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Section 1: Ministries of Witness 1 

Committee on Accessibility 2 

Rev. Michael Barry, Co-Chair and Rev. Dr. Emily B. Hall, Co-Chair 3 

101. The mission and ministry of the New York Annual Conference Committee on Accessibility is to make each 4 

church within the Conference welcoming and accessible for all those who attend or visit a congregation; to 5 

advocate for all members of the Annual Conference, both clergy and laity, affected by a disability; to 6 

educate local, district, and conference leadership on matters of accessibility; and to uphold all other 7 

responsibilities and tasks designated to it by the Discipline.  8 

102. The Committee on Accessibility has spent most of this past year staying the course of its previous 9 

endeavors, while reorganizing and re-visioning the work to be done in the future.  The Committee is 10 

currently under new leadership who, along with existing membership, are seeking to revitalize and 11 

redirect the focus of the Committee toward intense Conference-wide training, individual self-awareness 12 

and strategic advocacy for current and new emerging issues surrounding Disability & the Church.  The old 13 

claim, “We have a ramp,” is no longer, nor should it ever have been, an acceptable answer for accessibility 14 

within our conference and its churches.  We, as a team, are proud of the Committee’s past work and 15 

efforts, but are looking forward to a much greater committee presence and awareness throughout our 16 

Annual Conference at all Levels. 17 

103. The Committee continues its movement toward bettering itself and becoming a very visible force for 18 

justice within the Annual Conference and greater Church. We also continue to work toward being a 19 

cherished Conference resource for individuals or churches with questions regarding architectural, 20 

academic, social, or any other form of accessibility. We are currently seeking new members to augment 21 

our Committee.  These individuals will need to come to the table with a passion for disability advocacy, 22 

the time to be fully engaged in the work, and an open mind to learn new and difficult ways to address the 23 

shortcomings of our accessibility endeavors in the New York Annual Conference.  We ask those interested 24 

to approach us and discuss the ways in which we can better serve the disability community and its 25 

individuals.  Search us out, use us as a great resource, and please stay informed! 26 

Mission u 27 

Marcia O. Bent, Assistant Dean 28 

101. Mission u was held from July 14 to July 16, 2017 at the Stamford Hilton in Stamford, Connecticut. We had 29 

194 in attendance. The overall theme was “Learning Together for Transformation of the World,” and the 30 

event focused on “Planting Seeds for the Beloved Community of Disciples. 31 

102. During the three days participants experienced spiritual transformation through worship, fellowship, study 32 

and hearty discussions. Our plenary sessions enlightened and informed us about the Missionary 33 

Conferences of Alaska United Methodist, Oklahoma Indian Missionary and Red Bird Missionary 34 

Conferences. In addition to the plenary we continued for a second year with the “Climate Justice: A Call to 35 

Hope and Action” study. The spiritual growth study was, “Living as a Covenant Community,” and we 36 

affirmed that through covenantal living we are connected to God, others, and the whole creation.  “The 37 

Bible and Human Sexuality” study was so well received in 2016 that we offered an additional class in 2017. 38 

103. The Youth and children also studied the Missionary Conferences. The Youth study opened the door into 39 

the world of mission. They learnt some of the history surrounding each Conference, examined the social 40 

and economic justice issues that impact the people in each area, and explored the richness and culture of 41 

the Conferences. The children dived deep into the wealth of ministry, history and diversity of the 42 
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Conferences. The Youth participated in hands-on mission at the food pantry at The New Covenant Center 1 

in Stamford. 2 

104. One highlight was Saturday at Mission u; 25 persons attended the English class. Sixty one of our Korean 3 

sisters joined us on Saturday and we welcomed them back to Mission u. Both classes participated in an in-4 

depth study of “Living as a Covenant Community.”  5 

105. The Mission Fair hosted by the United Methodist Women was done in two parts, Friday and Saturday 6 

evening. The participants were given the opportunity to get involved with mission projects and social 7 

action issues.  8 

106. The opening worship called us to step into the wilderness and wade in the waters of the Jordan; we were 9 

called to be troubled by the waters, to be immersed in the waters, to be reborn, a new creation. Friday 10 

evening’s worship invited us to find our thin, holy places; the place where we glimpse the mystery of God. 11 

On Saturday evening we were called to break down the walls that divide us and journey towards a 12 

covenant community. Bishop Thomas J. Bickerton gave us a heartfelt welcome on the first day. The three 13 

day event ended with a word from the Lord, “This Stuff is for Grown Folk,” courtesy of Rev. David Gilmore, 14 

Director of Congregational Development and revitalization. 15 

Committee on Native American Ministries (CONAM)  16 

Elaine Winward, Co-Chair 17 

101. October 15-17, Elaine Winward, her co-chair Myrna Clinton, her husband Walt, and Rev. Doug and Carol 18 

Osgood and Rev. Bill Pfohl, attended this year’s 3 day annual CONAM conference in Kittery, Maine.  They 19 

were one of 7 CONAM’s attending CONAM’s Annual Meeting.  20 

102. Carol found there was a great sense of peace and hope being with the Native Americans from the other 21 

CONAM’s and how they treat all with kindness and gentleness. Yet, they strive hard to talk about concerns 22 

for themselves and others. This leads to courses of action they will take, such as aid for students, and 23 

people with limited resources.  24 

103. Pastor Doug noted that the tears that flowed from the eyes of the Native Americans from other CONAMs 25 

at special moments revealed the deep memories held by each and stands as a spiritual invitation to be 26 

open, sensitive and growing workers in our shared journey. 27 

104. Doug welcomed the gifts of experience shared by the Native Americans in the other CONAM’s attending.   28 

105. All were moved deeply when they took part acting out the Trail of Tears.  Symbolically they went through 29 

a series of actions and readings as they stood together on a floor covered with Native American blankets. 30 

All the phases represented the time when the Native Americans were forcefully removed in 1838 from 31 

their ancestral homelands in the Southeastern parts of the U.S.  All were quiet and still at the conclusion, 32 

reflecting on the atrocity.  33 

106. Pastor Bill said that the experience of being with the committee on Native American Ministries was 34 

powerful.  There were moments of deep, sincere laughter and appreciation of the many gifts that have 35 

and do emerge for this countries first peoples.  There are also moments of thoughtful reverence and 36 

honoring tears and we acknowledged the paths of loss and injustice that have been so pervasive has 37 

integrity has been sacrificed to greed and racist attitudes to the degradation of native peoples.  There is 38 

much work to do both in remembering, repenting, and reclaiming the promise of God’s grace and love to 39 

all God’s children.  40 

107. All CONAM’s of our Northeast Jurisdiction gave generously for Puerto Rico. 41 

108. Our NYAC CONAM has provided funds for the American Indian Community House in NYC.  They are using 42 

the funding to cover operational costs ($2,000 rent) and also community activity costs ($3,000) 43 

socials.  They will also use $1,000 for emergency medical costs for individual community members.  Our 44 

CONAM will continue to support them. Ben Geboe (Yankton Sioux), is the Interim Executive Director and 45 
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Director of the Health Department American Indian Community House (AICH).  Elaine keeps in touch with 1 

Ben to see what might be needed.  Currently, Ben is searching for a new location in NYC.  2 

109. Our CONAM provides a variety of new and gently used clothing and sneakers to a school for Native 3 

American children 4-5 times a year.  Elaine is in touch with the school to see exactly what is needed. 4 

110. Considerable planning was done by Pastor Doug, in anticipation of holding an Act of Repentance Service 5 

on Shelter Island, NY in August of 2017.The island was home to the Manhansett Indians for some 4000 6 

years. Our Act of Repentance service was not held, as previously noted in the 2017 CONAM report. There 7 

are no present plans to hold a service, partly due to the age limitations of our CONAM membership. We 8 

are working to develop a witness to local churches that will enliven their support and awareness of Native 9 

American history in their own region and the consequent need and opportunity to experience new 10 

relationships with Native American life within the NY Conference and nation. 11 

United Methodist Men 12 

Benjamin Nelson, President United Methodist Men 13 

101. February 14, 2017, The New York annual Conference United Methodist Men began the 2017 year with 14 

Prayer Breakfast at Christ United Methodist Church on Staten Island. There was approximately 40 men in 15 

attendance. There was no cost for admission and the breakfast was sponsored by the men of Christ UMC. 16 

Our Conference Prayer Advocate led us in Prayer and Pastor Matthew Schaffer of Bethel UMC on Staten 17 

Island gave a very thoughtful message on Brotherly Love. 18 

102. March 5-7 the President Benjamin Nelson and the Prayer Advocate Earlwin Benjamin traveled to Nashville 19 

Tennessee for the NACP and Prayer Advocate. Expense was paid by the New York Annual Conference and 20 

the NYAC UMM. President Nelson was elected to the NEJ nominated committee and his hope is to be 21 

helpful in this role 22 

103. May 20, 2017 the NYAC United Methodist Men held their Annual Men’s Luncheon which was organized by 23 

1th Vice President Wayne Carty. The event was held at Hunting Cold Spring Harbor UMC on Long Island. 24 

The cost was $35.00 and there were approximately 30 men and women in attendance.  The food was 25 

donated by the men of the Long East District. The men and women who attended gave their life stories 26 

and testimonies. Our speaker for the event was Steve Knutson the pastor of Seaford UMC and his message 27 

was inspiring as he encouraged men to work as a team. Music was provided by Bill Flipse. 28 

104. June 6-9, 2017 the United Methodist Men participated in the New York Annual Conference Session at 29 

Hofstra.  The UMM Men aided by operated the Prayer Line, The Prayer Tent, Prayer for those in 30 

attendance. they had a fantastic display table on which information regarding the UMM was distributed. 31 

The UMM provides a workshop at this Year’s Annual Conference titled how to make Worship Service 32 

Relevant to Men and we were blessed to Have the General Secretary of the UMM Gil Henke to come to 33 

New York and facilitate the workshop. There was approximately 40 men and women in attendance. 34 

105. July 7-9 the NYAC United Methodist Men was able to send 10 Men from our Conference to The National 35 

Gathering in Indianapolis Indiana and they were able to return to the Conference and share their 36 

experience. 37 

106. July 14, 2017 the United Methodist Men Participated in Mission u held by the United Methodist Women. 38 

The event was held at Stanford Hilton Hotel in Connecticut.   39 

107. July and August the Men of the NYAC went on Summer Recess.  40 

108. September 2017 the Long Island East, Long Island West, and Metropolitan District  completed their 41 

elections and new Executive officers were established. At this present time we currently have 2 Districts 42 

that needs to have election for executive Committee. 43 

109. September 9, 2017 the NYAC President attended the NEJ United methodist Men Retreat in West Virginia 44 

Expense was paid by NYAC UMM. 45 
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110. In October the NYAC United Methodist Men held their annual Retreat and this event was organized by 2nd 1 

vice president Graham Greaves. The event was held at Jamaica First UMC in the Long Island West District. 2 

There was approximately 27 men in attendance cost was $25.00.  Men of the Conference were blessed to 3 

have Bishop Thomas J, Bickerton in attendance and Bishop Bickerton gave the men an inspiring speech. He 4 

inspired the men of the thing that we can do as men to be helpful in our church and community the men 5 

of the conference were able to donate $500 for the disaster Relief 6 

111. November 11, 2017 the NYAC United Methodist men attended and participate in this year’s Laity 7 

Convocation.  8 

112. November 18,2017 Annual UMM meeting was very encouraging, however there is much work to be done 9 

to fulfill our commitment to Strength for Services, Meals for Million Mission, The Boy Scouts and the many 10 

ministries that would help us to become stronger men of God 11 

113.  In the New York annual Conference, we have had 3 of our Churches that was chartered and has close 12 

their doors. Charter and EMS continue to be a major concern and all District President will be working to 13 

increase membership as we continue to move forward. 14 

United Methodist Women - “United Methodist Women: The Power of Bold.” 15 

Judith E. McRae, President - New York Conference UMW 16 

101. United Methodist Women is a nearly 800,000-member organization of women turning their faith, 17 

hope and love into action for 150 years. Members raise more than $12 million annually to support 18 

ministries empowering women, children and youth. United Methodist Women’s four mission priority 19 

issues are Climate Justice, Economic Inequality, Maternal and Child Health, and Mass Incarceration and 20 

Criminalization of Communities of Color. 21 

102. A member of United Methodist Women is one who commits herself to our PURPOSE and chooses to 22 

participate in meetings, prayer, giving, study, action, and/services. The organization celebrates an 23 

inclusive membership and welcomes all women who want to be member. 24 

103. PURPOSE 25 

104. United Methodist Women shall be a community of women whose purpose is to know God an 26 

experience freedom as whole persons through Jesus Christ; to develop a creative supportive 27 

fellowship; and to expand concepts of mission through participation in the global ministries of the 28 

church. 29 

105. Highlights of the past year. 30 

106. June 23, 2017 This Conference hosted  a seminar entitled “A Time of Hope: Communities Challenging 31 

Mass Incarceration.”  The facilitator was Rev. Chantilly Mers, Seminar Designer, United Methodist 32 

Women. 33 

107. July 14 – 16, 2017 Mission u, Stamford Ct. The event focused on “Planting Seeds for the Beloved 34 

Community of Disciples.” The Geographic Study: Missionary Conferences of The United Methodist 35 

Church in the United States. 36 

108. During the Mission Fair approximately 120 UMCOR Health kits were assembled and were picked up by a 37 

representative of the Mission Central Hub in Connecticut.  38 

109. October 28, 2017 Annual Meeting and Leadership Development Fair hosted by New York/ Connecticut 39 

district – Grace United Methodist Church, Newburgh, N.Y. We were blessed to have an attendance of 40 

more than 285 individuals.  41 

110. November 17-19, 2017 Members of this Conference attended Leader Development Day in Tempe 42 

Arizona,  it was a warming experience sharing the space with sister United Methodist Women from 43 

various Conferences.  44 
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111. March 15, 2018   Members of this Conference attended a CSW (Commission on the Status of Women) 1 

parallel event organized by United Methodist Women and Huairoa Commission. 2 

112. Topic: Voices of Rural Women Leaders. Despite their huge contribution to rural economies, voices of 3 

rural women are absent from key decision making tables about development, agriculture/food security, 4 

and climate change. In this event, grassroots women leaders and policy makers discussed the challenges 5 

that rural women and their communities face, share innovative solutions, and discuss how grassroots 6 

women should be meaningfully involved in advancing Women's Empowerment. 7 

113. The second event topic was: #MeToo:  Rural Women, Migrant Women, Sexual Assault, Access to Justice. 8 

114. As reports emerge about sexual harassment and assault of women, migrant women are hardly visible, 9 

though they are systematically placed in situations of greater vulnerability and by policy, can be denied 10 

access to justice. Women face particular challenges in the migration process given their gendered roles 11 

in society. UN member states negotiated a new Global Compact on Migration this year at the UN-CSW.  12 

We heard from migrant women organizers and explored how the Compact relates to migrant women’s 13 

access to human rights, labor rights and equality.  14 

115. This event was organized by: UMW; Women in Migration Network (WIMN); National Network for 15 

Immigrant & Refugee Rights; Global Coalition on Migration; Solidarity Center; GAATW 16 

116. Assembly 2018 will be in Columbus, Ohio May 18 -20 2018, “The Power of Bold” I am proud to announce 17 

that 268 members registered from this Conference. 18 

117. Nearly 600 United Methodist Women members will start their Assembly experience volunteering at 19 

local organizations in the spirit of ubuntu, an African word meaning, I am human because you are 20 

human. Where: Buses will leave from the Greater Columbus Convention Center to community 21 

organizations around the city at 9 am. 22 

118. An action event will take place on May 17, 2018 “Ohio Needs a Living Wage Rally” 23 

United Methodist Women will stand with members of Ohio’s Service Employees International Union 24 

(SEIU), the Columbus Council of Churches and more in a public witness urging the state legislature to 25 

pass Ohio’s Living Wage bill (HB 576) to help families and individuals who are working yet poor and 26 

unable to cover daily living expenses. 27 

119. African American Special Gathering. 28 

120. Honor Central Jurisdiction United Methodist Women foremothers. Build relationships with African 29 

American United Methodist Women leaders. Learn about United Methodist Women‘s justice priorities 30 

including ending mass incarceration with a focus on interrupting the school to prison pipeline. 31 

121. SPEAKERS FOR ASSEMBLY 2018 32 

122. Michelle Alexander, Leymah Gbowee, Katharine Hayhoe and Hannah Adair Bonner.  33 

123. Michelle Alexander is author of the critically acclaimed The New Jim Crow: Mass Incarceration in the Age 34 

of Colorblindness, a stunning account of millions of African Americans imprisoned and then relegated to 35 

permanent second-class citizenship and legally denied enfranchisements won in the Civil Rights 36 

Movement.  37 

124. Dates to Remember: 38 

125. July 27 – 29 Mission u 39 

126. October 27, 2018 - New York Conference United Methodist Women Annual Meeting (Host: Catskill-40 

Hudson District – St. James UMC, Kingston, N.Y.) 41 

127. May 31, 2019 Gala event – Legacy Fundraiser  42 
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Section 2: Connectional Ministries and Ministries of Nurture 1 

Camps Governing Board  2 

Leslie Vachon – Chair  3 

Brooke Bradley – Executive Director, Camping & Retreat Ministries 4 

101. The Camping and Retreat Ministries (CRM) Governing Board serves to guide the Executive Director and 5 

staff of Quinipet and Kingswood in fulfilling the mission of the ministry inspired by the 7 Foundations of 6 

the United Methodist Camp & Retreat Ministries (www.umcrm.camp/about-us/7-foundations/). 7 

102. The Camps Task Force has been meeting regularly for the last five years regarding issues related to the 8 

CRM. This small group of key Conference leaders has allowed for open and honest discussion of the 9 

challenges facing the CRM.  10 

103. Kingswood - Hancock, NY (www.Kingswoodcampsite.org) (766 Acres - Seasonal) Kingswood offers 11 

several unique experiences: fully equipped campsites, tent and trailer sites for campers bringing their 12 

own gear, and RV sites.  Programs include family camping, Woodsmoke (one-week camp for youth 13 

grades 5-12), and an adult camp called Deep Green Journey held in October. Hathaway Farmhouse is 14 

available for retreats from October to May. The volunteer ministry includes over 80 volunteers donating 15 

from several days to weeks of time. 16 

104. Earned revenue was $62,900 and the operating expense was $71,400. Conference apportionment 17 

support was $13,500 and additional donations totaled nearly $8,100. 18 

105.  Under the supervision of the Executive Director, longtime volunteer director Cheryl Winship oversees 19 

operations at Kingswood.  Holly Moore continues as the Administrator. 20 

106. Improvements included a new chlorination system on Maples (main) well, UV system installed on 21 

farmhouse water supply, new deck platform on one campsite, new tent purchased for one cabin tent 22 

site, work completed on sitting area in the downstairs barn recreation area, and two new sections of 23 

dock were added to the boat dock. 24 

107. Quinipet - Shelter Island Heights, NY (www.Quinipet.org)  (25 acres -Year round)  Quinipet’s Christian 25 

overnight camp hosted 637 Overnight campers over a six-week season and 308 day campers over 26 

a seven-week season. The Community Sailing program brought an additional 70 campers to our 27 

shores.  There were 1,015 camper weeks over the summer. In addition, Quinipet hosts church and non-28 

profit retreats, along with outdoor education programs throughout the year.   29 

108. Quinipet's summer program is growing; in 2017, the camp served 49 more overnight campers than 2016 30 

and had to turn away many more due to having reached staffing maximums. The staff has cleared the 31 

calendar to add a sixth week of overnight camp in 2018 to accommodate increased numbers.  Three 32 

new American sailboats were added to Quinipet’s fleet, and new and experienced sailors loved these 33 

responsive new boats. 34 

109. Quinipet had $1,426,492 in program revenue in 2017 and operational expense totaled $1,394,293.  35 

Conference apportionment support and general donations totaled $139,525.  36 

110. Utilizing cost controls, increased camp usage, and new rate structures, Quinipet was able to make 37 

regular payments to the Conference, fully meeting payroll expenses in 2017 and paying $27,000 towards 38 

the indebtedness that had built up in prior years. This year we anticipate meeting Quinipet’s annual 39 

payroll obligation and making another payment toward the indebtedness.  40 

111. Capital expenditures and improvements included three new sailboats, replacing furniture including eight 41 

bunk beds, ten sofas, two love seats, and two chairs, and improvement to interior plumbing. There were 42 

ongoing building maintenance and repairs as well. During the summer, the well serving the 43 

retreat/camper houses again tested at high chloride (salt) levels. Water coolers were placed in every 44 

building to provide drinking water. Although salt levels eventually returned to normal, this situation has 45 

http://www.umcrm.camp/about-us/7-foundations/
http://www.kingswoodcampsite.org/
http://www.quinipet.org/
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become the new norm in the summer. Quinipet visitors seem happy with the bottled water, which 1 

tastes better! 2 

112. Quinipet has a small and dedicated staff:  Brooke Bradley, Executive Director; Justin Savarese, Associate 3 

Director; Madi McNew, Program Services Director; Megan Schmidt, Administrative Manager; Jose 4 

Ramos, Maintenance Assistant; Sandra Ferrando, Food Service Manager; and Adrian Drake, Outdoor 5 

Education Coordinator and Retreat Bookings.  Several part time workers assist each year with food 6 

service and facilities, in addition to the counselors, program directors, and nurses that drive the summer 7 

season. 8 

113.  As Executive Director of the CRM, Brooke continues to apply her camping expertise in creative ways to 9 

grow our camping and retreat programs in a fiscally responsible manner. We look forward to welcoming 10 

campers and retreat goers to our sacred places to connect with God and one another.  11 

Children’s Ministries and Safe Sanctuaries 12 

Casandra Negri, Consultant 13 

101. In 2017, with the support of the Connectional Ministries Office, Children’s Ministries delivered several VBS 14 

preview workshops for the current Cokesbury VBS program throughout the conference.  A puppet 15 

travelled through the conference to different churches who borrowed it for their VBS program.  The 16 

workshops also gave the churches an opportunity to make connections to share supplies and decorating 17 

items to keep their costs down.  18 

102. I continue to work with churches in the conference to further improve their children’s ministries 19 

programs.  I have spoken at churches on the importance of welcoming children and families and creating 20 

programs to suit space and budget requirements.   21 

103. It has become apparent that families do not attend worship and children’s ministry programs on a 22 

weekly basis.  I see the need for programs and materials to meet the families where they are and not 23 

wait for them to come to us.  This year I would like to work on program materials for our churches to 24 

distribute to families.  I will make them in an editable format so the church can change it to suit their 25 

needs.   26 

104. Safe Sanctuaries continues to be an important area of our churches.  I have received more questions this 27 

past year from churches regarding editing and changing Safe Sanctuaries policies. To me, this means 28 

that more churches have a policy in place and are using it.  29 

105. Discipleship Ministries has recognized that Safe Sanctuaries is ready for the next step.  They are 30 

addressing more questions about safety in our buildings and what is next with Safe Sanctuaries, and 31 

even the possibility of changing the name.  I update my training with Discipleship Ministries every year 32 

to stay up to date on any changes and requirements. 33 

106. This annual year marks the fourth year babysitting and children’s programming has been offered at 34 

annual conference.  Safe Sanctuaries trained workers stay with the children while our clergy and laity 35 

attend the conference.  A ministry program is delivered to the children with Bible stories, games, crafts, 36 

etc.  Evening sessions are filled with quiet activities and movies.   37 

District Council On Ministries – Connecticut 38 

Maggie Carr, Chair 39 

101. The 2017 District Conference was held on Sunday, April 30 at First United Methodist Church in Meriden. 40 

Many thanks go to our past District Superintendent Ken Kieffer who organized this event featuring his 41 

inspirational farewell sermon and music from several churches, and also to everyone at the Meriden UMC 42 

who welcomed us with gracious hospitality. 43 



Page 10 | 2018 Preliminary Reports, Petitions and Resolutions — New York Annual Conference  

102. The major focus of our work was planning the 2018 District Resource Days on Saturday, February 3 at 1 

Simsbury UMC and Sunday, February 11 at Stratford UMC. District Resource Days would not be possible 2 

without the dedicated efforts of many people, and I would like to express my deepest gratitude to the 3 

hard-working and hospitable clergy, staff, and members of the Simsbury and Stratford churches; the 4 

members of the District Council on Ministries who devoted immeasurable time, thought, and energy to 5 

the success of the days; and the knowledgeable and skilled workshop leaders who shared so generously in 6 

the sessions listed below: 7 

 Church Finances with Jerry Eyster in Simsbury and Diana Moore in Stratford, 8 

 Does Anyone Really Want to Buy a Church led by Bill Shillady in Simsbury only, 9 

 Life-Changing Mission Trips with David Mantz, 10 

 Parish Development with David Mantz, 11 

 Re-Purposing Church Property with Stephen Bauman in Stratford only, 12 

 Sanctuary Church with Paul Fleck, 13 

 Six Thinking Hats with Deb Clifford, 14 

 SPR 101 with Alpher Sylvester, 15 

 Stewardship: What It Is and What It Is Not with Joe Andreana,  16 

 The Changing Face of Youth and Student Ministries with Peter Prieser and Herron Gaston, 17 

 What’s New and What’s Next at the Intersection of Faith and Culture with Peter Prieser. 18 

103. The District Resource Day in Simsbury was attended by 78 people from 21 different churches. In Stratford, 19 

there were 135 attendees from 36 different churches.  A total of 50 churches were represented over the 20 

two days, with 7 churches having representation on both days. 21 

104. On behalf of the District Council on Ministries, I would like to express particular thanks to our new District 22 

Superintendent Alpher Sylvester, our long-serving secretary Warren Western who retired and moved to 23 

another state, and several members who touched my heart with their unflagging dedication to our work, 24 

despite serious illnesses in their families or serious personal illness.   25 

District Council On Ministries - Metropolitan 26 

Marcia Blake-Davey, Chairperson 27 

101. Greetings in the Precious Name of Our Lord and Savior, Jesus Christ: 28 

102. We give God thanks for the strength and diversity of the Metropolitan District.  We give God thanks for 29 

the visionary leadership of our District Superintendent, Denise Smartt Sears. We give God thanks and with 30 

open arms we welcome our new administrator, Mariyam Muhammad. 31 

103. Allow me to take the time here to offer a sincere thank you to my brothers and sisters in Christ who have 32 

guided and supported me in this new role.  33 

104. We started the year with a dynamic and spirit filled event, “A Day of Spiritual Renewal” which took place 34 

at Butler Memorial UMC.  As the title suggest, our spirits were indeed renewed with uplifting praise and 35 

worship, a vibrant message from Rev. Sungchan Kim,  outspoken prayers for our churches, communities 36 

and the world, and last but not least we received healing prayers and anointing of holy oil.  We departed 37 

with the power of His Spirit and clothed in His armor.  38 

105. The Metropolitan District is deeply in tuned with events and occurrences that challenge the growth and 39 

unity of our communities. Keeping this in mind, this year’s Lay Leadership Training, held at New Rochelle 40 

UMC, focused on “Multi-Cultural Competency Training” and an “Anti-Bullying” workshop which was 41 

superbly attended by the youth of the district.  42 

106. The Bishop’s Day on the District, held at Manhattan Christ UMC, was well attended. Bishop Thomas J. 43 

Bickerton’s message was taken from 1 Corinthian12:14-31. In his message, “To Desire Excellence,” Bishop 44 
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Bickerton posed several thought provoking questions, two of which were, “Do you desire excellence?” and 1 

“Why do we exist as a church?” Within small groups we searched earnestly to answer the questions.  The 2 

Bishop went on to provide us with an assessment of where we are as a district.  Dismal as this assessment 3 

is, he instructed us to “Assume Responsibility for where we are” and to “Desire and work with passion as 4 

to where we need to be.” 5 

107. We press on…As Paul states in Philippians 3: 13-14, I do not consider that I have made it my own; but this 6 

one thing I do: forgetting what lies behind and straining forward to what lies ahead. I press on toward the 7 

goal for the prize of the heavenly call of God in Christ Jesus. 8 

108. There is much work to be done in our district. With God’s grace and mercy, we will harness the strength in 9 

our diversity and press on to do His will.  10 

Older Adult Ministries 11 

James Stinson, Chairperson 12 

101. This past Conference year, the Committee on Older Adult Ministries lost one of our key people, Warren 13 

Whitlock.   Warren could always be relied upon to give his all to this committee’s efforts, as he did in every 14 

area of his life.    We miss him very much.  Almost the entire committee attended his memorial service at 15 

the Beacon UMC in NY, such was his impact on the members.   He was truly a God-send. 16 

102. The one major event we sponsored was held at Westchester UMC, and was largely planned by Sonia 17 

Jermin.   Over fifty people attended an overnight retreat.  Workshops focused on nutrition among older 18 

adults, cognitive assessments, and moving gracefully as we age.  Worship was a key part of the event. 19 

103. I will be leaving the Consultant of Older Adult Ministries position as of Conference, a post I’ve held since 20 

2002.  It has been a transformative experience for me.   I pray for continued and ever heightened 21 

awareness of the need for ministry to, and with, Older Adults. 22 

Societies, Institutions & Foundations 23 

Africa University Report 24 

James H. Salley, Associate Vice Chancellor for Institutional Advancement 25 

101. Africa University is deeply thankful to the New York Conference for investing in the Africa University Fund 26 

(AUF) apportionment at 107.18 percent in 2017. The New York Conference’s engagement with Africa 27 

University represents hope and transformation for young women and men who are answering the call to 28 

meaningful discipleship. Thank you, New York United Methodists, for leading by example and maintaining 29 

an outstanding record of generosity and faithfulness. 30 

102. Africa University enjoyed a banner year in 2017, thanks to United Methodists in the New York Conference 31 

and throughout the connection who spearheaded celebration events to mark the university’s 25th 32 

anniversary. These efforts brought Africa University’s contributions to the forefront and encouraged 33 

congregations to reaffirm their commitment to the institution’s mission of nurturing global leaders who 34 

transform communities. 35 

103. The New York Conference was one of a record 35 annual conferences that achieved or exceeded their 100 36 

percent investment to the AUF. The strong support of the New York Conference helped to push the 37 

Northeastern Jurisdiction’s overall investment to the AUF beyond 100 percent for the third consecutive 38 

year. 39 

104. Institutional Update: 40 

105. Currently, Africa University hosts a vibrant campus community of 1,417 full-time students and faculty and 41 

staff from 31 African nations. In addition, 392 students are pursuing degree programs on a part-time basis. 42 
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Amidst the ongoing transition in the governance of Zimbabwe, lectures and research activities are 1 

unfolding without interruption. 2 

106. Africa University’s annual operating budget of just-under $10.5 million prioritizes student access and 3 

retention, with more than $2.2 million in scholarships and financial aid awards disbursed in 2017. 4 

107. A leaner, more flexible academic structure, which includes the new Institute of Theology and Religious 5 

Studies, is encouraging innovation and enhancing Africa University’s relevance to The United Methodist 6 

Church and to sub-Saharan Africa.  7 

108. Through teaching and research, Africa University is making trailblazing, regional contributions in key areas 8 

such as migrant and refugee protection, child rights, and the eradication of malaria and other insect-borne 9 

diseases. 10 

109. More than 8,000 graduates are engaged in efforts to make disciples, alleviate poverty, improve global 11 

health, and better the quality of life in communities across sub-Saharan Africa.  12 

110. By 2020, Africa University expects that its business incubation hub, launched on campus in 2017, will be 13 

delivering commercially-viable products and services that have been developed in partnership with 14 

African innovators and investors.    15 

111. On June 9th, Christopher Solopa will be celebrating his graduation from Africa University. He’s trained as a 16 

medical laboratory scientist, able to provide vital test results to aid diagnosis and treatment of patients in 17 

Zimbabwe’s health sector. Solopa, one of more than 600 new graduates who make up the Class of 2018, 18 

has been equipped to make a difference because New York United Methodists endowed scholarships at 19 

Africa University as part of their global legacy. Your graciousness through the AUF and scholarship gifts has 20 

been their pathway to new possibilities. They give thanks to God for you. 21 

112. The four-year, $50 million Campaign for Africa University is ongoing, with 77.4 percent of the goal or $38.7 22 

million in cash and pledges already committed. The campaign prioritizes scholarships, expert faculty, 23 

research, infrastructure, and technology. Africa University humbly invites the churches and individual 24 

members of the New York Conference to explore opportunities to participate in the campaign.  25 

113. Thank you, New York Conference, for your foundational role in the Africa University story. Thank you for 26 

being a part of this incredible year of blessings. Thank you for affirming the power of faithfully sowing and 27 

working together in ministry with Africa University. May God bless and keep you always in an abundance 28 

of grace and mercy. 29 

Report of the Black College Fund 30 

Veronica Fulmore-Darby, Chairperson 31 

101. The Black College Fund (BCF) supports the 11 historically black colleges and universities related to the 32 

United Methodist Church.  Since 1972, the Black College Fund (BCF) has been an apportioned fund of the 33 

Church.  The objective of “BCF” is to marshal financial support for the programs and ministries of the 34 

HBCU’s related to the United Methodist Church. 35 

102. Regular and consistent funding support is essential in continuing these colleges important work.  Most of 36 

these member institutions are well into their second century of service.  They still need the continuing 37 

institutional support of this Church connection to continue their work of opening doors and extending 38 

opportunities to deserving students. 39 

103. The historically Black Colleges and Universities, today have increasing enrollment of Asian, Hispanic, white 40 

and international students.  Several religious denominations, support private HBCU’s, however, the United 41 

Methodist Church supports the largest number of fully accredited HBCU’s in the United States. 42 

The eleven United Methodist Historically Black Colleges and Universities are: 43 

 44 

 45 
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104. Bennett College for Women Bethune-Cookman College              Claflin University 1 

105. Greensboro, NC          Daytona Beach, FL   Orangeburg, SC 2 

 3 

106. Clark Atlanta University         Dillard University   Huston-Tillotson 4 

107. Atlanta, GA   New Orleans, LA   Austin, TX 5 

 6 

108. Meharry Medical College  Paine College              Philander-Smith College 7 

109. Nashville, TN                                Augusta. GA       Little Rock, AR   8 

 9 

110. Rust College   Wiley College 10 

111. Holly Springs, MS Marshall, TX 11 

 12 

112. We presented a Lina H. McCord Ambassador (Black College Fund) to the Annual Conference, Mr. Russell R. 13 

Williams, III.  Mr. Williams is a Junior Political Science major at Philander Smith College located in Little 14 

Rock, Arkansas.  He serves as Student Government Association President and does so with passion and 15 

conviction while maintaining a 3.7 GPA.  He is a proud member of the Beta Chi (“ki”) Chapter of Alpha Phi 16 

Alpha Fraternity, Inc. and aspires to go into Public Service.  He serves in other organizations such as 17 

Arkansas Assistant District Director, White House Initiative on HBCUs and 2016 HBCU All-Star Movement.  18 

An offering of $5,977 was collected. 19 

113. We will be presenting another Lina H. McCord Ambassador to the 2018 Annual Conference in June 2018. 20 

Boston University School of Theology 21 

Mary Elizabeth Moore, Dean 22 

101. Greetings from Boston University School of Theology (BUSTH) as we travel together in this journey of 23 

discipleship!  24 

102. BREAKING NEWS:  25 

103. Students: Our entering students were the most diverse in our history, creating remarkable opportunities 26 

for in-depth exchange and fruitful collaboration. 27 

104. Faculty: We welcomed three amazing faculty this year: Rebecca Copeland in Theology (focus on 28 

environmental theology); Theodore Hickman-Maynard in Black Church Studies; and Cornell William 29 

Brooks as Visiting Professor of Social Ethics, Law, and Justice Movements. Thanks to loyal alums, we also 30 

endowed the Harrell Beck Professorship in Hebrew Scripture and installed Kathe Darr as the first Beck 31 

Professor. 32 

105. Congregations: The Lilly Endowment awarded the Center for Practical Theology $1.5 million to create an 33 

innovation hub, which will foster creative vocational reflection in congregations, and a sharing of the 34 

congregations’ wisdom.  35 

106. Doctor of Ministry: The DMin in Transformational Leadership is soaring with lively student cohorts that 36 

are broadly ecumenical, culturally diverse, and global. The model includes intensives, online courses, and 37 

faculty mentoring. 38 

107. Scholarships: We continue our offer of free tuition to UMC registered candidates for ordained ministry, 39 

and we continue to build student scholarships and housing as a central campaign priority. New 40 

scholarships include the Dale Andrews Scholarship in Practical Theology and Race, Korean Student 41 

scholarship, and the Bishop John H. Adams and Dr. Dolly D. Adams Scholarship for candidates for ordained 42 

ministry in the AME, AMEZ, and CME churches.  43 

108. Arts Initiatives: Recent exhibits and events include “Symbols and Art of China, Korea, and Japan” and 44 

“Bridging Divided Communities through the Arts”  45 
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109. PARTNERING FOR MINISTRY AND TRANSFORMATION: Preparing students for ministry means meaningful 1 

partnerships with the local spiritual community.  2 

110. Congregational courses: Courses in congregations with church leaders and students learning together. 3 

111. Religion and Conflict Transformation Clinic: Internships and workshops that foster justice and 4 

reconciliation. 5 

112. Travel seminars: Courses engaging local communities on Arizona-Mexican border, Israel and Palestine, 6 

India, spiritual life centers, and Serbia and Croatia (with focus on interreligious dialogue).  7 

113. Ecumenical partnerships: Continuing close work with UMC, AME and other Wesleyan denominations, 8 

while launching robust Communities of Learning with the Episcopal Church and United Church of Christ. 9 

114. Partnership with Hebrew College: Joint courses and public events, plus co-sponsoring The Journal of 10 

Interreligious Studies. The focus is on enriching theological education with interreligious learning and 11 

leadership opportunities.  12 

115. TAKING ACTION GLOBALLY AND LOCALLY:  13 

116. Campus action: Work to improve accessibility and sustainability. BUSTH is the first certified Green School 14 

in BU, and is active in the Green Seminary Initiative. It has also been named as one of the “Seminaries that 15 

Change the World.” 16 

117. Internships in global service and peacemaking: Student-initiated internships for service with communities 17 

across the world, and for just peacemaking projects with international organizations.  18 

118. COMMITMENT TO JUSTICE: Celebrating differences while joining in action.  19 

119. Faculty and students have led and participated in service for victims of hurricanes and fires, protests on 20 

behalf of Puerto Rico and the Virgin Islands, protests of white supremacist movements, protests and 21 

services on behalf of immigrants and DACA young people, and ecumenical and interreligious witnesses for 22 

justice in the city of Boston.  23 

120. The community (often student-led) has had deep conversations on issues that divide (including theological 24 

issues). We seek to foster respectful listening that builds community life and communal action.  25 

121. OTHER NOTABLE NEWS:  26 

122. Celebration of the 40th anniversary of the Anna Howard Shaw Center 27 

123. As BUSTH looks back on 2017, it celebrates transformational leaders who keep the word of Jesus Christ 28 

alive. Their living legacy and perceptive witness gives us hope and courage for the future.  29 

Candler School of Theology–2018 UMC Annual Conference Report  30 

Jan Love: Mary Lee Hardin Willard Dean and Professor of Christianity and World Politics 31 

101. For more than 100 years, Candler School of Theology at Emory University has prepared real people to 32 

make a real difference in the real world. Since our founding in 1914, more than 10,000 students have 33 

graduated from Candler, where they have been shaped as thoughtful, principled, and courageous 34 

Christian leaders dedicated to transforming the world in the name of Jesus Christ.  35 

102. One of 13 official seminaries of The United Methodist Church, Candler has been included on a list of 36 

“Seminaries that Change the World” for five years running, and was recently named a “Bright Spot in 37 

Theological Education” by Auburn Seminary.  38 

103. Candler is also one of seven graduate professional schools of Emory University, a top-tier research 39 

institution offering extensive resources and a demonstrated commitment to service. Our location in 40 

Atlanta provides a hands-on learning environment rich with opportunity: The General Board of Global 41 

Ministries is headquartered here, as are numerous public health, international development, and  42 

social service organizations. Simply put, there is no better place to prepare for ministry that engages our 43 

major denominational priorities: developing leaders, starting and growing churches, ministry with the 44 

poor, and improving global health. 45 
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104. In order to keep pace with the needs of the church and the world, Candler offers 16 degrees: six single 1 

degrees and ten dual degrees pairing theology with bioethics, business, international development, law, 2 

public health, or social work. One of our newest degrees is a Doctor of Ministry that is 90 percent online, 3 

so students can remain in their places of ministry as they study and immediately apply to their context 4 

what they learn in class. Our Teaching Parish program allows eligible United Methodist students to serve 5 

as pastors in local churches while they’re enrolled—they earn a salary as they earn course credit and 6 

pastoral experience, plus they are mentored by an experienced United Methodist elder. 7 

105. Candler’s student body continues to reflect the diversity and breadth of the Christian faithful, with an 8 

enrollment of 455, reflecting 49 percent women, 35 percent people of color (U.S.), and a median age of 9 

30. Students represent 39 denominations, with half coming from the Methodist family. 82 percent of 10 

students are seeking a degree to prepare them as ministry professionals.  11 

106. Candler has a deep commitment to alleviating student debt and employs a multi-pronged approach to 12 

tackle this issue. In 2017-2018, we awarded $5.3 million in Candler scholarships, with 97 percent of MDiv 13 

students receiving aid and the average scholarship covering 75 percent of tuition. Plus, our comprehensive 14 

“Faith & Finance” program teaches money management skills that serve our students now and will 15 

continue to serve them—and the churches they lead—well into the future.  16 

107. Half of Candler’s faculty are United Methodist and 58% come from traditions within the larger Methodist 17 

family. This year, we welcomed fellow United Methodist Helen Jin Kim to the faculty as Assistant Professor 18 

of American Religious History, and we sent best wishes along with our colleague Mary Lou Greenwood 19 

Boice as she retired after 25 years of remarkable service to Candler.   20 

108. Candler draws considerable strength and inspiration from its relationship with The United Methodist 21 

Church. Our ability to fulfill our mission of educating faithful and creative leaders for the church’s 22 

ministries throughout the world depends upon your support, gifts, and prayers. Thank you for the 23 

countless ways you advance this vital ministry in the life of our denomination. Visit us in person in Atlanta 24 

or online at candler.emory.edu to see firsthand how Candler prepares real people to make a real 25 

difference in the real world.  26 

General Board of Higher Education and Ministry — General Agency Report to 2018 27 

Annual Conference 28 

101. General Board of Higher Education and Ministry (GBHEM) launched a new mission and vision in August 29 

2017. The updated mission and vision simplify GBHEM’s role as the primary leadership development 30 

agency for The United Methodist Church.  31 

102. Mission: Build capacity for United Methodist lay and clergy leaders to discover, claim and flourish in 32 

Christ’s calling in their lives, by creating connections and providing resources to aid in recruitment, 33 

education, professional development and spiritual formation. Vision: Generations of thriving, diverse and 34 

compassionate Christian leaders for The United Methodist Church and the world. 35 

103. OUR WORK THROUGHOUT 2017 AND 2018 36 

104. The Office of Discernment and Enlistment at GBHEM hosted Exploration, a biennial event for young 37 

adults ages 18-26 to hear, discern, and respond to God’s call to ordained ministry as a United Methodist 38 

deacon or elder. More than 350 attended the event in Portland, Oregon in November 2017.  39 

105. The Young Clergy Initiative (YCI) funded 34 innovative projects across the church in 2017 to attract young 40 

people to ordained ministry. Since its inception, more than 100 projects have been funded through YCI. 41 

106. GBHEM works with the Commission on Central Conference Theological Education (CCTE) to distribute 42 

grants for the theological education of pastoral leaders in the Central Conferences. In 2017, the CCTE 43 

awarded 67 grants totaling more than $1 million to the seven Central Conferences of The United 44 

Methodist Church. 45 

http://www.candler.emory.edu/
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107. The Publishing Ministry, established to engage, nurture, and advocate for the intellectual life of The 1 

United Methodist Church, released 13 books in 2017, reaching more than 10,000 people.  2 

108. In 2017, GBHEM’s Office of Loans and Scholarships awarded 2,000+ students with $4.1 million in 3 

scholarships and 350 students with $1.4 million in low-interest loans. More than $1.6 million was 4 

awarded to 200 recipients of the Excellence in Clergy Leadership Scholarship, which helps United 5 

Methodist clergy avoid excessive educational loan debt, minimize financial stress and build financial 6 

acumen. 7 

109. To aid pastors in their ministry journey, GBHEM’s Candidacy Office introduced EM360. A formation guide 8 

to help pastors and congregations meet mission and ministry goals, EM360 is a tool to help clergy leaders 9 

identify and gauge pastoral effectiveness. In 2017, 1,438 candidates enrolled in UMCARES to seek 10 

certified candidacy for licensed or ordained ministry. A total of 589 candidates were certified. 11 

110. The Black College Fund distributed more than $9.68 million in 2017 to the Historically Black Colleges and 12 

Universities related to The United Methodist Church for faculty development, infrastructure maintenance, 13 

academic programs and scholarships. 14 

111. Clergy Lifelong Learning led African-American, United Methodist pastors who lead predominantly white 15 

churches in cross-cultural diversity training in South Korea in 2017. Continuing education and coaching 16 

opportunities are available through the innovative, multilingual platform, UMC Cyber Campus. 17 

112. In 2017, Schools, Colleges, and Universities established the Siri S. Gadbois Fund in partnership with the 18 

National Association of Schools & Colleges of The United Methodist Church (NASCUMC) for mentoring 19 

among institution leaders (kickoff in 2018). The Cutting-Edge Curriculum Award was created to recognize 20 

10 exceptional faculty members who are building effective and innovative academic courses (winners 21 

announced at the end of 2018 spring semester).  22 

113. In partnership with Discipleship Ministries, GBHEM provides e-readers to theological schools in remote 23 

areas of Africa and Asia, offering access to the latest textbooks and references books. The E-Reader 24 

Project distributed 667 e-readers in 2017 and nearly 2,500 devices to 22 theological seminaries since the 25 

program inception in 2013. 26 

114. In 2017, GBHEM and the Association of United Methodist Theological Schools (AUMTS) hosted two 27 

academic theological colloquies. Initiated in service to the intellectual life of the church, the colloquies 28 

are intended to be a resource for the church. The first colloquy (March 2017) focused on human sexuality 29 

and church unity, the second (November 2017) reflected on the practice of Missio Dei. Both events 30 

produced a study guide and book.  31 

New York State Council of Churches 32 

Peter Cook, Executive Director 33 

101. The New York State Council of Churches is very pleased to report on our activities in 2017 and 2018. In an 34 

era where resources are more limited, we believe strongly in the value of ecumenism and working 35 

together. We see ourselves, in many ways, as a networker and a “dot connector” to help our partners 36 

know what each other is doing while helping congregations offer the Gospel in our communities, state and 37 

nation.  Our ecumenical witness is greatly enriched by the traditions and identities of our denominational 38 

partners. We are keenly interested in the process of encouraging people to grow as disciples for Jesus 39 

Christ. In this spirit, we want to offer tools and perspectives which invite people to humbly engage the 40 

struggles of this world, listen to people’s real struggles, and seek to point to the promised kingdom of God 41 

on earth by offering comfort and doing justice. For us, pastoral care is not just an individual matter. It is 42 

about creating laws and policies which do not discriminate and offer hope. We think this work is 43 

effectively done in an ecumenical way. Please visit our website www.nyscoc.org  44 

102. Our purpose and work can be found in the following mission statement: 45 

http://www.nyscoc.org/
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103. New York State Council of Churches, embracing a spirit of ecumenism and hospitality, seeks to live into 1 

God’s call to do justice and to love our neighbor. Pointing to the Kingdom of God on earth, we envision a 2 

world where the marginalized are freed from poverty, where prisoners can be restored to live happier and 3 

healthier lives, and where we help young people grow in their Christian discipleship. 4 

104. To live into our purpose and vision, we have three emphases: 5 

105. We promote faith formation for people of all ages.  6 

106. February 20 to 22 we held our annual high school trip to the United Nations. 44 high school students from 7 

across the state participated in a seminar at The Church of the Covenant (Presbyterian) in New York City. A 8 

seminar led by theologian and hip-hop artist, Solomon Starr, who used some very creative group 9 

exercises, to help young people explore the complex dimensions of white privilege, racism, and power as 10 

it relates to the Christian faith. We also had a tour of the United Nations. Christy D’Ambrosio, Director of 11 

Youth Ministries at First Presbyterian Church in Albany, coordinated the trip. Our next trip is scheduled for 12 

February 19 to 21, 2019. We welcome high school applicants across the state.  13 

107. In July, 2017 we held our first annual Bridging the Urban Rural Divide Conference in Johnstown. The 14 

Conference was geared towards helping us get beyond superficial political and geographical categories to 15 

meet concrete needs in our communities. The 2017 lectures can be found on our Facebook Page. The next 16 

conference will focus on congregations as catalysts for economic and communal renewal. It will be held 17 

July 10 to 12, 2018 at the First Presbyterian Church in Johnstown. 18 

108. We certify and support chaplains in our state prison system and other state institutions.  19 

109. We certify Protestant chaplains for the state. Certification is necessary before one can be interviewed by 20 

the Department of Corrections and Community Supervision (DOCCS) and other state agencies. In the last 21 

year, our two certification committees certified chaplains from the Assemblies of God, Episcopal, Seventh 22 

Day Adventist, United Church of Christ, United Methodist Church denominations. As of March, 2018, 28 23 

chaplains have been visited and Reverend Cook has preached in a variety of prisons. The Council also held 24 

its annual chaplain’s conference comprised of chaplains from many different settings. 64 were in 25 

attendance this year. The Department of Corrections is experiencing a chaplain shortage. We welcome 26 

applications of highly and qualified fully ordained clergy, with ecclesiastical standing, parish ministry 27 

experience, a Bachelors degree and at least 96 hours of graduate theological work to apply for 28 

certification.  29 

110. We help local churches and judicatories work ecumenically on a grassroots level to collaborate with 30 

other religious and secular partners to do justice  31 

111. Working with the Collegiate churches, Enterprise Partners, Presbytery of New York City, Interfaith 32 

Assembly on Housing and Homelessness, Banana Kelly Community Improvement Association, Bronx Clergy 33 

Task Force, Kingdom Builders and many other partners, the Council formed the Interfaith Affordable 34 

Housing Collaborative which provides congregations in New York technical assistance to position them to 35 

use their property to build supportive and affordable housing. 50% of funds is allocated for projects in 36 

New York City and 50% in upstate.  37 

112. We advocated for passage of the Home Stability Support Act to keep people in their homes who find they 38 

cannot keep up with rising rents. We also supported the Bring it Home Campaign to increase funding for 39 

woefully underfunded supportive housing communities which serve the psychiatrically disabled.   40 

113. We are one of a variety of co-sponsors with the Labor-Religion Coalition which is coordinating the New 41 

Poor People’s Campaign in New York. The Campaign is a national movement, led by The Reverend Dr. 42 

William Barber, which is now working in over 35 states.  43 

114. We led 8 seminars on Doing Social justice in Politically Diverse Communities. The seminars, designed to 44 

help us work on justice issues with people in our congregations with different political perspectives, were 45 
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held in Potsdam, Stony Brook, Brooklyn, Manhattan, Auburn, Little Falls, and Buffalo. More seminars will 1 

be scheduled in 2018 throughout the state.  2 

115. Moving towards a clean energy economy we have supported the Governor in efforts to divest of Fossil fuel 3 

stocks from state pension funds. We also support the Climate and Community Restoration Act and 4 

accompanying Polluter’s Tax to pay for clean energy infrastructure, restoration of social justice 5 

communities which are disproportionately affected by environmental hazards and to provide a path for 6 

workers moving from fossil fuel based jobs to clean energy jobs.  7 

116. We worked with many partners to prevent the repeal and replacement of the Affordable Care Act and to 8 

stop passage of the Federal Tax law which we believe will have a very adverse economic affect on the poor 9 

and middle class, property and small business owners across New York. The new law, in our view, will 10 

place an unacceptable strain of the state and Federal budgets and also cause significant increases in health 11 

insurance premiums. We are seeking now to support efforts to recapture some of the tax benefit which 12 

flowed to the extremely rich to restore cuts to the social safety net.  13 

117. We support efforts of our denominational partners to address discrimination against immigrants, people 14 

of color, and those of other faiths. 15 

118. The Council wishes to thank our denominational partners for their financial assistance, along with 16 

churches, individuals, labor unions and other organizations who have offered grants and contributions. 17 

We continue to need financial support to sustain our ministries.  18 

The United Methodist Frontier Foundation, Inc. 19 

Ellen Knudsen, President and Executive Director 20 

101. The United Methodist Frontier Foundation (UMFF) exists to support and facilitate the ministry and mission 21 

of local congregations and the annual conference by providing resources to strengthen their financial 22 

stability and sustainability. We talk with congregations about their fiduciary responsibilities for handling 23 

church money and about ways to develop a culture of stewardship, generosity and accountability within 24 

the local church. 25 

102. A major focus of our ministry is to provide stewardship and financial services for local congregations. 26 

Through conversations with church leaders about stewardship as a faith commitment, we can propose 27 

creative and successful ideas for conducting the annual campaign. We suggest ways to structure 28 

investments that may provide alternative income streams. When a capital campaign is required, we 29 

provide a fee-based proposal for both Feasibility Study and Capital Campaign oversight services. If 30 

engaged, we meet with the financial leadership of a church to help them set up and complete the 31 

campaign. We also offer seminars on planned giving and preach in local churches in conjunction with their 32 

planned giving and stewardship programs. Guidance is provided on how to initiate endowment giving and 33 

investment building. In 2017, our group of trained field service representatives under the leadership of Joe 34 

Andreana, assisted more than 60 local churches with stewardship and investment services. Nearly all of 35 

the services we provide to local churches and individuals are provided at minimal charge. 36 

103. Individuals benefit from our personal financial planning workshop, Sower Seeds of Faith and Finance. This 37 

program helps local church members understand their current finances and their options for planning for 38 

the future while embracing Christian value. 39 

104. The Foundation provides stewardship and investment education in district trainings. We collaborate with 40 

the Board of Ordained Ministry in the mandatory annual pastoral education program on local church 41 

stewardship and personal finance. Annually, the Foundation provides ministry grants through an 42 

application process. 43 

105. Church trustees and finance volunteers have a huge responsibility in handling church funds and making 44 

financial decisions that will affect future generations. The Frontier Foundation understands The United 45 
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Methodist Church and the financial challenges of local congregations. We understand how church finances 1 

work and share best practices along with models that have worked in other churches. Our field 2 

representatives can review church portfolios and suggest asset allocations that will serve the financial 3 

needs of the church. 4 

106. 2017 was a very strong year for equity markets worldwide.  US markets measured broadly by the Russell 5 

3000 index rose 20.3%.  The Nasdaq index rose 28%, indicating the leadership of technology stocks in the 6 

market.  The S&P index, dominated by dividend paying, higher quality companies, lagged rising only 19%.  7 

This strong market capped a five-year period of strong markets that witnessed similar investor enthusiasm 8 

in Europe, the Far East and Emerging Markets.  Stable fixed income markets provided support for the 9 

strong equity performance.  While interest rates started to creep up at the short end of the curve, led 10 

tentatively by rate hikes by the Federal Reserve, long rates remained stable and, hence, underpinned 11 

strong fundamentals in the equity markets. 12 

107. The year ended with the passage of a tax reform bill in the US Congress that was supportive of corporate 13 

earnings, but promised a large increase in the fiscal deficit.  This expansive fiscal result caused 14 

nervousness in both fixed income and equity markets in the first quarter of 2018.  The Russell 3000 fell 15 

0.6% in the first quarter of 2018.  The index for the Foundation’s bond fund – which is tilted to the short 16 

end of the Treasury curve – fell 0.5%.  Given the strong performance in the prior year, this correction 17 

proved relatively mild.  The UMFF funds modestly underperformed the markets, and continued to exhibit 18 

lower volatility than the markets. 19 

108. The funds offered through the UMFF have been developed by the investment managers to comply with 20 

the Social Principles of The United Methodist Church. The funds are: the Bond Fund, the Balanced Income 21 

Fund, the Growth and Income Fund and the Diversified Equity Fund. All investments are screened using 22 

the Wespath Investment Management ethical exclusions guidelines. The UMFF has also established a 23 

relationship with Wespath for the investment of Conference funds. At the end of March 2018, the 24 

Foundation had $39.5 million under management. 25 

109. Our office is staffed by Sally Evans, office administrator, who manages our investment accounting system 26 

for more than 400 accounts. Kate Pendzuk, part-time accounting clerk, assists Sally and maintains our 27 

operational financial system. 28 

110. Members of our Board of Directors, who bring a broad range of expertise and experience, are actively 29 

engaged in the mission of the Foundation. They provide strategic direction and advice that undergirds our 30 

work. We have aggressive plans for expanding our services to churches. Please check our website for 31 

current performance information and services updates at www.umff.org.  32 

111. It is a privilege to serve as the President and Executive Director of the United Methodist Frontier 33 

Foundation. I look forward to our journey together.  34 

http://www.umff.org/
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Section 3: Advocacy 1 

Conference Board of Church and Society 2 

Rev. Melissa Hinnen, Chair 3 

101. Throughout 2017-2018, the New York Conference Board of Church and Society (CBCS) has continued its 4 

commitment to advocacy and engagement. We are thankful for part-time staff Sheila Peiffer and Jennifer 5 

Berry. 6 

102. Revised Social Principles:  7 

103. CBCS is participating in listening sessions and conversations with the General Board about the draft of the 8 

Revised Social Principles to make it more global.  The document was released on April 12, 2018 at 9 

umcjustice.org/sp2020.  CBCS vice chair, Giselle Stanley is coordinating the process for local public 10 

conversations in all districts between April and August 2018. 11 

104. Environmental Justice:  12 

105. Members and staff created a “Church Report Card” which can be used by congregations to renew a 13 

commitment to good stewardship practices and investigate news ways to work on creation care as a 14 

church. In addition to a six-week study, To Serve and Guard the Earth, CBCS also shared the United 15 

Methodist Women series for adults, children ages 5-12, and a youth study.  16 

106. Chair, Melissa Hinnen worked with immediate past chair, Paul Fleck to follow up with conference 17 

committees on the 2017 Resolution to completely divest of fossil fuel funds. CBCS is committed and looks 18 

forward to celebrating the United Methodist New York Annual Conference joining New York City and the 19 

growing number of other socially responsive businesses and municipalities that have divested of 20 

all fossil fuels. 21 

107. Criminal Justice Reform and Ministry:  22 

108. CBCS continued advocacy for legislation that supports a more just and humane criminal justice system.  As 23 

a co-sponsor of the Campaign Against Isolated Confinement (CAIC), dedicated participants visited state 24 

legislators and demonstrated at the Legislative Office Building in Albany on March 13.  25 

109. Members of CBCS are supporting a ministry at Memorial UMC called “Coming Home” which provides 26 

infrastructure for women returning to society from prison.  CBCS signed up to provide a meal and 27 

companionship for the program. The board approved a Peace with Justice grant for $800 to support the 28 

ministry’s graduation program. 29 

110. More than 40 United Methodist churches in the NY Conference sent Christmas cards to 2,000 men who 30 

are imprisoned in New York and Connecticut. Individuals wrote messages to extend the hope, peace, and 31 

message of liberation found in Christ. 32 

111. Racial Justice: 33 

112. In spring 2017, Jennifer Berry, working with Rev. Allen Pinkney and Butler Memorial UMC, and NY State 34 

Senator Jamaal Bailey’s office, launched a program to address excessive use of police force, especially 35 

against young people of color. The program, named Churches, Activists, and Police in Solidarity for Loving, 36 

Outspoken Communities, (C.A.P.S.L.O.C) added two follow-up events this past year, spearheaded by the 37 

Senator’s office. To start a C.A.P.S.L.O.C. discussion in your community contact Jennifer Berry. 38 

113. The racial justice team developed an engaging Bible Study for congregations. The four-session study 39 

explores the first four chapters of Exodus.  The curriculum is free and simple to use with prayers, hymns, 40 

and discussion questions included. 41 

114. Peace with Justice: 42 

115. Sheila Peiffer attended the Korean Peace Initiative in Washington, DC in November, representing CBCS. 43 

Reverends Steve Peiffer and Kun Sam Cho from the NYAC Korean Peace Initiative invited CBCS into 44 

partnership and have been exploring collaborative projects. 45 
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116. Sponsored by CBCS, Jordan Scruggs attended the GBCS young clergy leadership conference in Washington, 1 

DC. She reported in part, “It was a wonderful experience and a learning opportunity . . . In the midst of our 2 

current denominational crises, it reminded me of why I love being United Methodist so much.”  3 

117. The communications team developed Peace with Justice Sunday resources including a video, liturgy, and 4 

bulletin inserts. 5 

118. Immigration Task Force:  6 

119. CBCS continues to support trainings about how churches can offer sanctuary and other support to our 7 

neighbors who are immigrants. Karina Feliz presented sanctuary training at the February meeting and FIOS 8 

TV interviewed her and recorded part of the meeting. 9 

120. Communicating with NYAC 10 

121. The communications committee under the leadership of board secretary, Sharon Roth, offered video 11 

training, utilized social media, submitted regular articles to the Vision, and has organized all material and 12 

resources on an updated webpage: nyac.com/cbcs to keep the conference connected with Church and 13 

Society.  14 

2017-2018 Nyac Immigration Task Force Report 15 

“…I was a stranger and you invited me in…” Jesus 16 

Rev. Karina Feliz - Immigration Task Force, Chair 17 

101. It is not news that immigration in the USA continues to be impacted by unjust policies, regulations and 18 

rules that attack the dignity and integrity of the immigrant community that resides among our 19 

communities in the NYAC. 20 

102. United Methodist Stand on Immigration: Rights of Immigrants (UMC Social Principles) informs us to: 21 

“recognize, embrace, and affirm all persons, regardless of country of origin, as members of the family of 22 

God. We affirm the right of all persons to equal opportunities for employment, access to housing, health 23 

care, education, and freedom from social discrimination. We urge the Church and society to recognize the 24 

gifts, contributions, and struggles of those who are immigrants and to advocate for justice for all. We 25 

oppose immigration policies that separate family members from each other or that include detention of 26 

families with children, and we call on local churches to be in ministry with immigrant 27 

families. http://www.umc.org/what-we-believe/the-social-community” 28 

103. The NYAC Immigration Task Force as an advocacy branch of the New York Annual Conference of the 29 

United Methodist Church whose primary task is to engage with the realities our Immigrant and Refugee 30 

friends face in their daily lives. ITF serves as an active community of voices that come together to 31 

Advocate for the rights of Immigrants and Refugees, through careful LISTENING, EDUCATION and 32 

PARTNERSHIP. The NYAC Immigration Task Force invites you to do everything possible to protect the life 33 

and dignity of those that God has called us to care for, “the least of these.” Jesus was very clear about our 34 

call as his followers on how to treat the stranger among us, "because I was a stranger and you welcomed 35 

me." The Immigration Task Force Areas has categorized our focus in three areas: 36 

104. Sanctuary Churches Network: Local, Jurisdictional, National and Global 37 

105. Advocacy and Lobbying: Call to Action, Prayer Vigils, Public Engagements, Resolutions, Call your 38 

representatives 39 

106. Educational Trainings: How to get involved with ITF, How to do Lobbying and Advocacy, Sanctuary 40 

Churches Trainings, Accompaniment Trainings, Immigrant Welcoming Communities Trainings, Know Your 41 

Rights - NEW YORK JFON (Justice for Our Neighbors) 42 

107. The Immigration Task Force continues to engage in this work of justice for all immigrants. We recognize 43 

that immigration is not an issue but a reality that affects the lives of vulnerable people. This is why our 44 

http://www.umc.org/what-we-believe/the-social-community
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focus this year has been to bring awareness, teach, equip and strengthen the Sanctuary Movements 1 

throughout the NY and CT areas.  2 

108. I want to especially thank the witness of Sanctuary Movement in CT for their faithful and compassionate 3 

work of justice; and to First and Summerfield UMC for their courageous act of mercy extended to THREE 4 

Sanctuary cases. Rev. Paul Fleck and Rev. Hahn have spearheaded this effort in CT and it is a model for 5 

inspiration. Also, the grassroots connections that have been established throughout these tumultuous 6 

times, have made it possible to continue the work of justice in that area. Grateful for our partners at 7 

Unidad Latina and Accion, New Sanctuary Movement and CT New Sanctuary Movement.  8 

109. During this tenure, the General Board of Church and Society and the UMC Immigration Task Force have 9 

created another level of support by organizing jurisdictional Immigration Task Forces that will serve as a 10 

resource, support and training. NYAC ITF was invited to participate in two national organizing events with 11 

UMC ITF, and in December, members of our task force were attended the NEJ ITF jurisdictional strategic 12 

event. The GBCS, UMC ITF and NEJ ITF will do a collaborative work to provide resources, train and equip 13 

the Annual Conference’s ITF with the challenging work of bringing awareness to the realities of our 14 

“friends.” 15 

110. Some of the events and duties that your chair has participated are as follows: represent you at the 16 

monthly Rapid Response Team conference call, NEJ ITF and UMC ITF. Facilitate two special trainings for 17 

two of our congregations who are discerning about their call to offer Sanctuary. Resource two sister 18 

conferences about organizing their Immigration Task Force (they reached out to us for input). Training the 19 

Interfaith Communities of Faith in Croton-on-Hudson in Accompaniment and facilitating an 20 

Accompaniment case. Offer support, resources and prayer to the Sanctuary cases in CT. Serve as a contact 21 

for information on raids and immigration questions. Participation in the “Immigration and Women Panel” 22 

organized by the Park Slope United Methodist Church. Update the Immigration Task Force Website with 23 

up to date resources. And participate at San Pablo United Methodist Church Prayer Vigil for DACA 24 

recipients. 25 

111. I would like to mention again that early in 2017, 241 laity and clergy members from our conference were 26 

trained in Sanctuary Movement. We also have two clergy in our conference who have been trained to 27 

offer the Sanctuary and Accompaniment trainings in your churches and communities, Rev. Paul Fleck and 28 

Pastor Ximena Varas who you could reach out for information. The Interfaith Churches of Croton on the 29 

Hudson have been trained to offer and facilitate Accompaniment. The interfaith churches in Staten Island 30 

have also partnered to bring awareness about DACA, DREAMERS and Immigration in their communities.  31 

112. Some great resources to share with your churches and communities are: The Jazmin Story (Video), 32 

Sanctuary Resources, Advocacy Resources, and book: “Undocumented: How Immigration Became Illegal.” 33 

These and more resources you may find in our website, 34 

https://www.nyac.com/nyacimmigrationtaskforce. Also, please follow us on Facebook at New York 35 

Annual Conference Immigration Task Force for Advocacy Updates. 36 

113. It has been a learning and transformative experience serving with this team and along all of you. May the 37 

Lord continue to give you strength to empower our immigrant communities by providing the platforms for 38 

“their” voices to be heard. We welcome the new co-chairs to be elected. 39 

114. Thank you to all our partners, Bishop Bickerton, Cabinet, Connectional Ministry, Board of Church and 40 

Society, JFON, New Sanctuary Coalition, World Church Services, Westchester Refugees Task Force, United 41 

Methodist Women. It is our prayer and hope that this Beloved Community of the New York Annual 42 

Conference becomes of “one mind” as we continue to embrace our immigrants and refugees’ kin. We 43 

hope you will join our praying hands for such times as these. 44 

https://www.nyac.com/nyacimmigrationtaskforce


2018 Preliminary Reports, Petitions and Resolutions — New York Annual Conference | Page 23 

NYAC-Justice For Our Neighbors (NYAC-JFON) Immigration Project 1 

Rev. Dr. Marjorie Nunes, Chair 2 

101. History - Started in 1999 by the United Methodist Committee on Relief (UMCOR), Justice For Our 3 

Neighbors (JFON) is a national network of church-based, volunteer-supported immigration law clinics that 4 

provide free legal advice and representation to vulnerable, low-income immigrants. The National JFON 5 

network currently has 17 sites, located in 12 states and the District of Columbia. Together, these sites 6 

operate nearly 50 clinics, most of which have found a home in United Methodist Churches.  7 

102. The New York regional branch of Justice For Our Neighbors (NYAC-JFON) currently serves clients in the 8 

New York Metro region at four church-based clinics: Chinese United Methodist Church (UMC) in 9 

Chinatown, Manhattan and John Wesley UMC in Bedford-Stuyvesant/Clinton Hills, Brooklyn, founded in 10 

1999; La Promesa Mission in Flushing, Queens, founded in 2000; and Hicksville UMC in Hicksville, Long 11 

Island, founded in 2014. 12 

103. The New York Annual Conference adopted the Justice For Our Neighbors project as a ministry of the 13 

Conference several years ago.  NYAC-JFON represents the response of the United Methodist Church and 14 

its local congregations to the needs of immigrants seeking to reunify their families, secure legal status, and 15 

enjoy the right to work as well as becoming citizens.   16 

104. Theology - “Do not forget to entertain strangers, for by doing so, some people have entertained angels 17 

without knowing it.” (Hebrews 13: 2)  When we welcome sojourners, it is as if we are receiving Christ, and 18 

our doing so becomes a sign of our faithfulness.  In May 2009, the United Methodist Church’s Council of 19 

Bishops’ Statement on U.S. Immigration says, “God chose to be incarnated as a migrant in Jesus, who as a 20 

tender child became a refugee to Africa… We believe that welcoming the sojourner is so vital to the 21 

expression of Christian faith that to engage in this form of hospitality is to participate in our own 22 

salvation.” 23 

105. NYAC-JFON embraces the model of biblical hospitality.  Each NYAC-JFON legal clinic is an opportunity for 24 

local congregations to “open their doors” with a warm and hospitable welcome for newcomers in their 25 

midst. The program relies on United Methodist connectional relationships to bring together resources and 26 

commitment from local churches, districts, and Annual Conferences. Our Conference Mission statement 27 

says, “The New York Annual Conference, through the Grace of God embodies a beloved community of 28 

hope…” NYAC-JFON shows how to be that beloved community of hope to the sojourners in our midst.   29 

106. Overview - The core of NYAC-JFON’s services includes offering monthly clinics at our clinic churches, 30 

where undocumented immigrants can receive one-to-one legal advice free of charge. Trained and 31 

dedicated volunteers staff each clinic. Our managing attorney, an experienced immigration attorney, along 32 

with a group of volunteer attorneys, provides legal assistance to our clients. The types of cases we serve 33 

include, but are not exclusively, the following: naturalization, family reunification, waivers, VAWA, U-Visa, 34 

DACA, asylum, asylee-refugee adjustment, TPS, and religious worker petitions. We also offer educational 35 

workshops to communities of faith and the public, including churches, interfaith groups, and community 36 

organizations.  37 

107. Past Year – NYAC-JFON has hired a second full-time staff attorney in order to increase our capacity to help 38 

immigrants in this difficult political climate. We have also added 3 new members to the NYAC-JFON Board: 39 

the Rev. Dr. William Shillady, the Rev. Paul Fleck, and Ms. Sally Vonner.  40 

108. NYAC-JFON again won a fully funded Matching Grant from National JFON by increasing the amount raised 41 

by individual donors over the previous year. This increase in individual donations was the result of hard 42 

work by the members of the fundraising / finance committee of the board.  43 
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109. Looking Forward – New York JFON will be looking, in the next two years, to expand to a fifth clinic in 1 

Connecticut to help satisfy the increased need for New York JFON’s free, high-quality legal services for 2 

immigrants without means.  3 

Conference Commission on Religion and Race (CCORR) 4 

Sheila Beckford, Gertude Nation: Co-Chairs 5 

101. This past year 2017-2018, the Commission on Religion and Race scheduled four, but provided three, 6 

“Effective Christian Leadership in a Multicultural World” Training events. We issued 64 certificates to 7 

those who successfully completed the training.  We have submitted a budget for the amount of $27,500 8 

for approval.  This will allow us to provide additional training events to accommodate those whose who 9 

are required to participate in the trainings.   10 

102. CCORR is working diligently with the trainer to create and present a Tier 2 training component.  This is in 11 

response to the positive feedback and request from participants in the October 2017 training.  A new 12 

initiative, Train-the-Trainer Workshops brought forth in early 2017 came to fruition in early January of 13 

2018.  Seven participants were trained.  These workshops are designed to assist those who are willing to 14 

facilitate a Multi-Cultural and Anti-Racism training. 15 

103. CCORR takes its leadership from GCORR, Resolutions passed by NYAC and the Book of Discipline.  When 16 

the original Resolution expired, a revised resolution was submitted which included district hires, 17 

conference, and district lay leaders. The 2016 Book of discipline supports the efforts to plan workshops, 18 

seminars and consultations on biblical and theological grounds, and be available to assist and address 19 

racism including ethnocentrism and ethnocentric.  We appreciate the gifts and graces of The Reverend Dr. 20 

Grace Cajiuat whose expertise in multicultural Competency and professionalism inspires and encourages 21 

participant to apply what they have learned.  We have also contracted the People’s Institute for Survival 22 

and Beyond and completed a three-day Anti-racism training in February 2018. 23 

104. For the first time CCORR members were asked to facilitate during training in the Metropolitan District 24 

meeting. In addition, the training was also offered during the Metropolitan Lay Servant training. It is our 25 

hope to have this training integrated in Conference wide training.  26 

105. CCORR supports the BMCR Resolution to adopt a policy requiring leadership, as listed in BMCR 2018 27 

Resolution to take 10-12 hours of Multicultural Competency and Anti-Racism Training.  28 

106. Culture is one of the things we all have in common.  It is unique to everyone and we can belong to many 29 

cultures simultaneously.  CCORR members express their sincere thanks to Bishop Thomas Bickerton for his 30 

leadership, and to the Cabinet and all who encouraged participants to attend, “The Effective Christian 31 

Leadership in a Multicultural World” Training.  We are looking forward to provide training to the churches 32 

that have expressed interest. This is a three-hour workshop for local church leaders.  Pastors and churches 33 

who are interested should contact CCORR. It is recommended that there are least 10 participants.  The 34 

workshop is offered to the church without a cost.  We are grateful for the opportunity to be in service to 35 

God and the NYAC.   36 

107. We extend special thanks to the members of the commission: Jennifer Berry, Matt Curry, Scharlise Dorsey, 37 

Lar L. Dumc, J. Gordon, Les Johnson. Eugene Knoth, Dorlimar Lebròn Malavé, Roslyn Lee, Orlando Morales, 38 

Daryl Norman, Leslie Duroseau, Kirk Lyons, Siobhan Sargent, and Denise Smartt Sears.  39 
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Section 5: Clergy Care & Conference Finance 1 

Commission on Equitable Compensation  2 

Rev. Noel N. Chin, Chair 3 

101. The purpose of the Commission on Equitable Compensation, as expressed in the 2016 Book of Discipline, 4 

is to “support full-time clergy serving as pastors in the charges of the annual conference” (¶625.2). 5 

102. This includes “recommending conference standards for pastoral support…administering funds to be used 6 

in base compensation supplementation…providing counsel and advisory material on pastoral support to 7 

district superintendents and committees on pastor-parish relations…and submitting an arrearage policy to 8 

be adopted by the annual conference” (¶625.2). 9 

103. The Commission is also in the process of engaging “in a study to develop a formula-based  model for 10 

determining equitable compensation that encompasses the rationale behind service-year increments, 11 

clergy-status increments and a linkage to another relevant metric such as Conference Average 12 

Compensation.” This was requested by the 2017 Annual Conference. The final observations will be 13 

included in the report to the 2019 Annual Conference.  14 

104. Recommendations for the year 2019: 15 

105. The commission recommends to the annual conference that the Equitable Salary Fund be set at $180,000. 16 

106. That the salary Adjustment Fund be set at $100,000. 17 

107. That the Minimum Salary Schedule be increased across the board by 2.0% in every category.  18 

108. That the minimum equitable salary for ¾-time pastoral appointments shall be ¾ of the required minimum; 19 

that the minimum equitable salary for ½-time pastoral appointments shall be ½ of the required minimum; 20 

that the minimum equitable salary for less than ½-time pastoral appointments shall be determined by the 21 

cabinet in consultation with the pastor and the local church.  22 

109. That the minimum professional reimbursement account be increased from $5,550.00 to $5,700.00, and 23 

that pastors under part-time appointments receive a minimum of $1,425.00 for each ¼-time increment.  24 

110. That pastors serving multi-church charges are to receive an additional $750.00 in professional 25 

reimbursement for each church after the first church on their circuit, whether serving in a part-time or 26 

full-time appointment.  27 

111. That the 2019 minimum equitable salary for all pastors serving under full-time appointment be as follows:  28 

112. (Note that service years include all years under episcopal appointment in any Methodist denomination or 29 

Conference from the time of the first appointment as a Local Pastor).  30 

New York Annual Conference - 2019 Minimum Salary Schedule 31 

Service Year Local Pastor Probationer Associate 

Member 

Elder/Permanent 

Deacon 

1 $38,852.95 $41,247.99 $41,780.23 $42,578.57 

2 $39,092.46 $41,514.11 $42,072.96 $42,897.92 

3 $39,331.97 $41,780.23 $42,365.69 $43,217.26 

4 $39,571.46 $42,046.35 $42,658.41 $43,536.60 

5 $39,810.97 $42,312.47 $42,951.14 $43,855.94 

6 $40,050.47 $42,578.57 $43,243.87 $44,175.27 

7 $40,289.98 $42,844.69 $43,536.60 $44,494.61 
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8 $40,529.49 $43,110.81 $43,829.33 $44,813.96 

9 $40,768.99 $43,376.93 $44,122.05 $45,133.30 

10 $41,008.49 $43,643.05 $44,414.78 $45,452.63 

11 $41,247.99 $43,909.16 $44,707.51 $45,771.91 

12 $41,487.50  $45,000.24 $46,091.31 

13 $41,727.01  $45,292.97 $46,410.65 

14 $41,966.51  $45,585.69 $46,729.99 

15 $42,206.02  $45,878.42 $47,049.33 

16 $42,445.52  $46,171.15 $47,368.67 

17 $42,685.02  $46,463.87 $47,688.01 

18 $42,924.53  $46,756.60 $48,007.35 

19 $43,164.03  $47,049.33 $48,326.68 

20 $43,403.54  $47,342.06 $48,646.02 

21 $43,643.05  $47,634.79 $48,965.37 

22 $43,882.54  $47,927.52 $49,284.71 

23 $44,122.05  $48,220.23 $49,604.05 

24 $44,361.55  $48,512.96 $49,923.38 

25+ $44,601.06  $48,805.69 $50,242.72 

Conference Council on Finance and Administration (CF&A) 1 

Jerry Eyster, President 2 

101. It has been a pleasure serving as President of the Conference Council on Finance and Administration 3 

102. (CF&A) this past year.  During this time our committee has spent a significant amount of time dealing with 4 

the business and finances of the Conference as well as understanding how best to strengthen our 5 

relationships with local churches and interconnected organizations.  6 

103. It has also been a pleasure to work with the highly professional and competent staff of our Conference. On 7 

all levels there is full transparency, accountability and appropriate checks and balances. Our churches can 8 

be assured that stewardship of limited Conference resources is taken very seriously by both CF&A and 9 

Conference staff. 10 

104. Fossil Fuels Investment Reporting —I am particularly pleased to report that CF&A and the other bodies 11 

that invest Conference funds have implemented the Fossil Fuels Resolution that was passed at the 2017 12 

Annual Conference.  The reports called for in the resolution have been generated and provide 13 

transparency in how conference funds are invested.  As of the end of March 2018, CF&A held 3.54% of its 14 

invested funds in companies that produce fossil fuels.   15 

105. CF&A Carbon Footprint Reduced — At its April meeting, CF&A voted to move half of its invested funds to 16 

fossil-fuel-free Wespath offerings.  This reduces CF&A’s carbon footprint by half. 17 

106. CF&A also has taken the initiative to offer a Fossil Fuels Resolution for consideration by the 2018 Annual 18 

Conference.  This resolution is similar to what passed at Annual Conference in 2017. 19 

107. Apportionment Contribution Goal Achieved — Following recent declines in Shared Ministry 20 

Apportionment giving, CF&A was tasked with finding ways to help increase the collected percentage, with 21 
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a goal set for 2017 of 90%.  We are pleased to report that our churches achieved the giving goal reaching 1 

90% for fiscal 2017!  2 

108. The table below depicts trends in the payment of Shared Ministry Apportionments and benefit billings 3 

over the past five years.  4 

Shared Ministries       HealthFlex    CRSP 5 

2013       88%    96%                93% 6 

2014       86%    95%     95% 7 

2015       88%    95%     93%  8 

2016       87%    94%     92%  9 

2017       90%     93%      93%   10 

109. It is important to remember that we have three apportionment formulas, each calculated separately, and 11 

approved by this body when you accept the reports and recommendations of CF&A and the Board of 12 

Pension and Health Benefits. 13 

110. HealthFlex for Active Clergy and Conference staff is apportioned by taking the estimated total premium 14 

billed to the Conference, adding about 2% (this number can vary), and dividing by the number of clergy 15 

and conference staff participating in the healthcare plan. The extra 2% ensures that sufficient funds are 16 

collected to cover the bill from Wespath, expecting that some churches and pastors will fail to pay their 17 

share. This number is called the “Uniform Rate” and is what is apportioned to the church/organization for 18 

each participant employed by that church/organization.  For example, if there are two full-time clergy 19 

serving a church, the church is apportioned two shares of the “Uniform Rate.” Optional features of the 20 

plan, like the election of a Medical Reimbursement Account, will increase the billing that is sent to the 21 

church, but since that money is deducted from the participant’s salary, there is no net effect on the 22 

church’s budget. Churches should be deducting from pastors’ salaries everything in the HealthFlex bill that 23 

is over the “Uniform Rate.” If these items are not deducted, they are considered taxable income to the 24 

recipient and must be reported on both the pastor’s W-2 and in Table II of the Statistical Tables. 25 

111. Apportioning health care in this way means that the church does not pay the actual cost of clergy health 26 

insurance, but instead pays an amount apportioned to it by this formula. We have discovered that billing 27 

churches for the actual cost unduly complicates the appointment process, leading some churches to plead 28 

for pastors who will not bring family members into the plan.     29 

112. Clergy Retirement Security Program (CRSP) is a pension plan for those clergy serving 75% or greater and 30 

is apportioned by taking the salary and housing allowance (or adding 25% of salary for those pastors who 31 

are provided a parsonage) and billing the church 11.8% of that amount. Unfortunately, this formula has 32 

not provided the income that is needed to pay the entire bill received from Wespath and monies from 33 

other pension-related accounts are often needed to fund the shortfall. 34 

113. Apportioning pension in this way means that the church does not pay the actual cost of a pastor’s pension, 35 

but instead pays an amount apportioned to it by this formula.  However, this amount is very close to the 36 

actual cost. The denomination, through Wespath, bills the Conference, leaving to the Conference all 37 

decisions about how to allocate the bill to churches. CF&A has decided to affirm the Board of Pension & 38 

Health’s recommendation to bill churches based upon clergy compensation. For those churches who do 39 

not pay their CRSP apportionment, the Conference must find this money somewhere else – typically from 40 

reserve funds held by the Board of Pensions and Health Benefits.  41 

114. The Conference budget is apportioned to each local church via Shared Ministry Apportionments.  The 42 

basis for these apportionments is derived from the amounts reported on Table II by each church for the 43 

previous year’s expenses for salaries, accountable reimbursements, office expenses, and programming 44 

(the church’s “apportionment base”). Adding up the apportionment base for every church results in the 45 
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Conference’s apportionment base.  Dividing each church’s apportionment base by the Conference’s 1 

apportionment base produces an apportionment factor or percentage.  For example, a church reported 2 

expenses for the categories mentioned above on Table II in the amount of $200,000. The Conference 3 

apportionment base for the same period was $33,000,000. This particular church’s apportionment base 4 

was therefore 0.606% of the Conference’s base. This percentage is multiplied by the major budget 5 

categories (Clergy Support, Administration, World Service and Conference Benevolences, Ministerial 6 

Education Fund, Black College Fund, Missional Priority Fund, and Africa University Fund), and billed to 7 

each church monthly. 8 

115. Local church membership or attendance has no effect on how the Conference apportions its budget or 9 

benefit obligations. It does have a bearing on the apportionments the denomination assigns to the 10 

Conference.  11 

116. The apportionment base of the Conference for the past ten years is shown below:   12 

2008 $34,081,904   2013  $32,365,160  13 
2009 $34,696,632   2014  $32,056,389 14 
2010 $34,059,412   2015  $31,517,276 15 
2011 $33,908,859   2016  $31,311,518 16 
2012 $32,851,567   2017  $32,019,587   17 

117. Camping & Retreat Ministries (CRM). The CRM’s Executive Director, Brooke Bradley, has undertaken a 18 

significant effort to ensure that cost structures, utilization levels and weekly rates are appropriate for our 19 

two camps.  CRM is committed to managing the indebtedness downward to $100K or less and has been 20 

making significant progress in doing so. 21 

118. Thanks and Appreciation. The Church of God is never lacking gifted people. I wish to thank Ross Williams 22 

for his dedication to the ministry of Conference finances, our Bishop Thomas J. Bickerton for his 23 

encouragement and support and our entire committee, especially Vice President of Finance Al Curtis, Vice 24 

President of Administration Jason Radmacher and all other CF&A who have been active at committee 25 

meetings, on conference calls, at our annual Budget Hearings and at Annual Conference. 26 

119. 2018 Recommendations: 27 

120. CF&A recommends: 28 

121. Conference Budget for 2019 of $8,419,242 which is 1 percent below our approved Conference budget for 29 

2017.  While the amount apportioned to a particular church may move differently than the Conference 30 

Budget, it is important that with this budget reduction CF&A has taken an important step towards 31 

minimizing one source of financial challenge faced by local churches. 32 

122. Conference Budget for 2019 approved by the body at the 2018 Annual Conference be apportioned to 33 

churches via Shared Ministry Apportionments according to the apportionment base of churches as 34 

reported in Table II of the Statistical Reports. 35 

123. Equitable Salaries: CF&A supports and recommends approval of the proposal by the Commission on 36 

Equitable Compensation setting a budget of $180,000 for Minimum Salary support. 37 

124. Salary Adjustment Fund: CF&A supports and recommends approval of the proposal by the Commission on 38 

Equitable Compensation setting a budget of $100,000 for the Salary Adjustment Fund. 39 

125. District Superintendent Salaries: CF&A supports and recommends approval of the proposal by the 40 

Superintendency Committee to set the salary for a District Superintendent at $94,837.   41 

126. CFO & Director of Administration, Director of Connectional Ministries, Director of Congregational 42 

Development & Revitalization Salaries: CF&A recommends that the salaries for these positions be set at 43 

$122,373, which includes a housing allowance.    44 
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127. CF&A supports and recommends approval of the proposal by the Board of Pensions and Health Benefits 1 

that the Uniform Rate for HealthFlex for active clergy and conference staff be set at $17,208 for each local 2 

church / organization employing one participant.    3 

128. CF&A supports and recommends approval of the proposal by the Board of Pensions and Health Benefits to 4 

implement the Wespath HealthFlex Exchange, which will allow participants to choose from one of six 5 

different plans funded by a monthly Defined Contribution of $637 (single), $1,456 (plus 1) and $1,870 6 

(family). 7 

129. CF&A supports and recommends approval of the proposal by the Board of Pensions and Health Benefits 8 

that the apportionment for CRSP for clergy serving 75% or greater remain constant at 11.8% of total 9 

compensation (salary plus housing as defined in the BOPHB report). 10 

130. CF&A supports and recommends approval of the proposal by the Board of Pensions and Health Benefits 11 

that the apportionment for CPP (death and disability benefits) for clergy serving 100% remain constant at 12 

3.0% of total compensation (salary plus housing as defined in the BOPHB report). 13 

131. CF&A supports and recommends approval of the proposal by the Board of Pensions and Health Benefits 14 

that the Retiree Health Reimbursement Account (HRA) be set at $2,820 per participant (adjusted for 15 

years of service) and that the Past Pension Service Rate (PSR) be set at $604 per service year. 16 

132. Conference-wide Appeals: CF&A recommends that appeals to local churches be limited to the following 17 

causes:  Anchor House 18 

A. Bethel Homes, Inc. 19 
B. Brooklyn United Methodist Home 20 
C. Camping & Retreat Ministries 21 
D. The Children’s Home of Binghamton 22 
E. Far Rockaway Mission 23 
F. NYAC Justice for Our Neighbors 24 
G. Methodist Church Home for Nursing & Rehabilitation in Riverdale, NY 25 
H. United Methodist City Society (including Camp Olmstead and Five Points Mission) 26 
I. United Methodist Homes of Connecticut 27 
J. Volunteers-in-Mission projects  28 
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An "F" next to a budget line item indicates that it is to be partly or wholly "fully funded" Proposed
"Discipline" paragraph reference in left-most column 2017 2018 2019

Actual Budget Budget ($) (%) ($) (%)
614 Income

I. Income from Shared Ministry Apportionments 7,405,133  8,503,984 8,419,242   (84,742)       -1.0% 1,014,109   13.7%
II. Income from registration fees & donations (see Suppl.) 699,492     635,933 713,567 77,634        12.2% 14,075        2.0%
III. Prior Year Apportionments 243,843     -               -              -              N/A (243,843)     -100.0%

Total Income 8,348,468 9,139,917 9,132,808 (7,109) -0.1% 784,340 9.4%
I. Clergy Support

614.1a A. District Superintendent expenses
1. Salaries (District Superintendents, Elders & Assist's) 700,133 766,242 747,126 F (19,116)       -2.5% 46,993        6.7%
2. Benefits & taxes 203,100 287,533 302,675 F 15,142        5.3% 99,575        49.0%
3. Professional expenses & office costs 170,339 155,500 161,000 5,500          3.5% (9,339)         -5.5%
4. District Trustees (DS Parsonages) 130,794 124,497 129,525 5,028          4.0% (1,270)         -1.0%
5. Technical Support 16,140 11,349 11,556 207             1.8% (4,584)         -28.4%
6. Reserve for full funding 0 117,086 116,645 (441)            -0.4% 116,645      N/A 

Total District Superintendent Expenses 1,220,507 1,462,207 1,468,527 6,320 0.4% 248,020 20.3%

614.1b B. Episcopal Fund (GCA**) 304,752 296,722 282,675 (14,047)       -4.7% (22,077)       -7.2%

614.1c C. Conference share of Bishop's Housing 31,739 30,000 30,000 F -              0.0% (1,739)         -5.5%
1. Reserve for full funding 0 3,333 3,333 -              0.0% 3,333          N/A 

Total Conference Share Bishop's Housing 31,739 33,333 33,333 0 0.0% 1,594 5.0%

614.1d D. Retiree & Disability Benefits
1. Retiree medical benefits 1,254,107 1,347,628 1,295,018 F (52,611)       -3.9% 40,911        3.3%
2. BOPHB contribution to retiree medical benefits (854,933) (918,113) (985,337) F (67,224)       -7.3% (130,404)     -15.3%
3. Repayment of loan from Board of Pensions 10,000 10,000 10,000 -              0.0% -              0.0%
4. HealthFlex for those on Incapacity Leave 41,706 43,572 41,760 F (1,812)         -4.2% 54               0.1%
5. Reserve for full funding 0 52,565 39,049 (13,516)       -25.7% 39,049        N/A 

Total Pension and Benefits 450,880 535,652 400,490 (135,163) -25.2% (50,390) -11.2%

E. Equitable Compensation
614.1e 1. Minimium Salary (bring clergy to minimum) 162,431     140,000       180,000      40,000        28.6% 17,569        10.8%
625.2 2. Salary Support (bring clergy above minimum) 49,264       80,000         100,000      20,000        25.0% 50,736        103.0%

Total Equitable Compensation 211,695 220,000 280,000 60,000 27.3% 68,305 32.3%

F. Other Programs of Clergy Support (see Supplement) 68,579       180,000       267,500      87,500        48.6% 198,921      290.1%
635.1b G. Board of Ordained Ministry 127,986 157,200 150,870 (6,330)         -4.0% 22,884        17.9%

1. Reserve for full funding 0 3,028 3,028 -              0.0% 3,028          N/A 
614 Total Clergy Support 2,416,138 2,888,142 2,886,422 (1,720) -0.1% 470,284 19.5%

II. Administration
614.2a A. Conf. Council on Finance and Administration reserves 45,000 50,000 0 (50,000)       -100.0% (45,000)       -100.0%
614.2a B. Finance & Administration Office

1. Salaries 454,237 411,534 431,728 F 20,194        4.9% (22,509)       -5.0%
2. Benefits & taxes 180,997 184,156 193,911 F 9,755          5.3% 12,914        7.1%

 3. Professional expenses (travel, fees, etc.) 15,837 13,000 13,000 -              0.0% (2,837)         -17.9%
4. Audit fees 27,886 29,297 31,500 2,203          7.5% 3,614          13.0%
5. Bank Fees & Other 22,396 7,500 7,500 -              0.0% (14,896)       -66.5%
6. Technical Support 9,233 8,825 8,988 163             1.8% (245)            -2.7%
7. Reserve for full funding 0 66,188 69,515 3,327          5.0% 69,515        N/A 

Total Finance & Administration 710,586 720,500 756,142 35,642 4.9% 45,556 6.4%

614.2a C. Other Administrative Expenses
1. Board of Trustees 268,572 197,101 261,845 F 64,743        32.8% (6,728)         -2.5%
2. Camping & Retreat Ministries 136,793 150,000 190,000 40,000        26.7% 53,207        38.9%
3. Conference Secretary & Journal 32,820 41,341 43,065 F 1,724          4.2% 10,245        31.2%
4. Conference Sessions 407,980 468,392 477,923 9,531          2.0% 69,943        17.1%
5. Property Administration 231,547 238,804 250,698 11,894        5.0% 19,151        8.3%
6. Commission on Archives and History 50,653 57,475 60,739 F 3,264          5.7% 10,086        19.9%
7. Commission on Sexual Ethics 0 7,500 7,500 -              0.0% 7,500          N/A 
8. Sexual Ethics Response Team 0 7,500 7,500 -              0.0% 7,500          N/A 
9. Committee on Personnel 72 5,000 3,000 (2,000)         -40.0% 2,928          4066.7%

10. Commission on Religion & Race 26,216 32,250 27,000 (5,250)         -16.3% 784             3.0%
11. Cross Cultural / Racial Task Force 6,736 7,500 7,500 -              0.0% 764             11.3%
12. Accessibility Committee 0 1,000 6,000 5,000          500.0% 6,000          N/A 
13. Immigration Task Force 3,190 7,000 6,250 (750)            -10.7% 3,060          95.9%
14. Equipment purchase/lease and maintenance 40,856 47,000 43,344 (3,656)         -7.8% 2,488          6.1%
15. Supplies, postage, telephone 40,760 45,029 43,754 (1,275)         -2.8% 2,994          7.3%
16. IT Technical support 168,972 177,712 185,789 F 8,077          4.5% 16,817        10.0%
17. Gen. & Juris. Conf. Travel / Committee training 0 14,500 17,000 2,500          17.2% 17,000        N/A 
18. Justice For Our Neighbors 54,015 85,000 85,000 -              0.0% 30,985        57.4%
19. Reserve for full funding 0 25,610 26,636 1,026          4.0% 26,636        N/A 

614.2a Total Other Administrative Expenses 1,469,182 1,615,714 1,750,542 134,828 8.3% 281,361 19.2%

Proposed 2019 Budget
New York Annual Conference

Incr/(Decr)
vs. 2018 Budget

Incr/(Decr)
vs. 2017 Actual

Note:  Certain prior year amounts have been restated to conform to the current year presentation.
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An "F" next to a budget line item indicates that it is to be partly or wholly "fully funded" Proposed
"Discipline" paragraph reference in left-most column 2017 2018 2019

Actual Budget Budget ($) (%) ($) (%)

Proposed 2019 Budget
New York Annual Conference

Incr/(Decr)
vs. 2018 Budget

Incr/(Decr)
vs. 2017 Actual

614.2b D. Episcopal Area Administration
 1. Assistant to the Bishop 90,807 101,245 109,842 F 8,597          8.5% 19,035        21.0%

2. Bishop's Area Expense Fund 15,000 25,000 45,000 F 20,000        80.0% 30,000        200.0%
3. Bishop's Discretionary Fund 10,000 10,000 10,000 F -              0.0% -              0.0%
4, Reserve for full funding 0 14,498 17,423 2,925          20.2% 17,423        N/A 

Total Episcopal Area Administration 115,807 150,743 182,265 31,522 20.9% 66,458 57.4%

614.2b E. Jurisdictional Conference administrative apportionments 29,102 29,102 29,102 -              0.0% -              0.0%
614.2b F. General Administration Fund (GCA**) 122,195 118,975 113,343 (5,632)         -4.7% (8,852)         -7.2%
614.2b G. Interdenominational Cooperation Fund (GCA**) 27,183 26,467 25,214 (1,253)         -4.7% (1,969)         -7.2%
614.2a H. Contingency funds (incl. Committee travel & hospitality) 26,788 50,000 30,000 (20,000)       -40.0% 3,212          12.0%

I. Other (overall budget reduction - to be identified) 0 (50,000) (371,433) (321,433)     N/A (371,433)     N/A 
Total Administration 2,545,843 2,711,501 2,515,175 (196,326) -7.2% (30,667) -1.2%

III. World Service & Conference Benevolences
614.3b A. World Service Fund (GCA**) 1,029,078 1,001,962 954,530 (47,432)       -4.7% (74,548)     -7.2%

614.3 B. Conference Benevolences (Programs)
1. Connectional Ministries (see supplementary sched.) 294,734 420,300 408,900 (11,400)       -2.7% 114,166      38.7%
2. Campus ministries 56,000 56,000 56,000 F -              0.0% -              0.0%
3. Quadrennial Mission Focus Fund 9,000 10,000 10,000 -              0.0% 1,000          11.1%
4. Board of Church & Society 20,752 22,340 22,340 -              0.0% 1,588          N/A 
5. Reserve for full funding 0 10,827 12,160 1,333          12.3% 12,160        N/A 

Total Conference Benevolences  (Programs) 380,486 519,467 509,400 (10,067) -1.9% 128,914 33.9%

614.3c C. Connectional Ministries Office (directly related to III.B.)
1. Salaries 284,092 395,162 547,111 F 151,949      38.5% 263,019      92.6%
2. Benefits & taxes 97,881 163,733 236,112 F 72,379        44.2% 138,231      141.2%
3. Professional expenses (travel, fees, etc.) 16,382 13,000 26,250 13,250        101.9% 9,868          60.2%
4. Program expenses 14,201 20,000 30,000 10,000        50.0% 15,799        111.3%
5. Technical Support 6,990 8,825 10,272 1,447          16.4% 3,282          47.0%
6. Reserve for full funding 0 62,099 87,025 24,926        40.1% 87,025        N/A 

Total Connectional Ministries 419,546 662,818 936,770 273,952 41.3% 517,224 123.3%

D. Mission and Outreach Office
1. Salaries 45,655 0 0 F -              N/A (45,655)       -100.0%
2. Benefits & taxes 14,173 0 0 F -              N/A (14,173)       -100.0%
3. Professional expenses (travel, fees, etc.) 18,442 0 0 -              N/A (18,442)       -100.0%
4. Mission & Outreach 15,362 0 0 -              N/A (15,362)       -100.0%
5. Technical Support 838 0 0 -              N/A (838)            -100.0%
6. Reserve for full funding 0 0 0 -              N/A -              N/A 

Total Mission and Outreach 94,470 0 0 0 N/A (94,470) -100.0%

E. Missions & Disaster Response Office
1. Salaries 80,668 85,059 81,430 F (3,629)         -4.3% 762             0.9%
2. Benefits & taxes 26,494 29,963 30,074 F 111             0.4% 3,580          13.5%
3. Professional expenses (travel, fees, etc.) 12,320 10,000 10,000 -              0.0% (2,320)         -18.8%
4. Mission & Disaster Response funding 44,652 85,700 77,700 (8,000)         -9.3% 33,048        74.0%
5. Technical Support 1,182 1,261 1,284 23               1.8% 102             8.6%
6. Reserve for full funding 0 12,780 12,389 (391)            -3.1% 12,389        N/A 

Total Mission & Disaster Response 165,316 224,763 212,877 (11,886) -5.3% 47,561 28.8%

F. Congregational Development & Revitalization
1. Salaries 115,468 118,932 122,373 F 3,441          2.9% 6,905          6.0%
2. Benefits & taxes 31,922 35,315 36,543 F 1,228          3.5% 4,621          14.5%
3. Professional expenses (travel, fees, etc.) 22,850 15,000 20,000 5,000          33.3% (2,850)         -12.5%
4. Technical Support 1,182 1,261 1,284 23               1.8% 102             8.6%
5. Program Funding 48,677 80,000 80,000 -              0.0% 31,323        64.3%
6. Reserve for full funding 0 17,139 17,657 518             3.0% 17,657        N/A 

Total Congregational Develop & Revitalization 220,099 267,647 277,857 10,210 3.8% 57,758 26.2%

G. Parish Development
1. Mission Grants 115,370 160,000 160,000 F -              0.0% 44,630        38.7%
2. Missional Priority 147,900 120,000 120,000 -              0.0% (27,900)       -18.9%
3. Long Term Mission Funding 0 80,000 80,000 -              0.0% 80,000        N/A 

Total Parish Development 263,270 360,000 360,000 0 0.0% 96,730 36.7%

Total World Service and Conference Benevolences 2,572,265 3,036,657 3,251,434 214,777 7.1% 679,169 26.4%

IV.  Other Apportioned Causes
614.4 A. Black College Fund (GCA**) 138,644 134,991 128,601 (6,390)         -4.7% (10,043)       -7.2%
614.4 B. Africa University Fund (GCA**) 31,028 30,210 28,780 (1,430)         -4.7% (2,248)         -7.2%
614.4 C. Ministerial Education Fund (GCA**) 260,681 338,416 322,396 (16,020)       -4.7% 61,715        23.7%

Total Other Apportioned Causes 430,353 503,617 479,777 (23,840) -4.7% 49,424 11.5%
Total Expense 7,964,598 9,139,917 9,132,808 (7,109) -0.1% 1,168,210 14.7%

Without Reserve for Full Funding:
** General Church Apportionments (GCA) are our Shared Ministry Apportionments that help fund global UMC ministries 763,350 9.6%

Note:  Certain prior year amounts have been restated to conform to the current year presentation.
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Proposed
2017 2018 2019

Actual Budget Budget ($) (%)
Board of Church & Society (World Service & Conference Benevolences)

Transfer from Peace w/ Justice fund 10,354       10,400       10,400       
Program Registrations & Fees 650            300            300            

Sub-total 11,004 10,700 10,700 0 0.0%

Board of Ordained Ministry (Clergy Support)
Candidacy Fees 43,850       19,200       19,200       
Local Pastors Licensing School -            17,600       17,600       
Compass Program 6,500         2,500         5,000         
Bi-Annual Retreat -            4,600         -            
Oreder of Deacons Retreat 881            -            1,000         

Sub-total 51,231 43,900 42,800 (1,100) -2.5%

Board of Trustees (Administration)
Danke Estate Trust Income 25,638       27,500       28,500       
Funding from Trustee Funds -            -            84,203       

Sub-total 25,638 27,500 112,703 85,203 309.8%

Commission on Archives & History (Administration)
Donations 157            700            -            

Sub-total 157 700 0 (700) -100.0%

Commission on Conference Sessions (Administration)
Registration Fees 236,141     247,133     240,864     

Sub-total 236,141 247,133 240,864 (6,269) -2.5%

Connectional Ministries Vision Table (World Service & Conference Benevolences)
Registration Fees 41,200       25,000       25,000       

Sub-total 41,200 25,000 25,000 0 0.0%

Conference Secretary & Journal (Administration)
Sales/Commisions 36              -            -            

Sub-total 36 0 0 0 N/A

Missions & Disaster Response (World Service & Conference Benevolences)
UMCOR Funding 85,030       -            -            

Sub-total 85,030 0 0 0 0.0%
District Superintendency (Clergy Support)

Funds from closed district bank accounts 27,973       
Sub-total 27,973 0 0 0 N/A

Immigration Taskforce (Administration)
Peace with Justice donation (BOCS) -            1,000         1,500         

Sub-total 0 1,000 1,500 500 50.0%

Mission & Outreach (World Service & Conference Benevolences)
Individual Giving 220            -            -            

Sub-total 220 0 0 0 N/A

Religion & Race (Administration)
Registration Fees 763            

Sub-total 763 0 0 0 N/A

Parish Development (World Service & Conference Benevolences)
Funding from Parish Development  & Dier T 220,099     280,000     280,000     

Sub-total 220,099 280,000 280,000 0 N/A

Total 699,492$   635,933$   713,567$   77,634$    12.2%

Note:  Certain prior year amounts have been restated to conform to the current year presentation.

Proposed 2019 Budget
New York Annual Conference

vs. 2018 Budget
Incr/(Decr)

Income from Registration Fees, Contributions and Other
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Proposed
2017 2018 2019

Actual Budget Budget ($) (%)
Board of Church & Society (World Service & Conference Benevolences)

Transfer from Peace w/ Justice fund 10,354       10,400       10,400       
Program Registrations & Fees 650            300            300            

Sub-total 11,004 10,700 10,700 0 0.0%

Board of Ordained Ministry (Clergy Support)
Candidacy Fees 43,850       19,200       19,200       
Local Pastors Licensing School -            17,600       17,600       
Compass Program 6,500         2,500         5,000         
Bi-Annual Retreat -            4,600         -            
Oreder of Deacons Retreat 881            -            1,000         

Sub-total 51,231 43,900 42,800 (1,100) -2.5%

Board of Trustees (Administration)
Danke Estate Trust Income 25,638       27,500       28,500       
Funding from Trustee Funds -            -            84,203       

Sub-total 25,638 27,500 112,703 85,203 309.8%

Commission on Archives & History (Administration)
Donations 157            700            -            

Sub-total 157 700 0 (700) -100.0%

Commission on Conference Sessions (Administration)
Registration Fees 236,141     247,133     240,864     

Sub-total 236,141 247,133 240,864 (6,269) -2.5%

Connectional Ministries Vision Table (World Service & Conference Benevolences)
Registration Fees 41,200       25,000       25,000       

Sub-total 41,200 25,000 25,000 0 0.0%

Conference Secretary & Journal (Administration)
Sales/Commisions 36              -            -            

Sub-total 36 0 0 0 N/A

Missions & Disaster Response (World Service & Conference Benevolences)
UMCOR Funding 85,030       -            -            

Sub-total 85,030 0 0 0 0.0%
District Superintendency (Clergy Support)

Funds from closed district bank accounts 27,973       
Sub-total 27,973 0 0 0 N/A

Immigration Taskforce (Administration)
Peace with Justice donation (BOCS) -            1,000         1,500         

Sub-total 0 1,000 1,500 500 50.0%

Mission & Outreach (World Service & Conference Benevolences)
Individual Giving 220            -            -            

Sub-total 220 0 0 0 N/A

Religion & Race (Administration)
Registration Fees 763            

Sub-total 763 0 0 0 N/A

Parish Development (World Service & Conference Benevolences)
Funding from Parish Development  & Dier T 220,099     280,000     280,000     

Sub-total 220,099 280,000 280,000 0 N/A

Total 699,492$   635,933$   713,567$   77,634$    12.2%

Note:  Certain prior year amounts have been restated to conform to the current year presentation.

Proposed 2019 Budget
New York Annual Conference

vs. 2018 Budget
Incr/(Decr)

Income from Registration Fees, Contributions and Other
An "F" next to a budget line item indicates it is to be "fully funded"
"Discipline" paragraph reference in left-most column

Proposed
2017 2018 2019

Actual Budget Budget ($) (%) ($) (%)
I. F. Other Programs of Clergy Support
626 1. Emergency Aid fund 34,783      30,000      50,000      20,000     66.7% 15,217   43.7%
614.1f 2. Clergy Recruitment/Assistance/Transitional Suppo 3,500        105,000    185,000    80,000     76.2% 181,500 5185.7%
614.1f 3. Moving expense - active clergy 22,637      35,000      25,000      (10,000)    -28.6% 2,363      10.4%
614.1f 4. Moving expense - retired clergy 7,659        10,000      7,500        (2,500)      -25.0% (159)       -2.1%

Total Other Programs of Clergy Support 68,579 180,000 267,500 87,500 48.6% 198,921 290.1%

III.B. 1.
614.3 Connectional Ministries

Age-Level Ministries 24,984      25,000      17,000      (8,000)      (0)             (7,984)    -32.0%
Appalachian Ministries Network 2,700        3,000        2,700        (300)         (0)             -         0.0%
Asian Ministry/Council -            2,000        1,000        (1,000)      (1)             1,000      N/A 
Black Methodists for Church Renewal 1,605        2,000        2,000        -           -           395         24.6%
Board of Laity 25,920      21,000      21,000      -           -           (4,920)    -19.0%
Collaborative Ministries Program Fund (II) 59,825      50,000      50,000      -           -           (9,825)    -16.4%
Childrens Ministries 792           3,000        1,500        (1,500)      (1)             708         89.4%
Chinese Ministry/Council -            1,000        500           (500)         (1)             500         N/A 
Christian Unity & Interreligious Affairs -            1,500        750           (750)         (1)             750         N/A 
Communications 11,020      30,000      30,000      -           -           18,980   172.2%
Delegate & Board/Committee Travel 3,778        10,000      8,000        (2,000)      (0)             4,222      111.8%
District Council on Ministries 10,800      12,000      12,000      -           -           1,200      11.1%
District Ministries Program Fund (I) 23,210      45,000      45,000      -           -           21,790   93.9%
Emerging Ministries 32,891      47,000      47,000      -           -           14,109   42.9%
Equipping Local Church Outreach 2,500        -            -            -           N/A (2,500)    -100.0%
Farmworker & Migrant Ministries 15,300      17,000      15,250      (1,750)      (0)             (50)         -0.3%
Frontier Foundation 24,000      24,000      24,000      FF -           -           -         0.0%
Haitian Ministry/Council -            -            -            -           N/A -         N/A 
Hispanic Consultant 5,723        12,000      12,000      FF -           -           6,277      109.7%
Hispanic Ministry/Council 1,500        12,500      12,000      (500)         (0)             10,500   700.0%
Korean Ministry/Council 3,990        8,000        8,000        -           -           4,010      100.5%
Learning Center 14,414      25,000      22,500      (2,500)      (0)             8,086      56.1%
Lay Servant Ministries -            -            2,000        2,000       N/A 2,000      N/A 
Local Church Community Outreach 1,550        -            -            -           N/A (1,550)    -100.0%
Mission U 6,750        9,000        15,000      6,000       1               8,250      122.2%
NY State Community of Churches 7,650        8,500        10,000      1,500       0               2,350      30.7%
Older Adult Ministries 148           1,000        800           (200)         (0)             652         440.5%
Ordinand Trip 62             25,000      25,000      -           -           24,938   40222.6%
Program Operating Expense 6,915        5,000        6,000        1,000       0               (915)       -13.2%
Safe Sanctuaries 2,107        5,000        4,000        (1,000)      (0)             1,893      89.8%
United Methodist Men -            6,300        6,300        -           -           6,300      N/A 
Walk to Emmaus -            -            -            -           N/A -         N/A 
Young Adult Ministries 4,600        9,500        7,600        (1,900)      (0)             3,000      65.2%

614.3 Conectional Ministries 294,734$ 420,300$ 408,900$ (11,400) -2.7% 114,166 38.7%

Note:  Line item budgets above are indicative only and are presented to provide examples of the type of ministries funded.  Actual amounts disbursed may vary
Note:  Certain prior year amounts have been restated to conform to the current year presentation.

Proposed 2019 Budget
New York Annual Conference

Connectional Ministries

Other Programs of Clergy Support

Incr/(Decr) Incr/(Decr)
vs. 2018 Budget vs. 2017 Actual
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Conference Finance & Administration 1 

Ross E. Williams, CFO & Director of Administrative Services 2 

101. During this past year, our Bishop has been very active in forging a Mission, Vision and Core Values 3 

statement for the Conference by soliciting input in a variety of settings and collaboratively perfecting the 4 

output, which appears in italics below.  5 

102. We in Finance & Administration enthusiastically support this new statement and strive to embody it in all 6 

interactions with the clergy and laity of the Conference.  It is the “what,” “why” and “how” underpinning 7 

everything we do! 8 

Mission:  We strive to share God’s love by creating safe places where all are accepted and welcomed, 9 

connecting the needs of people to the presence of God, and transforming the world through Christ. 10 

Vision:  We see strong leaders who develop vital congregations that eagerly make new disciples, actively 11 

nurture existing disciples, and passionately advocate for the needs and concerns of all people. 12 

Core Values:  The values that drive us are deep love for God and unconditional love for all people.  We 13 

value collaboration and partnerships that demonstrate God’s love to a world that divides and alienates.  14 

We value relationships that foster accountability, excellence, and an ability to engage in open, honest, and 15 

respectful conversations.  We value the hope that we have in Christ that, when discovered, brings us a 16 

unity of purpose, a joy that enlivens our spirit, and a peace that surpasses all understanding. 17 

103. This past year was another challenging one for the Finance and Administration office due primarily to the 18 

consolidation of our six district offices and records into the Conference Center (see “District 19 

Consolidation”) and the many Conference staff changes that required our support (see “Staffing 20 

Changes”).  I hope what follows will illuminate the work that we do, the challenges we face and some of 21 

our recent accomplishments.        22 

104. The first thing I’d like to say is that we are here for you — the Pastor, the church Treasurer, the Finance 23 

Committee Chair and anyone else in need of support when it comes to finance matters.  We take this 24 

commitment very seriously.  In fact, we have an internal policy that all inquiries, whether via phone, e-25 

mail or in person, receive a “same day” or “next business day” response unless they involve substantial 26 

research.  I believe we achieve this goal in the vast majority of cases.    27 

105. Listed below, in alphabetical order, are descriptions of the services and activities of the Finance and 28 

Administration office. 29 

106. Accounting:  The Finance office provides accounting services for the following organizations: 30 

 Camping & Retreat Ministries (payroll processing) 31 

 Conference budget (accounting, disbursements, receipts, payroll processing) 32 

 Mission & Disaster Recovery Ministries (accounting, disbursements, receipts, payroll processing) 33 

 Episcopal Office (accounting, disbursements, receipts) 34 

 Frontier Foundation (payroll processing) 35 

 Justice for Our Neighbors (accounting, disbursements, receipts) 36 

 Board of Trustees (accounting, disbursements and receipts related to legal matters, discontinued 37 

churches and investments) 38 

107. Audits:  The Finance office coordinates and supports the audits of CF&A (the Conference budget), the 39 

Episcopal Office (Bishop’s office), the Board Trustees and our Camping & Retreat Ministries.  Audit reports 40 

are included in Conference Journals and are also available at: www.nyac.com/cfa  41 

http://www.nyac.com/cfa
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108. Annual Conference (June annual meeting):  The Finance office reviews and executes contracts, provides 1 

staffing and processes transactions for our Annual Conference gathering each June.  We also handle the 2 

accounting of registration fees received via the Conference’s on-line registration system.   3 

109. Benefits:  The Finance office administers the benefit programs offered to our active and retired clergy and 4 

lay employees.  This involves serving as a single point of contact for questions, maintaining accurate 5 

participant data, issuing bills and depositing receipts.  During 2017, the Finance office serviced the 6 

following benefit areas:   7 

 Health reimbursements accounts for retired employees (approximately 410 retirees and spouses) 8 

 Healthcare for active employees (approximately 265 clergy and staff) 9 

 Tax advantaged Flexible Spending accounts for active clergy including medical reimbursement, 10 

dependent care as well as Health Savings Accounts 11 

 Pension benefits for active clergy & lay employees (approx.. 300+ full and part-time clergy and staff) 12 

 Financial assistance grants for retirees 13 

 Wellness programs (Virgin Pulse, Blueprint for Wellness, HealthQuotient, etc.) 14 

 Long-term disability 15 

 Healthcare reform education  16 

 Retirement seminars and individual consultations for retiring clergy  17 

 Funding plans for future pension liabilities 18 

 Worker’s Compensation insurance  19 

110. Benefit Payment Delinquencies:  (also see report of Board of Pensions and Health Benefits) A significant 20 

amount of time is spent by the Finance office dealing with benefit payment delinquencies for both 21 

churches and pastors.  While the vast majority of churches and pastors faithfully pay their healthcare and 22 

pension billings, there are others that are chronically behind and even some that make no payments at all.  23 

When this occurs, the Finance office is required to enforce the termination policies approved each year at 24 

Annual Conference.  These policies require us to send written communications to those behind in their 25 

payments and either attempt to collect such monies, reach repayment agreements or proceed with 26 

termination of coverage.  As of 12/31/17 there were 66 churches and pastors that owed a total of 27 

$239,571 for healthcare costs and 71 churches that owed a total of $149,435 for pension costs.  Dealing 28 

with such delinquencies stretch the resources of this office and interfere with our ability to manage our 29 

cash flow effectively. 30 

111. Budgets:  The Finance office coordinates the Conference’s annual budget process which includes: 31 

distributing budget templates to committee and department heads, consolidating budget submissions, 32 

preparing budget packets for Budget Hearings, advising CF&A on budget and finance matters and 33 

participating in budget discussions at Annual Conference.  Once approved, the Finance office is 34 

responsible for allocating the budget based upon the submission of financial information from member 35 

churches.  Such information is received via the Statistical Tables collection process, which runs from mid-36 

December to the end of January.  Monthly statements are mailed by the Finance office to each church 37 

confirming the receipt of all funds sent to the Conference.  In addition, the Finance office prepares and 38 

submits the annual budget for the Episcopal (Bishop’s) Office to the General Council on Finance & 39 

Administration (GCFA).    40 

112. Listed below is a five year history of budgets for the Conference.  Assuming the proposed 2019 budget is 41 

approved, the increase in the budget since 2014 will be 1.6% and the compound annual growth rate for 42 

the budget from 2014 through 2019 will be 0.3% (three-tenths of one percent).   43 

2019:  $8,419,242 a decrease of $84,742 or 1.0%  44 

 (at the time of this witting, proposed budget – not approved) 45 
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2018:  $8,503,984 an increase of $249,702 or 3.0%  1 

2017:  $8,254,282 an increase of $110,974 or 1.4% 2 

2016:  $8,143,308 an increase of $148,901 or 1.9%   3 

2015:   $7,994,407 a decrease of $290,675 or 3.5% 4 

113. Cash Flow:  With the many sources and uses of funds that flow through the Finance office, it can be 5 

daunting to make sense of it all.  The good news is that the Conference has taken steps to significantly 6 

strengthen its cash position over the past seven years.  Our two biggest cash flow challenges have been: 7 

1) To bring ourselves “current” on all financial obligations (pay within one month) 8 

2) To build a reserve account that can be used for emergencies and unexpected needs      9 

114. The chart below shows how payment lags (months between when an obligation is due and when it is paid) 10 

have been reduced over the past seven years   We are now “current” on all obligations including GCFA 11 

apportionments where we have been reducing the lag by one month each year.  We now remit 12 

apportionments to the general church in the same month as received as compared to a five month lag in 13 

2010.     14 

 15 

115. The chart below depicts the history of our cash flow reserve from 2010 through March of 2018.  While it 16 

appears that we started with a healthy reserve balance in 2010, since bills were not being paid on time, 17 

this is deceiving.  From August 2010 through January 2012, we depleted our reserves to bring ourselves 18 

current on our payables.  Since then we have been rebuilding our reserves through the collection of 19 

amounts owed (primarily from the Camps and discontinued churches), the implementation of spending 20 

controls and the recovery of past benefit overpayments.  GCFA recommends that Annual Conferences 21 

maintain a reserve balance equal to half their annual budget.  For us, this would mean a targeted reserve 22 

of about $4.3 million.  With a reserve balance as of March 31, 2018 of approximately $3.2M we are almost 23 

at 75% of our goal!  This balance is net of a $500k contribution to finance the renovation of the 24 

Conference Center.     25 

 26 

Paid to Description 2016 - Current 2015 2014 2013 2012 2011 2010 Prior

CBOPHB Pension - Defined Benefit 1 1 1 1 2 3 5 6-9 mo's

Wespath Pension - Defined Contribution 0 0 0 0 0 0 0

Wespath Disability - CPP 0 0 0 0 0 0 0

GCFA Apportionments 0 1 2 3 4 5 5

GCFA Special Sundays 1 1 1 1 1 2 5

CBOPHB Integrity in Pensions 1 1 1 1 2 3 5

Remittance Lag History in Months

8/21/10 Balance
$1,009,196 

3/31/18 Balance
$3,183,650
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10/31/11 
Balance
$2,512
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$500k donated for 
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Renovation
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116. Committee/Meeting Participation:  As Conference CFO, I actively serve on and provide support to the 1 

following Conference committees: 2 

 Audit Committee 3 

 Board of Pensions and Health Benefits 4 

 Cabinet 5 

 Camps Task Force (Chair) 6 

 Council on Finance & Administration 7 

 Commission on Equitable Compensation 8 

 Committee on Parish Development  9 

 Personnel Committee 10 

 Board of Trustees  11 

117. Communications:  We strive to provide timely and accurate information to make the jobs of those we 12 

serve a little easier.  During 2017, the Finance office issued a number of standard communications to 13 

Pastors, Treasurers and other church leaders.  Topics addressed were; the Annual Conference Budget, 14 

Apportionments, Audits, Church Budgets, Electronic Giving, Housing Allowances, Insurance, Statistical 15 

Tables, Stewardship, Workers Compensation and Year-end Key Dates. 16 

118. If you or other church leaders are not receiving these communications, it is because we do not have 17 

correct e-mail addresses on file.  We receive these addresses when churches submit their “Online Charge 18 

Conference Summary Report.”  For information on how to submit this report, please refer to our website 19 

(nyac.com/conf-forms#online) or contact the office of your District Superintendent. 20 

119. Controls:  In 2015, the Finance office created and CF&A approved a set of internal controls and financial 21 

policies and practices for the Conference.  This document, Fiscal Policies and Procedures, includes sections 22 

on asset management, authorizations, contracts, conflicts of interest and expense management among 23 

other topics.  This document is continuously updated and presented to CF&A for approval once each year.  24 

You can always view the latest version by going to nyac.com and clicking on “Finance” and then “Fiscal 25 

Policies & Procedures.” 26 

120. Conference Center:  The Finance office administers the operation of our Conference Center in White 27 

Plains, NY.  This includes administering contracts and coordinating maintenance associated with the 28 

equipment and systems within the building.  In addition, we have been providing administrative and 29 

transaction support to the Board of Trustees related to the renovation of the building. 30 

121. District Consolidation:  During 2017, the Finance office was asked to effect a consolidation of our six 31 

district offices into the Conference Center.  This involved moving from a model of six part-time District 32 

Superintendent Assistants located in six remote offices to a model of three full-time assistants located 33 

together in White Plains.  This also involved relocating historical and current district records from the 34 

district offices to the Conference Center.  To date, 188 boxes of records have been moved to the 35 

Conference Center and approximately 60,000 pages of such records have been scanned and digitized. 36 

122. The rationale behind the consolidation was to:  37 

a) enable online access to district records through the scanning and digitization of such records 38 

b) leverage knowledge, experience and best practices by having DS Assistants located together  39 

c) reduce bank fees by eliminating six district office bank accounts  40 

d) standardize and optimize communications across the six districts 41 

e) achieve cost savings through the elimination of rent, copier leases and phone lines 42 

f) provide a “pool” of coverage for Assistants while on vacation, ill or absent for extended periods 43 

g) include district office transactions in those processed by the Finance department subjecting them to 44 

established internal controls and annual audits 45 

h) better integrate DS Assistants into the community, staffing and resources of the Conference Center 46 

http://www.nyac.com/conf-forms#online


Page 38 | 2018 Preliminary Reports, Petitions and Resolutions — New York Annual Conference  

i) provide a healthier work environment and daily supervision to Assistants  1 

j) standardize tasks, tools and processes to enhance data quality, efficiency and completeness 2 

As of the date of this report, this consolidation is still underway and about two-thirds complete. 3 

123. Facility Manager:  During 2017 the need became apparent to hire a full-time Facilities Manager to reduce 4 

the burden that property management had placed on the Finance office.  This new position is charged 5 

with managing the physical property, vendors and equipment of the Conference Center in White Plains, 6 

the Episcopal Residence in West Harrison and discontinued churches that are held by our Board of 7 

Trustees prior to sale.  The position also serves in a consulting role to the District Board of Trustees, who 8 

oversee our six district parsonages, as well as to churches, which may need advice on property, repairs 9 

and construction matters.  In January 2018, we hired Aparicio (Api) Castano in this role.  Api is a seasoned 10 

real estate professional with expertise in facilities management, construction project management and 11 

building systems and equipment.  He has an Associate’s degree in Mechanical Engineering and has training 12 

in a wide variety of areas such as OSHA compliance, HVAC, fire & safety, mold & mildew remediation, 13 

lead-based paint and pest management.    14 

124. Fund Administration:  While the budget of the Conference is currently about $8.5 million, the value of the 15 

funds that we transact business for is actually much larger.  Listed below are the names and values as of 16 

3/31/18 of all funds (68) of the Conference, which at that date had a combined value of approximately 17 

$70.3 million. 18 
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 1 
125. Grants:  When a Conference agency or local church receives a grant, the grantor usually requires that the 2 

funds be administered by our office.  This involves the establishment of restricted accounts and the 3 

receipt and disbursement of funds according to our internal controls and policies.  During 2017, the 4 

following grants were administered by the Finance office:   5 

 General Board of Church & Society - Churches, Activists and Police in Solidarity for Loving, Outspoken 6 

Communities (CAPSLOC) - $3,750 7 

 UMCOR – Hurricane Maria NYC Evacuee Assistance - $100,000 8 

126. Insurance:  The Finance office administers and bills the following insurance coverage: 9 

 Workers Compensation – All churches and church-controlled preschools (Church Mutual) 10 

BOARD OF CHURCH & SOCIETY MISSION & OUTREACH MINISTRIES (continued)

1 Peace with Justice 57,215.96                 26 Ghana Mission 50.00                       

27 Youth Ambassadors Ministry 363.43                      

BOARD OF ORDAINED MNISTRY 28 Bishop's Appeal - Hurricane Maria 33,640.66                 

2 Clergy Day Apart 12,997.78                 29 Bishop's Appeal - U.S. Hurricanes 14,544.31                 

3 Ministerial Education Fund 218,998.59               30 Puerto Rico Response 50,446.04                 

109,088.73$             

CABINET

4 Cabinet Church Fund 4,330.76                   OTHER

5 East Pearl Fund 60,819.25                 31  Black College Luncheon 24,689.68                 

6 German Church Fund (Metro & LIW) 105,041.21               32 Retired Pastors Fellowship 1,206.18                   

7 Greenpoint Polish 104,954.54               33 Youth Service Fund 3,850.57                   

8 Maspeth UMC 515,200.16               29,746.43$               

9 Quadrennial Mission Focus Fund 268,852.25               

1,059,198.17$           PARISH DEVELOPMENT

34 Revolving Loans - Investment 606,886.58               

COUNCIL ON FINANCE & ADMINISTRATION 35 Revolving Loans - Checking 583,300.68               

10 Reserve Fund 3,183,649.50$           36 New Church Growth & Development 2,137,721.07            

37 District Capital & Ministry Needs 1,511,614.38            

COMMISSION ON NATIVE AMERICAN MINISTRIES 38 Missional Priority Fund

11 Native American Awareness 70,163.38                 4,839,522.71$           

DISASTER RESPONSE MINISTRIES BOARD OF PENSIONS & HEALTH BENEFITS

12 Disaster Recovery 19,020.19                 39 Deposit Account 618,067.60               

40 Health Benefits Reserve Account 21,532,720.40           

EPISCOPACY 41 Pre-82 Account 25,396,456.45           

13 Episcopal Office 40,300.34                 42 Integrity in Pensions 1,360,678.33            

14 Bishop’s Discretionary Fund 22,852.91                 43 General Account 329,922.97               

15 Bishop’s Partners in Mission 27,796.70                 44 Retiree HRA Funding 357,403.61               

16 Young Clergy Debt Assistance Program 354,719.29               45 Phinney Pension Fund 77,783.63                 

445,669.24$             49,673,032.99$         

FINANCE & ADMINISTRATION BOARD OF TRUSTEES

17 Conference Center - Operating 41,582.47                 46 Danke Trust Fund 655,140.50               

18 Conference Center - Payroll 109,341.12               47 Dier Trust Fund 4,634,928.05            

19 Grant - Color Beyond the Lines 875.00                      48 Epworth - Camp Capital 535,576.77               

151,798.59$             49 Epworth - Other Capital 354,774.27               

50 Germantown Cemetary 2,750.00                   

JUSTICE FOR OUR NEIGHBORS 51 Trustees - Investment 82,786.41                 

20 Justice for our Neighbors 98,410.00                 52 Trustees - General 188,862.26               

53 Permanent Endowment 18,858.29                 

MISSION & OUTREACH MINISTRIES 54 Proceeds of Church Property 249,118.36               

21 Bolivia Mission 50.00                       55 Perkins Learning Center Fund 85,515.67                 

22 Cambodia Mission 869.65                      56 South Norwalk UMC 1,963,814.08            

23 Costa Rica Mission 492.63                      68 Local Church / Other Trust Funds (12) 1,573,947.06            

24 Days for Girls 1,141.23                   10,346,071.72$         

25 Ecuador Mission 7,490.78                   

70,314,583.98           
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 Property & Casualty – Conference Center, Episcopal Residence, district parsonages & discontinued 1 

churches (Church Mutual) 2 

 Umbrella & D&O – Conference Center and Boards and Committees (Philadelphia) 3 

 Auto – Mission & Disaster vehicles / trailers (Church Mutual) 4 

127. Integrity in Pensions:  The Integrity in Pensions program was a 30 year funding mechanism that was 5 

inaugurated in 1982 to address the underfunding of the Pre-82 Conference pension plan.  Churches were 6 

allocated a “fair share” of the underfunding and asked to commit to one of four methods of payment.  7 

Although the plan concluded at the end of 2012, as of March 31, 2018 there are still 62 churches that have 8 

not paid their obligation in full. Collectively, these churches still owe $1,282,780 as of that date.  The 9 

Finance office works in conjunction with our Board of Pensions and Health Benefits to encourage these 10 

churches to remain faithful to this obligation.   All collections are directed to the account used to fund Pre-11 

82 pension obligations. 12 

128. Legal Matters: The Finance office interacts with our Conference Chancellor, Lawrence McGaughey on a 13 

regular basis.  Some typical areas of involvement are: 14 

 Lawsuits or claims against the Conference 15 

 Referral of legal questions from member churches 16 

 Real estate transactions related to discontinued churches 17 

 Contracts 18 

 General legal advice and counsel 19 

129. Loans:  The Finance office administers loans and grants to member churches approved by the Committee 20 

on Parish Development.  This involves issuing promissory notes and amortization tables, disbursing monies 21 

and depositing/applying payments from churches.  During 2017 the Finance office coordinated the 22 

administration of approximately 55 Parish Development loans.  In addition the Finance office administered 23 

District Capital and Ministry grants authorized by the Committee on Parish Development.  These grants 24 

are funded by the net proceeds from the sale of discontinued churches. 25 

130. Personnel Management: The Finance office oversees the following personnel matters: 26 

 Personnel Manual updates and compliance 27 

 Employee grievance administration 28 

 Compensation administration 29 

 Job Description administration  30 

 Performance Evaluation administration 31 

 Recruiting & onboarding 32 

131. Properties:  The Finance office administers the bills of discontinued churches (and their parsonages) that 33 

are temporarily held by the Board of Trustees pending sale or transfer to new congregations.  During 34 

2017, the Finance office processed transactions (utility bills, maintenance costs, professional fees, 35 

insurance, etc.) for the following properties: 36 

Community UMC, East Norwich, NY (trans. 2/18) Mamakating UMC, Phillipsport, NY (sold 4/17) 

Mount Hope UMC, Mahopac, NY Rye UMC, Rye, NY (sold 7/17) 

48 St. Marks Place NY, NY Summitville UMC (sold 2/18) 

 Westbrookville UMC, Westbrookville, NY 

Costs associated with properties temporarily held by the Board of Trustees are accumulated by the Finance office 37 

and recouped from the net sale proceeds.  This requires the Finance office to outlay cash, usually for a minimum 38 

of 1-2 years, to maintain these properties until they are sold.      39 
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132. Staffing Changes:  The Finance and Administration department has supported the following staffing 1 

changes during the past year:  2 

Staff Departures Staff Arrivals 

Rev. Ken Kieffer CT District Superintendent Rev. Alpher Sylvester CT District Superintendent 

Susan Tedesco Controller Diana Moore Controller 

Cheryl Fortune Admin. Assistant to the 

Bishop 

Pamela Bowe-Tabbs Admin. Assistant to the Bishop 

Genie Abrams CatHud District Super. 

Admin. Assist. 

Karen Yostpille  CatHud / NYCT District Super. 

Admin. Assistant 

Ashley Davis Metro / CT District Super. 

Admin. Assistant 

Mariyam 

Muhammad 

Metro / CT District Super. 

Admin. Assistant 

Joseph 

Ewoodzie 

Mission & Outreach 

Coordinator 

Api Castano Facilities Manager 

Lynda Gomi Assist to Director of 

Connectional Ministries 

Nikki Rose Admin. Assistant – 

Connectional Ministries 

QuiShaun Hill Metro District Super. Admin. 

Assistant 

Larry MacDonald Conference Center Handyman 

133. Technology:  Wherever possible, we adopt technology to reduce administrative costs of the Conference.  3 

A few examples that have resulted in considerable savings are: 4 

 Electronic distribution of benefit billings.  As of March 31, 2018 approximately 151 or 32% of churches 5 

and pastors are receiving their statements electronically. 6 

 Direct deposit and electronic paystubs for all employees whose payroll is processed by the Conference 7 

(Conference Staff, Disaster Recovery, Frontier Foundation, Camps, & Episcopal Office).  As of March 8 

31, 2018, all employees are enrolled in direct deposit and also receive their paystubs electronically. 9 

 Adoption of ACH and other electronic payment forms.  For the quarter ended March 31, 2018, 62% of 10 

all payments processed by the Conference were done so electronically.   11 

 Training:  We believe that regular church Finance training is of great value to clergy and other church 12 

leaders.  During the past year we conducted training for clergy and laity at approximately ten District 13 

Resource Days held in January and February. 14 

134. Thanks:  There are so many people and relationships that are vital to the effective operation of our office.  15 

It would be impossible to list the many dedicated volunteers that have helped us to further the work of 16 

this Conference.  At a minimum I would like to thank the members of the committees below and 17 

especially the Chairs who we have partnered with.   18 

 Commission on Archives & History – Leslie Reyman, Chairperson 19 

 Board of Pensions and Health Benefits – Jefferson Boyce, Chairperson 20 

 Camps Governing Board – Leslie Vachon, Chairperson 21 

 Council on Finance & Administration – Jerry Eyster, President 22 

 Commission on Equitable Compensation – Rev. Noel Chin, Chairperson  23 

 Extended Cabinet – Presided over by Bishop Thomas J. Bickerton  24 

 Committee on Parish Development - Rev. Marjorie Nunes, Chairperson 25 

 Personnel Committee– Rev. Ed Horne, Chairperson 26 

135. I also want to acknowledge our six district superintendents.  Each of these individuals have been 27 

extraordinarily helpful and supportive of me:  Rev. Sungchan Kim, Rev. Betsy Ott, Rev. Timothy Riss, Rev. 28 

Dr. Denise Smart-Sears, Rev. Dr. Alpher Sylvester and Rev. Julia Yim. 29 
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136. And last but most important of all,  I believe the Finance & Administration office is truly blessed to have 1 

the right mix of dedicated professionals who are committed to service excellence and the mission of the 2 

Conference. Those dedicated professionals are: (in alphabetical order)   3 

a. Jasmine Albert – Billing Coordinator 4 

b. Api Castano – Facilities Manager 5 

c. Fran Collins - Accounts Receivable Coordinator 6 

d. Barbara Eastman - Information and Technology Manager 7 

e. Gail Kamerman – Senior Disbursement Coordinator 8 

f. Diana Moore – Controller 9 

g. Sally Truglia – HR & Benefits Manager     10 

h. Judy Walters – Senior Accountant  11 

137. I continue to feel privileged to serve the clergy and laity of the New York Annual Conference in this role.  12 

With your feedback, prayers and support, I hope to do so for many more years into the future.   13 

Conference Board of Pension and Health Benefits 14 

Jefferson Boyce, Chair 15 

101. Health and Pension Overview, 2017-2018 16 

102. For surely I know the plans I have for you, says the Lord, plans for your welfare and not for harm, to give 17 

you a future with hope. - Jeremiah 29:11 (NRSV) 18 

103. The pension market continues to undergo change. Last year, Willis Towers Watson P.L.C reported that 19 

employers were trending away from offering defined benefit pension plans to employees. Their report this 20 

year suggests that this trend continues with only 81 of the Fortune 500 companies offer traditional or 21 

hybrid defined benefit plans. Many companies cite the substantial costs associated with administering 22 

such plans as the primary reason for terminating these programs1. Furthermore, the portability of benefits 23 

has become an increasingly more valuable consideration for new employees and less value is placed on 24 

traditional defined benefit programs that usually require some length of tenure before the benefit 25 

becomes meaningful. Younger employees are less likely to stay at one organization for long periods of 26 

time making this benefit less valuable. According to the US Department of Labor, the median employee 27 

tenure was generally higher among older workers than younger ones. For example, the median tenure of 28 

workers ages 55 to 64 (10.1 years) was more than three times that of workers ages 25 to 34 years (2.8 29 

years)2. The continued movement towards defined contribution and 401(k) offerings (which are portable) 30 

in lieu of traditional defined benefit programs has shifted the responsibility of retirement planning to 31 

employees.  This requires employees to become more astute on investment concepts in order to 32 

understand the risk/reward tradeoffs needed to meet their needs or understand where there might be 33 

shortfalls. Retirement planning tools, education and communication will continue to be important 34 

initiatives to ensure that employees are equipped to make informed retirement funding decisions. 35 

104. The healthcare marketplace has had its share of turmoil as well. “Repeal and Replace” was the headline on 36 

the legislative agenda for much of 2017 and resulted in much debate in Congress. While there was not 37 

sufficient consensus to enact changes, there still appears to be anticipation of some modifications to 38 

current legislation in the future. The primary goals to bring about convenient healthcare access, lower 39 

costs, better transparency and improved population health are still essential.  40 

                                                           
1 https://www.towerswatson.com/en/Insights/Newsletters/Americas/Insider/2018/02/evolution-of-retirement-plans-in-
fortune-500-companies 
 
2 https://www.bls.gov/news.release/pdf/tenure.pdf 
 

https://www.towerswatson.com/en/Insights/Newsletters/Americas/Insider/2018/02/evolution-of-retirement-plans-in-fortune-500-companies
https://www.towerswatson.com/en/Insights/Newsletters/Americas/Insider/2018/02/evolution-of-retirement-plans-in-fortune-500-companies
https://www.bls.gov/news.release/pdf/tenure.pdf
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105. The NYAC Board of Pension and Health Benefits (BoPHB)  1 

106. NYAC BoPHB continues to be committed to providing quality benefit programs. We continue to offer a 2 

robust defined benefit program while others are eliminating such programs. We offer a very generous 3 

healthcare program along with wellness incentives. The NYAC BoPHB will be looking to expand the 4 

number of health plan options by adopting the Wespath HealthFlex Exchange program. However, we are 5 

not immune to the pressures of the pension and healthcare market environment and may need to 6 

consider changes to our programs.  7 

107. Understand that any considerations we entertain will be in keeping with our charge -  to provide our 8 

clergy with a financially sustainable, high quality benefits program. This report will provide updates to the 9 

NYAC BoPHB Clergy Retirement Security Program (CRSP), the Ministerial Pension Plan (MPP), United 10 

Methodist Personal Investment Plan (UMPIP) and Pre-82 Plan. It will also provide updates to NYAC Health 11 

and Protection programs including HealthFlex, Comprehensive Protection Plan (CPP), and Via Benefits 12 

(formerly OneExchange.)  13 

108.  NYAC Board of Pension and Health Benefits Initiatives 14 

109. More Health Plan Options - The NYAC BoPHB is recommending that NYAC adopt Wespath’s HealthFlex 15 

Exchange. This will allow NYAC to offer more health plan options and provide participants with a premium 16 

allocation that they can apply towards a plan of their choice. This will provide participants with more 17 

choice and allow the conference to better control escalating costs. NYAC’s staff along with members of the 18 

NYAC BoPHB will conduct a series of educational sessions throughout the balance of the year. 19 

110. A small group of delinquent payers of HealthFlex and CRSP billings continue to impact funding and results 20 

in placing additional burden on the remaining churches and clergy. The NYAC BoPHB will continue to work 21 

very closely with the Cabinet, CF&A, and our CFO to put in place policies and procedures to remedy this 22 

situation. We have made some progress over the past year and will continue to stress the importance of 23 

timely payments. 24 

111. Integrity in Pensions – some time ago, an interest forgiveness program was offered to churches that still 25 

had remaining balances. The NYAC BoPHB will be offering similar incentive programs to encourage local 26 

churches to pay down or eliminate any balances. Susan Chupungco along with her sub-committee will lead 27 

this initiative. 28 

112. NYAC BoPHB has an aspirational goal to eliminate the cost of the retiree health payments from the 29 

conference budget. Our strategy has been to use our benefit reserve growth and use Pre-82 surplus 30 

funding to pay for the defined benefit component of CRSP. Beginning in 2009, NYAC BoPHB began 31 

supplementing the conference budget by drawing down from the benefit reserve account. This reduces 32 

overall apportionments to local churches. We have put in place a process that calculates the contribution 33 

by taking 5% of the most recent twenty quarter moving average. In 2019 the contribution towards the 34 

conference budget will be $985,337. 35 

113. Sally Truglia, NYAC’s Benefits Administrator, once again held a very successful pre-retirement seminar for 36 

clergy and spouses who are approaching retirement age. We will continue this program in 2019. 37 

114. Wespath has partnered with EY (formerly Ernst and Young) to offer free financial planning services to 38 

active participants, surviving spouses, and terminated and retired participants with a pension account 39 

balance of at least $10,000. EY’s financial planners provide confidential, objective guidance on making 40 

investment decisions, saving for retirement, managing debt, understanding tax issues and evaluating 41 

insurance needs. This service has been woefully under-utilized. As was mentioned earlier, retirement 42 

planning can be a stressful activity- why not let professionals assist you at no charge. You can get started 43 

by calling EY directly at 1-800-360-2539. The NYAC BoPHB will look to promote this service more 44 

aggressively.  45 
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115. The NYAC BoPHB continues to support wellness incentives through the Virgin Pulse Health Miles Program. 1 

You can earn up to $410 per year for walking, exercising and participating in wellness activities and 2 

coaching.  3 

116. The NYAC BoPHB created an Investment sub-committee headed up by David Piscatelli. The committee has 4 

developed investment guidelines that were approved by the NYAC BoPHB. The approved guidelines are 5 

included with this document. This sub-committee will be responsible for reporting to the full board on 6 

matters of investment performance, appropriateness of investments and compliance with adopted 7 

investment guidelines. The committee also has oversight over the NYAC BoPHB investment compliance 8 

with NYAC’s Fossil Fuel divestment resolution and will be responsible for the periodic reporting 9 

requirements set forth by NYAC. 10 

117. Recommendations from NYAC Board of Pension and Health Benefits 11 

118. It is understood that CF&A has the final decision on how to fund benefit obligations. Action items that are 12 

financial in nature will be referred to CF&A for their approval to fund in the manner suggested by the 13 

NYAC BoPHB. 14 

119. HealthFlex Exchange Plans:  15 

120. Action Item One: The NYAC currently offers two insurance plan options: one preferred provider 16 

organization plan (PPO) and one high deductible health plan (HDHP). The NYAC BoPHB is recommending 17 

that we expand the number of options available to our clergy by offering the Wespath HealthFlex 18 

Exchange. This would allow clergy to better tailor medical coverage and costs to his/her specific situation. 19 

This has been a trend across all UMC conferences and by 2021 all conferences will be required to offer the 20 

Wespath HealthFlex Exchange. 21 

121. It is our recommendation that every clergyperson serving at least three-quarter time be eligible to 22 

participate in the Wespath HealthFlex Exchange in 2019.   The NYAC will make available the six plans 23 

within the Wespath HealthFlex Exchange program. The program has one preferred provider organization 24 

plan (PPO), two consumer driven health plans (CDHP), and three high deductible health plans (HDHP).  25 

122. The billing for the Wespath HealthFlex Exchange will be different from our current billing process. Today, 26 

the local churches are billed a uniform rate representing 92% of the premium costs and participating 27 

clergy are billed the remaining 8%. Under the new program, participating clergy will receive a defined 28 

contribution of dollars based on their tier (single, plus one or family) to spend on the plan that best suits 29 

their need. If a clergy member choses a plan that exceeds the defined contribution dollars allotted, the 30 

difference will be billed to the clergy member. Conversely, if a clergy member choses a plan that costs less 31 

than the defined contribution amount, the difference is placed in an HSA or HRA for the benefit of the 32 

clergy member. Local churches will be billed a Uniform Rate that will be used to fund the clergy 33 

contribution dollars. The proposed Uniform Rate for 2019 is $17,208 annually or $1,434 per month. This 34 

represents a 4% increase over the 2018 rate. The clergy contribution is dependent on the HealthFlex plan 35 

chosen. 36 

123. Pastors are encouraged to elect a pre-tax medical reimbursement account ($2,650 in 2018) deducted from 37 

their salary and administered through Wage Works. This is a pre-tax way to help pay for deductibles and 38 

other medical-related expenses. 39 

124. Action Item Two: Retirees “Via Benefits” Coverage: The conference will continue our agreement with Via 40 

Benefits (formerly OneExchange) to provide a choice of Medicare Supplement, Part D prescription and/or 41 

Medicare Advantage health insurance plans for the conferences’ current and future eligible retirees who 42 

are already enrolled or will be enrolled in Medicare. These plans will be combined with an individual 43 

Health Reimbursement Account (HRA) for each retiree and spouse, as applicable. (Retirees who are under 44 

age 65 and are not Medicare-eligible, may be maintained in the active plan at their own expense as 45 

prescribed by our policies). The conference will fund the HRA for the retiree and spouse.  46 
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125. This fixed amount for 2019 for those who have been in HealthFlex for the preceding five years:  who 1 

served more than 20 years will be $2,820 per participant; 15-19 years of service $2,115; 10 to 14 years of 2 

service $1,410; and 5-9 years of service $705.  This represents a 2% increase over prior year. The 3 

conference board will continue to budget for grants to those retirees who may not have any other means, 4 

during a financial or medical crisis, which cannot be resolved in non-financial ways. 5 

126. Action Item Three: To deal with recovery of non-payment by pastors for their HealthFlex coverage (this is 6 

the payment to have been made by pastors for the cost of their coverage), the board continues to 7 

recommend the following: At the time of retirement, retroactively five years, a pastor who served and was 8 

eligible and enrolled in HealthFlex, and the pastor’s share was not paid in full, the board will reduce their 9 

HRA amount by the lesser of the amount owed or 50%, until such time as the conference recoups these 10 

losses. The NYAC BoPHB will establish an appeal process for clergy who feel that the policy of a reduced 11 

HRA unfairly penalizes them. Their spouse’s HRA will not be reduced but set at the amount to which they 12 

are entitled. This policy began with retirements effective at the 2015 Annual Conference. 13 

127. Recommendations—CRSP—75%-and-above Appointments: 14 

128. Action Item Four: CRSP pension benefits for active clergy serving 75%-time appointments and above.   15 

Clergy who voluntarily contribute at least 1% of their total compensation to their United Methodist 16 

Personal Investment Plan (UMPIP) account will receive a matching 1% CRSP contribution through the 17 

program as prescribed in the plan agreement, insofar as their congregation pays their benefit obligation.  18 

To fund this plan, all congregations that have 75%-time-and-above appointments will be billed a 19 

percentage based on total compensation. The amount will be 11.8% of clergy compensation. There is no 20 

change to the percentage applied. 21 

129. Action Item Five: In addition to the CRSP program for full-time clergy, the Comprehensive Protection 22 

Program for full-time clergy serving 100% will be billed at 3.0% of total compensation.  23 

130. Receipts to Retiree Health Benefits Reserve Account:  24 

131. Action Item Six: It is our recommendation that remittances from churches for CRSP be deposited during 25 

the subsequent month into our Health Benefits Reserve Account at Wespath, and when forwarding this 26 

money falls behind by more than three months the CF&A will inform the BOPHB. If the amounts fall 27 

behind by more than three months, CF&A will use conference reserves to bring funding up to at least the 28 

three-month payable timeframe. 29 

132. The Board received the actuarial report dated September 29, 2017 from Wespath Investments outlining 30 

NYAC’s 2017 contribution which was due by December 31, 2017 and the 2018 contributions which will be 31 

due by December 31, 2018. Accordingly, the NYAC BoPHB paid the 2017 contribution by withdrawing 32 

$1,149,154 from its CRSP account and redirecting the maximum allowable surplus from its Pre-82 account 33 

of $306,229 to fund the 2017 CRSP contribution of $1,455,383. 34 

133. Furthermore, it our recommendation that the BoPHB be allowed in consultation with the conference CFO 35 

and Wespath and by the use of available financial tools and market information to review and pay the 36 

required 2018 CRSP-DB contribution of $1,404,167 as well as the 2018 Pre-82 amortized contribution of 37 

$598,958 and the 2019 advance contribution for Pre-82 of $316,935. 38 

134. Action Item Seven: It is our recommendation that all clergy in appointments less than 75% be enrolled in 39 

the United Methodist Personal Investment Plan with the local church as the sponsoring employer. The 40 

church shall contribute 10.8% of plan compensation to the clergyperson’s account and 1% more if that 41 

clergy contributes at least 1% to their own account, pre-tax or post-tax. Our Benefits Administrator will 42 

work with local churches to implement this plan to provide for retirement benefits for part-time clergy. 43 

135. Action Item Eight: It is our recommendation that the health insurance costs for pastors on incapacity 44 

leave who are not yet on Medicare or Medicaid be paid at the current rate. 45 
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136. Action Item Nine: Past Service Pension Rate: It is our recommendation that the PSR in the Pre-1982 Plan 1 

be $604.00 for 2019. This is only for retirees with credit in the Pre-82 Plan.  2 

137. The History of our PSR: 3 

 2011 Past Service Rate of $545  2012 Past Service Rate of $556  4 

 2013 Past Service Rate of $568  2014 Past Service Rate of $580 5 

 2015 Past Service Rate of $580  2016 Past Service Rate of $592 6 

 2017 Past Service Rate of $592  2018 Past Service Rate of $604 7 

 2019 Past Service Rate of $604 8 

138. The 2019 conference average compensation (CAC) for New York is $69,733.00. Our PSR for 2019 will be  9 

.87% of the CAC.  10 

139. Action Ten: Special Grants: It is our recommendation that the payment of special monthly grants, as 11 

established in previous years and as provided for in The Book of Discipline, be continued with the 12 

following provision: 13 

140. The Board of Pension & Health Benefits will annually review previous and future pension grants to retirees 14 

and widows/widowers but will no longer publish these names, to protect their privacy and dignity. 15 

141. The 2019 Grants include two retired clergy and two clergy widows and will total $12,600.  Additional 16 

requests may be considered at Annual Conference and the amount modified.   17 

142. Special grants will also be approved by the BPOHB for certain retirees based on the financial situation of 18 

the retiree. A confidential, compassionate and caring process has been established to help fund retiree 19 

medical coverage. 20 

143. HealthFlex Termination for Non-Payment 21 

144. Action Item Eleven:  New York Annual Conference Health Flex Termination Policy (Effective July 1, 2010 — 22 

amended effective July 1, 2016) 23 

145. If the health insurance payment for a participant is not received within 60 days of the due date, notice will 24 

be sent by regular mail to the Finance Committee chairperson, Church Treasurer, Staff Parish Relations 25 

chairperson, District Superintendent and by certified mail with return receipt requested to the pastor, 26 

declaring that if past-due payments from the pastor or the church are not received within the next 30 27 

days, steps will be initiated to cancel the participant’s coverage.  28 

146. The church is responsible for payment toward the Uniform Rate as well as any Section 125 plan amounts 29 

that have been withheld from the pastor’s salary due to a salary reduction agreement for that purpose. 30 

147. After the notice has been sent on a 60-day default, and there is no response from the church or the pastor 31 

within the next 30 days in the form of payment in full or a repayment plan, the CFO, in consultation with 32 

the NYAC BoPHB chair will make a decision to terminate. A certified letter will be mailed, return receipt 33 

requested, warning that termination to take place in 15 days. Insurance will not be terminated until at 34 

least 45 days have passed after the initial notice that payment was due. 35 

148. Any Medical Reimbursement Account or family care account will be frozen until future payments are 36 

made. Once a pastor and her/his dependents, if any, are dropped from the plan, they can only re-enter 37 

during the open enrollment period in November for the following year. 38 

149. By the time of open enrollment for the following year, past due balances must have been paid by the 39 

pastor/church or a payment schedule must be provided with commitment for monthly payments for that 40 

new plan year. 41 

150. The CFO and the conference board will work with churches and pastors who are in default of their 42 

payments to provide a payment plan to bring them current. If after a written agreement has been 43 

executed between the church and/or pastor and the CFO, and the agreed-upon payments become thirty 44 

days late, the termination of health insurance will occur immediately.  45 
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151. We encourage the Bishop and Cabinet to evaluate whether churches who consistently do not pay their 1 

benefits, can afford a full-time appointment.  2 

152. Action Item Twelve: We recommend the continuation of the following Administrative Policies for Health 3 

Benefits Program: The guidelines by which our health benefits program is administered are presented 4 

here for the sake of clarity and understanding by all: 5 

153. Uniform Rate—Since our health benefits plan covers all full-time and three-quarter time clergy, our 6 

connectional responsibility requires that every church served by a full-time or three-quarter time pastor 7 

pay the Uniform Rate. The Uniform Rate is NOT an insurance premium for the individual currently serving 8 

as the church’s pastor. It is each full-time or three-quarter time church’s equal share of the total 9 

Conference premium that provides health benefits for active clergy, conference staff and their families 10 

throughout our diverse conference. 11 

154. The Uniform Rate is determined by taking an estimated annual cost for active pastors in full-time or three-12 

quarter time appointment and conference staff and dividing it by the number of clergy under full-time and 13 

three-quarter appointment and conference staff. The Uniform Rate is calculated to include a small reserve 14 

for those clergy and churches who do not pay for their benefits.  15 

155. Retired Clergy: Retired clergy, age 65 or above, must be enrolled with the Social Security Administration 16 

for coverage under Medicare, Part A and Part B, before they can be enrolled in the Via Benefits network. 17 

156. Surviving Spouse of Clergy: The covered surviving spouse of a clergy member enrolled in HealthFlex may 18 

continue in the plan at his or her personal expense. A surviving spouse who is not yet age 65 will pay the 19 

premium cost for a single individual and any applicable dependents. A surviving spouse age 65 or over 20 

whose primary coverage is Medicare will be offered the services of Via Benefits and the qualified HRA 21 

funding. 22 

157. Retiree Eligibility: A retired participant eligible for the Via Benefits program is defined as a former active 23 

participant in the conference’s Health Benefit Plan with at least five years of continuous coverage at the 24 

time of retirement, and whose primary coverage at retirement is through Medicare Part A and Part B. A 25 

formula based on years of service will be implemented to fund the HRA at a percentage of full funding for 26 

those who have less than 20 years of service.  27 

158. Clergy Who Retire before the Age of 65: Clergy who retire before the age of 65 must continue, at their 28 

own expense, their coverage in HealthFlex as if active until their 65th birthday. If such early-retired clergy 29 

choose not to continue in the conference HealthFlex program they will not qualify for Via Benefits and a 30 

potential HRA when they are Medicare eligible. 31 

159. Retired Clergy with Spouse Younger than Age 65: A retired clergy member with a spouse younger than 32 

age 65 may have the spouse covered in the active HealthFlex plan at his or her expense. Eligibility for 33 

coverage in Via Benefits when the spouse reaches age 65 requires at least five years of continuous 34 

coverage in the conference actives plan before age 65. 35 

160. Action Item Thirteen: 36 

161. Resolutions Relating to Rental/Housing Allowances for Retired, Disabled or Former Clergypersons of the 37 

New York Annual Conference 38 

162. The New York Annual Conference (the “Conference”) adopts the following resolutions relating to 39 

rental/housing allowances for retired, terminated or disabled clergypersons of the Conference: 40 

163. WHEREAS, the religious denomination known as The United Methodist Church (the “Church”), of which 41 

this Conference is a part, has in the past functioned and continues to function through ministers of the 42 

gospel (within the meaning of Internal Revenue Code section 107) who were or are duly ordained, 43 

commissioned, or licensed ministers of the Church (“Clergypersons”); 44 

164. WHEREAS, the practice of the Church and of this Conference was and is to provide active Clergypersons 45 

with a parsonage or a rental/housing allowance as part of their gross compensation; 46 
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165. WHEREAS, pensions or other amounts paid to active, retired, terminated, and disabled Clergypersons are 1 

considered to be deferred compensation and are paid to active, retired, terminated, and disabled 2 

Clergypersons in consideration of previous active service; and 3 

166. WHEREAS, the Internal Revenue Service has recognized the Conference (or its predecessors) as an 4 

appropriate organization to designate a rental/housing allowance for Clergypersons who are or were 5 

members of this Conference and are eligible to receive such deferred compensation; 6 

167. NOW, THEREFORE, BE IT RESOLVED: 7 

168. THAT an amount equal to 100% of the pension, severance, or disability payments received from plans 8 

authorized under The Book of Discipline of The United Methodist Church (the “Discipline”), which includes 9 

all such payments from Wespath during the period January 1, 2018 through December 31, 2019 by each 10 

active, retired, terminated, or disabled Clergyperson who is or was a member of the Conference, or its 11 

predecessors, be and hereby is designated as a rental/housing allowance for each such Clergyperson; and 12 

169. THAT the pension, severance, or disability payments to which this rental/housing allowance designation 13 

applies will be any pension, severance, or disability payments from plans, annuities, or funds authorized 14 

under the Discipline, including such payments from Wespath and from a commercial annuity company 15 

that provides an annuity arising from benefits accrued under a Wespath plan, annuity, or fund authorized 16 

under the Discipline, that result from any service a Clergyperson rendered to this Conference or that an 17 

active, a retired, a terminated, or a disabled Clergyperson of this Conference rendered to any local church, 18 

annual conference of the Church, general agency of the Church, other institution of the Church, former 19 

denomination that is now a part of the Church, or any other employer that employed the Clergyperson to 20 

perform services related to the ministry of the Church, or its predecessors, and that elected to make 21 

contributions to, or accrue a benefit under, such a plan, annuity, or fund for such an active, a retired, a 22 

terminated, or a disabled Clergyperson’s pension, severance, or disability plan benefit as part of his or her 23 

gross compensation. 24 

170. NOTE: The rental/housing allowance that may be excluded from a Clergyperson’s gross income in any year 25 

for federal (and, in most cases, state) income tax purposes is limited under Internal Revenue Code section 26 

107(2), and regulations there under, to the least of: (a) the amount of the rental/housing allowance 27 

designated by the Clergyperson’s employer or other appropriate body of the Church (such as this 28 

Conference in the foregoing resolutions) for such year; (b) the amount actually expended by the 29 

Clergyperson to rent or provide a home in such year; or (c) the fair rental value of the home, including 30 

furnishings and appurtenances (such as a garage), plus the cost of utilities in such year. Each clergyperson 31 

or retired clergyperson is urged to consult with his or her own tax advisor to determine what deferred 32 

compensation is eligible to be claimed as a housing allowance exclusion. 33 

171. Appreciation: I am indeed grateful to our Conference CFO Ross Williams and the administrative staff for 34 

their dedication and support to this Board. Wespath, and in particular, Ron Coleman continues to be an 35 

extremely valuable partner.  I especially want to acknowledge Sally Truglia who really makes it happen.  36 
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Section 6: Administration 1 

Commission on Archives and History 2 

Anna Bates, Member, Commission on Archives and History 3 

101. The Commission on Archives and History acts as a catalyst to learn from our past and to inspire our future.  4 

2017 was a typical year for the Commission.   5 

102. The 2017 archives and records management workshop was held April 1, 2017 at the Conference center 6 

with participants from 12 churches.  7 

103. The Northeast Jurisdictional Conference’s annual meeting was held in May 2017 in Charleston, West 8 

Virginia.  The New York contingent included Beth Patkus, Marilyn Hatch, and Sue and Roy Alexander from 9 

Connecticut.   10 

104. Local history grants to help local churches take care of their records management, historical documents 11 

and archives were inaugurated in 2014.  In 2017 three churches received preservation grants:  Park 12 

Avenue UMC, New York, NY:  for preservation of the church’s historical documents, photographs and 13 

record books; Verbank UMC, Verbank, NY: for the purchase of furniture and archival quality storage 14 

supplies for the church’s historical documents; Wakefield Grace UMC, Bronx, NY: for the purchase of a 15 

safe for the church’s historical and current documents. 16 

105. At the New York Annual Conference at Hofstra University June 7-10, 2017, the Commission on Archives 17 

and History conducted a series of videotaped interviews, documenting the faith stories of several 18 

members of the New York Annual Conference, including Shirley Parris, who served as Conference Lay 19 

Leader and as a delegate to General Conference numerous times. 20 

106. In April 2017 the Freeborn Garrettson saddlebags, which are part of the Archives’ collection, traveled to 21 

Washington, D.C. to be part of a Religion in Early America exhibit at the National Museum of American 22 

History.  This exhibit ran through June 3, 2018. 23 

Conference Archivist and Records Manager 24 

Beth Patkus, Archivist 25 

101. In 2017 I continued to work with the Commission on Archives and History to achieve its goal of acting as a 26 

catalyst to learn from our past and to inspire our future. I continued the day-to-day activities of managing 27 

the archives collections, answering reference inquiries, and providing services to local churches. In 28 

addition, I planned and administered the transfer and scanning of district records as part of the 29 

consolidation of the six district offices. Specifically, I worked to: 30 

102. Answer inquiries. During 2017 I responded to 192 requests for information, covering genealogy, church 31 

history and records management, pastoral records and conference activities. Thus far in 2018 I have 32 

responded to 65 inquiries. The Archives, housed at the Conference Center in White Plains, NY, is open 33 

Monday through Thursday. The Archivist can be reached at any time via email to archives@nyac.com. 34 

103. Manage the archives collections. The Archives took in approximately 21 linear feet of permanent local 35 

church, district, and conference records in 2017. As time permits I continue to add to the archives 36 

computer catalog and “catablog,” which provides an online listing of CAH collections (at www.nyac-37 

umc.org).  38 

104. Develop and present workshops. I presented a records management workshop for local churches in April, 39 

2017 at the conference center in White Plains with participants from twelve churches. I also visited several 40 

churches to give advice about records management. Workshops, manuals, and on-site help are always 41 

available for local congregations. 42 

mailto:archives@nyac.com
http://www.nyac-umc.org/
http://www.nyac-umc.org/
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105. Administer the local church grant program. Grant recipients last year were Park Avenue UMC in New 1 

York, NY; Verbank UMC in NY; and Wakefield Grace UMC, Bronx, NY. Guidelines and the application for 2 

the program are available at www.nyac.com/archives/localchurchgrantprogram. The 2018 grant deadline 3 

was March 9, 2018 and grant recipients for the coming year will be announced in June 2018. 4 

106. Engage in outreach to publicize the Archives. I continue to maintain the Archives web pages found at 5 

http://www.nyac.com/archives and produce a newsletter twice a year. I also maintain a CAH table at 6 

Annual Conference and attended the NEJCAH meeting in West Virginia in May 2017.  7 

107. Administer CAH special projects. At Annual Conference 2017 the CAH recorded a number of oral history 8 

interviews documenting the faith stories of lay people and clergy, and capturing memories of Shirley 9 

Parris, who served as conference lay leader and as a delegate to General Conference. 10 

108. Administer the district scanning project. In spring 2017 I took on responsibility for digitization of the 11 

church and clergy records maintained by the six NYAC district offices as part of the project to relocate 12 

those offices to the conference center. During the remainder of 2017 the records of three district offices 13 

were transferred to the conference center for scanning and archiving, and I received the new job title of 14 

archives and records manager. 15 

Conference Personnel Committee Report 16 

Ed Horne, Chairperson 17 

101. The Personnel Committee of the New York Annual Conference is the Human Resources authority for lay 18 

conference staff who work at the Conference Center, our two camps and at our six district offices. For 19 

clergy appointed to staff positions, the Committee provides personnel support to the Bishop and the 20 

Cabinet. Under general guidance from the Bishop, the Committee performs the typical duties of a Human 21 

Resources Director either directly or through the offices of the CFO & Director of Administrative Services 22 

and the HR & Benefits Manager. 23 

102. The Committee also consults with and supports various NYAC committees, commissions and officers on 24 

personnel matters and seeks to be a resource to local churches and their leadership in human resource 25 

and staffing concerns. 26 

103. In this capacity, the Committee has worked with the following groups over the past year: 27 

104. The Cabinet and District Offices – Besides helping to coordinate performance reviews for the District 28 

Administrative Assistants, the committee consulted with Conference staff and the Cabinet on 29 

consolidating the six part-time AA positions into three fulltime positions which will located at the 30 

Conference Center. At this writing two of these consolidations have taken place with the hiring of a 31 

fulltime AA’s to support four of our Districts while the final person should be in place in the next few 32 

months. 33 

105. Local Church Personnel Manual – The committee completed a two-year project in developing a template 34 

that can be used by local churches to produce their own personnel manuals.  We feel that this will be of 35 

great value in helping local SPR committees define and implement consistent and up-to-date personnel 36 

practices for their lay staff.  The manual is now on the NYAC website and an introductory explanation was 37 

sent to the Conference email list. 38 

106. Camps Personnel Manual – The committee worked with the Director or Camping and the Camps 39 

Governing Board to develop a personnel policy manual for camp staff. 40 

107. Boundaries and Sexual Ethics Document – Another long-in-the-making project was finalized as the 41 

committee consulted with the Cabinet in updating the NYAC sexual ethics and boundaries policies, 42 

especially for clergy. 43 

108. Operations/Property Manager – The Committee worked with the Conference Trustees to develop this 44 

new position and hired Apericio Castano to assume the role.  Api oversees the maintenance and 45 

http://www.nyac.com/archives/localchurchgrantprogram
http://www.nyac.com/archives
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operations of the Conference Center and also the properties and abandoned churches under the 1 

jurisdiction of the Trustees.  This will ease the burden on the Conference CFO who has had the 2 

responsibility to oversee the maintenance of the Conference Center and greatly assist the Trustees in 3 

fulfilling their stewardship responsibilities. 4 

109. Communications Staff Person – The Committee is assisting in the creation and filling of this position. 5 

110. Conference Staff – In an effort to familiarize myself with the operations of the Conference Center staff 6 

and show the support of the Personnel Committee, I met one-on-one with each of the staff at the 7 

Conference Center last summer.  This was a good education for me and I hope a sign of care for the staff 8 

members.  I was reminded in a very real way of the dedicated and highly-capable staff who serve to 9 

advance the ministry of our Annual Conference. We are blessed to have such faithful co-workers.  10 

111. As I retire from this committee and its leadership, I wish to express my gratitude to the colleagues with 11 

whom I have had the pleasure and privilege to serve over these past six years. This has been one of the 12 

most productive committees that I have worked with in our Conference, and with the able assistance of 13 

our remarkable executive staff, notably Ross Williams, Sally Truglia and Matt Curry, we have accomplished 14 

great things together.  Our personnel policies and practices are now compliant with best practices in the 15 

field and our working relationships are strong and productive.  Thanks to all for their dedication, 16 

competence and good spirit. 17 

Committee on Parish Development 18 

Rev. Marjorie E. Nunes, Chair  19 

101. Introduction: We serve the churches of the New York Annual Conference by making loans and grants 20 

throughout the year to help churches with facility improvements and new ministries to enhance their 21 

ability to make disciples. I need to thank the members of our Committee who faithfully come out to 22 

meetings at the Conference Center in order to make this happen. I especially want to thank our district 23 

chairs and their committees who give us the information we need to make these decisions. 24 

102. Our Guidelines: “The Committee,” which usually meets four times a year, has 10 at-large members 25 

elected to 2-year terms with a 6-year maximum. It also includes chairs of all the District Parish 26 

Development Committees, all District Superintendents, the Director of Connectional Ministries, the 27 

Conference CFO, representatives from the Council on Finance & Administration, the United Methodist City 28 

Society, the Commission on Equitable Compensation, and ethnic caucuses. In the Committee, a quorum 29 

consists of those who are present and voting. The Committee has the following functions: (1) Making the 30 

final determination annually for ministry and mission grants (including requests for Missional Priorities), 31 

(2) Making loans and grants for capital projects out of the Conference revolving loan fund; (3) Taking on 32 

other responsibilities as defined by the conference and the committee. 33 

103. Revolving Loan Fund: As of December 31, 2017, our Revolving Loan Fund balance was $1,169,033. We had 34 

a total of 53 loans receivable with a total due of $1,744,422. We had 18 delinquent loans amounting to 35 

$708,400 for which no payment had been received within the last 12 months. This continues to worry the 36 

committee and we hope the churches in question will pay or offer some plan for settlement. Our interest 37 

rate —now at 6% — allows us to maintain the fund and to provide small capital grants along with the 38 

loans. Invested funds under the stewardship of the Committee remain in the custody and management of 39 

the Frontier Foundation and include monies for New Church Development when they are available. 40 

104. New Church Growth & Development Fund: This account is used for new church starts or expansion of 41 

local church or annual conference ministries.  It is funded by 40% of net proceeds of the sale of 42 

discontinued churches. We ended the year 2017 with a balance of $2,204,638. 43 
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105. District Capital & Ministry Needs Fund:  This account is used for special capital or ministry needs with 1 

special consideration given to the district within which the property is sold.  It is funded by 40% of the net 2 

proceeds of the sale of discontinued churches.  We ended the year 2017 with a balance of $1,652,580. 3 

106. Mission Funds: Looking at requests from each District and reviewing information from the Cabinet and the 4 

United Methodist City Society about Equitable Salary and Salary Supplements, the Committee tries to 5 

fairly distribute the available Parish Development — Mission/Missional Priority funds at our December 6 

meeting. The 2018 budget is $360,000 made up of $160,000 for Mission Grants, $120,000 for Missional 7 

Priority, and $80,000 for Long Term Mission programs.  The actual amount funded will be $340,000 (100% 8 

of Mission Grants or $160,000, 90% of Mission Priority or $108,000, and 90% of Long Term programs or 9 

$72,000). For the year 2018, Mission and Missional Priority Grants totaling $339,230 will be made to 36 10 

ministries in all six districts for disbursement on a quarterly basis. Details can be seen below: 11 

NYAC Parish Development Committee 

2018 Mission Grant Applications 

 Amount Mission Priority Mission Grant 

District/Church Requested Approved Approved 

Catskill Hudson 

Clinton Ave. (Long Term)   36,000 

Liberty 26,500 20,000 

Grahamsville 15,640  15,640  

Monticello 7,500   7,500 

Reservoir   2,000  2,000 

Saugerties   1,600  1,600 

St. James  7,500  7,500 

Walton 3,000  3,000 

Cat/Hud Totals  20,000 73,240 

Connecticut 

1st and Summerfield 11,000  11,000 

CT Totals   11,000 

Long Island East     

Bible Korean               5,000   5,000 

Hampton Bays 2,500  2,500 

Hamptons 5,000  5,000 

Hicksville              15,000 15,000 

Patchogue  3,940  3,940  

Westbury              15,000 15,000 

LIE Totals           41,440                   5,000 

Long Island West     

Bethany (Bklyn) 15,000   15,000 

Bethel 3,000                  3,000 

Grace St. Albans 11,000  11,000 

Kings Highway 12,500 12,500 

Far Rockaway (Long Term)                    36,000 

LIW Totals                  15,500                   62,000 
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Metropolitan 

Chinese 10,000  7,000 

Epworth-Bronx        7,500  7,500 

Metropolitan        10,000               10,000 

Morningside 5,000  5,000 

Mt. Calvary/St. Mark’s     10,000 10,000 

St. Paul/ St Andrew           10,000                10,000  

Trinity White Plains            7,500  5,000  

Wakefield Grace   10,000              10,000 

Woodycrest 8,800    8,800 

MET Totals  42,000 31,300 

New York/Connecticut     

Stamford First 5,000  5,000 

Stamford First  5,000 5,000  

Sugar Loaf 1,500 1,500 

New Milford              15,000 15,000 

Poughkeepsie              5,000  5,000 

Warwick                      6,250  6,250 

NY/CT Totals  27,750 10,000 

Grand Totals              $146,690 $192,540             $339,230 

The United Methodist City Society 1 

Rev. Dr. William S. Shillady, Ms. April Callender, Mr. Denis Stewart Ms. Alison King  2 

101. The Children’s Program; Five Points Mission; Camp Olmsted; The United Methodist Center of Far 3 

Rockaway; Anchor House 4 

102. Do you remember learning the old children’s rhyme, “Here is the church, here is the steeple, look inside 5 

and see all the people”? 6 

103. During our fall Bishop’s retreat, the speaker, The Rev. Dr. Junius B. Dotson, the General Secretary of the 7 

Board of Discipleship, proposed a new version of the rhyme: Here is the church, here is the steeple, look 8 

OUTSIDE and see all the people. 9 

104. Since arriving at the Board of Discipleship, Dr. Dotson has started a new initiative for The United 10 

Methodist Church called “#SeeAllThePeople.” 11 

105. Discipleship Ministries believes our denomination has been “fixing our churches for too long and has 12 

neglected seeing all the people Christ has called us to reach.”   13 

106. When was the last time your church leaders walked the neighborhood of your church smiling and saying 14 

hello to those on the streets around you?  Has your church leadership been to community meetings and 15 

discovered the important issues of your community?  Have you visited with the local police precinct, the 16 

local school principal, or hosted a community block party?  How has your congregation been attempting to 17 

meet your neighbors and discover their needs?  How have you been building relationships with your 18 

neighbors?  Jesus reminds us in the parable of the good Samaritan, that all people, even those we find 19 

difficult to love, are our neighbors. 20 

107. Pastors and Lay Leaders who move from the old axiom, “look inside the church to see all the people” to 21 

“LOOK OUTSIDE THE CHURCH TO SEE ALL THE PEOPLE” can begin to purposefully build relationships that 22 

can lead people to Christian Discipleship.  This is what our denomination, the United Methodist City 23 

Society and the New York Annual Conference hopes all our member churches will begin to do.   24 
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108. When you build relationships with people outside the church, when you work with people in meeting 1 

community needs, you can begin the process of helping people discover what discipleship in Jesus Christ is 2 

all about. 3 

109. This is not a new concept.  All we have to do is go back to the Bible and discover Jesus walking from village 4 

to village in Galilee, meeting people, building relationships that brought healing and wholeness to 5 

everyone.  The Apostle Paul travels throughout the Mediterranean on many missionary journeys, meeting 6 

people in Ephesus, in Corinth, and elsewhere, building relationships so that people would join in the 7 

salvation that the Resurrected Christ can offer.  Then he makes sure he sends them letters to keep the 8 

relationship strong. 9 

110. Or even more recently as we look at our Methodist roots, our founder, John Wesley preached outside the 10 

walls of the Church of England, in cemeteries, in open fields, on the street corners to help people 11 

experience a new heart-warming relationship with Jesus Christ.  Early Methodists built relationships in the 12 

small class meetings that are a part of our history. 13 

111. I want to remind you that the history of the United Methodist City Society has been about building 14 

relationships and meeting community needs -- not simply fixing churches.  Almost 180 years ago, the City 15 

Society began when Methodist women saw the need to move outside the comfort of their church 16 

buildings to teach children to read.  They established the forerunner of the “charity schools” which then 17 

became public schools.   18 

112. These women began their work on the lower eastside of NYC in the Five Points area.  It is virtually 19 

impossible to overstate how notorious the lower Manhattan neighborhood called Five Points was 20 

throughout the 1800s.  It was said to be an area controlled by gang members and criminals of all types.  It 21 

was featured in the movie, The Gangs of New York.  It was in the midst of appalling slum conditions, child 22 

labor, pervasive crime and gang fighting that these courageous Methodist women came to this 23 

neighborhood and demonstrated the power of their religious faith, linked with love and compassionate 24 

relationship building to transform lives.  They ignored the dangers of human violence, contagious health 25 

hazards and inconveniences of many kinds to minister to the human needs among the least, the last, and 26 

the lost.  They built relationships with children, their mothers, and then began to confront the evils that 27 

existed in the area. 28 

113. They saw a community need and built relationships with families to evangelize and educate children too 29 

poor to have access to any other educational facility.  Their mission work involved transforming the 30 

destructive city environments of families into healthier, positive environments.  31 

114. This is a great example from our history of “#SEEINGALLTHEPEOPLE” no matter their circumstance, their 32 

condition or need.  We see them all as children of God — in need of the love of Jesus Christ that the 33 

church is to offer to the world. 34 

115. In the following report, you will see how the United Methodist City Society, Five Points Mission (Camp 35 

Olmsted), the United Methodist Center of Far Rockaway, Anchor House, and our many ministries and 36 

programs “#SEEALLTHEPEOPLE.” 37 

116. HIGHLIGHTS OF OUR MINISTRY IN 2016-2017 (UMCS fiscal year ends on 6-30) 38 

117. Our new Episcopal leader, Bishop Thomas J. Bickerton, asked the City Society’s Board of Directors that the 39 

position of the Executive Director/CEO of the Society join the Cabinet of the New York Annual Conference.  40 

With the board’s affirmation of this role, we have created a new atmosphere of collaboration between 41 

UMCS and the NYAC cabinet.  Since January 1, 2017 the NYAC Cabinet is working to perfect the new 42 

relationship.  This opportunity has proven very beneficial for our alliance of ministry and programs in the 43 

metropolitan area.  You will read later about the partnering with the Conference, through the work of Rev. 44 

David Gilmore, Coordinator of Church Development and Revitalization, in creating and funding new vital 45 
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ministries in the Bronx and Brooklyn.  Both these initiatives will be underwritten in part from the sale and 1 

repurposing of our titled properties.   2 

118. With greater opportunity to share about our mission and work, real estate values, and development 3 

opportunities, the cabinet is better informed about the Society.  Also, sitting at the cabinet table has 4 

helped with important decisions concerning the congregations that utilize our properties.  The 5 

appointment cabinet is still navigating a way for the new members of the cabinet to have input into 6 

appointment making, especially affecting UMCS titled properties.  I think that the cabinet appreciates my 7 

role as another source of information concerning NYAC churches and congregations since I have been a 8 

part of the conference since 1982.   9 

119. During this past year, the Board’s audit committee selected a new auditing firm, whose report will be 10 

available on our website and by request.  Mazur’s USA has transitioned well.  One of their new ideas was 11 

to provide an in-kind rental value in our grant expenses for all the properties that we own that are utilized 12 

by a program or congregation.  That value further increased our mission-giving by $876,225 for the year. 13 

120. Our Endowment Funds are held at Wilmington Trust.  During this last year, with the sale of the Madison 14 

Avenue property, and market growth our funds have increased to $21,035,594.   15 

121. We distributed mission grants and designated gifts of $873,500 to programs, churches and the NY Annual 16 

Conference in 2016-2017.  When we add in-kind rental, the value of our grants increases to $1,749,665.  17 

This is to be celebrated!    18 

122. Working in partnership with the Cabinet of the New York Annual Conference with Bishop Bickerton, Rev. 19 

Dr. Denise Smartt Sears, District Superintendent of the Metropolitan District and Rev. Sungchan Kim, 20 

District Superintendent of the Long Island West District, we are participating in a new vision for an urban 21 

agenda of creating new and vital congregations, ministry to children and youth, ministry with the poor and 22 

disenfranchised and seeking a comprehensive strategy for the future.   23 

123. We received income from: the Clark Foundation – $50,000; the Marc Boots Family Foundation -- $50,000; 24 

the Keith Haring Foundation -- $25,000; the Dalio Foundation -- $5,000; the Beta Zeta Boule Foundation -- 25 

$4000; the Tays Family Opportunity Fund -- $2,500 and Marble Collegiate Church Mission Fund $2,500; 26 

The Arthur and Joan Boyd Family Foundation --$500; and the GE Foundation -- $25. 27 

124. The past two years, we have received a very special gift amounting to $60,000 for Camp Olmsted and 28 

$40,000 for the City Society from Mr. Marc Boots.  These funds were given in memory and celebration of 29 

the life of Bill Kirkwood.  Bill Kirkwood had many roles in the conference and the Society.  He was also 30 

Marc’s mentor into the insurance industry.  Marc is the son of Wilson and Nora Boots. 31 

125. In 2016-2017 donations from churches and individuals totaled $147,526 to the Society, $75,004 to Anchor 32 

House, $112,211 to Five Points Mission, and $75,711 to Far Rockaway.  Total donations to all our 33 

programs were $410,452 (compared to $387,045 in the previous year, a 6% increase) 34 

126. During the summer of 2016, The City Society transferred sponsorship of our child care program at Christ 35 

Church in Brooklyn to NYU Lutheran Family Services.  This Sunset Park based child care provider was 36 

better equipped to deal with building and code related issues at the center.  Ms. April Callender worked 37 

diligently to support the childcare staff and with Lutheran executive staff during the transition. 38 

127. In 2016-2017, Anchor House had 34 graduates from the program.  There is transformation of lives as the 39 

love and power of Jesus Christ gives the power for a faith based recovery.  40 

128. The Society's leadership represented the New York Annual Conference in the Council of Churches of the 41 

City of New York and Interfaith Committees working on social justice reforms.  I continue to serve as the 42 

United Methodist representative to the Mayor’s Faith Leaders Advisory Council. 43 

129. Consulted with churches on evaluation of property issues, construction projects, contractors, and contract 44 

negotiations.  Released the Mt. Calvary property from a reverter clause so that the merged congregation 45 

of St. Mark’s – Mt. Calvary could be sold without encumbrance. 46 
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130. Assisted churches on property tax exemption issues and Department of Building and Finance of NYC 1 

violations, bills, and related issues. 2 

131. Negotiated the forgiveness of $47,309 in ecclesiastical mortgages owed by the Society to the General 3 

Board of Global Ministries in addition to paying the GBGM E.C. of $265,242 on the Madison Avenue 4 

property.  5 

132. Evaluated opportunities to use UMCS titled properties in a more effective stewardship model for the 6 

future. 7 

133. Administered the Linden Hill United Methodist Cemetery for the Bishop, the LIW and Metropolitan DS’s 8 

and the board of the cemetery. 9 

134. Grace Church apartments provided 56 affordable housing apartments and 12 apartments of clergy 10 

housing for our United Methodist churches and agencies.  A significant amount of work has been done at 11 

Grace Church section of the building due to a flooding incident caused by apartment related issues.  We 12 

continue to rehabilitate the apartment building which is now over 20 years old. 13 

135. Our Annual Meeting was held at St. John’s UMC, Elmont.  This was the first meeting in the fall because of 14 

our new fiscal year of July 1 to June 30th. St. John’s was a great host and shared significant highlights of 15 

their children’s ministry.  Their child care, afterschool and summer camp programs were highlighted. The 16 

children’s program of the Society has been a partner with St. John’s since the beginning of its programs for 17 

children.  Bishop Bickerton was our speaker with the theme of being Christians who follow the Shepherd, 18 

Jesus Christ, and are charged with “unnecessary gentleness” as we share God’s love with others.  The 19 

Anchor House choir helped lead worship.  David Taylor, the outgoing President was thanked for his 20 

leadership. 21 

136. We awarded scholarships to three seminarians who plan to be in urban ministry: 22 

137. Akilah Bixler, St. Paul and St. Andrew UMC – Union Seminary  23 

138. Dorlimar Lebrón Malavé, Community UMC – Boston School of Theology 24 

139. Rebekah Forni, St. Paul and St. Andrew UMC – Drew Theological School 25 

140. We administered the William James Family College Scholarship which awarded 4 Scholarships to: 26 

141. Annie Blay, New Rochelle UMC – Syracuse University 27 

142. Alexander Howard, Mountainville UMC – Mount Saint Mary College 28 

143. Deepika Korani, Jackson Heights UMC – Baruch College 29 

144. Jelani Smith, St. Stephens UMC – Jefferson Community College 30 

145. HIGHLIGHTS FROM OUR MANY PROGRAMS  31 

146. As you know, the United Methodist City Society has been engaged in providing services for children and 32 

youth since its founding in 1838.  Today these services include afterschool programs, summer camp 33 

programs (both day and overnight) and vacation bible schools.         34 

147. The following is an overview of the programs and services sponsored by the United Methodist City Society 35 

in 2016-2017.  36 

148. After-School Initiative  37 

149. The United Methodist City Society Children’s Program initiative provides program assistance and financial 38 

support to churches that operate after-school programs for children ages 6 – 14 years in New York City.  39 

This program model is designed to support a network of church-based child care providers who have the 40 

enthusiasm, knowledge and capacity to offer quality services to children and families.  The City Society 41 

does this through the provision of training opportunities, program resources and program grants to 42 

participating churches.     43 

150. Specifically, our focus has been on the following objectives: Enhancing the skill set of our program 44 

directors and line staff to effectively manage and operate programs for children and youth; Expanding the 45 

outreach and marketing efforts of the programs under our umbrella; Ensuring that our centers offer well-46 
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rounded, engaging programs that provide educational supports and activities beyond homework 1 

assistance (including STEM activities); and Enhancing the relationship between center staff and parents.  2 

Also in 2016, we began the first phase of our work with The Rensselaerville Institute (TRI) on developing 3 

outcome measurement tools for our directors to help them capture the impact of these programs on the 4 

children they serve.  The work with TRI is generously funded by the Clark Foundation, a longtime funder of 5 

the City Society.      6 

151. In the 2016 – 2017 program year, there were seven churches in the project that served a total of 810 7 

children.  In comparison, during the 2015 -2016 program year there were seven churches in the project 8 

that served a total of 777 children.  9 

152. The churches participating in the UMCS Children’s Program include: 82nd Street Academics (Queens); 10 

Epworth United Methodist Church (Bronx); Kings Highway United Methodist Church (Brooklyn); St. Johns 11 

United Methodist Church (Elmont) and Tremont United Methodist Church (Bronx).  New to the UMCS 12 

Children’s Program in 2016 are Hampton’s United Methodist Church (Long Island) and Westbury United 13 

Methodist Church (Long Island). 14 

153. We are also working in partnership with 2 additional churches – Butler United Methodist Church (Bronx) 15 

and Grace St. Albans United Methodist Church (Queens) to assist them with starting new programs. 16 

154. Summer Day Camp Programs   17 

155. The Summer Task Force of the City Society provides financial support to local churches that operate 18 

summer day camp and vacation bible school programs.   19 

156. The Task Force makes grants to programs on an annual basis through an application process.  Award 20 

amounts are based on community need, proposed program activities, program length and number of 21 

children served.  22 

157. To qualify for funding, churches must meet the following minimum guidelines: send a representative to 23 

one of our mandatory information sessions; serve a minimum of 10 children (with 15 children being the 24 

preferred number); secure a license for operation from the Department of Health; and have appropriate 25 

insurance coverage in place.  Funding decisions also consider all site visit reports and final reports from the 26 

previous year. 27 

158. In 2016, the UMCS Summer Task Force made grant awards to 12 churches that served over 1,100 children.  28 

This is the same number of churches that was funded in 2015.  That year there were 950 children served.   29 

159. The following churches received grants during the summer of 2016: 82nd Street Academics (Queens); 30 

Bethany UMC (Brooklyn); Chinese Methodist Center Corp (Manhattan); Epworth UMC (Bronx); Grace St. 31 

Alban’s UMC (Queens); Hamptons UMC (Long Island); Kings Highway UMC (Brooklyn); St. Johns UMC 32 

(Long Island); St. Paul’s UMC (Brooklyn); Tremont UMC (Bronx); Wakefield Grace UMC (Bronx); and Willis 33 

Avenue UMC (Bronx).  Grant awards ranged from $500 - $2,800.    34 

160. There were four churches that offered such quality programs that they were given additional awards of 35 

$500 each.  Those programs were Epworth UMC, St. John’s Elmont UMC, St. Paul’s UMC (Brooklyn) and 36 

Tremont UMC.  37 

161. We also provided 350 tickets for campers from 5 different programs to see the New York Liberty during 38 

their annual Camp Day in July at Madison Square Garden.  This has become a very popular event among 39 

the camps.  40 

162. Once again, we would like to thank the City Society board for their continued support of this program. 41 

163. Olmsted Center  42 

164. Olmsted Center is managed by Five Points Mission, a subsidiary of the United Methodist City Society.  43 

Olmsted offers two programs a summer camping program, Camp Olmsted and the Olmsted retreat 44 

program which provides food and lodging for churches and other user groups.   45 

165. Camp Olmsted  46 
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166. Camp Olmsted opened in 1901 as the Olmsted Fresh Air Home of Five Points Mission in Cornwall-on-1 

Hudson, New York.  The purpose of the camp was to serve as a "vacation" away from the depressed living 2 

conditions in New York City.   Today Camp Olmsted, which is part of the camp and retreat program at 3 

Olmsted Center, sits on 78 acres of land and continues to serve children and families from the 4 

communities in and around New York City. 5 

167. In summer 2016, Camp Olmsted served 357 campers.  This was an increase of 40 campers form 2015, 6 

when the summer program at Olmsted served 317 campers.  This 2016 figure includes 174 children who 7 

participated in our regular camping program and 183 children who participated in our day camp program.  8 

The number of day campers is the second consecutive year of record high participation for this program. 9 

168. Our staff did a great job of delivering a program that was filled with fun and engaging activities for 10 

campers.  Activities at Olmsted included swimming, sports, hiking, high and low ropes, art, dance and 11 

drama.  We also had outstanding performances by campers on Manager’s Day and throughout the 12 

summer.  13 

169. We would like to thank all our supporters including Crawford UMC, Asbury UMC, Park Avenue UMC, 14 

UMCS Easter Appeal, Sister to Sister Fund, SCOPE, FPWA and the individual pastors, board members and 15 

congregants who gave so generously to our scholarship fund. 16 

170. Olmsted Retreat Program   17 

171. Olmsted Center also offers facilities for church groups, not for profit organizations, schools and families to 18 

host retreats, confirmation classes, youth meetings, reunions and other gatherings.   19 

172. Our year-round facilities include the Manor House, our largest facility, which can accommodate 30 people; 20 

the Victorian style Kirkwood House, which can accommodate up to twenty people and is perfect for 21 

smaller groups and personal retreats and; and three cabins which can accommodate up to 23 persons 22 

each and offer a more rustic experience. 23 

173. In 2016, Olmsted Center served a total of 1,058 participants from 42 groups.  This is a slight decrease from 24 

2015 when Olmsted Center served a total of 1,132 retreat participants from 52 groups.  These groups 25 

include Methodist churches, churches and ministries from other denominations, non-profit organizations, 26 

schools, social groups, fraternities, sororities, families, etc.   27 

174. The United Methodist Center of Far Rockaway  28 

175. The Far Rockaway Mission is open to our patrons seven days a week.  We serve a meal five days a week 29 

from 12:00 Noon to 1:30 PM.  We serve an evening meal 5 days a week from 5:00 PM to 6:30 PM. 30 

176. We offer Pantry bags two days a week on Tuesday and Thursday, from 12 Noon to 2:00PM.  Emergency 31 

food may be obtained at any time with a letter of referral from an agency. 32 

177. We distribute new and donated clothing on Mondays, Wednesdays and Fridays.  If there is a special 33 

clothing need, we try to fill that need as soon as possible. 34 

178. Lunch is served on Saturdays from 11:00 AM to 2:00 PM; this is done with volunteers and on Sundays after 35 

the 11:00 AM religious service another delicious home cooked meal is served, there are different groups 36 

and churches that bring the cooked food to the Mission. 37 

179. We offer referrals to those in need of additional assistance.  Referrals are made for temporary housing, 38 

food stamps, health care and employment needs.  No one is turned away from our services.  All are served 39 

who are in need.  All our clients are treated with love, respect and with the dignity we would like for 40 

ourselves and families.  The United Methodist Center, AKA The Far Rockaway Mission has 3 paid staff – 41 

Mr. Mearl Grant, Director (started as a volunteer in 1992 when Center was on Smith Place in Far 42 

Rockaway; 25 years of service) Ms. Ann Marie Cutright, Chef (8 years of service); and Ms. Belinda Brown, 43 

Chef of the Evening meal-weekdays and Manager-Saturdays and Sundays (5 years of service.) We have 44 

many volunteers, churches, United Methodist groups, and individuals too numerous to mention who help 45 
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each day, make lunch bags on weekends, and many Lay Servants who provide the worship service and 1 

meal on Sunday.   -- Mr. Denis Stuart, President of the Board 2 

180. The Society is pleased to be a major partner with Far Rockaway.  It continues to be a beacon of hope for 3 

the hungry and marginalized in the community.   4 

181. The Statistical report shows the dramatic need in the community and the response to our serving a dinner 5 

meal in addition to a noon meal every day.  6 

182. The Food Pantry distributions occur twice a week: 7 

 2016-2017 2015-2016 2014-2015 

Families: 13,808 9,544 6,358 

Seniors: 13,801 9,037 6,003 

Total  27,609 18,581 12,361 

183. The Soup Kitchen served a total of 124,988 patrons.  The highest percentage of clients served was adults 8 

which comprised 45.2%, while 41.8% were senior adults and 13% were children. This is a challenging 9 

increase in the number of meals served. 10 

 2016-2017 2015-2016 2014-2015 

Children: 16,225 9,558 6,013 

Adults: 56,472 27,607 21,970 

Seniors: 52,291 27,142 21,148 

Total: 124,988 64,447 49,131 

184. We have many volunteers, churches, United Methodist groups, and individuals too numerous to mention 11 

who help each day, make lunch bags for our clients on weekends, local supermarkets donate food and 12 

health agencies and nursing organizations render medical services.   13 

185. The success of the Mission is its flexibility and willingness to adapt to whatever the situation presents.  For 14 

example, we have been able to get people clothing and help with regard to employment.  There is a 15 

weekend ministry with volunteers from churches, civic groups and individual families serving bag lunches 16 

for 70 to 100 people on Saturdays. This year we have continued an evening meal.  17 

186. The Mission operates on donations from individuals and churches.  It is a constant struggle, but we have 18 

been able to stay the course thanks to those who give.  We have been fortunate to receive Parish 19 

Development Support from the New York Annual Conference and significant support from the UMCS.  A 20 

number of churches, synagogues, and other community programs help us to operate.  Not only do they 21 

support us monetarily, but also with clothing, Christmas gifts for the kids, holiday dinners and 22 

volunteers.  Churches also assist us by participating in the annual Walk-A-Thon. This year we received a 23 

bequest from the estate of Miriam Issacs. 24 

187. We are reminded of the two fish and five loaves in that as small a space as we have, big things keep 25 

coming from the Lord's work. 26 

188. Anchor House 27 

189. To truly see transformational power, we need only to look at men and women of Anchor House -- The 28 

House of Hope.   29 
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190. Anchor House offers hope through Christ to men and women who have been bruised by the journey of 1 

addiction.  Anchor House is a subsidiary of United Methodist City Society and a licensed provider by 2 

OASAS (Office of Alcohol and Substance Abuse Services) to provide treatment services. 3 

191. During a time when so many individuals, families and communities are experiencing sorrow from the 4 

devastation of addiction, God wants us to “see all the people” -- even the addict.  The church without 5 

walls can reach into the community and extend a hand or smile to those who feel hopeless and invisible.  6 

192. Over the past 10 years, the drug landscape in the United States has shifted.  The market for addiction 7 

treatment is estimated at $35 billion dollars, thereby increasing the attraction of private equity firms.  8 

These firms have invested more than $2.2 billion in substance abuse treatment companies (a large portion 9 

of which are pharmaceutical companies). 10 

193. The National Survey on Drug Use and Health reported that 21.7 million people 12 years old or older 11 

needed addiction treatment and only 2.3 million (10%) received treatment.  In 2015, 91.8 million adults 18 12 

years and older were users of prescription pain relievers.  Here are the top reasons why: pain (63%), feel 13 

good (12%) and to relieve tension (11%).  14 

194. Our youth desperately need our help as we read the reports that “vaping” aka E-cigarettes (liquid nicotine) 15 

is on the rise with our youth.  Now in nearly any flavor, increasing the enticement to our youth and 16 

thereby increasing addiction probability. 17 

195. The Surgeon General sited that “vaping” is emerging as a public health threat to the nation’s youth. 18 

196. Federal health professionals state E-cigarettes rose from 1.5% in 2011 to 16% in 2015.  There is an 19 

estimated 3 million youth using E-cigarettes. 20 

197. Anchor House is that beacon of hope to men and women who suffer from this disease.  Although we 21 

continue to use a trauma informed, integrated biopsychosocial approach to substance use disorder we 22 

have the same goal (Hope through Christ) with an expanded reach.  We have been approved by OASAS to 23 

expand our service delivery capacity and extend our reach into the communities. 24 

198. The first tier of our expansion – In approximately six months, Anchor House will have the ability to extend 25 

into communities and help those who are already in recovery by supporting them in family counseling, 26 

vocational/educational and peer support.  This new service will help prevent relapse and facilitate 27 

longevity in recovery. 28 

199. Our second tier of expansion – In approximately four months, Anchor House will have the ability to 29 

provide services to people who need short term treatment -- which is less than three to six months.  In the 30 

past, we were limited to twelve to eighteen-month minimums.  Anchor House will also expand its 31 

personnel to include an onsite physician and additional licensed medical and mental health professionals. 32 

200. The third tier of expansion – We continue our deliberations with the architects, as we plan to increase our 33 

real estate capacity to allow additional space to increase our effectiveness and enhance our service 34 

capacity.  We anticipate this real estate project will be an estimated $11million dollar. 35 

201. The good news continues – This September, Anchor House celebrated its 50th year anniversary of 36 

“restoring lives.”  We were blessed once again with the privilege to graduate 34 men and women.  What a 37 

great time of joy and fellowship as we had the privilege of Bishop Thomas Bickerton, who gave the 38 

salutation to the graduates.  We all had a front row seat to the choir, mime presentation and all the 39 

wonderful testimonies from graduates as far back as 1985 through 2017 who shared their testimonies 40 

about the transformational power of Christ. 41 

202. In a time when devastation and sorrow rise, we believe the hope and light of Christ will continue to allow 42 

us to see all the people and share the love of God. 43 

203. The Society has been a partner with Anchor House for the whole of its 50 years.  During the past year, the 44 

Society has worked with the staff and board of Anchor House to reduce funds owed to the Society that 45 
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had accumulated over the years.  A $200,000 grant was given to Anchor House in the form of loan 1 

reduction and forgiveness of bills that the Society had paid on their behalf. 2 

204. The Stewardship of Property 3 

205. Following our beginnings in 1838, the Society’s mission and work grew beyond the lower Eastside.  It 4 

helped to start new congregations with financial support, land purchases and grants and loans to build 5 

buildings.  At one point, the Society’s two predecessor agencies, the NYC Church Extension and Mission 6 

Society, owned 30 churches in Manhattan and the Brooklyn and Long Island Church Extension and Mission 7 

Society owned 26 Churches.  As time moved on, some of these buildings were sold as the congregations 8 

dwindled.   9 

206. A previously titled property was sold and became the Beth Hamedrash Hagodol synagogue, which was 10 

destroyed by fire this past May.  It was owned by the Extension and Missionary Society from 1878-1885. 11 

207. Involvement in property transactions is not new to our work.  Unfortunately, today we find ourselves in 12 

the New York Annual Conference with significant church buildings with deferred maintenance, unsafe 13 

conditions, and small congregations.  Many have dwindling resources to assist in maintaining large 14 

buildings for very small congregations.   15 

208. The sale of church property has been how the Society has built its endowment -- but to fund people and 16 

ministry, not buildings.  Too many of our congregations focus their energy on a building.  We have 17 

forgotten to “#SEEALLTHEPEOPLE.”  18 

209. In the past year, the Society has initiated a way to repurpose our real estate holdings so that we can have 19 

funds available for mission and program -- investing in people and not buildings.   20 

210. Some of these buildings are open on Sundays -- but with the building locked up tight the rest of the week.  21 

We have some congregations who have rented their buildings at bargain rates to pay current bills.  And in 22 

too many of our congregations, the non-United Methodist congregation that is renting the facility is larger 23 

than the UM congregation.  These rental funds go to current expenses without dealing with long-term 24 

building issues.  The increased use only contributes to even more structural problems and deferred 25 

repairs. 26 

211. Yes, truth must be told that some of our small communities of faith are in hospice care before they die.  27 

They have forgotten to “#SEEALLTHEPEOPLE.”  For some of these congregations, it is too late.  But others 28 

who focus on being the church -- maybe without a building pulling them down -- may begin to “see all the 29 

people” and be resurrected. 30 

212. In the last year, the Society has worked with the cabinet of the conference and partnered with the two 31 

metropolitan superintendents to help merge congregations and create cooperative ministries to help 32 

bring a vision of meeting people in the community. 33 

213. It is difficult when a church dies.  Many of the present parishioners retain wonderful memories of the 34 

glorious history of 40 or 50 years ago.  Many were baptized, confirmed, married, and wished to be buried 35 

from the building.   But the buildings are unsafe and difficult to manage with so few members. 36 

214. Can there be new life?  Yes, sometimes with a new church start or perhaps becoming a “Legacy Church” 37 

that unburdens itself from property and uses those funds to start new ministries and fund ideas.  The 38 

NYAC does this through the sale of closed church property which helps fund new church starts and 39 

revitalization efforts. 40 

215. The Society is using funds in a similar way to fund ministry.  And we are adding funds to increase our 41 

endowment for future income to do the same.   42 

216. Over the last year, the Society has sold the former Madison Avenue property because that community of 43 

faith merged with the Metropolitan Community church.  The Society purchased the property, built that 44 

building, and provided support for the 50 years of the congregation’s existence.  This transaction provided 45 
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an additional $5 million to the endowment, and set aside $1 million for use by Metropolitan Community 1 

and the merged family of faith for ministry and mission, as well as building repairs.   2 

217. The Willis Avenue congregation voted voluntary closure and members have joined other congregations.  3 

This sale is still pending, but funds from this sale are providing support for the congregations in the 4 

Southwest Bronx under a vision created by the NYAC conference, the pastors and the Society.  The 5 

Tremont, Woodycrest, La Resurección and Epworth congregations are receiving financial support from the 6 

NYAC Church revitalization and program grants and the UMCS from proceeds of the sale.  7 

218. Tremont United Methodist Church needs a full-time pastor.  The congregation has experienced financially 8 

problems because of the loss of income from a child care program and a renting congregation.  At the 9 

request of the Cabinet, and with the Society’s affirmation of the need for full time ministry in this vital 10 

congregation, we are providing a three-year declining financial aid for Rev. Marva Usher Kerr and the 11 

congregation. Because Pastor Marva is a pastor who “#SEESALLTHEPEOPLE” and is also being supported 12 

through church revitalization funding, we have great hope for this congregation.   13 

219. Through the effort of Rev. Dr. Denise Smartt Sears, Rev. Morais Quissico and Rev. Elizabeth Abel have 14 

become a team for ministry with Woodycrest UMC, partnering with Epworth UMC in a cooperative parish 15 

model to serve the Southwest Bronx. The report of the pastors tells us “These communities are diverse, 16 

with a large Afro/Hispanic-Caribbean community made up of mostly families and is in a process of 17 

gentrification.  The pastors have as their purpose to develop a ministry in the South Bronx to create 18 

disciples of Jesus Christ through healthy and abundant living by implementing a Longitudinal Health 19 

Ministry and a youth development ministry.  20 

220. The health ministry will address Health Promotion Activities, Health Prevention Seminars and Screenings, 21 

Healthy Eating and meal planning, including meal prep to our youth and families.  Youth development 22 

ministry will introduce young people to responsible citizenship with the implementation of the Timothy 23 

Project: A Rites of Passage for Young Men, Deborah’s Academy: A Rites of Passage for Young Women, and 24 

Leadership Fellows programming for college readiness and preparation into the world of work.  25 

221. A team from both churches is exploring programs and the cooperative parish model.” 26 

222. The Trinity Morrisania congregation ceased to exist on June 30th of 2016.  The remaining members of the 27 

congregation have joined other Bronx churches.  The partnership between the cabinet and the City Society 28 

has proven extremely beneficial, as the Society has identified a development partner, the Bronx Pro Group 29 

to form a joint venture for a new ministry purpose for this property.   30 

223. The Trinity Morrisania property will a senior housing complex.  The Society, working with the Bronx Pro 31 

Group and the Magistro family, will be a 25% partner in this 148-unit low income senior housing project.  32 

224. There will be a space in the building to be used for a United Methodist ministry, such as a child care 33 

center, a senior center, an adult day care center, or other creative ministry.  It will not be a church building 34 

as in the past, but it can be a new creative community of faith in mission to the community. 35 

225. The Society will receive funds for the property as it is sold to the joint venture, but will also receive income 36 

from developer fees and revenue in the building for years to come.  This is a $68 million project that is 37 

being funded with tax credits, HPD and other government agencies.  This building project will be an 38 

exciting witness to the local community, where currently senior citizens are being forced to leave because 39 

of rising rents, to the City as a joint venture between a faith related partner and a developer; and to our 40 

United Methodist denomination.   41 

226. This began as we started to “#SEEALLTHEPEOPLE,” especially seniors in need of affordable housing.  42 

Building a relationship with the developers began eight years ago when Rev. Shillady reached out to them 43 

as they had built an affordable housing building across the street from the church property. Here is a 44 

design concept of the 13-story building that will be the Trinity – Rev. William M. James Senior Complex. 45 
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227. In Brooklyn, The Cuyler Warren congregation has moved from the building at Warren and Bond Streets to 1 

worship at First Spanish and Immanuel, a few blocks away.  The City Society is seeking interest from 2 

developers who would work with UMCS in creating affordable housing and community space, which could 3 

be a new church facility.  The current church building had become uninhabitable -- without heat, needing 4 

a roof replacement, and with a dwindling congregation.  Partnering with First Spanish and Immanuel and 5 

sharing a pastor, the congregations together are providing a feeding program three nights a week and a 6 

food pantry for the community.  New life and vital ministry is occurring under the leadership of Pastor 7 

Benny Custodio.  He has a #SEEALLTHEPEOPLE attitude for ministry.  Partnering with Rev. David Gilmore 8 

and the funds for revitalization, the Society is providing support for this new ministry.  9 

228. Gratitude 10 

229. We thank all our United Methodist City Society member churches and all the individuals, foundations and 11 

groups that have financially supported the work of the United Methodist City Society, Camp 12 

Olmsted/Olmsted Center, Anchor House, and the United Methodist Center of Far Rockaway for the last 13 

year.  14 

230. The Society is grateful for your partnership in prayer, support and volunteerism. 15 

231. We want to thank the Board of the City Society for their dedication and time. All of our members bring a 16 

great deal of talent to our work.   We had 100 % Board giving this past year and significant participation in 17 

our meetings and committees.    18 


