85, Against: 17, Abstained: 27.

3
Petition #2016 – AC309 – Making Orphans and
Vulnerable Children (OVC) a unifier of the Four
Areas of Focus
CHANGES:
See last page of "Consensus Calendar" for referral information.

3012
Addendum

2

121

2

3

2

98.37

98.40

100.00

Yes

Yes

Yes

Yes

No

Yes

Yes

Yes

Yes

Yes

3
Addendum 1
117
0
2
100.00
Yes
Yes
Petition #2016 – AC308 – Inter‐Cultural
Competency Training for Elders, Deacons, Local
Pastors and Key Leaders
CHANGES:
AMENDMENT: On lines 31, 33, 34, and 38 replace "multicultural" with "Inter‐Cultural Competency" so that they each read "Inter‐Cultural Competency Training."

52

Book 2

2

0

100.00

Yes

3011

3

123

0

3

100.00

Petition #2016 – AC307 – Resolution on
Divestment from Fossil Fuel – NY Annual
Conference
CHANGES:

50

Book 2

126

0

1

3010

3

48

Book 2

122

0

Petition #2016 – AC306 – Celebrating Spirit Given
Gifts
CHANGES:

47

Book 2

121

3009

3

46

Book 2

Petition #2016 – AC304 – Criminal Justice Reform
Resolution: Federal Sentencing Reform
CHANGES:

3

3

3008

Consensus? Concurrence
Yes
Yes

Petition #2016 – AC303 – Criminal Justice Reform
Resolution: Abolishing Long‐Term Solitary
Confinement
CHANGES:

PERCENTAG
100.00

3007

AGAINST ABSTAIN
0
0

Petition #2016 – AC302 – Criminal Justice Reform
Resolution: Raise the Age
CHANGES:

FOR
121

3006

Place Published
Book 2
45

Legislative Section Report
Section:
3

Item Description:
Petition #2016 – AC301 – Symposium: “I Was in
Prison and You…”
CHANGES:

Item #:
3005

6/10/2016

SECTION REPORTS
280 - Reports, Petitions & Resolutions

*

*From the last page of the “Consensus Calendar”
REFERRAL:
Item: 3012, Petition #2016 – AC309 – Making Orphans and Vulnerable Children
(OVC) a unifier of the Four Areas of Focus.
Referred to Connectional Ministries Vision Table to determine within the next two
years whether and how to best implement this strategy. [Changed from two years to
one year during plenary.]

0

0

100.00
100.00

81.93

0
0

1

Board of Ordained Ministry
4
Book 2
56
68
15
CHANGES:
CORRECTION: Pg 59, ¶130, Line 38: Add "will" so that the sentence reads "The Church will begin the process"

84

No

Yes

Yes

Yes

Yes

Yes

Yes

4004

54

Yes

Conference Committee on Lay Servant Ministries
4
Book 2
56
84
CHANGES:
CORRECTION: Pg 56, ¶106, Line 19: Replace "Rev. Gertude Nation" with "Rev. Chong II Kim"

Book 2

100.00

0

4003

4

0

Conference Lay Leader / Board of Laity
CHANGES:

81

4002

53

Committee on Episcopacy
CHANGES:

4001

Book 2

Petition #2016‐AC313 ‐ NYAC Commitment to
3
Loose Sheet
114
2
2
98.28
Yes
Yes
Engage Racial Healing
CHANGES:
AMENDMENT: After the third bullet point, insert additional bullet point as follows: "Economic Development Action Plans for Equality and Parity in the United
Methodist Church"

3016

REPORTS / PETITIONS

4

Petition #2016‐AC312 ‐ Resolution on Immigration
3
Loose Sheet
125
0
2
100.00
Yes
Yes
CHANGES:
AMENDMENT: Pg 2, Line 4: add "8. And that the Immigration Taskforce shall inform, on a regular basis, clergy and churches of the NYAC as to how local churches
can be supportive of all of the above."

3015

CORRECTION: Under "submitted by the NYAC Board of Church and Society" on the line "NYAC Methodist Federation for Social Justice." delete "Justice" and
replace it with "Action" so that it reads: "NYAC Methodist Federation for Social Action."

3
Loose Sheet
125
0
3
100.00
Yes
Yes
Petition #2016‐AC311 ‐ Resolution on
Reproductive Justice & the Religious Coalition for
Reproductive Choice
CHANGES:
AMENDMENT: Pg 2, in the "Be it resolved" paragraph, delete "and designate $1000 as the first investment in its work," so that it reads "Be it resolved that the
New York Annual Conference of the United Methodist Church become a member of the Religious Coalition for Reproductive Choice and encourage RCRC to cite
demographic and geographic profile of the New York Annual Conference, if it is useful to the RCRC advocacy."

3014

Page 5

Section:
Place Published
FOR AGAINST ABSTAIN PERCENTAG Consensus? Concurrence
Item Description:
Petition #2016‐AC310 ‐ Stop the Church Trials: A
3
Loose Sheet
125
1
3
99.21
Yes
Yes
Call for a Moratorium
CHANGES:
AMENDMENT: Pg 2, at the end of the "THEREFORE BE IT RESOLVED" paragraph, delete the "." after "same‐sex weddings" and add "and we urge our bishop to
follow the expressed will of the annual conference in these matters." So that it reads: "same‐sex weddings, and we urge our bishop to follow the expressed will
of the annual conference in these matters."

Legislative Section Report

Item #:
3013

6/10/2016
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Page 6

Book 2

Book 2

Book 2

79

75

67

Commission on Archives and History
CHANGES:

Conference Archivist
CHANGES:

Conference Secretary
CHANGES:

6001

6002

6003

CORRECTION: Pg 89, ¶181: delete Line 7

6

6

6

Book 2

Book 2

Book 2

94

94

93

DELETION: Pg 88, ¶178, Line 31: Delete the words "is only," and change "2016" to "2017"

5

5

23

20

20

88

83

85

0

0

0

0

0

0

1

4

4

0

1

0

100.00

100.00

100.00

100.00

100.00

100.00

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Board of Pension and Health Benefits
5
CHANGES:
CORRECTION: Pg 87, ¶ 163, Line 1: Change "$2,500" to "$2,550"

Yes

No

5005

No

No

Proposed 2017 Budget
CHANGES:

71.62

67.09

5004

9

6

Conference Finance & Administration
CHANGES:

21

53

5003

[*See Appendix for revised 2017 Minimum Salary Schedule]

53

26

Conference Council on Finance and
5
Book 2
63
85
0
0
100.00
Yes
Yes
Administration (CCF&A)
CHANGES:
AMENDMENT: Pg 66, ¶123, Line 14: Replace the paragraph with the following: "District Superintendent Salaries: CF&A recommends that the salaries for District
Superintendents be set at $89,468."

49

61

5002

Book 2

Book 2

Commission on Equitable Compensation
5
Book 2
62
86
0
2
100.00
Yes
Yes
CHANGES:
AMENDMENT: Pg 62, Line 14, ¶105: Change "1%" to "2%" so that the line reads, "That the minimum salary schedule be increased across the board by 2% in
every category."

4

4

5001

Consensus? Concurrence
Yes
Yes

Petition #2016 – AC402 – Celebrating the Journey
to Equality
CHANGES:

PERCENTAG
100.00

4007

AGAINST ABSTAIN
0
0

Petition #2016 – AC401 – Resolution for the New
York Annual Conference.
CHANGES:

FOR
84

4006

Place Published
Book 2
60

Legislative Section Report
Section:
4

Item Description:
Parish Nurse/ Faith Community Nursing
CHANGES:

Item #:
4005

6/10/2016

SECTION REPORTS
282 - Reports, Petitions & Resolutions

Item Description:
Commission on Conference Sessions
CHANGES:

Committee on Examination of the Conference
Journal
CHANGES:

Parish Development — Missional Priorities
(EMLC) Commission
CHANGES:

Conference Personnel Committee
CHANGES:

Conference Rules Committee
CHANGES:

United Methodist City Society
CHANGES:

Item #:
6004

6005

6006

6007

6008

6009
6

6

6

6

6

Section:
6

Book 2

Book 2

Book 2

Book 2

Book 2

102

101

100

97

97

Place Published
Book 2
96

Legislative Section Report

23

22

23

22

23

FOR
23

0

0

0

0

0

100.00

100.00

100.00
100.00
100.00

2

1
2
1

PERCENTAG
100.00

1

AGAINST ABSTAIN
0
1

REPORTS / PETITIONS

6/10/2016

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Consensus? Concurrence
Yes
Yes
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