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VI. 2019 REPORTS, PETITIONS &  
 RESOLUTIONS
A. LEGISLATIVE SECTION REPORTS &  
 PETITIONS
SECTION 1: MINISTRIES OF WITNESS

committee on AccessiBilitY

Rev. Michael Barry, Co-Chair and Rev. Dr. Emily B. Hall, Co-Chair 
Concur: 86, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. The mission and ministry of the New York Annual Conference Committee 

on Accessibility is to make each church within the Conference welcoming 
and accessible for all those who attend or visit a congregation; to advocate 
for all members of the Annual Conference, both clergy and laity, affected by 
a disability; to educate local, district, and conference leadership on matters of 
accessibility; and to uphold all other responsibilities and tasks designated to it 
by The Book of Discipline. 

102. The Committee on Accessibility decided that their focus for the coming year 
should be Mental Health in the Church. Therefore, we decided to send the two 
chairs of the committee “Mental Health First Aid” Train the Trainer program in 
Atlanta Georgia. That training was five 8-hour training days with members of 
the community who are deemed “First Responders.” The other members of the 
training included police officers, social workers, mental health professionals in 
schools and private citizens. Rev. Berry and Rev. Hall represented the NYAC as 
Clergy who want to ensure that all clergy are able to meet those struggling with 
mental illness where they are. This included learning the lingo to engage with 
this population that was stigma free and included best practices. The Committee 
hopes to utilize this training to train the Bishop, the Cabinet, BOOM, Conference 
Staff and all clergy as a part of their continuing education as well as to provide 
our local churches with the opportunity to learn to be “Mental Health First Aid” 
Responders. As of the writing of this report, we are in the process of setting up 
a meeting with the Bishop to establish this program. The website for “Mental 
Health First Aid” is: www.mentalhealthfirstaid.org. 

103. We continue to work with the conference boards and local church to revitalize 
and redirect the focus of the Committee toward intense Conference-wide 
training, individual self-awareness and strategic advocacy for current and new 
emerging issues surrounding Disability & the Church. We, as a team, are proud 
of the Committee’s past work and efforts, but are looking forward to a much 
greater committee presence and awareness throughout our Annual Conference 
at all Levels. 

104. The Committee continues its movement toward bettering itself and becoming a 
very visible force for justice within the local churches, the Annual Conference 
as well as the greater Church. We continue to work toward being a cherished 
Conference resource for individuals or churches with questions regarding 
architectural, academic, social, or any other form of accessibility.



LE
G

IS
LA

T
IV

E
  S

E
C

T
IO

N
 1

178 - RepoRts, petitions & Resolutions

mission u
Marcia O. Bent, Dean
Concur: 86, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. Mission u was held from July 27 to July 29, 2018 at the Stamford Hilton in 

Stamford, Connecticut. We had 194 in attendance. The overarching theme of the 
event was “Learning Together for Transformation of the World.” Participants 
were asked to bring a handful of soil from their homes and the opening worship 
focused on the holiness of soil; this related to our spiritual growth study, 
“Embracing Wholeness: An Earth Perspective for Covenantal Living.” At the 
end of the service we participated in a tree planting exercise symbolically using 
the soil from our collective homes.

102. We were transformed as we explored and studied together the “Embracing 
Wholeness” study in plenary style led by Rev. Kirk D. Lyons. In addition to the 
plenary, attendees were able to choose one of two studies, “What About Our 
Money? A Faith Response” and the “Missionary Conferences of The United 
Methodist Church.” Saturday @ Mission u was made available to those who 
could not get away for three days; the English class did the “What About Our 
Money?” study and the Korean class the “Embracing Wholeness” study.

103. The Children and Youth School focused on the “Money” study and they 
demonstrated what they learned in a stirring presentation on Saturday evening.

104. Mission u included morning praise and evening vespers hosted by the Districts. 
In addition, attendees were able to enjoy the Mission Fair, UMW time and the 
prayer room when classes were not in session.

105. The Mission Fair hosted by the United Methodist Women was done in two 
parts, Friday and Saturday evening. The participants were given the opportunity 
to get involved with mission projects and social action issues. 

106. The three day event ended with a word from the Lord, “From Atoms to Adam, 
to Atom Bombs,” courtesy of Rev. Lyons. Attendees were asked to participate 
in United Methodist Women’s “Living Wage for All” campaign by calling on 
Wendy’s Cooperation to sign a Fair Food Agreement. This agreement will 
support a living wage and create steps to end violence against women who pick 
the tomatoes we eat. Postcards were signed and attendees were asked to invite 
their unit members to do the same.

committee on nAtive AmeRicAn ministRies (conAm)
Elaine Winward, Chair
Concur: 85, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. CONAM is still thriving, and our report will show you how and why we know 

this to be true.
102. In the fall, our committee on Native American Ministry invited Curtis Davila, 

Chairperson of the Native American Indian House (AICH) in NYC, to our 
meeting and delicious lunch at the Conference Center. We discussed the 
possibilities of a Sweat Lodge, information on the February 2019 celebration at 
the Whitney Museum, and the possibility of the event. We heard his hopes and 
dreams for AICH. 
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103. We followed through at Christmas with his requests and our CONAM supplied 
toys, hats, gloves, scarves and socks for all who attended the AICH party. 

104. Pastor Doug and Carol Osgood attended the Annual Northeast Jurisdiction of 
CONAM meeting in West Virginia. 

105. Pastor Holly Haile Davis, Shinnecock, led a Native American Sunday service. 
Myrna and Walt did also in their local church. Myrna continues her ministry 
collecting pennies (which add up, she says) to send to Native Americans. 

106. Pastor Doug and Elaine led a Native service at the Poughquag UMC, where 
Doug was once a pastor. 

107. Our focus, because of the efforts of Pastor Doug, has been for Quinipet and 
camping. He developed a plan for scholarships of the Shinnecock youth to 
attend the camp. Our CONAM will pay all costs, including transportation, 
for the camp for up to 10 youth from the Shinnecock. The youth are between 
7-18 years old. This is exciting for Brook Bradley, the camp director, who has 
Cherokee heritage. 

108. A week of overnight is $840 per camper, which will be covered. Then the cost of a 
van will also be covered. We can sustain this into next year’s camp season, 2020. 

109. Would like to grow even more in our understanding of the Shinnecock history, 
their hopes and dreams, and their culture for the present and future years. We 
would like to return to understanding the Shinnecock Nation culture and their 
life witness to the South Fork of Long Island. 

110. The Shinnecock Nation is our primary NYAC Native American community.
111. We’ve been in touch with Kevin Tarrant (Hopi and HoChunk) who was 

the drum a few years back at the Conference’s AOR service. (Called drum,  
not drummer.)

112. Kevin and Ben were part of the Spring Social in the city hosted by Safe Harbors 
Indigenous Collective. The focus is on the development and production of 
Native Indigenous Theater and Performing Arts in NYC.

113. We’re in touch with Ben Geboe, who is a Dakota Indian and just finishing  
his PhD. 

114. They support Indigenous gay people’s rights. 
115. We remain in touch with Cyndi Kent who is the Northeast Jurisdictional Chair 

of CONAM. 

united methodist men – AnnuAl RepoRt 2018 
Benjamin Nelson, President
Concur: 85, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. 1 Blessed is the one who does not walk in step with the wicked or stand in the 

way that sinners take or sit in the company of mockers,  2 but whose delight is 
in the law of the LORD, and who meditates on his Law Day and night. 3 That 
person is like a tree planted by streams of water, which yields its fruit in season 
and whose leaf does not wither— whatever they do prospers. (Psalm 1:1-3)

102. The Road Ahead to Building Spiritually Fulfilled Men
103. On Feb.27 Conference President Benjamin Nelson traveled to Nashville TN 

to attend the National Association of Conference President. The president was 
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accompanied by the Conference Prayer Advocate Bro. Earlwyn Benjamin 
expense was paid by NYAC and the NYAC UMM.

104. May 19, 2018 The NYAC UMM held their annual men’s Luncheon. The event 
was held at Westbury UMC on Long Island. The Speaker at this event was Rev. 
Luonne Rouse. The event was well attended, and the ticket cost was $35. Music 
was provided by Bill Flipse. The men of Westbury UMC welcomed us with 
great pleasure and in the spirit of Holiness. Certificate of appreciation was given 
to Bro. Herbert Brown from Richmond Hill UMC, Bro. James Johnson from 
Butler UMC, Bro. Selwyn Cumberbatch from St. Marks UMC, Bro. Samuel 
Pinkney from Trinity UMC, Bro. Rafeo Roy McDowell from Corona UMC 
for the work these men have accomplished through the years and continue to 
provide with their leadership skills. 

105. In June the UMM participated in the New York Annual Conference. The men of 
the conference were able to operate the Upper Room Prayer Line Ministry done 
by Bro. Graham Greaves and Bro. Jamie Novesterios who provided prayer for 
multiple callers. The UMM assisted with the Team of Mission, to usher, to help 
with assist with all who had mobility issues. The UMM had a fantastic display 
table where they were able to provide material for all who needed information 
on the United Methodist Men. A special thanks to Bro. Tom Mendenhall and 
Bro. Kevin Rushlo for their work with the Scouts.

106. In July the United Methodist Men attended Mission u. The event was held at 
Stamford Hilton Hotel Stanford CT. The UMM participated in the program and 
workshop.

107. July and August the UMM was on Summer Recess.
108. September 21 , 2018 Bro. Delbert Singleton, President of Metropolitan District 

UMM held their first Health Fair. The event was held to support the community. 
This event was held at Epworth UMC in the Bronx. Bronx Lebanon Health 
Care was able to aid far and beyond our needs The LIE UMM participated in 
the Walk to Emmaus.

109. October 20, 2018, the UMM held their Annual Retreat. The event was held at 
White Plains Memorial UMC. The Speaker was Rev John T Simmons from 
Brooks Memorial UMC. There were three workshops on display. Effective 
Men’s Ministry was facilitated by Pastor Michel Barry, Developed Yong men 
for Ministry facilitated by Rev. John T. Simmons and Teaching Men How to 
Pray was facilitated by Pastor Matt Schaeffer. It is our hope that we were able 
to provide an environment of fellowship for our young adult men. 

110. November The NYAC UMM attended the Laity Convocation. The men that 
attended were honored to assist the Bishop Thomas Bickerton and serve Holy 
Communion to all who attended.

111. Wayne Carty 1th Vice president continues to work with encouraging the local 
churches to become Charter Organizations and become EMS (Every Men 
Share). During the past year we have had several men’s group to fall behind. 
However Bro. Carty has been able to assist in making corrections in this area.

112. Bro. Jamie Novesterios has joined the team and has become an Active Prayer 
Advocate. It is our hope that he will continue to grow in Spirit and Truth as he 
visited Churches throughout the NYAC.
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113. The Mission of the NYAC United Methodist Men - Our mission is to support 
spiritual growth among men, helping men to mature as disciples as they 
encourage spiritual formation in others throughout the NYAC; to study and 
cooperate with the organization, doctrine, and belief of the United Methodist 
Church; to engage Daily in Bible Study and Prayers and to engage into some 
form of Christian service daily

114. Our Goal is to: develop United Methodist Men in leadership through Lay Servant 
Training within The United Methodist Church; develop Scouting Ministry 
Specialists and Prayer Advocates to serve in every district as agents for church 
renewal; develop leaders in prayer advocacy through prayer ministries toward 
the eradication of poverty spiritual, social, and emotional; develop young men 
to be effective faith-based leaders and community leaders through transforming 
ministries to males and females.

united methodist women – 150 YeARs: ouR stoRY of fAith, 
hope And love in Action

Judith E. McRae, President - New York Conference UMW
Concur: 85, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
Celebrate 150 Years! 1869 – 2019  
101. This milestone year is a time to celebrate United Methodist Women members, 

past and present, lasting impact on the lives of women, children and youth. This 
is an inspiring time to plan toward our future!

102. United Methodist Women is a supportive, inclusive Christian membership 
organization where women like you grow spiritually, develop as leaders and 
serve and work to create a world in which all women, children and youth thrive. 
United Methodist Women is celebrated as the women’s ministry of The United 
Methodist Church.

103. Our members nurture one another in community and support U.S. and 
international projects and partners improving the lives of women, children and 
youth with their prayers, volunteer and advocacy efforts, and financial gifts.

104. United Methodist Women is a nearly 800,000-member organization of 
women turning their faith, hope and love into action for 150 years. Our four 
mission priority issues are Climate Justice, Economic Inequality, Maternal and 
Child Health, and Mass Incarceration and Criminalization of Communities  
of Color.

105. PURPOSE: United Methodist Women shall be a community of women whose 
purpose is to know God and experience freedom as whole persons through Jesus 
Christ; to develop a creative supportive fellowship; and to expand concepts of 
mission through participation in the global ministries of the church. 

106. Highlights of the past year:
107. July 27 – 29, 2018 Mission u, Stamford Ct. The event focused on “Learning 

Together for the Transformation of the World .” The Studies were: What About 
Our Money? A Faith Response, Embracing Wholeness: An Earth Perspective 
for Covenantal Living and Missionary Conferences of The United Methodist 
Church in the United States.
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108. During the Mission Fair approximately 90 Welcome Kits for the Binghamton 
Children’s Home were assembled. Through the generosity of the local units 90 
children received hygiene items they need when they arrive at the Home.

109. October 27, 2018 Annual Meeting and Leadership Development Fair hosted by 
Catskill Hudson district – St. James United Methodist Church, Kingston, N.Y. 
We were blessed to have an attendance of more than 250 individuals. 

110. January 26- 27, 2019 – Spiritual Retreat – Catskill Hudson District
111. February 1-3, 2019 Members of this Conference attended Leader Development 

Day in Tempe Arizona, it was a warming experience sharing the space with 
sister United Methodist Women from various Conferences. 

112. March 11- 22, 2019 - Members of this Conference attended CSW (Commission 
on the Status of Women) one of the parallel event organized by Organization 
for Economic Co-operation and Development (OECD) “Women’s Economic 
Empowerment in the Middle East and North Africa – “Changing Laws, Changing 
Minds” – Tunisia, a front runner on women’s right in the region presented its 
recent legal achievement and implementation strategies for women’s economic 
empowerment.

113. March 23, 2019 – Our birthday celebrated with a Communion Brunch hosted 
by the Metropolitan district. Several local units celebrated in different ways.

114. March 30, 2019 - Conference wide Spiritual Retreat 
115. April 28, 2019 – Interrupting the School-to- Prison Pipeline hosted by Salem’s 

United Methodist Women – Metropolitan district.
116. On May 31, 2019 – Legacy Gala at Christ Church – Park Avenue.

SECTION 2: CONNECTIONAL MINISTRIES AND 
MINISTRIES OF NURTURE

BlAck methodist foR chuRch RenewAl RepoRt

Rev. Sheila M. Beckford, Chair/Coordinator
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. A special thanks to the former leadership of BMCR for their work. A new slate 

was presented and the following persons were elected to office.
102. The following persons were elected to office:
 Rev. Sheila M. Beckford   Chair/Coordinator
 Veronica F. Darby   Vice Chair/Coordinator
 Rev. Dr. Laurel Scott  Secretary
 Michelle Stanley   Treasurer
 Rev. Melvin Boone   Recording Secretary
 Tiesha Wood   Communications Coordinator
 Rev. Dr. William G. Smartt  Consultant
 Rev. Dr. Denise Smartt Sears  Nominations Chair
 Young Adult Coordinator  N/A 
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103. BMCR Weekend, “Reset for the Future ,” was held on February 16 & 17, 2019 
at New Rochelle United Methodist, in New Rochelle, New York; where Rev. 
Angela M. Redman is the pastor.

104. On Saturday, February 16, 2019, we were blessed to have as Guest Speaker, 
Bonnie St. John, Leadership Consultant, Keynote, Olympic Medalist, and Best-
Selling Author with a powerful workshop and book signing for the following 
books, “Micro-Resilience ,” “Live your Joy” and “How Strong Women Pray.” 
On Sunday, February 17, 2019; she delivered a dynamic and informative 
mediation with science based techniques to boost focus and energy throughout 
the day. She challenged us to question our own limitations and provided 
practical actionable tools and techniques that could help to re-energize our lives 
to achieve peak performance. 

105. The plan for 2020 is as follows:
 BMCR Weekend – February 15 and 16
 Black College Luncheon
 As per the request of the participants, there will be an additional workshop or 

organizational strategy offered in 2020.
106. We are thankful for the work God has called us to in such a time as this.

cAmping And RetReAt ministRies

Eric Fjeldal, Chair and Brooke Bradley, Executive Director, Camping & 
Retreat Ministries 
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. The Camping and Retreat Ministries (CRM) Governing Board serves to guide 

the Executive Director and staff of Quinipet and Kingswood in fulfilling the 
mission of the ministry inspired by the 7 Foundations of the United Methodist 
Camp & Retreat Ministries (www.umcrm.camp/about-us/7-foundations/). 

102. The Camps Task Force had been meeting regularly for the last five years 
regarding issues related to the CRM. This small group of key Conference 
leaders has allowed for open and honest discussion of the challenges facing 
the CRM. At the recommendation of the Camps Task Force, a new Camps 
Governing Board was convened and began the work of building on the work 
that the previous board had completed. 

103. Kingswood - Hancock, NY (www.Kingswoodcampsite.org) (766 Acres 
- Seasonal) Kingswood offers several unique experiences: fully equipped 
campsites, tent and trailer sites for campers bringing their own gear, and 
RV sites. Programs include family camping, a pastor camp and several large 
church retreats. 

104. Hathaway Farmhouse is available for retreats from October to May. 
Kingswood hosted seven weekend retreats in 2018, including a volunteer 
Social Media Blitz. 

105. The volunteer ministry is growing. In 2018, over 100 volunteers donating 
several days to weeks of time for set up, maintenance, renovations, and 
campsite hosting. Volunteers participate in a Memorial Day Set Up Weekend, 
Trail Blazing Weekend, Senior Week and take down weekend – all of which 
provides Christian fellowship as well as keep costs low for participants.
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106. Earned revenue was $48,185.00 and operating expenses totaled $65,833.00. 
Conference apportionment support was $13,500.00 and additional donations 
totaled $8,049.00. 

107. In 2018, 600 campsites were utilized. This represented a 15% growth in 
utilization represented the largest number ever recorded. 16 new camping 
groups were welcomed and 10 pastors visited the camp either for personal 
renewal or to bring a group. 

108. Administrator Holy Moore stepped down from her role after working 
tirelessly to promote Kingswood and effectively increasing participation and 
programming. Holly will continue to serve as a volunteer. Allison Wityk, an 
experienced Kingswood family camper and former Woodsmoke camper and 
staff member, is now serving as the new part time Administrator. 

109. Improvements included a new chlorination system on Maples (main) well, 
new tents and platforms, and a new RV site. Volunteers have begun work on a 
new roof for the Stone Chapel. Volunteers also work to maintain the property 
sustainably; rotating fields that are mowed, controlling invasive plants, and 
establishing milkweed clusters for Monarch butterflies. 

110. Quinipet - Shelter Island Heights, NY (www.Quinipet.org) (25 acres -Year-
round) Quinipet’s Christian overnight camp hosted 637 Overnight campers 
over a six-week season and 308 day campers over a seven-week season. The 
Community Sailing program brought an additional 70 campers. There were 
1,015 camper weeks over the summer. In addition, Quinipet hosts church and 
non-profit retreats, along with outdoor education programs throughout the year. 
In 2018, 117 retreat groups were served as well as provided environmental 
education programming for an additional 27 school groups. 

111. Quinipet’s summer program is growing. In 2018, the camp served 131 more 
overnight campers than 2017. The staff has cleared the calendar to add a 
seventh week of overnight camp and an eight week of day camp in 2019 to 
accommodate increased numbers. 

 112. Quinipet had $1,426,492 in program revenue in 2017 and operational expense 
totaled $1,394,293. The program revenue for 2018 was $1,761,861.00 and 
operational expenses totaled $1,753,732.00. Conference apportionment support 
and general donations totaled $143,119.00. 

113. Utilizing cost controls, increased camp usage, and new rate structures, Quinipet 
was able to make 10 regular payments to the Conference, fully meeting payroll 
expenses in 2018 and paying $32,846.00 towards the indebtedness that had 
built up in prior years. This year we anticipate meeting Quinipet’s annual 
payroll obligation and making another payment toward the indebtedness. 

114. Capital expenditures and improvements included the purchase of two new/
used chase boats, installation of a sand volleyball court, extending the covered 
porch and concrete slab on Wesley Hall, renovation of the Cliff Cabins to 
accommodate increased numbers, Strawbridge cabin renovation to include 
installation of a new roof and replacement of sheet rock inside, major plumbing 
work and renovation of bathrooms in Willard I, installation of security gates 
at front and rear camp entrances, added paved turned around loop at entrance 
for day camp parents, painted interior of Dining Hall and Wesley Hall, and 
purchased new golf cart with donation from Shelter Island Senior Center. 
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115. During the summer, the well serving the retreat/camper houses again tested 
at high chloride (salt) levels. Water coolers were placed in every building to 
provide drinking water. Although salt levels eventually returned to normal, this 
situation has become the new norm in the summer. 

116. Quinipet has a small and dedicated staff: Brooke Bradley, Executive Director; 
Justin Savarese, Associate Director; Madi McNew, Program Services Director; 
Megan Schmidt, Administrative Manager; Jose Ramos, Maintenance Assistant; 
Robert Larkin, Food Service Manager; Reggie Johnson, Assistant Food Service 
Manager; and Keri Johnson, Retreats and Staffing Coordinator. Several part 
time workers assist each year with food service and facilities, in addition to the 
counselors, program directors, and nurses that drive the summer season. 

117. As Executive Director of the CRM, Brooke continues to apply her camping 
expertise in creative ways to grow our camping and retreat programs in a 
fiscally responsible manner. We look forward to welcoming campers and retreat 
goers to our sacred places to connect with God and one another.

childRen’s ministRies And sAfe sAnctuARies

Cassandra Negri, Consultant
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101.  In 2018, with the support of the Connectional Ministries Office, Children’s 

Ministries delivered several VBS preview workshops for the current Cokesbury 
VBS program throughout the conference. A puppet travelled through the 
conference to different churches who borrowed it for their VBS program. The 
workshops also gave the churches an opportunity to make connections to share 
supplies and decorating items to keep their costs down. 

102.  I continue to work with churches in the conference to further improve their 
children’s ministries programs. I have spoken at churches on the importance 
of welcoming children and families and creating programs to suit space and 
budget requirements. More questions have come up this past year on working 
with and welcoming children who are differently abled. It is wonderful to see 
families feeling comfortable in our churches. It is also great to see our churches 
wanting to learn and work on making these families and children feel welcome 
and safe.

103.  In conjunction with the Lay Servant Ministries team in the Catskill Hudson 
District, a four part course is being developed on Children’s Ministries in the 
21st Century. In September of this year, a workshop for Children’s Ministries 
Directors will be offered at the Learning Center.

104.  Safe Sanctuaries continues to be an important area for our churches. I continue 
to receive questions from churches regarding editing and changing Safe 
Sanctuaries policies. To me, this means that more churches have a policy in 
place, are enforcing their policy and are ready to edit the policy because of 
changes in ministry programs. Recently, more questions about vulnerable adults 
are coming up. I am glad our churches are looking to keep these members of our 
church families safe.

105.  I update my training with Discipleship Ministries every year to stay up to date 
on any changes and requirements. Discipleship Ministries is going through 
changes and is unsure where Safe Sanctuaries will come under in the future. 
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106.  Babysitting continues to be offered at Annual Conference. This year, it was also 
provided at the Special Called Annual Conference in March. Safe Sanctuaries 
trained workers stay with the children while our clergy and laity attend the 
conference. A ministry program is delivered to the children with Bible stories, 
games, crafts, etc. Evening sessions are filled with quiet activities and movies.

connectionAl ministRies vision tABle

Rev. Matt Curry, Director of Connectional Ministries
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. Continuing with the four-year theme of “Pathways and Possibilities,” our focus 

at Annual Conference 2018 was “Transforming the World.” An appropriate 
focus in light of the significant challenge we faced when our voting machines 
malfunctioned as we began choosing delegates for the special 2019 General 
Conference. Frustration was transformed into good-natured camaraderie as we 
accepted the fallibility of technology. Saturday night’s business meeting was 
transformed into a spontaneous service of praise and worship while we waited 
for the final ballots to be counted by hand. And on Sunday, during the ordination 
service, solemnity was transformed into wonder and joy as thousands of rose 
petals fell on us from the ceiling. Surely the transforming Spirit of God filled us 
at this conference, renewing and empowering us for the pathways that lay ahead 
of us.

102. My very heartfelt thanks to Bishop Bickerton, our Commission on Conference 
Sessions, the Worship Team, program leaders, organizers, Cabinet and staff, all 
of whom helped to promote an atmosphere of calm and cooperation.

103. Conference sessions were again live-streamed and live-captioned. Interactive 
ministry displays on the mezzanine provided attendees with opportunities to 
learn about Missions and Disaster Recovery, Camping and Retreat ministries, 
Advocacy ministries, and several United Methodist General Agencies. 

104. In August, leadership of the CMVT passed from Susan Kim (who moved away 
to be near her grandchildren) to Rev. Morais Quissico. Using the Mission, 
Vision, and Core Values statements created last year as the standard, Morais 
guided members of the Vision Table to evaluate their ministries and create 1-, 
3-, and 5-year goals for programming.

105. During the fall, Bishop Bickerton met with clergy and laity in each district, 
presenting and discussing the Way Forward proposals that would be voted 
on at the Special 2019 Session of General Conference in February. Then, in 
March, the Bishop called a special Annual Conference, where he explained the 
decisions that were made, and the ramifications for the future of The United 
Methodist Church. He acknowledged his deep grief over anticipated divisions 
in the church, and urged us all to treat one another with love, compassion, and 
respect, no matter which side of the “fence” we are on. 

106. Rev. Tom Vencuss continues to provide vision and leadership for Missions 
and Disaster Recovery. His office has sponsored several Emergency Response 
Trainings throughout the conference, and has sent volunteer mission teams to 
areas all over the world that have been affected by natural disasters. Wendy 
Vencuss has helped to set the national bar for Abundant Health awareness and 
programming, providing guidance for Hulapaloozas and Abundant Health 
expos at many of our NYAC churches. 
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107. Our children’s ministry consultant, Cassandra Negri, has led many Safe 
Sanctuaries and church school leadership trainings across the conference, and 
she is working with the Office of Connectional Ministries to develop a Lay 
Servant course focused on Children’s Ministry in the 21st Century. 

108. Members of the Commission on Older Adult Ministries met recently, and elected 
Rev. Sonia Jermin as their new consultant. Our youth ministries consultant, Neal 
Bowes, left the area to take a job with ASP we are grateful for his leadership 
the last several years, and pray that God will bless him in this new ministry. 
Rev. Joanne Utley, editor of The Vision, has kept us informed about significant 
events in The United Methodist Church, through this publication, and social 
media.

109. Additional highlights of the past year include: a 60th birthday celebration for 
Bishop Bickerton; another successful Mission u event; Crisis Communications 
Training for several staff members; the Laity Convocation with Sue Nilson 
Kibbey, author of Flood Gates – Holy Momentum for a Fearless Church; the 
Bishop’s fall clergy retreat, with special speaker Bishop Grant Hagiya, from 
the California-Pacific Conference, who spoke about the Anatomy of Peace; 
the Bishop’s clergy convocation, with Rev. Tod Bolsinger, author of Canoeing 
the Mountains; the Bishop’s Confirmation Rally at the Valhalla UMC; and the 
2018 and 2019 Wesleyan Heritage Tours through England with each year’s 
class of Ordinands.

distRict council on ministRies – cAtskill hudson

Jeremy Mills, Chair
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. Our year began in June of 2018 as we met at the Overlook United Methodist 

Church in Woodstock, NY for a retreat. The day started with a time or worship 
as our District Superintendent, Rev. Tim Riss, reminded us to not put on an 
armor that does not fit, for us to be ourselves, and to not be afraid as God is 
in charge. We continued our day as we worked in small groups to discuss how 
our areas of ministry align with the New York Conference Mission, Vision, and 
Core Values. We shared in a wonderful potluck lunch, and our conversation 
continued to flow. We put together a list of possible district events and closed 
the day calendaring our future committee meetings and the dates of other 
district events. 

102. Each year we strive to meet in different regions of our vast district. We are 
thankful to the churches in Delhi (9/20/18), South Cairo (11/29/18) and 
Saugerties (3/19/19) as they shared in radical hospitality and welcomed us with 
a meal and meeting space. 

103. Rev. Paul Smith, Overlook & Shady UMC, is working on a district wide youth 
event planned for Fall 2019. Information regarding this event will be made 
available as soon as possible. We are excited for the possibilities as youth across 
our district will have an opportunity for retreat. 

104. Please read the individual committee reports from the different ministry areas 
around the district as they detail the important work. I would like to thank 
the leadership of the Catskill Hudson District for the continued work and 
ministry. We continue to strive to support ministries throughout the district 
and in local churches. 
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105. We would also like to say a special thank you to our District Superintendent, 
Rev. Tim Riss, for his leadership, grace, and love over this past few years. We 
thank God for Tim and Genie and the gifts bestowed upon them. Thank you for 
sharing this journey with us. May God continue to richly bless both of you as 
you continue your journey in the New York/Connecticut District.

distRict council on ministRies – connecticut

Maggie Carr, Chair
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. The Connecticut District Council on Ministries (DCOM) met on September 20, 

2018 and voted to recommend “Rebuilding Puerto Rico” as our District mission 
project. Many thanks go to District Mission Coordinator Jill Wilson who made 
a powerful presentation to the DCOM about the continuing devastation in 
Puerto Rico in the aftermath of Hurricane Maria and then went on to educate 
the District and organize District mission teams to work in the rebuilding effort.

102. A major focus of DCOM’s work was planning the 2019 District Resource Days 
on Saturday, January 19 at North Canton UMC and Sunday, January 27 at New 
Life UMC in New Fairfield. District Resource Days would not be possible 
without the dedicated efforts of many people, and I would like to express my 
deepest gratitude to the hard-working and hospitable clergy, staff, and members 
of the North Canton and New Fairfield churches; Carol Downs and Laura 
Galbraith, Vice-Chair and Secretary of the District Council on Ministries who 
devoted immeasurable time, thought, and energy to preparing for the days; Kim 
Koch who served as site coordinator in New Fairfield; and the knowledgeable 
and skilled workshop leaders who shared so generously in the sessions listed 
below:

103. Church Finances with Ross Williams in North Canton and Martha Epstein in 
New Fairfield,

 NYAC “Abundant Health” Ministry – A Global Health Initiative with  
Wendy Vencuss,

 Prayer Workshop with Chris Yount in New Fairfield only,
 Rebuild Puerto Rico with Tom Vencuss in North Canton and Jill Wilson in  

New Fairfield,
 SPR 101 with Alpher Sylvester, and
 Trustees with Alpher Sylvester.
104. These were intentionally somewhat scaled-down District Resource Days, held 

in corners of our District where church members typically need to travel a 
distance to attend District events. The day in North Canton was attended by 27 
people from 13 different churches. In New Fairfield, there were 37 attendees 
from 14 different churches. A total of 20 churches were represented over the 
two days, with 7 churches having representation on both days.

105. On behalf of the District Council on Ministries, I would like to express particular 
thanks to our District Superintendent Alpher Sylvester and some members who 
touched my heart with their unflagging dedication to our work, despite serious 
illnesses in their families or serious personal illness. It has been a blessing to 
serve as Chair of the DCOM.



R
EPO

R
T

S / PE
T

IT
IO

N
S

2019 new YoRk AnnuAl confeRence - 189

distRict council on ministRies – long islAnd eAst 
Rev. David Czeisel and Daryl Norman, Chairs
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. Greetings in the name of the Lord Jesus Christ. The District Council of 

Ministries of the Long Island East District has accomplished a lot in this 
past year through the devotion of its members and the grace of our God. 

102. This fall, the DCOM met to discuss the Mission, Vision and Core Values 
expressed by the New York Annual Conference. We worked with one 
another to determine ways in which we could be more in compliance with 
the ideals of these statements. In particular, the DCOM understands that its 
role is to equip the saints – particularly in the local churches. 

103. To that end, we applaud the leadership efforts of our Lay Servant Ministries 
team. LSM empowered a total of 80 lay servants through three different 
training locations. Michele Sanchez and Rev. Steve Knutsen have shown 
remarkable success in inviting our laity to be equipped for the work 
of ministry every year, and our local churches benefit greatly from the 
ministries of these lay servants and lay speakers. 

104. The annual Disciple 2 Disciple workshops, held the first two Saturdays in 
February, were a huge success under the leadership of Rev. David Collins 
and Rev. Romi Abelova. Strong attendance was witnessed in both locations 
(Hampton Bays & Port Washington). One pastor took home a question from 
a workshop, shared it in their local church, and saw three new members join 
the church!

105. Among the other notable educational opportunities through the district 
have been our annual pilgrimage to the Global Leadership Summit (Willow 
Creek Association), the renewal of 12 local pastors and certified candidates 
through the District Committee on Ministry, and the coordination of several 
ERT trainings.

106. With respect to organization, the district elected its first district evangelism 
team and Hispanic Fellowship, held a first meeting of the cluster disaster 
preparation & response team leaders, and assembled the local church lay 
leaders from across the district this year. With the intent of providing 
financial support for our local churches’ mission efforts, we are planning 
our first District Mission Walk & Picnic on May 18th, 2019 at Heckscher 
State Park. Local churches will be fundraising for their own projects, as the 
district provides organization and funding for this collaborative event.

107. Our district continues to be a rare gem of the NYAC. Our district has its 
own Opioid Task Force (U.R.T.O.E.) and Disaster Preparation & Response 
committee, which are both working hard in their respective areas. Rev. Hal 
Low coordinated an incredible Praise Fest event on April 13th, encompassing 
praise bands and other musicians from around the district. Rev. Bob Leibold 
and his team coordinated this year’s District Prayer Walk, which bathed 
our churches in prayer by team visits to every church in the district close to 
Holy Week. 

108. And speaking of how truly special this district is, we also have our own District 
Youth Council, which hosted a concert called Youth Alive with Tom Golly last 
October. The Youth Council will also host 78 people at the District Youth Retreat 
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at Quinipet on April 26-28, 2019, featuring an international orphan choir, games, 
workshops, and live music provided by the youth. The neighboring districts have 
been invited this year as well. Congratulations to Dana Sarikaya-Dudkewic on 
another fabulous year! 

109. I am so grateful for the inspired leadership of my co-chair Mrs. Daryl Norman, 
DCOM Secretary Ken Bohler, Lay Leader Lorraine Leak, and Associate Lay 
Leaders Fred Dymek, Bill Flipse, Sam Newman, Zam Zam Quraishy, and 
Wayne Redman. I feel that anyone would be hard-pressed to find a more active 
district in our NYAC, and I applaud the faithfulness of all of these disciples of 
Jesus Christ. They work very hard and have a strong vision of Christ’s Kin-
dom. My special thanks to District Superintendent Rev. Julia Yeon-Hee Yim, 
for her leadership and support. But most of all, I would like to thank the local 
churches of the Long Island East District for being so in love with Jesus Christ 
and all God’s children. May both continue to be well-served by our churches. 

distRict council on ministRies – long islAnd west 
Rev. Patrick Perrin, Chair
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. Resurrection Greetings to all as the words of our Risen Savior still echo in our 

ears, “PEACE BE UNTO YOU!” These words are not mere greetings, but a 
command to the cowering, fearful defeated disciples who were locked behind 
closed doors “for fear of the Jewish authorities” who had condemned Jesus to 
death. Jesus commands and invites them to SHALOM!

102. The events of our times as a Nation and as a Denomination, called into global 
mission nationally and internationally, will tempt some of us to be cowering 
fearfully behind secure strongholds, unsure of what the future will be. But the 
Light of the World rises again in our chaos and darkness, defeating death, and 
commanding us to be at PEACE, to seek and return to stability and harmony, 
wholeness and health. And once again he “…breathes the Holy Spirit” into us. 
Let’s receive Him!

103. We in the Long Island West District celebrate another year of fruitful ministry 
under the leadership of our indefatigable District Superintendent, The Rev. 
Sungchan Kim; and for this we give God thanks.

104. We are grateful to God and to Bishop Bickerton that DS Kim will be reappointed 
to this District for another year. 

105. We were inspired by the visits of Bishop Bickerton to our District and we have 
continued in prayer for him and for our United Methodist Connection. 

106. As Chair of the Council on Ministries it has been my joy and privilege to be in 
ministry with hardworking and dedicated leaders. Ms. Bessie Reid served us 
efficiently and well as Secretary and we wish her God’s speed as she vacates 
her position. Vice-Chair, Mr. George Browne ably conducted those meetings 
which I could not attend. And District Lay Leader, Mr. Junior Dixon provided 
invaluable input in our deliberations, based upon his interactions with Lay 
Leaders in several of our congregations which he has made it a part of his 
ministry to visit. 

107. Our Council met monthly at the Grace United Methodist Church in St. Albans 
and monitored the activities in our District, planning and preparing for several 
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events which continue to be vital to our effectiveness as local congregations, 
and as a District, in mutual ministries with the other Districts forming the New 
York Annual Conference.

108. Our Annual Lay Leadership Training Seminar, held in February of this year was 
again a very successful event and over 300 persons attended. We have outgrown 
our usual venue and have already secured a new location for District Leadership 
Training 2020. Sincere thanks and appreciation to Ms. Gail Douglas-Boykin 
and her team.

109. Mr. Willie Dixon, Sr., remained at the helm of our Lay Servant Ministry school 
and we rejoice in the completion of another year of training where over 56 
persons registered for the courses. We thank the Director and instructors and 
recognize Dr. Melvin Hall who retires after twenty-seven (27) years serving as 
an instructor.

110. It is my vision that the Lay Servant Ministry school will provide the training 
necessary for our District to energize the leadership of our local congregations, 
so that, together, our District will achieve higher levels of effectiveness in 
Evangelism, Mission, Spiritual Life, Youth and Young Adults Ministries, 
Christian Stewardship, Christian Education (Church Sunday Schools 
especially), Justice Ministries (Church and Society) and Administration.

111. From these ministries and local congregations will come the harvest of persons 
seeking ordination or consecration to serve as representatives of the entire Laity 
– The Whole People of God, in pastoral or diaconal ministries, or other forms 
of consecrated ministries.

112. We are happy to report that there are 40 persons from the Long Island West 
District currently before the District Committee on Ordained Ministry seeking 
the approval of the District and the Conference. 

113. Our District committee is Chaired by Ms. Gail Douglas-Boykin, and Co-chaired 
by the Rev. John Simmons, who leaves our District and enters into the retired 
relationship as of July 1, 2019. Our sincere thanks to them, and to John, for his 
many years of dedicated service to our District and to the New York Annual 
Conference. The Rev. Dr. Godfrey Uche, our Registrar, also enters the Retired 
Relationship as of July 1, 2019, and we also thank him for his years of service to 
the District and to the New York Annual Conference.

114. The United Methodist Women, led by Ms. Ingrid Peters, continue to promote 
effective programs and opportunities for spiritual development, mission and 
outreach, and leadership training. They have opened and reopened units in local 
congregations. They provide the leadership for Mission U, represented on our 
District Council by Ms. Zuhariah McRae and Ms. Marcia Bent (Dean), and are 
very active throughout the District and Annual Conference in many vital areas 
of ministry.

115. The United Methodist Men have not yet achieved the same level of involvement 
as the UMW but there are signs of hope.

116. The United Methodist Youth Fellowship groups can be found in several local 
churches, but as a District we have not been able to coordinate this ministry area 
until recently. We are hopeful that we are now seeing the beginning of a District 
wide Youth Ministry. 
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117. The Rev. Melvin Boone, working with Rev. Dr. Chermain Lashley, has reported 
that over one hundred (100) youths have registered for a weekend retreat this 
summer. Out of this, it is my hope that the necessary bonding and fellowship 
will take place which are essential for the formation of a vital Youth Ministry 
across the District, and eventually, across the New York Annual Conference.

118. The Spiritual Life ministry operates a morning prayer line and it remains very 
active. Intercessory Prayers are lifted up for the leadership of our Conference 
and District; for pastors, congregations, individuals and activities. This means 
of grace is garnering support across the District.

119. We feel the effects of all these ministries, and we are thanking God for the 
results. Healings are taking place, changes are taking place and God, who has 
begun this good work in us will see it through to completion.

120. Within our District are The Brooklyn United Methodist Church Home, 
(BUMCH), where Rev. Vera Isaacs serves as Chaplain, The Far Rockaway 
Mission, and the Anchor House ministry to women and men struggling with 
drug abuse and addictions.

121. Our District Superintendent, with overwhelming support from the 1st Flushing 
United Methodist congregation, has spearheaded an annual fundraiser for each 
of these charities, which has harvested over $60,000 over the last four years. 
Congregations are requested to make a donation of $365 each per year. And 
each year we have exceeded the target set. By the time you read this report 
we should have exceeded our target of $30,000 for the Far Rockaway Mission 
selected as this year’s recipient. 

122. This type of demonstration of faith speaks to the increasing spiritual development 
in our District. It is no surprise, therefore that our District has achieved a 98% 
payment of our apportionment to the Annual Conference. 

123. This is my last report to you as Chair. I too enter into the Retired Relationship, 
assuming that the vote at Annual Conference affirms my request! I thank God 
for forty-seven (47) years of active ministry, thirty-five (35) of which were spent 
in the New York Annual Conference. The first twelve years were spent in the 
Methodist Conference of the Caribbean and the Americas (MCCA). Although 
retired, I will reside in this District and remain in relationship with my sisters 
and brothers beloved in the Long Island West District and the New York annual 
Conference. To God be the Glory! Patrick Perrin (Rev.) Chair.

distRict council on ministRies – metRopolitAn

Marcia Blake-Davey, Chair
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. We Are Believers - “Trust in the Lord forever, for the Lord is a rock for all 

ages.” Is 26:4
102. As believers we place our trust in our Lord and Savior Jesus Christ. He is the 

Rock that we can forever lean on. As believers we know that our faith will be 
tested. We also know that our God will not give us more than we can bear. We 
know He will not fail or forsake us. As believers, together we stand firm in our 
faith and lean in on the everlasting love of our redeeming God; steadfast we 
continue the work.
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103. The Metropolitan District of NYAC held several trainings in which we engaged 
in the practice of adaptive leadership. Mary Linsky and Ron Heifetz thought the 
practice of Adaptive Leadership for more than 30 years at Harvard University. 
Their definition states: Adaptive Leadership is a practical leadership framework 
that helps individuals and organizations adapt and thrive in challenging 
environments. It is being able, both individually and collectively, to take on the 
gradual but meaningful process of change.

104. We know that change is inevitable, but before we can take on the process of 
embracing and engaging in change, we must first have a complete understanding 
of the challenges we face, we must buy into the vision set forth by the Bishop, 
trust the guidance of our District Superintendent and most importantly, believe 
wholeheartedly that we can do all things through Christ who strengthens us. 

105. On November 17, 2018 at New Rochelle UMC we welcomed the gifted and 
creative teacher, Rev. Dr. Cedrick Bridgeforth, who gave us practical steps 
on how to be visionaries and give in to change. On January 5, 2019 at First 
UMC, we welcomed the riveted, outspoken speaker, Rev. Dr. Laurel Scott who 
guided us through a Spiritual journey of Seeking God’s Guidance. On February 
9, 2019, at St. Andrew and St. Paul UMC, our gifted leader, Superintendent 
Denise Smartt Sears took us through practical and realistic practices of how 
to set smart goals, raise the urgency of “something new needs to happen,” and 
celebrate the small wins. 

106. We are presented with the various tools as to how we can move forward and 
continue to work on the very important business of Kingdom building. Will 
we take the reins, accept the challenges and adapt to the changes or will we 
succumb to fear and embrace divisiveness? Do we lay down the cross, do we 
give up? There is, no doubt, serious work to be accomplished. Metropolitan, 
let us hold on to: We are all believers … our Lord and Savior Jesus Christ 
divinely equips us with his promise, “We can do all things through Christ who 
strengthens us.”

107. We are Metropolitan strong, we are leaders, we are believers, we trust in our 
Lord. With His love, we commit to building Christ’s church here on earth. 

distRict council on ministRies – new YoRk-connecticut

Jennifer Harmer, Chair
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. “Praise be to the God and Father of our Lord Jesus Christ, who has blessed us in 

the heavenly realms with every spiritual blessing in Christ.” (Ephesians 1:3 NIV)
102.  I was blessed last year with the opportunity to continue on as the District 

Council on Ministries chair for an additional year. And now, time has flown by, 
and I am now passing the baton onto someone else to lead this group of leaders.

103. Our first meeting was attended by a small but faithful group who got a lot of 
work and discussion done. The calendar for the year was set, which included 
planning days for meetings, our Annual District Advent Service, Leader-to-
Leader training, and our District Meeting. We also spent some time in reflection 
about what worked and what in 2017, specifically related to our Advent Service. 
The meeting was closed out with a Communion service.
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104. For our Annual District Advent Service we tried something different by holding 
it on a Friday (November 30th) with a fellowship dinner at 5pm followed by 
the worship service at 7pm. Our host congregation was Shrub Oak and they 
prepared a wonderful array of food and dessert. The service consisted of a mix 
of scripture, teaching, inspirational preaching, music, and liturgical dance that 
was enjoyed by all. 

105. Since Lent was later in the calendar year, we scheduled our two Leader-to-
Leader training sessions in February. As has been our tradition, one training 
was held on a Saturday morning followed by lunch and the other on a Sunday 
afternoon followed by dinner. Both sessions included our usual workshops 
on Trustees, SPR (both caring for the pastor and employee relationships), 
and Finance committees. There was also a session on Cooperative Parishes 
and Frontier Foundation on both days. On the Sunday training day we had an 
additional training on “Communications – Getting the Word Out Today!” Many 
thanks for the hospitality of both locations (New Canaan and Fishkill) and those 
who came to lead the workshops at either one or both of the locations.

106. Our year will be ending with our District Conference on May 5th along with a 
celebration for D.S. Betsy Ott as she comes to the end of her term as District 
Superintendent and who will be retiring. It will, of course, be a time of 
joyousness filled with great preaching and music with a small portion of the 
time covering the necessary business. 

107. As I close out this year I wish to take a moment to thank both D.S. Betsy Ott for 
her leadership and guidance as I moved from secretary, to vice-chair, to chair 
of the committee and Karen Yostpille for her organization and communication 
skills. I also want to thank our DCOM committee members for all that they 
have done over the past year to support our continued work in the district. 

congRegAtionAl development & RevitAlizAtion RepoRt

The Reverend David A. Gilmore
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. The 2019 appointment year focused on revitalization via new church starts, 

church restarts and re-visioning/vitality visits at the district and local church 
level. Some highlights from this cycle include:

102. Focused Preaching
o Men’s Month at King’s Highway UMC, Brooklyn, NY
o Men’s Day at First UMC of Jamaica, Jamaica, NY
o Men’s Day at Trinity UMC, White Plains, NY
o Re-Visioning Celebration at Grace UMC, Southington, CT
o Re-Visioning Celebration at Golden Hill UMC, Bridgeport, CT
o New Consecration Sunday at St. John’s UMC, Valley Stream, NY
o Joint Worship of St. Matthew’s UMC and Ossining UMC, Ossining, NY
o 175th Anniversary Banquet of Hamptons UMC, Southampton, NY
o Harlem Cluster Lenten Worship at Salem UMC, New York, NY
o Homecoming Sunday at Jordan UMC, Baton Rouge, LA
o Men’s Day at St. Luke’s “Community” UMC, Dallas, TX
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o Other churches where I preached were:
• First Stamford UMC, Stamford, CT
• Park Avenue UMC, New York, NY
• UMC of Westport and Weston, Westport, CT
• John Street UMC, New York, NY
• Butler Memorial UMC, Bronx, NY

103. In the visioning process towards revitalization, I visited the following  
churches/parishes:
o Golden Hill UMC, Bridgeport, CT
o 1st Spanish UMC, New York, NY
o Cornerstone UMC, Norwalk, CT
o First UMC, Middleton, CT
o South Bronx Cooperative Parish
o Ossining UMC/St. Matthew’s UMC
o Grace UMC, Southington, CT
o Newburgh Cooperative, Newburgh, NY
o Hamptons UMC, Southampton, NY
o Stratford UMC, Stratford, CT
o Butler Memorial UMC, Bronx, NY
o Kingston Cooperative with St. James and Clinton Avenue UMCs, 

Kingston, NY
o Hicksville UMC, Hicksville, NY

104. Churches I either visited or offered consultation for the purpose of discerning 
vitality were:
o La Resurrección UMC, Bronx, NY
o Hamden Plains UMC, Hamden, CT
o Memorial UMC, White Plains, NY

105. Some District/Conference/Connectional Mission/Training Events were:
o Cabinet Mission Trip to Puerto Rico
o Wesley Heritage Trip with Ordinands to England
o Missional Community Engagement Forum with Dr. Kenda Creasy Dean
o Uniting Methodist Conference (Dallas, TX)
o Joint Meeting of NYAC and Northern Illinois cabinets
o BOOM/Cabinet Retreats
o Compass Orientation
o Anatomy of Peace Telecourse
o Visioning Strategic Goals 
o CMVT 
o Bishop’s Fall Retreat
o Bishop’s Convocation
o Taught Evangelism at Local Pastor’s Licensing School
o Connecticut District Day Apart
o Long Island East District Day Apart
o Metropolitan District Day Apart
o Church Assessment Tool (CAT) Interpretation (Bridgeport, CT)
o Conference Staff CPR/AED Training
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106. Recruited clergy and seminarians to the NYAC from the following locations:
o Puerto Rico (New church start in Riverhead, NY)
o New Jersey (Co-op City UMC, Bronx, NY)
o Boston University (1st Spanish re-start)
o North Georgia Conference (Korean church start)
o Candler School of Theology (Brooklyn church start)
o Candler School of Theology (Black church start)
o Candler School of Theology (poss. Sag Harbor re-start)
o Duke University (Hispanic/Latinx start in South Bronx)

107. Last, but not least, we either have or are planning to plant or restart the following 
faith communities:
o HA:N Church (January 2019)
o Rivertowns Incubator (July 2019)
o First Spanish re-start (July 2019)
o Black Church start (July 2020)
o Brooklyn Church (July 2020)
o Sag Harbor re-start (July 2020)

108. While many of us have been wounded this year witnessing the contention in our 
“connection,” God still has been, is, and will be God “stretching” us into a new 
model and pushing us to go beyond what makes us comfortable and moving 
us into a new purpose. Thank you Lord for your grace and mercy! My prayer 
is that we do not allow the outside “noises” of the world to distract us from 
hearing and heeding the still small voice of the Divine! Shalom!

BoARd of higheR educAtion And cAmpus ministRY 
Rev. Sandra B Mantz, Chair
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. “Conference Board of Higher Education and Campus Ministry: 1. There shall 

be in each annual conference a board of higher education and campus ministry 
or other structure to provide for these functions and maintain the connectional 
relationships. 2. The annual conference board of higher education and campus 
ministry or equivalent structure shall provide for the connectional relationship 
between the Division of Higher Education of the General Board of Higher 
Education and Ministry and the conference, district, and local church and shall 
provide for a ministry in higher education related to the objectives and scope of 
work of the General Board of Higher Education and Ministry and the Division 
of Higher Education.”

102. The Board of Higher Education and Campus Ministry (CBHECM) equips 
young adults to grow as disciples of Jesus Christ toward becoming spiritual 
leaders who will transform the church and the world. We endeavor to support 
nurture and empower them.

103. Our students are diverse in all way and we endeavor to support the through 
providing scholarships but also supporting Campus ministries where United 
Methodist students can have a place to go that is safe. In the days that we live 
it is imperative that we ensure where ever possible that are students are treated 
with respect and dignity. 
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104. The Methodist movement was started on a campus; it was there that John  
and Charles Wesley formed a campus ministry (the Holy Club) to empower 
students to develop a relationship with Christ, grow as disciples and 
combine their Christian service with their vocation in a life-long witness of 
faith.  Though the details have changed due to the needs and demands of 
each succeeding generation, this process continues to be the primary model 
through which campus ministries operate in what has now become The United 
Methodist Church.

105. The majority of the work centers on supporting campuses ministries. We have 
limited funding available to assist campus ministry units in program funding. 
Program funding could include activities such as field trips, gatherings, 
materials, and supplies. While these grants are generally not intended to be 
used solely for salary support, they may be used to supplement salaries. Be used 
for work-study scholarships for students who assist in settings with covenants 
that are in harmony with the goals and standards of the Division of Higher 
Education and the CBHECM. 

106. Funding Preferences: The Board’s funding preferences are for the following:
• United Methodist ministries.
• Ministries located within the New York Annual Conference geographical 

area.
• Ministries functioning within a local United Methodist church and serving 

as a bridge between the students and the local church congregation.
• Ecumenical Ministries whose practices are in harmony with the goals and 

standards of the Division of Higher Education and the CBHECM.
107. Presently we are supporting:

• Church of St. Paul and St. Andrew 
• Hofstra Protestant Campus Ministry
• LIU Post Protestant Campus Ministry
• New Paltz Student Christian Center 
• Protestant Campus Ministry at Stony Brook 
• Yale University Campus Ministry

108. We are in conversation with two other Campus Ministries and are excited about 
sharing the love of Christ with them. 

109. We also award scholarships to students though the: New York Education 
Society Fellowship and the Gloster B. Current Scholarship

110. This scholarship was established in memory of Gloster B. Current, Sr. to 
encourage young persons of African descent to pursue careers in public 
service such as the ministry, social work, health care or government service. 
The applicant must attend an accredited institution of higher education, have 
leadership.

111. We also communicate availability of Loans through the GBHEM
112. There are 50 scholarship programs from The United Methodist 

Church administered by the General Board of Higher Education and Ministry 
Office of Loans and Scholarships. Apply ONCE per year, every year. Finally we 
are blessed to serve the Students of all ages. We pray for all and pray that God 
will continue to bless all students as they build relationships College students 
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and churches benefit mutually from facilitated encounters as they learn, share 
and grow in Christ and in community. Campus Ministry can change lives, 
change churches and ultimately, change the world. 

113. I thank you for our faithful Board members as they lovingly serve. 

hispAnic AmeRicAn council

Pastor José F. Mora-Gil, President 
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. I am crucified with Christ, and I no longer live, but Christ lives in me; and 

what I now live in the flesh, I live in the faith of the Son of God, who loved 
me and gave himself for me. — Galatians 2:20

102. “Do all the good you can, by all the means you can, in all the ways you can, 
in all the places you can, in any time you can, to as many people as you can, 
and as much as you can.” — John Wesley

103. I address with great joy and joy each of you to present a simple report of what has 
been done in the past two years as president of the Hispano-American Council.

104. In the month of May of 2018, we celebrated the annual congress of the Youth of 
Our Hispanic Council at the Coop-City, Bronx IMU, which was a resounding 
success and where God glorified himself greatly in the lives of our youth. In the 
same way I want to inform you, that a small assembly of our youth was made so 
that they could choose their board of youth at the level of the Hispanic Council. 
I want you to please understand that this step is very important because it is 
a way to develop the young leadership of our church. In order for them to be 
successful, they need pastoral and lay support. If you wish to leave a legacy for 
the Hispanic IMU in NY to move forward, invest time in resources in the youth 
of your Church and the Hispanic Council.

105. We had our table at our 2018 annual conference at the University of Hofstra. We 
also brought our luncheon from the Hispanic Council where we gave gifts to the 
pastors who retired as well as those who took their first steps in the ministry. We 
had moments of adoration, and fellowship where we had a great time.

106. Then we held our Family camp titled: “And you will receive power when  
the Holy Spirit has come upon you and ...” Acts 1: 8, at Quinipet on August 
31 to September 2018. It was a wonderful camp where we had the assistance 
of 197 campers and where the evaluation of the camp was 87% compared to 
84% last year. God glorified Himself greatly and we were all blessed in a very 
special way.

107. Our next activity was the Lay Day that took place in the First United Methodist 
Church of Jamaica, Queens that pastors the Rev. Barrera on Sunday, October 
14 at 4:00 PM. The direction of the service was in charge of a layperson of 
the Local Church and the proclamation of the message was given by a layman 
of the IMU of the New Jerusalem. It was in very nice service where about 90 
people attended and above all the name of our God was glorified.

108. My brothers in the faith and in the ministry, I thank God for all that has been 
done regarding the congregational development. I thank all those who, upon 
hearing this initiative, have tried the best way to implement this method in their 
congregations.
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109. We urge all Churches to join this program and face years of stagnation in our 
congregational growth. In case you do not know, we are only 500 Hispanic 
people who attend every Sunday our Methodist Churches here in New York. In a 
city where there are at least 3.5 million Hispanics. Not only this, but our United 
Methodist Church in New York is decreasing at such an accelerated rate that in 
the next 10 years it is estimated that there will no longer be a United Methodist 
Church in New York. This information is not said by me but by our Bishop 
Bickerton on February 19, 2018 in our Annual Retreat that we had with him.

110. Brothers, we must and must have a sense of urgency in this situation. Instead 
of worrying about these figures, we should take care of it. One way to deal 
with it is to establish a Cell program. The Jackson Heights IMU is running a 
pilot program that, if it worked, would be presented to the other congregations. 
Never forget that the cell church ministry is not only Biblical as the book of 
events shows. The cells are not only Biblical but Wesleyan.

111. I urge you in the name of our Lord Jesus Christ to take these words very 
seriously and to think not only about the church today but about the legacy we 
will leave to the next generation.

112. This is the time for which we were called. This is the moment where we have to 
show what our Faith truly is and our commitment to the ministry of the Church 
that has been entrusted to us.

113. I want to thank all the pastors, the lay people who have constantly supported our 
bi-monthly meetings of the leadership of the Hispano-American Council and 
all our activities. I will not mention your name because I can sin of forgetting 
someone but God knows how you have endorsed our council and will bless 
your faithfulness to Him and His work.

114. Finally, I want to remind you that the success of our Spanish-American council 
will be as great as our commitment to it. Let’s walk the extra mile so that our 
council will be fruitful, prosperous, solid and above all blessed by that God so  
Great and Powerful that we serve.

115. But thanks be to God, who gives us the victory through our Lord Jesus 
Christ.

116. Therefore, my beloved brethren, be steadfast and constant, always 
abounding in the work of the Lord, knowing that your labor in the Lord is 
not in vain. — 1 Corinthians 15: 57-58

koReAn council/cAucus ActivitY RepoRt

Yong Bo Lee, Korean Caucus Chair
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. It is with great joy that I present a brief overview of the Korean Council’s 

activities during the second year of my tenure as president.
102. June 2018: First, we met on Sunday morning during the Annual Conference to 

support and build each other up, and plan for the coming year. 
103. 08/07/2018: Then we had a meeting at Robert Moses State Park in Babylon, 

NY, sharing food and thoughts on ministry. We had a wonderful worship, prayer 
and fellowship time. 
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104. 08/20/2018: Korean Women Clergy Summer Meeting at Adventure Park in 
Long Island, New York. It was a time to get together to enjoy fellowship, have 
fun and appreciate God’s beautiful creation. After the gathering at the Park, 
we had a fruitful discussion on women’s leadership. It was a time to learn  
and share. 

105. 09/16/2018: Then we had the delight of attending the 35th Anniversary 
Celebration and Rev. Yosep Lee’s Inauguration Service at Queens UMC in  
East Elmhurst. 

106. 09/10/2018: We met to discuss about New Health Plan, New Pension Plan, 
and Special Session General Conference. We prayed for the New York Annual 
Conference, the Bishop and the upcoming Special Session General Conference. 

107. Then we also planned for Rev. Seung Un’s 20th year Memorial Service. 
108. 09/29/2018: After that, we had a seminar in honor of Rev. Seung Un Lee.
109. 09/30/2018: Then we attended Rev. S. Lee’s 20th Anniversary Memorial Service. 
110. 10/14/2018: Metropolitan Koryo UMC invited and welcomed Korean Caucus 

to celebrate Pastor Jin Woo Kim’s appointment.
111. 11/05/2018: There was One Day Retreat for Spiritual Growth held as joint 

program between the Korean Women Clergy and Clergy serving Cross Cultural 
and Cross Racial Appointment. About 25 people participated. It was a time 
of spiritual growth as 5 clergies made presentations. The event was held at 
Flushing UMC in Queens. The theme was ‘Dandelion’s Dream – What is Your 
Dream?’ Clergies shared their spiritual experiences. We also talked about the 
vision of our beloved church and our role in it. 

112. 12/27/2018: It was a joy to participate the End of the Year Celebration and 
Reflection Gathering at Bethany UMC in NJ, sponsored by The Korean Church 
Council in The Northeastern Jurisdiction of the UMC. We had time of reflection 
as we end the year 2018.

113. 1/7/2019: The Korean Women Clergy gathered at Pastor Lydia Han’s Parsonage 
for a time of reflection on the year of 2018 and preparation to enter 2019 with 
new vision and attitude. It was a time of joyous sharing and learning experience.

114. On February 3, 2019, Korean clergies serving Korean congregation met with 
the Bishop with Korean laity to have a conversation before The Special Session 
Conference. The purpose of meeting was to talk about how the conference 
might be like and to hear about three plans.

115. 02/04 – 02/05/2019: The year 2019 started with the Winter Retreat for Spiritual 
Growth. This 2-day retreat was held at the Bishop Molloy Retreat House in 
Jamaica, NY. Guest speaker Retired Bishop Rev. Young Jin Cho shared his 
spiritual experiences and facilitated spiritual growth and encouragement. About 
30 clergy members attended and had a blessed time. 

116. 03/16/2019: After the Special Called Annual Conference at Purchase College, 
Korean Women Clergy met at So-Gong-Dong Korean Restaurant in White 
Plains to share thoughts on the outcome of Special Session General Conference. 

117. May 6, 2019: We had our gathering at United Methodist Korean Church of 
Central Queens to worship, have fellowship, and to hold election for the 
upcoming term. 
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118. May 13, 2019: Korean clergies serving Korean congregation met with the 
Bishop to inform the Bishop the views of Korean congregation. 

119. May 21, 2019: Gathering at Rev. Lydia Han’s Parsonage was planned by Korean 
Women Clergy to celebrate Rev. Moon Sook Kim’s retirement. Rev. Moon 
Sook Kim shared her ministry experiences and encouraged women clergies for 
spiritual growth and strong leadership.

120. May 22, 2019: The Korean women clergies serving Cross Racial and Cross 
Cultural Appointment gathered to discuss about the role and function of Korean 
women clergies in the time of confusion. We prayed for the future of The New 
York Annual Conference. This was the last meeting before the New York 
Annual Conference. 

121. In addition to holding meetings, the Korean Pastors serving Cross Racial and 
Cross Cultural Appointments have established a new leadership and started a 
Prayer Calendar. Throughout the year, we shared a “Sacred Prayer Pal Ministry” 
to support each other through prayers. Each week we have prayed for the 
ministry of each member for more than 40 pastors and will continue to do so. 

122. We further plan on meeting on Sunday morning during the Annual Conference 
2019 in June to support and support each other, and plan for the coming year. 

commission on oldeR Adult ministRies

Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
Deaconess Claris Skerritt 
  Behold the rainbow! Then bless its Maker, for majestic indeed is its splendor
101. Community is, simply, the life we have together in Jesus Christ, no Christian 

community is more or less—whether it be a brief single encounter or the daily 
fellowship over the years.— Dietrich Bonhoeffer

102. The purpose of the Commission on Older Adult Ministries (COAM) is to 
fulfill the mission of specialized ministries to Older Adults in the New York 
Conference.

103. As we journey along we continuously take time to be intentional in service 
with others. Taking time from the busy-ness to be a presence in the lives of 
persons who have served or is serving in our community will be intricate for 
going forward as we learn of the blessing of worship and the hope of the Second 
Coming of our Lord and Savior Jesus Christ. 

104. Building on Reverend Jim Stinson, Consultant ground works, in leading the 
Committee on Older Adult Ministries (COAM) now retired, thus far, we 
recognize his expertise and pray for his continued health, strength and support 
as we journey through 2019 and beyond. 

105. Now with the help of Reverend Matthew Curry, Director of Connectional 
Ministries, Carol Merante, Program Associate, Connectional Ministries, the 
superintendents—Rev Tim Riss, Rev Alpher Sylvester, Rev Julia Yeon-Hee 
Yim, Rev Sungchan Kim, Rev Dr Denise Smart Sears, and Rev Elizabeth 
(Betsy) Ott and the committee members of COAM hope to achieve and fulfill 
the purpose.

106. Safety issues concerning the modern technology taunts the older adults and 
there are many in our communities with the capability, knowledge and skills to 
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eliminate many of these fears. I am reaching out for anyone who will volunteer 
their services for helping with the training of the Older Adult.

107. Some of the local churches have functioning OAM and run programs, trips, day 
apart, some hold Bible Studies, visitation and volunteer at their church.

108. But considering the area of the New York Conference with it rich diversity, 
representation as a caring community is lacking so taking in consideration the 
context and community needs of the various districts and the resources that can 
be made available through other ministry areas we will be contacting:
• Abundant Health
• Accessibility issues
• Director of Congregational Development & Revitalization
• Parish Nurse / Faith Community Nursing
• District Superintendents 
• Webmaster 

109. Also requested by the by the committee is a Commission on Older Adult 
Sunday Offering which will be used for special training especially computer 
basis and Internet safety, special guest speakers and for Recognition Sunday of 
Older Adults.

110. Wisdom is with the aged; understanding in length of days. The glory of youth 
is their strength, but the beauty of the aged is their gray hair. For old age is not 
honored for length of time, or measured by number of years; but understanding 
is gray hair for anyone, and blameless life is ripe old age. (Job 12:12; Pro. 20:29; 
Wisdom of Solomon 4:8-9, Apocrypha.) Designing an Older Adult Ministry.

SOCIETIES, INSTITUTIONS & FOUNDATIONS

AfRicA univeRsitY

James H. Salley, Associate Vice Chancellor for Institutional Advancement
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. Africa University thrives in ministry because of the unwavering support of local 

congregations of The United Methodist Church. Thank you to the members of 
the New York Conference for prioritizing Africa University and its ministry 
with an investment of 104.01 percent of the asking to the Africa University 
Fund (AUF) apportionment in 2018. 

102. The students, faculty, staff, trustees and alumni of Africa University value 
every gift. They are especially humbled by the sacrifices that are being made 
in the New York Conference to maintain a tradition of 100 percent support for 
the AUF.

103. In giving so generously and consistently to the Africa University Fund, the New 
York Conference continues to affirm the university’s core mission of nurturing 
leaders who inspire and invite new people into a relationship with Jesus Christ. 
The impact of New York Conference’s strong support for Africa University is 
evident in the contributions of graduates who address real-life challenges and 
help communities to experience peace, sustainable livelihoods, food security, 
and abundant health.  
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Institutional Updates
104. Africa University remains a top choice for African young people who are seeking 

a relevant and life-changing educational experience. In 2018, Africa University 
enrolled more than 700 new students and maintained an overall enrollment 
of around 2,000 students. There were 25 African countries represented in the 
student body. 

105. Women made up 53 percent of the student population in 2018, which is almost 
twice the average for African higher education institutions. Among Africa 
University’s close to 9,000 alumni, women graduates are emerging as the 
difference-makers of their generation, whether empowering victims of gender-
based violence in the Democratic Republic of Congo or working alongside 
rural women to establish and operate community-based telecommunications 
infrastructure in underserved communities across Africa.

106. Throughout 2018, Africa University addressed the challenges of operating in 
a depressed and uncertain socio-economic environment in Zimbabwe with 
creativity and prudence. The university delivered teaching, learning and 
community service activities of high-quality without interruption, while also 
renewing and expanding its infrastructure. Key enhancements in 2018 included 
the full implementation of an ERP software system to integrate and manage all 
facets of the university’s operations and the refurbishment of three dormitories 
for women students.

107. For the first time in five years, there is new construction on the Africa University 
campus thanks to a 25th anniversary gift from Highland Park United Methodist 
Church in Dallas, TX. In December 2018, work began on the foundation 
for a new residence hall. The university subsequently broke ground for the 
construction of phase two of its Student Union and Cafeteria building. Both 
projects are progressing well and are expected to be in use by August 2020.

108. With the rise in internal displacement, migration, and refugeehood in Africa, 
the university consolidated its position as a trailblazer by offering new graduate 
training and research opportunities. Africa University has also continued to 
provide scholarships for refugee women so that their experiences, talents, and 
ideas are utilized in the search for lasting solutions. 

109. Africa University delivered critical data for reducing malaria deaths in 
southern Africa and controlling the spread of insect-borne diseases world-
wide. AU’s insectary—a laboratory for rearing and studying live insects, such 
as mosquitos—shares its findings through the Southern Africa Centers of 
Excellence for Malaria Research. This data informs regional policies, practices 
and malaria control efforts.

110. Africa University is deeply grateful to the members of the New York Conference 
for their prayers and support, which continue to grow and sustain its ministry. 
Thank you to the New York Conference for all that has been invested in 
Africa University over the past 27 years and for being part of a shared story of 
faithfulness, hope, and realized dreams. As Africa University and the New York 
Conference move forward together in missional engagement, we trust in God 
for the increase.
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BlAck college fund

Veronica Fulmore-Darby, Chair
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. The Black College Fund (BCF) supports the 11 historically black colleges and 

universities related to The United Methodist Church. Since 1972, the Black 
College Fund (BCF) has been an apportioned fund of the Church. The objective 
of “BCF” is to marshal financial support for the programs and ministries of the 
HBCU’s related to The United Methodist Church.

102. Regular and consistent funding support is essential in continuing these colleges 
important work. Most of these member institutions are well into their second 
century of service. They still need the continuing institutional support of this 
Church connection to continue their work of opening doors and extending 
opportunities to deserving students.

103. The historically Black Colleges and Universities, today have increasing 
enrollment of Asian, Hispanic, white and international students. Several 
religious denominations, support private HBCU’s, however, The United 
Methodist Church supports the largest number of fully accredited HBCU’s in 
the United States.

104. The eleven United Methodist Historically Black Colleges and Universities are:
 Bennett College for Women Bethune-Cookman College Claflin University
 Greensboro, NC  Daytona Beach, FL  Orangeburg, SC
 Clark Atlanta University Dillard University Huston-Tillotson
 Atlanta, GA New Orleans, LA Austin, TX
 Meharry Medical College Paine College Philander-Smith College 

Nashville, TN Augusta, GA Little Rock, AR
 Rust College Wiley College
 Holly Springs, MS Marshall, TX
105. We presented a Lina McCord Ambassador (Black College Fund) to the Annual 

Conference, Mr. Jacob Cogman. Mr. Cogman is a Certified Lay Servant in The 
United Methodist Church and a 2016 graduate of Claflin University with a 
Bachelor of Arts degree in Politics and Justice Studies and a Bachelors of Arts 
degree in Philosophy and Religion. He graduated from Claflin Summa Cum 
Laude and was the only male to graduate with a perfect 4.0 GPA. He is working 
toward his Master of Divinity degree at the Candler School of Theology at 
Emory University with an expected graduation date of 2019. He is a 2017 
recipient of the United Methodist Higher Education Foundation for Christian 
Higher Education Award for his outstanding scholarship and leadership at 
Candler. An offering of $8,429 was collected.

106. We will be presenting another Lina H. McCord Ambassador to the 2019 Annual 
Conference in June 2019.
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Boston univeRsitY school of theologY

Mary Elizabeth Moore, Dean
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. Greetings from Boston University School of Theology (BUSTH) as we live 

together as disciples in uncertain times! 
102. BREAKING NEWS 
103. Students: We continue to increase and celebrate diversity in our student 

body, creating remarkable opportunities for in-depth exchanges and fruitful 
collaboration.

104. Faculty: We welcomed two amazing faculty this year: Shively Smith as 
Assistant Professor of New Testament, and Nicolette Manglos-Weber as 
Assistant Professor of Religion and Society. 

105. Online Lifelong Learning: We are launching a new Online Lifelong Learning 
Program at the School, offering webinars, workshops, and reading groups for 
professional enrichment.

106. Scholarships: We continue our offer of free tuition to UMC registered 
candidates for ordained ministry, and we continue to build student scholarships 
and housing as a central campaign priority. New scholarships include the 
Korean Student and African Student Scholarships, and leadership fellowships 
for promising leaders: Raíces Latinas for Latinx leaders, Sacred Worth for 
leaders in the LGBTQIA+ community, Howard Thurman for African-American 
leadership, and Indigenous Studies Fellowships. 

107. Faith and Ecological Justice Program: This new student program undertakes 
initiatives to increase ecological awareness, education, and activism in 
ecological justice. 

108. Theology and the Arts Initiatives: Recent exhibits and events include 
“Moments in Time” and “Transcending Conflict.”  

109. Grants: Henry Luce Foundation has awarded a 3-year grant to support the 
Educating Effective Chaplains Project. The grant supports work with other 
seminaries to develop models that can better prepare chaplains for effective 
ministry. 

110. Website: After several years of planning, a new School website will launch in 
Fall semester 2019. 

111. PARTNERING FOR MINISTRY AND TRANSFORMATION: Preparing 
students for ministry means meaningful partnerships with the local spiritual 
community. 

112. Creative Callings: Our vocational project is an exciting partnership with local 
churches, seeking to create “a culture of call.” It is sponsored through a grant 
from the Lilly Endowment. 

113. Engagement with the UMC: Many of our students are delegates, project 
leaders and assistants, and class participants in General Conference 2019.

114. Congregational courses: The Continuing Scholar program offers current 
BUSTH courses to alums and local clergy as continuing education credit for a 
small fee per course. 
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115. Doctor of Ministry: The DMin in Transformational Leadership is soaring 
with lively student cohorts that are broadly ecumenical, culturally diverse, and 
global. The model includes intensives, online courses, and faculty mentoring.

116. Religion and Conflict Transformation Clinic: The Clinic provides internships 
and workshops that foster justice and peace-building.

117. Travel seminars: These courses engage students with immersion journeys to 
the Arizona-Mexican border, Israel and Palestine, Argentina, and other sites of 
learning and ministry. Attendees from the recent Serbia and Croatia Seminar 
presented to the 2018 Parliament of the World’s Religions in Toronto, Canada. 

118. Ecumenical partnerships: We continue to build robust Communities of 
Learning with the Episcopal Church and United Church of Christ, and to develop 
new communities with the Unitarian Universalist and Baptist Churches.

119. Partnership with Hebrew College: Together we are able to enrich interreligious 
learning through joint courses and public events, and also co-sponsor The 
Journal of Interreligious Studies and State of Formation cohort of emerging 
leaders. 

120. TAKING ACTION GLOBALLY AND LOCALLY: 
121. Campus action: Work to improve accessibility and sustainability. BUSTH is 

the first certified Green School in BU, and participates actively in the Green 
Seminary Initiative. It has also been named as one of the “Seminaries that 
Change the World” for the second consecutive year. 

122. Internships in global service and peacemaking: We provide internships that 
support students who engage in ministry with churches and service organizations 
across the world. 

123. COMMITMENT TO JUSTICE: Celebrating differences while joining  
in action. 

124. Faculty and students have led and participated in UMCOR; support efforts with 
victims of hurricanes and fires; protests on behalf of Puerto Rico, Texas, and 
Florida; protests of white supremacist movements; services with immigrants 
and DACA young people; and ecumenical and interreligious witnesses for 
justice in the city of Boston. 

125. Through student-led Town Hall meetings, the community has had deep 
conversations on issues that divide (including theological differences). We 
seek to foster respectful listening that builds community life and communal 
action.  

126. OTHER NOTABLE NEWS: 
127. 2019 marks the 180th year of the School of Theology, originally founded as the 

Newbury Bible Institute in 1839.
128. Our major development campaign for BUSTH will end in September 2019, and 

we continue working toward grand success for the future of our School and the 
vitality of your ministries. 

129. As BUSTH looks to the future, we celebrate transformational leaders of The United 
Methodist Church, who keep the word of Jesus Christ alive. Your living legacy and 
faithful witness give us hope and courage for the future. 

130. Blessings and gratitude.
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cAndleR school of theologY —  
2019 umc AnnuAl confeRence RepoRt 
Jan Love, Mary Lee Hardin Willard Dean and Professor of Christianity and 
World Politics Candler School of Theology
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. For more than 100 years, Candler School of Theology at Emory University 

has prepared real people to make a real difference in the real world. Since our 
founding in 1914, more than 10,000 students have graduated from Candler, 
where they have been shaped as thoughtful, principled, and courageous leaders 
dedicated to transforming the world in the name of Jesus Christ. 

102. This is especially important to note amid the current uncertainty in our 
denomination. It is an honor and a privilege for Candler to be one of 13 official 
seminaries of The United Methodist Church. Yet true to the Methodist tradition 
of ecumenical openness, Candler has enthusiastically welcomed the entire 
Wesleyan family to our community for generations. Faculty, staff, and students 
from the AME Church, the AMEZ Church, the CME Church, Free Methodists, 
Nazarenes, and others have worked, worshiped, learned, and prayed alongside 
United Methodists, and have been a vital part of shaping Candler and our 
mission. This diversity has been a wonderful gift and a rich blessing. As 
we move forward from the Special Session of General Conference, we will 
continue to invite and welcome wholeheartedly those from all expressions of 
the Wesleyan tradition. Indeed, we will continue to welcome all those who 
follow Jesus Christ. 

103. Candler is also privileged to be one of seven graduate professional schools of 
Emory University in Atlanta. With the resources of a top-tier research institution 
and the reach of a global city, our students benefit from a rich academic and 
hands-on learning environment: The General Board of Global Ministries is in 
Atlanta, as are numerous public health, international development, and social 
service organizations. Candler’s intentional involvement with our surrounding 
community has contributed to our inclusion on a list of “Seminaries that Change 
the World” for six years running. In short, there is no better place to prepare for 
ministry that engages our major denominational priorities: developing leaders, 
starting and growing churches, ministry with the poor, and improving global 
health. 

104. In order to keep pace with the needs of the church and the world, Candler 
offers 16 degrees: six single degrees and ten dual degrees pairing theology 
with bioethics, business, international development, law, public health, and 
social work. Our Doctor of Ministry degree is 90 percent online, so students 
can remain in their places of ministry and immediately apply to their context 
what they learn in class. Our Teaching Parish program allows eligible United 
Methodist students to serve as pastors in local churches while they’re enrolled—
they earn a salary as they earn course credit and pastoral experience, plus they 
are mentored by an experienced United Methodist elder.

105. Candler’s student body continues to reflect the diversity and breadth of the 
Christian faithful, with an enrollment of 453, reflecting 51 percent women, 39 
percent people of color (U.S.), and a median age of 27 among MDivs. Students 
represent 44 denominations, with half coming from the Methodist family. 
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106. Candler has a deep commitment to alleviating student debt and promoting 
financial literacy. In 2018-2019, we awarded $5.8 million in Candler 
scholarships, with 100 percent of MDiv students receiving aid. Plus, our 
comprehensive “Faith & Finance” program teaches money management skills 
that serve our students now and will continue to serve them—and the churches 
they lead—well into the future. 

107. Candler draws considerable strength and inspiration from its relationship with 
The United Methodist Church. Our ability to fulfill our mission of educating 
faithful and creative leaders for the church’s ministries throughout the world 
depends upon your prayers, partnership, and support. Thank you for the 
countless ways you advance this vital ministry in the life of our denomination. 
Visit us in person or online at candler.emory.edu to see firsthand how Candler 
prepares real people to make a real difference in the real world.

dRew univeRsitY theologicAl school –  
2019 RepoRt to the AnnuAl confeRence

Christy Hartigan
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. Drew University Theological School continued its multi-year self-transformation 

by launching its new curriculum for the Master of Divinity in the fall of 2018. 
This entirely reconceived degree seeks to form graduates that are rooted in the 
Christian story and traditions, capable of effective and creative leadership, and 
spiritually and socially resourceful for cultivating the transformative gospel of 
Jesus Christ in, with and for the church and the world. 

102. A new two-year degree, the Master of Arts in Theology and Ministry also 
launched, and offers students the opportunity to prepare for public leadership or 
a specialized vocation through deep theological and ethical reflection informed 
by biblical, historical, theological and practical sources. 

103. New pathways in the Master of Arts, the Master of Sacred Theology, and the 
Doctor of Ministry were also created as part of the curriculum transformation 
process which seeks to more intentionally focus the school’s service to the 
church, as well as to the academy and civil society. 

104. Drew welcomed 145 entering students this academic year, its largest entering 
class in over a decade, with an overall enrollment of 350 for the current 
academic year. 

105. In the coming year a new 5-year strategic plan will be developed, new degree 
delivery options that increase accessibility and affordability for prospective 
students, as well as new partnerships with annual conferences, other church 
bodies, and values-based organizations that share and strengthen Drew’s 
mission to advance peace, justice, love of God, neighbor, and the earth. 
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gAmmon theologicAl seminARY –  
2019 AnnuAl confeRence RepoRt

Ken J. Walden, Ph.D. President-Dean 
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101 Gammon Theological Seminary, located in Atlanta, GA, is the United Methodist 

constituent member of the Interdenominational Theological Center (ITC), a 
consortium of historically African-American theological schools. Gammon/
ITC is a co-educational, professional graduate school of theology. Its faculty 
personifies vigorous scholarship, rigorous academic discipline, and significant 
research in the service of the church and other communities in the world. 
Gammon/ITC is the world’s premier resource for black church scholarship and 
faith-based solutions to the spiritual and socio-economic challenges confronting 
the African American community and beyond.

102. Founded in 1883 by the Methodist Episcopal Church and with assistance from 
the Freedman’s Aid Society, today Gammon Theological Seminary is one 
of the 13 theological schools of The United Methodist Church. The faculty 
and administration of Gammon/ITC create an environment in which critical 
thinking, investigative reflection, decision making, and responsible action are 
fostered. Gammon/ITC is a member of the Atlanta University Center Complex, 
the world’s largest enterprise of African American higher education. It is also 
a member of The University Center of Georgia and the Atlanta Theological 
Association. The school is fully accredited by the Association of Theological 
Schools and the Southern Association of Colleges and Schools.

103. Gammon/ITC offers the following degree programs: the Master of Divinity, the 
Master of Arts in Christian Education, and the Doctor of Ministry. Admission is 
open to qualified men and women of The United Methodist Church. 

104. The support of this Annual Conference helps Gammon/ITC students carry on 
a proud tradition. They are taught to think independently and communicate 
effectively. They are also challenged to become involved in finding solutions to 
problems that affect the human condition, and to become active in the community 
beyond this campus. Additionally, graduates of this institution are encouraged to 
maintain a lifelong desire for intellectual growth, spiritual development, and the 
acquisition of skills for the practice of ministry. 

105. Gammon/ITC has had a very exciting and busy year living out its mission, 
which is to recruit, support and educate pastors and leaders for The United 
Methodist Church. Gammon Theological Seminary is extremely grateful to 
this Annual Conference for your support of theological education, and for your 
commitment to ensuring that God’s church will be served by persons who are 
called and trained to lead us forward. 
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new YoRk stAte council of chuRches

Peter Cook, Executive Director
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. The New York State Council of Churches, founded in the late 19th century, 

represents 7,000 congregations across the State of New York. We are comprised 
of eight partner denominations including American Baptist Churches, Episcopal 
Church, Evangelical Lutheran Church of America, Presbyterian Church USA, 
Reformed Church of America, Society of Friends (Quaker), United Church of 
Christ, and United Methodist Church.

102. The New York State Council of Churches: 
103. Certifies and supports chaplains in Department of Corrections and Community 

Supervision, Office of Mental Health and Office for Children and Family 
Services, as they seek to offer love and hope to so many who feel hopeless and 
have had little experience of being loved unconditionally. We continue to seek 
qualified applicants since we are experiencing a chaplain shortage.

104. Advocate for laws and policies which aid people who are poor and the 
disenfranchised. Examples:

105. With Fiscal Policy Institute, Strong Economy for All, Metro New York 
Health, Labor-Religion Coalition and over 30 other organizations, the Council 
developed the New Hope, New York Budget Principles to offer guidance and 
encouragement to the Governor and state legislators as they prepare the state 
budget in the 2019 legislative session. You can read and endorse the principles 
at www.nyscoc.org. 

106. Advocacy to stop far too many New Yorkers from being needlessly incarcerated 
pre-trial. This includes reform of the cash bail system, improvement of discovery 
laws to ensure the accused have access to the prosecutor’s evidence in advance 
of a trial, speedy trial reform and parole reform. 

107. Sponsorship of our Annual Statewide Ecumenical Advocacy Day and statewide 
budget justice tour in collaboration with Fiscal Policy Institute. 

108. Building on the work of two conferences on Bridging the Rural-Urban Divide, 
we are now planning seminars in 2019 and 2020 in rural, suburban and urban 
regions to help churches bring disparate groups of people together across the 
political and economic spectrum to make their towns more hospitable and 
welcoming to all people regardless of income, race, and immigration status. The 
seminars will also help churches think creatively about how they can further 
their mission and revitalize by using their property to serve their communities 
including the building of supportive and affordable housing. The seminars will 
also discuss how churches can use the services of the Interfaith Affordable 
Housing Collaborative, which the Council helped to create, to build housing.

109. After a successful trip to New York in 2018 involving over 60 youth, we plan to 
sponsor a high school trip to Washington DC from February 18 to 21 of 2020. In 
2019, we will be profiling the many opportunities for young people at the state 
and national level to grow in faith and discipleship. 

110. For more information go to www.Nyscoc.org, 1580 Central Avenue, Albany, 
New York, 12205 518-436-9319. The Reverend Peter Cook is Executive 
Director, The Reverend Heather Kirk-Davidoff serves as Director of Community 
Development Initiatives and Karen Lapierre, Office Manager.
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the united methodist fRontieR foundAtion, inc.
Ellen Knudsen, President and Executive Director
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. The United Methodist Frontier Foundation (the Foundation) actively supports 

and sustains local churches and the annual conference by providing financial 
tools, stewardship strategies and investment management services. Our reach 
is broad – we service churches large and small throughout the New York and 
Upper New York Annual Conferences – but our service is focused on the unique 
circumstances of each of our clients. We provide financial acumen from a 
distinctly United Methodist perspective, such as investment products screened to 
be socially responsible, as defined by The Book of Discipline, stewardship services 
that have a basis in scripture, and personal attention to setting distributions and 
meeting capital needs.

102.	 Our	investment	management	fees	are	reinvested	to	provide	financial	education	
and services to churches, pastors, and religious institutions such as the New 
York State Council of Churches. 

103. At our recent Board of Directors meeting, we shared our personal thoughts 
about why the United Methodist Frontier Foundation is important to us. Some 
of the responses are summarized below:
• Church members want to have opportunities to give.
• The Foundation provides tools to help churches encourage prayerful giving 

according to what God has called each of us to give.
• People/church members don’t like to talk about money.
• We facilitate local church missions and provide intentional care for church 

funds in socially responsible investments.
• Our message is that your money is your life and the way you handle your 

money says who you are.
• The Foundation promotes generosity and encourages churches to not bury 

their talents by operating out of a sense of scarcity.
• The Foundation needs to help churches stay financially strong so the church 

will still be here when our children come back to church.
104. When our children come back to church…let’s not lose sight of the generations 

coming behind us. Church leaders can make financial decisions today that will 
preserve the church for the future.

105. Donor Designated Funds: More than $3.5 million in donor designated funds 
are held by the Foundation to benefit churches and other ministries. These are 
funds that have been given to the Foundation by donors who want their gifts to 
support churches into perpetuity. Legacy gifts, given through careful planning, 
can sustain the financial needs of churches. The Foundation holds these funds in 
trust and makes distributions in a way that sustains the fund for the future. This 
service is available to individuals who want to make a meaningful impact on 
the future of their church. Churches may call on the Foundation for assistance 
in planning and managing your legacy gifts.

106. Fiduciary Responsibility: Trustees and finance leaders in the church have 
fiduciary responsibilities to invest funds prudently, after all, these funds have 
been given by other people for God’s work. The Foundation also has fiduciary 
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responsibilities to the churches and organizations who invest in our funds. 
Our board of directors meets twice each year with our investment managers 
for a portfolio update. Our investment committee is comprised of investment 
professionals who are also United Methodist. They understand the social 
principles of The United Methodist Church. Our funds have been well-vetted to 
ensure a responsible balance of expected rates of return and investment risk.

107. The Frontier Foundation understands The United Methodist Church and the 
financial challenges of local congregations. We understand how church finances 
work and share best practices along with models that have worked in other 
churches. Our field representatives can review church portfolios and explain 
asset allocations that will serve the financial needs of the church.

108.	 Our	investment	management	fees	are	reinvested	to	provide	financial	education	
and services to churches. 

109. Legacy and Planned Giving: Churches contact the Frontier Foundation for 
assistance in setting up endowment programs to receive legacy gifts. It can be 
a first step for talking with members about remembering the church through 
planned gifts and bequests. When a church has a clear policy for how endowment 
gifts will be managed and used for the benefit of God’s work, donors have a 
level of comfort in making large gifts to their church.

110. Church members are generous. We need to talk about legacy gifts and give 
people the opportunity to give generously for the future of our churches. Imagine 
creating a fund that would generate your annual pledge into perpetuity. Planned 
gifts today show your relationship with God and your faith in the future.

111. Intergenerational Continuity: Our relationships with churches are not with 
one person. We regularly meet with Trustees and Finance Committees and any 
interested members who want to know more about how the churches’ funds 
are invested. When there are changes in leadership, the relationship with your 
investment organization does not need to change. We have already established 
relationships within your church and with your pastor.

112. Ministry Grants: At the Foundation’s Spring Board of Directors meeting, a 
total of $10,000 in Ministry Grants was approved to be awarded to four churches 
in the New York Annual Conference. The grants range in amounts from $1,500 
to $4,000. Ministries selected to receive grant awards are from Poughkeepsie 
UMC, Higganum UMC, Memorial UMC in White Plains, and Derby UMC. We 
are honored to provide funding for vital ministries that are making disciples.

113. Financial Training for Clergy: The Compass leadership program of the Board 
of Ordained Ministry looks to the Foundation for financial training for new 
clergy. This year’s training was held in October at the Linwood Spiritual Center 
in Rhinebeck, NY. The setting on the Hudson River provides opportunities for 
peaceful learning about stressful topics. Seminary does not teach our future 
pastors about personal finances, clergy taxes, pensions and health benefits, 
stewardship, church budgeting, planned/legacy giving or conference finances 
and completing the conference statistical tables. These topics are covered 
during our retreat and continue to receive great reviews from participants.

114. Investments: The funds offered through the Foundation have been developed 
by our investment managers, John G. Ullman and Associates, to comply with 
the Social Principles of The United Methodist Church. The funds are: the 
Bond Fund, the Balanced Income Fund, the Growth and Income Fund and 
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the Diversified Equity Fund. All investments are screened using the Wespath 
Investment Management ethical exclusions guidelines. The Foundation 
has also established a relationship with Wespath for the investment of the 
Conference Council on Finance & Administration Reserve fund and Parish 
Development funds. At the end of March 2019, the Foundation had $42 million 
under management.

115. Market overview: The final quarter of 2018 witnessed a sharp reversal in the 
broadest measures of US equity markets, as the Russell 3000 index dropped 
nearly 12%. The quarter-end reversal left market averages down for the year 
by nearly 8%. These declines followed five years of strongly up stock markets. 
Comparable changes of direction occurred in the fixed income markets. In mid-
December, the Treasury yield curve flattened and briefly inverted, that is T-bill 
rates were higher than ten-year yields. For the balance of the year, across the 
yield spectrum, market rates settled around 2.4%. This narrowing of the spread 
in yields from the 3-month T-bill to the 10-year T-bond signaled the potential 
for slowing growth in the coming year and an attenuated risk of rising inflation 
levels. Non-US equity markets generally lagged the US, reflecting greater 
system instability including the troubled Brexit negotiations and unilateral tariff 
increases on selected countries and goods by the US.

116. In the months following year-end 2018, the US stock market largely reversed 
the year-end declines, but the Treasury bill and bond markets continued to show 
some tendency to an inverted yield curve at the short-end, with 10 and 30-year 
bonds still exhibiting higher yields. The Foundation Funds continue to track the 
market with modest deviations. In the equity markets, the Foundation manager 
continues to hold below market weightings in the most popular technology 
stocks - Facebook, Google, Apple, and the like. The bond portfolio remains over 
weighted in lower maturities, but has higher yields than the market benchmark. 
Both positions tend to reduce the volatility of return in these portfolios.

117. Stewardship: Undergirding all the Foundation’s work is stewardship. We are 
all stewards of the gifts that God has given to us. Our stewardship programs 
help churches increase annual giving. Instead of asking people to give to the 
pledges line on the budget, we encourage members to listen to what God is 
calling them to return to the church for God’s work. This approach has been 
successful in helping churches fulfill their mission. Feasibility studies, capital 
campaigns and Miracle Sundays are additional ways that we assist church 
members in following God’s call.

118. Our People! - Board Members, Field Service Representatives and Staff: 
Members of our Board of Directors, who bring a broad range of expertise and 
experience, are actively engaged in the mission of the Foundation. They provide 
strategic direction and advice that undergirds our work. We have aggressive 
plans for expanding our services to more churches. Please check our website 
for current performance information and services updates at www.umff.org. 

119. The faces that you see are our trained Field Service Representatives led by our 
coordinator, Joe Andreana. We continue to bring on new Field Reps to serve an 
expanding number of churches.

120. And the voices you hear when you phone the office are Sally Evans, our	Office	
Administrator and Maureen Palumberi, our Finance Manager. They support 
churches, the conference, our field representatives, our board, and probably 
their most difficult task is supporting me.
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121. There are not enough words to express my deep gratitude to the Foundation 
“People” who support me daily. It is a privilege to serve as the President and 
Executive Director of the United Methodist Frontier Foundation. I look forward 
to continuing our journey together.

wesleY theologicAl seminARY – 
2019 AnnuAl confeRence RepoRt

The Rev. Dr. David McAllister-Wilson, President
Concur: 100, Non-Concur: 1, Abstain: 0; 99% concurrence, NYAC conference session: adopted
101. Fostering wisdom and courage
102. Wesley Theological Seminary, celebrating its 60th year in Washington, DC, has 

equipped Christian leadership for nearly 150 years. Wesley prepare students to 
lead innovative ministries while remaining grounded in biblical and theological 
traditions. President David McAllister-Wilson writes in his new book, A New 
Church and a New Seminary, “Leadership requires a seminary to foster both 
wisdom and courage.” 

103. Wesley’s faculty is chosen to prepare these kinds of leaders. In the past year, the 
seminary welcomed Academic Dean Phil Wingeier-Rayo, Ph.D. plus two new 
faculty, the Rev. Lorena Parrish, Ph.D., Associate Professor of Urban Ministries 
and Director of the Community Engagement Institute, and the Rev. Anna Petrin, 
Ph.D., Associate Professor of Worship and Chapel Elder. Learn more about all 
the remarkable scholars on Wesley’s faculty at https://www.wesleyseminary.
edu/faculty-2/

104. Whether you are clergy or laity, an alumnus or a prospective student, looking 
for master’s or doctoral work, or continuing education or simply deeper 
knowledge, Wesley stands ready to support you in your current and future call 
to ministry. Here are a few ways Wesley can help you grow in the wisdom of 
the faith and the courage to lead. 

105. Discover exciting pathways to seminary studies
106. Wesley offers a 81-hour Master of Divinity, a 36-hour Master of Arts, and a 60-

hour Master of Theological Studies. Wesley equips all those called to serve for 
ordained Elder and Deacon ministries or to other ministries beyond the pulpit. 

107. Some are able to take advantage of Wesley’s modern and affordable on-
campus housing and food service to be full-time residential students, living in 
an exciting international capital. But the seminary understand the struggle to 
balance life, family, ministry, and finances. So, Wesley’s Master of Divinity 
degree can now be completed via online, weekend, short-term intensive, 
and weeknight courses in 5 years, designed for those with busy ministry, work, 
and family lives. Check out upcoming flexible course offerings for Summer and 
Fall 2019 at http://www.wesleyseminary.edu/admissions/try-a-class-3/

108. In Wesley’s 3+3 Fast Track B.A./M. Div. program, in partnership with 
Shenandoah University, students enter ministry with less debt after earning their 
degrees in six years. Learn more at www.wesleyseminary.edu/3+3degrees. 

109. Wesley provides more than $2 million dollars annually in scholarships thanks 
to the consistent support of graduates, congregations and friends. Our new 
Generación Latinx Scholarship joins our many merit-based scholarships that 
enable students to afford seminary education. The Community Engagement 
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Institute at Wesley embraces a vibrant vision to be the premier learning center 
for churches and faith-based organization who seek to innovatively engage 
their communities. Wesley’s Community Engagement Fellows program 
prepares students to engage in entrepreneurial ministry. Generous stipends are 
available for each Fellow while they complete their M.Div. degree. Students 
can focus their fellowship on Public Theology, Urban Ministry or Missional 
Church. Meet Wesley’s current Fellows at https://www.wesleyseminary.edu/
admissions/community-engagement-fellows/

110. Take your ministry to the next level
111. Wesley is a leader in Doctor of Ministry programs in specialized tracks that can 

include international study. Their 2020 tracks will include Church Leadership 
Excellence, offered in conjunction with Wesley’s internationally respected 
Lewis Center for Church Leadership and Life Together: Spirituality for 
Transforming Community, and a track designed for military chaplains. Find out 
more or apply at www.wesleyseminary.edu/doctorofministry/.

112. Wesley also offers opportunities for individual study without pursuing a degree. 
The Certificate in Faith and Public Life explores the foundations of public 
theology, religious freedom, and civil discourse through graduate courses. 
For more information, visit www.wesleyseminary.edu/ice/programs/public-
theology/public-life/

113. A Certificate in Wesleyan Studies is available online via the Wesley 
Theological Seminary Lay Academy. Topics include United Methodist 
identity, early church history, Christian ethics, interfaith relations, and the 
intersection of faith and science. The courses can also be taken for personal 
education and enrichment. More information can be found at www.beadisciple.
com/wesley/.  

114. Enrich your congregational outreach and explore new dimensions  
of ministry 

115. The Lewis Center for Church Leadership continues to be on the leading edge of 
research for the local church. The Lewis Center’s Leading Ideas e-newsletter is 
now the go-to source for over 20,000 people in ministry each week. From this 
resource was launched a new podcast – Leading Ideas Talk. Sign up or listen 
at www.churchleadership.com/. And look for new practical online courses at 
lewisonlinelearning.org. 

116. From their new location at The Methodist Building on Capitol Hill, the Center 
for Public Theology, under the leadership of Distinguished Professor of Public 
Theology Mike McCurry, equips pastors, seminarians, people of faith, and 
the media to create spaces for civil dialogue at the intersection of religion and 
politics. In its second year, the Center’s Faith and Public Life Immersion 
for undergraduates offers a week-long experience of study and encounters 
with public theologians and those advocating for justice in Washington. For 
more information, visit http://www.wesleyseminary.edu/ice/programs/ 
public-theology/.

117. The Luce Center for the Arts and Religion is the only seminary-based program 
uniting arts and theology. The Luce Center offers regular classes and workshops 
with visiting artists. For information on past and upcoming opportunities 
visit www.luceartsandreligion.org.
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118. The innovative online Health Minister Certificate Program prepares 
congregations for public health work in their parishes. Contact Tom Pruski 
at tpruski@wesleyseminary.edu for more information or to register for 
future certificate classes. 

119. The African American Church Studies Master of Divinity specialization gives 
contextual preparation for the opportunities and challenges our future leaders 
may encounter in African American churches, while the Public Theology 
specialization allows master’s degree students to gain community leadership and 
advocacy skills. Learn more at https://www.wesleyseminary.edu/admissions/
african-american-church-studies/ or https://www.wesleyseminary.edu/ice/
programs/public-theology/

120. Through the Wesley Innovation Hub, a research project funded by the Lilly 
Endowment, the seminary is working with 20 local congregations to design 
innovative ministries as models for ministry by and for young adults. Follow 
the work and connect with resources at www.wesleyseminary.edu/wesley-
innovation-hub/. 

121. Stay connected
122. Contact Wesley at (202) 885-8659 or admissions@wesleyseminary.edu 

about how Wesley’s degree programs can equip you for your next step  
in ministry.

123. Ready to join in Wesley’s mission? Find out more about how you can be 
part of the future of Wesley at www.wesleyseminary.edu/support/. Join 
the Wesley Community online via Wesley’s social media, www.facebook.
com/wesleyseminary/, on Instagram at wesleyseminary, and on Twitter at 
WesleyTheoSem or sign up for our electronic newsletter, eCalling, at www.
wesleyseminary.edu/ecalling. 

SECTION 3: MINISTRIES OF ADVOCACY

confeRence BoARd of chuRch And societY

Erika Panzarino, Program Coordinator
Concur: 146, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. Throughout 2018-2019, the New York Conference Board of Church and Society 

(CBCS) has continued its commitment to advocacy and engagement. We are 
excited for the opportunity to expand our programming and work closely with 
local churches to live into the Wesleyan principles of justice. 

102. New Staffing: Erika Panzarino, a member of Yorktown United Methodist 
Church, was hired as program coordinator to help facilitate implementation of 
Wesleyan Justice: Our Heritage, Our Future. 

103. Peace with Justice:
104. CBCS has undergone a tremendous shift in focus; moving radically into a “boots 

on the ground” effort to reach local churches and invite them to embrace the 
concept of peace with justice in a truly Wesleyan way. 

105. At Bishop Bickerton’s invitation, CBCS drafted and proposed a training curriculum 
focusing on Wesleyan Justice Principles and techniques to acknowledge social 
justice issues in and around local churches. The drafting process including 
small group work, extensive research, and multiple meetings devoted to line  
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by line drafting, culminating in the creation of Wesleyan Justice: Our Heritage, 
Our Future (Wesleyan Justice Curriculum).

106. The Wesleyan Justice Curriculum is concept focused rather than issue focused, 
allowing local churches to meet the needs of their unique communities and 
“meet people where they are” in terms of their understandings of justice issues. 
The curriculum includes discussion topics, exercises that explore justice 
through the lens of the Wesleyan Quadrilateral, and tactile group exercises to 
illustrate concepts such as privilege and intersectionality. 

107. Chair Giselle Stanley attended a conference on Ecumenical Advocacy in 
Washington DC, which was themed around the concept of “Good Trouble.” 

108. CBCS sponsored the Korean Peace March with a grant in the amount $1,000 
for transportation to the march in Washington D.C. 

109. Immigration Task Force: 
110. CBCS continues to support trainings about how churches can offer sanctuary 

and other support to our neighbors who are immigrants. Various members 
continue to support sanctuary actions and attend prayer walks and vigils for 
those facing deportation. 

111. CBCS provided Pastor Charles Ryu with a $500 grant to support the Teach In 
on the Immigration Crisis which was held on July 22nd in Middletown.

112. GC2019 and the Commission on the Way Forward:
113. CBCS sponsored 40 Days of Prayer leading up to General Conference 2019; 

a daily devotional to provide an option of vigil being encouraged by Bishop 
Bickerton for prayer between 2:23-2:26, the dates of GC2019. 

114. CBCS hosted a viewing of some of the proceedings of GC2019 at the Conference 
Center in White Plains.

115. CBCS granted $2000 to Our Way Forward in support of a conference on May 
18th in Minneapolis, Minnesota. This conference is designed to center the 
voices of people of color, transgender, and queer voices, and those that identify 
in any or all of those groups as well as allies to discuss the future of The United 
Methodist Church and new explorations of Methodism. CBCS also sponsored 
three members, Jennifer Berry, Roena Littlejohn, and Ann Craig to attend.

116. Prison Ministry
117. Approximately 850 Christmas cards were sent to incarcerated persons during 

the holiday season in New York and Connecticut. 
118. CBCS continued to spread the word about the efforts of CAIC, including 

advertising and supporting their Day of Action on April 30th, 2019.
119. Environmental Justice
120. CBCS continues to support the divestment of funding away from investments 

that support fossil fuels. 
121. CBCS Connectional Work
122. CBCS worked with the General Conference Board of Church and Society to 

host listening sessions and online information gathering regarding input of 
perspectives on what should be included in revisions of the social principles. 
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123. CBCS provided registration fees of $155 each to Giselle Stanley and Melissa 
Hinnen to attend the General Board of Church and Society Leaders Gathering 
at Drew University on October 1-4.

new YoRk Justice foR ouR neighBoRs

Rev. Paul A. Fleck, Executive Director
Concur: 149, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. It has been a year of challenges and change for New York Justice for Our 

Neighbors (“NY JFON”). 
102. The policies of the present administration have made it more difficult than ever 

to provide legal services to our clients. For example, fee waivers, a necessity 
in pro bono/ free legal service administration are now routinely denied. New 
public charge regulations, soon to be released, will disqualify large numbers of 
future JFON clients whose household income previously would have sufficed 
for green card eligibility. Whereas certain asylum claims were regularly 
granted in the past, they are now challenged vigorously based on overly narrow 
interpretations of the asylum statute. Speaking at a national gathering of JFON 
sites from around the country in the Fall of 2018, NY JFON Managing Attorney 
TJ Mills stated: “It has never been more challenging to be an immigration 
lawyer. But it has never been more rewarding either.”

103. TJ, as Attorney Mills is affectionately called by his clients, does incredible 
work, and since bringing on newly-minted Attorney Samantha Blecher, both 
carry some of the larger caseloads of JFON sites around the country, with 
TJ maintaining presently approximately 170 open case files, and Samantha 
carrying approximately 65 open case files. Given the fact that all of these cases 
have become increasingly difficult to handle under the present policy regimen, 
NY JFON must determine a way to increase its capacity in terms of legal staff 
going forward into the future. 

104. Other changes were also made, which were more welcome for the organization 
and its staff. In January 2019 we added a full time Executive Director, and 
staff previously paid as independent contractors, were brought onto the NYAC 
payroll with full benefits (including health insurance and participation in the 
403(b)). While these changes added roughly $80,000 to NY JFON’s already 
tight budget, this justice-seeking organization is glad it can do justice by its 
employees. We also believe that a full-time Executive Director is crucial and 
necessary to our continued growth into the future.

105. Yet another change will be, effective this Annual Conference, is that NY JFON 
will now be its own 501(c)(3) non-profit corporation operating under the tax 
exempt letter ruling of the New York Annual Conference. This means that 
the organization will now be handling its own books and payroll. Kudos to 
Sally Truglia, Conference Benefits Coordinator, for helping to ensure that NY 
JFON employees will continue to receive the same benefits under this new 
organization! The new non-profit will be better equipped to fundraise and 
obtain outside grants.

106. Last year NY JFON bid farewell to Fr. Steven Lee as its part-time Executive 
Director as he accepted a prestigious position with St. John the Divine Cathedral. 
Having received a grant from the national office, NY JFON bought on Rev. Paul 
Fleck as its full-time Executive Director in January of 2019. Though there are 
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many challenges ahead, he—and the NY JFON Board—are also excited about 
the possibility of change! 

107. NY JFON is a ministry of the New York Conference of The United Methodist 
Church dedicated to providing free, high-quality legal advice and representation 
to vulnerable, low-income immigrants in the New York Metropolitan area. You 
can learn more about this ministry at www.nyac-jfon.org. You can donate to this 
ministry by sending a check to NY JFON, 475 Riverside Drive, Suite 1505, New 
York, New York 10115. 

confeRence commission on Religion And RAce

Rev. Sheila M Beckford and Rev. Gertude Nation Co-Chairs
Concur: 144, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. This past year 2018-2019, the Commission on Religion and Race scheduled 

four trainings events. There is an additional training scheduled for the fall. This 
will be our final training for the year. There were approximately 90 certificates 
issued to those who successfully completed the training including both clergy 
and laity of our Annual Conference. We have submitted a budget for the amount 
of $43,600 for approval. The CFA approved 28,600. This amount will prevent 
us from providing training and additional courses for those who received their 
initial certificate. 

102. We have contracted People’s Institute for Survival and Beyond to provide 
training. Their Undoing Racism training challenged the participants to think 
more critically in the ways we engage one another. 

103. CCORR takes its leadership from GCORR. Anti-racism training resolutions 
were passed by NYAC and The Book of Discipline. When the original resolution 
expired, a revised resolution was submitted which included district hires, 
conference, and district lay leaders. The Book of Discipline 2016 supports the 
efforts to plan workshops, seminars and consultations on biblical and theological 
grounds, and be available to assist and address racism including ethnocentrism. 
June 2018 a petition was passed to require training every quadrennium. 

104. CCORR planned to offer courses in both the spring and the fall to provide 
opportunities for those who have received their certificate to participate in 
various trainings. It is our hope that with the budget cut we can still offer  
this option.

105. We extend a special thanks to every member of the Commission of Religion 
and Race. We are grateful for the Bishop Bickerton and the Cabinet’s support 
as we continue to do this most important work of dismantling racism.

petition 2019 Ac#301 – A cAll to locAl chuRches to exploRe 
white pRivilege And RAcism

Concur: 148, Non-Concur: 0, Abstain: 2; 100% concurrence, NYAC conference session: adopted
WHEREAS persons of color continue to face obstacles and disadvantages in the 
United States that persons of European ancestry do not, and
WHEREAS racism consists not only of individual acts of bigotry and discriminatory 
attitudes and practices but also is institutionalized in a system that is built upon the 
history and norms of the dominant culture, and
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WHEREAS white persons in our country often are unaware of the privileges that they 
enjoy that persons of color do not, leading even well-intentioned and faithful persons 
to hold biased attitudes or to make hurtful statements that they would not otherwise 
wish to make, and
WHEREAS The Book of Discipline 2016 of The United Methodist Church defines 
racial discrimination as “the disparate treatment and lack of full access and equity and 
resources, opportunities, and participation in the Church and in society based on race 
or ethnicity” (par.162A, p. 120, 2016 BOD), and
WHEREAS the United Methodist Council of Bishops on November, 6, 2018 adopted 
the Statement of the Ebony Bishops on the Resurgence of Racism in the United States, 
which in part reads:
In the United States the culture of racism, white privilege, and white supremacy 
controls the thoughts and actions of Anglos as well as people of color…Racism is 
so insidious that often those who are in bondage to it are not even aware of their 
chains…We pledge to hold United Methodists, particularly those in the United States, 
accountable to engage in education around white supremacy, white privilege, and 
internalized racism. We recognize that until our Anglo brothers and sisters are free of 
their racism and acknowledge their White privilege none of us will be free, and
WHEREAS the 2016 United Methodist Book of Resolutions asks that “the church 
focus not only on the plight of people living in urban or rural ghettos, but also on 
white privilege and its impact on white persons. For example, churches in white or 
predominantly white communities need to ask why there are no persons of color 
in their community, why the prison population in their state is disproportionately 
Black and Hispanic persons, why there are so few Black and Hispanic persons in 
high-paying jobs and prestigious universities, why schools in white communities 
receive more than their fair share of education dollars, and why white persons receive 
preferential treatment from white police officers.” (Resolution #3376, p. 358, 2016 
Book of Resolutions), and
WHEREAS a disproportionate number of persons of color live in poverty, receive 
inferior educations, and experience racial profiling, and
WHEREAS person of color make up about 30 percent of the U.S. population and yet 
account for 60 percent of those in prison (1 in every 15 African American men and 1 in 
every 36 Hispanic men are incarcerated in comparison to 1 in every 106 white men.1), and
WHEREAS white persons escape the injustices and inconveniences which are the 
daily experience of racial ethnic persons, such as assuming that they can purchase a 
home wherever they choose if they have the money; that they can expect courteous 
service in stores and restaurants; that if they are pulled over by a police car it will be for 
a valid reason unrelated to their skin color, while persons of color cannot make these 
assumptions, and
WHEREAS white persons look to law enforcement personnel for protection while 
persons of color, based on their history of interaction with these officials, often view 
the police as threat, and 
WHEREAS our baptismal vows call us to:
Renounce the spiritual forces of wickedness, reject the evil powers of this world, and 
repent of our sin; 

1 Taken from Resolution #3376, p. 358, 2016 United Methodist Book of Resolutions
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Accept the freedom and power God gives us to resist evil, injustice, and oppression in 
whatever forms they present themselves;
Confess Jesus Christ as our Savior, put our whole trust in his grace, and promise to 
serve him as our Lord, in union with the Church which Christ has opened to people of 
all ages, nations, and races.
United Methodist Book of Worship, p. 88, and
WHEREAS the Second Great Commandment of Jesus to “love our neighbors as we 
love ourselves” (Matthew 25:39) requires us to love not only those closest to us but 
neighbors in all communities and colors, and
WHEREAS love of neighbor means a willingness to grow as disciples of Jesus by 
learning about injustices of which we were unaware and listening graciously and non-
defensively to the hurt and struggles of those who are different from us, especially 
those whom the culture of which we are a part has caused harm.
THEREFORE BE IT RESOLVED that this session of the New York Annual 
Conference urges all of its churches – especially those which are made up 
predominantly of white members – to examine white privilege and white supremacy 
in their communities, their churches and within themselves, through study, worship, 
preaching and prayer, and
BE IT FURTHER RESOLVED that the Conference Commission on Religion 
and Race, in consultation with Black Methodists for Church Renewal, the Hispanic 
Council, the Asian Council, Methodist Federation for Social Action and other groups, 
offer resources and support for this exploration, including educational material (such 
as that listed below), seminars and conversation with experienced leaders in race 
relations, and
BE IT FURTHER RESOLVED that this session of the New York Annual Conference 
reaffirms its commitment to implement the Seven Steps Covenant to Engage in Racial 
Healing as adopted at the 2016 Annual Conference session, which include: 

• The affirmation of racial and ethnic identities
• Respect for African-American traditions of praise and prayer
• Active and intentional listening to the concerns of ethnic caucuses  

and organizations
• Economic development action plans for equality, equity and parity
• Shared facilities for multi-cultural ministries
• Prayers of repentance in intentional and frequent cross-cultural worship
• Annual study of United Methodist doctrine and theological task in  

each district
Some Suggested Resources - Books

• Dear White Christians: For Those Still Longing for Racial Reconciliation 
by Jennifer Harvey

• White Fragility: Why It’s So Hard for White People to Talk About Racism 
by Robin DiAngelo

• Waking Up White, and Finding Myself in the Story of Race  
by Debbie Irving

• So You Want to Talk About Race by Ijeoma Oluo
• Stamped	from	the	Beginning:	The	Definitive	History	of	Racist	Ideas	in	

America by Ibram Kendi



LE
G

IS
LA

T
IV

E
  S

E
C

T
IO

N
 3

222 - RepoRts, petitions & Resolutions

• Deep Denial: The Persistence of White Supremacy in US History and 
Life by David Billings.

Denominational Resources and Study Material
• General Commission on Religion and Race, Vital Conversations series 
• General Commission on Church and Society Discussion leaflets
• United Church of Christ adult education curriculum, White Privilege: 

Let’s Talk – A Resource for Transformational Dialogue -  
http://privilege.uccpages.org/

• Me & White Supremacy Workbook by Layla Saad - https://www.
meandwhitesupremacybook.com/ 

Respectfully submitted by: Methodist Federation for Social Action NY Chapter 
Leadership team: Rev. Adrienne Brewington, Ann Craig, Carolyn Hardin Engelhardt, 
Megan Hale, Rev. Edward Horne, Marissa Vilarreal, Rev. George McClain; Black 
Methodists for Church Renewal; Rev. Sheila Beckford

petition 2019 Ac#302 – on the Right to inteRpRet scRiptuRe 
Concur: 121, Non-Concur: 4, Abstain: 6; 96% concurrence, NYAC conference session: adopted
WHEREAS ¶ 105. Section 4 in The Book of Discipline details the nature, sources and 
criteria for Our Theological Task, and
WHEREAS theology is our effort to reflect upon God’s gracious action in our lives, 
and serves the Church by interpreting the world’s needs and challenges to the Church 
and by interpreting the gospel to the world, and
WHEREAS our theological task is critical in that we test various expressions of faith, 
and is constructive in that we think afresh significant theological concerns as we seek 
to understand and receive gospel promises in our troubled and uncertain times, and
WHEREAS our theological task is a feature in the ministry of individual  
United Methodists that requires participation of all who are in the Church, lay and 
ordained, and 
WHEREAS we reflect on our biblical and theological inheritance to fulfill our 
obligation to bear a faithful Christian witness, striving to faithfully express the witness 
we make in our own time, and
WHEREAS our theological task is grounded upon God’s supreme mode of self-
revelation – the incarnation in Jesus Christ, and God’s eternal Word comes to us in 
flesh and blood in a given time and place, and in full identification with humanity, and
WHEREAS the primary source for our theological affirmations is the Bible, and our 
theological task for both critical and constructive aspects focuses on a disciplined 
study of Scripture, and
WHEREAS our disciplined study of Scripture is, according to our Confession of 
Faith, to be received through the Holy Spirit as the true rule and guide for faith and 
practice, and
WHEREAS while the living core of the Christian faith is revealed in Scripture, it is 
illumined by tradition, is vivified in personal experience, and is confirmed by reason, and
WHEREAS the Christian witness, even when grounded in Scripture and mediated by 
tradition, is ineffectual unless understood, appropriated and made sense in terms of the 
individual’s own reason and experience.
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THEREFORE, BE IT RESOLVED that under the guidance of the Holy Spirit and 
through faithful study of Scripture as detailed in Section 4 of The Book of Discipline, 
we affirm that each United Methodist has a fundamental right and responsibility to 
personally interpret the truth of the biblical message in its bearing on their life and the 
life of the world. 
Submitted by Susan Gannon, lay member NYAC, and by unanimous vote of the 
North Canton Community United Methodist Church Council, 11 in favor, 0 opposed, 
0 abstained in response to vote on April 11, 2019, North Canton, Connecticut. All on 
Church Council responded. 
Signed: Susan Gannon and Dawn Harris as Chairperson Church Council, and 34 
other North Canton Community United Methodist Church members: Eva Bacewicz, 
Laurie Bourque, Pam Brunell, Rev. Karen Cook, Lawrence Gannon, Leah Gooden, 
Fred Hudon, Kathryn E. Hudon, Nancy A. Hudon, Myrtis Kinch, Raymond Kinch, 
Barbara Mason, Patricia McGarry, Dru McNeill, Ray McNeill, Carolyn M. Milke, 
Edward H. Milke, Jr., Barbara Naugle, W. Charles Naugle, Renata Parsons, Robert 
Porter, Molly Renfro, Fred Swan, Pat Swan, Ken Triou, Anne Tsimboukis, George 
Tsimboukis, Amina Weiland, Chris Weiland, Elaine West, Debra Woodhall, Austin 
York, Carol York, and Shelby York.

petition 2019 Ac#303 – Young Adult RepResentAtion in the 
new YoRk AnnuAl confeRence

Concur: 132, Non-Concur: 9, Abstain: 1; 93% concurrence, NYAC conference session: adopted
WHEREAS United Methodists are experiencing increasing difficulty engaging people 
in the United States, particularly those in younger generations. United Methodist 
membership in the United States declined from 5.1% of the population to 3.6% in the 
course of just seven years,2 with a median membership 11 years older than the general 
population3, and
WHEREAS a majority (60%) of United Methodists of all ages in the United States 
support the acceptance of homosexuality4, and
WHEREAS young people in our communities in the U.S. (our “mission field”) are 
increasingly accepting of their LGBTQ neighbors and selves, with 69% of young 
adults favoring same-sex marriage5 and 79% of religiously unaffiliated young adults 
favoring the acceptance of homosexuality6, and

2  Pew Research from 2007 to 2014, https://www.pewresearch.org/fact-
tank/2019/02/26/rift-over-gay-rights-comes-as-united-methodists-in-us-have-
become-more-accepting-of-homosexuality/

3  https://www.pewresearch.org/fact-tank/2016/07/11/which-u-s-religious-groups-
are-oldest-and-youngest/

4  2014 Pew Research Center Landscape Study, https://www.pewforum.
org/religious-landscape-study/religious-denomination/united-methodist-
church/#views-about-homosexuality

5  2014 Public Religion Research Institute Survey, https://www.prri.org/
research/2014-lgbt-survey/ 

6  2007 Pew Research Center Landscape Study, https://www.pewforum.
org/2010/02/17/religion-among-the-millennials/
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WHEREAS a 2016 survey showed that “young adults (age 18 to 29) who left their 
childhood religion are about three times more likely than seniors (age 65 and older) to 
say negative religious teachings about and treatment of the gay and lesbian community 
was a primary reason for leaving their childhood faith (39% vs 12%, respectively),”7 and
WHEREAS during the 2019 General Conference, 15,529 unique young people from 
around the world signed a statement in the course of 13 hours urging the General 
Conference to adopt the One Church Plan8 instead of the Traditionalist Plan, and
WHEREAS the 2019 General Conference instead passed the Traditionalist Plan, 
which increased penalties for United Methodists who are LGBTQ and those who 
support them, thus greatly impeding the witness of United Methodism within the 
United States, especially among young adults, and
WHEREAS the 2018 session of the New York Annual Conference acknowledged the 
importance of having the most impacted populations at the decision-making tables 
when it elected a near majority of LGBTQ delegation for the 2019 General Conference 
that was exclusively called to discuss whether and how the UMC would discriminate 
against LGBTQ people, and
WHEREAS younger generations will be disproportionately impacted by decisions 
of the General Conference, yet only 7% of seated delegates to the 2019 General 
Conference were United Methodists under the age of 35, and
WHEREAS in order to be a delegate to the annual conference, one must be a clergy 
member or a lay member elected by their local church, a district member at large, 
conference lay leader or a president or director of select organizations that are granted 
membership according to The Book of Discipline 2016 para. 32, 
THEREFORE BE IT RESOLVED that the New York Annual Conference shall 
engage in the intentional development of young adults for leadership positions on its 
boards, committees, extended cabinet and other agencies, and 
BE IT FURTHER RESOLVED that the delegates to the 2019 New York Annual 
Conference will be intentional about intergenerational power sharing by electing a 
diverse group that includes young adults as primary delegates to its 2020 General and 
Jurisdictional Conference delegation.
Signed	by:	Vicki	I	Flippin,	Doris	K.	Dalton,	Tiffany	M.	French	Goffe,	Dorlimar	Lebrón	
Malavé,	Bruce	Lamb,	Jessica	Anschutz,	Jeffrey	Hooker,	Lea	Matthews,	Simeon	Law,	
Melissa Boyer, Paul Fleck, Erika Panzarino, Denise Smartt Sears, Rashid Warner, 
Kaiyra Greer, Co Sponsored by: Conference Council on Young Adult Ministry

petition 2019 Ac#304 – inteRsectionAl cAll to Action

Concur: 129, Non-Concur: 4, Abstain: 0; 96% concurrence, NYAC conference session: adopted
As leaders of the New York Annual Conference we understand our call and 
responsibility to do good, do no harm, and stay in love with God as we build the 
Beloved Community. Amidst our theological differences, we call on the New York 

7  Jones, Robert P., Daniel Cox, Betsy Cooper, and Rachel Lienesch. “Exodus: 
Why Americans Are Leaving Religion – and Why They’re Unlikely to Come 
Back.” PRRI. 2016. http://www.prri.org/research/prri-rns-poll-nones-atheist-
leaving-religion/.

8  Young People’s Statement, https://umcyoungpeople.org/the-latest/young-
peoples-statement-general-conference-2019
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Annual Conference to engage with the NYAC Clergy and Lay Statement on General 
Conference 2019, the text of which follows: 

The vote at the United Methodist General Conference in St. Louis caused 
great harm and spiritual violence to the LGBTQIA+ community. The New 
York	Annual	Conference	grieves	 this	hurt.	We	pledge	 to	continue	 to	affirm	
the lives, ministries, and families of our LGBTQIA+ siblings. We pledge to 
continue to love and serve all people.
We are the New York Annual Conference of The United Methodist Church.
We believe…
Love is love. All persons are of sacred worth. Black Lives Matter. Climate 
Change is real. No human being is illegal. All genders are whole, holy, and 
in the image of God. Women’s rights are human rights. Colonialism is white 
supremacy in action. To devalue one person is to devalue all people. 
We	 affirm	 the	 truth	 as	 written	 by	 Rev.	 Dr.	 Martin	 Luther	 King	 Jr.	 that	
“Injustice anywhere is a threat to justice everywhere.” We are the New York 
Annual Conference. We are working towards God’s justice. We will only get 
there if we work towards it together.

The NYAC Clergy and Lay Statement on General Conference 2019, signed by over 
500 people within our conference and beyond, is only the first step on the journey we 
all walk together as the New York Annual Conference and as the body of Christ. We 
call on the New York Annual Conference to draw a deeper understanding of systemic 
oppression and acknowledge the intersectionality of injustices in which we live. As the 
New York Annual Conference, we affirm:
WHEREAS the ministry of Jesus held “the least of these” as central to the message 
of the gospel and the building of the Kin-dom of God on earth as in heaven; Jesus 
lifted up the poor, healed lepers, welcomed and defended women in his ministry; Jesus 
invited those marginalized by institutional religion into the Kin-dom of God and calls 
on us to do the same, and
WHEREAS the New York Annual Conference has affirmed that it will “welcome and 
defend those on the margins and work towards justice for them; these include the poor, 
immigrants, people of color, people of non-christian faiths, people with disabilities 
and lesbian, gay, bisexual, and transgender/gender non-conforming people,”9 and
WHEREAS human diversity is an expression of God’s creative imagination which 
manifests itself in our various cultures, being one body consisting of many traditions, 
multiple ways of being, multiple shades of skin color, multilingual, and yet all children 
of God and integral members of the body of Christ, and
WHEREAS, as Audre Lorde said, “There is no such thing as a single-issue struggle 
because we do not live single-issue lives,” and
WHEREAS intersectionality is an analysis of intertwined systems and social constructs 
of race, social class, gender, sexuality, ethnicity, nationality, and age, among others.
THEREFORE BE IT RESOLVED that the Conference Board of Church and Society 
convene an intersectional task force to develop a plan and a budget for workshops 
based on the NYAC Clergy and Lay Statement on General Conference 2019, and

9 Petition #2011-AC308 - Ministry to the Marginalized: Welcoming LGBT people 
into NYAC, Resolution on Ministry to the Marginalized. https://www.nyac.
com/2011resolutiononministrytothemarginalized
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BE IT FURTHER RESOLVED that these workshops be oriented toward organizing 
and action, and 
BE IT FURTHER RESOLVED that the intersectional task force present a plan to the 
Connectional Ministries Vision Table for these workshops by January 2020. 
Co-sponsored by: NYAC Board of Church and Society, NYAC Commission on 
Religion and Race, Black Methodists for Church Renewal, NYAC Immigration Task 
Force, Methodists In New Directions, Queer Clergy Caucus-NYAC, MARCHA-NEJ, 
Methodist Federation for Social Action
Signed by: Sheila Beckford. Melissa Boyer, Michael Cobb, Hermon Darden, Alex da 
Silva	Souto,	Paul	Fleck,	Vicki	Flippin,	Tiffany	French	Goffe,	Kai	Greer,	Emily	Hall,	
Ed	Horne,	Wongee	Joh,	Bruce	Lamb,	Dorlimar	Lebrón	Malavé,	Roena	Littlejohn,	Lea	
Matthews, Karen Monk, Karen Prudente

SECTION 4: LEADERSHIP/COMMISSIONING

committee on episcopAcY

Ms. Evelyn R. Brunson & Rev. Bette Johnson Sohm, Co Chairs
Concur: 52, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. “To serve this present age, my calling to fulfill, O may it all my powers engage 

to do my Master’s will!  (The UM Hymnal “A Charge to Keep I Have”)
102. Bishop Bickerton continues his caring, compassionate leadership as shepherd 

of the flock of the New York Annual Conference!
103.  This past year, the Bishop’s Cabinet and members of the New York Annual 

Conference staff’s mission team travelled to Puerto Rico to help with the much 
needed work on the island, following the devastation of Hurricane Maria.

104.  This past October, members of the NYAC were invited to travel with Bishop 
Bickerton to study and worship in the footsteps of the Apostle Paul. The cruise 
out of Rome included stops in Taormina, Pompeii, Mykonos, Santorini, Athens, 
Corinth, and Ephesus. 

105.  On April 17, 2018, Pamela Bowe-Tabbs joined Bishop Bickerton’s staff as 
his new Executive Administrative Assistant.  Pamela’s responsibilities would 
include scheduling Bishop’s calendar, offering hospitality to all who visit the 
Episcopal Office and providing public relations for the Episcopal Office.

106.  This past conference year has been especially challenging for Bishop, with the 
passing of his beloved mother, Mrs. Shirley “Marlene” Bickerton, followed by 
his leadership in preparing his cabinet and our General Conference delegation 
for the Special 2019 General Conference Session recommended by the 
Council of Bishops to see a way forward on the issues surrounding LGBTQI 
persons.  Bishop Bickerton also travelled to each district in order to give all 
of us an opportunity to be fully aware of the purpose of the Special General 
Conference Session that was held in St. Louis, February 23-26, 2019.  

107.  Following the General Conference Session, Bishop Bickerton convened a 
Special Called Session of the New York Annual Conference at the Performing 
Arts Center Purchase College, Purchase, New York on March 16, 2019 
to discuss, pray and reflect together on the decisions made at the General 
Conference Session.  Approximately 900 people were in attendance.
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108.  Each annual conference is required to complete an Episcopal 
Area Quadrennial Profile.  Our team gathered to respond to questions around 
Episcopal Leadership, Demographic Information, Episcopal Area Information 
and Statistical Information.  This information was gathered and returned to the 
Northeastern Jurisdiction of the UMC.

109.  In March 2019, the Committee on Episcopacy chairs met with representatives 
from the Conference Board of Trustees for a walk-through of the Episcopal 
Residence to determine the state of the Episcopal Residence.  At the start of our 
time together, Bishop stated that “The house is in a settled period.”  There are, 
however, a few issues that need to be addressed.

110.  The current members of the Episcopacy Committee are: (clergy) Ebenezaer 
Aduku, Constance Pak, Timothy Riss, John Simmons, Bette Johnson Sohm, 
Ximena A. Diaz. (Laity): Fred Brewington, Evelyn Brunson, Betty Gannon, 
Roena Littlejohn, Kevin Smith, Rashid Warner.

BoARd of lAitY 
Roena Littlejohn, Conference Lay Leader
Concur: 52, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. The call of the Laity is of great importance to The United Methodist Church and 

therefore, should not be minimized. No church can exist without the leadership, 
work, and commitment of the Laity. I encourage you to take notice of the 
workers in the church, and offer words of thanks.

102. During the “post 2019 General Conference days,” as we await clear instructions 
about the direction of the United Methodist denomination; our district lay 
leaders, members of the Board of Laity, and the laity are informed of their 
duties and responsibilities as outlined below.

103. The Book of Discipline of The United Methodist Church 2016 states: “The 
ministry of the laity flows from a commitment to Christ’s outreaching love. Lay 
members . . . by history and calling, active advocates of the Gospel of Jesus 
Christ. Every layperson is called to carry out the Great Commission, Matthew 
28:18 -20 “Go therefore and make disciples of all nations, baptizing them in the 
name of the Father and of the Son and of the Holy Spirit, and teach them to obey 
everything that I have commanded you. And remember, I am with you always, to 
the end of the age.” para# 127, page 97

104. “The district lay leader is the elected leader of the district laity . . . and shall 
provide for the training of local church lay leaders and for their ministries in the 
local churches . . . and shall have responsibility for fostering awareness of the 
role of the laity. The district lay leader will meet with the district superintendent 
to discuss state of the district, the church, and the needs for ministry both locally 
and globally, and other duties and responsibilities.” Paragraph # 660, page 507

105. I invite you to accept these reports with the knowledge and understanding of the 
role and responsibilities entrusted to our Lay Leaders. It is a pleasure to share 
the reports submitted by our six Lay Leaders and some Associate Lay Leaders.

106. Catskill Hudson District – claims the largest number of churches (102), 
situated in eight counties: Albany, Columbia, Delaware, Greene, Orange, 
Schoharie, Sullivan, and Ulster and crossing the Hudson River. The district 
lay leaders do their work throughout the communities, cities, towns, villages, 
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mountains, farms, and valleys where they align their activities with the mission, 
vision, and core values of the New York Annual Conference.

107. Meet the District Lay Leaders; Toni Vessey, Al and Diane McDowell, and 
Margaret Howe. They meet with the District Superintendent and foster 
leadership and training to local Church lay leaders. 

108. Bishop’s Day on the district – they welcomed Bishop Bickerton for his time 
of sharing and conversation with the churches on the district. Ross Williams 
made a presentation on Finance. St. James offered warm hospitality to the large 
number of attendees.

109. Annual District Leader – to – Leader training had good attendance at both 
Margaretville and Coxsackie. Thanks to Pastor LeRoy and to Mary Langley for 
their excellent hospitality for that event. An increase in attendance was noted, 
perhaps due to online registration. Clergy join hands with laity to support and 
promote this major event. Workshops and leaders as listed: Trustees in the 21 
Century – Rev. Karen Monk and Rev. Bob Milsom, Finance and Statistical 
Tables – Margaret Howe, Staff Parish Relations – Rev. Tim Riss, Abundant 
Health in the Catskills – Wendy Vencuss, Immigration 101 – Rev. Karina Feliz, 
The Cross Wires of Cross Culture – Rev. Jennifer Berry

110. Denomination Wide Opportunity: Sharon Roth of New Paltz UMC led a series 
of conversations on revising the Social Principles of The United Methodist 
Church. These very powerful discussions informed attendees of the many 
topics that are addressed, and raised awareness of how we put our faith into 
action. Those in attendance learned and appreciated the fact that members of a 
local congregation can have input in the revision of the Social Principles which 
will be presented at the 2020 General Conference.

111. 2018 Laity Convocation, had five attendees; Margaret Howe, Richard Wade, 
Debbie Herdman, Sharon Roth, and Carol Merante. Rev. Sue Nilson Kibbey, 
author and guest speaker for the day focused on her book, Flood Gates: 
Holy Momentum for a Fearless Church. She outlined eight “flood gates”  
for consideration.

112. The District Lay Leaders had the privilege to welcome Administrative Assistant, 
Karen Yostpille. (Submitted with blessings and thanksgiving)

113. Connecticut District – The Connecticut District has prioritized some of its 
most impactful events for this conference year as offered by District Co – Lay 
Leader Mitch Underwood.

114. By far the most impactful event was the Special General Conference. The 
impact from that event was great but everyone is confident that the worst has 
yet to be seen.

115. Laity Convocation – Most of the people with whom I spoke, said that they 
took ideas back to their church and tried to implement them. It was of interest 
that the ideas that they took back to their church varied greatly from person to 
person and seemed to be most related to the state of their church at that moment.

116. Laity Excellence Groups (LEGs) - This one directly affected rather few 
individuals but it impacted many others when the original group started putting 
what they had learned into action.
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117. The Bishop’s and the Cabinet’s visit to our district. When I spoke to laity in 
the weeks following the visit I was amazed to hear from so many that they 
could not remember a Bishop coming to their church before. The words that 
seemed to be the most commonly used in my conversations with the laity were: 
Inspiring, hopeful and reassuring.

118. Long Island East District – Lorraine Leak, Associate District Lay Leader 
reports the various activities that kept the laity busy this conference year.

119. The District Annual Disciple – to – Disciple Training for Clergy and Laity was 
offered at two different locations, February 2nd and February 9th the Workshops: 
SPRC; Finance; Engaging in the Community; Engaging in Local Mission; 
Engaging in Prayer & Revival; Engaging the Unchurched, Hispanic Ministry, 
and Mission/Disaster Response.

120. Our District Lay Servant Ministry offered ten courses at three different 
locations. The Basic Course was offered at each locations, and the remaining 
seven advanced courses were offered between March 23rd and April 19th. On 
March 30th, Hulapalooza was held at Huntington Cold Spring Harbor UMC.

121. The District Associate Lay Leaders, together with DS Julia Yim hosted Local 
Lay Leader/Lay Member to Annual Conference Networking Meeting with 
lunch, on March 9th at Commack UMC. This face to face gathering was an 
opportune time for conversation with DS, questions or concerns addressed, 
sharing the Cluster List, an introduction to our district website and Newsletter.

122. Our District Spiritual Life Committee visited each of the 70 churches for on- 
site prayer with the pastor, congregation and members, the Prayer Team consists 
of Clergy and Laity. There is a Team for each Cluster, our DS accompanies the 
Team as her schedule permits.

123. Special attention was given to a recent DCOM sponsored “Prayer Fest,” on 
April 13th at Bayport UMC. Participants included: DS Julia Yim, preaching 
a message on Hope, praise bands, dance groups, and soloists. As a wonderful 
Praise afternoon was about to end; nine year old Stina, daughter of Rev. Czeisel 
asked permission to say a word. Her message was, “we needed to trust God!”

124. The LIE Lay Leaders and Associates continues its leadership and support in 
the following ministries: Host for the Multi-District Youth Retreat at Camp 
Quinipet, District Conference, “Walk to Emmaus Retreat ,” Host -District 
Mission Walk at Heckscher State Park, and Host for - The Global Leadership 
Summit in August. Partial scholarships available for Clergy and Laity, (see 
DCOM for details).

125. Long Island West District – District Lay Leader Junior Dixon said, “The Long 
Island West District is poised to become the best that God has called us to 
be, because of its inspired and dedicated leadership. It is encouraging to see  
the DCOM working in harmony through its leadership and various ministries to 
make disciples for Jesus Christ for the transformation of the world.” His report 
follows: 

126. A new wave of Intentional Spirituality is very evident within the LIWD. Our DS 
has been dispatching “Christians in Action” CIA agents throughout our District.

127. On February 9th, 320 people registered for the Annual Lay Leadership Training 
Event. Nineteen Workshops were offered. Gail Douglas-Boykin and her team 
provided excellent leadership.
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128. Lay Servant Ministries reported that 70 Lay Servants were trained at  
the Queens/Nassau and Brooklyn Campuses. Courses offered: Beginners-
Basic; Advanced-Living Our Belief; The United Methodist Way; Leading 
in Prayer; La Vida de Devocion La Tradidicion Wesleyana; Lay Servant as 
Christian; Transformational Leaders; Discovering Your Spiritual Gifts, and 
Transforming Evangelism.

129. Apportionment – 95% paid. DCOM Easter Celebration planned for April 28th 
to be held at First Flushing UMC. Goal is to raise $30,000. To benefit Far 
Rockaway Mission.

130. Many Churches experienced growth in membership.
131. Metropolitan District – District Lay Leader Monique Blount introduces her 

report with words from the Message Bible version of Ephesians 6:18 “In the 
same way, prayer is essential in this ongoing warfare. Pray hard for love. Pray 
for your brothers and sisters. Keep your eyes open. Keep each other’s spirits up 
so that no one falls behind or drop out.” 

132. I believe in the power of prayer and worship. Everything we do should begin 
with prayer. This is what the Metropolitan District did on Saturday, January 5, 
2019. We began the year with A Day Apart, “seeking God’s Guidance. We did 
this with Intentional prayer for peace, finance, community and each other.

133. As we moved further into the year we came together to develop practices in 
leadership. “Adaptive Leadership in Motion.” These two important events 
proved helpful for our larger mission.

134. New York/Connecticut District – District Lay Leader, Marie Bell, shares how 
quickly the year has passed as she accompanied her DS Betsy Ott to many of 
the 72 churches for Annual Charge Conferences. She shared upcoming calendar 
of events and asking the questions, “What is God Saying to you? Are you 
listening?”

135. The Lay Leaders worked closely with the Lay Servant Ministry Committee 
offering assistance and service with courses, set up and venues. Helped plan 
Leader to Leader training. The Laity Convocation provided knowledge and an 
opportunity for exchange with sisters and brothers across the conference. Lay 
Leader and Lay Member Training was held with the joyful presence of our DS, 
aiding in the training and answering questions.

136. Worked collaboratively with District SPR Committee, District Superintendency, 
Bishop Bickerton, and our DS on announcing her retirement. Bishop Bickerton 
shared our hopes for the future.

137. District-wide Advent Service at Shrub Oak UMC, was enjoyed by all, and 
a wonderful celebration. Charge Conference traveling continued through 
January. District Nominations Committee is seeking to fill openings, we must 
be prayerful and seek discernment if finding the person(s) who are willing  
to serve.

138. The Special Annual Conference called by Bishop Bickerton, offered hope 
following the 2019 Special General Conference. Bishop Bickerton’s sermon 
and message left us with a greater understanding of the work done and that 
which was undone. We carry with us the anticipation of what God has in store 
for our NYAC future.
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139. In this year of transition, saying thank you and good-bye to District 
Superintendent Betsy Ott, is reminiscent of the journey she shared her ministry 
with the lay leaders, her listening ear while keeping us in the loop, working side 
by side, and seeking our help when needed. It has been a pleasure to serve.

confeRence lAY leAdeR

Roena Littlejohn, Conference Lay Leader
Concur: 54, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. The journey as Conference Lay Leader takes many turns, detours, and 

crossroads. Although God leads me, there are decisions to make, work to be 
done, paths to explore and opportunities afforded. At each juncture, prayer and 
discernment is needed as we seek to connect the needs of people to the presence 
of God and transform the world through Christ. 

102. One crossroad comes to mind when I recall Bishop Bickerton’s invitation to 
the Cabinet and Extended Cabinet to a mission work trip in Puerto Rico last 
August. This trip required special attire: wearing an assigned hard hat and steel-
toed boots. The task was to remove and replace a leaky tin roof, tarps and 
wooden rafters. Our group was divided into two teams. Each team was assigned 
roof replacement, our team installed metal rafters and a steel roof. On the home 
assigned to our team; it’s safe to say that, I touched every nut and bolt used in 
the replacement of the new roof. 

103. I am thankful and blessed to have taken the turn that led to being part of a group 
who fulfilled a very basic need, making a family’s home safe and dry from the 
elements. The family had endured this damaged roof for over a year. Their 
home had been damaged by hurricane Maria in 2017. The homeowners were 
overwhelmed with appreciation when they saw the finished project. They would 
no longer had to sweep water out of the house when it rained. One morning we 
arrived at the home to continue our work, however, it rained the night before 
and we had to sweep the puddles of water out before we could begin.

104. The Association of Annual Conference Lay Leaders (AACLL), is another 
aspect of my journey. The AACLL was organized and operates exclusively for 
religious purposes. Its members include the Executive Committee, Conference 
and Conference Co-Leaders, and Jurisdictional Conference Lay Leaders.  
We usually have Jurisdictional meetings in the spring and Annual meetings in 
the fall. 

105. Our Bylaws states that “the AACLL shall initiate strategies and policies to 
strengthen the presence and voice of laity in The United Methodist Church, and 
enable a mutual ministry among lay people and clergy alike.” These strategies, 
like the mission, vision and core values of the NYAC are aligned with the work 
of the AACLL. All Laity are called! We are called to be the hands and feet 
of Jesus, we are called to follow The Great Commission, “Go therefore and 
make disciples of all nations, baptizing them in the name of the Father and 
of the Son and of the Holy Spirit.” Matthew 28:19. Today, more than at any 
time in recent history, the laity must reclaim their call, use their voice, be the 
hands and feet of Jesus, and take the good news of Jesus to a hurting world. 
The outcome of the Special Session of General Conference, and the Judicial 
Council’s recent findings, have left many of our siblings in deep pain, the hurt 
grown more profound. Many question the future of our denomination, The 
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“United” Methodist Church. During these days of uncertainty, concern and 
indecision, remember that God is with us always to the end of the age, and 
God never leaves us. Is there someone you know who needs to hear the good 
news of Jesus? Laity, you are empowered to answer your call. Go . . . and  
make disciples!

106. The Board of Laity is stronger when the leaders from the various lay groups 
actively live out their leadership roles as: District Lay Leader and District 
Co-Lay Leader, United Methodist Women, United Methodist Men’s Ministry, 
Mission u, BMCR, and Lay Servant Ministry. We have witnessed District Lay 
Leaders and Lay Servants effectively offer training to lay members of Annual 
Conference and laity from the local churches on District Resource days. At a 
Prayer Breakfast sponsored by the United Methodist Men’s Ministry, theme: 
“Receive Ye Your Youth,” one youth was on the program to read the Scripture, 
excellent job! I am hopeful that we will see more youth and young adults at 
Annual Conference. Mission u in conjunction with United Methodist Women 
continue to offer an outstanding curriculum to women, children and youth. The 
offering for children and youth is most impressive and it was rewarding to see 
these two groups do a presentation based on material learned at Mission u.

107. My personal thank you, to all Pastors who celebrated Laity Sunday by 
relinquishing your pulpit to a Lay Leader, Lay Servant or Lay person on 
Sunday, October 21, 2018. Please continue to encourage and support the Laity, 
especially on Laity Sunday, October 20, 2019. 

108. These are just a few areas of my role as Conference Lay Leader that are not 
reported on a regular basis.

confeRence committee on lAY seRvAnt ministRies

Mary Brevigleiri, Conference Director of Lay Servant Ministry
Concur: 54, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. Lay Servants are important laity of the church and are empowered to use their 

skills and gifts to serve God in ways that best fit their church… Lay Servants 
are leaders of Small Groups, Bible Studies, Sunday School… Lay Servants are 
serving God and making disciples of Jesus Christ… loving neighbor, loving 
God, and loving yourself. The work of the Lay Servant aligns with the mission, 
vision and core values being identified by our conference. 

102. Our self-imposed charge this past year was to find creative ways to offer Lay 
Servant Ministry Training in various locations throughout our six districts to 
enable more laity to participate. I am happy to say this has been success as new 
people are taking advantage of the numerous training locations and the variety 
of courses that were offered by clergy and committee members.

103, Basic Classes were offered at various churches in each district on multiple 
occasions. We are grateful to the churches and congregations who hosted  
these classes. 

104. An array of Advanced Classes were offered throughout the conference. They 
covered Leading, Caring and Communicating. To name just a few: Justice 
in	 Everyday	 Life,	 Conflict	 Resolution,	 Transforming	 Evangelism,	 Leading	
Worship, Leading Missional Small Groups, From Pew to Pulpit, Accountable 
Discipleship, Social Principals, Living our United Methodists Beliefs, Spiritual 
Disciplines in the Wesleyan Tradition, Discovering Our Spiritual Gifts. 
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105. Some districts offered Lenten Schools and Spiritual Formation Groups. Lay 
Servants lead small groups in their churches and homes, participate in care 
giving programs in their local churches and are involved in home and hospital 
visitations. Certified Lay Servants often fill the pulpit for pastors in their local 
churches and beyond once they take a Preaching Course and feel called to  
this ministry. 

106. Judy Lang of Nichols UMC in the CT District fulfilled all of the requirements 
to become a Certified Lay Minister in the CT District. Jim Willis of Newtown 
UMC is now a Certified Lay Speaker in the CT District. Jim joins Jerry Eyster 
as the only two Certified Lay Speakers in the New York Annual Conference.

107. We are so grateful for the many churches who graciously host our programs 
and the clergy and laity who lead many of our classes. God Bless our pastors 
who inspire their laity to use their gifts for mission and ministry in their local 
churches and beyond. 

108. A special Thank You to our Bishop and the District Superintendents for their 
encouragement of our laity to explore ways to be in ministry to our sisters and 
brothers. To the members of this committee who are so dedicated to our laity, 
thank you and God Bless you all.

BoARd of oRdAined ministRY

Rev. Lydia E. Lebrón- Rivera, Chair
Concur: 55, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. Few opportunities exceed or even compare with the privilege that the church 

has given us to serve as part of the Board of Ordained Ministry (BOOM). 
Journeying with our brothers and sisters in their discernment of responding to 
God’s call to specialized ministry in the life of the church and supporting them 
in their transitions give us a glimpse of the profound mystery of this gift that is 
called the body of Christ. 

102. As we end the middle of our quadrennial work, we realize that no other time 
has been more challenging to us and to the candidates than to serve during this 
Conference year. The time that is ahead of us is filled with uncertainty and 
challenges but also with the opportunity to witness to a God who makes new 
ways out of no ways and who has given us the gift of the Spirit to teach us and 
guide us into the unknown. 

103. We began the year looking at ways in which we could allocate our resources 
and energies strategically in ways that could improve programmatic areas  
such as: Orientation Workshops; training events, the work of District 
Committees on Ministry (dCOM’s), and invest time in addressing issues that 
have a direct impact on our membership, our candidates and churches such as 
intercultural competencies. 

104. Leadership Team 
105. In order to begin to effectively accomplish this, an important change in our work 

has been the creation of a new Leadership Structure referred to as the Board 
Leadership team or BLT. This smaller group, composed of eight members of 
the Executive Committee (EC) and BOOM’s Ministerial Coordinator Staff, is 
dedicated to the necessary research, development and review of policies and 
procedures for all credentialing and Conference Relations matters in order 
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to ensure orderly processes and clear expectations. This Team meets more 
frequently and reports to, receives advice from and makes recommendations 
to the Executive Committee. This restructuring allows EC members who are 
ex officio and/or have more programmatic responsibilities to have more time to 
focus on respective areas of work and to develop goal and actions plans in their 
areas of responsibility. 

106. We realize that this is a major shift from the way that BOOM has conducted its 
work and will take time for changes to bring results. But we also understand our 
own responsibility to model the effectiveness and fruitfulness that we expect 
from those whom we equip for ministry. This new model of operation does not 
change the role of the EC as the body that does the work of BOOM between 
plenaries and interviewing events; rather it emphasizes the fact that we are all 
individually, and as a group, accountable to the full Board.

107. The Board’s Leadership Team has begun its work and has developed and 
prioritized a group of goals. When necessary the Team will reach out to other 
members of BOOM for support. 

108. NYAC BOOM/CABINET RETREATS
109. The Blue-Ribbon Study Committee convened last year by our Bishop and 

composed of Cabinet members and members of the Board of Ordained Ministry 
“to flesh out the issues and format of our conversations” planned two Joint 
Retreats in order to address some of the issues that are at the forefront of our 
work in the Annual Conference.

110. The first of these two retreats took place from September 30 - October 1, 2018 
at the Edith Macy Center. As conversations were taking place around the 
Conference under the leadership of our Bishop, he brought us into an honest 
dialogue on the components and challenges of the church plans that the Way 
Forward Commission would be bringing into the 2019 General Conference 
Special Session for possible adoption. On the second day we had the first of 
a continuing conversation on the issue of racism, white privilege and cultural 
competences. Members of the Planning Commission: Doris Dalton, Denise 
Smartt Sears and Simeon Law led us on the topics of Intercultural Development 
Inventory and Cultural Competencies. We realized the need to deal with 
realities of racial and cultural tension both within BOOM and within the Annual 
Conference, and of cultural biases that are present in our interview questions 
and processes. We are committed to work alongside each other and with each 
other until we can acknowledge and eliminate conscious and unconscious 
behaviors and ideologies that diminish, dismiss and undermine the gifts that we 
all bring and prevent us from discovering the multidimensional depth of who 
we are as people.

111. We have a long way to go on issues of race in our Annual Conference. We not 
only need to listen among ourselves, but for the sake of the gospel of Christ 
we need to listen to those who have remained at the margins for far too long. 
Until we learn to see ourselves in relationship with others, take the cause of the 
vulnerable seriously, and surrender our privilege for the sake of others and see 
each other in community, none of us will be able to bear true witness to the God 
of justice and love.

112. From March 3-4, 2019 we held our second retreat at the Honor’s Haven Resort 
in Ellenville, NY this time after the 2019 Special Session for an update from 
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the Bishop on the results of the Session. On the second day we were led by the 
Rev. Giovanny Arroyo, from the General Commission on Religion and Race in 
a Workshop on Intercultural Competencies. 

113. BOOM AND THE 2019 SPECIAL SESSION
114. We along with the whole church were filled with uncertainty and wonder as we 

awaited the decision of the February 2019 General Conference Special Session 
concerning the issue of Human Sexuality and specifically its implications for 
ordination, the clergy in general and local congregations.

115. Even though the results of that Session were not to take effect immediately, it 
was clear that when we met from March 12-14, 2019 for the Commissioning 
Event for some of us it felt as if the ground under our feet has shifted and a 
sorrowful future was glooming in front of us. But we worked hard to conduct our 
interviews with the integrity and care that have guided our Board throughout its 
years, and we made sure that our candidates could experience an environment 
of calm, trust and respect.

116. The Judicial Council ruled this past April on the constitutionality of several 
of the petitions of the Traditional Plan, and some of them will have direct 
repercussions for the work of Boards of Ordained Ministry, the commissioning 
and ordination process and complaint processes. 

117. In a resolution adopted by this Board back in 2016, we declared that “Sexual 
Orientation and gender identity are not and will not be considered in the 
evaluation of candidates.” 

118. This resolution was again affirmed on October 13, 2018 at a Plenary and reaffirmed 
once again unanimously on May 11, 2019 in the context of “remembering John 
Wesley’s admonition to ‘do no harm’ and our commitment to avoid harming 
any of our candidates and to avoid harming all the communities with whom we 
are in covenant.”

119. The NYAC BOOM has operated in the spirit and consistent with the Annual 
Conference’s discernment and covenants and intends to continue to do so. 
While we recognize the different understandings that still exist among us, 
we have remained faithful, and exercised integrity in upholding our stance. 
We have learned to coexist and offer our candidates an environment that has 
attempted to lessen the anxiety and hurt that is already part of their everyday 
lives and ministry, at least in the aspect of their sexuality. We pray that as an 
Annual Conference we might continue on this path.

120. We have been uplifted and strengthened by the words of our Bishop, his 
prophetic leadership and the way that he continues to move us in an inclusive 
direction and especially in upholding our adherence to a gospel of love, of 
building community and embracing all God’s children. And I also trust that the 
discernment and decisions of our upcoming Conference sessions will bring us 
closer to each other, and make us a prophetic community.

121. I am profoundly grateful to God, to the Bishop and our colleagues for the 
opportunity to serve as the Chair of this Board among many other leaders. I 
want to express my gratitude to our staff, Gail Douglas-Boykin, Coordinator of 
Ministerial Services for her work on behalf of candidates and to the members 
of BOOM for making a difference, to Vice Chair Samuel Arhin for his wisdom 
and support and to Bette J. Sohm, our secretary. My appreciation also extends 
to Rev. Robert Grimm, the outgoing Chair of the Fellowship of Local Pastors, 
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and to those outside of BOOM who work closely with us and enable us to 
effectively pursue the work that we do.

122. FELLOWSHIP OF LOCAL PASTORS AND ASSOCIATE MEMBERS – 
Rev. Robert Grimm, Chair

123. The purpose of the Fellowship of Local Pastors is to provide fellowship and 
education for its members. It seeks to serve as a venue for collegial support 
and honest, open dialogue as we strive to continue to improve as pastors and 
leaders in our appointed communities. We give thanks to God for the privilege 
of serving our respective congregations in the New York Annual Conference.

124. The Fellowship gathered for a breakfast at the Annual Conference in 2018. We 
discussed the possibility of having an event that might include: retreat time, 
education/training, worship and fellowship. It has been difficult though, to 
coordinate such an event. We will be revisiting the plan when we gather for 
breakfast Thursday, June 6, at the 2019 Annual Conference.

125. I will be retiring effective this annual conference. I will continue to pray for 
our local pastors and associate members along with my wife Sue from our new 
home in North Carolina. May God bless and guide our Bishop and our Annual 
Conference as together we navigate the difficult waters that lie ahead.

126. LOCAL PASTOR’S LICENSING SCHOOL - 
 Rev. Eileen Daunt, Co-Director
127. Rev. Eileen Daunt, Rev. Gregory Higgins, and Rev. Vicky Fleming served 

as the Co-Directors for the NYAC’s 5th Local Pastors Licensing School. The 
school was held at St. Thomas Seminary in Bloomfield, CT.

128. The format for the school is one module held each month for four months. 
The students arrive on a Thursday evening and classes are held on Friday 
and Saturday. The four modules are 1) Preaching and Pastor as Educator, 2) 
Worship, Sacraments and Special Services along with UM Tradition 3) Pastoral 
Care, Spirituality 4) Mission/ Outreach and Administration.  Each student also 
completed the General Board of Discipleship’s “What is a United Methodist .” 
All the modules had practical homework assignments.

129. A total of 18 students attended the school in 2018, three were from outside 
the NY Conference boundaries’ (New England, Western PA, Greater NJ).  
Seventeen students completed LPLS, one will complete in 2019. All but one of 
the students are currently in the process of becoming licensed local pastors. The 
one exception is now sure that their call is to remain a Certified Lay Minister.

130. Our teaching staff, seven clergy were excellent and the students were very 
thankful for their learning experiences.   We as the Board on Ordained Ministry 
is both thankful and grateful for the leadership of all who work with the Local 
Pastor Licensing School.

131. We look forward to year six of Local Pastor’s Licensing School this fall, under 
the leadership of Rev Eileen Daunt, Rev Gregory Higgins and leadership team. 
Rev Vicky Fleming is part of the leadership team. We expect to rotate some 
of our staff so that we can continue to invite different additional clergy the 
opportunity of teaching and helping in the formation of new clergy. We expect 
to enlarge the leadership team. Every year we tweak our LPLS, we continue to 
find ways of improving the learning experiences for our future pastors.
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132. NYAC Order of Deacons - Rev. Doris K. Dalton
133. The New York Order of Deacons is growing in leaps and bounds! As of the 

2019 New York Annual Conference, we are adding three ordained Deacons, 
one commissioned Deacon, and three newly certified Deacons. 

134. We had a Deacons Day Apart at St. Paul and St. Andrew’s UMC on October 
20, 2018. We were a gathering of ordained, provisional, certified and exploring 
Deacons from across the conference. In our gathering, we talked about the 
Way Forward Commission report and the potential impact of the General 
Conference proceedings in February, 2019 upon Deacons, the congregations 
we serve and the general church. Out of that discussion came a strong desire 
to offer something meaningful for the clergy and laity of the Conference to use 
during the Advent season to prepare theme for the Special Session. As a group, 
the Deacons decided to write a collection of Advent reflections on the theme 
“On the Way Forward.” Eight deacons wrote six advent reflections, released 
on November 28, 2018 and shared it across our networks in the Conference. 
It was received very well and featured in the conference’s newsletter, on the 
conference website, on the UM Deacons’ Facebook page and in the United 
Methodist News Daily Digest.

135. The Bishop gathered the Order of Deacons on March 2, 2019 at Memorial 
UMC, a few days after the Special Session of the General Conference ended. 
Deacons gathered in person and via FaceTime to hear from the Bishop and to 
talk, pray and mourn with one another over the fracturing of the body of Christ. 
We promised to hold one another in prayer, and sent cards and words of love 
to the individuals who experienced the most harm from the decisions of the 
General Conference.

136. We will gather at Annual Conference for a Celebration of Diakonia Breakfast, a 
joint gathering for Deacons, Deaconesses and Home Missioners, and Diaconal 
Ministers on June 8, 2019. We will celebrate ordinations, commissioning, 
newly certified and the newly retired Deacons and Deaconesses among us. 

137. On July 1, 2019 the NYAC will have 13 ordained Deacons, 4 provisional 
Deacons, and 12 retired Deacons. 

138. We have 8 Deacons who have signed the Covenant of Sacramental Responsibility 
with the Bishop. Since July 1, 2018 until today, I can report that Deacons used 
their sacramental responsibility for baptisms on 1 occasion, and communion on 
6 occasions. 

139. EVALUATION EVENTS
140. Honor’s Haven Resort, Ellenville, NY. In November, the Board interviewed 15 

candidates at the ordination event, and in March considered 13 candidates for 
commissioning.

141. The Board recommends for approval 11 candidates for commissioning and 
provisional members in the New York Annual Conference: Provisional Deacon: 
Deborah J. Clifford. Provisional Elders: Angel Anthony Abakah, Akilah Bixler, 
John Blossom, Jacqueline Carter, Seijin Cha, Steve Eugene Chu, Mickey 
Correa, Nikki Edleman, Zhaodeng Peng, and Debra San Pablo.

142. The Board recommends for approval of 6 candidates for ordination as Elders 
and Full Membership in the New York Annual Conference: Carol Bloom, 
Karina Feliz, Matthew Querns, Jody Spiak, Elon Sylvester, Susan Chupungco; 
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3 candidates as Deacons and Full Membership: Janet Cox, Lea Matthews and 
Lisa Miles Boyce, and recommends 3 candidates for Associate Membership: 
Gregory Higgins, Dora Odarenko and Kevin Mulqueen.

143. The above candidates will be recommended for approval at the Clergy Session 
of this Annual Conference Session.

pARish nuRse/fAith communitY nuRsing

Deaconess Claris Skerritt, RN, BSN, FCN 
Concur: 55, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. Father, thank you for loving us and calling us out of darkness into Your 

marvelous light. We are all in need of Your healing virtue today, by Jesus’ 
stripes we were made whole. Father bind up all sickness and disease and pour 
out Your healing virtue unto Your children. Touch all the sick and shut-ins 
today and restore physical and spiritual health to their bodies. In Jesus’ name  
I pray. 

102. Nurses have the sensitivity—the peripheral vision, he called it—to see beyond 
the patient’s problem and verbal statement—Rev. Dr Granger Westberg. Faith 
Community Nurse/ Faith Community Nursing still maintains the avenue of 
bridging the gap between faith and medicine through the understanding of 
Biblical Scripture.

103. Institute for Faith Community Nursing; continues to encourage and help invent 
new ways for exploring the interconnectedness for a healthy life through the 
such tool as “Model Moments” This tool mentions several steps to achieve 
stewardship and care of our bodies.
• Faithful Life—building a relationship with God, your neighbor, and 

yourself. Know that it is more important to be a neighbor that to be a 
friend—Luke 10:25-37

• Medical Care—partnering with your health care provider to manage your 
medical needs. Each One a Minister—James 5:14 

• Movement—devoting ways to enjoy physical activities—Doing the things 
you love at a pace that is comfortable— 1 Timothy 4:8; 2 Timothy 2:5; 1 
Corinthians 9:24-27

• Work—Appreciating your skills, talents, and gifts. Participating in the 
mission of Jesus— 1Timothy 4:7-8

• Emotional—managing stress and understanding your feelings to 
better care for oneself. Preventing the worry of why and accepting 
that disappointment and suffering is part of the journey — 
Matthew 6:25 

• Nutrition—making smart food choices and developing healthier eating 
habits. The body is the Temple of the Lord—John 6:35; Matthew 4:4

• Friends & Family—giving and receiving support through relationship. 
2Timothy 3:16 

104. Phoebe JOY Senior Ministry continues to meet on Tuesday weekly to study 
the Word in conjunction with a book study. Reverend Adam Hamilton, Senior 
Pastor of the United Methodist Church of the Resurrection, is author of many 
of the studies we have read. The DVD which accompanies the study greatly 
enhances the subject matter therefore it truly reinforces the studies. Erma Daley, 
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a member at Asbury United Methodist Church is a member of our group, which 
is open to others to come and fellowship and worship with us. 

105. The plan for the coming year is to assist the group members with setting up 
email address so that they will be ready to register for upcoming events during 
the year and to maintain a certain amount of interest in the Internet and media 
arena. I continue to seek ways to connect and build relationship and unity with 
others and the community 

106. O God, of peace and God of wisdom, we rejoice and give thanks for this 
ministry and we pray that You will use us to bring healing and wholeness to the 
world, for the ways you lead us and bless us as we seek to carry Your love to  
all people.

107. As a Faith Community Nurse, Commission on Older Adult Ministries committee 
member, working with Reverend Matt Curry, Connectional Ministries, will it 
be possible to recommend a Sunday be named for the celebration of Older 
Adult Ministries of the New York Annual Conference. 

petition 2019 Ac#401 – A cAll foR A new expRession of 
methodism

This petition was withdrawn by its sponsors.

petition 2019 Ac#402 – tRulY open dooRs

Concur: 39, Non-Concur: 13, Abstain: 2; 75% concurrence, NYAC conference session: 
adopted in the plenary session
WHEREAS the passage of the Traditionalist Plan at the Special General Conference 
2019, and the continued discrimination against the LGBTQIA+ community, women, 
immigrants, and people of color is egregious and harmful, and
WHEREAS the New York Annual Conference has a long and proud history of civil 
disobedience in response to such discrimination and bigotry within our church and our 
world, and
WHEREAS as Bishop Bickerton stated in his March 16, 2019 sermon at the Special 
Called Session of the New York Annual Conference, “We must continue to work for 
full inclusion, and make our words turn into actions that demonstrate our support.“10 
THEREFORE BE IT RESOLVED that the New York Annual Conference continue 
to actively resist bigotry, speak clearly in the name of love and acceptance for ALL, 
and, as our baptismal vows state, “resist the forces of evil, injustice and oppression in 
whatever forms they present themselves,” and
BE IT FURTHER RESOLVED that we in the New York Annual Conference cannot 
comply with the Traditionalist Plan while remaining true to our baptismal vows, and
BE IT FURTHER RESOLVED that the New York Annual Conference continue 
to support the NYAC Board of Ordained Ministry in its consideration of candidates 
without regard to sexual orientation or gender expression, and 
BE IT FURTHER RESOLVED that the New York Annual Conference cooperate 
with other Conferences who desire a just future for Methodism, and
BE IT FURTHER RESOLVED that the New York Conference call upon leaders 
of our congregations to prayerfully discern whether they are safe and welcoming 
10  https://www.nyac.com/files/websites/www/SAC19+Bishop+Bickerton+sermon.pdf
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places for all persons, particularly those singled out for discrimination by The United 
Methodist Church. Church leaders are called upon to guide their congregations in 
self-evaluation, reflection, and education regarding inclusion and bias; and to express 
that full and inclusive welcome in a myriad of ways. These can include participating 
in anti-racism workshops and training, signing A Covenant of Conscience,11 adding 
anti-discrimination language to existing church mission statements and ministry 
materials, participating actively in works of justice, and promoting an intention of 
self-improvement aimed at creating a truly inclusive church.
Co-sponsored by: Black Methodists for Church Renewal, NYAC Board of Church and 
Society, NYAC Immigration Task Force, Methodists In New Directions, MARCHA-
NYAC, Methodist Federation for Social Action, Queer Clergy Caucus-NYAC
Signed by: Sheila Beckford, Melissa Boyer, Hermon Darden, Alexandre da Silva 
Souto,	Paul	Fleck,	Vicki	Flippin,	 Tiffany	French	Goffe,	Kai	Greer,	 Emily	Hall,	 Ed	
Horne,	Wongee	Joh,	Bruce	Lamb,	Dorlimar	Lebrón	Malavé,	Roena	Littlejohn,	Lea	
Matthews,	 Karen	 Monk,	 Karen	 Prudente,	 Althea	 Spencer	 Miller,	 Matt	 Schaeffer,	 
Martha	Vink,	Jeff	Wells

SECTION 5: CLERGY CARE AND CONFERENCE  
 FINANCE

commission on equitABle compensAtion 
Rev. Noel N. Chin, Chair
Concur: 77, Non-Concur: 1, Abstain: 4; 98% concurrence, NYAC conference session: adopted; 
the	plenary	voted	to	take	this	off	the	consent	calendar	-	discussion	followed	-	the	document	
approved at plenary is at the end of this report.
The report that was amended and approved in the Legislative Section is below, 
followed by the report amended and approved by the plenary.

commission on equitABle compensAtion - ReplAced the 
pReconfeRence RepoRt with one chAnge fRom the legislAtive 
section

Rev. Noel N. Chin, Chair
101. The purpose of the Commission on Equitable Compensation, as expressed in 

The Book of Discipline 2016, is to “support full-time clergy serving as pastors 
in the charges of the annual conference” (¶625.2).

102. This includes “recommending conference standards for pastoral support…
administering funds to be used in base compensation supplementation…
providing counsel and advisory material on pastoral support to district 
superintendents and committees on pastor-parish relations…and submitting an 
arrearage policy to be adopted by the annual conference” (¶625.2).

11  http://www.mindny.org/mind-initiatives/marriage-initiative/covenant-of-conscience/
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Recommendations for the year 2020:
103. The commission recommends to the annual conference that the Equitable 

Salary Fund be set at $180,000;
104. That the Salary Adjustment Fund be set at $100,000; 2020 Salary and  

Other Compensation:
105. The recommendation and procedure for determining clergy salary and other 

compensation for 2020 are proposed in the document below: 
 July 1, 2019
To:   Staff/Pastor-Parish Relations Committee (Copy Sent to Pastor)
From:  Commission on Equitable Compensation and the Cabinet
Subject:  HOW TO SET YOUR PASTOR’S COMPENSATION FOR 2020

INTRODUCTION
The Book of Discipline of The United Methodist Church 2016 (hereafter called 
Discipline) assigns the responsibility to the Staff/Pastor-Parish Relations Committee 
(SPPRC) to consult with the pastor and staff on matters pertaining to compensation 
proposals and benefits, and to make recommendations regarding such matters. (See 
Discipline – Par. 258.2g,16)
The ultimate decision on the pastor’s compensation is made by the charge/church 
conference. (See Discipline – Par 247.13 and Par 252.4d)
The SPPRC should meet well before the Charge/Church Conference to discuss the 
pastor(s) concerns. The primary focus of this meeting should not be limited to church 
resources, but should include matters of pastoral performance and accomplishments, 
as well as necessary adjustments to the compensation package to reflect changes in 
travel expenses (Accountable Reimbursement Plan – ARP), inflation, health insurance 
deductible, etc. The Internal Revenue Service sets the mileage reimbursement rate and 
the Charge/Church Conference sets the total amount for the ARP. After the SPPRC 
completes deliberation and a recommendation is prepared, it should be presented to the 
Church Council and should be reported to the Committee on Finance for inclusion in 
the budget planning process. The Charge/Church Conference then sets the Pastor’s 
salary, taking into consideration the recommendations of the SPPRC.
Cost of Living: The Cost of Living (CPI) figure is noted below. To arrive at a 
percentage of increase/decrease for the Cost of Living go to www.bls.gov/cpi, the 
U.S. Department of Labor’s Bureau of Labor Statistics website. The CPI for 2018 was 
an overall 2.2% increase before seasonal adjustments (2019 figures were not available 
in time for the presentation of this report). 
BASE CASH COMPENSATION
Base Cash Compensation: The Annual Conference has established the following 
base compensation requirements for 2020 for pastors serving full time. The base 
compensation figures, proposed by the Annual Conference’s Commission on Equitable 
Compensation for 2020 are:
 Full Conference Member (Full Elder/FE)    $43,516
  Associate Conference Member (AM)    $42,699
  Provisional Member (PE)     $42,155
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  Full-time Local Pastors who have completed 
   educational requirements     $40,396
  Full-time Local Pastors (FL)    $39,708
 Deacons under full-time appointment of the Bishop: See Discipline, Par 331.10
For Those Above Minimum Salary: It is recommended that each local church/
charge/parish already paying a salary above the minimum consider providing its 
pastor a cost of living increase in accordance with the cost of living data provided in 
this report (2.2% for 2020).
In Addition: Each local church/charge/parish whose pastor’s leadership is an 
expression of a faithful, fruitful, and effective ministry is encouraged to consider a 
merit Increase for the pastor. Salary of current appointee would not be reduced without 
the pastor’s consultation and with written agreement and notification to the District 
Superintendent.
Multi-Point Charges: Pastors serving multi-point charges or multiple appointments 
will receive a “Multiple Charge/Appointment Adjustment” of $750 for each 
additional church beyond the initial church on the charge. The Pastor will have 
the option of having the amount taken as salary or added to their Accountable 
Reimbursement Plan (ARP).
Part-Time Pastors: Charges served by less than full-time pastors are required to set 
a salary and benefit package in ¼ time increments as determined by the cabinet, 
using the base compensation and benefit package of a full time pastor as a guideline, 
according to the pastor’s category. 
ACCOUNTABLE REIMBURSEMENT PLAN
Each charge/church/parish is to establish a professional reimbursement account which 
will be treated as a separate line item, distinct from cash salary. The account is to be 
set at a minimum of $5,850 per full-time pastor for the year 2020.(This represents 
an increase of the 2019 figure of $5,700). Pastors under part-time appointments will 
receive a minimum of $1,463.00 for each ¼-time increment.
At the pastor’s option, for each additional church after the initial church on a multi-
point charge/parish or other multiple appointment, an additional $750 may be added 
to the Accountable Reimbursement Plan instead of the additional $750 of cash salary 
for each additional church. However, due to individual charge/parish circumstance the 
amount may be set higher. Mileage reimbursement is set at the per mile rate established 
by the Internal Revenue Service (IRS).
NOTE: Please refer to the document published by the General Council on Finance and 
Administration, titled “Accountable Reimbursement Policies.” This document will 
give you the guidelines for establishing and maintaining accountable reimbursement 
plans. Information on accountable reimbursement policies can be downloaded at 
www.nyac.com/conf-forms.
HOUSING EXCLUSION
For income tax purposes, the Church Council of each charge/parish may designate a 
portion of the pastor’s salary as a “Housing Exclusion ,” to the extent that this amount 
is used for the cost of utilities, furniture, equipment, and other items/expenses related 
to living in the parsonage which are not otherwise provided by the local congregation. 
This satisfies Section 107 of the Internal Revenue Code. This action must be taken 
each year at the Charge/Church Conference to be applicable to the next calendar year 
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for income tax purposes. Thus the exact amount of the Housing Exclusion must be 
approved in writing before the start of each calendar year. A Housing Exclusion for a 
pastoral change made during the calendar year must be approved prior to the start of 
the new appointment. There is no cost to the local church to designate a Housing 
Exclusion. 
Records to support the exclusion are the responsibility of the pastor who may need to 
submit them with their personal income taxes and should be retained for at least seven 
(7) years in case of an audit. 
Resources related to the Housing Exclusion, including forms provided by Wespath, 
are available at: www.nyac.com/conf-forms.
Conclusion
May the Lord guide and bless you as you do the work of the SPPRC. The Annual 
Conference’s Finance Office, and your District Superintendent are available to help 
you with any questions you may have. 

commission on equitABle compensAtion - As AppRoved BY 
plenARY

Rev. Noel N. Chin, Chair
The purpose of the Commission on Equitable Compensation, as expressed in The Book 
of Discipline 2016, is to “support full-time clergy serving as pastors in the charges of 
the annual conference” (¶625.2).
This includes “recommending conference standards for pastoral support…
administering funds to be used in base compensation supplementation…providing 
counsel and advisory material on pastoral support to district superintendents and 
committees on pastor-parish relations…and submitting an arrearage policy to be 
adopted by the annual conference” (¶625.2).
Recommendations for the year 2020:
The commission recommends to the annual conference that the Equitable Salary Fund 
be set at $180,000
That the salary Adjustment Fund be set at $100,000;
That the minimum professional reimbursement account be increased from $5,700.00 
to $5,850.00, and that pastors under part-time appointments receive a minimum of 
$1,463.00 for each ¼-time increment;
That pastors serving multi-point charges or multiple appointments will receive a 
“Multiple Charge/Appointment Adjustment” of $750.00 for each additional church 
beyond the initial church on the charge, whether serving in a part-time or full-time 
appointment. Pastors will have the option of having the amount taken as salary or added 
to their Accountable Reimbursement Plan (ARP). NOTE: Please refer to the document 
published by the General Council on Finance and Administration, titled “Accountable 
Reimbursement Policies .” This document will give you the guidelines for establishing 
and maintaining accountable reimbursement plans. Information on accountable 
reimbursement policies can be downloaded at www.nyac.com/conf-forms.
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The 2020 Salary and other compensation
HOUSING EXCLUSION
For income tax purposes, the Church Council of each charge/parish may designate a 
portion of the pastor’s salary as a “Housing Exclusion ,” to the extent that this amount 
is used for the cost of utilities, furniture, equipment, and other items/expenses related 
to living in the parsonage which are not otherwise provided by the local congregation. 
This satisfies Section 107 of the Internal Revenue Code. This action must be taken 
each year at the Charge/Church Conference to be applicable to the next calendar year 
for income tax purposes. Thus the exact amount of the Housing Exclusion must be 
approved in writing before the start of each calendar year. A Housing Exclusion for a 
pastoral change made during the calendar year must be approved prior to the start of 
the new appointment. There is no cost to the local church to designate a Housing 
Exclusion. 
Records to support the exclusion are the responsibility of the pastor who may need to 
submit them with their personal income taxes and should be retained for at least seven 
(7) years in case of an audit. 
Resources related to the Housing Exclusion, including forms provided by Wespath, 
are available at: www.nyac.com/conf-forms.
2020 minimum equitable salary
The 2020 minimum equitable salary for all pastors serving under full time appointment 
is increased by 2.2% over 2019. The new figures are as follows: (Note, that service 
year include all year under episcopal appointment in any Methodist denomination or 
conference from the time of the first appointment as a local pastor)

New York Annual Conference 2020 Minimum Salary Schedule
New York Annual Conference

2020 Minimum Salary Schedule
        Elder/ 
Service Local  Provisional   Associate Permanent
Year   Pastor Member   Member   Deacon 
1  $39,708 $42,155  $42,699  $43,515
2 $39,952 $42,427 $42,999   $43,842
3  $40,197   $42,699  $43,298  $44,168 
4  $40,442  $42,971  $43,597  $44,494
5 $40,687  $43,243 $43,896 $44,821
6  $40,932   $43,515 $44,195 $45,147 
7  $41,176  $43,787  $44,494  $45,473
8  $41,421   $44,059  $44,794  $45,800
9  $41,666   $44,331  $45,093  $46,126
10  $41,911   $44,603  $45,392  $46,453
11  $42,155   $44,875  $45,691  $46,779
12  $42,400   $45,147  $45,990  $47,105
13  $42,645   $45,419  $46,289  $47,432
14  $42,890   $45,691  $46,589  $47,758
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     Elder/ 
Service Local  Provisional   Associate Permanent
Year   Pastor Member   Member   Deacon
15  $43,135   $45,963  $46,888  $48,084
16  $43,379   $46,235  $47,187  $48,411
17  $43,624   $46,507  $47,486  $48,737
18  $43,869   $46,779  $47,785  $49,064
19  $44,114   $47,051  $48,084  $49,390
20  $44,358   $47,323  $48,384  $49,716
21  $44,603   $47,595  $48,683  $50,043
22  $44,848   $47,867  $48,982  $50,369
23  $45,093   $48,139  $49,281  $50,695
24  $45,338   $48,411  $49,580  $51,022
25+  $45,582   $48,683  $49,879  $51,348

confeRence council on finAnce And AdministRAtion (cf&A)
Jerry Eyster, President
Concur: 57, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. It has been a pleasure serving as President of the Conference Council on Finance 

and Administration (CF&A) this past year. During this time our committee has 
spent a significant amount of time dealing with the business and finances of the 
Conference as well as understanding how best to strengthen our relationships 
with local churches and interconnected organizations. 

102. It has also been a pleasure to work with the highly professional and competent 
staff of our Conference. On all levels there is full transparency, accountability 
and appropriate checks and balances. Our churches can be assured that 
stewardship of limited Conference resources is taken very seriously by both 
CF&A and Conference staff.

103. I am particularly pleased to report that CF&A and the other bodies that invest 
Conference funds have implemented the Fossil Fuels Resolution that was 
passed at the 2018 Annual Conference. The reports called for in the resolution 
have been generated and provide the transparency in how conference funds 
are invested. As of March 2019, CF&A has divested all of its funds invested in 
fossil fuels. 

104. Following recent declines in Shared Ministry Apportionment giving, CF&A 
was tasked with finding ways to help increase the collected percentage, with a 
goal set for 2017 of 90%. While the New York Annual Conference achieved the 
target rate in 2017, the giving percentage declined to 88% in 2018. 

105. The table below depicts trends in the payment of Shared Ministry Apportionments 
and benefit billings over the past five years. 
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  Shared Ministries HealthFlex CRSP
 2014 86% 95% 95%
 2015 88% 95% 93% 
 2016 87% 94% 92% 
 2017 90% 93% 93%
 2018 88% 93% 93%
106. It is important to remember that we have three apportionment formulas, each 

calculated separately, and approved by this body when you accept the reports 
and recommendations of CF&A and the Board of Pension and Health Benefits.

107. HealthFlex for Active Clergy and Conference staff is apportioned by taking 
the estimated total premium billed to the Conference, adding about 3% (this 
number can vary), and dividing by the number of clergy and conference staff 
participating in the healthcare plan. The extra 3% ensures that sufficient funds 
are collected to cover the bill from Wespath, expecting that some churches and 
pastors will fail to pay their share. This number is called the “Uniform Rate” and 
is what is apportioned to the church/organization for each participant employed 
by that church/organization. For example, if there are two full-time clergy 
serving a church, the church is apportioned two shares of the “Uniform Rate.” 
Optional features of the plan, like the election of a Medical Reimbursement 
Account, will increase the billing that is sent to the church, but since that money 
is deducted from the participant’s salary, there is no net effect on the church’s 
budget. Churches should be deducting from pastors’ salaries everything in the 
HealthFlex bill that is over the “Uniform Rate.” If these items are not deducted, 
they are considered taxable income to the recipient and must be reported on 
both the pastor’s W-2 and in Table II of the Statistical Tables.

108. Apportioning health care in this way means that the church does not pay the 
actual cost of clergy health insurance, but instead pays an amount apportioned 
to it by this formula. We have discovered that billing churches for the actual 
cost unduly complicates the appointment process, leading some churches to 
plead for pastors who will not bring family members into the plan. 

109. Clergy Retirement Security Program (CRSP) is a pension plan for those 
clergy serving 75% or greater and is apportioned by taking the salary and 
housing allowance (or adding 25% of salary for those pastors who are provided 
a parsonage) and billing the church 11.8% of that amount. Unfortunately, 
this formula has not provided the income that is needed to pay the entire bill 
received by Wespath and monies from other pension-related accounts are often 
needed to fund the shortfall.

110. Apportioning pension in this way means that the church does not pay the 
actual cost of a pastor’s pension, but instead pays an amount apportioned to 
it by this formula. However, this amount is very close to the actual cost. The 
denomination, through Wespath, bills the Conference, leaving to the Conference 
all decisions about how to allocate the bill to churches. CF&A has decided 
to affirm the Board of Pension & Health’s recommendation to bill churches 
based upon clergy compensation. For those churches who do not pay their 
CRSP apportionment, the Conference must find this money somewhere else – 
typically from reserve funds held by the Board of Pensions and Health Benefits. 

111. The Conference budget is apportioned to each local church via Shared Ministry 
Apportionments. The basis for these apportionments is derived from the 
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amounts reported on Table II by each church for the previous year’s expenses 
for salaries, accountable reimbursements, office expenses, and programming 
(the church’s “apportionment base”). Adding up the apportionment base for 
every church results in the Conference’s apportionment base. Dividing each 
church’s apportionment base by the Conference’s apportionment base produces 
an apportionment factor or percentage. For example, a church reported expenses 
for the categories mentioned above on Table II in the amount of $200,000. 
The Conference apportionment base for the same period was $33,000,000. 
This particular church’s apportionment base was therefore 0.606% of the 
Conference’s base. This percentage is multiplied by the major budget categories 
(Clergy Support, Administration, World Service and Conference Benevolences, 
Ministerial Education Fund, Black College Fund, Missional Priority Fund, and 
Africa University Fund), and billed to each church monthly.

112. Local church membership or attendance has no effect on how the 
Conference apportions its budget or benefit obligations. It does have a 
bearing on the apportionments the denomination assigns to the Conference. 

113. The apportionment base of the Conference has experienced a decline over the 
past five years. Listed below are the final collection percentages for the past  
ten years:

 2009 $34,696,632  2014 $32,056,389 
 2010 $34,059,412  2015 $31,517,276
 2011 $33,908,859  2016 $31,311,518
 2012 $32,851,567   2017 $32,030,061
 2013 $32,365,160  2018 $30,948,567
114. Camping & Retreat Ministries (CRM). The CRM’s Executive Director, 

Brooke Bradley, has undertaken a significant effort to ensure that cost structures, 
utilization levels and weekly rates are appropriate for our two camps. CRM is 
committed to managing the indebtedness downward to $100K or less and has 
been making progress in doing so.

115. Fossil Fuel Divestment: In March 2019, CF&A voted to eliminate all 
investments in fossil fuel extraction/production companies. CF&A investments 
were fossil-free as of the beginning of April 2019. 

116. Thanks and Appreciation. The Church of God is never lacking gifted people. 
I wish to thank Ross Williams for his dedication to the ministry of Conference 
finances, our Bishop Thomas J. Bickerton for his encouragement and support 
and our entire council, especially Vice President of Finance Al Curtis, Vice 
President of Administration Jason Radmacher, Secretary Martha Epstein, and 
all other council members who have been active at committee meetings, on 
conference calls, at our annual Budget Hearings and at Annual Conference. 

117. 2019 Recommendations:
118. Equitable Salaries: CF&A supports and recommends approval of the proposal 

by the Commission on Equitable Compensation setting a budget of $180,000 
for Minimum Salary support.

119. Salary Adjustment Fund: CF&A supports and recommends approval of the 
proposal by the Commission on Equitable Compensation setting a budget of 
$100,000 for the Salary Adjustment Fund.
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120. District Superintendent Salaries: CF&A supports and recommends approval 
of the proposal by the Superintendency Committee to set the salary for a District 
Superintendent at $95,577. 

121. CFO & Director of Administration, Director of Connectional Ministries, 
Director of Congregational Development & Revitalization Salaries: CF&A 
recommends that the salaries for these positions be set at $123,327, which 
includes a housing allowance. 

122. CFA recommends that the Proposed Budget of $8,414,443 or another amount 
approved by the body at the 2018 Annual Conference be apportioned to churches 
via Shared Ministry Apportionments according to the apportionment base of 
churches as reported in Table II of the Statistical Reports. 

123. CF&A supports and recommends approval of the proposal by the Board of 
Pensions and Health Benefits that the Uniform Rate for HealthFlex for 
active clergy and conference staff be set at $18,240 for each local church / 
organization employing one participant. The amount paid by the clergy / staff 
will vary depending upon which plans they choose for coverage.

124. CF&A supports and recommends approval of the proposal by the Board of 
Pensions and Health Benefits that the apportionment for CRSP for clergy 
serving 75% or greater remain constant at 11.8% of total compensation (salary 
plus housing as defined in the BOPHB report).

125. CF&A supports and recommends approval of the proposal by the Board of 
Pensions and Health Benefits that the apportionment for CPP (death and 
disability benefits) for clergy serving 100% remain constant at 3.0% of total 
compensation (salary plus housing as defined in the BOPHB report).

126. CF&A supports and recommends approval of the proposal by the Board of 
Pensions and Health Benefits that the Retiree Health Reimbursement 
Account (HRA) be set at $2,820 per participant (adjusted for years of service) 
and that the Past Pension Service Rate (PSR) be set at $617 per service year.

127. Conference-wide Appeals: CF&A recommends that appeals to local churches 
be limited to the following causes:

 A.  Anchor House
B.  Bethel Homes, Inc.
C.  Brooklyn United Methodist Home
D.  Camping & Retreat Ministries
E.  The Children’s Home of Binghamton
F.  Far Rockaway Mission
G.  NYAC Justice for Our Neighbors
H.  Methodist Church Home for Nursing & Rehabilitation in Riverdale, NY
I.  United Methodist City Society (including Camp Olmsted and Five  

Points Mission)
J.  United Methodist Homes of Connecticut
K.  Volunteers-in-Mission projects
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2020 AnnuAl confeRence Budget

Concur: 56, Non-Concur: 0, Abstain: 1; 100% concurrence, NYAC conference session: adopted
The total net budget amended, adopted and apportioned to member churches is 
$8,429,443. See full budget on page 315.

confeRence finAnce & AdministRAtion

Ross E. Williams, CFO & Director of Administrative Services
Concur: 57, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. Greetings! 
102. The first thing I’d like to say is that we are here for you - the Pastor, the church 

Treasurer, the Finance Committee Chair and anyone else in need of support 
when it comes to finance matters. We take this commitment very seriously. In 
fact, we have an internal policy that all inquiries, whether via phone, e-mail or 
in person, receive a “same day” or “next business day” response unless they 
involve substantial research. I believe we achieve this goal in the vast majority 
of cases.  

103. Listed below, in alphabetical order, are descriptions of the services and activities 
of the Finance and Administration office.

104. Accounting: The Finance office provides accounting services for the following 
organizations:
• Camping & Retreat Ministries (payroll processing)
• Conference budget (accounting, disbursements, receipts, payroll 

processing)
• Mission & Disaster Recovery Ministries (accounting, disbursements, 

receipts, payroll processing)
• Episcopal Office (accounting, disbursements, receipts)
• Frontier Foundation (payroll processing)
• Justice for Our Neighbors (accounting, disbursements, receipts, payroll 

processing)
• Board of Trustees (accounting, disbursements and receipts related to legal 

matters, discontinued churches and investments)
105. Audits: The Finance office coordinates and supports the audits of CF&A (the 

Conference budget), the Episcopal Office (Bishop’s office), the Board Trustees 
and our Camping & Retreat Ministries. Audit reports are included in Conference 
Journals and are also available at: nyac.com/cfa

106. Annual Conference (June annual meeting): The Finance office reviews and 
executes contracts, provides staffing and processes transactions for our Annual 
Conference gathering each June. We also handle the accounting of registration 
fees received via the Conference’s on-line registration system. 

107. Benefits:  The Finance office administers the benefit programs offered to our 
active and retired clergy and lay employees.  This involves serving as a single 
point of contact for questions, maintaining accurate participant data, issuing 
bills and depositing receipts.  During 2018, the Finance office serviced the 
following benefit areas:  
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• Health reimbursements accounts for retired employees (approximately 
410 retirees and spouses)

• Healthcare for active employees (approximately 270 clergy and staff)
• Tax advantaged Flexible Spending accounts for active clergy including 

medical reimbursement, dependent care and Health Savings Accounts
• Pension benefits for active clergy & lay employees (approx. 300+ full and 

part-time clergy and staff)
• Financial assistance grants for retirees
• Wellness programs (Virgin Pulse, Blueprint for Wellness, 

HealthQuotient, etc.)
• Long-term disability
• Healthcare reform education 
• Retirement seminars and individual consultations for retiring clergy 
• Funding plans for future pension liabilities
• Worker’s Compensation insurance 

108. Benefit Payment Delinquencies: (also see report of Board of Pensions and 
Health Benefits) A significant amount of time is spent by the Finance office 
dealing with benefit payment delinquencies for both churches and pastors. 
While the vast majority of churches and pastors faithfully pay their healthcare 
and pension billings, there are others that are chronically behind and even some 
that make no payments at all. When this occurs, the Finance office is required 
to enforce the termination policies approved each year at Annual Conference. 
These policies require us to send written communications to those behind in 
their payments and either attempt to collect such monies, reach repayment 
agreements or proceed with termination of coverage. As of 12/31/18 there were 
106 churches and pastors that owed a total of $278,371 for healthcare costs and 
111 churches that owed a total of $152,335 for pension costs. Dealing with such 
delinquencies stretch the resources of the Finance department and interfere with 
our ability to manage our cash flow effectively.

109. Budgets: The Finance office coordinates the Conference’s annual budget process 
which includes: distributing budget templates to committee and department 
heads, consolidating budget submissions, preparing budget packets for Budget 
Hearings, advising CF&A on budget and finance matters and participating in 
budget discussions at Annual Conference. Once approved, the Finance office 
is responsible for allocating the budget based upon the submission of financial 
information from member churches. Such information is received via the 
Statistical Tables collection process, which runs from mid-December to the 
end of January. Monthly statements are mailed by the Finance office to each 
church confirming the receipt of all funds sent to the Conference. In addition, 
the Finance office prepares and submits the annual budget for the Episcopal 
(Bishop’s) Office to the General Council on Finance & Administration (GCFA). 

110. Cash Flow: With the many sources and uses of funds that flow through the 
Finance office, it can be daunting to make sense of it all. The good news is that 
the Conference has taken steps to significantly strengthen its cash position over 
the past eight years. Our two biggest cash flow challenges have been:

 To bring ourselves “current” on all financial obligations (pay within one month)
 To build a reserve account that can be used for emergencies and unexpected needs 
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BOARD OF CHURCH & SOCIETY MISSION & OUTREACH MINISTRIES (continued)
1 Peace with Justice 60,555.28                 29 Ecuador Mission 430.78                      

30 Haiti Mission 240.00                      
BOARD OF ORDAINED MNISTRY 31 Jamaica Mission 2,500.00                   

2 Clergy Day Apart 12,997.78                 32 Mozambique Mission 4,702.13                   
3 Ministerial Education Fund 243,315.17               33 Youth Ambassadors Ministry 2,463.43                   

34 Bishop's Appeal - Hurricane Maria 46,720.54                 
CABINET 35 Bishop's Appeal - U.S. Hurricanes 11,027.16                 

4 Cabinet Church Fund 10,928.59                 36 Puerto Rico Response 30,189.69                 
5 District Mission Fund - NYCT 16,365.88                 37 Puerto Rico Volunteer Coordinator (416.82)                    
6 District Mission Fund - CT 10,572.07                 99,672.27$               
7 East Pearl Fund 62,373.61                 OTHER
8 German Church Fund (Metro & LIW) 106,439.14               38 Black College Luncheon 24,689.68                 
9 Church of the Redeemer 99,433.37                 39 NYES Scholarships 2,000.00                   

10 Glendale Maspeth UMC 496,957.82               40 Retired Pastors Fellowship 936.03                      
11 Quadrennial Mission Focus Fund 228,622.24               41 Youth Service Fund 3,850.57                   
12 South Norwalk UMC 2,019,822.72            31,476.28$               

3,051,515.44$           
PARISH DEVELOPMENT

COUNCIL ON FINANCE & ADMINISTRATION 42 Revolving Loans - Investment 625,948.16               
13 Reserve Fund 3,682,315.75$           43 Revolving Loans - Checking 400,654.57               

44 New Church Growth & Development 1,436,026.64            
COMMISSION ON NATIVE AMERICAN MINISTRIES 45 District Capital & Ministry Needs 1,557,804.93            
14 Native American Awareness 74,344.18                 4,020,434.30$           

DISASTER RESPONSE MINISTRIES BOARD OF PENSIONS & HEALTH BENEFITS
15 Disaster Recovery 2,484.72                   46 Deposit Account 107,032.00               
16 Disaster - Sandy 774.87                      47 Health Benefits Reserve Account 22,097,121.60           
17 Disaster Reponse - Emergency Reponse 62,661.50                 48 Pre-82 Account 24,172,207.50           

49 Integrity in Pensions 747,096.61               
EPISCOPACY 50 General Account 324,229.72               
18 Episcopal Office (37,534.39)                51 Retiree HRA Funding 346,918.02               
19 Bishop’s Discretionary Fund 30,649.33                 52 Phinney Pension Fund 79,383.91                 
20 Bishop’s Partners in Mission 30,287.22                 47,873,989.36$         
21 Leading Leaders to Lead 100,000.00               
22 Young Clergy Debt Assistance Program 358,459.59               BOARD OF TRUSTEES

481,861.75$             53 Danke Trust Fund 623,745.70               
54 Dier Trust Fund 4,752,224.38            

FINANCE & ADMINISTRATION 55 Epworth - Camp Capital 506,519.09               
23 Conference Center - Operating 490,503.04               56 Epworth - Other Capital 365,622.75               
24 Conference Center - Payroll 103,126.98               57 Germantown Cemetary 375.00                      
25 Grant - Color Beyond the Lines 875.00                      58 Investment 63,942.77                 

594,505.02$             59 General 101,117.49               
60 Permanent Endowment 19,355.97                 

JUSTICE FOR OUR NEIGHBORS 61 Proceeds of Church Property 274,950.68               
26 Justice for our Neighbors 85,399.88                 62 Perkins Learning Center Fund 88,130.62                 

74 Local Church / Other Trust Funds (12) 1,584,262.20            
MISSION & OUTREACH MINISTRIES 8,380,246.65$           
27 Cambodia Mission 24.13                       
28 Days for Girls 1,791.23                   68,758,550.20           

111. The chart below shows how payment lags (months between when an obligation 
is due and when it is paid) have been reduced over the past seven years. We are 
now “current” on all obligations including GCFA apportionments where we 
reduced the lag by one month each year. We now remit apportionments to the 
general church in the same month as received as compared to a five month lag 
in 2010.

Paid to Description 2016 - Current 2015 2014 2013 2012 2011 2010 Prior

CBOPHB Pension - Defined Benefit 1 1 1 1 2 3 5 6-9 mo's
Wespath Pension - Defined Contribution 0 0 0 0 0 0 0
Wespath Disability - CPP 0 0 0 0 0 0 0
GCFA Apportionments 0 1 2 3 4 5 5
GCFA Special Sundays 1 1 1 1 1 2 5
CBOPHB Integrity in Pensions 1 1 1 1 2 3 5

Remittance Lag History in Months
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112. The chart below depicts the history of our cash flow reserve from 2010 through 
March of 2019. While it appears that we started with a healthy reserve balance 
in 2010, since bills were not being paid on time, this is deceiving. From August 
2010 through January 2012, we depleted our reserves to bring ourselves current 
on our payables. Since then we have been rebuilding our reserves through 
the collection of amounts owed (primarily from the Camps and discontinued 
churches), the implementation of spending controls and the recovery of past 
benefit overpayments. GCFA recommends that Annual Conferences maintain 
a reserve balance equal to half their annual budget. For us, this would mean 
a targeted reserve of about $4.2 million. With a reserve balance as of March 
31, 2019 of approximately $3.2M (including our operating account surplus / 
deficit) we are at approximately 75% of our goal.

113. Committee/Meeting Participation: As Conference CFO, I actively serve on 
and provide support to the following Conference committees:
• Audit Committee
• Cabinet
• Equitable Compensation, Commission on
• Finance & Administration, Council on
• Parish Development, Committee on
• Pensions and Health Benefits, Board of
• Personnel Committee
• Trustees, Board of

114. Additionally, during 2018 I served as the President of the National Association 
of Annual Conference Treasurers. This is a group of Annual Conference 
Treasurers that meets once per year and has a very active online discussion 
forum presence.

115. Communications: We strive to provide timely and accurate information 
to make the jobs of those we serve a little easier. During 2018, the Finance 
office issued a number of standard communications to Pastors, Treasurers 
and other church leaders. Topics addressed were; the Annual Conference 
Budget, Apportionments, Audits, Church Budgets, Electronic Giving, Housing 
Allowances, Insurance, Statistical Tables, Stewardship, Workers Compensation 
and Year-end Key Dates.
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116. If you or other church leaders are not receiving these communications, it is 
because	 we	 do	 not	 have	 correct	 e-mail	 addresses	 on	 file.	 We	 receive	 these	
addresses when churches submit their “Online Charge Conference Summary 
Report.” For information on how to submit this report, please refer to our 
website	 (nyac.com/conf-forms#online)	 or	 contact	 the	 office	 of	 your	 District	
Superintendent.

117. Controls: In 2015, the Finance office created and CF&A approved a set of 
internal controls and financial policies and practices for the Conference. 
This document, Fiscal Policies and Procedures, includes sections on asset 
management, authorizations, contracts, conflicts of interest and expense 
management among other topics. This document is continuously updated and 
presented to CF&A for approval once each year. You can always view the 
latest version by going to nyac.com and clicking on “Finance” and then “Fiscal 
Policies & Procedures.” 

118. Conference Center: The Finance office administers the operation of our 
Conference Center in White Plains, NY. This includes administering contracts 
and coordinating maintenance associated with the equipment and systems 
within the building. In addition, we have been providing administrative and 
transaction support to the Board of Trustees related to the renovation of  
the building.

119. District Consolidation: During 2018, the Finance office continued the work of 
effecting a consolidation of our six district offices into the Conference Center. 
This involved moving from a structure of six part-time District Superintendent 
Assistants located in six remote offices to a structure of three full-time 
assistants located together in White Plains. This also involved relocating 
historical and current district records from the district offices to the Conference 
Center. To date, 332 boxes of records have been moved to the Conference 
Center and approximately 221,000 pages of such records have been scanned 
and digitized!

120. The rationale behind the consolidation was to: 
• enable online access to district records through scanning and digitizing
• leverage knowledge, experience and best practices by having DS 

Assistants located together 
• reduce bank fees by eliminating six district office bank accounts 
• standardize and optimize communications across the six districts
• achieve cost savings through the elimination of rent, copier leases and 

phone lines
• provide a “pool” of coverage for Assistants while on vacation, ill or 

absent for extended periods
• include district office transactions in those processed by the Finance 

department subjecting them to established internal controls and  
annual audits

• integrate DS Assistants into the community, staffing and resources of the 
Conference Center

• provide a healthier work environment and daily supervision to Assistants 
• standardize tasks, tools and processes to enhance data quality, efficiency 

and completeness
121. Facility Manager: In early 2018 we hired a full-time Facilities Manager to 

reduce the burden that property management had placed on the Finance office. 
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This position is charged with managing the physical property, vendors and 
equipment of the Conference Center in White Plains, the Episcopal Residence in 
West Harrison and discontinued churches that are held by our Board of Trustees 
prior to sale. The position also serves in a consulting role to the District Board 
of Trustees, who oversee our six district parsonages, as well as to churches, 
which may need advice on property, repairs and construction matters. 

122. Fund Administration: While the budget of the Conference is currently about 
$8.4 million, the value of the funds that we transact business for is actually much 
larger. Listed below are the names and values as of 3/31/19 of all funds (74) 
of the Conference, which at that date had a combined value of approximately 
$68.8 million.

123. Grants: When a Conference agency or local church receives a grant, the grantor 
usually requires that the funds be administered by our office. This involves the 
establishment of restricted accounts and the receipt and disbursement of funds 
according to our internal controls and policies. 

124. Insurance: The Finance office administers and bills the following insurance 
coverage:
• Workers Compensation – All churches and church-controlled preschools 

(Church Mutual)
• Property & Casualty – Conference Center, Episcopal Residence, district 

parsonages & discontinued churches (Church Mutual)
• Umbrella & D&O – Conference Center and Boards and Committees 

(Philadelphia)
• Auto – Mission & Disaster vehicles / trailers (Church Mutual)

125. Integrity in Pensions: The Integrity in Pensions program was a 30 year 
funding mechanism that was inaugurated in 1982 to address the underfunding 
of the Pre-82 Conference pension plan. Churches were allocated a “fair share” 
of the underfunding and asked to commit to one of four methods of payment. 
Although the plan concluded at the end of 2012, as of March 31, 2019 there 
are still 58 churches that have not paid their obligation in full. Collectively, 
these churches still owe $1,279,260 as of that date. The Finance office works in 
conjunction with our Board of Pensions and Health Benefits to encourage these 
churches to remain faithful to this obligation. All collections are directed to the 
account used to fund Pre-82 pension obligations.

126. Legal Matters: The Finance office interacts with our Conference Chancellor, 
Lawrence McGaughey on a regular basis. Some typical areas of involvement are:
• Lawsuits or claims against the Conference
• Referral of legal questions from member churches
• Real estate transactions related to discontinued churches
• Contracts
• General legal advice and counsel

127. Loans: The Finance office administers loans and grants to member churches 
approved by the Committee on Parish Development. This involves issuing 
promissory notes and amortization tables, disbursing funds and depositing/
applying payments from churches. During 2018 the Finance office coordinated 
the administration of approximately 55 Parish Development loans. In addition 
the Finance office administered District Capital and Ministry grants authorized 
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by the Committee on Parish Development. These grants are funded by the net 
proceeds from the sale of discontinued churches. 

128. Personnel Management: The Finance office oversees the following  
personnel matters:
• Personnel Manual updates and compliance
• Employee grievance administration
• Compensation administration
• Job Description administration 
• Performance Evaluation administration
• Recruiting & onboarding

129. Properties: The Finance office administers the bills of discontinued churches 
(and their parsonages) that are temporarily held by the Board of Trustees 
pending sale or transfer to new congregations. During 2018, the Finance office 
processed transactions (utility bills, maintenance costs, professional fees, 
insurance, etc.) for the following properties:

Community UMC, East Norwich, 
NY (trans. 2/18)

Ebenezer UMC, West Taghkanic, NY

Mount Hope UMC, Mahopac, NY First Newburgh UMC, Newburgh, NY
48 St. Marks Place NY, NY  
(Trans. 8/18)

Summitville UMC (sold 2/18)

La Resurrección UMC
130. Costs associated with properties temporarily held by the Board of Trustees are 

accumulated by the Finance office and recouped from the net sale proceeds. 
This requires the Finance office to outlay cash, usually for a minimum of 1-2 
years, to maintain these properties until they are sold. 

131. Technology: Wherever possible, we adopt technology to reduce administrative 
costs of the Conference. A few examples that have resulted in considerable 
savings are:
• Electronic distribution of benefit billings. As of March 31, 2019 

approximately 152 or 36% of churches and pastors are receiving their 
statements electronically.

• Direct deposit and electronic paystubs for all employees whose payroll 
is processed by the Conference (Conference Staff, Disaster Recovery, 
Frontier Foundation, Camps, & Episcopal Office). As of March 31, 2019, 
all employees are enrolled in direct deposit and also receive their paystubs 
electronically.

• Adoption of ACH and other electronic payment forms. For the quarter 
ended March 31, 2019, 56% of all payments processed by the Conference 
were done so electronically. 

132. Training: We believe that regular church Finance training is of great value to 
clergy and other church leaders. During the past year we conducted training for 
clergy and laity at six “District Days with the Bishop” and approximately ten 
District Resource Days held in January and February. Altogether, over 500 laity 
and clergy were trained!
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133. Thanks: There are so many people and relationships that are vital to the 
effective operation of our office. It would be impossible to list the many 
dedicated volunteers that have helped us to further the work of this Conference. 
At a minimum I would like to thank the members of the committees below and 
especially the Chairs who we have partnered with. 
• Archives & History, Commission on – Anna Bates, Chairperson
• Cabinet – Presided over by Bishop Thomas J. Bickerton 
• Camping & Retreat Ministries, Board of – Eric Fjeldal, Chairperson
• Equitable Compensation, Commission on – Rev. Noel Chin, Chairperson 
• Finance & Administration, Council on – Jerry Eyster, President
• Parish Development, Committee on - Rev. Marjorie Nunes, Chairperson
• Pensions and Health Benefits, Board of – Jefferson Boyce, Chairperson
• Personnel Committee– Leslie Vachon, Chairperson
• Trustees, Board of – Jim Perkins, President

134. I also want to acknowledge our six district superintendents and other cabinet 
members. Each of these individuals have been extraordinarily helpful and 
supportive of me: Rev. Matt Curry, Rev. David Gilmore, Rev. Sungchan Kim, 
Rev. Betsy Ott, Rev. Timothy Riss, Rev. Dr. Bill Shillady, Rev. Dr. Denise 
Smartt Sears, Rev. Dr. Alpher Sylvester, Rev. Bob Walker and Rev. Julia Yim.

135. And last but most important of all, I believe the Finance & Administration 
office is truly blessed to have the right mix of dedicated professionals who are 
committed to service excellence and the mission of the Conference. 

 Those dedicated professionals are: (in alphabetical order) 
• Jasmine Albert – Billing Coordinator
• Fran Collins – Accounts Receivable Coordinator
• Barbara Eastman – Information and Technology Manager
• Gail Kamerman – Senior Disbursement Coordinator
• Diana Moore – Controller
• Daniel Servelli – Property Manager
• Sally Truglia – HR & Benefits Manager 
• Judy Walters – Senior Accountant 

136. I continue to feel privileged to serve the clergy and laity of the New York 
Annual Conference in this role. With your feedback, prayers and support, I 
hope to do so for many more years into the future. 

confeRence BoARd of pension And heAlth Benefits – heAlth 
And pension oveRview

Jefferson Boyce, Chair
Concur: 81, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. And my God will fully satisfy every need of yours according to his riches in 

glory in Christ Jesus. Philippians 4:19 (NRSV)
102. Healthcare continues to be a “hot topic” in politics. In fact, late March 

2019, President Trump declared that the Republican Party will be 
the party of healthcare. It seems as if the administration still has a  
desire to repeal and replace the Affordable Care Act. However, it’s not clear 
that the Republican Party is totally on board for this political battle with 
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Democrats. Nonetheless this battle continues to place tens of millions in a 
cloud of uncertainty particularly for individuals with pre-existing conditions. 
There is some potential that the industry may experience more uninsured and 
underinsured individuals due to the elimination of the individual mandate 
penalty, efforts to expand the use of plans that sidestep the Affordable Care Act 
and the increasing dialogue around state-based Medicaid work requirements.  
Stay tuned. 

103. However, there are forces that are driving changes to the landscape of the 
healthcare industry. The 70 plus million baby boomers in the US population are 
living longer which intensifies pressures on health systems and is forcing new 
directions in the delivery of healthcare. Medical technology and innovation are 
improving outcomes but tend to be more expensive. Artificial intelligence and 
robotics is making the industry more efficient and is countering some of the 
pricing pressures but healthcare costs generally have been accelerating faster 
than inflation at more than 6% over the past 5 years.12 

104. The trend in US pension market continues to be one of risk transfer from plan 
sponsors to the participants with organizations seeking to avoid the long-term 
pension liabilities inherent in the Defined Benefit plan structure. Defined 
Benefit plans are either terminating all together, closing to new members or 
converting pension provisions to defined contribution arrangements. Defined 
Contribution arrangements are now the dominant form of retirement programs 
offered by plan sponsors. However, with this shift in responsibility of insuring 
that there are sufficient assets in retirement now rests with the participant. 
This includes an understanding of the required amount of assets needed at 
retirement, an understanding of investments and of the associated risks. Plan 
sponsors are investing in educational and retirement tools to help participants 
make informed decisions.

105. The NYAC Board of Pension and Health Benefits (BoPHB) 
106. The NYAC BoPHB is committed to providing financially sustainable, high 

quality benefits programs to its clergy. The conference offers very competitive 
pension benefits and healthcare programs along with wellness incentives. 
However, changes in the healthcare and pension benefits landscape causes us to 
continually evaluate our programs. 

107. The NYAC healthcare claims experience has been unfavorable when compared 
to the UMC’s national experience and places pressure on the premium costs for 
our plans. In 2018 NYAC adopted the Wespath HealthFlex Exchange program 
(effective in 2019) that expanded the number of health plan options available 
to clergy. The new program provides our clergy with more flexibility to better 
select a healthcare plan to meet their needs and control costs. 

108. The General Conference has been exploring options to address human sexuality 
and the unity of the church. Wespath in anticipation of potential consequences 
from congregations and/or clergy leaving the conference (no matter which option 
is passed) proposed recommendations to address pension plan related issues. A 
Special Session of the General Conference was convened on February 23-26, 
2019 and voted to support the Traditional Plan presented by the Way Forward 
Commission. A summary of the petitions presented is covered in this report.

12  https://www.pwc.com/us/en/industries/health-industries/library/behind-the-numbers.html
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109. This report will also provide updates to the NYAC BoPHB Clergy Retirement 
Security Program (CRSP), the Ministerial Pension Plan (MPP), United 
Methodist Personal Investment Plan (UMPIP) and Pre-82 Plan as well as 
updates to NYAC’s Health and Protection programs including HealthFlex, 
Comprehensive Protection Plan (CPP), and Via Benefits. 

110. NYAC Board of Pension and Health Benefits Updates and Initiatives
111. Wespath has proposed the following petitions dealing with the pension 

benefits and obligations of local churches and clergy that might decide to leave 
The United Methodist Church as a result of decisions made by the General 
Conference on human sexuality. The NYAC and the BoPHB will continue to 
be in conversation with Wespath and the General Conference to implement 
procedures once final determinations are made.
PETITION 90016: Protecting Conferences (Summary Points) 
Departing church must pay its “fair share” to conference. 
Because of the UMC’s connectional nature, a local church that withdraws 
from	the	UMC	connection	 in	effect	 leaves	a	portion	of	 its	 long-term	pension	
obligations to the conference that it is exiting from and its remaining fellow 
churches. 
By paying its share of the long-term unfunded pension obligation to the 
conference upon its withdrawal, the departing church helps cover the long-term 
costs	of	providing	retirement	benefits	to	clergy	and	beneficiaries.	
The conference will determine a “pro rata fair share” payment amount for 
any local church that closes or exits the UMC to become independent or join 
a federated church or other evangelical denomination. Wespath is available to 
help conferences determine long-term pension liabilities. 
Wespath	 is	 permitted	 by	 The	 Book	 of	Discipline	 to	manage	 funds	 and	 offer	
services to non-UMC churches that share “common bonds and convictions” 
with the UMC. A local church that exits the UMC may owe other payments to 
the annual conference. 
PETITION 90017: Clergy Benefits Earned to Date Are Secure (Summary 
Points)
Benefits	for	clergy	who	remain	in	the	UMC	connection	continue	as	usual.	
Active	 clergy	 who	 leave	 the	 UMC	 will	 not	 lose	 pension	 benefits	 they	 have	
earned—but	the	form	of	retirement	benefits	will	change.	
Pension	benefits	earned	to	date	from	defined	benefit	(DB)	pension	plans	(CRSP	
and Pre-82) will be converted to an equivalent account balance, and then 
transferred to UMPIP. 
Account balances earned through MPP will also be transferred to the 
participant’s UMPIP account. 
The clergy participant will not receive monthly pension payments (“annuities”) 
at retirement. Instead, the participant can access the full UMPIP account 
balance at any time. 
UMPIP	benefits	are	portable	and	have	the	opportunity	to	grow	over	time.	

112. The NYAC adopted the Wespath HealthFlex Exchange program effective 
January 2019. The distribution across the six plan offerings was somewhat in 



R
EPO

R
T

S / PE
T

IT
IO

N
S

2019 new YoRk AnnuAl confeRence - 259

line with expectations. Just about 44% of clergy chose the consumer driven plan 
C2000 and 24% electing the PPO plan. These two plans are the most expensive 
in terms of premium cost.

113. The NYAC BoPHB has an aspirational goal to eliminate the cost of the retiree 
health payments from the conference budget. Our strategy has been to use 
our Health Benefits Reserve Account growth and Pre-82 surplus funding to 
pay for the defined benefit component of CRSP. Beginning in 2009, NYAC 
BoPHB began supplementing the conference budget by drawing down from 
the Health Benefits Reserve account. This reduces overall apportionments to 
local churches. The NYAC BoPHB has instituted a process that calculates the 
contribution by taking 5% of the most recent twenty quarter moving average. In 
2020, the contribution towards the conference budget will be $1,019,101.

114. Sally Truglia, NYAC’s Benefits Administrator, held a very successful pre-
retirement seminar for clergy and spouses who are retiring or approaching 
retirement age. The seminar was held on April 4, 2019 and the turnout was 
quite good. The seminar addresses all of the retirement programs, Wespath’s 
investment options, the Comprehensive Protection Plan (CPP), EY Financial 
Planning services and Retiree health benefit services (Via Benefits). This 
program always receives very favorable feedback from its attendees and we 
will continue this program in 2020.

115. Integrity in Pensions – The NYAC BoPHB will be offering incentive programs 
to encourage local churches to pay down or eliminate any remaining balances. 
Susan Chupungco along with her sub-committee will lead this initiative.

116 Wespath has partnered with EY (formerly Ernst and Young) to offer free financial 
planning services to active participants, surviving spouses, and terminated 
and retired participants with a pension account balance of at least $10,000. 
EY’s financial planners provide confidential, objective guidance on making 
investment decisions, saving for retirement, managing debt, understanding tax 
issues and evaluating insurance needs. You can get started by calling EY directly 
at 1-800-360-2539. The NYAC BoPHB encourages clergy to take advantage of 
this program. 

117. The NYAC BoPHB continues to support wellness incentives through the Virgin 
Pulse Health Miles Program. Clergy can earn up to $410 per year for walking, 
exercising and participating in wellness activities and coaching.

118. A small group of delinquent payers of HealthFlex and CRSP billings continue 
to impact funding and results in placing additional burden on the remaining 
churches and clergy. The NYAC BoPHB will continue to work very closely 
with the Cabinet, CF&A, and our CFO to put in place policies and procedures 
to remedy this situation. We have made some progress over the past year and 
will continue to stress the importance of timely payments.

119. Recommendations from NYAC Board of Pension and Health Benefits - It 
is understood that the Council on Finance &Administration (CF&A) has the 
final decision on how to fund benefit obligations. Action items that are financial 
in nature will be referred to CF&A for their approval to fund in the manner 
suggested by the NYAC BoPHB. 

120. HealthFlex Exchange Plans: 
121. Action Item One: In 2018 NYAC adopted the Wespath HealthFlex Exchange 

program and offers six health plan options: one preferred provider organization 
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plan (PPO), two consumer driven plans (CDHP) and three high deductible 
health plans (HDHP). In addition, the exchange offers two dental plans. A 
primary consideration was the added flexibility that this program offers in 
allowing clergy to better tailor medical and dental coverage and costs to their 
specific situation. Prior to last year, the determination of the Uniform Rate or 
billing amount for each church that had a full-time or three-quarter-time pastor 
(participating churches), was a two-step process. First, NYAC BoPHB estimated 
the total HealthFlex premium to be billed to the conference (including a small 
mark-up for anticipated delinquent collections) for all participants in the plan. 
NYAC BoPHB then applied a reasonable sharing percentage (92% in 2018) 
that represented the total that would be distributed evenly and billed to the 
participating churches. The remaining 8% was billed to the clergy. This process 
changed in 2018 for the 2019 plan year as a result of moving to the Wespath 
HealthFlex Exchange. NYAC now offers “contribution dollars” to clergy to 
offset the premium cost of selected plans. 

122. HealthFlex Charges to Churches
123. The Uniform Rate charged to churches with full-time or three-quarter time 

pastors represents the shared cost of the total contribution dollars offered to 
participating clergy. The contribution dollars that the Conference will provide 
in 2020 are $750 for single, $1,531 for plus one, and $2,150 for family (all 
dollar amounts are monthly). The proposed Uniform Rate for 2020 is $18,240 
annually or $1,520 per month. This represents a 6% increase over the 2019 rate. 

124. HealthFlex Charges to Clergy
125. The clergy contribution is dependent on the HealthFlex plans chosen. Participating 

clergy will receive contribution dollars based on their tier (single, plus one or 
family) to spend on the plans that best suits their need. If a clergy member choses 
a plan that exceeds the contribution dollars allotted, the difference will be billed 
to the clergy member. Conversely, if a clergy member choses a plan that costs 
less than the contribution dollars, the difference is placed in an HSA or HRA 
for the benefit of the clergy member. The premium sharing by clergy has not 
changed much even with the new process. The average percentage that clergy 
will pay in the CD2000 plan (the most widely chosen and default plan) is 9% of 
the average premium. The average clergy premium sharing percentage is 14% 
for the B1000 (PPO) — most expensive plan.

126. Pastors are encouraged to elect a pre-tax medical reimbursement account (limit 
of $2,700 in 2019) deducted from their salary and administered through Wage 
Works. This is a pre-tax way to help pay for deductibles and other medical-
related expenses.

127. Action Item Two: Retirees Healthcare Coverage: Via Benefits Insurance 
Services, an independent licensed insurance brokerage company, is the nation’s 
oldest and largest Medicare marketplace, helping retirees shop for and select 
customized Medicare coverage. They partner with over 125 Medicare insurance 
carriers to assist in the selection of Medicare Supplement and Prescription 
Plans, Medicare Advantage Plans and optional vision and dental plans. The 
conference will continue its agreement with Via Benefits to provide a choice 
of Medicare Supplement, Part D prescription and/or Medicare Advantage 
health insurance plans for the conference’s current and future eligible retirees 
who are already enrolled or will be enrolled in Medicare. These plans will be 
combined with an individual Health Reimbursement Account (HRA) for each 
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retiree and spouse, as applicable. (Retirees who are under age 65 and are not 
Medicare-eligible, may be maintained in the active plan at their own expense 
as prescribed by our policies). The conference will fund the HRA for the retiree 
and spouse. This fixed amount for 2020 for those who have been in HealthFlex 
for the preceding five years: who served more than 20 years will be $2,820 per 
participant; 15-19 years of service $2,115; 10 to 14 years of service $1,410; 
and 5-9 years of service $705. The conference encourages its retirees to use 
Via Benefits to assist in selecting appropriate Medicare plan options even in 
cases where they may not be eligible for the HRA. The BoPHB will continue to 
budget for grants to those retirees who may not have any other means, during a 
financial or medical crisis, which cannot be resolved in non-financial ways.

128. Action Item Three: To deal with recovery of non-payment by pastors for their 
HealthFlex coverage (this is the payment to have been made by pastors for the 
cost of their coverage), the board continues to recommend the following: At the 
time of retirement, retroactively five years, a pastor who served and was eligible 
and enrolled in HealthFlex, and the pastor’s share was not paid in full, the 
board will reduce their HRA amount by the lesser of the amount owed or 50%, 
until such time as the conference recoups these losses. The NYAC BoPHB will 
establish an appeal process for clergy who feel that the policy of a reduced HRA 
unfairly penalizes them. Their spouse’s HRA will not be reduced but set at the 
amount to which they are entitled. This policy began with retirements effective 
at the 2015 Annual Conference.

129. CRSP and UMPIP:
130. Action Item Four: CRSP pension benefits for active clergy serving 75%-time 

appointments and above. Clergy who voluntarily contribute at least 1% of 
their total compensation to their United Methodist Personal Investment Plan 
(UMPIP) account will receive a matching 1% CRSP contribution through the 
program as prescribed in the plan agreement, insofar as their congregation pays 
their benefit obligation. 

131. To fund this plan, all congregations that have 75%-time-and-above appointments 
will be billed a percentage based on total compensation. The amount will be 
11.8% of clergy compensation. There is no change to the percentage applied.

132. Furthermore, it is our recommendation that all clergy in appointments less than 
75% be enrolled in the United Methodist Personal Investment Plan (UMPIP) 
with the local church as the sponsoring employer. The church shall contribute 
10.8% of plan compensation to the clergyperson’s account and 1% more if that 
clergy contributes at least 1% to their own account, pre-tax or post-tax. Our 
Benefits Administrator will work with local churches to implement this plan to 
provide for retirement benefits for part-time clergy.

133. Action Item Five: In addition to the CRSP program for full-time clergy, the 
Comprehensive Protection Program for full-time clergy serving 100% will be 
billed at 3.0% of total compensation. 

134. Receipts and Disbursement to/from NYAC Pension Accounts: 
135. Action Item Six: It is our recommendation that remittances from churches 

for CRSP be deposited during the subsequent month into our Health Benefits 
Reserve Account at Wespath, and when forwarding this money falls behind by 
more than three months CF&A will inform the BOPHB. If the amounts fall 
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behind by more than three months, CF&A will use conference reserves to bring 
funding up to at least the three-month payable timeframe.

136. Payments to Wespath Investments to fund CRSP and Pre-82 contributions
137. Action Item Seven: The Board received the actuarial report dated September 

28, 2018 from Wespath Investments outlining NYAC’s 2018 contribution which 
was due by December 31, 2018 and the 2019 contributions which will be due by 
December 31, 2019. Accordingly, the NYAC BoPHB paid the 2018 contribution 
by withdrawing $1,404,167 from its Health Benefits Reserve Account and 
$598,958 from its Integrity in Pensions Account to fund the contributions to 
CRSP and Pre-82 respectively. Furthermore, it our recommendation that the 
BoPHB be allowed in consultation with the conference CFO and Wespath and 
by the use of available financial tools and market information to review and pay 
the required 2019 CRSP-DB contribution of $1,383,370 as well as the 2019 
Pre-82 amortized contribution of $313,171.

138. Action Item Eight: It is our recommendation that the health insurance costs for 
pastors on incapacity leave who are not yet on Medicare or Medicaid be paid at 
the current rate.

139. Action Item Nine: Past Service Pension Rate: It is our recommendation that 
the PSR in the Pre-1982 Plan be increased to $617.00 for 2020. This is only for 
retirees with credit in the Pre-82 Plan. 

 The history of our PSR:
 2011 Past Service Rate of $545 2012 Past Service Rate of $556 
 2013 Past Service Rate of $568 2014 Past Service Rate of $580
 2015 Past Service Rate of $580 2016 Past Service Rate of $592
 2017 Past Service Rate of $592 2018 Past Service Rate of $604
 2019 Past Service Rate of $604 2020 Past Service Rate of $617
 The 2020 conference average compensation (CAC) for New York is $70,277.00. 

Our PSR for 2020 will be .88% of the CAC. 
140. Action Ten: Special Grants: It is our recommendation that the payment of 

special monthly pension grants, as established in previous years and as provided 
for in The Book of Discipline, be continued with the following provision:

141. The Board of Pension & Health Benefits annually reviews previous and future 
pension grants to retirees and widows/widowers. The 2020 grants include three 
retired clergy and will total $12,000 annually. Additional requests may be 
considered at Annual Conference and the amount modified. 

142. Special grants will also be approved by the BPOHB for certain retirees based on 
the financial situation of the retiree. A confidential, compassionate and caring 
process has been established to help fund retiree medical coverage.

143. HealthFlex Termination for Non-Payment
144. Action Item Eleven: New York Annual Conference Health Flex Termination 

Policy (Effective July 1, 2010 -- amended effective July 1, 2016)
145. If the health insurance payment for a participant is not received within 

60 days of the due date, notice will be sent by regular mail to the Finance 
Committee chairperson, Church Treasurer, Staff Parish Relations chairperson, 
District Superintendent and by certified mail with return receipt requested to 
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the pastor, declaring that if past-due payments from the pastor or the church 
are not received within the next 30 days, steps will be initiated to cancel the 
participant’s coverage. 

146. The church is responsible for payment of the Uniform Rate as well as any 
Section 125 plan amounts that have been withheld from the pastor’s salary due 
to a salary reduction agreement for that purpose.

147. After the notice has been sent on a 60-day default, and there is no response from 
the church or the pastor within the next 30 days in the form of payment in full or 
a repayment plan, the CFO, in consultation with the NYAC BoPHB chair will 
make a decision to terminate. A certified letter will be mailed, return receipt 
requested, warning that termination will take place in approximately 45 days. 

148. Upon termination, any Medical Reimbursement Account or family care account 
will be frozen until future payments are made. Once a pastor and her/his 
dependents, if any, are dropped from the plan, they can only re-enter during the 
open enrollment period in November for the following year.

149. By the time of open enrollment for the following year, past due balances must 
have been paid by the pastor/church or a payment schedule must be provided 
and accepted with commitment for monthly payments for that new plan year.

150. The CFO and the conference board will work with churches and pastors who 
are in default of their payments to provide a payment plan to bring them current. 
If after a written agreement has been executed between the church and/or 
pastor and the CFO, and the agreed-upon payments become thirty days late, the 
termination of health insurance will occur immediately. 

151. We encourage the Bishop and Cabinet to evaluate whether churches who 
consistently do not pay their benefits, can afford a full-time appointment. 

152. Action Item Twelve: We recommend the continuation of the following 
Administrative Policies for Health Benefits Program. The NYAC BoPHB 
particularly highlights item 5 of this section. This is an amendment to our 
existing policy that now will include an “exit and return” option for pre-age 65 
retirees and spouses. The guidelines by which our health benefits program is 
administered are presented here for the sake of clarity and understanding by all: 

153. Uniform Rate: Since our health benefits plan covers all full-time and three-
quarter time clergy, our connectional responsibility requires that every church 
served by a full-time or three-quarter time pastor pay the Uniform Rate. The 
Uniform Rate is NOT an insurance premium for the individual currently serving 
as the church’s pastor. In 2018 NYAC modified its HealthFlex program and 
adopted the Wespath’s HealthFlex Exchange offering six healthcare options and 
two dental options to clergy. As part of this program, NYAC offers “contribution 
dollars” to each clergy participant that is used to offset the premium associated 
with the plan he or she chooses. The Uniform Rate charged to each church 
served by a full-time or three-quarter time clergy finances the total contribution 
dollars set by NYAC. 

154. Retired Clergy: Retired clergy, age 65 or above, must be enrolled with the 
Social Security Administration for coverage under Medicare, Part A and Part B, 
before they can be enrolled in the Via Benefits network.

155. Surviving Spouse of Clergy: The covered surviving spouse of a clergy member 
enrolled in HealthFlex may continue in the plan at his or her personal expense. 
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A surviving spouse who is not yet age 65 will pay the premium cost for a 
single individual and any applicable dependents. A surviving spouse age 65  
or over whose primary coverage is Medicare will be offered the services of Via 
Benefits and the qualified HRA funding.

156. Retiree Eligibility: A retired participant eligible for the Via Benefits program 
is defined as a former active participant in the conference’s Health Benefit Plan 
with at least five years of continuous coverage at the time of retirement, and 
whose primary coverage at retirement is through Medicare Part A and Part B. 
A formula based on years of service will be implemented to fund the HRA at a 
percentage of full funding for those who have less than 20 years of service. 

157. Pre-age 65 Retirees and spouses: Participants who meet the conditions of 
retirement and retire before attaining the age of 65 shall be eligible to remain 
enrolled	in	the	active	conference	healthcare	plan.	Effective	July	1,	2019,	pre-
65 retirees and/or their spouses will have the option to remain covered under 
the active conference healthcare plan or can select an exit-and-return option 
that will allow the pre-65 retiree and/or their spouse, to exit the conference 
healthcare	plan	that	commences	upon	the	first	day	of	retirement	and	ends	on	the	
last day of the month prior to becoming Medicare-eligible. Their request to exit 
and	return	would	be	considered	and	approved	by	the	Benefits	Manager	and	a	
report submitted to the BoPHB.

158. When the participant becomes Medicare eligible, any pre-65 retiree and/
or spouse may return to the NYAC conference sponsored Medicare HRA and 
utilize	the	services	of	our	vendor,	Via	Benefits.	Their	HRA	annual	funding	will	
be based up the tier structure, at the time of their retirement, already in place 
and	the	full	payment	of	any	past	due	clergy	insurance	benefits.

159. Action Item Thirteen:
160. Resolutions Relating to Rental/Housing Allowances for Retired, Disabled 

or Former Clergypersons of the New York Annual Conference
161. The New York Annual Conference (the “Conference”) adopts the following 

resolutions relating to rental/housing allowances for retired, terminated or 
disabled clergypersons of the Conference:

162. WHEREAS, the religious denomination known as The United Methodist 
Church (the “Church”), of which this Conference is a part, has in the past 
functioned and continues to function through ministers of the gospel (within the 
meaning of Internal Revenue Code section 107) who were or are duly ordained, 
commissioned, or licensed ministers of the Church (“Clergypersons”);

163. WHEREAS, the practice of the Church and of this Conference was and is to 
provide active Clergypersons with a parsonage or a rental/housing allowance as 
part of their gross compensation;

164. WHEREAS, pensions or other amounts paid to active, retired, terminated, and 
disabled Clergypersons are considered to be deferred compensation and are 
paid to active, retired, terminated, and disabled Clergypersons in consideration 
of previous active service; and

165. WHEREAS, the Internal Revenue Service has recognized the Conference (or 
its predecessors) as an appropriate organization to designate a rental/housing 
allowance for Clergypersons who are or were members of this Conference and 
are eligible to receive such deferred compensation;
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166. NOW, THEREFORE, BE IT RESOLVED:
167. THAT an amount equal to 100% of the pension, severance, or disability 

payments received from plans authorized under The Book of Discipline of The 
United Methodist Church (the “Discipline”), which includes all such payments 
from Wespath during the period January 1, 2020 through December 31, 2020 
by each active, retired, terminated, or disabled Clergyperson who is or was a 
member of the Conference, or its predecessors, be and hereby is designated as 
a rental/housing allowance for each such Clergyperson; and

168. THAT the pension, severance, or disability payments to which this rental/
housing allowance designation applies will be any pension, severance, or 
disability payments from plans, annuities, or funds authorized under the 
Discipline, including such payments from Wespath and from a commercial 
annuity company that provides an annuity arising from benefits accrued under 
a Wespath plan, annuity, or fund authorized under the Discipline, that result 
from any service a Clergyperson rendered to this Conference or that an active, 
a retired, a terminated, or a disabled Clergyperson of this Conference rendered 
to any local church, annual conference of the Church, general agency of the 
Church, other institution of the Church, former denomination that is now a 
part of the Church, or any other employer that employed the Clergyperson 
to perform services related to the ministry of the Church, or its predecessors, 
and that elected to make contributions to, or accrue a benefit under, such a 
plan, annuity, or fund for such an active, a retired, a terminated, or a disabled 
Clergyperson’s pension, severance, or disability plan benefit as part of his or her 
gross compensation.

169. NOTE: The rental/housing allowance that may be excluded from a 
Clergyperson’s gross income in any year for federal (and, in most cases, state) 
income tax purposes is limited under Internal Revenue Code section 107(2), 
and regulations there under, to the least of: (a) the amount of the rental/housing 
allowance designated by the Clergyperson’s employer or other appropriate 
body of the Church (such as this Conference in the foregoing resolutions) for 
such year; (b) the amount actually expended by the Clergyperson to rent or 
provide a home in such year; or (c) the fair rental value of the home, including 
furnishings and appurtenances (such as a garage), plus the cost of utilities in 
such year. Each clergyperson or retired clergyperson is urged to consult with 
his or her own tax advisor to determine what deferred compensation is eligible 
to be claimed as a housing allowance exclusion.

170. Appreciation: As always, I am indeed grateful to our Conference CFO 
Ross Williams and the administrative staff for their dedication and support 
to this Board. Wespath, and in particular, Ron Coleman continues to be an 
extremely valuable partner. I especially want to acknowledge Sally Truglia 
for her dedication to our clergy and this board. As mentioned in this report, 
NYAC adopted the Wespath HealthFlex exchange and Ms. Truglia was very 
instrumental in making the conversion to this platform as seamless as possible 
for our clergy. Finally, to my colleagues on the Board, I thank you for your 
support and participation.
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petition 2019 #Ac501 – eliminAte AnnuAl confeRence fixed 
costs fRom RegistRAtion fees

Concur: 22, Non-Concur:44, Abstain: 4; 66% non-concurrence, NYAC conference session: not 
adopted in the plenary session. Referred back to the Conference Sessions Commission.

petition 2019 Ac#502 – RepoRting of fossil fuel investments 
mAde on BehAlf of the new YoRk AnnuAl confeRence

Concur: 58, Non-Concur: 0, Abstain: 2; 100% concurrence, NYAC conference session: adopted
Psalm 24:1-2 The earth is the Lord’s, and everything in it, the world, and all who live 
in it; for he founded it on the seas and established it on the waters.
WHEREAS climate change is a worldwide crisis that requires concerted action as 
initially provided for by the Paris Accord and other international agreements, and
WHEREAS the New York Annual Conference (NYAC) wants to take actions that 
address this global issue that will impact humankind for generations to come.
THEREFORE, BE IT RESOLVED, that committees, boards, or other entities of the 
NYAC that control investment funds shall consider divestment of their funds invested 
in companies that extract or produce fossil fuels (i.e., coal, petroleum, and natural gas) 
as expeditiously as possible, subject to the fiduciary responsibilities and requirements 
of The Book of Discipline, and
BE IT FURTHER RESOLVED that each such committee, board, or other entity 
of the NYAC that invests conference funds shall submit a report each October 15th 
and April 15th to the NYAC Secretary; NYAC Treasurer/CFO; Chair of Board of 
Church & Society; and the President of the Council on Finance & Administration 
(CF&A) containing the amount(s) and investment vehicle(s) used for their fossil fuel 
investments as compared with their total investments and the rationale as to why funds 
continue to be invested in fossil fuel production.
Submitted by the NYAC Council on Finance and Administration and Conference Board 
of Church and Society and Jerry Eyster, President of CF&A

petition 2019 gc#501 – Amendment to The Book of Discipline 
612.2.B: voting Rights foR ccf&A memBeRs Also seRving on 
otheR confeRence Agencies

Concur: 60, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
WHEREAS the Conference Council on Finance and Administration’s (CCF&A) 
purpose is to develop, maintain, and administrate a comprehensive and coordinated 
plan of fiscal and administrative policies, procedures, and management services for 
the annual conference, and
WHEREAS certain financial and administrative skills are necessary for committee 
members in order to develop, maintain, and administer those comprehensive and 
coordinated plans, and
WHEREAS CCF&A committee members must commit to attending monthly 
meetings, attending meetings of assigned cross-connected committees and agencies, 
and in the case of the New York Annual Conference, attending an annual all-day 
budget hearing, in addition to serving on sub-committees such as the Conference 
Audit Committee, and



R
EPO

R
T

S / PE
T

IT
IO

N
S

2019 new YoRk AnnuAl confeRence - 267

WHEREAS the Nominations Committee has found the pool of candidates with those 
certain skill sets and time commitments limited as such individuals are often serving 
on other conference committees, and
WHEREAS The Book of Discipline para. 612.2.b states “No member or employee 
of any conference agency and no employee, trustee, or director of any agency or 
institution participating in the funds of any conference budget shall be eligible for 
voting membership on the council,” and
WHEREAS this requirement unnecessarily limits the available pool of committee 
candidates when a simple prohibition on voting in matters that relate or potentially 
relate to a committee that member is also on would prevent any conflict of interest. 
Furthermore, it is often insignificant funds that are going to those committees that are 
barring CCF&A voting rights – for example, in the New York Annual Conference, a 
member of the Commission on Archives and History which receives just 0.7% of the 
conference budget currently cannot vote on any CCF&A matter.
THEREFORE BE IT RESOLVED that The Book of Discipline 612.2.b be changed 
to read: “No employee of any agency or institution participating in the funds of 
any conference budget shall be eligible for voting membership on the council. Any 
member, trustee, or director of any agency or institution participating in the funds of 
any conference budget must be excluded from debate and voting on matters that affect 
that agency or institution, including the conference budget.”
Signed:	 Geoffrey	 Fowler,	 NYAC	 Nominations	 Committee;	 Jerry	 Eyster,	 President,	
NYAC CCF&A; Alfred Curtis, VP Finance, NYAC CCF&A; Jason Radmacher, VP 
Administration, NYAC CCF&A; Tim Riss, NYAC District Superintendent, Catskill 
Hudson District; Ross Williams, NYAC CFO & Director of Administrative Services

SECTION 6: ADMINISTRATION

commission on ARchives And histoRY

Anna Bates, Chair, Archives and History
Concur: 26, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. The Commission on Archives and History acts as a catalyst to learn from our 

past and to inspire our future. 2018 was a typical year for the Commission. 
102. The focus for the CAH during 2018 was a project commemorating the 230th 

anniversary of Jesse Lee’s church building mission, particularly in New 
England. Called the “Apostle of Methodism,” Lee boldly entered New England 
and, against formidable odds in some cases, built lasting churches. Multiple 
New England churches, including two in the New York Conference that bear 
his name, trace their roots to Lee. At our current time of seeking direction for 
a troubled church, Lee provides an inspirational example of one energetically 
spreading the teachings of John Wesley in a world with competing religious 
interests and growing apathy towards traditional churches. The CAH is creating 
a video about Jesse Lee to show at the 2019 New York Annual Conference 
and creating some printed materials. All these things will be made available to 
churches within the Conference for confirmation classes and other educational 
venues.

103. The Northeast Jurisdictional Conference’s annual meeting was held in June 
2018 in Lancaster, Pennsylvania. The New York contingent included Beth 
Patkus, Marilyn Hatch, and Anna Bates. 
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104.  The CAH bade farewell to Leslie Reyman, its long-time chair, and welcomed 
several new members. 

105. Local history grants to help local churches take care of their records 
management, historical documents and archives were inaugurated in 2014. In 
2018 three churches received preservation grants: First UMC of Newburgh, 
NY received $400.00, Korean Methodist Church and Institute in New York 
City received $410.00 and Winsted United Methodist Church in Winsted, 
CT received $200.00. The purpose of all these grants is to purchase storage 
enclosures and/or furniture to properly store historical documents.

confeRence ARchivist And RecoRds mAnAgeR

Beth Patkus, Archivist
Concur: 28, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. In 2018 I continued to work with the Commission on Archives and History to 

achieve its goal of acting as a catalyst to learn from our past and inspire our 
future. I continued the day-to-day activities of managing the archives collections, 
answering reference inquiries, and providing services to local churches. In 
addition, I continued to administer the transfer and scanning of district records 
as part of the consolidation of the six district offices. Specifically, I worked to:

102.  Answer inquiries. During 2018 I responded to 190 requests for information, 
covering genealogy, church history and records management, pastoral records 
and conference activities. Thus far in 2019 I have responded to 63 inquiries. 
The Archives, housed at the Conference Center in White Plains, NY, is open 
Monday through Thursday. The Archivist can be reached at any time via email 
to archives@nyac.com. 

103. Manage the archives collections. The Archives took in approximately 73 
linear feet of local church, district, and conference records in 2018. As time 
permits I continue to add to the archives computer catalog and “catablog,” 
which provides an online listing of CAH collections (at www.nyac-umc.org). 

104.  Develop and present workshops. I presented a records management workshop 
for local churches in May 2018 at the conference center in White Plains. I also 
visited several churches to give advice about records management. Workshops, 
manuals, and on-site help are always available for local congregations.

105. Administer the local church grant program. Grant recipients last year were 
First UMC of Newburgh, NY, Korean Methodist Church and Institute in New 
York City, and Winsted United Methodist Church in Winsted, CT. Guidelines 
and the application for the program are available at www.nyac.com/archives/
localchurchgrantprogram. The 2019 grant deadline was April 1, 2019 and grant 
recipients for the coming year will be announced in May 2019.

106. Engage in outreach to publicize the Archives. I continue to maintain the 
Archives web pages found at http://www.nyac.com/archives and produce 
a newsletter one to two times a year. I also maintain a CAH table at Annual 
Conference and attended the NEJCAH meeting in Lancaster, PA in May 2018. 

107. Administer the district scanning project. In spring 2017 I took on 
responsibility for digitization of the church and clergy records maintained by 
the six NYAC district offices as part of the project to relocate those offices to 
the conference center. During 2018 the records of the last three district offices 
were transferred to the conference center for scanning and archiving.
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committee on pARish development

Rev. Marjorie E. Nunes, Chair 
Concur: 28, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. Introduction: We serve the churches of the New York Annual Conference by 

making loans and grants throughout the year to help churches with facility 
improvements and new ministries to enhance their ability to make disciples. 
I need to thank the members of our Committee who faithfully come out to 
meetings at the Conference Center in order to make this happen. I especially 
want to thank our district chairs and their committees who give us the 
information we need to make these decisions.

102. Our Guidelines: “The Committee,” which usually meets four times a year, has 
10 at-large members elected to 2-year terms with a 6-year maximum. It also 
includes chairs of all the District Parish Development Committees, all District 
Superintendents, the Director of Congregational Development, the Director of 
Connectional Ministries, the Conference CFO, representatives from the Council 
on Finance & Administration, the United Methodist City Society, the Commission 
on Equitable Compensation, and ethnic caucuses. In the Committee, a quorum 
consists of those who are present and voting. The Committee has the following 
functions: (1) Making the final determination annually for ministry and mission 
grants (including requests for Missional Priorities), (2) Making loans and grants 
for capital projects out of the Conference revolving loan fund; (3) Taking on 
other responsibilities as defined by the conference and the committee.

103. Revolving Loan Fund: As of December 31, 2018, our Revolving Loan Fund 
balance was $1,000,323. We had a total of 51 loans receivable with a total due 
of $1,842,688. We had 15 delinquent loans amounting to $592,434 for which no 
payment had been received within the last 12 months. This continues to worry 
the committee and we hope the churches in question will pay or offer some plan 
for settlement. Our interest rate —now at 6% — allows us to maintain the fund 
and to provide small capital grants along with the loans. Invested funds under 
the stewardship of the Committee remain in the custody and management of the 
Frontier Foundation and include monies for New Church Development when 
they are available.

104. Church Growth & Development Fund: This account is used for new church 
starts or expansion of local church or annual conference ministries. It is funded 
by 40% of net proceeds of the sale of discontinued churches. We ended the year 
2018 with a balance of $1,511,566.

105. District Capital & Ministry Needs Fund: This account is used for special 
capital or ministry needs with special consideration given to the district within 
which the property is sold. It is funded by 40% of the net proceeds of the sale of 
discontinued churches. We ended the year 2018 with a balance of $1,500,415.

106. Mission Funds: Looking at requests from each District and reviewing 
information from the Cabinet and the United Methodist City Society about 
Equitable Salary and Salary Supplements, the Committee tries to fairly distribute 
the available Parish Development — Mission/Missional Priority funds at our 
December meeting. The 2018 budget was $360,000 made up of $160,000 for 
Mission Grants, $120,000 for Missional Priority, and $80,000 for Long Term 
Mission programs. The actual amount funded was $340,000 (100% of Mission 
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Grants or $160,000, 90% of Mission Priority or $108,000, and 90% of Long 
Term programs or $72,000). For the year 2019, Mission and Missional Priority 
Grants totaling $342,940 will be made to 40 ministries in all six districts for 
disbursement on a quarterly basis. Details can be seen below

NYAC Parish Development Committee
2019 Mission Grant Applications

    Mission 
  Amount Mission Priority Grant
District/Church Requested Approved  Approved
Catskill Hudson
Clinton Ave. (Long Term)   36,000
Liberty 30,500 26,000
Monticello 9,000 9,000
St. Paul’s  20,197  10,000
St. Paul’s  35,296  12,000 
St. James 8,000  8,000
Walton 3,000   3,000
 Cat/Hud Totals  35,000 69,000
Connecticut
1st and Summerfield  7,000   7,000
Summerfield Bridgeport  12,000 12,000
Wallingford  5,000  5,000
New Milford  4,000  4,000
Waterbury 8,000  8,000
 CT Totals  20,000 16,000
Long Island East   
Frist Amityville  4,000  3,000
Hamptons  7,500 7,500
Huntington-Cold Spring  5,000  3,000
Hicksville   20,000  16,000
Hicksville  10,000 6,000
Patchogue 3,940  3,940
Plainview 5,000   3,000
Westbury  20,000  16,000
 LIE Totals     49,440 9,000
Long Island West   
Bethany (Brooklyn) 25,000 14,000
Bethel  3,500  3,500
Grace St. Albans 6,000  5,000
Grace St. Albans 18,000  8,000
John Wesley 7,000 7,000
Kings Highway 10,000 8,000
Union (Queens) 20,000   7,000
Vanderveer Park 10,000 7,000
Far Rockaway (Long Term)     36,000
 LIW Totals    39,500 56,000
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    Mission 
  Amount Mission Priority Grant
District/Church Requested Approved  Approved
Metropolitan
Butler  1,000  1,000
Chinese 5,000 5,000
Christ (Staten Island)  5,000  5,000
Epworth-Bronx  5,000 5,000 2,000
Metropolitan Comm.  5,000   5,000
St. Mark’s   5,000  3,000
Trinity White Plains  5,000 5,000
Union Japanese  3,000  3,000
Wakefield Grace 5,000  5,000 
Woodycrest  5,000   5,000
 MET Totals   20,000 24,000
New York/Connecticut   
Stamford First 5,000  5,000
 NY/CT Totals    5,000 
 Grand Totals $163,940 $179,000 $342,940

confeRence peRsonnel committee

Leslie Vachon, Chair
Concur: 28, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101.  The Personnel Committee of the New York Annual Conference is the Human 

Resources authority for lay conference staff who work at the Conference Center 
and our two camps. For clergy appointed to staff positions, the Committee 
provides personnel support to the Bishop and the Cabinet. Under general 
guidance from the Bishop, the Committee performs the typical duties of a 
Human Resources Director either directly or through the offices of the CFO & 
Director of Administrative Services and the HR & Benefits Manager.

102. The Committee also consults with and supports various NYAC committees, 
commissions and officers on personnel matters and seeks to be a resource to 
local churches and their leadership in human resource and staffing concerns.

103. In this capacity, the Committee has worked with the following groups over the 
past year:

104. The Cabinet and District Offices — The third full-time Administrative Assistant 
was hired in early Fall and the Districts now have full-time coverage based at the 
Conference Center.

105. Justice For Our Neighbors (JFON) — The Committee consulted with JFON 
in their process of hiring an Executive Director. Rev. Paul Fleck was selected 
for this full-time position. 

106. Operations/Property Manager — Daniel Servelli is now serving in this position. 
The Conference Trustees and Conference CFO consulted with the Committee 
in making the change. Daniel oversees the maintenance and operations of the 
Conference Center, the Episcopal residence, and the properties and abandoned 
churches under the jurisdiction of the Trustees.
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107. Conference Camping & Retreat Ministry — The Committee was consulted 
during the hiring process for a part-time administrator for Kingswood Campsite 
and for a new Food Service Manager at Quinipet Camp & Retreat Center.

108.  Board of Church & Society — The Committee was consulted when Church & 
Society hired a program coordinator.

109. Communications Director — The Committee is working with Matt Curry to 
fill this full-time position that became open towards the end of last year.

110.  Youth Ministries Coordinator and Director of Leadership Development 
& Intercultural Competency — The Committee has been consulting with 
Matt Curry regarding these two positions and will provide members for the 
interview teams.

111. Conference Staff — The Committee is continuing the practice of meeting 
one-on-one with each of the staff members at the Conference Center. We hope 
to show care and support for the staff members and to educate our Committee 
on the various positions held by the dedicated and gifted people who serve 
our Annual Conference.

112. I would like to thank the members of the Committee for their thoughtful 
participation in our work, with a special thank you to our Conference 
staff liaisons, executive staff members Ross Williams, Sally Truglia, and  
Matt Curry.

confeRence Rules committee

Gennifer Brooks, Chair
Concur: 28, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. The committee met briefly at annual conference as required and also by 

conference call.
102. Upon the request of the President of CFA, the committee recommends the 

following change to Rule 47:
 47. By virtue of their positions within the New York Conference, the following 

persons, if lay and if they have not been elected by a local charge or district, shall 
be members of conference: the conference secretary, the director of connectional 
ministries, the conference treasurer/director of administrative services, the 
president of the Conference Council on Finance and Administration, and the 
leaders of the program and administrative subcommittees of the Commission 
on Conference Sessions.

103. The committee discussed the impact of the Special General Conference on the 
existing rules. It was determined that no changes would be recommended to the 
annual conference until a new version of The Book of Discipline is published, 
at which time, in accord with its established procedures, the conference rules 
would be updated in line with the changes to The Book of Discipline.

104. Additional changes may also be made in response to Bishop Bickerton’s 
desire to improve the procedures connected with administering the annual 
conference session. 

105. The following persons were added to the committee by the Conference 
Nominations committee: Clergy: Leo W. Curry and Sungmu Lee;  
Lay: Alfida Figueroa.
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106. The current members of the committee are: Gennifer Brooks, Leo W. Curry, 
Veronica Darby, Alfida Figueroa, Vicky Fleming, Robert Hunsinger, Sungmu 
Lee, Beverley Peck Risi, Conference Secretary Margaret Howe, Cabinet 
representative Timothy Riss and Beth Capen (Judicial Council member). 

107. My thanks and appreciation to all the members of the committee for their 
diligent work.

108. Requests for changes to the Conference Rules of Order should be directed to 
Gennifer Brooks by email at Gennifer.Brooks@Garrett.edu or by mail to 325 
Beau Drive, Des Plaines, IL 60016.

confeRence secRetARY

Margaret Howe
Concur: 28, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. Greetings – 2019 Annual Conference is almost upon us. What a year it has 

been. So many ups and downs! So much brokenness – so much pain and sorry 
and anger. How can we repair and fix and mend? Yet we are all God’s children 
and God loves us ALL – all of the time. And while all of the business and 
messiness goes on – we still need to be following and living into the mission, 
vision and core values that we in the New York Annual Conference set forth. 

102. As Conference Secretary I have talked or emailed with most of you and yet I 
have not met all of you. I sit around the corner from the receptionist where no 
one can see me. Come around the corner and say hello.

103. As Conference Secretary, I am on several committees/commissions. Over the 
last year I have observed the breaking down of silos and talking together and 
working together and exploring together. However I have also observed the 
cautiousness with which folks are working – all fearing what we do not know. 
All wondering what we will look like. We all have this unsettling feeling – and 
yes I am almost repeating myself. I work hard to keep focused on our mission 
– We strive to share God’s love by creating safe places where all are accepted 
and welcomed, connecting the needs of people to the presence of God, and 
transforming the world through Christ. 

104. Areas of work:
105. Completion of Statistical Tables I, II, III. I could write a book on the excuses 

and reasons why this could not be completed on time. And, you did complete 
this – although not on time! January will continue to be the time for this report. 
The data collected is used by Bishop Bickerton and the cabinet in appointment 
discussions. Thank you to the District Statisticians and Judy Walters for their 
work and assignments in this process. The data collected here is critical to 
knowing and understanding what is happening in our churches. This is where we 
get the data about church attendance, membership, baptisms and profession of 
faith. This is where we get the data about Sunday school, small groups, mission 
involvement. This is where we see the income generated by the church – weekly 
plate, fund raisers, endowments. This is where we see your apportionment 
payments, Special Sunday giving. And so much more. In reviewing the results 
from the local churches – there are questions on how this data is collected by the 
local church. I am very concerned about Table I and Membership. There is 
a proper way to remove people from your membership and I know that is 
not being followed. You cannot decide that you are going to “clean up” your 
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membership and remove 50 people without following the proper procedure. 
It is my goal to have some training/workshop on Table I which will cover 
membership and how to classify small groups. Stay tuned! 

106. Another important report we have reviewed this year is the Charge Conference 
Leadership Report. This is the information about the leadership of your local 
church. It is the result of the work your local church nominating committee 
does each year for your Annual Local All Church Charge Conference. It is 
critical that this new, updated information be submitted for use by the annual 
conference. At this time of year a critical piece of information is the name of the 
elected Lay Member to Annual Conference. This is the person who represents 
your church and votes on issues relating to the business of who we are and what 
we believe and what we do. This data provides the names of those who should 
receive information regarding finances, training, trustee issues, pastor parish 
relation issues – and again so much more. Thank you – you were much more 
aware of the need and completion of this report.

107. During the second half of 2019 we will look at the weekly Vital Signs. Why 
do we do them? Are we doing them? What impact do they have on the church, 
the district, our conference. There is, like the name implies, vital information 
among those numbers.

108. In continuing to stay positive and hopeful – I turn to the readings and writings 
and messages of John Wesley – making sure I am living within the means of 
grace – and trusting that I must follow the three simple rules – do no harm, do 
good and stay in love with God – I can continue to hope. Again my favorite 
scriptures is Philippians 4:4 “Rejoice in the Lord always, again I will say 
rejoice” – a scripture my grandmother told me would take care of me – to 
always rejoice in the Lord, however hard life might be.

confeRence sessions committee

Stephen J. Allen, Chair
Concur: 29, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
101. The 219th Session of the New York Annual Conference of The United Methodist 

Church was held at Hofstra University on June 7 – 10, 2018, under the leadership 
of Bishop Thomas J. Bickerton, with the theme: Pathways & Possibilities: 
Transforming the World.

102. The Conference Sessions Committee was responsible for planning, organizing 
and facilitating the event, creating a challenging, inspiring, and meaningful 
experience for lay and clergy members and guests.

103. We relied on the thoughtful feedback from previous attendees, the prayerful 
reflections of the Cabinet, and, perhaps above all, the wise discernment of 
Bishop Thomas J. Bickerton.

104. After agreeing on the Session theme, our incredibly competent and dedicated 
teams got busy, organizing documents, planning worship, contacting speakers 
and workshop leaders, coordinating with Hofstra, and dealing with the myriad 
details which assure for a smooth and welcoming experience.

105. Our committee met frequently to sing, reflect, decide, fine-tune, and fellowship. 
We are blessed with the outstanding support of the Conference staff, and the 
enthusiastic engagement of lay and clergy volunteers. I want to thank each of 
them for their passion and participation.
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106. The Session itself was memorable. We elected our delegation for the Special 
Session of General Conference, consciously electing a significant voice from 
among the many qualified LGBTQI+ members of our Annual Conference. We 
heard inspiring sermons and uplifting music. We honored scholars and mission 
teams. We transformed a slowdown in our voting process into an exuberant 
Spirit-filled evening of praise in song and dance. We were uplifted and 
commissioned to new life!

107. A final word of appreciation goes to Bishop Bickerton. He showed a profound 
spirituality, a hope-filled vision and unwavering support to our team, and for 
that we thank him profoundly.

the united methodist citY societY

Rev. Dr. William S. Shillady, Ms. April Callender, Mr. Denis Stuart,  
Ms. Alison King
Concur: 29, Non-Concur: 0, Abstain: 0; 100% concurrence, NYAC conference session: adopted
Five Points Mission – Camp Olmsted; The United Methodist Center of Far 
Rockaway; Anchor House
101. “You are the light of the world. A city built on a hill cannot be hid. No one after 

lighting a lamp puts it under the bushel basket, but on the lamp stand, and it 
gives light to all in the house. In the same way, let your light shine before others, 
so that they may see your good works and give glory to your Father in heaven.” 
Matt 5:14-16

102. This passage from Matthew was the theme for the 180th Annual Meeting of 
the United Methodist City Society held at the Iglesia Evangelica de Co-op 
City United Methodist Church in the Bronx on November 11, 2018. The Rev. 
Arnaldo Sanchez Orta and the congregation hosted the members of the City 
Society. The featured speaker was Rev. Gilford Monrose, Director of the Faith 
Based and Clergy Initiative at the Brooklyn Borough President’s Office under 
Eric Adams, President of the Borough of Brooklyn. The meeting was led by 
Ms. Wendy Cooper, Esq., President of the Board of Directors of the Society. 

103. As we reflected upon the work of the Society the words of Matthew 5: 14-16 
became the key theme. This scripture reminds us that our faith is to be seen, it 
is to be noticed, it is not to be hidden. Jesus says; “let your light shine before 
others, so that they may see your good works and give glory to your Father in 
heaven.” Matt 5:14-16.

104. People are to know we are a Christian by what we do, by what we say, by 
our love evidenced in action. We are not to hide that light and love. It is the 
very nature of discipleship to be seen. There can be no such thing as a secret 
Christian. At home, our discipleship is to be visible. At work, our discipleship 
is to be visible. At school, our discipleship is to be visible. 

105. Doing good to others is the measure of whether or not we are bringing light to 
the world around us. Is your church a shining beacon to your community? 

106. Jesus teaches that your light should be like a city on a hill, shining with vibrancy, 
color and lightness. With newness, with transformation, with LIGHT. We must 
do the same as individual people of faith and as communities of faith. We must 
glow with the love of God and ignite the flame in others. 
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107. Friends, that is the work of the United Methodist City Society. We are your 
partner in being a beacon of God’s light and hope in this metropolitan region.

108. It has been that way ever since our humble beginnings in 1838. Almost 180 
years ago, the City Society began when Methodist women saw the need to 
move outside the comfort of their church buildings to teach children to read. 
They wanted to share the light of Christ with children and then their families. 
They established the forerunner of the “charity schools” which then became 
public schools. It was in the midst of appalling slum conditions, child labor, 
pervasive crime and gang fighting that these courageous Methodist women 
came to this neighborhood and demonstrated the power of their religious faith. 
Linked with love and compassion, they became a beacon of God’s light that 
helped to transform lives. The light of Christ in their hearts burned with passion 
at caring for others. Then they allowed that light to shine upon the darkness 
of the “Five Points” slum. Through their light they began to push back the 
darkness and heal the souls of people and families.

109. The United Methodist City Society, through its many programs and ministries 
seeks to share the light of Christ in our Metropolitan region to heal the souls of 
the least, the last and the lost. The Society wants to encourage your congregation 
to do the same – to be a beacon of the light of Christ in your community to push 
back the darkness.

110. As our congregations share the light of Christ, I want to share with you what is 
called the “Halo Effect.” Is your congregation’s Halo shining bright? Or is it a 
little tarnished. 

111. Partners for Sacred Spaces and the University of Pennsylvania conducted a 
research project a few years ago in major metropolitan areas to evaluate the 
impact a church and its programs have on the community. Their study found 
an economic contribution of roughly $1.7 million per urban congregation. 
This study concluded that local congregations can “now be viewed as critical 
economic catalysts.” The studies evaluated a range of variables in seven key 
categories, including (1) open space, (2) direct spending on the ministry, 
(3) education, (4) magnet effect, (5) individual impacts, (6) community 
development, and (7) social capital and care.

112. It is difficult to measure a church’s impact on areas like suicide prevention, 
employment assistance, crime prevention, helping end substance abuse, 
counseling, education, immigration assimilation, and so on. However, this too 
is also another Halo factor to consider.

113. This study found that 87% of the beneficiaries of community programs and 
events housed in sacred places are not members of the religious congregation.  
In effect, America’s sacred places are de facto community centers. Overall, the 
study shows that older and historic congregations contribute to community 
economic life in a significant way:
• Sacred places support jobs and local businesses.
• The shared use of sacred places subsidizes the work of secular nonprofits.
• Congregations serve as incubators for both nonprofits and small businesses, 

providing a range of resources including low-cost spaces, enabling these 
start up organizations to establish themselves and grow.
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• Congregations are community hubs, providing a variety of flexible and 
affordable space that encourages neighbors to come together to solve 
problems, serve and be served, and build social capital.

• Congregations are important supporters of early childhood education.
• Congregations counsel, support, and make referrals for individuals and 

families struggling with a range of issues.
Source:	Partners	for	Sacred	Places	https://sacredplaces.org/tools-research/halo-effect
114. So how is the light of Christ shining forth from your congregation’s halo? 

Unfortunately, many of our congregations don’t have outreach ministries; they 
allow renters to use the facility who have no relationship to the ministry and 
purpose of the congregation; they allow those renters to increase wear and tear 
on the building without considering those costs into the rent; and too many of 
our churches are Sunday-only congregations.

115. UMCS and the Cabinet of the NYAC are hopeful that more churches in the 
metropolitan region can be seen as engines of community health and vitality, 
with bright shining halos. When communities are strengthened and revitalized, 
the spiritual and community value of our churches can and should be considered 
and maximized.

116. Is your congregation a beacon of the light of Christ with your Halo shining 
brightly to 87% of non-members? Friends, our tarnished halos need a lot of 
polishing. The Society is here to help, with consultation, advice, assistance, 
grants and loans.

117. In the following words of this report, you will see how the United Methodist 
City Society, Five Points Mission (Camp Olmsted), the Children’s Program, 
the United Methodist Center of Far Rockaway, Anchor House, and our many 
ministries and programs seek to LET THE LIGHT OF CHRIST SHINE 
THROUGH OUR GOOD WORKS! I hope you will see the “halo effect” of our 
work.

Highlights of our Ministry and Collaboration in 2017–2018
118. UMCS distributed mission grants, grants from property sales for ministry and 

salary support in the Bronx and Brooklyn, plus designated gifts for a total of 
$1,325,183 compared to $873,500 in 2017. The grants were given to programs, 
churches and the NY Annual Conference in 2017-2018. When we add the in-
kind rental value of the titled UMCS properties that are used by congregations, 
pastors, and Anchor House, the value of our grants increases to $2,116,133. 
This is the largest grant amount given in the last ten years. 

119. The successful Hillary Rodham Clinton Fundraiser at Riverside Church netted 
$145,000 for Camp Olmsted and the Hillary Rodham Clinton Camp Scholarship 
Fund. Thank you to all who supported this great evening for the Camp. 

120. After the retirement of Carla Maisonet as director of the retreat program at 
Olmsted Center in September 2017, we implemented a new structure of 
administration and oversight of the program. April Callender has become the 
primary contact for all retreats and handles administration and reservations. 
Tom Lindemann, our caretaker, has been promoted to Facilities Manager and 
handles the oversight of the property, interfacing with retreat groups, and 
conducting tours. Mastura Medina, our summer camp director, rounds out the 
new team and assists with oversight of the day-to-day retreat activities when she 
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is in residence. We are able to say that our retreat reservations have increased, 
and our United Methodist use of the property has improved. The facilities have 
been given a face lift and the much cleaner and improved rooms are a hit with 
many new retreat groups. Please get your reservations through April Callender 
as we are filling up, resulting in dramatic improvement in revenue for the camp. 

121. UMCS had a positive cash flow for the fiscal year with a $60,000 surplus after 
$1.822 M in income and $1.762 in expenses.

122. Our Endowment Funds are held at Wilmington Trust. During this last year, with 
the sale of the Willis Avenue and Trinity-Morrisania properties, as well as close 
monitoring of the investments, our endowed funds have increased to $28,028,480 
at the close of our year. Last year, our endowment was at $22,124,000. Ten 
years ago, during the stock market crash of 2008, our endowment was as low 
as $10,000,000. We use a formula of a 5% drawdown of a five-year average 
of our endowment, providing the income for the Society to give grants and 
administrative help to congregations. The sustainability of our work is guaranteed 
with the increase in this endowment. Grants and support for local churches will 
increase.

123. The staff at the UMCS office at 475 Riverside Drive has a strong commitment 
to the mission and ministry of our programs. We now have over 70 years of 
longevity of the six full-time members of the staff.

124. Overall, with Anchor House, the Far Rockaway Mission, Camp Olmsted, 
and Grace Apartments, we have 60 full time equivalent employees under our 
umbrella with an overall budget of $6.5 Million. Funding comes from many 
places, the most significant is government grants and foundations with the next 
most important revenue stream from donations that you and our churches give 
to our programs.

125. In 2017-2018 donations from churches and individuals totaled $233,774 
(previous year $147,526) to the Society, $19,899 (previous year $75,000) to 
Anchor House, $76,225 (previous year $112,211) to Five Points Mission, and 
$58,018 (previous year $75,711) to Far Rockaway. Total donations to all our 
programs were $388,017 (previous year $410,452). 

126. We received income from: the Clark Foundation – $50,000; The Paluszek 
Family Foundation – $10,000; The Dalio Family Foundation – $5,000; the 
M&T Charitable Foundation – $2,500; Marble Collegiate Church Mission 
Fund – $2,500; The Steven C. Calicchio Foundation - $2,000; and the Arthur 
and Joan Boyd Family Foundation – $1,000.

127. The Executive Director/CEO of the Society is a full member of the Cabinet 
of the New York Annual Conference. We are able to collaborate on many 
initiatives for ministry and mission between UMCS and the NYAC cabinet. 
This past year, Shillady participated in the sacred task of appointment making. 
This is not an easy task. The Cabinet takes it very spiritually and seriously. 
Pastors are able to submit their names for an open appointment. Through 
prayer, discussion, and analyzing the needs of the local church and the gifts 
and skills of pastors, the cabinet discerns, with God’s help, who will be sent to  
a community. 

128. Also, partnering with the Conference, through the work of Rev. David Gilmore, 
Coordinator of Church Development and Revitalization, we are collaborating 
in creating and funding new vital ministries in the Bronx and Brooklyn. Both 
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initiatives have been underwritten, in part, from the sale and repurposing of 
NYAC and UMCS titled properties. 

129. In consultation with the cabinet, looking at congregations that are in hospice, 
the cabinet through the Disciplinary process helps congregations to become 
legacy congregations as they are discontinued. We know that it was not easy 
for the Willis Avenue and Trinity-Morrisania congregations to vote for closure. 
However, with many issues, the most overwhelming being a deteriorating and 
unsafe building, the sale and repurposing of these properties is providing for 
new ministry. With the opportunity to be at the table and to share about our 
mission and work, our grants and loans, real estate values, and development 
opportunities, the cabinet is better informed about the Society and some exciting 
opportunities. Also, sitting at the cabinet table has helped with important 
decisions concerning the congregations that utilize our properties.

130. Working in partnership with the Cabinet of the New York Annual Conference 
with Bishop Bickerton, Rev. Dr. Denise Smartt Sears, District Superintendent 
of the Metropolitan District and Rev. Sungchan Kim, District Superintendent 
of the Long Island West District, we are participating in a new vision for an 
urban agenda of creating new and vital congregations, ministry to children and 
youth, ministry with the poor and disenfranchised and seeking a comprehensive 
strategy for the future. 

131. In 2017-2018, Anchor House had 28 graduates from the program. The Light 
of Christ in hope, love and power shines brightly in our faith-based recovery 
program in Brooklyn. 

132. The Society’s leadership represents the New York Annual Conference at the 
Council of Churches of the City of New York and various Interfaith Committees 
working on social justice reforms. Shillady continues to serve as the United 
Methodist representative to the Mayor’s Faith Leaders Advisory Council. 

133. Shillady represents the United Methodist Churches in the advocacy group, 
“Bricks and Mortals.” This group is working with the City Council and others 
to utilize the development rights of Landmark properties outside of the current 
restrictions that require their use on adjacent properties. This could provide 
substantial resources for churches whose “air rights” could be freed to be 
monetized within a specific zone or area. This is an important group for our 
city churches, many of which will never be able to use their “air rights” to 
fund the maintenance of their property or ministry programs. As we are aware, 
most of our institutions are not only houses of worship, but also providers of 
essential services to the communities they serve, including soup kitchens, food 
pantries, homeless shelters, youth and after-school programs, theatre and arts 
space, and a safe meeting place for community and self-help groups like Al 
Anon, Save Her a Seat, AA and Narcotics Anonymous. The economic value of 
these services has been highlighted by the Partners for Sacred Places research 
in this report. 

 All faith-based institutions in every borough of the city are struggling with 
shrinking revenue and aging facilities that are increasingly costly to keep 
up. Landmark status further burdens many of these institutions with higher 
maintenance costs and restrictions on space use but offers no workable solution 
to address these needs. As a result, most non-profits will go to great lengths to 
avoid being landmarked. 
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134. The Society consulted with churches on establishing afterschool and child care 
programs, on effective ministry, on evaluation of property issues, construction 
projects, contractors, and contract negotiations. 

135. The Society provides loans for construction at reasonable interest rates. We 
hosted a workshop on development of affordable housing and other joint venture 
opportunities. The Society is serving as the fiduciary agent for the development 
project of the Metropolitan Community Church.

136. UMCS assisted churches on property tax exemption issues and Department of 
Building and the Department of Finance with NYC violations, bills, and related 
issues. Shillady has been appointed as a leader in the not-for-profit community 
by Commissioner Jacques Jiha of the Department of Finance to the Not-for-
Profit Task Force. This task force aims to connect the vibrant community of not-
for-profit property owners across the City of New York with local government 
resources. It will also be a think tank and consultant to DOF on how to better 
streamline and improve the practices of the city regarding NFP institutions. 
Houses of worship and not-for-profits can qualify for exemptions from property 
taxes and this task force aims to communicate more efficiently and transparently 
and broaden the DOF outreach efforts to those churches who face difficulties 
understanding DOF processes. 

137. The City Society continues to evaluate opportunities to use UMCS titled 
properties in a more effective stewardship model for the future.

138. The Society hosted a meeting of all NYC United Methodist pastors at the 
Interchurch Center on April 26th, 2018. It was very well attended by our clergy 
in the city. Bishop Bickerton, Rev. Sungchan Kim and Rev. Dr. Denise Smartt 
Sears also assisted in the planning and leadership of the program. Our theme 
was property-related concerns. Though focused on the idea of development for 
affordable and transitional housing, the pastors who were present found ideas 
for ministry concerning the use of their property. Donna Schaper of Judson 
Memorial provided great creative thoughts on the use of church facilities.  
Many also went away with a road map to consider the development of property 
in the community and congregation. 

 The panel discussion on utilizing property for mission value included two of 
our board members, Rev. Dr. T. Anne Daniel, Wakefield Grace UMC and Rev. 
Dr. Richard Hayes, Metropolitan Community. Also Rev. Dr. Stephen Bauman, 
Christ Church in the Heights shared his stories of trying to correct many city 
violations and water bills. Rev. Jermaine Marshall of Williams Institutional 
Christian Methodist Episcopal Church, who has served in a congregation 
that has completed a project, talked about the pitfalls and potential for 
miscommunications. He has only been the pastor of the church for a year and 
a half but is dealing with many problems that a new building and operating 
agreement create.

 Ted Oberman, the director of non-profit exemptions for the Dept. of Finance, 
NYC, spoke to the group concerning the property tax exemption. 

139. Five congregations were assisted with tax exemption problems. One 
congregation received $14,000 in returned taxes. 

140. In February, the leadership of the Black Methodists for Church Renewal met 
with a group of our board members. The conversation focused on the UMCS’s 
role in the sale of churches in NYAC. Information was given on the use of 
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the funds from those sales in ministry, pastoral support, program, grants and 
funding for the future of the Society was lively and fruitful. 

141. UMCS administered the Linden Hill United Methodist Cemetery for the 
Bishop, the LIW and Metropolitan DS’s and the board of the cemetery.

142. Grace Church apartments provided 56 affordable housing apartments and 12 
apartments of clergy housing for our United Methodist churches and agencies. 
A significant amount of work has been done at Grace Church and new windows 
were added to the entire apartment building at a cost of $200,000. We continue 
to rehabilitate the apartment building which is now over 20 years old.

143. Our Annual Meeting in 2017 was held at Tremont United Methodist Church 
in the Bronx. Tremont was a great host and shared significant highlights of 
their children’s ministry. Their afterschool and summer camp programs were 
highlighted. The children from the afterschool program provided a wonderful 
liturgical dance movement to our program. The children’s program of the 
Society has been a partner with Tremont since the beginning of its programs for 
children. Jonathan Soto, the Executive Director of the Faith and Community 
Partnership of the City of New York was our speaker with the theme that 
Christians need to be involved in their communities and lead the way for the 
moral and ethical treatment of all people. A fabulous reception followed.

144. We awarded scholarships to two seminarians who plan to be in urban ministry:
 Akilah Bixler, St. Paul and St. Andrew UMC – Union Seminary 
 Eugene Lee, Morningside Heights UMC – Wesley Theological Seminary
145. We administered the William James Family College Scholarship which awarded 

4 Scholarships to:
 Kendra Gordillo – Jesse Lee UMC in Ridgefield, CT – Clemson University
 Jennifer Keegan – Babylon UMC – SUNY Cortland
 Deepika Korani – Jackson Heights Community UMC – Baruch College
 Courtney Lucas – Community Massapequa UMC – SUNY Plattsburgh 
 Chisom Okereke – Crawford UMC – NY Institute of Technology
The Stewardship of Property
146. Following our beginnings in 1838, the Society’s mission and work grew 

beyond the lower Eastside. It helped to start new congregations with financial 
support, land purchases and grants and loans to build buildings. At one point, 
the Society’s two predecessor agencies, the NYC Church Extension and 
Mission Society, owned 69 churches in Manhattan and the Brooklyn and Long 
Island Church Extension and Mission Society owned 26 Churches. As time 
moved on, many of these buildings were sold as the congregations dwindled or 
the properties were given to the local congregations who were vital and could 
afford the upkeep of the properties. 

147. Involvement in property transactions is not new to our work. Unfortunately, 
today we find ourselves in the New York Annual Conference with significant 
church buildings with deferred maintenance, unsafe conditions, deplorable 
conditions and small congregations. Many have dwindling resources not just 
financially but also lack of volunteer power to assist in maintaining large 
buildings for very small congregations. The halo of these congregations does 
not shine brightly.
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148. The sale of church property has been the means by which the Society has 
built its endowment which is then used to fund ministry and programs. Where 
there has been vitality in the congregations, UMCS has returned title to the 
congregations, specifically in the last few years to Salem in Manhattan and 
Wakefield Grace in the Bronx. Too many of our UM congregations have lost 
the light of Christ because they focus almost all their energy on building issues 
and renting the building to a variety of groups who do not advance the mission 
of the church. Too many of these rentals are at way below market rates and the 
congregation may have a few more dollars to pay for their pastor but forget to 
set aside funds for the wear and tear on the property. The “Halo Effect” of some 
of our congregations is minimal.

149. When UMCS sold the Willis Avenue building, it needed close to $4 million in 
repairs. It was sold with bridge scaffolding around it because of falling bricks. 
It was sold “as is” but had to have a discount of $50,000 because of a bad and 
old fuel oil tank. The members of Willis that remained have joined other UM 
churches in Manhattan and the Bronx. The World Olivet Assembly purchased 
the building and is planning to restore it to its grandeur. This congregation has a 
membership of 1,200. We look forward to the day when they invite us to return 
for their dedication ceremony. 

150. Through this sale, we are now funding ministry in the Bronx between Tremont 
UMC, Epworth UMC, Woodycrest UMC, and a new Hispanic ministry 
initiative with Annette Rodriguez. Rev. Morais Quissico and Rev. Elizabeth 
Able are partners with her in a cooperative ministry in the Bronx. Rev. Marva 
Usher Kerr has been full time at Tremont with the investment from the sale of 
Willis. 

151. In Brooklyn, the Society, in partnership with the Cabinet, is now providing 
funding for full time pastoral support of Rev. Hector (Benny) Custodio at 
Immanuel and First Spanish. The Cuyler Warren UMC has merged into this 
congregation and we are now in the process of selling this Society property. Our 
Real Estate Committee and board wrestled with various options for this property. 
The most prudent decision after looking at many options, and in consultation 
with the Cabinet of the NYAC, we moved away from a new worship space, or 
a joint venture in housing at this site, deciding to sell the property and use the 
funds for future ministry. We will also establish an endowment for the local 
church for the funds to continue to provide for ministry into the future.

152. This highlights the Society’s commitment to repurpose our real estate holdings 
so that we can have funds available for mission and program — investing back 
into the communities for ministry with people. 

153. The other way we have repurposed church properties is to enter into a real 
estate joint venture for development of the property. In December of 2017, 
the Society completed the formal establishment of a joint venture agreement 
with the Bronx Pro Group. The UMCS – BP, LLC will build 154 units of low-
income Senior Housing at the former Trinity-Morrisania site on Washington 
Avenue. The Trinity—Rev. William M. James Senior Building.

154. The exciting project will take elements of the Trinity building and utilize them 
in the new building. Portions of stained glass windows will be backlit and adorn 
the lobby of the new building. The unique wooden trestles of the roof of the 
sanctuary will be used in the community room and other areas, photographs of 
the church will help to designate each floor of the 13-story building.
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155. In the last year, the Society has worked with the cabinet of the conference and 
partnered with the two metropolitan superintendents to help merge congregations 
and create cooperative ministries to help bring a vision of meeting people in the 
community. 

156. It is difficult when a church dies. Many of the present parishioners retain 
wonderful memories of the glorious history of 40 or 50 years ago. Many were 
baptized, confirmed, married, and wished to be buried from the building. But 
the buildings are unsafe and difficult to manage with so few members.

157. Can there be new life? Yes, sometimes with a new church start or perhaps 
becoming a “Legacy Church” that unburdens itself from property and uses 
those funds to start new ministries and fund ideas. The NYAC does this through 
the sale of closed church property which helps fund new church starts and 
revitalization efforts.

158. The Society is using funds in a similar way to fund ministry. And we are adding 
funds to increase our endowment for future income to do the same. 

Highlights from our Many Programs 
159. The United Methodist City Society has a long history of providing services 

for children and youth since its founding in 1838. Today these services include 
afterschool programs, summer camp programs (both day and overnight) and 
vacation bible schools. 

160. The following is an overview of the programs and services sponsored by the 
United Methodist City Society from July 2017- June 2018. 

After-School Initiative 
161. The United Methodist City Society Children’s Program initiative provides 

program assistance and financial support to churches that operate after-school 
programs for children ages 6 – 14 years in New York City. The goal of the 
Children’s Program is to strengthen the quality of these programs through the 
formation a child care network that receives targeted training opportunities and 
program resources. In exchange for operating a quality program that is aligned 
with best practices and meets agreed upon goals, centers are awarded an annual 
grant consistent with the number of children served, the hours of program 
operation and overall quality of services. 

162. Our focus remains on the following objectives – enhancing the skill set of 
program directors and line staff to effectively manage and operate programs 
for children and youth; ensuring that our centers offer well-rounded, engaging 
programs that provide educational supports and activities beyond homework 
assistance; expanding the outreach and marketing efforts of the programs 
under our umbrella; and enhancing the relationship between center staff and 
parents. While the primary activity at each of these centers is the provision of 
homework help, we encourage centers to integrate enrichments such as STEM 
activities, or nutrition program such as Allergic to Salad, pictured, or creative 
arts programs into their weekly schedule. Also, we continued our work with the 
Rensselaerville Institute (TRI) on developing outcome measurement tools for 
our directors to help them capture the impact of these programs on the children 
they serve. The work with TRI is generously funded by the Clark Foundation, a 
longtime funder of the City Society. 
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163. In the 2017 – 2018 program year there were seven churches in the project that 
served a total of 725 children. This is down slightly from the figure of 810 
served in the previous program year. Although we served the same number of 
churches, some of the centers reported lower registration figures. 

164. The churches participating in the UMCS Children’s Program include: 82nd 
Street Academics (Queens); Epworth United Methodist Church (Bronx); 
Hamptons United Methodist Church (Southampton); Kings Highway United 
Methodist Church (Brooklyn); St. Johns United Methodist Church (Elmont), 
Tremont United Methodist Church (Bronx) and Westbury United Methodist 
Church (Westbury). 

Summer Day Camp Programs 
165. The Summer Task Force of the City Society provides financial support to local 

churches that operate summer day camp and vacation bible school programs. 
166. The Task Force makes grants to programs on an annual basis through an 

application process. Award amounts are based on community need, proposed 
program activities, program length and number of children served. 

167. To qualify for funding churches must meet the following minimum guidelines 
– send a representative to one of our mandatory information sessions; serve a 
minimum of 10 children (with 15 children being the preferred number); secure 
a license for operation from the Department of Health; and have appropriate 
insurance coverage in place. Funding decisions also take into account all site 
visit reports and final reports from the previous year. 

168. In the summer of 2017 the UMCS Summer Task Force made grant awards to 
9 churches that served over 700 children. There were two additional churches 
who were approved for awards but did not operate. This is down from the 12 
churches that received grants in 2016. 

169. The following churches received grants during the summer of 2017: 82nd Street 
Academics (Queens); Epworth United Methodist Church (Bronx); Grace 
United Methodist Church, St. Albans (Queens); Hamptons United Methodist 
Church (Long Island); Kings Highway United Methodist Church (Brooklyn); 
St. Johns United Methodist Church (Long Island); Tremont United Methodist 
Church (Bronx); Wakefield Grace United Methodist Church (Bronx); and 
Westbury United Methodist Church (Westbury). Grant awards ranged from 
$1,300 - $3,000. 

170. We also provided 350 tickets for campers from 5 different programs to see the 
New York Liberty during their annual Camp Day in July at Madison Square 
Garden. This has become a very popular event among the camps. 

171. Once again, we would like to thank the UMCS Mission and Outreach Committee 
for their continued support of this program. 

Olmsted Center
172. Olmsted Center is managed by Five Points Mission, a subsidiary of the United 

Methodist City Society. Olmsted offers two programs a summer camping 
program, Camp Olmsted and the Olmsted retreat program which provides food 
and lodging for churches and other user groups. 
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Camp Olmsted 
173. Camp Olmsted opened in 1901 as the Olmsted Fresh Air Home of Five Points 

Mission in Cornwall-on-Hudson, New York. The purpose of the camp was to 
serve as a “vacation” away from the depressed living conditions in New York 
City. Today Camp Olmsted, which is part of the camp and retreat program at 
Olmsted Center, sits on 78 acres of land and continues to serve children and 
families from the communities in and around New York City.

174. In 2017 Camp Olmsted served 371 campers. This was an increase of 14 campers 
from 2016, when the summer program at Olmsted served 357 campers. The 
2017 figure includes 153 children who participated in our regular camping 
program and 218 children who participated in our day camp program. Our 
real growth is in the increasing number of day campers, while our overnight 
numbers continue to decline. 

175. Our staff did a great job of delivering a program that was filled with fun and 
engaging activities for campers. Activities at Olmsted included swimming, 
sports, hiking, high and low ropes, art, dance and drama. We also had outstanding 
performances by campers on Manager’s Day and throughout the 176. 

176. We would like to thank all of our supporters including Crawford UMC, Asbury 
UMC, Park Avenue UMC, UMCS Easter Appeal, Sister to Sister Fund, SCOPE, 
FPWA and the individual pastors, board members and congregants who gave so 
generously to our scholarship fund.

Olmsted Retreat Program 
177. Olmsted Center also offers facilities for church groups, not for profit 

organizations, schools and families to host retreats, confirmation classes, youth 
meetings, reunions and other gatherings. 

178. Our year-round facilities include the Manor House, our largest facility, which 
can accommodate 30 people; the Victorian style Kirkwood House, which can 
accommodate up to twenty people and is perfect for smaller groups and personal 
retreats, and three cabins which can accommodate up to 23 persons each and 
offers a more rustic experience.

179. In the 2017 – 2018 fiscal year Olmsted went through a transition period after the 
retirement of the long-time director. During this time, the Associate Executive 
Director of UMCS took over the management of the property and built a new 
team with the Summer Camp Director (who agreed to provide on-site assistance 
with retreats) and the Caretaker, who was promoted to Facilities Manager and 
asked to take on more responsibilities regarding retreats. 

180. It was proposed by the Executive Director and the Associate Executive Director 
and approved by the board of Five Points Mission that the Olmsted Retreat 
be on hiatus from November 2017 – March 2018. This would allow time 
for development of new strategies (to address declining service numbers), a 
thorough cleaning of the facilities (to address complaints about the cleanliness 
of the property) and doing various upgrades around the property. 

181. While the feedback since the retreat center re-opened for service in March 
2018 has been overwhelmingly positive and the participation numbers (and 
income) have increased dramatically, the 5-month closure did have an impact 
on the number of people served during this reporting period. In the 2017 – 2018 
program year the Olmsted Center retreat program served 728 people. In the 
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2016 – 2017 program year Olmsted Center served 1,000 participants, which 
was a decrease from the previous year. Since July of this current year, early 
results of the retreat program show a 40% increase in usage. 

182. We are grateful to a new energy in our board of Five Points Mission. New 
members of the board and a change in board leadership, with Mr. Wendell 
Harris as president, are driving this new wave of success. 

The United Methodist Center of Far Rockaway, Mr. Denis Stuart, President of the 
Board of Directors 

183. The United Methodist Center in Far Rockaway Inc. is better known as the “Far 
Rockaway Mission.” I am privileged to serve as the president of the Board of 
Directors of the Mission. 

184. I wish to share with you a few things about the mission: The mission itself was 
incorporated in 1982 to serve the Far Rockaway community, especially those in 
need. The Mission has gone through many changes as the years have gone by. 
It was housed in a garage behind a house on Foam Street in Far Rockaway. The 
site had a kitchen, an eating area large enough for ten persons, and the yard area 
was used for worship in the summer. Our challenge was funding. Operating the 
mission calls for efficiency, creativity and flexibility. On the weekend we had 
volunteers who went out in the neighboring streets and encouraged people to 
come to the mission for prayers and a warm meal. Unfortunately, the owner of 
the property had an ambitious plan to use the property for housing and ended 
our use of the property. The result was our first taste of homelessness. During 
that time, many years ago, we were fortunate enough to be able to store our 
furniture, pots and pans in a forty-foot storage unit on the property of Rockville 
Center UMC. 

185. Our next location found us in the basement of the “Fellowship Church” on 
Central Avenue in Far Rockaway. The site was very limited. However, we 
continued to feed people while we kept looking for a more plausible site. 

186. Ultimately, we were directed to our current location, 1032 Beach 19th Street in 
the middle of Far Rockaway. This was an undeveloped store front in a new 
building. We created a welcoming place with a full kitchen, a dining area, an 
office, and rest rooms. We installed a hot water heater and a “grease trap” to keep 
grease from entering the sewer. We tried to create a safe and welcoming space.

187. This central site was essential during our ministry after Hurricane Sandy. 
We were a very busy place with many services during the weeks and months 
following the hurricane. Our busyness has continued since. 

188. For the all of these moves, we were fortunate to engage the services of Mr. 
Mearl Grant to serve as the director of the Mission. He had been a volunteer 
for 15 years before he became the director of the mission 11 years ago. Mearl 
helped develop significant relationships with many organizations and people in 
the community allowing us to do an even more effective job of helping those 
who came for a hot meal or pantry.

189. The challenges have been many and ongoing, but the connectionism of the 
United Methodist Church has proven such a blessing and support. Because 
of all those churches and individuals in the Long Island West District, we are 
a people with passion for mission. Some of the most unlikely churches have 
made donation to keep us going.
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190. The Mission is open to our patrons seven days a week. We serve a hot meal five 
days a week from 12:00 Noon to 1:30 PM. We serve an evening meal 5 days a 
week from 5:00 PM to 6:30 PM.

191. We offer a Food Pantry two days a week on Tuesdays and Thursdays, from 12 
Noon to 2:00PM. Grocery bags with many donated food items are distributed 
during these hours. Emergency food may be obtained at any time with a letter 
of referral from an agency.

192. We distribute new and donated clothing on Mondays, Wednesdays and Fridays. 
If there is a special clothing need, we try to fill that need as soon as possible.

193. Lunch is served on Saturdays from 11:00 AM to 2:00 PM; this is done with 
volunteers and on Sundays after the 11:00 AM religious service another 
delicious home cooked meal is served, there are different groups and churches 
that bring the cooked food to the Mission. The United Methodist Women of 
many congregations are some of our most faithful supporters.

194. Statistical Comparison of the Food Pantry distributions occur twice a week:

2017-2018 2015-2016 2014-2015
Families: 8458 9,544 6,358
Seniors: 4,695 9,037 6,003
Total 13,153 18,581 12,361

195. Statistical Comparison of the Daily Feeding Program

2017-2018 2015-2016 2014-2015
Children: 13,252 9,558 6,013
Adults: 35,367 27,607 21,970
Seniors: 27,235 27,142 21,148
Total: 75,854 64,447 49,131

 The statistics of 2016-17 were incorrectly calculated. They are not shown for 
better comparison purposes.

196. We offer referrals to those who need additional assistance. Referrals are made 
for temporary housing, food stamps, health care and employment needs. No one 
is turned away from our services. All are served who are in need. All our clients 
are treated with love, respect and the dignity which we would like for ourselves 
and families. 

197. The United Methodist Center in Far Rockaway Inc., AKA The Far Rockaway 
Mission has 3 paid staff – Mr. Mearl Grant, Director (started as a volunteer in 
1992 when Center was on Smith Place in Far Rockaway; 26 years of service) 
Ms. Ann Marie Cartwright, Chef (8 years of service); and Ms. Belinda Brown, 
Chef of the weekday and evening meals and Manager of Saturdays of Sundays 
activities (5 years of service). We have many volunteers, churches, United 
Methodist Women groups, and individuals too numerous to mention who help 
each day; they make lunch bags on weekends. We have many Lay Servants who 
provide the worship service and meal on Sunday. 
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198. We receive significant support from United Way, The City of New York, the 
Food Bank of New York City and the New York Annual Conference Mission 
budget line.

199. Thanks to City Society for all the support they have and continue to give Far 
Rockaway. It continues to be a beacon of hope for the hungry and marginalized 
in the community. 

200. In every crisis, we face we have seen the Grace of God stepping in to solve our 
problems. We are a major receiver and giver of that grace through the light of 
Christ at Far Rockaway.

Thank You, Denis Stuart, President of the Board
Anchor House
201. Anchor House “The House of Hope” is a subsidiary of United Methodist City 

Society and a licensed provider for Substance Use Disorders by OASAS (Office 
of Alcohol and Substance Abuse Services). OASAS monitors a network of 
certified treatment providers statewide that operate more than 1,100 programs. 

202. Anchor House is our United Methodist program that provides hope to men, 
women and their families who suffer from the disease of addiction. We 
believe hope is the birth place of faith and that fiber runs through the core of 
our service delivery.

203. Treatment for Substance Use Disorder reduces criminal justice activity, 
increases employment, decreases homelessness, improves health and reduces 
health care costs. Each year, more than 260,000 New Yorkers begin the journey 
to lasting recovery from the disease of addiction. Moving from the culture of 
addiction to the culture of recovery requires having a safe home, support from 
family or friends, meaningful employment, and the ability to live free from the 
stigma associated with addiction.

204. Anchor House promotes recovery from substances by supporting individuals 
through a system of care that is based on the attainment of goals and forming 
an individualized treatment/recovery plan in support of achieving those 
goals. Progress towards meeting the goals within each stage is based on the 
individual’s achievement of milestones throughout their journey. Each resident 
works with a counselor to identify objectives associated with each goal while 
receiving services. 

205. The need for hope continues to grow as we receive daily reports on the Opioid 
epidemic. Anchor House admissions data for Fiscal Year 2017 shows 45% of 
our clients reported a primary use and misuse of Opioids. 

206. The United States Department of Health and Human Services reports the spike 
of misuse and overdose began during the late 1990s,
• Pharmaceutical companies reassured the medical community that patients 

would not become addicted to opioid pain relievers and subsequently 
Healthcare providers began to prescribe them at much greater rates. 

• It was then we saw increased prescription of opioid medications leading 
to widespread misuse of both prescription and non-prescription opioids. 

207. The effects of the opioid crisis are cumulative and costly for our 
society—an estimated $504 billion a year was reported in 2015—
placing burdens on families, workplaces, the health care system, states,  
and communities.
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208. Recent public data has identified the issues that directly relate to Substance Use 
Disorder which include but are not limited to:
• Prison – 80% of prisoners have history of Illicit Drug use; from the 

National Library of Medicine.
• Domestic Violence - Victims of domestic violence are more likely to 

receive prescriptions and become dependent on tranquilizers, sedatives, 
stimulants, and painkillers and, are more likely to abuse alcohol.

• A Department of Justice study of murder in families found more than half 
of the defendants accused of murdering their spouses and almost half of the 
victims had been drinking at the time of the incident.

• Gang Violence – 40% of murders in NY for gang violence is mostly related 
to drug wars. There are at least 21,500 gangs and more than 731,000 active 
gang members in the United States.

• Gun Violence – The Division of Criminal Justice reported 5,393 arrests for 
Fire arm crimes as of November 2017.

• Human Trafficking - 66 percent of the National Addiction Center for 
Substance Abuse clients reported that substance use led to their being 
trafficked.

• Homelessness – “Coalition for the Homeless” reports there were 63,169 
homeless people in November 2017 – Addiction leads to homelessness and 
vice versa.

• Natural Disasters – Puerto Rico’s hurricane – some turn to substances to 
cope with the trauma.

• HIV and other health related conditions – IV use and more.
• Mental Health – SAMSHA records 8.2 million people 18 or older have 

Substance Use Disorder and Mental Illness in 2016.
209. The statistics are overwhelming and hopeless. However, Anchor House is 

the Light of hope to help transform lives and free people from the chains of 
addiction. It is unfortunately a ripe mission field. We continue to respond to the 
gospel call in Matthew 5:14 “You are the light of the world, A city set on a hill 
cannot be hidden.” 

210. After three years of anticipation through faith we have been blessed with an 
award from Governor Cuomo with an increase in bed capacity for men from 
50 to 70 beds. This increase in beds will now provide for OASAS and the NYS 
Dormitory Authority to help the board and staff plan for the men’s facility on 
Bergen Street to have an addition added where the current parking lot is located. 
An entire renovation of the facility will lead us into this new era with 70 beds. 
Currently the funds for this building project are estimated at more than $15 
million. It will be an exciting time. 

211. Our Hope continues as Anchor House is now a Medicaid Managed Care 
provider as of October 5th, 2018. This new status allows Anchor House to reach 
further to a diverse group of individuals and offer a range of services including, 
but not limited to:
• Short term care (90 days) to long term care (approximately 12 months)
• Medically monitored oversight with our new Medical Doctor who 

specializes in addiction treatment
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• Direct billing to managed care companies on a “fee per day” basis for each 
client in treatment thereby increasing our revenue

• Hiring of Licensed Clinical Social Workers and more. 
212. The good news continues – This September, Anchor House celebrated the 

transformed lives of 28 men and women during our annual graduation. 
213. We thank all the United Methodist congregations and individuals who contribute 

to our program through financial support and volunteering. We are more than 
happy to come and visit United Methodist churches and have our choir and 
those in treatment share with you the Light that they have experience through 
our program. 

214. We thank the United Methodist City Society for its continue support and 
assistance as we work to shine forth with God’s love. 

215. In a time when devastation and sorrow rise, we believe the hope and light of 
Christ will continue to allow us to see all the people and share the love of God.

With Deep Gratitude
216. We thank all our United Methodist City Society member churches and all the 

individuals, foundations and groups that have financially supported the work 
of the United Methodist City Society, Camp Olmsted/ Olmsted Center, Anchor 
House, and the United Methodist Center of Far Rockaway for the last year. 

217. The Society is grateful for your partnership in prayer, financial support,  
and volunteerism.

218. We want to thank the Board of the City Society for their dedication and time. 
All of our members bring a great deal of talent to our work. We had 100 % 
Board giving this past year and significant participation in our meetings  
and committees. 

B. CORPORATE REPORTS & RESOLUTIONS
BoARd of tRustees AnnuAl RepoRt 
James W. Perkins, President
NYAC conference session: adopted in the plenary session
In the election of trustees for the four-year term ending in 2023, the following were elected:  
Rev.	Brian	Bodt,	Tiffany	French	Goffe,	Rev.	Angela	Redman,	Colette	Stanford,	Claude	Stuart
101. BOARD OF TRUSTEES MEMBERS: James W. Perkins, President;  

Rev. Brian Bodt, Vice-President; Rev. William Pfohl, Secretary; Rev. Kevin 
Mulqueen, Treasurer; Rev. David Ball, Assistant Treasurer; Tiffany French 
Goffe, Al Hanson, Rev. David Henry, Glenn Sohm, Colette Stanford and Claude 
Stuart
+Legal Counsel: Lawrence McGaughey, Conference Chancellor
+Financial Consultant: Ross Williams, CFO, Dir. of Administrative Services
+Property Manager: Daniel Servelli 
+Liaisons: Rev. Denise Smartt Sears, Cabinet; Claude Stuart, Camping & 
Retreat Ministries, CF&A.
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102. For the year 2018-2019, the Trustees were composed of a good mix of new 
members bringing new ideas and of returning members bringing experience to 
address the variety of challenges the Conference faces with closed churches, 
ongoing property maintenance and evaluating new ways that Conference assets 
can be most efficiently and effectively used to serve the Church. During this past 
year, Trustees have overseen the maintenance and disposition of Conference’s 
real estate assets: receiving, selling, maintaining, renovating and transitioning 
the various properties that come under our purview. The Trustees also provide 
oversight of a significant portfolio of cash and securities, which are principally 
invested in the financial markets through Wespath. Given the diverse business 
problems that come before them, the Trustees are called upon to employ 
their various skills, including knowledge of real estate, construction, finance, 
investment, law, The Book of Discipline and operations of the Conference. The 
current Board of Trustees comes from diverse backgrounds with diverse skills, 
making it a formidable body to accomplish the many tasks that come before it.

103. During this term, Bill Pfohl replaced Grace Bryant as Secretary of the Board, 
who stepped down this year. We are thankful for Grace’s long years of service 
and wish her well.

104. We received two new Trustees this year, Al Hanson and Rev. Bill Pfohl. Each 
brings different talents to the Board, but each has particular administrative 
and real estate related skills that have been very useful to the Board and the 
Conference as a whole.

105. Kevin Mulqueen continues to serve as Treasurer and David Ball continues to 
serve as Assistant Treasurer, both providing oversight of monthly income and 
expense and investment performance of the various Trustee assets that have 
been invested. We are grateful for their service in representing the Trustees and 
the Conference in these various tasks.

106. The Board of Trustees has the task of representing the Conference in matters 
of property, insurance, investment, and legal issues, under the authority of 
the Annual Conference (Discipline para. 2512). The role of Trustee requires 
a significant time commitment and devotion to furthering the work of the 
Conference and the Methodist Church. In addition to our bi-monthly Board 
meetings, there are numerous committee meetings, teleconferences and emails 
to perform the tasks with which we have been charged. The commitment of the 
Trustees to participate in these many levels of activities and to make themselves 
available at a moment’s notice is remarkable and a sign of the commitment to 
their responsibilities as Trustees and to the Conference.

107. We are grateful to have the guidance of a number of professionals, including 
Larry McGaughey, as Conference Chancellor, Ross Williams Conference 
Treasurer, on financial matters and his providing input on Conference staff 
operations, and Daniel Servelli, who serves as property manager of the various 
real property assets managed by the Trustees. 

108. The Trustees are thankful for the leadership of our Bishop Thomas J. Bickerton, 
and our Cabinet Liaison Rev. Denise Smartt Sears, who attend the Trustees 
meetings to give the Trustees insight into Conference priorities and direction.

109. Investments. The investment management of the funds for which the Board of 
Trustees has fiduciary responsibility continues to be performed principally by 
Wespath. Trustee’s investments meet United Methodist guidelines for socially 
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responsible investing including environmental, social and governance factors. 
As mentioned, Kevin Mulqueen and Rev. Ball interface with Wespath to ensure 
the Trustees investment goals are furthered by Wespath. The Trustees have 
submitted its report indicating that its investment objectives include reducing 
fossil fuel oriented investments from the portfolio to ultimate elimination.

110. The Important Role of Property Manager. As discussed in last year’s report, 
the Conference Trustees have increasingly taken on the role of managing and 
disposing of real property assets of the Conference, particularly closed church 
properties. Earlier this year Daniel Servelli replaced Api Castano, each with 
broad experience in real estate property management, including working with 
contractors, building operation and maintenance and disposition and renovation 
of buildings. Already Daniel has effectively assumed day-to-day oversight 
of Conference Trustees real property, including the Conference Center and 
Bishop’s residence. We look forward to Daniel’s contributions and are grateful 
for Api’s work during this past year.

111. Trust Funds. Local churches and other organizations within the Conference 
may deposit their funds, within the constraints of the original bequest, through 
the Board of Trustees. Opening balance for the trust portfolio in 2018: 
$1,583,669; Year-end balance: $1,458,710. 

112. Conference Center Fund. This fund contained money received from the sale 
of the former Conference center in Rye, NY, and money from the Conference 
Center fund-raising program. At the 2011 annual conference session, a 
resolution was passed to re-direct the funds from the Bryant Avenue property to 
the current Soundview Avenue property for capital use. Opening balance of the 
fund in 2018: $1,647; Year-end balance: $0.

113. Trustees General Fund. This fund contains money received from older sales of 
discontinued churches as well as recent bequests. The funds are used to support 
the operational expenses of the Trustees as well as a portion of the costs of our 
Property Manager. Opening balance of the fund: $195,163; Year-end balance: 
$124,331.

114. Perkins Learning Center Fund. This fund has underwritten activities of the 
Learning Center and the William H. Perkins Lecture Series delivered at Annual 
Conference. It will also underwrite the study of issues around tolerance and 
compromise. Opening balance: $85,219; Year-end balance; $79,990.

115. Permanent Endowment Fund. At the 2002 annual conference session, this 
fund was established to attract and receive gifts and bequests to the Conference. 
Funds are to be used for operating needs of the Conference. Opening balance: 
$18,812; Year-end balance: $18,428.

116. Young Clergy Debt Assistance Fund. Established by the late Bishop Martin 
D. McLee, the Young Clergy Debt Assistance Program provides a gift of up 
to $5,000 to individual young clergy to help repay their college and seminary 
debt. Trustees hold these funds. Opening balance: $353,305; Year-end balance: 
$325,205.

117. Dorothea H. Dier and Raymond Dier Trust Fund. Rev. Raymond Dier, a 
former Elder of the Conference provided the Conference with a gift totaling 
approximately $3.8 Million, which it received upon the death of his wife 
Dorothea. The trust provides that the income will be divided 1/4 to Methodist 
affiliated colleges with primarily black students for tuition aid, 1/4 to UMC 
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missions with Native American children and youth for assistance with their 
education, and 1/2 to the Conference to support new churches and church 
growth. This year, the Trust Fund gave approximately $24,000 supporting both 
the Black College Fund and a learning initiative of the Shinnecock Indians 
in Montauk, Long Island. Opening balance: $4,656,570; Year-end balance: 
$4,313,244.

118. Proceeds of Church Property Fund. This fund was established in 2011 and 
holds the Trustee’s portion of proceeds from the sale of unused, abandoned or 
discontinued church property for which the Conference owns or has taken title. 
Trustees previously allocated $1.5 million from this Fund and the “Epworth - 
Other Capital Fund” below toward the Conference Center renovation project. 
Opening balance: $261,718; Year-end balance: $249,640.

119. Epworth - Camp Capital Fund. This fund contains money received from the 
sale of Camp Epworth in 2014. The funds are used to support the capital needs 
of Camp Quinipet and our Kingswood campsite. Opening balance: $533,723; 
Year-end balance: $459,730.

120. Epworth – Other Capital Fund. This fund contains money received from the 
sale of Camp Epworth in 2014. The funds are used to support the capital needs 
of properties held by the Board of Trustees including the Conference Center, 
the Episcopal Residence and our six district parsonages. Opening balance: 
$353,546; Year-end balance: $331,849.

121. South Norwalk UMC Fund. This fund is overseen by the Cabinet and contains 
money received from the sale of the South Norwalk UMC Parsonage in 2009 
and the South Norwalk UMC Church in 2014. The funds are to be used to 
support current and future UMC ministries in the South Norwalk area. It is now 
under management of the Frontier Foundation. Opening balance: $1,957,020; 
Year-end balance: $1,836,913.

122. Danke Trust Fund. In 2011, a probate court transferred to the Conference a 
prior bequest that had been made to the First UMC in South Norwalk. At the 
time of transfer, the bequest of Herman M. Danke was valued at approximately 
$600,000. The trust makes required minimum distribution of 4.75% of average 
market values or approximately $25,000-$30,000 annually. Opening balance of 
the fund: $663,186; Year-end balance: $574,024.

123. Trustees Investment Fund. This fund was established with a traditional 
brokerage to facilitate the receipt of stock from charitable donations. Opening 
balance of the fund: $82,576; Year-end balance: $63,621.

 Sale of Property.
124. In February, 2018, Trustees sold the UMC church property in Summitville, NY, 

for a total purchase price of $55,000. 
125. In August 2018, the Trustees transferred to First United Methodist Church in 

Flushing, Queens title to the former Church of All Nations at 48 St. Marks 
Place in Manhattan to allow First Flushing to begin a new ministry there. As 
mentioned in last year’s report, as part of this transaction, First Flushing agreed to  
pay the Conference approximately $100,000 of carrying costs the Conference 
incurred to maintain the property. 

 Purchase of Property. 
126. The Trustees purchased no real property in 2018.
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127. Legal Matters. The following civil litigation is active for the Conference:
 Pineda v. NYAC, Supreme Court Suffolk County — Guest of camp contract 

user injured in fall from retaining wall. Aside from our own insurance, we have 
a contract with an indemnification clause with the camp user. This case is not 
expected to exceed insurance coverage.

128. Property Manager. As discussed above, Daniel Servelli has been hired as a full-
time employee and has assumed day to day responsibility for the management 
of Conference property. 

129. Conference Properties List. The following is a list of known properties in 
which title is in the Conference, or abandoned or discontinued properties in 
which the Conference may have a real property interest:

130. Properties with title in NYAC
• Conference Center, 20 Soundview Ave, White Plains, NY
• Episcopal Residence, West Harrison, NY
• Quinipet Camp and Retreat Center, Shelter Island, NY
• Kingswood Camp and Retreat Center, Hancock, NY

131. Properties which have been declared abandoned and in which the Conference 
has a trust interest but which are not covered by Conference insurance (they are 
active local churches that carry their own insurance):
• Church of the Redeemer, Brooklyn, NY (1/01)

132. Abandoned/Discontinued and vacant Properties with title not in the Conference 
name, in which the Conference has a trust clause/real property interest:
• Mt. Hope UMC, Mahopac Falls, NY
• Cemetery, Germantown, NY
• Rye Manor, Rye, NY (This is an interfaith housing corporation once 

associated with the Rye UMC. John Carrington remains on the board of 
this agency on behalf of the Board of Trustees).

• Smithtown UMC, Smithtown, NY
• First UMC, Newburgh, NY
• La Resurrección UMC, Bronx, NY
• Ebenezer UMC, West Taghkanic, NY

133. District parsonages (Title Held by District Trustees, not necessarily in current 
District name):
• Catskill Hudson, Woodstock, NY 
• Connecticut, Hamden, CT
• Long Island East, Hauppauge, NY
• Long Island West, East Williston, NY
• Metropolitan, Scarsdale, NY
• New York-Connecticut, Mahopac, NY

 Rev. Brian Bodt and Claude Stuart, Esq. are the Trustee liaisons with the  
District Trustees.
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134. Properties in which the Conference holds a legal reverter (renewal/end date)
• Cochection Center, NY (October 28, 2023-2026)
• West Settlement/Ashland, Ashland, NY (2012-2020)
• Stained glass windows at First UMC, South Norwalk, CT (2014-2021)

135. Property in which NYAC may hold mineral rights:
• Morehouse Parish, LA
• Washington Township, OH

136. Properties owned by separate legal entities in which the Conference has a 
controlling interest:
• Asbury Cemetery, Saugerties, NY; title held by “NYAC Asbury Cemetery, 

Inc.” Insurance provided by NYAC.
137. Other. The number of closed church properties for sale has been on the uptick 

over the past year and the workload of the Board of Trustees continues to be 
robust and challenging. We are encouraged when congregations accept title 
to closed churches to start new ministry there, including investing significant 
resources into church growth. It is my hope that in 2019 the Trustees will renew 
their commitment to the work that has been entrusted to us, and continue in 
assisting the Conference as good stewards of its assets.

Young cleRgY deBt AssistAnce pRogRAm fund

Renata Smith, Secretary
101. Committee Members: Bishop Thomas Bickerton, Rev. Robert Walker,  

Rev. Ximena A. Diaz, Chair; Mrs. Renata Smith, Secretary,  
Mrs. Tiffany French Goffe, Rev. William Shillady, Rev. Kun Sam Cho,  
Rev. Lori Miller.

102. The Young Clergy Debt Assistance Program (YCDAP) was initiated by the 
late Bishop Martin McLee with the help of the Board of Trustees of The New 
York Annual Conference in 2014. The purpose of the fund is to offer financial 
assistance to young clergy to help them offset their massive college and/or 
seminary debts. 

103. Further information regarding the fund and its bylaws can be found in the Board 
of Trustees Report in the 2014 Journal of the New York Annual Conference, 
page 254, section 126.

104. As of August 8, 2018, the assets of the fund totaled $310,110.26, prior to 
distribution. There were five (5) recipients who received varying amounts from 
the $29,000 distributed in 2018.

105. At the August 8, 2018 meeting of the committee, the members discussed 
possible reasons for limited number of applications from young clergy who 
could benefit from this fund. All young clergy receive information about the 
fund from the Bishop. The chairperson, Rev.  Ximena A. Diaz will be working 
on a survey to eligible pastors (those under 40 years old), and the bishop’s office 
will ascertain actual numbers of eligible clergy. 

106. The committee also plans to see if the covenantal clauses relating to receiving the 
awards need to be revised and if so, in what ways. Bishop Bickerton suggested 
that we explore funding sources that boost the fund and would enabling more 
young clergy to benefit from it and thus be freed to minister instead of being 
entangled by debt.
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107. Many young clergy have already benefitted from the fund. Members of the New 
York Annual Conference can spread the word and encourage young clergy to 
apply. The Committee expresses gratitude to those who have contributed to the 
fund and encourages others to donate. The fund is administered by the YCDAP 
Committee under the Bishop’s authority. Bishop Bickerton has brought new 
insights and a heightened sense of vision to the committee. 

2019 Resolution A – pRopeRtY mAtteR – closuRe of locAl 
chuRch – doveR plAins united methodist chuRch

WHEREAS the Dover Plains United Methodist Church located at 24 Mill Street, 
Dover Plains, Dutchess County, State of New York 12522 and has had a long and 
proud history; and
A historical record written in 1877 and published by Philip H. Smith states that the 
M.E. Church was built about 21 years prior to the date of this writing and that he 
would offer more historical information but M.E. Church records were mostly non-
existent. Other records indicate that the Methodists organized and built their church 
in 1852. It might be assumed that prior to the building of the church, the Methodists 
met in class meetings and were shepherded by circuit riders and lay pastors. 
WHEREAS, Rev. Elizabeth J. Ott, District Superintendent, has met with and guided 
the congregation of the Dover Plains United Methodist Church, and has assessed the 
potential of the Dover Plains United Methodist Church, including the past, present 
and potential ministry of the local church; and
WHEREAS, Rev. Elizabeth J. Ott, District Superintendent, has determined that the 
Dover Plains United Methodist Church no longer serves the purpose for which it was 
organized and/or incorporated, and has recommended that the Dover Plains United 
Methodist Church be closed pursuant to the provisions of The Book of Discipline of 
The United Methodist Church; and
WHEREAS the Church Conference of the Dover Plains United Methodist Church 
voted on April 24, 2019 to close the church; and
WHEREAS, Rev. Elizabeth J. Ott, District Superintendent, has recommended that 
upon closure, all real and personal property of the Dover Plains United Methodist 
Church be transferred to the Annual Conference under the jurisdiction of the 
Conference Trustees to be disposed of in accordance with the Conference Standing 
Resolution entitled Process for Strategic Use of Proceeds from Sale of Discontinued 
and Abandoned Property (2016) for disposition of proceeds of closed (formerly 
called discontinued or abandoned) property as same may have been amended at 
date of sale and with the stipulation regarding the desire of the congregation that 
two historic paintings belonging to the church be donated or sold so that they can 
continue to be displayed for public view; and
WHEREAS, Rev. Elizabeth J. Ott, District Superintendent, had recommended that 
the membership of the Dover Plains United Methodist Church be transferred to the 
South Dover United Methodist Church, or other United Methodist churches as the 
individual members select; and 
WHEREAS, the Bishop, a majority of the District Superintendents, and the New 
York/Connecticut District Board of Church Location and Building have all duly 
consented to Rev. Elizabeth J. Ott’s recommendations with respect to the closure of 
the Dover Plains United Methodist Church, the future use of the real and personal 
property and the transfer of membership.
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THEREFORE BE IT RESOLVED, that the Dover Plains United Methodist 
Church be and hereby is closed effective as of July 1, 2019; and 
IT IS FURTHER RESOLVED, that all real and personal property of the 
Dover Plains United Methodist Church be and hereby is transferred to the Annual 
Conference; and that the Annual Conference Trustees shall have the discretion to 
hold, lease or sell the properties, and if sold the net proceeds of any sale shall be 
disposed of in accordance with the Conference Standing Resolution entitled Process 
for Strategic Use of Proceeds from Sale of Discontinued and Abandoned Property 
(2016), and
IT IS FURTHER RESOLVED, that the membership of the Dover Plains United 
Methodist Church be transferred to the South Dover United Methodist Church, or 
other United Methodist Churches as the individual members select.

2019 Resolution B – pRopeRtY mAtteR – RepoRt to AnnuAl 
confeRence closuRe of locAl chuRch – pleAsAntville united 
methodist chuRch

WHEREAS the Pleasantville United Methodist Church located in 70 Bedford Road, 
Pleasantville, NY, Westchester County, State of New York 10570, has had a long and 
proud history that dates back to 1780. A Bear Ridge home was the birth place for the 
Methodist Class in the Croton Circuit, which grew out of New Rochelle. They were 
known for a vibrant youth ministry. By 1980 they owned three buildings and were 
actively engaged in a reconstruction project. Over the past twenty years the members 
have moved out of town. The church had a vital Christmas tree sale that supported 
their annual budget. Now they are down to seven members and unable to effectively 
meet the needs of their community.
WHEREAS, Rev. Denise Smartt Sears, District Superintendent, has met with and 
guided the congregation of the Pleasantville United Methodist Church, and has 
assessed the potential of the Pleasantville United Methodist Church, including the 
past, present and potential ministry of the local church; and
WHEREAS, Rev. Denise Smartt Sears, District Superintendent, has determined that 
the Pleasantville United Methodist Church no longer serves the purpose for which 
it was organized and/or incorporated, and has recommended that the Pleasantville 
United Methodist Church be closed pursuant to the provisions of The Book of 
Discipline of The United Methodist Church; and
WHEREAS the Church Conference of the Pleasantville United Methodist Church 
voted on March 31, 2019 to close the church, including also the parsonage located at 
49 Sutton Place, Pleasantville, Westchester County, State of New York 10570; and
WHEREAS, Rev. Denise Smartt Sears, District Superintendent, has recommended 
that upon closure, all real and personal property of the Pleasantville United 
Methodist Church be transferred to the Annual Conference under the jurisdiction 
of the Conference Trustees to be disposed of in accordance with the Conference 
Standing Resolution entitled Process for Strategic Use of Proceeds from Sale of 
Discontinued and Abandoned Property (2016) for disposition of proceeds of closed 
(formerly called discontinued or abandoned) property as same may have been 
amended at date of sale; and
WHEREAS, Rev. Denise Smartt Sears, District Superintendent, had recommended 
that the membership of the Pleasantville United Methodist Church be transferred to 



C
O

R
PO

R
AT

E
  S

ES
SI

O
N

298 - RepoRts, petitions & Resolutions

the Dobbs Ferry United Methodist Church, or other United Methodist churches as 
the individual members select; and 
WHEREAS, the Bishop, a majority of the District Superintendents, and the 
Metropolitan District Board of Church Location and Building have all duly 
consented to Rev. Denise Smartt Sears’ recommendations with respect to the closure 
of the Pleasantville United Methodist Church, the future use of the real and personal 
property and the transfer of membership.
THEREFORE BE IT RESOLVED, that the Pleasantville United Methodist 
Church be and hereby is closed effective as of July 1, 2019,
AND IT IS FURTHER RESOLVED, that all real and personal property of the 
Pleasantville United Methodist Church be and hereby is transferred to the Annual 
Conference; and that the Annual Conference Trustees shall have the discretion to 
hold, lease or sell the properties, and if sold the net proceeds of any sale shall be 
disposed of in accordance with the Conference Standing Resolution entitled Process 
for Strategic Use of Proceeds from Sale of Discontinued and Abandoned Property 
(2016), and 
AND IT IS FURTHER RESOLVED, that the membership of the Pleasantville 
United Methodist Church be transferred to the Dobbs Ferry United Methodist 
Church, or other United Methodist Churches as the individual members select.

2019 Resolution c – pRopeRtY mAtteR – RepoRt to AnnuAl 
confeRence closuRe of locAl chuRch – lA ResuRRección 
united methodist chuRch

WHEREAS La Resurrección United Methodist Church located at 790 Elton Avenue, 
Bronx, New York 10451, Block 2379, Lots 45 and 48. La Resurrección served the 
Melrose/Mott Haven Community well, they provided space for spiritual development 
and sought to meet then needs of the greater community. During the past seven years 
the membership declined and the building was not maintained after an extensive 
grant was provided for the renovation project.
WHEREAS, Rev. Denise Smartt Sears, District Superintendent, has met with 
and guided the congregation of the La Resurrección United Methodist Church for 
the past six years, and has assessed the potential of the La Resurrección United 
Methodist Church, including the past, present and potential ministry of the local 
church; and
WHEREAS, the Metropolitan District Committee on Locations and Buildings along 
with Rev. Denise Smartt Sears, District Superintendent, has determined that the La 
Resurrección United Methodist Church no longer serves the purpose for which it 
was organized and/or incorporated, and has recommended that the La Resurrección 
United Methodist Church be closed pursuant to the provisions of The Book of 
Discipline of The United Methodist Church; and
WHEREAS, Rev. Denise Smartt Sears, District Superintendent, has reported that 
upon closure, all real and personal property of the La Resurrección United Methodist 
Church be become the responsibility of the New York Annual Conference.
WHEREAS, Rev. Denise Smartt Sears, District Superintendent, had recommended 
that the membership of the La Resurrección United Methodist Church be transferred 
to the Epworth United Methodist Church, or other United Methodist churches as the 
individual members select; and 
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WHEREAS, the Bishop, a majority of the District Superintendents, and the 
Metropolitan District Board of Church Location and Building have all duly 
consented to Rev. Sears’ recommendations with respect to the closure of the La 
Resurrección United Methodist Church and the transfer of membership.
THEREFORE BE IT RESOLVED, that the La Resurrección United Methodist 
Church be and hereby is closed; effective as of January 31, 2019. Resolution adopted 
by the Bishop and Majority of the Bishop’s Cabinet on December 7. 2018.

2019 Resolution d – pRopeRtY mAtteR – RepoRt to AnnuAl 
confeRence closuRe of locAl chuRch – newBuRgh fiRst 
united methodist chuRch

WHEREAS Newburgh First United Methodist Church located at 245 Liberty Street, 
Newburgh, New York 12550, Section 18, Block 8, Lot 2. Newburgh First served the 
Newburgh Community. 
While a comprehensive history of the early Methodist presence in Newburgh is too 
long for our purposes, it is important to say that even in the 1700’s there were visits 
from Methodist circuit riders and preachers. It is likely that Freeborn Garretson 
evangelized there and possible that Francis Asbury also rode through that area. 
Situated on the banks of the Hudson, just north of West Point, Newburgh was the 
headquarters for General Washington and many of the soldiers settled there after 
the war. Newburgh rapidly grew into a small city known for commerce and as a 
fine location for shipping goods from the surrounding countryside while bringing 
imports from other lands into the homes of the residents. Methodists were holding 
regular Class Meetings and forming Societies in the Town of Newburgh by the late 
1700’s and early 1800’s leading to the first erection of several small churches before 
1820. Formed of a merger of several congregations over a number of years, First 
Newburgh built their brick church at the time of the Civil War. A huge investment of 
funds and labor, the structure today remains basically sound. In the boom years for 
Methodism of the 1950’s and 60’s, First Newburgh built a spacious addition with 
gymnasium, kitchen, stage, offices and classrooms that fills three stories. During 
the 1920’s to late 60’s it was fairly common for the New York Annual Conference 
to meet and worship in the sanctuary of First Newburgh. Numerous pastors served 
this congregation and in the City of Newburgh for the more than 150 years of the 
church’s presence. Mission and ministry to the community was always of vital 
importance to the members of First Newburgh and even in recent years, the small 
but faithful membership continued to provide witness and ministry to the children, 
youth and adults of their neighborhood. It is with sadness that the decision was made 
to close the church, but with hope for a new future in that space through community 
revitalization and development that is anticipated. Through God’s grace the United 
Methodist witness to God’s grace and love will continue!
WHEREAS, Rev. Elizabeth Ott, District Superintendent, has met with and guided 
the congregation of the Newburgh First United Methodist Church for the past 
seven years, and has assessed the potential of the Newburgh First United Methodist 
Church, including the past, present and potential ministry of the local church; and
WHEREAS, the New York-Connecticut District Committee on Locations and 
Buildings along with Rev. Elizabeth Ott, District Superintendent, has determined that 
the Newburgh First United Methodist Church no longer serves the purpose for which 
it was organized and/or incorporated, and has recommended that the Newburgh 
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First United Methodist Church be closed pursuant to the provisions of The Book of 
Discipline of The United Methodist Church; and
WHEREAS the Church Conference of the Newburgh First United Methodist Church 
voted on September 28, 2018 to close the church; and
WHEREAS, Rev. Elizabeth Ott, District Superintendent, has reported that upon 
closure, all real and personal property of the Newburgh First United Methodist 
Church be become the responsibility of the New York Annual Conference.
WHEREAS, Rev. Elizabeth Ott, District Superintendent, had recommended that 
the membership of the Newburgh First United Methodist Church be transferred 
to the Grace United Methodist Church, or other United Methodist churches as the 
individual members select; and 
WHEREAS, the Bishop, a majority of the District Superintendents, and the New 
York-Connecticut District Board of Church Location and Building have all duly 
consented to Rev. Elizabeth Ott’ recommendations with respect to the closure of the 
Newburgh First United Methodist Church and the transfer of membership.
THEREFORE BE IT RESOLVED, that the Newburgh First United Methodist 
Church be and hereby is closed; effective as of December 8, 2018. Resolution 
adopted by the Bishop and Majority of the Bishop’s Cabinet In December 2018. 
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C. LEGISLATIVE SECTION REPORTS
Legislative Section action is show in these reports (frequently referred to as the “Green
Sheets”); Conference Session Minutes and the Reports and Petitions, which precede
this section, show the final action of the NYAC.

section 1
Item Number: 1001
Item Description: Committee on Accessibility
Legislative Section: 1 Place Published: Book page 4

FOR AGAINST ABSTAIN % Consensus? Yes
86 0 0 100 Concurrence? Yes

Changes

Item Number: 1002
Item Description: Mission u
Legislative Section: 1 Place Published: Book page 4

FOR AGAINST ABSTAIN % Consensus? Yes
86 0 0 100 Concurrence? Yes

Changes

Item Number: 1003

Item Description: Committee on Native American Ministries (CONAM)
Legislative Section: 1 Place Published: Book page 5

FOR AGAINST ABSTAIN % Consensus? Yes
85 0 0 100 Concurrence? Yes

Changes

Item Number: 1004
Item Description: United Methodist Men
Legislative Section: 1 Place Published: Book page 6

FOR AGAINST ABSTAIN % Consensus? Yes
85 0 0 100 Concurrence? Yes

Changes
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section 2
Item Number: 2001
Item Description: Black Methodists for Church Renewal
Legislative Section: 2 Place Published: Book page 9

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 2002
Item Description: Camping and Retreat Ministries
Legislative Section: 2 Place Published: Book page 9

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 2003
Item Description: Children’s Ministries and Safe Sanctuaries
Legislative Section: 2 Place Published: Book page 11

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 2004
Item Description: Connectional Ministries Vision Table
Legislative Section: 2 Place Published: Book page 12

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 1005
Item Description: United Methodist Women
Legislative Section: 1 Place Published: Book page 7

FOR AGAINST ABSTAIN % Consensus? Yes
85 0 0 100 Concurrence? Yes

Changes
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Item Number: 2005
Item Description: District Council on Ministries - Catskill Hudson
Legislative Section: 2 Place Published: Book page 13

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 2006
Item Description: District Council On Ministries - Connecticut
Legislative Section: 2 Place Published: Book page 14

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 2007
Item Description: District Council on Ministries - Long Island East
Legislative Section: 2 Place Published: Book page 14

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes
DELETION: page 15, paragraph 109, line 35: remove Sam Newman. (previously 
listed on line 34)
TYPO: page 15, paragraph 109, line 38: change “Rev. Julia Yeonhee Yim” to  
“Rev. Julia Yeon-Hee Yim”

Item Number: 2008
Item Description: District Council on Ministries - Long Island West
Legislative Section: 2 Place Published: Book page 16

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 2009
Item Description: District Council On Ministries - Metropolitan
Legislative Section: 2 Place Published: Book page 18

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes
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Item Number: 2010
Item Description: District Council on Ministries - New York Connecticut
Legislative Section: 2 Place Published: Book page 19

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 2011
Item Description: Congregational Development and Revitalization
Legislative Section: 2 Place Published: Book page 19

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 2012
Item Description: Board of Higher Education and Campus Ministry
Legislative Section: 2 Place Published: Book page 21

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 2013
Item Description: Hispanic American Council
Legislative Section: 2 Place Published: Book page 23

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 2014
Item Description: Korean Council/Caucus Activity Report
Legislative Section: 2 Place Published: Book page 24

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes
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Item Number: 2015
Item Description: Africa University
Legislative Section: 2 Place Published: Book page 26

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 2016
Item Description: Black College Fund
Legislative Section: 2 Place Published: Book page 27

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 2017
Item Description: Boston University School of Theology
Legislative Section: 2 Place Published: Book page 28

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 2018
Item Description: Candler School of Theology
Legislative Section: 2 Place Published: Book page 29

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 2019
Item Description: Drew University Theological School
Legislative Section: 2 Place Published: Book page 30

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes
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Item Number: 2020
Item Description: Gammon Theological Seminary
Legislative Section: 2 Place Published: Book page 31

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 2021
Item Description: New York State Council of Churches
Legislative Section: 2 Place Published: Book page 32

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 2022
Item Description: The United Methodist Frontier Foundation, Inc.
Legislative Section: 2 Place Published: Book page 33

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 2023
Item Description: Wesley Theological Seminary
Legislative Section: 2 Place Published: Book page 35

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes

Item Number: 2024
Item Description: Commission on Older Adult Ministries
Legislative Section: 2 Place Published: Loose sheet

FOR AGAINST ABSTAIN % Consensus? Yes
100 1 0 99 Concurrence? Yes

Changes
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Item Number: 3001
Item Description: Conference Board of Church and Society
Legislative Section: 3 Place Published: Book page 38

FOR AGAINST ABSTAIN % Consensus? Yes
146 0 0 100 Concurrence? Yes

Changes

Item Number: 3002
Item Description: New York Justice for Our Neighbors
Legislative Section: 3 Place Published: Book page 39

FOR AGAINST ABSTAIN % Consensus? Yes
149 0 0 100 Concurrence? Yes

Changes

Item Number: 3003
Item Description: Conference Commission on Religion and Race
Legislative Section: 3 Place Published: Book page 40

FOR AGAINST ABSTAIN % Consensus? Yes
144 0 0 100 Concurrence? Yes

Changes

Item Number: 3004
Item Description: Petition 2019 AC#301 - A Call to Local Churches to Explore 
White Privilege and Racism
Legislative Section: 3 Place Published: Book page 41

FOR AGAINST ABSTAIN % Consensus? Yes
148 0 2 100 Concurrence? Yes

Changes
AMENDMENT: p. 42, line 27: after “equality” add “, equity,” so that the line  
reads: “economic development action plans for equality, equity, and parity”

section 3
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Item Number: 3005
Item Description: Petition 2019 AC#302 - On The Right to Interpret Scripture
Legislative Section: 3 Place Published: Book page 43

FOR AGAINST ABSTAIN % Consensus? Yes
121 4 6 96 Concurrence? Yes

Changes
CORRECTION: page 43, line 11, change “104” to “105” so that it reads  
“paragraph 105”
CORRECTION: page 43, line 31, change “meditated” to “mediated” so that it  
reads “Whereas the Christian witness, even when grounded in Scripture and 
mediated by tradition”
AMENDMENT: page 43, line 34, after “Book of Discipline” add “we affirm that ,” 
and after “a fundamental right” add “and responsibility” so that it now  
reads, “as detailed in Section 4 of the Book of Discipline, we affirm that each United 
Methodist has a fundamental right and responsibility to personally”
Item Number: 3006
Item Description: Petition 2019 AC#303 - Young Adult Representation in the New 
York Annual Conference
Legislative Section: 3 Place Published: Book page 44

FOR AGAINST ABSTAIN % Consensus? Yes
132 9 1 93 Concurrence? Yes

Changes

Item Number: 3007
Item Description: Petition 2019 #AC304 - Intersectional Call to Action
Legislative Section: 3 Place Published: Book page 45

FOR AGAINST ABSTAIN % Consensus? Yes
129 4 0 96 Concurrence? Yes

Changes

AMENDMENT: page 46, line 19, after “present a plan” add “to the Connectional 
Ministries Vision Table” so that it now reads “Be it further resolved that the 
intersectional task force present a plan to the Connectional Ministries Vision Table 
for these workshops by January 2020.”
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Item Number: 4001
Item Description: Committee on Episcopacy
Legislative Section: 4 Place Published: Book page 47

FOR AGAINST ABSTAIN % Consensus? Yes
52 0 0 100 Concurrence? Yes

Changes

Item Number: 4002
Item Description: Board of Laity
Legislative Section: 4 Place Published: Book page 48

FOR AGAINST ABSTAIN % Consensus? Yes
52 0 0 100 Concurrence? Yes

Changes

Item Number: 4003
Item Description: Conference Lay Leader
Legislative Section: 4 Place Published: Book page 51

FOR AGAINST ABSTAIN % Consensus? Yes
54 0 0 100 Concurrence? Yes

Changes

Item Number: 4004
Item Description: Conference Committee on Lay Servant Ministries
Legislative Section: 4 Place Published: Book page 52

FOR AGAINST ABSTAIN % Consensus? Yes
54 0 0 100 Concurrence? Yes

Changes

Item Number: 4005
Item Description: Board of Ordained Ministry
Legislative Section: 4 Place Published: Book page 53

FOR AGAINST ABSTAIN % Consensus? Yes
55 0 0 100 Concurrence? Yes

Changes
CORRECTION: page 57, line 12 remove “and Nikki Edelman”
TYPO: page 57, line 14 remove “and”
CORRECTION: page 57, line 14 add “and Nikki Edleman”

section 4
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CORRECTION: page 57, line 15 change “9 candidates” to “6 candidates”
CORRECTION: page 57, line 16 remove “Janet Cox,” and “Lea Matthews,  
Lisa Miles Boyce,”
CORRECTION: page 57, line 17 after “Susan Chapungco” add “3 candidates as 
Deacons in full membership Janet Cox, Lea Matthews, and Lisa Miles Boyce”

Item Number: 4006
Item Description: Parish Nurse/ Faith Community Nursing
Legislative Section: 4 Place Published: Book page 57

FOR AGAINST ABSTAIN % Consensus? Yes
55 0 0 100 Concurrence? Yes

Changes

Item Number: 4007
Item Description: Petition 2019 AC#402 - Truly Open Doors
Legislative Section: 4 Place Published: Book page 60

FOR AGAINST ABSTAIN % Consensus? No
39 13 2 75 Concurrence? Yes

Changes
AMENDMENT: page 60, line 35, after “and” add
“BE IT FURTHER RESOLVED that we in the New York Annual Conference 
cannot comply with the Traditionalist Plan while remaining true to our baptismal 
vows, and”
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Item Number: 5001
Item Description: Conference Council on Finance and Administration (CF&A)
Legislative Section: 5 Place Published: Book page 62

FOR AGAINST ABSTAIN % Consensus? Yes
57 0 0 100 Concurrence? Yes

Changes

Item Number: 5002
Item Description: Proposed 2020 Budget
Legislative Section: 5 Place Published: Book page 66

FOR AGAINST ABSTAIN % Consensus? Yes
56 0 1 100 Concurrence? Yes

Changes
AMENDMENT: Add $15,000 to the budget for conference sessions to be used 
exclusively for scholarships for clergy and laity who cannot afford the registration 
fee for annual conference.
Page 66, 614.2a, C. “Other Administrative Expenses,” line 4, “Conference 
Sessions”: the amount of $406,316 becomes $421,316.
Page 66, 614, “Income,” I. “Shared Ministry Apportionments”: the amount of 
$8,414,443” is changed to “$8,429,443.”

Item Number: 5003
Item Description: Conference Finance & Administration
Legislative Section: 5 Place Published: Book page 70

FOR AGAINST ABSTAIN % Consensus? Yes
57 0 0 100 Concurrence? Yes

Changes

Item Number: 5004
Item Description: Conference Board of Pension and Health Benefits
Legislative Section: 5 Place Published: Book page 70

FOR AGAINST ABSTAIN % Consensus? Yes
81 0 0 100 Concurrence? Yes

Changes

section 5
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Item Number: 5005
Item Description: Petition 2019 AC#501 - Eliminate Annual Conference Fixed 
Costs from Registration Fees
Legislative Section: 5 Place Published: Book page 85

FOR AGAINST ABSTAIN % Consensus? No
22 44 4 66 Concurrence? No

Changes

Item Number: 5006
Item Description: Petition 2019 AC#502 - Reporting of Fossil Fuel Investments 
Made on Behalf of the New York Annual Conference
Legislative Section: 5 Place Published: Book page 86

FOR AGAINST ABSTAIN % Consensus? Yes
58 0 2 100 Concurrence? Yes

Changes

Item Number: 5007
Item Description: Petition 2019 GC#501 - Amendment to The Book of Discipline 
612.2b: Voting Rights for CCF&A Members Also Serving on Other Conference 
Agencies
Legislative Section: 5 Place Published: Book page 86

FOR AGAINST ABSTAIN % Consensus? Yes
60 0 0 100 Concurrence? Yes

Changes

TYPO: page 86, line 30: change “Administration” to “Administration’s.” TYPO: 
page 87, line 1: change “skillsets” to “skill sets”

Item Number: 5008
Item Description: Commission on Equitable Compensation
Legislative Section: 5 Place Published: Loose Sheet

FOR AGAINST ABSTAIN % Consensus? Yes
77 1 4 98 Concurrence? Yes

Changes
AMENDMENT: page 3, line 18 : end of line 18 after “for the pastor” add “salary of 
current appointee would not be reduced without the pastor’s consultation and with 
written agreement and notification to the District Superintendent.”
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Item Number: 6001
Item Description: Commission on Archives and History
Legislative Section: 6 Place Published: Book page 88

FOR AGAINST ABSTAIN % Consensus? Yes
26 0 0 100 Concurrence? Yes

Changes

Item Number: 6002
Item Description: Conference Archivist and Records Manager
Legislative Section: 6 Place Published: Book page 88

FOR AGAINST ABSTAIN % Consensus? Yes
28 0 0 100 Concurrence? Yes

Changes

Item Number: 6003
Item Description: Committee on Parish Development
Legislative Section: 6 Place Published: Book page 89

FOR AGAINST ABSTAIN % Consensus? Yes
28 0 0 100 Concurrence? Yes

Changes

Item Number: 6004
Item Description: Conference Personnel Committee
Legislative Section: 6 Place Published: Book page 91

FOR AGAINST ABSTAIN % Consensus? Yes
28 0 0 100 Concurrence? Yes

Changes

Item Number: 6005
Item Description: Conference Rules Committee
Legislative Section: 6 Place Published: Book page 92

FOR AGAINST ABSTAIN % Consensus? Yes
28 0 0 100 Concurrence? Yes

Changes

section 6
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Item Number: 6006
Item Description: Conference Secretary
Legislative Section: 6 Place Published: Book page 93

FOR AGAINST ABSTAIN % Consensus? Yes
28 0 0 100 Concurrence? Yes

Changes

Item Number: 6007
Item Description: Conference Sessions Committee
Legislative Section: 6 Place Published: Book page 94

FOR AGAINST ABSTAIN % Consensus? Yes
29 0 0 100 Concurrence? Yes

Changes

Item Number: 6008
Item Description: The United Methodist City Society
Legislative Section: 6 Place Published: Book page 95

FOR AGAINST ABSTAIN % Consensus? Yes
29 0 0 100 Concurrence? Yes

Changes


