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Section 2: Societies, Institutions & Foundations 1 

Africa University 2 

James H. Salley, Associate Vice Chancellor for Institutional Advancement and President/CEO, Africa University 3 
(Tennessee) Inc. 4 

101. You are the light of the world. A city on top of a hill can’t be hidden. —Matthew 5:14 (CEB) 5 

102. This year, The United Methodist Church marks 30 years of vibrant, transformative ministry through Africa 6 

University (AU). Thank you, New York Conference, for your faithfulness and generosity in bringing the 7 

dream of Africa University to life.  8 

103. In celebrating its 30th anniversary, Africa University is honoring the past and looking to the future, while 9 

remaining true to its mission as the cornerstone ministry for United Methodist-related leadership 10 

development in Africa. 11 

104. Like the year that preceded it, 2021 affirmed that God’s grace is sufficient in all circumstances. In January 12 

2021, the students, faculty, and staff grappled with the sudden death of Africa University Vice Chancellor, 13 

Dr. Munashe Furusa. As the year unfolded, the coronavirus pandemic claimed more lives, restricted travel, 14 

and damaged livelihoods. Unable to be together on campus, the students, faculty, and staff grieved, 15 

pivoted, supported, and encouraged each other, and persevered. 16 

105. Against the backdrop of a global pandemic, Africa University found new opportunities for missional 17 

engagement in 2021. The year’s highlights include: 18 

 Effective online-only teaching, learning and student assessment: About 99 percent of students 19 

participated in online learning. Enrollment held steady at 3,060 students and more than 500 20 

graduates from 24 African countries were awarded degrees in July 2021. 21 

 The installation of AU’s fifth Chancellor: Bishop Gaspar João Domingos of the Western Angola 22 

Episcopal Area was elected Chancellor following the death of Bishop John K. Yambasu of Sierra 23 

Leone.  24 

 Research and community service: 25 

o AU researchers received US$2 million in funding for regional initiatives to eradicate 26 

malaria, tuberculosis, and other communicable diseases. The Africa University Malaria 27 

Institute was established as a center of excellence supporting efforts to eradicate malaria. 28 

o AU’s students and graduates led, and showed their love of neighbor, with initiatives to 29 

feed hungry families, care for the environment, and improve the quality of life of legally 30 

blind parents and their children. 31 

o AU received the 2021 Jairos Jiri Humanitarian Award by the Government of Zimbabwe for 32 

its pandemic impact mitigation efforts. 33 

106. Africa University is grateful to the New York Conference for investing 98.81 percent of its budget 34 

commitment to the Africa University Fund (AUF) in 2021. Thank you for ensuring access to a life-changing 35 

higher education experience for Africa University students, most of whom are unable to fund a college 36 

education on their own! 37 

107. Africa University’s journey from day one in March1992, to the present, is a shared story of being salt and 38 

light. AU is also part of the New York Conference’s story of restoring hope, equipping, and sending forth 39 

young leaders to shape an abundant life for themselves and for the communities they serve.   40 

108. Thank you, New York Conference, for letting your light shine for young women and men who would 41 

otherwise remain on the sidelines. “A city on top of a hill can’t be hidden.” AU’s current students and its 42 



more than 10,000 graduates to date are that metaphor made real. The New York Conference walks 1 

alongside these young people as they hone their abilities, live fully into their purpose, and join in the work 2 

of making disciples of Jesus Christ for the transformation of the world. 3 

Black College Fund 4 

Veronica Fulmore-Darby, Chair 5 

101. The Black College Fund (BCF) supports the 11 historically black colleges and universities related to the 6 

United Methodist Church.  Since 1972, the Black College Fund has been an apportioned fund of the 7 

Church.  The objective of “BCF” is to marshall financial support for the programs and ministries of the 8 

HBCU’s related to the United Methodist Church. 9 

102. Regular and consistent funding support is essential in continuing these colleges important work.  Most of 10 

these member institutions are well into their second century of service.  They still need the continuing 11 

institutional support of this Church connection to continue their work of opening doors and extending 12 

opportunities to deserving student. 13 

103. The historically Black Colleges and Universities, today have increasing enrollment of Asian, Hispanic, white 14 

and international students.  Several religious denominations, support private HBCUs, however, the United 15 

Methodist Church supports the largest number of fully accredited HBCUs in the United States. 16 

104. The eleven United Methodist Historically Black Colleges and Universities are: 17 

Bennett College for Women Bethune-Cookman College   Claflin University 18 

 Greensboro, NC        Daytona Beach, FL    Orangeburg, SC 19 

 Clark Atlanta University        Dillard University   Huston-Tillotson 20 

 Atlanta, GA   New Orleans, LA   Austin, TX 21 

 Meharry Medical College       Paine College                Philander-Smith College 22 

           Nashville, TN   Augusta, GA                Little Rock, AR 23 

 Rust College    Wiley College 24 

 Holly Springs, MS         Marshall, TX 25 

105. We presented to the New York Annual Conference (virtually) a Lina H. McCord Ambassador, Dr. Braque 26 

Talley.  Dr. Talley is a native of Starkville, Mississippi. He graduated Cum Laude from Rust College with a 27 

Bachelor of Arts (B.A.) in English. He attended Alabama A&M University, where he earned the Masters of 28 

Urban and Regional Planning (MURP) degree. Dr. Talley earned the Doctorate of Philosophy (Ph.D.) from 29 

Jackson State University in Higher Education; he is a graduate of professional programs from Johns 30 

Hopkins University and the University of South Florida.  31 

Boston University School of Theology 32 

G. Sujin Pak, Dean 33 

101. I am profoundly grateful for your partnership, prayers, and support in these challenging times. A year like 34 

2021 makes even more relevant BUSTH’s historic and ongoing commitments to peace and justice in 35 

cultivating transformational leaders. We remain hopeful and vigilant in our continued partnership with 36 

you. 37 

102. BREAKING NEWS:  38 



 

2021 - 2022 Annual Reports — New York Annual Conference | Page 3 

 Return to Campus: Faculty, administrators, and library returned to in-person instruction and work 1 

in Fall 2021, with many events reaching hybrid audiences. Strict COVID-19 precautions continue to 2 

ensure the safety of students, faculty, and administrators.  3 

 Students: Our Fall 2021 entering class was among our most diverse, with 108 new students 4 

enrolling in September.  5 

 Faculty: In September we celebrated the appointment of Cristian De La Rosa as Associate Dean for 6 

Students and Community Life. Prof. Shelly Rambo leads the Lilly-funded project on “Trauma-7 

Responsive Congregations,” and two faculty members—Profs. Dana Robert and Wesley 8 

Wildman—were each honored with festschrifts. Prof. Jonathan Calvillo’s book The Saints of Santa 9 

Ana received the HTI Book Award, and Prof. Choi Hee An published A Postcolonial Leadership. 10 

BUSTH is conducting two faculty searches with anticipation of welcoming new faculty in the fall. 11 

 Launch of a New Online Degree: BUSTH’s first fully online master’s degree—the Master of 12 

Religion and Public Leadership (MARPL)—is currently enrolling students for its first cohort in fall 13 

2022. MARPL seeks students who wish to be prepared for leadership roles that creatively engage 14 

the challenges of public life.  15 

 Peale Foundation Grant: Prof. Steven Sandage and his research team were awarded a $2.19 16 

million, five-year grant by the Norman Vincent Peale Foundation for a project that fosters a 17 

network of communities for relational care and support to spiritual leaders and therapists to offer 18 

resources to reduce trauma risk and vocational burnout and foster flourishing.  19 

 Scholarships: We continue to offer free tuition to UMC-registered candidates for ordained 20 

ministry and leadership fellowships that support students in ethnic, gender, and sexuality studies. 21 

New funds include the Sacred Worth Scholarship Fund and the Dean Thurman & Bishop 22 

Easterling Fellowship Fund.  23 

 Online Lifelong Learning: BUSTH offers online workshops for professional and spiritual 24 

enrichment of religious leaders. Recent workshops include “Practices of Grief in a Time of 25 

Pandemic” and “Reflecting with Howard Thurman.” To learn more, visit bu.edu/sth/oll.  26 

 Development: Recent accomplishments include endowing the Center for Global Christianity and 27 

Mission upon its 20th anniversary and new funding for student scholarships and academic 28 

programs. 29 

103. COMMITMENT TO JUSTICE and COMPASSION:  30 

 BUSTH’s Office of Diversity, Equity, and Inclusion offers webinars on timely inclusion efforts, such 31 

as “Increasing Participation of Students of Underrepresented Backgrounds.”  32 

 The 2021-22 Lowell Lectures are dedicated to cross-advocacy and intersectionality in racial justice 33 

efforts. This fall, Dr. Kwok Pui Lan advocated for broader understandings of political theology and 34 

greater awareness of anti-Asian sentiment and violence. A diverse panel response fostered rich 35 

conversation. 36 

 Work continues to improve accessibility, sustainability, and responsible investing. BUSTH is the 37 

first certified Green School at BU and active in the Green Seminary Initiative.  38 

Candler School of Theology 39 

Jan Love, Mary Lee Hardin Willard Dean and Professor of Christianity and World Politics 40 

Candler School of Theology, Emory University 41 

101. Since 1914, Candler School of Theology at Emory University has lived into our mission, educating faithful 42 

and creative leaders for the church’s ministries throughout the world. This year, as we leaned into this 43 

critical work and continued to adapt to a world changed by the coronavirus pandemic, we imagined new 44 
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possibilities for students who are called by God to pursue serious theological study and preparation for 1 

ministry. For some, opening avenues to graduate theological education requires moving financial 2 

obstacles, and for others, geography or family responsibilities may be the barriers. Candler is committed 3 

to assisting students in removing these barriers and opening new pathways to ministry.    4 

102. An official seminary of The United Methodist Church, Candler holds true to the Methodist value of 5 

ecumenical openness, enthusiastically welcoming students from 43 denominations, with 45% of MDiv 6 

students coming from the Wesleyan tradition. Our student body reflects the diversity and breadth of the 7 

Christian faithful, with an enrollment of 466 from 16 countries and 38 states, 45% persons of color (U.S.), 8 

and a median age of 28 among MDivs. This diversity is a blessing, enriching our students and our larger 9 

community and providing a “learning laboratory” for ministry in the 21st century—ministry that reaches 10 

across difference, works to resolve injustice, and embodies Christ’s love in and among us.  11 

103. Candler offers six single degrees (MDiv, MTS, MRL MRPL, ThM, DMin) and ten dual degrees. Our DMin is 12 

90% online, so students can remain in their places of ministry while earning their degrees. Its high 87% 13 

completion rate illustrates both the quality of our students and Candler’s commitment to their success. 14 

This year, we increased online offerings in other degrees as well. Now students can complete the Master 15 

of Religion and Public Life completely online; the Master of Religious Leadership with concentrations in 16 

Youth Ministry, Justice, Peacebuilding and Conflict Transformation, or Wesleyan Leadership and Heritage 17 

in a hybrid format; and MDiv students can complete core classes online. Plus, our new Remote Teaching 18 

Parish (RTP) program allows MDiv students who have jobs in ecclesial settings far from our Atlanta campus 19 

to take core classes online and complete their contextual education requirements at their place of 20 

ministry, participating in mentor-led online groups with other RTP students.     21 

104. Alleviating student debt through generous financial aid is a top priority. In 2020-2021, we awarded more 22 

than $6.8 million in financial aid, with 100% of MDiv and 98.5% of all students receiving support. All MDiv 23 

students who are certified candidates for ordained ministry in the UMC receive full-tuition scholarships, 24 

and all MDiv, MTS, MRL, and ThM students who are enrolled part-time or more receive a scholarship 25 

covering at least 50% of tuition for the length of their program. 26 

105. Hundreds of laity and theology students alike have joined in classes and events offered through The 27 

Candler Foundry, our innovative program to make theological education accessible to all. Through short 28 

and semester-length courses taught by Candler faculty, videos and discussion guides to spark conversation 29 

in groups or one-on-one, and online panel discussions, those who want to delve more deeply into 30 

theology and the Bible have the chance to do just that. View the latest offerings at 31 

candlerfoundry.emory.edu.  32 

106. Associate Dean of Methodist Studies the Rev. Dr. Anne Burkholder will retire from Candler at the end of 33 

the 2021-22 academic year. We are grateful to God for her energetic and skillful leadership in this vital 34 

area as she strengthened the connection between our students and conferences throughout the UMC, 35 

mentoring them as they discerned their call and navigated the ordination process. 36 

107. Candler’s ability to fulfill our mission to provide the church with the faithful and creative leaders it needs 37 

depends upon your prayers, partnership, and support. Thank you for the countless ways you advance this 38 

essential ministry in the life of our denomination. We invite you to visit us online at candler.emory.edu.  39 

Drew University Theological School 40 

Melanie Johnson-DeBaufre, Interim Dean 41 

https://candlerfoundry.emory.edu/
http://www.candler.emory.edu/
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101. In spring and fall of 2021, Drew Theological School began returning to its Madison, New Jersey, campus for 1 

some classes, meetings, and worship. As with many churches, in person events were held in spaces 2 

equipped for live-streaming or Zoom participation. The shift to remote learning during COVID-19 3 

pandemic thus significantly expanded our online course offerings and accessible community events. Now, 4 

a number of students in Drew’s masters programs will progress through their programs in U.S. and global 5 

locations far from New Jersey. This year, we welcomed 150 new students, again the largest class in a 6 

decade, and have a current enrollment of 376 students.  7 

102. Drew cultivates pastors, preachers, deacons, activists, teachers, and thought leaders who are taking their 8 

place as the next generation of faith leaders and change agents. Diversity is a hallmark of our student 9 

body, including theological, vocational, age, and especially racial and national diversity both international--10 

Asian, African, and South American and U.S.--black, white, Latinx, and Asian American--students. Our 11 

student body is truly global, with 35% of students from 21 different countries. For the first time in its 12 

history, Drew has an African student association, initiated by Drew Theological School students from 14 13 

African countries, that is already contributing richly to the Drew community both on campus and online. 14 

We have welcomed new faculty in Latinx ministries and world Christianity. We have also seen an increase 15 

in United Methodist students particularly interested in the school’s Gospel-inspired traditions of social 16 

justice advocacy and widely inclusive ministry. We are proud that many United Methodist Global Fellows 17 

have recently chosen to continue their journey in ministry at Drew. Our UMC graduates are serving in 18 

Greater New Jersey, Eastern Pennsylvania, and New York conferences as well as conferences across the 19 

country.  20 

103. The faculty is committed to continuing to develop the curriculum in ways that take seriously the wide 21 

range of lived experience and calls to ministry of the students that gather in our global classrooms. All 22 

degree programs at the Theological School include interdisciplinary courses that demand out-of-the-box 23 

thinking, apprenticeship training that addresses real-world issues, and modes of learning that promote 24 

adaptability and innovation. Our MDiv and MATM degrees include a required gateway year, vocational 25 

pathways, and experiential learning that develops and deepens adaptive leadership skills. The curriculum 26 

features a team-designed and taught interdisciplinary sequence of core courses reflecting the integration 27 

of the theological disciplines and practices characteristic of the life of faith. The faculty have also 28 

articulated shared values that are infused across the teaching and learning at Drew: a commitment to anti-29 

racism; gender and sexual-identity equality; eco-sustainability and environmental justice; and interfaith 30 

understanding and cooperation.  31 

General Board of Higher Education and Ministry – GBHEM 32 

Greg Bergquist, General Secretary 33 

101. GBHEM seeks to promote innovative and experiential opportunities for transformative learning, higher 34 

education, and ministry formation worldwide. The agency works with key partners, churches, and 35 

institutions in Africa, Asia Pacific, Europe, and Eurasia, Latin American and the Caribbean, and North 36 

America to offer connectional, contextual, and collaborative programs to support the Church, the 37 

Academy, and the world. Among its various activities, GBHEM is responsible for two initiatives approved 38 

by General Conference: The Methodist Global Education Fund for Leadership Development (MGEFLD) – 39 

which includes the Grants and Scholarships Program (GRASP) – and the Central Conference Theological 40 

Education Fund (CCTEF). The agency also maintains Regional Hubs for Leadership, Education and 41 

Development (LEAD Hubs) in various locations around the world, has helped create and support the 42 

International Association of Methodist Schools, Colleges, and Universities (IAMSCU), and works with 43 

regional education associations on five continents. GBHEM is currently partnering with general agencies 44 



and other organizations to support important projects on COVID-19 vaccine equity, mindfulness and 1 

wellbeing, net-zero emissions, human rights, and the promotion of a culture of generosity throughout the 2 

United Methodist worldwide connection. 3 

102. In 1972, The United Methodist Church reaffirmed its support of the 11 historically black colleges and 4 

universities related to the denomination by creating the Black College Fund and this year we celebrate its 5 

50th Anniversary.  Support for the Black College Fund supports the education of world-changing leaders by 6 

investing in the hopes and dreams of students from around the world. Continued support for the Black 7 

College Fund renews the vision for the next generation of transformational leaders.    8 

103. We celebrate GBHEM awarding more than 2,250 students a total of $4,084,979 in scholarships in 2021. 9 

These future leaders range from first year freshmen to doctorate level students across the denomination. 10 

We are grateful for the support received in recognizing United Methodist Student Day, World Communion 11 

Sunday, and Native American Sunday which helps fund a portion of our scholarships. The remaining funds 12 

for these awards come from gifts, annuities, and endowments GBHEM has invested and administered for 13 

decades.  14 

104. Worldwide Inclusion, Diversity, Equity, and Access (WIDEA) is a strategic focus area for GBHEM to align its 15 

work with the mission and ministry of congregations and constituents around the world. This renewed 16 

commitment includes advanced staff development in intercultural competency, active listening, and a 17 

deeper understanding of and appreciation for difference so relevant programs and services may be 18 

developed, offered, and implemented more equitably and effectively.  19 

105. GBHEM remains committed to building and sustaining collaborative cross-conference networks that foster 20 

collegiality and guide credentialing for ordained and licensed ministry. We have partnered with 21 

conference leaders to clarify the role of those in ministry while assisting in the interpretation and 22 

application of relevant paragraphs within The Book of Discipline. We have supported the work of 23 

recruiting, guiding, and credentialing candidates and clergy through the development of Passage - a 24 

comprehensive registry resource - as well as a virtual onboarding module for new district and conference 25 

board members.   26 

106. Hundreds of years before amazon.com, John Wesley stuffed the saddlebags of circuit riders with books of 27 

theology and biblical interpretation—selling them to fund the movement while spreading it literally. 28 

GBHEM continues this innovative spirit by leveraging social enterprise opportunities and creative 29 

partnerships as a way of reducing its reliance on apportionments while continuing to focus on delivering 30 

the very best services, products, and programs to United Methodist constituents around the world.  31 

107. The same spirit of service and leadership that first inspired John Wesley lives on in each of us. Today, 32 

GBHEM looks confidently to the future taking bold and creative action, remaining good stewards, and 33 

continuing to support The United Methodist Church in innovative and meaningful ways. 34 

Saint Paul School of Theology 35 

Neil Blair, President 36 

101. Educating tomorrow's leaders by offering on-campus, online, and hybrid learning courses at a FLEXible 37 

schedule, Saint Paul School of Theology is a seminary of the United Methodist Church committed to the 38 

formation of people for innovative, creative ministry.  Grounded in the academic study of faith and 39 

ministry, theology is practiced in a traditional classroom and a contextual curriculum.  40 

102. As the global pandemic continues to bring challenges to our daily lives, Saint Paul School of Theology 41 

began the 2021-2022 academic year, again offering students an option to attend courses via Zoom or on-42 
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campus while maintaining safety protocols.  Our weekly chapel service continues to be available online, 1 

allowing staff and students to come together as one institution where all are invited to create a sacred 2 

atmosphere from wherever they are.  In addition to faculty and staff serving as chapel speakers, we were 3 

blessed to have alumni and special guest speakers Rev. Winter Hamilton of Manchester UMC, Rev. 4 

Delesslyn Kennebrew, Rev. Dr. Carol Cook Moore, and more.  Chapel recordings are available on the Saint 5 

Paul YouTube channel for those who cannot join live. 6 

103. Saint Paul staff and faculty continue to contribute to the academy, church, and society.  This year, we have 7 

had many faculty and staff changes.  After many years of tremendous service to students and the 8 

Seminary, Dr. James Brandt and Dr. Hal Knight announced retirement plans effective at the end of the 9 

2021-2022 academic year.  In addition, Dr. Jeanne Hoeft will step down from her role as Vice President of 10 

Academic Affairs and Dean at the end of the academic year but will continue as faculty.  New additions to 11 

the Seminary family include Dr. Joshua Bartholomew, Assistant Professor of Ethics, Church and Society; Dr. 12 

Tiffany Nagel Monroe, Executive Director of the Oklahoma Campus; and Rabbi Michael Zedek, Rabbi-in-13 

Residence. 14 

104. The faculty of Saint Paul School of Theology maintains high standards of scholarship, research, publication, 15 

and engagement.  Over the past year, their many activities and publications have been so numerous that 16 

space permits only the sharing of selected highlights, 17 

 Dr. Nancy Howell, Professor of Theology and Philosophy of Religion and Oubri A. Poppele 18 

Professor of Health and Welfare Ministries, was re-elected to a second term on the Executive 19 

Committee of the International Society for Science and Religion.  She also had an article published 20 

in a South African journal.  With more than a decade of service, she serves on the Broader Social 21 

Impacts Committee of the National Museum of Natural History at the Smithsonian. 22 

 Dr. Casey Sigmon, Assistant Professor of Preaching and Worship and Director of Contextual 23 

Education, was invited to be a writer for "Lent Another Way," an e-course, with The Plural Guild 24 

and The Many, and she offered the convocation address for Colgate Rochester Crozer Divinity 25 

School in Fall 2021.  She also applied for and received a grant from the Wabash Center for 26 

Teaching to support my project entitled: "Resisting the Plagiarized Pulpit: Helping Students and 27 

the Professor to Find trust their voice through Artistic Instructional Design."     28 

 This January, Dr. Joshua Bartholomew, Assistant Professor of Ethics, Church and Society, was the 29 

guest speaker at a Kansas City event, "Black Theology and the Black Panthers: A Conversation with 30 

Dr. Joshua Bartholomew." In addition, he was recently interviewed by Climate Central for the 31 

article " 'A moral imperative': Monastic sisters in rural Midwest make faith-based case for climate 32 

action." 33 

105. Saint Paul welcomed 45 new students for the 2021-2022 academic year.  New student enrollment for the 34 

Fall semester increased by 44% (34 new students), with an overall increase for the year of 73%.  With the 35 

COVID-19 pandemic still in our midst, prospective students previewed the Saint Paul community and 36 

curriculum via online visits.  Students joined in community worship, attended classes, and participated in 37 

online discussions with current students to discern if Saint Paul was indeed their choice for theological 38 

education.  Enrollment remained strong for the Master of Divinity (MDiv) degree program with promising 39 

growth in our newly designed Master of Arts in Theological Studies (MATS) and Master of Arts in Christian 40 

Ministry (MACM) programs. 41 

106. In September, Saint Paul held the 2021 Harrington Lecture online featuring Dr. Eboo Patel.  His lecture, 42 

"We Need to Build: Field Notes for Diverse Democracy," expanded knowledge and built skills, helping 43 

people become the kind of leaders our diverse democracy needs.  In the Spring Semester, Saint Paul 44 



Evangelical Society, led by Dr. Hal Knight, hosted a forum given by Dr. Amos Yong, Professor of Theology 1 

and Mission, and Dean of the School of Mission and Theology at Fuller Theological Seminary, on "The Holy 2 

Spirit and People of other Faiths: Relational Christian Witness in the 2020s." Later in the semester, the 3 

Evangelical Society hosted a lecture featuring Dr. Joy Moore, Professor of Biblical Preaching and Vice-4 

President for Academic Affairs and Academic Dean at Luther Seminary.  And for the first time, on May 13, 5 

Saint Paul held a hybrid commencement celebration via Zoom, allowing graduates to come together from 6 

both the Kansas and Oklahoma Campuses with attendees viewing from around the country.  We honored 7 

the 2022 Distinguished Graduate Award Winner and Commencement Speaker Dr. Stan Copeland during 8 

the ceremony.  9 

107. For the 2021-2022 fiscal year, Saint Paul Course of Study (COS) School educated 228 individual students, 10 

49 of which were new students, with approximately 550 registrations and offering a total of 50 courses.  11 

Serving 32 Conferences, including 94 Districts, 121 Full Time and 106 Part-Time Licensed Local Pastors 12 

comprised these registrations.  Saint Paul Course of Study School welcomed new Regional Director Dr. 13 

Lucas Endicott.  Dr. Endicott has been serving as Associate Director for the Office of Mission, Service, and 14 

Justice at the Missouri Annual Conference and lecturing at Central Methodist University.  Due to the 15 

continuing pandemic, the school has continued its course offerings in both asynchronous and synchronous 16 

online formats.  Utilizing this online format, we reached students in 24 states.  Plans include an increase in 17 

the number of hybrid course offerings.  This fiscal year has also ushered in the new ability of online 18 

registration completed by the student and access to their student account through Populi as used by 19 

Seminary students.  All our students share the same benefits by integrating Course of Study School into 20 

Populi, making them a more integrated part of the Saint Paul experience.   21 

108. Saint Paul Board of Trustees added two new members to their ranks: Ms. Debra "Debbie" Buzard, Director 22 

of Outreach Ministry at First United Methodist Church of Kearney; and Rev. Martin "Tino" Herrera, 23 

Congregational Care Pastor at UM Church of the Resurrection.  Through a Board initiative related to 24 

diversity and inclusion, the Saint Paul Board of Trustees has devoted a significant portion of the last year's 25 

meetings to church leaders with experience and expertise in creating more diverse and inclusive 26 

communities and organizations.  Aiding Saint Paul's trustees in better understanding these issues, the 27 

Board hosted the Rev. Dr. Benjamin Boswell in April 2021.  Dr. Boswell, Senior Pastor of Myers Park Baptist 28 

Church in Charlotte, North Carolina, described the anti-racism work he has led in that community.  The 29 

City of Charlotte awarded Dr. Boswell its Martin Luther King, Jr. Medallion for his work.  In July 2021, 30 

Congressman Emanuel Cleaver II of Kansas City shared his perspective on the racial and social justice 31 

issues confronting our nation and the efforts he and his colleagues in the House of Representatives hope 32 

to undertake in response.  With the Board's assistance, led by Board Chair Rev. Dr. Tex Sample, the 33 

seminary focuses on its mission.  Our trustees continuously enhance and evaluate the strategic plans to 34 

guide us into the future.   35 

109. As we have happily reported in years past, Saint Paul is financially sound and operates with a balanced 36 

budget.  These last years' changes have established a solid financial foundation for years of sustainability.  37 

As always, we continue to be grateful for donations from the community that provide technology, 38 

scholarships, and evolving academic programs to students.  Our significant investments in technology have 39 

allowed us to maintain a hybrid educational delivery model providing a safe learning environment during 40 

the continuing pandemic.   41 

110. Our aim has always been to utilize technology as a conduit to bring faculty and students together 42 

regardless of whether they are on-campus or joining remotely through Zoom.  We took a hard look at the 43 

distance learning landscape during the pandemic to see how we could substantially enhance the 44 
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classroom experience.  After significant testing, we opted to replace our distance-learning classroom 1 

technology with Neat's offerings, including technology still in development.  All our classrooms began 2 

upgrades in Fall 2021 with offerings from Neat.  Each smaller classroom added a 65" neat.board, a self-3 

contained screen that functions as a full Zoom room, as well as an electronic whiteboard.  Anything 4 

written or drawn on these boards is transmitted through Zoom to the screens in the classroom and 5 

remote Zoom participants.  This content can also be saved and emailed to all participants.  We 6 

implemented neat.bars in other classrooms that connect to our classrooms' existing screens.  We are 7 

currently implementing neat.bar pros, just released at the end of 2021, in each of our large classrooms.  At 8 

Saint Paul School of Theology, we have always tried to be pioneers with distance-learning technologies.  9 

We are very early in the lifecycle of this stimulating and groundbreaking technology.  We are thrilled to 10 

partner with Neat and Zoom in revolutionizing the classroom experience. 11 

111. Saint Paul School of Theology is blessed to be your partner in ministry and help those seeking to discover 12 

more and answer the call.  We are grateful for your support of our students and our seminary.  May we 13 

continue to live into the call of Jesus Christ to be faithful witnesses for healing in these unsettled times 14 

and for generations to come. 15 

112. President Neil Blair, Saint Paul trustees, faculty, staff, alumni, and students thank you for your prayers and 16 

support. 17 

United Theological Seminary 18 

Dr. Kent Millard, President 19 

101. For the past 150 years, United Theological Seminary has educated men and women for Christian ministry 20 

within the historic traditions of the United Brethren, Evangelical United Brethren and United Methodist 21 

churches. On October 11, 1871, United Theological Seminary, then Union Biblical Seminary, held its first 22 

classes in Dayton, Ohio. From a starting class of 11 students, the seminary has grown to 488 students in its 23 

most recent academic year,* representing 39 denominations, 11 countries, and 39 states. Today’s 24 

seminary serves a diverse student body that is 53% African American.** 25 

102. On October 10, 2021, the seminary celebrated its 150th anniversary and burned the mortgage on its 26 

current campus facilities, freeing up $400,000 annually to support student scholarships.  27 

103. In 2021, United received a grant of $1 million from Lilly Endowment Inc.’s Pathways for Tomorrow 28 

Initiative to expand the seminary’s Houses of Study, which offer specialized master’s tracks to equip 29 

students for the unique ministry needs of the communities, movements and denominations they serve. 30 

The seminary has introduced six Houses of Study, currently enrolling for 2022-23:  31 

 Fresh Expressions, directed by Dr. Michael Beck;  32 

 Mosaix, in partnership with Mosaix Global Network and directed by Rev. Chip Freed;  33 

 Hispanic, 100% in Spanish for Spanish-speaking leaders, directed by Dr. Jorge Ochoa;  34 

 Black United Methodist, directed by Dr. Vance Ross;  35 

 Global Pentecostal, directed by Dr. Mark Chironna;  36 

 and Global Wesleyan, directed by Rev. Gregory Stover. 37 

104. Because United believes so passionately in this initiative, the seminary has dedicated additional resources 38 

to offer half-tuition scholarships for inaugural students in its Houses of Study programs.  39 

105. United also introduced the Academic Dean’s Scholarship, which provides 50% tuition for the duration of a 40 

master’s degree program, and the Presidential Scholarship, awarding up to $5,000 per year to new 41 

students. 42 



106. In honor of United’s 150th anniversary year, a generous donor gifted $2 million to help graduating students 1 

reduce their educational debt. Each graduate in the 2021-22 academic year will receive up to $20,000 2 

toward student debt from theological and previous academic studies.  3 

107. As United looks forward to the next 150 years with gratitude and anticipation, the seminary remains 4 

committed to the preparation of faithful and fruitful Christian leaders to make disciples of Jesus Christ. 5 

108. * Student data represent 2020-2021 headcount enrollment. ** Figure represents those who responded. 6 

The United Methodists Frontier Foundation, Inc. 7 

Ellen Knudsen, President and Executive Director 8 

101. The purpose of the United Methodist Frontier Foundation is to educate, empower and provide the tools 9 

for United Methodists to faithfully fund the ministry of their church. Since 2005, the United Methodist 10 

Frontier Foundation has been helping United Methodist Churches structure investments that will provide 11 

growth and income into the future. We service churches large and small throughout the New York and 12 

Upper New York Annual Conferences and our service is focused on the unique circumstances of each of 13 

our clients. Our support is from a United Methodist perspective following the social principles defined in 14 

The Book of Discipline. Our approach is based on scripture, reminding all that how we handle our money is 15 

a reflection of our relationship with God from whom we have received all that we possess. 16 

102. Stewardship: Stewardship guides the work of the Foundation. In his book, “Ask, Thank, Tell”, Charles R. 17 

Lane makes an attention-grabbing statement in the introduction. “Stewardship has been kidnapped and is 18 

being held hostage by a sinister villain named ‘Paying the Bills’.” The Foundation has many ideas and 19 

resources to help churches move from the mindset of paying the bills, to giving out of God’s generosity to 20 

each person.  21 

103. Many churches do not have an effective annual stewardship campaign. If this describes your congregation, 22 

we can help. It is not easy to talk about money in the church and often, church leaders think that members 23 

cannot give more to the church. That may be true if members are asked to give in order to pay the bills. 24 

Giving out of God’s abundance in our lives changes giving. Giving to the church should benefit the giver’s 25 

need to thank God for all they have received from God. Churches continue to report that the annual giving 26 

increases by 10 to 25 percent after using the New Consecration Sunday stewardship program. Ask us how 27 

we can help your church. 28 

104. The Foundation provides professional, socially responsible investment services for churches, conferences, 29 

and church agencies. Our investment management fees are reinvested to provide stewardship and 30 

financial education and services to churches, pastors, and religious institutions. 31 

105. Market overview: The year 2021 was a strong year for investments. The continuation of Covid-19 32 

dominated the health and economic environments worldwide. High levels of government spending 33 

created an economy that has flourished. It is anticipated that there will continue to be major disruptions 34 

which will affect parts of the economy in the short and long term.  35 

106. Church Support: We are talking with churches that have not invested church funds in the past. Leaders are 36 

realizing that holding large surpluses in a bank checking account is not being fiscally responsible. 37 

Congregations have fiduciary responsibilities for handling church funds for the future. The Foundation can 38 

help churches consider investment options. 39 
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107. Churches added $2.6 million to existing and new accounts in 2021. Some churches reported that 1 

additional funds came from bequests or sale of property. Some churches experienced increased giving 2 

while expenses decreased. We rejoice with churches who are able to invest for their future. 3 

108. The United Methodist Frontier Foundation continues to work with churches to develop strategies for 4 

building their investments and providing regular, meaningful income or principal distributions that will 5 

support church operations and ministries. Last year, churches received planned distributions from their 6 

accounts of more than $325,000. Churches also made $1.9 million in withdrawals from their accounts for 7 

capital expenses, apportionments, operating expenses, scholarships, and ministry.  8 

109. Donor Designated Funds: Nearly $4.2 million in donor designated funds are held by the Foundation to 9 

benefit churches and other religious ministries. These are perpetual planned gifts, endowments and trusts 10 

that have been given to the Foundation by donors with instructions for income or principal distributions. 11 

More than $142,000 was distributed from these accounts last year.  12 

110. Foundation Board and Staff: The Foundation board and committees continue to meet by Zoom to 13 

conduct business and meet with our investment managers. Their commitment and broad range of 14 

expertise provide the strategic direction needed to serve churches today. Our field representatives 15 

continue to meet with churches via Zoom as well as in person. Maureen Palumberi, Finance Manager, and 16 

I are managing the business and interacting with church leaders. 17 

111. NYAC Support: We are a growing organization and are thankful for the support that we receive from the 18 

NYAC staff. We are eternally grateful for the strong team and leadership at the conference center. 19 

112. We are blessed an honored by you: We are blessed by the opportunity to serve the churches in the New 20 

York Annual Conference. Many churches have invested their funds with the Foundation, and we are 21 

honored to have the opportunity to share in your financial faith journey.  22 

113. Our purpose is to educate, empower and provide the tools for United Methodists to faithfully fund the 23 

ministry of their church. Please, do not hesitate to contact us for assistance. We are here to serve. 24 


