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Black Methodist for Church Renewal Report 2 

Rev. Sheila Beckford, Chair 3 

 4 

  

OUR VALUES 

The legacy of BMCR (history, persons, programs, events),which shaped and formed our foundation 
Our Wesleyan heritage of vital piety and social holiness, 

Our commitment to develop spiritual and prophetic leaders 
Our relationships within the United Methodist Connection; and 

Our commitment to inclusiveness and justice. 

 

OUR PURPOSE 5 

 To empower Black Methodists for effective witness and service among pastors, laity in local 6 

churches, conferences, schools, and the larger community 7 

 To encourage and involve Black Methodists and others in the struggle for economic and social 8 

justice. 9 

 To expose latent and overt forms of racism in all local, regional, and general agencies and 10 

institutions of The United Methodist Church. 11 

 To act as an agitating (prophetic)conscience on all boards and agencies of The United Methodist 12 

Church in order to keep them sensitive to the needs and expressions of a “genuinely” inclusive 13 

and relevant Church. 14 

 To keep before the Church the crucial issues facing us by initiating action and supporting Church 15 

agencies which realistically deal with the needs of Black people; i.e., issues spelled out in “The 16 

Findings of Black Methodists for Church Renewal” and the other occasional documents adopted 17 

by BMCR. 18 

 To initiate, develop, and implement strategies and instruments for the development, 19 

maintenance, and growth of strong Black local churches. 20 

 To provide an instrument through which we can educate and cultivate the Black constituency of 21 

our Church toward a greater knowledge of missions within the U.S., Africa, and the Caribbean. 22 

101. We, the people called Black Methodists for Church Renewal, Inc., created in the image of God, confess our 23 

Faith in a living and just God. We call ourselves and the entire United Methodist Church to repentance, to 24 

rebuild God's Church as a community of faith, to declare the traditions and stories of the Bible and Black 25 

OUR VISION 

A renewed transformed unified body of Christ on 
mission in the world. 

  

 
OUR MISSION 

The mission of Black Methodists for Church 
Renewal is to raise up prophetic and spiritual 
leaders who will be advocates for the unique 
needs of Black people in 
the United Methodist Church. 



culture, to reclaim the black community and to liberate all people from racism and injustice everywhere. 1 

(Taken from the “BMCR Bible; the word "prophetic" does not appear) 2 

102. NYAC-BMCR continues to live into the vision, mission, and purpose of BMCR. BMCR, in collaboration with 3 

CCORR (Conference Commission on Religion and Race), offered our first Internalized Racism course. The 4 

facilitator was Rev. Dr. Ron Bell.  5 

103. We intend to collaborate with other caucuses, commissions, and boards within the NYAC and beyond.  6 

104. Our National Board Member, Monique Blount, has attended the meetings and shared the National 7 

BMCR’s plan for the upcoming years. We will continue to follow the theme of the National BMCR;  8 

“Racism: The Unfinished Agenda — BMCR Calls Our Church to Fulfill Its 1968 Promise”. 9 

105. We want to lift up our Black Bishop Tracy Smith Malone as President-designate to the Council of Bishops. 10 

106. Memorials  11 

107. We remember with respect and love those of our Black and Brown colleagues who have gone on to glory. 12 

Their legacy will live on because we will carry it. 13 

Rev. Noe Torres 14 

Rev. Perlina Lobben 15 

Rev. Elaine Welch 16 

Rev. Dr. Johnny Caesar 17 

Rev. Nathaniel Dixon 18 

And an honorary mention, Rev. Junius Boyd Dotson   19 

We mourn their death and celebrate their lives. We offer prayers of comfort to the families. They will be 20 

missed.  21 

Board of Camping and Retreat Ministries 22 

Elizabeth Abel– Chairperson 23 

Brooke Bradley – Executive Director, Camping & Retreat Ministries  24 

101. The Board of Camping and Retreat Ministries serves to guide the Executive Director and staff of Quinipet 25 

and Kingswood in fulfilling the mission of the ministry inspired by the 7 Foundations of the United 26 

Methodist Camp & Retreat Ministries (www.umcrm.camp/about-us/7- foundations/).  27 

102. Kingswood - Hancock, NY (www.Kingswoodcampsite.org) (766 Acres - Seasonal) Kingswood offers several 28 

unique experiences: fully equipped campsites, tent and trailer sites for campers bringing their own gear, 29 

and RV sites. Programs include family camping, youth retreats, pastoral retreats, and several large church 30 

retreats.  31 

103. Kingswood had its second-best summer, welcoming 663 campers to enjoy fellowship, quiet, and spiritual 32 

renewal.  Instead of having one summer Program Director, a team of PD’s was put in place by Holly 33 

Moore. This resulted in Holly and Valerie Minton designing the programs and Lynn Grainger, Amanda 34 

Barnes, Valerie Minton, Liz Yount, and Cheryl Winship leading the programs. Lynn is interested in leading a 35 

PD team going forward. Harvest Tomain returned as the lifeguard. 36 

104. A dedicated team of volunteer Managers oversee the operation of Kingswood, staying onsite for a week at 37 

a time in the Farmhouse. Volunteer Managers check campers in and out, clean sites, maintain the 38 

property, and generally make sure guests feel welcome and comfortable during their stay. This year, all 39 

the Managers were returnees, and they did a phenomenal job.  40 
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105. A new addition in 2021 was the position of Chaplain. Rev. Maria-Pia Seirup led Vespers each Friday night 1 

at Stone Ministry, which was a very calming and spirit filled event. She also led a Friday morning sewing 2 

program and Sunday morning lakeside worship. In addition, she led a two-day Women’s retreat in August 3 

with 9 participants. 4 

106. Volunteer Events are a tradition and core foundation of Kingswood. Volunteer groups were instrumental 5 

in establishing the site and continue as the means for maintaining a Christian campground at affordable 6 

rates. There are 8 volunteer events per year as well as 3 annual meetings of the leadership, plus numerous 7 

other meetings of sub committees. Over 90 individuals volunteered this year, including 5 new volunteers. 8 

107. Kingswood Campsite Administrator Rachael Skuggevich stepped down from this part-time position due to 9 

the demands of her full-time job. Many thanks to Rachael for upgrading the registration system and 10 

implementing a robust social media campaign. 11 

108. Property improvements include roofing a portion of the Stone Ministry led by Peter Seirup, which allow 12 

the site to be used rain or shine for events such as Vespers. The memorial bench project is growing. There 13 

are currently 3 memorial benches with two more being added. For $600, families and friends can purchase 14 

a bench with their loved one’s name on it. RV camping is gaining interest and an additional site is slated 15 

for 2022. 16 

109. Quinipet Camp & Retreat Center- Shelter Island Heights, NY (www.Quinipet.org) (25 acres –Year-round)  17 

110. Quinipet operates a day and overnight youth camp during summer months. During the fall, winter and 18 

spring, Quinipet hosts retreats, including UMC church and youth retreats, family gatherings, and non-19 

profits groups. Programs include the Memorial Day volunteer work weekend, Family Camp, and Hispanic 20 

Family Camp. Quinipet also offers an environmental education program for area school groups focusing on 21 

social and emotional learning and marine studies. 22 

111. Quinipet had a successful summer with a fully vaccinated staff, extensive health protocols, and no cases of 23 

COVID! A much smaller number of campers was served due to COVID restrictions, but there were long 24 

wait lists and strong interest for 2022. Camps across the country faced staffing challenges, but we were 25 

able to fully staff the camp to meet enrollment needs. 26 

112. Remy Styers did a wonderful job as the camp Spiritual Life Coordinator, drawing from their experience in 27 

the United Methodist Church and as a student at Vanderbilt Seminary, to provide meaningful worship 28 

experiences and faith formation opportunities. 29 

113. Regretfully the sailing program was cancelled due to the lack of qualified staff. 586 individual campers 30 

attended camp for a total of 886 camper weeks (1 camper staying 2 weeks = 2 camper weeks). Overall, the 31 

staff team did an outstanding job providing meaningful experiences for children while adapting to new 32 

and challenging COVID protocols. 33 

114. CRM outreach is vital to the growth of our ministry and in support of the Conference mission. The CRM 34 

staff is implementing new initiatives with a focus on diversity, which included providing scholarships for 19 35 

predominantly Latinx day campers from the local community, 10 campers from Wakefield Grace UMC, and 36 

5 campers from the Shinnecock Nation.  37 

115. Associate Director Justin Savarese managed to reopen the camp and make adaptations for COVID with 38 

reduced personnel. The following items were accomplished along with increased daily cleaning and 39 

sanitizing throughout camp: 40 

 Built and stained 18 new picnic tables around the grounds. 41 



 Paint and repair throughout the property.  1 

 Built 2 outdoor Skeeball games to add to the Fun Zone. 2 

 Installed 5 new water heaters throughout the property. 3 

 Built privacy screens for 4 outdoor showers. 4 

 Installed two 8' hand washing sinks on the exterior of Wesley Hall to increase handwashing.   5 

 Installed 6 new high efficiency ceiling fans in the Dining Hall to increase air flow. 6 

 Sanded and painted benches, railings and pulpit at the outdoor Chapel. 7 

116. Retreat usage was down to Covid concerns, which led to an open week following summer camp. We 8 

pivoted and offered that week as Pastor Camp, which was underwritten by the Conference. Eleven 9 

ministers and lay leaders and their families enjoyed staying at camp, with meals provided. 10 

117. Thanks to strong financial support from NYAC, Quinipet weathered this challenging year . The CRM is 11 

looking forward to a robust 2022. 12 

Children’s Ministries and Safe Sanctuaries 13 

Cassandra Negri, Consultant 14 

101. Even though some churches have felt that their Children’s Ministries programs have diminished or have 15 

been stagnant, I think the churches in the NYAC have done a great job in facing the issues that came from 16 

Covid-19. Churches learned to look at children’s ministries differently while still delivering a great program 17 

to the children and their families. 18 

102. It now feels like things are going back to in-person models more. While this is what we have wanted for 19 

the last two years, we cannot forget the new relationships that we have made using an online model. I 20 

have been working with churches to keep these children and families as active participants in their 21 

Christian education ministries. I am very proud of them, especially the churches that have families with 22 

poor or no internet capabilities. 23 

103. Online workshops/meetings/discussions have been held online via Zoom, and will continue, to talk about 24 

Sunday school programs and curricula, Vacation Bible school programs, etc. Connections are made online 25 

among the leaders of these programs, even more so than if they are held in-person. 26 

104. I have been able to do several Safe Sanctuaries workshops this past year. Both the policy writing/editing 27 

workshop and the train-the-trainer workshop have been successful in an online Zoom meeting format.  I 28 

have done several of these workshops in cooperative parishes. These work well because the number of 29 

attendees makes asking questions and discussions easier.  30 

105. I am looking forward to what the rest of the year brings. Knowing that churches are willing to adapt their 31 

ministries shows how much they want these programs to succeed. I am honored to be a resource for them 32 

and hope they know how much I enjoy working along side of them. 33 

Director of Connectional Ministries  34 

Rev. Dr. Denise Smartt Sears 35 

101. #BeUMC has long been our messaging, we were already aligned with the general church as they launched 36 

the #BeUMC campaign. We honor the core values that connect the people of The United Methodist 37 

Church (The UMC). This grassroots campaign, built upon powerful stories of congregations and people 38 

living their faith, celebrates what draws us to The UMC and what we aspire to be. The UMC is founded on 39 
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a Wesleyan theology of grace, anchored in Scripture, and based in the life and teachings of Jesus Christ and 1 

the continuing movement of the Holy Spirit. 2 

102. We have used every opportunity to share with the laity and clergy of the New York Annual Conference the 3 

importance of living into our Mission Vision and Core Values that were developed during the New York 4 

Annual Conference 2017 during the NYAC session. Leaning into the Mission Vision and Core Values allows 5 

us to expand our ministry in new and exciting ways. The Cooperative Parish model as outlined in The 6 

United Methodist Book of Discipline 2016, Paragraph 206, will guide us as we develop cooperative parish 7 

councils and invite community leaders to partner with us in service to the greater world. 8 

103. We seek strong leaders who develop vital congregations that eagerly make new disciples, actively nurture 9 

existing disciples, and passionately advocate for the needs and concerns of all people. Cooperative Parishes 10 

empowers the laity involvement, it moves us to embrace cross cultural expressions of worship. It also 11 

strengthens cooperative parish councils, to engage in courageous conversations to confront racism and to 12 

ignite our connection as believers. 13 

104. In January 2021 The Pathways to Becoming an Antiracist Annual Conference Task Force was developed. 14 

The committed group of (21), clergy and laity met bi-monthly to establish a way forward.  Their time and 15 

level of commitment to this work demonstrates their hope that we can make a difference in the Annual 16 

Conference and the greater community. Together we developed a blueprint to reset the way we lead in 17 

ministry so that we can become an antiracist church. We seek a supportive and inclusive environment 18 

through equitable and inclusive policies and practices, from the pew to the cabinet table.  We need the 19 

New York Annual Conference to #BeUMC to learn to accept people of all races, ethnicities, genders, sexual 20 

orientation, differently abled, ages and other identities to have a sense of belonging and thrive in a more 21 

just, equitable system. 22 

105. The committee has engaged a Belonging, Equity, Diversity, & Inclusion (BEDI) Consultant: Thought Partner 23 

Solutions. This team of consultants is committed to working with laity and clergy of the New York Annual 24 

Conference to acknowledge what racial equity looks and feels like, to teach  skills that will lead to 25 

transformation in our cooperative parishes and beyond. While the scope of our work is broad the 26 

outcomes are clear. If we allow the team of consultants to guide us, by God’s grace we will adhere to their 27 

recommendations on how to best create, adopt, implement and sustain the antiracist initiatives that we 28 

outlined in our Pathways blueprint.  We are assisting Black and Brown churches who were 29 

disproportionately living in unkempt parsonages. The United Methodist City Society is investing in these 30 

efforts to promote healthy clergy, and healthy churches.  31 

106. We began living into our Annual Conference theme: Restoration and Revival: Resetting for the Journey 32 

since July 2021, (1Peter 5:10-12). And after you have suffered for a little while, the God of all grace, who 33 

has called you to his eternal glory in Christ, will himself restore, support, strengthen and establish you. To 34 

him be the power forever and ever Amen.” 35 

107. We have made many shifts in the ways in which we engage our clergy and laity. We were intentional 36 

about offering rest and restoration for their bodies, minds and souls. The Day A Part with Bishop Bickerton 37 

was just that, intentional time to rest. The Center at Mariandale in Ossining, New York, provided space to 38 

listen to the health professional speak on stress and the effects to our physical and mental well-being. We 39 

were stretched physically in yoga class, took long walks across the green and prayer walks on the 40 

labyrinth.  41 

108. Throughout the fall Bishop Bickerton, Rev. Doris Dalton and I participated in 24 Cooperative Parish Virtual 42 

meetings with the clergy. We discussed the need to reset, and provided tools to address this approach to 43 



ministry. We are beginning to acknowledge that we can do more together, than one church can do alone. 1 

In March, 150 clergy participated in the Bishop’s Convocation “Healthy Clergy/Healthy Church”. We were 2 

blessed to have leadership from across the United Methodist Connection. Each facilitator presented their 3 

understanding of going deeper with God so that we can be better equipped to serve. 4 

109. Facilitators included Rev. Jeffrey Campbell General Secretary of Discipleship Ministries, Rev. Stephen 5 

Handy, Mckendree UMC, Nashville Tennessee, Dr. Ronald Bell, Minneapolis UMC, Minneapolis, 6 

Minnesota, Rev. Cynthia Wilson, Associate General Secretary Discipleship Ministries, Deaconess Whitney 7 

Simpson, Author of Holy Listening with Breath, Body, and the Spirit. We were also able to spend time with 8 

Westpath as we learn to invest in ourselves and maintain a healthy lifestyle.  9 

110. Overall, we will continue to offer follow up “Days A Part” to address our collective need to nurture our 10 

souls and engage in courageous conversations. As we attend to the needs of the clergy, they will be 11 

assured that they are not on the journey alone. 12 

111. We are moving into the next expression of United Methodism, we are resetting The Vision Table, 13 

Conference Sessions and the Nominations Committee. The Vision Table met in small groups nurture 14 

witness and outreach. To begin to unpack how our work intersects with the Mission Vision and Core 15 

Values of the NYAC. We discovered that many of our committees want to reset as we shift to support the 16 

cooperative parishes and reach our ministry outcomes. 17 

112. Every encounter whether virtual or in -person encompasses the same message, #BeUMC. To make the 18 

Mission Vision and Core Values of the New York Annual Conference come alive. The laity are empowered 19 

to be a part of the conversation that will reset the work of the Cooperative Parish Councils. This 20 

movement is not a program it is a process for us to work collaboratively: laity, clergy and community 21 

leaders.  Connecting in new ways to develop new possibilities for ministry with the young, the 22 

disenfranchised, the seniors and all who need to hear God’s voice. Our response to God’s call on our lives 23 

is to expand the faith community and  make Disciples for the Transformation of the World. We are 24 

committed to walking boldly into the next expression of the United Methodist Church. We join with the 25 

General Church with #BeUMC campaign, telling our stories of why we are United Methodist our history 26 

has not been favorable for BIPOC (Black Indigenous People of Color), but today is a new day and we are 27 

moving together to become an antiracist annual conference that is equipped to adapt to a church that is 28 

fully welcoming. 29 

113. The good news is none of this work is done in isolation. The office of Connectional ministries collaborates 30 

with Rev. Marvin A. Moss, Director of Congregational Development and Revitalization, Rev. Doris P. 31 

Dalton, Leadership Development and Cultural Competency, Lisa Isom, Director of Communications, and 32 

Rev. Nikki Hutt, Disaster Response and Mission Coordinator. Together we are leading the path of what it 33 

means to lead effectively into the future. We are committed to the challenges before us but most of all we 34 

are committed to sharing the love and grace that God has for us with the world. 35 

Congregational Development and Revitalization 36 

Rev. Dr. Marvin A. Moss, Director 37 

101. There is no doubt that the pandemic has presented insurmountable odds for the church which, by 38 

definition, is all about the people and not about the building or location.  We, the church, the ekklesia – an 39 

assembly of people convened at the public place – have had to fight the good fight of faith in the areas of 40 

spiritual, emotional, and physical health.  By God’s grace, and the help of the Holy Spirit we are continuing 41 

to run the race that has been set before us.  42 
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102. This past year has proven to be fruitful in that several initiatives launched by this office has supported 1 

innovative ministry and a resetting for even greater works in this season of the pandemic and beyond. 2 

103. Missional Relevance:   3 

104. This office continues to support the mission, vision, and core values of the New York Annual Conference 4 

by: 5 

 Resetting, revitalizing, and resourcing existing congregations to function more vitally in this season 6 

of COVID and beyond. 7 

 Supporting Cooperative Parishes to live more fully into the reality of serving the needs of 8 

communities rather than individual sites in addition to combining resources to maximize efficiency 9 

in stewardship. 10 

 Identifying and recruiting gifted pastors to fill mission critical needs of the conference relative to 11 

ethnicity and age.  12 

 Providing real time and interactive learning initiatives to pastors and laity to reset mission, vision, 13 

and core value statements relative to hybrid worship/missional experiences. 14 

105. To maximize participation and engagement, these objectives will be met by continuing to utilize a hybrid 15 

method of gathering.  By more fully utilizing technology that has been around for ages, we will continue to 16 

use online platforms as well as in person.  17 

106. Two learning initiatives that have proven to be fruitful thus far have been Ministry Incubators led by Mark 18 

Devries and his team and Reset: Seeking Radical Relevance led by Nick Harvey and Associates.   19 

107. The Ministry Incubator initiative brought together local church clergy and laity to discuss and discern 20 

ministry initiatives that would further the missional objective in the local ministry context.  The initiative 21 

was carried out virtually over an 18 month period and included a series of listening, discerning, and 22 

planning sessions.   At least two fruitful initiatives are of note and those are Reverend Marjorie Nunes at 23 

Hicksville United Methodist Church and Reverend Elizabeth Abel at Cornerstone United Methodist Church. 24 

108. Reverend Nunes and the team at Hicksville have created a website (Hicksvilleconnections.org) to 25 

highlight the ministry initiatives/fruit that has resulted from participating in the Ministry Incubator 26 

initiative.  They are: 27 

 English as a Second Language (ESL) 28 

 Computer Literacy Courses 29 

 How to Prepare a Resume 30 

 How to Prepare for an Interview 31 

 Dress for Success – Dressing for the Interview 32 

 Connecting Individuals with Employers/Employment 33 

 Food Pantry 34 

 Immigration Services 35 

109. Reverend Elizabeth Abel and the team at Cornerstone have created a 501 C3 Cornerstone Community 36 

Foundation dba “At The Corner”.  Newly created, the foundation’s mission is to better the lives of the 37 

residents of greater Norwalk area, by providing a safe space, promoting wellness, increasing 38 

education and awareness, and developing networks and meaningful relationships. 39 

110. They are leveraging partnerships in the community as well as on the local and state levels to meet the 40 

needs of a diverse and growing community.   41 



111. The Reset: Seeking Radical Relevance initiative, launched in the fall of 2021, included a series of listening 1 

and information gathering sessions.  The next step included disseminating prework material and then 2 

inviting participants to a virtual implementation lab.  Clergy and laity came together to discuss, in real 3 

time, challenges to moving forward during this season of the pandemic as well as potential solutions.  A 4 

plan was developed which included a plan of execution to reposition each faith community.  30 days later, 5 

a second virtual implementation lab was held to evaluate the work and provide direction.  The follow up 6 

includes me visiting participant churches to engage in ongoing conversation to support the work   7 

112. Some of responses from the evaluations included:  8 

 100% of the participants more clearly understood how to create a strategic implementation plan 9 

 100% of the participants are prepared to implement a radically relevant vision for their church 10 

113. Some of the responses from the participants included: 11 

 “Validated my thinking regarding need for big changes.”  12 

 “New ideas and understanding of how to see the church in this time.”  13 

 “Exceeded all of my expectations!” 14 

 “The presenters were amazing!”  15 

 “We need to make this work.”  16 

 “Great workshop: informative, practical, and leaving with a sense of direction and actions to 17 

implement.” 18 

We will continue to use this resource and will conduct four labs this year.   19 

114. NEW FAITH COMMUNITY PROJECTS 20 

115. Reverend Dorlimar Lebron Malave has revived the East Harlem community around First Spanish United 21 

Methodist Church.  Despite the effects of the pandemic, Dorlimar has forged ahead to revive First Spanish 22 

and truly make it the “peoples’ church.”  First Spanish provided meals during the pandemic as well as 23 

providing a space for children to complete their studies virtually.  This was done by providing high speed 24 

internet service for those who did not have those capabilities at home.  Dorlimar created space for the 25 

history of First Spanish and the Young Lords to be recounted in an effort to forge a unifying of ideologies 26 

and mission – serving the people and fighting for justice and equality.  In addition to all of the 27 

reconnecting, she has led First Spanish to where they are currently offering two worship experiences, one 28 

in English and one in Spanish (recently started), in person and virtually.   The ministry is featured in the Fall 29 

2021/Winter 2022 edition of the Conference publication The Vision Magazine.  The work has been 30 

documented digitally and shared via the listed links.   31 

https://youtu.be/WRq1sz-_Kbc  32 

https://youtu.be/vqWDTr4zAAo 33 

116. Reverend Susan Chupungco has revived a community.  Originally appointed to lead the “Rivertowns 34 

Incubator Project”, COVID 19 forced a pivot and she adapted extremely well.  The original project included 35 

her supervising students from Drew University to repurpose several small churches relative to missional 36 

needs of the community.  However, due to the pandemic, Drew was not able to supply the students and 37 

as a result Susan pivoted to create the Village Collaborative.   38 

117. The “Village Collaborative” revived the community and reconnected the Pleasantville United Methodist 39 

Church presence in that locale.  Community events such as documentary screenings, a clothes closet, a 40 

community garden, and a PRIDE picnic were held.  The new faith community is known as “The Table”.  This 41 

may change as further visioning is being done to maximize evangelistic and discipleship opportunities in 42 

light of the continuing pandemic. 43 

https://youtu.be/WRq1sz-_Kbc
https://youtu.be/vqWDTr4zAAo
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118. These are just a few of the initiatives that have borne fruit against all odds as COVID 19 forced a halt and 1 

in many instances a total shut down of all activity.  The funding and support that has been provided 2 

enabled individuals who enlisted in God’s army to improvise, adapt, and overcome.   3 

119. As we are moving into a more relaxed phase of dealing with the pandemic, there is no doubt that based 4 

on what we have seen happen during the pandemic, more can be expected as we continue to navigate 5 

through.   6 

120. In closing, I leave you with this particular passage of scripture which continues to serve as one of my 7 

guiding and power scriptures: 8 

121. I CORINTHIANS 13:5-9 NLT 9 

5 After all, who is Apollos? Who is Paul? We are only God’s servants through whom you believed the Good 10 

News. Each of us did the work the Lord gave us. 6 I planted the seed in your hearts, and Apollos watered it, 11 

but it was God who made it grow. 7 It’s not important who does the planting, or who does the watering. 12 

What’s important is that God makes the seed grow. 8 The one who plants and the one who waters work 13 

together with the same purpose. And both will be rewarded for their own hard work. 9 For we are both 14 

God’s workers. And you are God’s field. You are God’s building. 15 

122. This is our calling and not our job as we continue to further the mission of the New York Annual 16 

Conference and most importantly the mission of Jesus Christ our Lord and Savior. 17 

District Council on Ministries – Catskill Hudson 18 

Jeremy T. Mills, Chair 19 

101. Greetings in the name of our Lord and Savior Jesus Christ! During the 2021-2022 year, the council met 20 

only once. During our meeting, we shared in a discussion in how we can better serve the district as a 21 

resource hub. Two key areas that came up often in our discussion were communication and technology. 22 

As a resource hub a church, pastor or individual would have resource information readily available on who 23 

to call if they have a technology question, need help finding resources for United Methodist Women, or 24 

are looking for youth and children’s ministry ideas. All of the would depend upon us finding the best way 25 

to communicate within out district. 26 

102. Even though the entire council may not have met formally on a regular basis I was in contact with out 27 

District Superintendent, Rev. Dr. Karen Monk, and our District Lay Leaders, Margaret Howe, Toni essay, Al  28 

and Diane McDowell, in several meetings during the year.  In these meeting, we continues the 29 

conversation on how to move the District Council on Ministries from a reporting committee to a 30 

resourcing team or hub. These conversations have led to some great discussions and ideas that hopefully 31 

will be implements down the road. 32 

103. It has been a joy for me to chair this council; I have decided to step down as the chair as I have taken on 33 

additional responsibilities within y local church. The ministry areas of the Catskill Hudson District have 34 

pushed through the rough time of COVID and new and exciting opportunities are popping up across our 35 

vast district.  God Bless!  Grace and peace, Jeremy 36 

District Council on Ministries – Connecticut 37 

Mitch Underwood and Rev. Anne Bracket, Co-chairs 38 

101. Many years ago, God breathed the breath of life into human beings. God had already created the fish of 39 

the sea and the birds of the air. God had created many creatures that moved on and under the land. This 40 



new creation was to be special. God viewed this new creation and said “It is good.” God thought this 1 

creation would be one that could live in God and that God could live in and through. Together all could live 2 

in love. God said “It is good.” 3 

102. Over many years, greed, lust for power and/or wealth, jealousy, narcissism, and more started occupying 4 

the hearts of humans and soon there was little room left for God. Most did not even notice that 5 

something had changed. Some had noticed that something was missing. They thought whatever it was 6 

could not be as important as accumulating more wealth or power. 7 

103. Then one day some notices that the world seemed to have changes. The son of a black family in town was 8 

killed by several white people simply because they did not like people who were different from them. A 9 

virus was sweeping across the world and had already infected about half a billion people and killed more 10 

tha 6 million people worldwide.  War had broken out killing thousands and leaving millions of people 11 

homeless. The humans looked at all of this and felt uncomfortable. In fact they were scared.  They thought 12 

back to a time when their God was always close at hand.  The humans let out a collective cry, “God, where 13 

are you, please do something.” Their cry was answered by a lo, barely audible but familiar sound, “Whom 14 

shall I send to bring relief to my children?” A sense of peace came over the humans as they remembered a 15 

time when they and God lived in one another’s hearts. Their fear was replace with calm as they all cried 16 

out, “Here we are Lord, send us.” 17 

104. Soon the streets were filled with black and white people together. Walking hand in hand and chanting that 18 

love must overcome. Doctors and nurses along with other medical personnel worked endless hours 19 

treating those suffering from COVID-19. Scientists out forth a super human effort resulting in vaccines and 20 

anti-virals that would save countless lives. Countless other people started collecting clothing, food and 21 

medical supplies for the homeless, displaced victims of war and those injured in the fighting. Fire fighters 22 

collected gear to send to the first responders n the attacked country.  Others, both individuals and 23 

countries sent support to the attacked country. 24 

105. God had revived the relationship between God and God’s people. Humans and God once again lived in 25 

and through one another and all lived in love. God restored human motivation, energy and knowledge to 26 

allow God’s people to once again love one another. Once again, God’s love was being spread to all the 27 

world. 28 

106. The job of The district Executive Committee (District Council) and each of us present  this day is to assure 29 

that the people and churches of the Connecticut District continue to live in love and herby allow us to live 30 

in God, and for God to live in and through us. Should this relationship start to fail at any time, it is our 31 

responsibility to do all in our power to bring about a revival and restoration of this sacred relationship. 32 

District Council on Ministries – Long Island East 33 

Rev. Chuck Van Houten and Danny Gastelua, Chairs 34 

101. Greetings in the name of our Lord and Savior, Jesus Christ. The District Counsel of ministries of the Long 35 

Island East District has accomplished a lot this past year through the devotion of its members and the 36 

grace of our God, despite situations which continue to affect us due to Covid-19. 37 

102. Once  again,  this  year  we  continued  to  meet  monthly  over  Zoom  due to pandemic concerns. 38 

Considering this, along with the fact that our district spans from the east end of Long Island to the 39 

western end of Nassau County, Zoom was a big help again this year. We decided to have full 40 

meetings that brought our district's team and committee chairs together every other month, over 41 

Zoom. In addition, we held an executive board meeting every other month via Zoom, as well.  Since 42 
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we were already meeting over Zoom before the covid shutdowns this allowed for an uninterrupted 1 

meeting schedule for this past 2 years. 2 

103. Again, last fall, the DCOM met to discuss the Mission, Vision and Core Values expressed by the New 3 

York Annual Conference, especially in light of the pandemic, and the changes it has brought to our 4 

ministries as a district. We worked with one another to determine ways in which we could be more in 5 

compliance with the ideals of these statements. In particular, the DCOM understands that its role is 6 

to equip the saints - particularly in the local churches. 7 

104. The annual Disciple 2 Disciple workshops, were rebooted after taking a hiatus in 2021. Workshops 8 

this year were held virtually. Thank you to all who led D2D workshops this year. 9 

105. Our District Committee on Ministry continues to thrive under the leadership of Rev. Roy Grubbs. At 10 

present, even with the restrictions of Covid-19 again this year 2021- 2022 was a very busy year for our 11 

team. Since our Last District Conference, our dCOM conducted several interviews, recommended 12 

initial/renewal of the Local Pastor License for 14 clergy, recommended initial certification and 13 

recertification for 5 clergy and 3 Certified Lay Ministers, and interviewed one candidate for 14 

recommendation to interview for Provisional Membership. The LIE dCOM continued online 15 

meetings/interviews through Zoom this year. Thank you to Pastor Roy for his years of leadership as he 16 

leaves us for his new appointment in Connecticut. 17 

106. Our ERT Training has continued on a virtual basis. 18 

107. Our Mission Walk and Picnic at Heckscher State Park last May was a great success! We had 96 participants 19 

from 15 churches represented around the district.  Redeemed from Community UMC in Massapequa was 20 

incredible yet again, and our new youth pastor, Mark Hamann, delivered an awesome message for the 21 

day. DS Julia was also there to greet the churches of our district for the first time in-person since the 22 

pandemic started. It was such a joy to be together in Christ for worship, fellowship and missions. Don't 23 

forget to register for this year's District Mission Walk & Picnic at liedistrict.com. Special Thanks to Rev. 24 

David Czeisel for all of his work in planning this event. 25 

108. Among the other notable educational opportunities through the district have been our annual 26 

pilgrimage to the Global Leadership Summit (Willow Creek Association). Last summer restrictions 27 

were finally starting to lift a bit, and participants could attend the Global Leadership Summit at our 28 

livestream location in Syosset, or watch for up to seven days later at home. We had seven clergy and 29 

laity from our district attend last year, who utilized our district scholarship. We will be attending 30 

again this summer, and already have 8 people registered. Go to liedistrict.com and click the GLS link 31 

to register and receive our $50 scholarship towards the cost of registration. Thank you to Rev. David 32 

Czeisel for all of his hard work and leadership on this important ministry event. 33 

109. Rev. Sharon Pizzo and Rev. Andrea Smith took over the leadership of our District Spiritual Life 34 

team after the retirement of Rev. Bob Leibold last year. Over the past year they have met twice a 35 

month over Zoom, and have been praying together over conference calls, interceding for prayer 36 

needs requested for our congregations, pastors, leaders, DS, Cabinet, and the Bishop. Led by the 37 

Spirit the team has visited churches who requested prayer for various needs. On November 10th, 38 

2021 the team visited Dix Hills UMC to pray with the Pastor, the congregants, and police officers in 39 

their community. DS. Rev. Julia YeonHee Yim was there, as well. On March 14 five of our district 40 

churches hosted a prayer vigil for Ukraine and the world. One of the churches that hosted, did so 41 

over Zoom for those who wished to attend remotely. The team has been invited to another district 42 

church for prayer on May 9of this year. In addition, although all Walk to Emmaus weekends had 43 



to be cancelled for the past 2 years, our Walk to Emmaus team is currently working on planning 1 

both a women's weekend and a men's weekend this coming Fall, 2022. 2 

110. It goes without saying that our lives and how we do ministry have changed dramatically since the 3 

beginning of the Covid shutdowns. At the onset of the shutdown our Cooperative Parishes, many of whom 4 

had already begun sharing in various ministries, became much more vital to our daily and weekly 5 

ministries in this "new normal." Our Cooperative Parishes began meeting weekly for prayer, support, and 6 

sharing of ideas on how to do ministry when no in-person meetings or worship could be held. This 7 

continued throughout 2021 and 2022, as we followed guidelines and discussed re-opening issues as things 8 

began to open back up, and restrictions were lessened. While these meetings were very helpful in 9 

learning how to do virtual ministry, and discuss protocols as restrictions were relaxed, they were also 10 

equally helpful in caring for one another in a time of great change, fear, and concern for the safety 11 

our congregations. Our cooperative Parish coordinators also met weekly at the request of our District 12 

Superintendent Rev. Julia Yeonhee Yim. These meetings have moved to monthly meetings over the 13 

past year and have proven to be vital in communicating information and caring for one another in 14 

this time of Covid-19. 15 

111. Last year our district formed an Anti-Racism Task Force that has met monthly over the course of the 16 

last year. The Anti-Racism Team calls for our denomination and society to commit to engaging in the 17 

work and practice of eliminating racism. The task force continues to be in the process of discussing 18 

various books and information in the hope of creating a curriculum that can be used on either a 19 

District, or Conference level. The Committee conducted their first District-wide service on Rev. Dr. 20 

Martin Luther King day this year, which was remarkably successful. Consequently, this will now 21 

become an annual event. The theme for that event was "We Are One" based on Ephesians 4:2-7. 22 

Currently the group is discussing how to work with the conference Anti-Racism task force, and 23 

connectional ministries. The group is planning to have an intercultural family day on June 18, 2022. 24 

The day will begin with worship, music from various cultures in our district, then move to a time of 25 

discussion followed by a pot luck meal. In addition, the group is working on ways cooperative 26 

parishes can study books that can help with the work of Anti-Racism across our district and its local 27 

churches. Many thanks to Rev. Prince Donkor and Rev. Adrianne Brewington for their leadership as 28 

Co-Chairs in this effort. 29 

112. Last year our District decided to bring on a District Youth Worker, Mark Hamann, to lead district wide 30 

youth events on a regular basis. Mark's salary was funded via Category I (district-level) funding from 31 

NYAC towards this purpose. The remainder came from Centerport UMC and other churches in the 32 

program. Mark has done great work with our youth this past year and has had several district youth 33 

events, including a Winter Wonderland event hosted at Centerport UMC earlier this year. Mark will 34 

be organizing and leading our District Youth retreat at Camp Quinipet on Friday, April 22, through 35 

Sunday, April 24. Thank you to Mark for all of his efforts in revitalizing our District Youth activities this 36 

past year. 37 

113. Lay Servant Ministries: We were incredibly blessed this year to have 75 people attended and 38 

complete our Lay Servant Ministry (LSM) courses in 2022. There were numerous additional offerings 39 

this past year, including some courses offered in Spanish. A special note of thanks is extended to 40 

Michele Sanchez, our LSM coordinator, and all of our LSM class leaders. 41 

114. As of the writing of this report it is my understanding is that our District Evangelism Team is planning 42 

another outdoor picnic and event for the upcoming summer of 2022. This event will be similar to the 43 
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event they sponsored in the summer of 2021. Thank you to Rev. Marjorie Nunez, and Rev. Elon Sylvester 1 

for their leadership over the last year. 2 

115. I am truly grateful for the inspired leadership of my co-chair Mr. Danny Gastelua, DCOM Secretary 3 

Rev. Ken Bohler, Co-Lay Leaders Lorraine Leak, and Fred Dymek, and Associate Lay Leader Bill Flipse, 4 

as well as our District Treasurer, Rev. David Czeisel. I also would like to thank Linda Rees for stepping in 5 

and providing minutes of our meetings for several months when Rev. Bohler's other district 6 

commitments took him away from our meetings. To all of our committee chairs and members I offer a 7 

great debt of thanks. I feel that anyone would be hard-pressed to find a more active district in our 8 

NYAC, and I applaud the faithfulness of all of these disciples of Jesus Christ. They work very hard and 9 

have a strong vision of Christ's Kin-dom. My special thanks to District Superintendent Rev. Julia 10 

YeonHee Yim, for her leadership and support. But most of all, I would like to thank the local churches 11 

of the Long Island East District for being so dedicated to Jesus Christ and the sharing of His gospel of 12 

love and hope with all of God's children. May we continue to be well-served by our churches. I pray 13 

our district and Annual Conference will remain safe and well during this historic and difficult time. 14 

May we all look to this time of reopening and its challenges with hope and a spirit of optimism. For as 15 

Pope John Paul II once said, "we are resurrection people, and Alleluia is our song!" I know we are all up 16 

to this challenge. 17 

District Council on Ministry – Long Island West 18 

Rev David Ball, Chairperson and George Browne, Vice Chairperson  19 

101. “Grace to you and peace from God our Father and the Lord Jesus Christ.  I give thanks to my God for every 20 

remembrance of you, always praying with joy for all of you in my every prayer, because of your 21 

partnership in the gospel from the first day until now.  I am sure of this, that He who started a good work 22 

in you will carry it on to completion until the day of Christ Jesus.”(Philippians 1:2-6 HCSBV) 23 

102. Dear brothers and sisters in the gospel of Christ, once aging I’m encouraged to apprise you that we’re all in 24 

this ministry together and with God’s help we shall prevail.  25 

103. The past years have been challenging and testing, however we have remained active in continuing the 26 

work that is set before us. 27 

104. The Long Island West District Committee on Ministries (DCOM) meets monthly with the District 28 

Superintendent Rev. Sungchan Kim and various clergy and laity who are leaders of groups and committees 29 

in our district via Zoom. 30 

105. We keep abreast of the Spiritual Life, Stewardship Ministry, and Evangelism work of the district. We 31 

receive reports on The Mission u, Lay Leadership, Lay Servant Ministries’ annual trainings, the Black 32 

Methodist on Church Renewal, and their advocacy against injustice and racism in the church.  33 

106. The District Committee on Ministries informs churches on the work that is done by the Parish 34 

Development Ministry, the Far Rockaway Mission, and the Conference Emergency Response teams.   35 

107. We celebrate and support Youth Ministries, the United Women in Faith (formerly United Methodist 36 

Women) in all their mission endeavors in the midst of a world-wide pandemic, the United Methodist Men 37 

for their Sunday Afternoon virtual Bible study and prayer meetings at 2pm (via zoom). 38 

108. DCOM was able to accomplish some major goals in the following areas: District Lay Leadership Training; 39 

District Committee on Ordained Ministry; Mission U; and Lay Servant Ministries. The Committee members 40 



for these ministries along with several additional ministries did a fantastic job, and we look forward to big 1 

and great things happening in our District. 2 

109. We are please to announce that we have twenty persons from the Long Island West District currently in 3 

the care of the district committee on ordained ministry. Three person were affirmed for commissioning 4 

2022: Pastor Sermone Frink, Pastor Daehyun Daniel Park and Pastor Jose Mora-Gil. 5 

110. We continue to navigate around the negative impact COVID-19 created for our churches.  However, we 6 

give God thanks and praise for the churches that were able to reopen safely for in person services. We 7 

remain clear of this one thing that the Lord’s work must continue.  8 

111. The Committee’s goal is to communicate more with our local churches by sharing everything DCOM is 9 

doing to help vitalize the ministries in our churches. 10 

112. DCOM thanks all committee members, for their support and contributions to the Long Island West District 11 

Committee on Ministries. I am looking forward to continuing working with all members. 12 

113. We take this opportunity to recognize and extend our personal heartfelt gratitude to our District 13 

Superintendent Rev. Sungchan Kim, for eight years of his support, leadership, fervent prayer and guidance 14 

offered to this committee, both corporately and  individually. While his presence will be sorely missed, we 15 

rejoice with him in achieving retirement, and pray God’s continual blessing on this new leg of his journey.  16 

We look forward to working with our new District Superintendent.  17 

114. Last but not least we thank Bro. Junior Dixon for all the work, guidance, and support as Lay Leader for the 18 

Long Island West District. 19 

115. In closing, I am encouraged when thinking of the future of our church. While the struggles we are facing 20 

are similar to many other denominations, I believe we are a healthy denomination.  21 

116. In closing, “I am sure of this, that He who started a good work in you/us will carry it on to completion until 22 

the day of Christ Jesus.”(Philippians 1:6 HCSBV) 23 

NY/CT District Council on Ministries – New York/Connecticut 24 

Rev. Nikki Hutt, Chairperson 25 

101. I begin by lauding the continued steady ministerial leadership provided by laypersons and clergy alike in 26 

our District. In a time of continued upheaval and uncertainty, the faithful dedication of these hardworking 27 

servants is a bedrock upon which we can gain comfort and receive inspiration.  28 

102. Our laity are strong and lead the way in our District. Accolades abound for our three lay leaders, Marie 29 

Bell, Gary Gomes, and Holly Gorenbergh. Laity who have accepted the role of Cooperative Parish laity 30 

coordinators in our District are spearheading a new model of being the church in a shifting landscape. 31 

Annual Lay Servant Classes continue to demonstrate educational relevance and excellence via multiple 32 

Zoom offerings. 33 

103. Our annual District Epiphany worship service was streamed on social media on January 6th, 2022, created 34 

and led by our talented Worship sub-committee. The service featured DS Tim Riss giving an uplifting 35 

message, several additional contributors giving witness, uplifting music from around our District, a special 36 

offering appeal for UMCOR, and professional video editing. The light of Christ shone bright in this service. 37 

104. Leader-to-Leader Training sessions have progressed this season via Zoom. Foundational classes on Finance 38 

(led by Margaret Howe), SPRC (led by DS Karen Monk), and Trustees (led by DS Tim Riss) were successfully 39 

offered in collaboration with the Catskill-Hudson District. We also offered two additional special sessions. 40 
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Our three lay leaders—Marie Bell, Gary Gomes, and Holly Gorenbergh—led a session entitled, “What is a 1 

Cooperative Parish and Why Should it Matter to Me?” Rev. Dr. Jessica Anschutz and Rev. Jeffrey Hooker 2 

led a seminar on “Battle of the Mission: Pivot or Die.” Thank you to all session leaders! Special shout out 3 

to Karen Yostpille, Beth Patkus, Margaret Howe, and Lisa Isom for their work behind the scenes getting 4 

these sessions organized and launched! 5 

105. Our annual NY/CT District meeting is slated for April 30th, 2022. Our Nominations Committee has worked 6 

hard to ensure that leaders are in place to lead us forward. This is especially important in this time of 7 

transition, as our DS Tim Riss is moving into retirement in June. We are grateful for his steady leadership 8 

through the upheaval of the past three years. He has led us through COVID pandemic, racial reckoning, 9 

and a tense sociopolitical landscape—in addition to the uncertainty within our denomination—with a calm 10 

pastoral presence and gentle sense of humor, along with decisive administrative direction. He will be 11 

missed!  12 

106. As we enter into new District leadership with new DS Inkoo Chung, new District Administrative Assistant 13 

Carol Merante, and new DCOM Chairperson Jay Sylvester, I remind our District of the results of the 14 

brainstorming work our Executive Committee accomplished in November 2020. Collectively, we decided 15 

that the purpose of DCOM is to “Encourage, uplift, and connect people, churches, and parishes to 16 

strengthen communities of faith.” We also narrowed down the following four specific focus areas for our 17 

ministry of making disciples for Jesus Christ in the District:  18 

 Anti-racism as central to all we do 19 

 Education: encourage, equip, recruit, be relevant 20 

 Communication 21 

 Mission and evangelism: develop relationships, intentionality 22 

107. I am hopeful. As we hew to this vision, I believe our District can lead the way in building up the Kin-dom of 23 

God in our communities. 24 

Board of Higher Education and Campus Ministry 25 

Rev. Sandra B Mantz, Chair 26 

101. According to Paragraph 634 of the 2016 Book of Discipline: “Conference Board of Higher Education and 27 

Campus Ministry: 28 

1. There shall be in each annual conference a board of higher education and campus ministry or other 29 

structure to provide for these functions and maintain the connectional relationships.  30 

2. The annual conference board of higher education and campus ministry or equivalent structure shall 31 

provide for the connectional relationship between the Division of Higher Education of the General Board 32 

of Higher Education and Ministry and the conference, district, and local church and shall provide for a 33 

ministry in higher education related to the objectives and scope of work of the General Board of Higher 34 

Education and Ministry and the Division of Higher Education.” 35 

102. The Board of Higher Education and Campus Ministry (CBHECM) equips young adults to grow as disciples of 36 

Jesus Christ toward becoming spiritual leaders who will transform the church and the world.  We 37 

endeavor to support nurture and empower them. 38 

103. Our students are diverse in all way and we endeavor to support the through providing scholarships but 39 

also supporting Campus ministries where United Methodist students can have a place to go that is safe.  In 40 



the days that we live it is imperative that we ensure where ever possible that are students are treated 1 

with respect and dignity.  2 

104. The Methodist movement was started on a campus; it was there that John and Charles Wesley formed a 3 

campus ministry (the Holy Club) to empower students to develop a relationship with Christ, grow as 4 

disciples and combine their Christian service with their vocation in a life-long witness of faith.  Though the 5 

details have changed due to the needs and demands of each succeeding generation, this process 6 

continues to be the primary model through which campus ministries operate in what has now become the 7 

United Methodist Church. 8 

105. As we have met over this year, our committee has discussed how we can best support all of our College 9 

students.  While the main focus of our Committee has been providing scholarships opportunities  and 10 

supporting Campus ministries, we also are also working on ways  in which  the local church can support 11 

Local colleges and all the students  that  are in the NYAC conference by  fostering  loving ,welcoming and 12 

supportive  communities of faith.     13 

106. We have been intentional about reflecting on and living  into our  Mission and Core values.   We work with 14 

a diverse group of young people it is truly exciting to  a part  of this team. It is about respecting and 15 

connecting and advocating for the needs of all.    We also have been discussing how we can raise money to 16 

ensure that these scholarships will continue to bless others.  17 

 107. This year has continued to bring challenges with the pandemic.   Our extra- ordinary young people have 18 

experienced a high level of the stress and difficulty this year.  Many families have struggled financially due 19 

to a loss of jobs and illness.  Many of our students have had Covid.   In addition, whether it be adapting to 20 

this a new type of learning or worrying about when they would be able to  how  to study as the  Covid 21 

protocols  change ,  students this year have faced countless challenges. 22 

108. Despite this, they have dreams of a hopeful future and are certainly among the best and brightest in our 23 

conference.  They are joyful, hopeful, and excited about their studies.  In addition to their academic 24 

achievement, they have remained faithful in participation and leadership in their local United Methodist 25 

Church in the NYAC.  We hope that all we do will help them  pursue  their educational goals for the 26 

upcoming academic year and let them know that they are loved and supported by the New York Annual 27 

Conference.  28 

109. As we give out scholarship, these funds get depleted so prayerfully consider donating to one of them  so 29 

we can continue to support our young people. 30 

110. Last year we gave our 31 Scholarships from the New York Educational Society 31 

111. Their gratitude and responses were so humbling and appreciative. . This year we have 31 Scholars, and 32 

they have we have 27 Undergraduate and 4 Graduate Students. 33 

112. Founded in 1864, The New York Education Society  Scholarship   is for undergraduate and graduate 34 

students who are members of United Methodist Churches and campus ministries within the New York 35 

Annual Conference. Students must an accredited college, university, technical, professional or graduate 36 

school. These funds are held in Nashville.  37 

113. If your wish to contribute to .The NYES Fund: Make checks payable to:  38 

GBHEM-NYES Fund. 39 

                                                 P.O Box 440102 40 

     Nashville, TN 37244-0102 41 

   Please note – “New York educational Society Fund” in the check memo 42 
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114. We also gave out one Gloster B. Current Scholarship last year.  This scholarship was established in 1 

memory of Gloster B. Current Scholarship Fund, Sr. to encourage young persons of African descent to 2 

pursue careers in public service such as the ministry, social work, health care or government service.   3 

115. If you wish to contribute to The Gloster B. Current Scholarship Fund: Make checks payable to: 4 

     The United Methodist Frontier Foundation 5 

     20 Soundview Avenue 6 

     White Plains, NY 10605 7 

   Please note – “Gloster B. Current Scholarship” in the check memo 8 

116. In addition we communicate opportunities with General Board of Higher Education and Campus 9 

Ministries (GBHEM). There are 50 scholarship programs from the United Methodist Church administered 10 

by the General Board of Higher Education and Ministry Office of Loans and Scholarships.  Apply once per 11 

year, every year! 12 

117. Presently we support the following Campus Ministries: 13 

 Church of St. Paul and St. Andrew 14 

 Hofstra Protestant Campus Ministry 15 

 LIU Post Protestant Campus Ministry 16 

 New Paltz Student Christian Center 17 

 Protestant Campus Ministry at Stony Brook 18 

 Yale University Camus Ministry 19 

118. We are blessed to serve the Students of all ages.  We  pray that God will continue to bless all students as 20 

they build relationships. College students and churches benefit mutually from facilitated encounters as 21 

they learn, share and grow in Christ and in community. Campus Ministry can change lives, change 22 

churches and ultimately, change the world. 23 

119. Many thanks to the  faithful Board members who have lovely served over the years, as well as those 24 

serving now.  It has been an honor to serve alongside of them.  May  the Lord continue bless this 25 

committee as we advocate for the students in the New York Annual Conference.  Best wishes for a happy , 26 

healthy and fruitful year of ministry as we serve in our contexts.     27 

Leadership Development and Intercultural Competency 28 

Rev. Doris K. Dalton, Director 29 

101. The mission of this office is to equip clergy and lay leadership in the New York Annual Conference to make 30 

disciples of Jesus Christ in the United Methodist Church. previous years, I worked on embedding 31 

leadership development and intercultural competency into the core values of the conference. I continue 32 

to do this work, and have added a new particular focus area on equipping the laity and lay leadership of 33 

this conference. To meet these goals, I have focused on these areas:  34 

102. Offer Dynamic, Engaging and Relevant Trainings for Clergy and Laity. To equip all church leaders for 35 

ministry in our changing landscape, clergy and lay leadership need trainings that are grounded in United 36 

Methodism while engaging innovative ideas. I designed virtual trainings that are highly participatory, 37 

topically relevant and invites everyone into an equitable learning community. With Rev. Ximena Diaz as 38 

my co-instructor, I offered a four-class series on Transforming Conflict for laity and clergy. Next, I held a 39 

two-class series on Identifying and Equipping New Leaders. Upcoming trainings for this year will include 40 

Preparing for a CRCC Appointment, Leading Team Ministries, and Healthy Transitions.  41 



103. Strengthen the Conference’s Approach to CRCC Appointments. In addition to supporting clergy and 1 

congregations who are in CRCC appointments, my role on the Cabinet is to advise the Bishop and Cabinet 2 

on matters of CRCC appointments. This past year, I led the Cabinet in CRCC Appointment Protocol Design 3 

which engaged an antiracist framework and employed core intercultural competency skills. The Bishop 4 

and Cabinet now have a protocol of assessment, support and intervention for the pastor and congregation 5 

in CRCC appointments. I am meeting with each District Superintendent and the CRCC pastors on their 6 

district to introduce conversations between them around meaningful support in CRCC appointments.  7 

104. Deepen Intercultural Competency skill-building systems for leaders. I advise and support Cabinet, 8 

conference leaders and the Board of Ordained Ministry on integrating intercultural competency into their 9 

systems. Two years ago, I began working with the Board of Ordained Ministry to incorporate intercultural 10 

competency into their process so that the candidates for certification, licensing and ordained ministry are 11 

prepared for contextual ministry. I have trained over 400 clergy and laity in intercultural competency 12 

leadership skills, including the members of Board of Ordained Ministry, and all District Committees on 13 

Ministry. In addition, I have led intercultural competency trainings for conference staff, cooperative 14 

parishes, congregations and church leadership committees and teams across the conference. This work is 15 

ongoing. 16 

105. In addition to these focus areas, I am preparing to equip and support clergy and lay leadership as the 17 

Conference moves into different models of Cooperative ministry starting this summer. 18 

106. I remain called and committed to walk alongside this Conference as the clergy and laity discover God’s 19 

calling for them. It is my joy to serve among and with you!  20 

Mission and Disaster Response  21 

Rev. Nikki Hutt, Conference Disaster Response and Missions Coordinator 22 

101. As I write this, I am just over four months into being appointed as the NYAC Disaster Response and 23 

Missions Coordinator. I give a big shout out to the many laity, clergy, and staff who have made me feel 24 

welcome and have come alongside me as I learn the position. I gratefully acknowledge my predecessor(s), 25 

Rev. Tom Vencuss and Wendy Vencuss, for generously bringing me up to speed, connecting me to myriad 26 

people inside and outside the UMC, and never failing to answer their phone when I call with a question. I 27 

am indebted to these many partners in the work we do. 28 

102. Much of my work is relationship building. I am so pleased when a member of our Conference calls me and 29 

shares the way they and/or their church is engaged in lending a hand in their community. The passion you 30 

have to be the hands, feet, and heart of Christ is amazing. I encourage more of you to reach out and share 31 

your stories with me. The strength of our response to challenges like the next inevitable natural disaster 32 

hinges on the sure foundation we build together as an interconnected network. Let’s talk and build! 33 

103. The ongoing COVID-19 pandemic has tested our ability to engage in Disaster Response and Missions as we 34 

have in the past. Despite this challenge, some of our Conference’s traditions will not be permanently 35 

impeded. We are reviving our Annual Conference tradition of assembling and collecting UMCOR disaster 36 

response kits this year. We are beginning to deploy teams to help our neighbors recover in the wake of 37 

last year’s Hurricane Ida. The way we do these things may be slightly different to ensure safety, but the 38 

missional spirit of our people will prevail. The work of connecting people to the love of God continues. 39 

104. A major priority of my Office is to ensure our communities are disaster ready. The effects of climate 40 

change on the frequency and severity of natural disasters is being felt in our area. I seek to partner with 41 
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individuals, churches, Districts, and communities to make sure we are prepared before the next disaster 1 

strikes us. Training and resources for your community will be rolling out. Stay tuned for ways to plug in. 2 

105. I aim to make every action we take as a Conference in Missions and Disaster Response mold to a social 3 

justice mindset. This necessitates an openness to hearing diverse voices, a probing interrogation of the 4 

status quo, and intentionality about resource allocation. There is a wide disparity in infrastructure and risk 5 

exposure to disasters within the bounds of our Conference. I seek your partnership to equitably equip all 6 

our communities for disaster.  7 

106. Please reach out to me. Tell me your stories. Explain the needs of your community. Educate me on the 8 

resources you bring to the table. Offer constructive feedback so our combined efforts can be improved. 9 

Together we can partner with God to connect people to the love of Christ through Missions and Disaster 10 

Response. Call me at 914-615-2248 or email me at nhutt@nyac.com. I look forward to hearing from you. 11 

NYAC Global Ministries 12 

Jill Wilson, Conference Secretary of Global Ministries 13 

101. Global Ministries is a root part of our connections around the globe! 14 

102. Our conference continues to have strong connections with missionaries and UMCOR. 15 

103. Overall Global Ministries financial support for 2021 is summarized as follows 16 

Grand Total  $               120,564.05  

Church  $                 96,158.74  

Individual  $                 20,517.31  

Organization  $                   3,888.00  

 17 

Missionary Support  $                 20,683.60  

 18 

Global Ministries and UMCOR special focus                      Grand Total  $                 91,766.73  

UMCOR International Disaster Response and Recovery  $                 23,403.95  

UMCOR US Disaster Response and Recovery  $                 22,498.26  

UMCOR - Where Most Needed  $                 21,744.10  

Global Ministries - Where Most Needed  $                   7,611.98  

UMCOR COVID-19 Response Fund  $                   5,266.28  

104. In February 2022, we established new relationships with two missionaries! 19 

 Edmund Makowa, in the Democratic Republic of Congo working in agriculture.  20 

 Rodrigo Jiminez, in Mexico working as a faith community builder.  21 

105. I hope you will explore these missionaries and consider establishing a connection with one of them! I am 22 

here to assist you and or your church move forward in a relationship with them. They are eager to partner 23 

with you! 24 

mailto:nhutt@nyac.com
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101. I hope this Annual Report finds everyone and their families safe and sound. Covid-19 pandemic has 3 

entered its third year. Many of us thought that by now we’d be looking at the virus in retrospect, instead 4 

of living in a kind of perpetually deferred future tense. We were eagerly looking forward to our in-person 5 

Annual Conference in June but that was not meant to be. 6 

102. Right at the outset, I’d like to thank the members of the Retired Clergy and Spouses Fellowship for their 7 

continued commitment to and active participation in the mission and ministry of the New York Annual 8 

Conference. 9 

103.  The Chronicle, the Annual Newsletter of RCSF, was sent out for the first time both in electronic and 10 

printed formats. Printing about a seventy-page Newsletter is both time consuming and cost-11 

prohibitive, and most importantly an environmentally unfriendly task. Hence it was determined to 12 

send The Chronicle to those who have an active e-mail address as an e-mail attachment and those who do 13 

not have an active e-mail address in printed format.  14 

104.  Some of the petitions RCSF worked on for submission to the Annual Conference session have to be put on 15 

hold again until the next in-person Annual Conference is called for. No petition can be submitted unless it 16 

is approved by the RCSF members during their annual luncheon session.  17 

105. When RCSF meets next time during Annual Conference luncheon, a new slate of officers will also be 18 

elected. 19 

106. Several members have sent their yearly donations to RCSF to support its mission projects. The donated 20 

funds have not been disbursed yet as the decision to support mission projects had always been done 21 

during RCSF luncheon at the Annual Conference. The funds are in a special account at the Conference 22 

Office. 23 

107. Finally, I propose a toast to the members of the Executive Committee and express my personal gratitude 24 

for their commitment to the mission of RCSF: Rev. Steven Peiffer (Vice-President), Rev. Richard Edwards 25 

(Secretary), Rev. Fredrick Jackson (Co-Treasurer), Mrs. Laura Veach (Co-Treasurer), and Dr. Audrey E. Alese 26 

(Editor). 27 


