
 

2021 - 2022 Annual Reports — New York Annual Conference | Page 1 

Section 5: Clergy Care and Conference Finance 1 

Commission on Equitable Compensation  2 

Rev. Noel N. Chin, Chair 3 

101. The purpose of the Commission on Equitable Compensation, as expressed in the 2016 Book of Discipline, 4 

is to “support full-time clergy serving as pastors in the charges of the annual conference” (¶625.2). 5 

102. This includes “recommending conference standards for pastoral support…administering funds to be used 6 

in base compensation supplementation…providing counsel and advisory material on pastoral support to 7 

district superintendents and committees on pastor-parish relations…and submitting an arrearage policy to 8 

be adopted by the annual conference” (¶625.2) 9 

103. The Commission has continued to engage in discussions on developing new guidelines to determine clergy 10 

compensation. These guidelines are intended to respond to the financial challenges faced by many 11 

congregations in our conference as they seek to provide adequate funding for all aspects of ministry. 12 

However, due to the unprecedented developments brought about by the current pandemic, the 13 

Commission has decided to wait for a more opportune time to propose and prepare for the 14 

implementation any significant changes.      15 

104. Recommendations for the year 2023: 16 

105. The commission recommends to the annual conference that the Equitable Salary Fund be set at $160,000 17 

(a decrease of 8.8% compared to 2022); 18 

106. That the Salary Adjustment Fund be set at $90,000 (a decrease of 7.7% compared to 2022); 19 

107. That the minimum professional reimbursement account be set at $6,000.00 (an increase of 2.56% over the 20 

2022 figure), and that pastors under part-time appointments receive a minimum of $1,500.00 for each ¼-21 

time increment; 22 

108. That pastors serving multi-point charges or multiple appointments will receive a “Multiple 23 

Charge/Appointment Adjustment” of $750.00 for each additional church beyond the initial church on the 24 

charge, whether serving in a part-time or full-time appointment. Pastors will have the option of having the 25 

amount taken as salary or added to their Accountable Reimbursement Plan (ARP). NOTE:  Please refer to 26 

the document published by the General Council on Finance and Administration, titled “Accountable 27 

Reimbursement Policies”. This document will give you the guidelines for establishing and maintaining 28 

accountable reimbursement plans. Information on accountable reimbursement policies can be 29 

downloaded at www.nyac.com/conf-forms. 30 

109. The 2023 Salary and other Compensation 31 

110. HOUSING EXCLUSION 32 

111. For income tax purposes, the Church Council of each charge/parish may designate a portion of the 33 

pastor’s salary as a “Housing Exclusion”, to the extent that this amount is used for the cost of utilities, 34 

furniture, equipment, and other items/expenses related to living in the parsonage which are not 35 

otherwise provided by the local congregation. This satisfies Section 107 of the Internal Revenue Code. 36 

This action must be taken each year at the Charge/Church Conference to be applicable to the next 37 

calendar year for income tax purposes.  Thus, the exact amount of the Housing Exclusion must be 38 

approved in writing before the start of each calendar year.  A Housing Exclusion for a pastoral change 39 

http://www.nyac.com/conf-forms


made during the calendar year must be approved prior to the start of the new appointment.  There is no 1 

cost to the local church to designate a Housing Exclusion.  2 

112.  Records to support the exclusion are the responsibility of the clergy who may need to submit them with 3 

their personal income taxes and should be retained for at least seven (7) years in case of an audit.   4 

113. Resources related to the Housing Exclusion, including forms provided by Wespath, are available at: 5 

www.nyac.com/conf-forms. 6 

114.  2023 Minimum Equitable Salary  7 

115.  The Minimum Salary Schedule will be increased across the board by 1.0% in every category. The 8 

Commission knows that these are challenging economic times for clergy, but it also recognizes that it is a 9 

difficult period for most local churches during a pandemic that has exacerbated their financial challenges. 10 

It would like each church to have the greatest opportunity to fully fund every aspect of a clergyperson’s 11 

compensation packet which includes housing, health benefits (which will increase by about 2.8% in 2023), 12 

and pension benefits. 13 

116. The minimum equitable salary for ¾-time pastoral appointments shall be ¾ of the required minimum. The 14 

minimum equitable salary for ½-time pastoral appointments shall be ½ of the required minimum. The 15 

minimum equitable salary for less than ½-time pastoral appointments shall be determined by the Cabinet 16 

in consultation with the pastor and the local church. 17 

117. The 2023 minimum equitable salary figures for pastors serving under full time appointment shall be as 18 

follows:  19 

118. (Note, that service years include all years under episcopal appointment in any Methodist denomination or 20 

conference from the time of the first appointment as a local pastor 21 

New York Annual Conference 

2023 Minimum Salary Schedule 

          

               Elder/   

Service   Local     Provisional    Associate    Full Member   

Year   Pastor     Member     Member     Deacon   

1  $40,106   $42,577  $43,126  $43,951  

2  $40,352  $42,852  $43,429  $44,281  

3  $40,599  $43,126  $43,731  $44,610  

4  $40,847  $43,401  $44,033  $44,939  

5  $41,094  $43,676  $44,335  $45,270  

6  $41,342  $43,951  $44,637  $45,599  

7  $41,588  $44,225  $44,939  $45,928  

8  $41,836  $44,500  $45,242  $46,258  

9  $42,083    $45,544  $46,588  

10  $42,331    $45,846  $46,918  

http://www.nyac.com/conf-forms
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11  $42,577    $46,148  $47,247  

12  $42,824    $46,450  $47,577  

13  $43,072    $46,752  $47,907  

14  $43,319    $47,055  $48,236  

15  $43,567    $47,357  $48,565  

16  $43,813    $47,659  $48,896  

17  $44,061    $47,961  $49,225  

18  $44,308    $48,263  $49,555  

19  $44,556    $48,565  $49,884  

20  $44,802    $48,868  $50,214  

21  $45,050    $49,170  $50,544  

22  $45,297    $49,472  $50,873  

23  $45,544    $49,774  $51,202  

24  $45,792    $50,076  $51,533  

25+  $46,039    $50,379  $51,862  

          

          

          

Conference Finance & Administration 1 

Kevin Feltz, CFO & Director of Administrative Services 2 

101. Greetings.  3 

102. It has been a year since I began my employment with the New York Annual Conference. It has been a 4 

challenging time for all of us as we have been in a constant state of transition with staff changes at the 5 

Conference Center and a gradual re-opening in the post-vaccine era. As my predecessor, Ross Williams, 6 

had done such an outstanding job for over a decade, my number one goal for the first year has been to 7 

learn the job and not mess everything up. I think I have accomplished that. In the future, I plan on doing 8 

my best to run the business of the Annual Conference with a particular emphasis on customer service to 9 

the wide range of people and congregations we serve.  10 

102. It has now been over two years since the Covid-19 pandemic hit.  The goal of our team has been and 11 

continues to be to provide uninterrupted services to our churches.  From March through September of 12 

2020 the conference center operated on a virtual basis with employees working from home.  On 13 

September 8, 2020 we reopened on a limited schedule with appropriate safety protocols in place.  We 14 

began having staff in the building five days a week in May of 2021. We hope that during this period we 15 

met or exceeded your expectations with respect to providing you with ongoing support. 16 

103. Challenges related to the pandemic still face us but we continue to be here to serve you. 17 

104. We continue to be here for you! - the Pastor, the church Treasurer, the Finance Committee Chair and 18 

anyone else in need of support when it comes to finance matters.  We take this commitment very 19 

seriously.   20 



105. Listed below, in alphabetical order, are descriptions of the services and activities of the Finance and 1 

Administration office: 2 

106. Accounting:  The Finance office provides accounting services for the following organizations: 3 

 Camping & Retreat Ministries (payroll processing) 4 

 Conference budget (accounting, disbursements, receipts, payroll processing) 5 

 Mission & Disaster Recovery Ministries (accounting, disbursements, receipts) 6 

 Episcopal Office (accounting, disbursements, receipts) 7 

 Frontier Foundation (payroll processing) 8 

 Board of Trustees (accounting, disbursements and receipts related to legal matters, discontinued 9 

church maintenance and investments) 10 

107. Audits:  The Finance office coordinates and supports the audits of CF&A (the Conference budget), the 11 

Episcopal Office (Bishop’s office), the Board Trustees and our Camping & Retreat Ministries.  Audit reports 12 

are published in each Conference Journal and are also available at: /www.nyac.com/audits 13 

108. Annual Conference (annual meeting):  The Finance office reviews and executes contracts, provides 14 

staffing and processes transactions for our Annual Conference gathering each June.  We also handle the 15 

accounting of registration fees received via the Conference’s on-line registration system.  We will also 16 

provide support for the one-day special session of Annual Conference in the fall. 17 

109. Benefits:  The Finance office administers the benefit programs offered to our active and retired clergy and 18 

lay employees.  This involves serving as a single point of contact for questions, maintaining accurate 19 

participant data, issuing bills and depositing receipts.  During 2021, the Finance office serviced the 20 

following benefit areas:   21 

 Health reimbursements accounts for retired employees (approximately 400 retirees and spouses) 22 

 Healthcare for active employees (approximately 230 clergy and staff) 23 

 Tax advantaged Flexible Spending accounts for active clergy including medical reimbursement, 24 

dependent care and Health Savings Accounts 25 

 Pension benefits for active clergy & lay employees (approx. 300+ full and part-time clergy and 26 

staff) 27 

 Financial assistance grants for retirees 28 

 Wellness programs (Virgin Pulse, Blueprint for Wellness, Health Check Assessment, etc.) 29 

 Long-term disability and Short term disability / Paid Family Leave  30 

 Communication about state and federal laws regarding the COVID pandemic, employee leave and 31 

other human resource issues 32 

 Retirement seminars and individual consultations for retiring clergy  33 

 Funding plans for future pension liabilities 34 

 Worker’s Compensation insurance 35 

110. Benefit Payment Delinquencies:  (also see report of Board of Pensions and Health Benefits) A significant 36 

amount of time is spent by the Finance office dealing with benefit payment delinquencies for both 37 

churches and pastors.  While the vast majority of churches and pastors faithfully pay their healthcare and 38 

pension billings, there are others that are chronically behind and even some that make no payments at all.  39 

When this occurs, the Finance office is required to enforce the termination policies approved each year at 40 

Annual Conference.  These policies require us to send written communications to those behind in their 41 

payments and either attempt to collect such monies, reach repayment agreements or proceed with 42 
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termination of coverage.  As of 12/31/21 there were 45 churches and pastors that owed a total of 1 

$250,334 for healthcare costs and 48 churches that owed a total of $121,937 for pension costs.  Dealing 2 

with such delinquencies stretch the resources of the Finance department and interfere with our ability to 3 

manage our cash flow effectively. 4 

111. Budgets:  The Finance office coordinates the Conference’s annual budget process which includes: 5 

distributing budget templates to committee and department heads, consolidating budget submissions, 6 

preparing budget packets for Budget Hearings, advising CF&A on budget and finance matters and 7 

participating in budget discussions at Annual Conference.  Once approved, the Finance office is 8 

responsible for allocating the budget based upon the submission of financial information from member 9 

churches.  Such information is received via the Statistical Tables collection process, which runs from mid-10 

December to the end of January.  Monthly statements are mailed by the Finance office to each church 11 

confirming the receipt of all funds sent to the Conference.  In addition, the Finance office prepares and 12 

submits the annual budget for the Episcopal (Bishop’s) Office to the General Council on Finance & 13 

Administration (GCFA).    14 

112. Cash Flow:  With the many sources and uses of funds that flow through the Finance office, it can be 15 

daunting to make sense of it all.  The good news is that the Conference has taken steps to significantly 16 

strengthen its cash position over the past ten years.  Our two biggest cash flow challenges have been: 17 

1. To bring ourselves “current” on all financial obligations (pay within one month) 18 

2. To build a reserve account that can be used for emergencies and unexpected needs      19 

113. The chart below shows how payment lags (months between when an obligation is due and when it is paid) 20 

have been reduced over the past ten years   We are now “current” on all obligations including GCFA 21 

apportionments as compared to a five month lag in 2010.     22 

 23 

114. The chart below depicts the history of our cash flow reserve from 2010 through March of 2022.  While it 24 

appears that we started with a healthy reserve balance in 2010, since bills were not being paid on time, 25 

this is deceiving.  From August 2010 through January 2012, we depleted our reserves to bring ourselves 26 

current on our payables.  Since then we have been rebuilding our reserves through the collection of 27 

amounts owed (primarily from the Camps and discontinued churches), the implementation of spending 28 

controls and the recovery of past benefit overpayments.  GCFA recommends that Annual Conferences 29 

maintain a reserve balance equal to half their annual budget.  This would mean a targeted reserve of 30 

about $4.0 million.  Combining our reserve account balance of approximately $4.5M and our operating 31 

account surplus / deficit (both as of March 31, 2022 we have achieved that goal. 32 

Paid to Description 2016 - Current 2015 2014 2013 2012 2011 2010 Prior

CBOPHB Pension - Defined Benefit 1 1 1 1 2 3 5 6-9 mo's

Wespath Pension - Defined Contribution 0 0 0 0 0 0 0

Wespath Disability - CPP 0 0 0 0 0 0 0

GCFA Apportionments 0 1 2 3 4 5 5

GCFA Special Sundays 1 1 1 1 1 2 5

CBOPHB Integrity in Pensions 1 1 1 1 2 3 5

Remittance Lag History in Months



 1 

115. Committee/Meeting Participation:  As Conference CFO / Treasurer, I actively serve on and provide 2 

support to the following Conference committees: 3 

 Audit Committee 4 

 Cabinet 5 

 Equitable Compensation, Commission on 6 

 Finance & Administration, Council on 7 

 Parish Development, Committee on 8 

 Pensions and Health Benefits, Board of 9 

 Personnel Committee 10 

 Trustees, Board of 11 

116. Communications:  We strive to provide timely and accurate information to make the jobs of those we 12 

serve a little easier.  During 2021, the Finance office issued a number of standard communications to 13 

Pastors, Treasurers, Finance Chairs and other church leaders.  Some topics addressed were; the Annual 14 

Conference Budget, Apportionments, Audits, Church Budgets, Electronic Giving, Housing Allowances, 15 

Insurance, Statistical Tables, Stewardship, Workers Compensation and Year-end Key Dates. 16 

117. If you or other church leaders are not receiving these communications, it is because we do not have correct 17 

e-mail addresses on file.  We receive these addresses when churches submit their “Leadership Report” 18 

through the online Church Dashboard.  For information on how to submit this report, please refer to our 19 

website (www.nyac.com/chargeconferenceforms) or contact the office of your District Superintendent. 20 

118. Controls:  In 2015, the Finance office created and CF&A approved a set of internal controls and financial 21 

policies and practices for the Conference.  This document, Fiscal Policies and Procedures, includes sections 22 

on asset management, authorizations, contracts, conflicts of interest and expense management among 23 

other topics.  This document is continuously updated and presented to CF&A for approval once each year.  24 

You can always view the latest version by going to nyac.com and clicking on “Finance” and then “Fiscal 25 

Policies & Procedures”.   26 

http://www.nyac.com/chargeconferenceforms
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119. Conference Center:  The Finance office administers the operation of our Conference Center in White 1 

Plains, NY.  This includes administering contracts and coordinating maintenance associated with the 2 

equipment and systems within the building.   3 

120. Fund Administration:  While the 2022 budget of the Conference is currently about $8.0 million, the value 4 

of the funds that we transact business for is actually much larger.  Listed below are the names and values 5 

as of 3/31/22 of all funds (83) of the Conference, which at that date had a combined value of 6 

approximately $83.8 million. 7 

New York Annual Conference Board of Pension and Health Benefits 8 

Rev. David Piscatelli, Chair 9 

101. “NRS Philippians 4:6-7 Do not worry about anything, but in everything by prayer and supplication with 10 

thanksgiving let your requests be made known to God. 7 And the peace of God, which surpasses all 11 

understanding, will guard your hearts and your minds in Christ Jesus.”  Philippians 4:6-7  12 

102. The Board of Pension and Health Benefits and the Office of the Benefits Manager exist solely for the 13 

purpose of serving our active and retired clergy, their spouses and families and the staff of NYAC.  We 14 

oversee the different pension and insurance plans that support the members of the NYAC and retirees.  15 

We strive to educate and assist our clergy in understanding the benefits to which they are entitled, as well 16 

as serve and support them in their pastoral roles. 17 

103. While we anticipated coming out of the COVID pandemic in the fall, new variants caused a resurgence as 18 

we approached Christmas and has continued to impact church and home activities throughout the world.   19 

In addition, to the pandemic The Great Resignation, supply chain issues, and inflation concerns have 20 

wreaked havoc on the US Stock Market.  Many of the investment portfolio gains of the last few years have 21 

been lost in the first half of this year.  However, the NYAC BOPHP and Wespath continue to take the long-22 

term approach to investing that has stood the test of time through decades.  We know that prudent and 23 

consistent investment discipline helps ensure that the NYAC will be able to faithfully provide pension and 24 

health benefits to our active clergy and staff as well as our retirees.   25 

104. For the twelve months ended December 31, 2021 the BOPHB helped provide $10.3 million in payments to 26 

877 retirees!  This includes pension payments, special grants, and disability benefits.  In addition, we 27 

continue to provide pre-retirement seminars that were attended by 37 individuals and held many one on 28 

one conversations with individuals who have contacted our Benefits Manager with benefit and retirement 29 

questions.  In addition to supporting our retirees the BOPHB continues to work with the participants in the 30 

Wespath HealthFlex Exchange program, offering six different plans designed to fit the needs of our clergy 31 

and support staff.  Through Wespath, we continue to offer a variety of health and wellness programs to 32 

keep our participants at the best mentally, emotionally, and physically.  These include Virgin Pulse, 33 

Blueprint for Wellness Screening, and Delivered to You (a series of video-based seminars).  These are only 34 

some of the ways in which the Board seeks to help the members of the NYAC be the best they can be 35 

during their years of service and beyond.  Wespath continues to partner with EY (formerly Ernst and 36 

Young) to offer free confidential and objective financial planning services to active participants, surviving 37 

spouses, and terminated and retired participants.   38 

105. The challenges for next year will be to continue to deal with the unstable markets, rising inflation, and 39 

rising health care costs.  In addition, with the potential disaffiliation of some of our clergy and/or 40 

churches, the Board will have a busy year.  We are thankful to have Wespath as our plan provider for the 41 

UMC that continues to navigate these waters with information, understanding and grace. 42 



106. In July, we welcomed our new CFO Kevin Feltz.  We are happy to have him!  We are grateful for the 1 

transition work that retiring CFO Ross Williams had done and continues to do.  We also thank and 2 

recognize Sally Truglia our HR & Benefits Manager for all she does to support the retirees, their spouses, 3 

and all of the clergy and staff who call in need of assistance. 4 

107. Health Benefits  5 

108. The Board offers a menu of six health plans through HealthFlex for currently employed pastors to choose 6 

from. The choices were designed to allow the greatest amount of flexibility for pastors at different stages 7 

of their lives and meet their family’s needs. The plans have been well received and have worked well in 8 

this extreme medical environment. The plans will remain unchanged for the next year   We note that there 9 

has been a significant increase in enrollment to the H1500 high-deductible plan.  Over the past wo years 10 

there has been a decrease in the most expensive plan (B1000) suggesting that the participants are actively 11 

managing their costs and selecting the plans that re the most beneficial to their needs.   12 

109. The Uniform Rate charged to churches with three-quarter time or full-time pastors represents the shared 13 

cost of the total contribution dollars offered to participating clergy. The defined contribution dollars that 14 

the Conference will provide in 2023 are: $785 for single; $1,590 for plus one; and $2,230 per family. The 15 

new uniform rate will be $19,200 yearly, or $1,600 per month. This is a 2.8% increase over 2022. While 16 

inflation has grown at a much higher rate, we are happy to keep these costs as reasonable as possible.  17 

110. The clergy contribution depends on the HealthFlex plan chosen by each participant. Clergy will receive 18 

defined contribution dollars based on their tier (single, plus one, family) to spend on the plan that best 19 

suits their needs. If the member selects a plan and the premium exceeds the defined contribution dollars 20 

allotted, the difference is billed to the member. Should the member select a plan that costs less than 21 

defined contribution,  the credit will be placed in a HSA or HRA for that member. Clergy are encouraged to 22 

elect a pre-tax medical reimbursement account to be deducted from their salary and administered 23 

through Wage Works. 24 

111. Retirement Benefits  25 

112. It is our joy as well as good and faithfulness stewardship to our retirees and their spouses to support them 26 

in a significant way in the years after their service.   Each year the Board votes to fund a significant portion 27 

of the Retiree Healthcare Reimbursement Accounts (HRA) and other costs.  In ‘21, the Board funded 100% 28 

of these costs ($1.3 million) and have voted to contribute $1,372,076 to the’22  Conference budget for the 29 

Retiree HRA’s. CF&A asked the Board if we would increase our standard contribution to cover the entire 30 

amount needed for our retirees and the Board agreed to do so for the fourth straight year.  31 

113. An additional means of assistance to our retirees is the Past Service Rate (PSR). The PSR provides those 32 

who have served in years prior to 1982 with a monthly income based on the years served multiplied by 33 

the current PSR which for 2023 will remain $629 (the same as 2022). For example, a retiree who served 34 

from 1967-82 will receive $629 X 15 = 9,435/year or 786.25/month. 35 

114. Investments 36 

115. All our the NYAC pension-based accounts are held at Wespath and we have no investment responsibility 37 

over those funds.  We do have fiduciary and investment responsibility over five non-pension related 38 

accounts (which are also held at Wespath) and we follow investment guidelines that were adopted in 39 

2018.  As these funds are held at Wespath, they follow the Socially Responsible Investment Guidelines as 40 

outlined in the UM Book of Discipline.  In addition, the Board monitors the portfolio in accordance with 41 

the NYAC requirements regarding fossil fuel investments.  However, the amount of exposure to fossil fuel 42 
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corporations in very minimal.  We hold NO direct investments in fossil fuel producing corporations and 1 

none of the Wespath Funds that are part of our portfolio hold significant fossil fuel investment positions 2 

as of March 31, 2022.   3 

116. Recommendations from NYAC Board of Pension and Health Benefits 4 

117. It is understood that CF&A has the final decision on how to fund benefit obligations. Action items that are 5 

financial in nature will be referred to CF&A for their approval to fund in the manner suggested by the 6 

NYAC BoPHB. 7 

118. HealthFlex Exchange Plans:  8 

119. Action Item One: In 2018 NYAC adopted the Wespath HealthFlex Exchange program and offers six health 9 

plan options: one preferred provider organization plan (PPO), two consumer driven plans (CDHP) and 10 

three high deductible health plans (HDHP). NYAC offers “contribution dollars” to clergy to offset the 11 

premium cost of selected plans.  12 

120. HealthFlex Charges to Churches 13 

121. The Uniform Rate charged to churches with full-time or three-quarter time pastors represents the shared 14 

cost of the total contribution dollars offered to participating clergy. The defined contribution dollars that 15 

the Conference will provide in 2023 are $785 for single, $1,590 for plus one, and $2,230 for family. The 16 

proposed Uniform Rate for 2023 is $19,200 annually or $1,600 per month. This is 2.8% increase in the 17 

Uniform Rate billed to churches in 2022.   18 

122. HealthFlex Charges to Clergy 19 

123. The clergy contribution is dependent on the HealthFlex plan chosen. Participating clergy will receive 20 

defined contribution dollars based on their tier (single, plus one or family) to spend on the plan that best 21 

suits their need. If a clergy member selects a plan where the premium exceeds the defined contribution 22 

dollars allotted, the difference will be billed to the clergy member. Conversely, if a clergy member selects 23 

a plan that costs less than the defined contribution dollars allotted, the difference is placed in an HSA or 24 

HRA for the benefit of the clergy member. Clergy is encouraged to elect a pre-tax medical reimbursement 25 

account ($2,850 limit for 2022) deducted from their salary and administered through Wage Works. This is 26 

a pre-tax way to help pay for deductibles and other medical-related expenses. 27 

124. Action Item Two: Retirees Healthcare Coverage: Via Benefits Insurance Services, an independent licensed 28 

insurance brokerage company, is the nation’s oldest and largest Medicare marketplace, helping retirees 29 

shop for and select customized Medicare coverage. They partner with over 125 Medicare insurance 30 

carriers to assist in the selection of Medicare Supplement and Prescription Plans, Medicare Advantage 31 

Plans and optional vision and dental plans. The conference will continue its agreement with Via Benefits to 32 

provide a choice of Medicare Supplement, Part D prescription and/or Medicare Advantage health 33 

insurance plans for the conferences’ current and future eligible retirees who are already enrolled or will 34 

be enrolled in Medicare. These plans will be combined with an individual Health Reimbursement Account 35 

(HRA) for each retiree and spouse, as applicable. (Retirees who are under age 65 and are not Medicare-36 

eligible, may be maintained in the active plan at their own expense as prescribed by our policies). The 37 

conference will fund the HRA for the retiree and spouse at 100% for those who served more than 20 38 

years, 75% for those serving at least 15 years, 50% for those serving at least 10 years, and 25% for those 39 

serving at least 5 years.  This fixed amount was increased by 2% for 2023 for those who have been in 40 

HealthFlex for the preceding five years:  who served more than 20 years will be $2,936 per participant; 15-41 

19 years of service $2,202; 10 to 14 years of service $1,468; and 5-9 years of service $734. The conference 42 



encourages its retirees to use Via Benefits to assist in selecting appropriate Medicare plan options even in 1 

cases where they may not be eligible for the HRA. The conference board will continue to budget for grants 2 

to those retirees who may not have any other means, during a financial or medical crisis, which cannot be 3 

resolved in non-financial ways. 4 

125. Action Item Three: To deal with recovery of non-payment by pastors for their HealthFlex coverage (this is 5 

the payment to have been made by pastors for the cost of their coverage), the board continues to 6 

recommend the following: At the time of retirement, retroactively five years, a pastor who served and was 7 

eligible and enrolled in HealthFlex, and the pastor’s share was not paid in full, the board will reduce their 8 

HRA amount by the lesser of the amount owed or 50%, until such time as the conference recoups these 9 

losses. The NYAC BoPHB will establish an appeal process for clergy who feel that the policy of a reduced 10 

HRA unfairly penalizes them. Their spouse’s HRA will not be reduced but set at the amount to which they 11 

are entitled. This policy began with retirements effective at the 2015 Annual Conference. 12 

126. Action Item Four: It is our recommendation that the health insurance costs for pastors on incapacity leave 13 

who are not yet on Medicare or Medicaid be paid at the current rate. 14 

127.   CRSP and UMPIP: 15 

128. Action Item Five: CRSP pension benefits for active clergy serving 75%-time appointments and above. 16 

Clergy who voluntarily contribute at least 1% of their total compensation to their United Methodist 17 

Personal Investment Plan (UMPIP) account will receive a matching 1% CRSP contribution through the 18 

program as prescribed in the plan agreement, insofar as their congregation pays their benefit obligation.  19 

129. To fund this plan, all congregations that have 75%-time-and-above appointments will be billed a 20 

percentage based on total compensation. The amount will be 11.8% of clergy compensation. There is no 21 

change to the percentage applied. 22 

130. Furthermore, it is our recommendation that all clergy in appointments less than 75% be enrolled in the 23 

United Methodist Personal Investment Plan (UMPIP) with the local church as the sponsoring employer. 24 

The church shall contribute 10.8% of plan compensation to the clergyperson’s account and 1% more if that 25 

clergy contributes at least 1% to their own account, pre-tax or post-tax. Our Benefits Administrator will 26 

work with local churches to implement this plan to provide for retirement benefits for part-time clergy. 27 

131. Action Item Six: In addition to the CRSP program for full-time clergy, the Comprehensive Protection 28 

Program for full-time clergy serving 100% will be billed at 3.0% of total compensation.  29 

132. Receipts and Disbursement to/from NYAC Pension Accounts:  30 

133. Action Item Seven: It is our recommendation that remittances from churches for CRSP be deposited 31 

during the subsequent month into our Health Benefits Reserve Account at Wespath, and when forwarding 32 

this money falls behind by more than three months  CF&A will inform the BOPHB. If the amounts fall 33 

behind by more than three months, CF&A will use conference reserves to bring funding up to at least the 34 

three-month payable timeframe. 35 

134. Payments to Wespath Investments to fund CRSP and Pre-82 contributions 36 

135. Action Item Eight: The Board received the actuarial report dated September 4, 2021 from Wespath 37 

Investments outlining NYAC’s contribution which was due by December 31, 2021 and the 2022 38 

contributions which will be due by December 31, 2022. Accordingly, the NYAC BoPHB paid the 2021 39 

contribution from its Health Benefits Reserve Account and its Integrity in Pensions Account to fund the 40 

contributions to CRSP ($1,306,579) and Pre-82 ($622,671), respectively. Furthermore, it is our 41 
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recommendation that the BoPHB be allowed in consultation with the conference CFO and Wespath and by 1 

the use of available financial tools and market information to review and pay the required 2023 CRSP-DB 2 

contribution of $1,173,480 as the 2023 Pre-82 advance contribution from changes to the Past Service Rate 3 

(PSR) or Contingent Annuity Percentage (CA) is not required at this time. 4 

136. Action Item Nine: Past Service Pension Rate: It is our recommendation that the PSR in the Pre-1982 Plan 5 

remains unchanged at $629 in 2023. This is only for retirees with credit in the Pre-82 Plan.  6 

The History of our PSR: 7 

2012 Past Service Rate of $556  2013 Past Service Rate of $568 8 

2014 Past Service Rate of $580  2015 Past Service Rate of $580 9 

2016 Past Service Rate of $592  2017 Past Service Rate of $592 10 

2018 Past Service Rate of $604  2019 Past Service Rate of $604 11 

2020 Past Service Rate of $617  2021 Past Service Rate of $617 12 

2022 Past Service Rate of $629  2023 Past Service Rate of $629 13 

137. The 2023 conference average compensation (CAC) for New York is $73,356. Our PSR for 2023 will be .86% 14 

of the CAC.  15 

138. Other Actions 16 

139. Action Item Ten:  17 

140. 2020 NYAC Resolution A  18 

141. PROCEEDS FROM SALE OF DISCONTINUED AND ABANDONED PROPERTY 19 

142. WHEREAS, The 2016 Book of Discipline in paragraph 2549 gives guidance to an annual conference in 20 

managing discontinued and abandoned local church property; and 21 

143. WHEREAS, paragraph 2549.7 of The Book of Discipline provides guidance and identifies restrictions and 22 

exceptions regarding the sale of properties in urban centers with more than 50,000 population; and 23 

144. WHEREAS, the distribution of assets of property in non-urban centers is not specifically addressed by the 24 

Book of Discipline and previous Conference policies have become outdated. 25 

145. WHEREAS, the United Methodist City Society holds title to several church properties in New York City, and 26 

is the grantor of numerous ecclesiastical mortgages within the metropolitan area; and 27 

146. WHEREAS,  churches have often not paid their benefit obligations, and/or Shared Ministry 28 

Apportionments and/or the balance remaining for their Integrity in Pension liability, and/or Parish 29 

Development Loans and/or United Methodist City Society ecclesiastical mortgages, at the time of 30 

discontinuance or abandonment, and 31 

147. WHEREAS, there are costs associated with properties before their sale, including those for property 32 

maintenance and operation that are presently borne by the annual conference,  33 

148. THEREFORE BE IT RESOLVED, that accumulated expenses borne by the Annual Conference related to the 34 

maintenance, operation and sale of said property, will be fully repaid to the Annual Conference prior to 35 

any other distribution of sales proceeds; and 36 

149. BE IT FURTHER RESOLVED, that for the sale of properties which have ecclesiastical mortgages with the 37 

United Methodist City Society, those mortgages will be fully repaid prior to any other distribution of sale 38 

proceeds; and 39 



150. BE IT FURTHER RESOLVED that for the of sale of properties which have outstanding Parish Development 1 

loans, those loans will be fully repaid prior any other distribution of sales proceeds; and 2 

151. BE IT FURTHER RESOLVED that for the sale of properties with any outstanding Integrity in Pension 3 

obligations, those obligations will be fully repaid prior to any other distribution of sale proceeds; and 4 

152. BE IT FURTHER RESOLVED, that for the sale of properties with any outstanding benefit obligations those 5 

obligations will be fully repaid prior to any other distribution of sale proceeds; and 6 

153. BE IT FURTHER RESOLVED, that for the sale of properties with any outstanding Shared Ministry 7 

Apportionments, those obligations for the year of closing and the two preceding calendar years will be 8 

fully repaid prior to any further distribution of sales proceeds.   9 

154. BE IT FURTHER RESOLVED, that in the event that the proceeds of the sale of discontinued or abandoned 10 

church property are not sufficient to satisfy all of the obligations listed, the obligations will be satisfied 11 

sequentially in the order listed, unless the Cabinet, Council on Finance and Administration, Board of 12 

Trustees, and (when applicable) the Parish Development and United Methodist City Society agree 13 

otherwise; and 14 

155. BE IT FURTHER RESOLVED, that once all previously noted obligations have been fulfilled, the net proceeds 15 

from the sale not affected by paragraph 2549.7 or restricted by other covenants will be divided as follows: 16 

156. 40% to the New Church Growth and Development Fund for new church starts, expansion of local church 17 

ministries, or expansion of Annual Conference ministries to be invested and used by the Committee on 18 

Parish Development in consultation with the Cabinet; and 19 

157. 40% to the District Capital and Ministries Fund to be invested and used by the Committee on Parish 20 

Development in consultation with the Cabinet, with special consideration given to the district within which 21 

the property is sold, for special capital or ministry needs within the districts of the Annual Conference,  22 

158. 20% to the Proceeds from Discontinued Churches Fund to be invested and used by the Board of Trustees 23 

and which may be expended through the appropriate approval process by the Board of Trustees for 24 

capital expenses which are not provided for in the Annual Conference Budget; and 25 

159. BE IT FURTHER RESOLVED, that the distribution of proceeds as adopted in this resolution will apply to all 26 

discontinued or abandoned properties that are liquidated after the approval of this resolution.       27 

160. Action Eleven: Special Grants: It is our recommendation that the payment of special monthly grants, as 28 

established in previous years and as provided for in The Book of Discipline, be continued with the 29 

following provision: 30 

161. The Board of Pension & Health Benefits annually reviews previous and future pension grants to retirees 31 

and widows/widowers. The 2023 Grants include four  retired clergy and will total $15,000 annually. 32 

Additional requests may be considered at Annual Conference and the amount modified.   33 

162. Special grants will also be approved by the BPOHB for certain retirees based on the financial situation of 34 

the retiree. A confidential, compassionate and caring process has been established to help fund retiree 35 

medical coverage. 36 

163. HealthFlex Termination for Non-Payment 37 

164. Action Item Twelve:  New York Annual Conference Health Flex Termination Policy (Effective July 1, 2010 -- 38 

amended effective July 1, 2016) 39 
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165. If the health insurance payment for a participant is not received within 60 days of the due date, notice will 1 

be sent by regular mail to the Finance Committee chairperson, Church Treasurer, Staff Parish Relations 2 

chairperson, District Superintendent and by certified mail with return receipt requested to the pastor, 3 

declaring that if past-due payments from the pastor or the church are not received within the next 30 4 

days, steps will be initiated to cancel the participant’s coverage.  5 

166. The church is responsible for payment of the Uniform Rate as well as any Section 125 plan amounts that 6 

have been withheld from the pastor’s salary due to a salary reduction agreement for that purpose. 7 

167. After the notice has been sent on a 60-day default, and there is no response from the church or the pastor 8 

within the next 30 days in the form of payment in full or a repayment plan, the CFO, in consultation with 9 

the NYAC BoPHB chair will make a decision to terminate. A certified letter will be mailed, return receipt 10 

requested, warning that termination will take place in approximately 45 days. 11 

168. Upon termination, any Medical Reimbursement Account or family care account will be frozen until future 12 

payments are made. Once a pastor and her/his dependents, if any, are dropped from the plan, they can 13 

only re-enter during the open enrollment period in November for the following year. By the time of open 14 

enrollment for the following year, past due balances must have been paid by the pastor/church or a 15 

payment schedule must be provided and accepted with commitment for monthly payments for that new 16 

plan year. 17 

169. The CFO and the conference board will work with churches and pastors who are in default of their 18 

payments to provide a payment plan to bring them current. If after a written agreement has been 19 

executed between the church and/or pastor and the CFO, and the agreed-upon payments become thirty 20 

days late, the termination of health insurance will occur immediately.  21 

170. We encourage the Bishop and Cabinet to evaluate whether churches who consistently do not pay their 22 

benefits, can afford a full-time appointment.  23 

171. Action Item Thirteen: We recommend the continuation of the following Administrative Policies for Health 24 

Benefits Program: The guidelines by which our health benefits program is administered are presented 25 

here for the sake of clarity and understanding by all:  26 

172. Uniform Rate—Since our health benefits plan covers all full-time and three-quarter time clergy, our 27 

connectional responsibility requires that every church served by a full-time or three-quarter time pastor 28 

pay the Uniform Rate. The Uniform Rate is NOT an insurance premium for the individual currently serving 29 

as the church’s pastor. In 2018 NYAC modified its HealthFlex program and adopted the Westpath’s 30 

HealthFlex Exchange offering six healthcare options to clergy. As part of this program, NYAC offers 31 

“contribution dollars” to each clergy participant that is used to offset the premium associated with the 32 

plan he or she chooses. The Uniform Rate charged to each church served by a full-time or three-quarter 33 

time clergy finances the total contribution dollars set by NYAC.  34 

173. Retired Clergy: Retired clergy, age 65 or above, must be enrolled with the Social Security Administration 35 

for coverage under Medicare, Part A and Part B, before they can be enrolled in the Via Benefits network. 36 

174. Surviving Spouse of Clergy: The covered surviving spouse of a clergy member enrolled in HealthFlex may 37 

continue in the plan at his or her personal expense. A surviving spouse who is not yet age 65 will pay the 38 

premium cost for a single individual and any applicable dependents. A surviving spouse age 65 or over 39 

whose primary coverage is Medicare will be offered the services of Via Benefits and the qualified HRA 40 

funding. 41 



175. Retiree Eligibility: A retired participant eligible for the Via Benefits program is defined as a former active 1 

participant in the conference’s Health Benefit Plan with at least five years of continuous coverage at the 2 

time of retirement, and whose primary coverage at retirement is through Medicare Part A and Part B. A 3 

formula based on years of service will be implemented to fund the HRA at a percentage of full funding for 4 

those who have less than 20 years of service. 5 

176. Pre-age 65 Retirees and spouses: Participants who meet the conditions of retirement and retire before 6 

attaining the age of 65 shall be eligible to remain enrolled in the active conference healthcare plan. 7 

Effective July 1, 2019, pre-65 retirees and/or their spouses will have the option to remain covered under 8 

the active conference healthcare plan or can select an exit-and-return option that will allow the pre-65 9 

retiree and/or their spouse, to exit the conference healthcare plan that commences upon the first day of 10 

retirement and ends on the last day of the month prior to becoming Medicare-eligible. Their request to 11 

exit and return would be considered and approved by the Benefits Manager and a report submitted to the 12 

BoPHB. When the participant becomes Medicare eligible, any pre-65 retiree and/or spouse may return to 13 

the NYAC conference sponsored Medicare HRA and utilize the services of our vendor, Via Benefits. Their 14 

HRA annual funding will be based up the tier structure, at the time of their retirement, already in place 15 

and the full payment of any past due clergy insurance benefits. 16 

177. Action Item Fourteen: 17 

178. Resolutions Relating to Rental/Housing Allowances for Retired, Disabled or Former Clergypersons of the 18 

New York Annual Conference 19 

179. The New York Annual Conference (the “Conference”) adopts the following resolutions relating to 20 

rental/housing allowances for retired, terminated or disabled clergypersons of the Conference: 21 

180. WHEREAS, the religious denomination known as The United Methodist Church (the “Church”), of which 22 

this Conference is a part, has in the past functioned and continues to function through ministers of the 23 

gospel (within the meaning of Internal Revenue Code section 107) who were or are duly ordained, 24 

commissioned, or licensed ministers of the Church (“Clergypersons”); 25 

181. WHEREAS, the practice of the Church and of this Conference was and is to provide active Clergypersons 26 

with a parsonage or a rental/housing allowance as part of their gross compensation; 27 

182. WHEREAS, pensions or other amounts paid to active, retired, terminated, and disabled Clergypersons are 28 

considered to be deferred compensation and are paid to active, retired, terminated, and disabled 29 

Clergypersons in consideration of previous active service; and 30 

183. WHEREAS, the Internal Revenue Service has recognized the Conference (or its predecessors) as an 31 

appropriate organization to designate a rental/housing allowance for Clergypersons who are or were 32 

members of this Conference and are eligible to receive such deferred compensation; 33 

184. NOW, THEREFORE, BE IT RESOLVED: 34 

THAT an amount equal to 100% of the pension, severance, or disability payments received from plans 35 

authorized under The Book of Discipline of The United Methodist Church (the “Discipline”), which 36 

includes all such payments from Wespath during the period January 1, 2023 through December 31, 2023 by 37 

each active, retired, terminated, or disabled Clergyperson who is or was a member of the Conference, or its 38 

predecessors, be and hereby is designated as a rental/housing allowance for each such Clergyperson; and 39 

THAT the pension, severance, or disability payments to which this rental/housing allowance designation 40 

applies will be any pension, severance, or disability payments from plans, annuities, or funds authorized 41 

under the Discipline, including such payments from Wespath and from a commercial annuity company that 42 
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provides an annuity arising from benefits accrued under a Wespath plan, annuity, or fund authorized under 1 

the Discipline, that result from any service a Clergyperson rendered to this Conference or that an active, a 2 

retired, a terminated, or a disabled Clergyperson of this Conference rendered to any local church, annual 3 

conference of the Church, general agency of the Church, other institution of the Church, former 4 

denomination that is now a part of the Church, or any other employer that employed the Clergyperson to 5 

perform services related to the ministry of the Church, or its predecessors, and that elected to make 6 

contributions to, or accrue a benefit under, such a plan, annuity, or fund for such an active, a retired, a 7 

terminated, or a disabled Clergyperson’s pension, severance, or disability plan benefit as part of his or her 8 

gross compensation. 9 

NOTE: The rental/housing allowance that may be excluded from a Clergyperson’s gross income in any year 10 

for federal (and, in most cases, state) income tax purposes is limited under Internal Revenue Code section 11 

107(2), and regulations there under, to the least of: (a) the amount of the rental/housing allowance 12 

designated by the Clergyperson’s employer or other appropriate body of the Church (such as this 13 

Conference in the foregoing resolutions) for such year; (b) the amount actually expended by the 14 

Clergyperson to rent or provide a home in such year; or (c) the fair rental value of the home, including 15 

furnishings and appurtenances (such as a garage), plus the cost of utilities in such year. Each clergyperson 16 

or retired clergyperson is urged to consult with his or her own tax advisor to determine what deferred 17 

compensation is eligible to be claimed as a housing allowance exclusion. 18 

185. Appreciation  19 

186. I would like to express my appreciation to the members of the Board, the Conference CFO Kevin Feltz, and 20 

the administrative staff of the NYAC.  I want to specifically note my appreciation for Sally Truglia, HR & 21 

Benefits Manager of the NYAC as well as Ron Coleman, our Wespath account representative.  They are 22 

extremely valuable partners to the Board. 23 

Young Clergy Debt Assistance Program Fund of the New York Annual Conference of 24 

the United Methodist Church 25 

Rev. Ximena Varas Diaz, Chair 26 

101. The Young Clergy Debt Assistance Program Fund (YCDAP) was created by the action of the New York 27 

Annual Conference in its 2014 Session. Its bylaws can be found on pages 255-257 of the 2014 Journal of 28 

the New York Annual Conference. 29 

102. The YCDAP had been a powerful tool of the New York Annual Conference to address the high debts our 30 

young clergy incur in their education by assisting. Many clergy members 40 years or younger who are 31 

serving in the New York Annual Conference have received this assistance and encouragement through this 32 

fund. Some of the recipients from previous years can receive the grant again this year and in the future 33 

when they re-apply. 34 

103. The fund is administered by the YCDAP Committee of the Conference under the authority of the Resident 35 

Bishop. Its current members are: 36 

 Bishop Thomas J. Bickerton, Resident Bishop 37 

 Rev. Ximena Varas, Chair 38 

 Ms.  Tiffany French, Secretary 39 

 Rev. Kun Sam Cho, Member 40 

 Rev. Lori Miller, Member 41 

 Rev. Marvin Moss, Cabinet Representative 42 

 Rev. Simeon Law, Cabinet Representative 43 



104. As of May 13, 2022, the assets in the Young Clergy Debt Assistance Program fund totaled $ 399,818. 1 

105. In 2021, six (6) young clergy from our Conference were eligible for a total of $40,800 awarded from the 2 

fund. 3 

106. The application deadline for this cycle is August 1, 2022. We encourage all of our young clergy who meet 4 

the requirements to apply. 5 

107. The committee is not bringing any changes to its bylaws to the 2022 session of the New York Annual 6 

Conference. 7 

108. The Young Clergy Debt Assistance Program committee wants to express our appreciation to the New York 8 

Annual Conference for its trust in managing this dream. We are grateful for our Bishops’ steadfast 9 

guidance and support. We also express gratitude to the Annual Conference’s commitment to grow and 10 

sustain this important effort that has come in the form of contributions from several of its churches and 11 

committees.  12 

109. We invite all the members of the New York annual conference to join us to make this vision a reality in the 13 

years to come. Particularly, we ask for your continued prayers and contributions to the fund. The YCDAP 14 

fund needs to grow significantly if we are to provide substantial help to our Young Clergy, who are one of 15 

our Conference’s most valuable assets. 16 


