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Section 6: Administration 1 

Commission on Archives and History 2 

Anna Bates, Chair, NYAC CAH    3 

101. The Commission on Archives and History acts as a catalyst to learn from our past and to inspire our future.  4 

102. The CAH focus during 2020 was our storytelling workshop, which was held virtually over Zoom in 5 

November 2020. This one-day workshop featured well-known storytellers Sheila Arnold and Donald Davis. 6 

The purpose of the workshop was to provide participants with improved skills in telling compelling stories 7 

that effectively communicate.  Well-told stories provide the emotion by which disciples are caught by the 8 

spirit. In 2021 the video recording of the day-long workshop was professionally edited and five separate 9 

moving and thought-provoking story videos were produced, which are available on the CAH website: 10 

https://www.nyac.com/watch-storytelling-workshop-videos. .    11 

103. In 2021 the CAH began building a virtual historic sites resource, which includes some well-known 12 

traditional historic sites, but also seeks to broaden the idea of “historic” to include more recent history, 13 

and to highlight the stories of racially and ethnically diverse congregations in the conference, including 14 

Black churches and churches that have served Hispanic and Asian immigrants.  Site include places such as 15 

First Spanish UMC in Manhattan, which was occupied twice by the Young Lords in the late 1960s; the 16 

historic Black church Salem UMC; and the Korean Methodist Church and Institute, the first Korean 17 

Methodist church on the eastern seaboard.  18 

104. Local history grants to help local churches take care of their records management, historical documents 19 

and archives were inaugurated in 2014.  Unfortunately, due to the pandemic we were unable to award 20 

grants in 2020 or in 2021, but we hope to resume the program in 2022, with a new focus on cooperative 21 

activities among churches, centered around the cooperative parishes and emphasizing the 22 

use/preservation of church records to tell the stories of their congregations. The conference archivist 23 

continued to manage the archives collections and answer telephone/email inquiries from churches, 24 

genealogists, and others.   25 

105. Over the last several years the conference archivist has been tasked with managing a project to digitize 26 

the church and clergy records maintained by the six NYAC district offices. These records, some dating back 27 

as far as the 1960s and 70s, were relocated to the conference center when the satellite district offices 28 

moved to the conference center in 2018. This project slowed during Covid, but we are getting nearer to 29 

completion of the retrospective scanning. We are using the web-based eBridge document management 30 

program to scan and store these documents, and the conference archivist also works with the district 31 

administrative assistants to manage newly created records in eBridge.  32 

Conference Archivist and Records Manager 33 

Beth Patkus, Archivist 34 

101. In 2021 I continued to work with the Commission on Archives and History to achieve its goal of acting as a 35 

catalyst to learn from our past and inspire our future. The conference staff returned full time to the office 36 

in early summer 2021. The conference staff worked from home for several months before returning to the 37 

office in a hybrid fashion in late Summer/Fall. In-person workshops and consultation with local churches 38 

remained suspended during 2021, but I continued to manage the archives collections, answer reference 39 

inquiries, and administer the scanning of district records. Specifically, I worked to: 40 

https://www.nyac.com/watch-storytelling-workshop-videos


102.  Answer inquiries. During 2021 I responded to 143 requests for information, covering genealogy, church 1 

history and records management, pastoral records and conference activities. Thus far in 2022 I have 2 

responded to 41 inquiries. The Archives, housed at the Conference Center in White Plains, NY, was open 2 3 

days a week from September 2020 through May 2021 and reopened Monday-Thursday beginning June 4 

2021. The Archivist can be reached at any time via email to archives@nyac.com.  5 

103. Manage the archives collections. The Archives took in approximately 10 linear feet of local church, 6 

district, and conference records in 2021. In Fall of 2021 our long-time cataloging program (Archivists 7 

Toolkit) was phased out, and I am in the process of upgrading to the new online version called 8 

ArchivesSpace. This will also replace the online “catablog” that was previously maintained separately, as 9 

ArchivesSpace provides both staff and public interfaces.  10 

104.  Develop and present workshops. In-person workshops were not held in 2021 due to the circumstances, 11 

but manuals and telephone advice are always available for local congregations. 12 

105. Administer the local church grant program. The program guidelines and application form are normally 13 

made available at www.nyac.com/archives/localchurchgrantprogram. The Commission on Archives and 14 

History decided to again cancel the grant program for 2021 due to the coronavirus pandemic. We are 15 

currently planning to restart the program sometime in 2022, focusing on providing grants to groups of 16 

churches, using the cooperative parish structure.  17 

106. Engage in outreach to publicize the Archives and the CAH. I continue to maintain the Archives web pages 18 

found at http://www.nyac.com/archives. The CAH had five individual videos excerpted from the 19 

storytelling workshop held in November 2021, and these are now available for educational purposes at 20 

https://www.nyac.com/watch-storytelling-workshop-videos. In late 2021 I began work on an online 21 

resource for NYAC historic places, which will be available at www.nyac.com/historicplaces. The 22 

Northeastern Jurisdictional Commission on Archives and History meeting originally scheduled for May 23 

2020 was held virtually in May 2021.  24 

107. Administer the district scanning project. In late 2017 I took on responsibility for managing digitization of 25 

many years of church and clergy records maintained by the six NYAC district offices as part of the 26 

relocation of those offices to the conference center. During 2021 sorting and scanning of those records 27 

continued, with about 80% of the original project now completed, and I continue to supervise the 28 

scanning of newly created records and administer the document management system.   29 

Committee on Parish Development 30 

Rev. Marjorie E. Nunes, Chair  31 

101. Introduction: We serve the churches of the New York Annual Conference by making loans and grants 32 

throughout the year to help churches with facility improvements and new ministries to enhance their 33 

ability to make disciples. I need to thank the members of our Committee who faithfully come out to 34 

meetings at the Conference Center in order to make this happen. I especially want to thank our district 35 

chairs and their committees who give us the information we need to make these decisions. 36 

102. Our Guidelines: “The Committee,” which usually meets four times a year, has 10 at-large members 37 

elected to 2-year terms with a 6-year maximum. It also includes chairs of all the District Parish 38 

Development Committees, all District Superintendents, the Director of Congregational Development, the 39 

Director of Connectional Ministries, the Conference CFO, representatives from the Council on Finance & 40 

Administration, the United Methodist City Society, the Commission on Equitable Compensation, and 41 

ethnic caucuses. In the Committee, a quorum consists of those who are present and voting. The 42 

mailto:archives@nyac.com
http://www.nyac.com/archives/localchurchgrantprogram
http://www.nyac.com/archives
https://www.nyac.com/watch-storytelling-workshop-videos
http://www.nyac.com/historicplaces
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Committee has the following functions: (1) Making the final determination annually for ministry and 1 

mission grants (including requests for Missional Priorities), (2) Making loans and grants for capital projects 2 

out of the Conference revolving loan fund; (3) Taking on other responsibilities as defined by the 3 

conference and the committee. 4 

103. Revolving Loan Fund: As of December 31, 2021, our Revolving Loan Fund balance was $1,677,234.  We 5 

had loans receivable with a total due of $1,447,564. We had 21 delinquent loans amounting to $777,462 6 

for which no payment had been received within the last 12 months. This continues to worry the 7 

committee and we hope the churches in question will pay or offer some plan for settlement. Our interest 8 

rate —now at 4% — allows us to maintain the fund and to provide small capital grants along with the 9 

loans. Invested funds under the stewardship of the Committee remain in the custody and management of 10 

the Frontier Foundation and include monies for New Church Development when they are available. 11 

104. District Capital & Ministry Needs Fund:  This account is used for capital or ministry needs with special 12 

consideration given to the district within which the property is sold.  It is funded by 40% of the net 13 

proceeds of the sale of discontinued churches.  We ended the year 2021 with a balance of $3,303,945 14 

105. New Church Growth & Development Fund: This account is used for new church starts or expansion of 15 

local church or annual conference ministries.  It is funded by 40% of net proceeds of the sale of 16 

discontinued churches. We ended the year 2021 with a balance of $51,159. 17 

106. Mission Funds: Looking at requests from each District and reviewing information from the Cabinet and the 18 

United Methodist City Society about Equitable Salary and Salary Supplements, the Committee tries to 19 

fairly distribute the available Parish Development — Mission/Missional Priority funds at our December 20 

2020 meeting. The 2021 budget was $350,000 made up of $160,000 for Mission Grants, $120,000 for 21 

Missional Priority, and $70,000 for Long Term Mission programs.  The actual amount funded was $160,000 22 

(Mission Grants of $120,000 Missional Priority Grants of $70,000 and Long Term Mission Funding of 23 

$72,000).  For the year 2022, Mission and Missional Priority Grants totaling $350,000 will be made to 35 24 

ministries in all six districts for disbursement on a quarterly basis. Details can be seen below: 25 

NYAC Parish Development Committee 26 

2022 Mission Grant Applications 27 

Amount Mission Priority Mission Grant 28 
District/Church  Requested Approved       Approved     29 
Catskill Hudson 30 
Clinton Ave. **   36,000     34,000 31 
Liberty   12,000  12,000 32 
Monticello  12,000  12,000 33 
St. Paul’s   36,000                  36,000 34 
Walton        3,000       3,000 35 

 36 
   Cat/Hud Totals  24,000   73,000 37 

Connecticut 38 
First Torrington                6,000       6,000 39 
Hamden Plains            10,000     10,000 40 
Derby               5,000    5,000 41 

 42 
   CT Totals        5,000      16,000 43 
  44 

Long Island East     45 
Hicksville              18,000                18,000 46 



Hicksville               7,000    7,000 1 
New Dream UMC           16,000       16,000 2 
Patchogue  5,000                         5,000 3 
Patchogue  4,104         4,104                  4 
Plainview  3,000      3,000 5 

  6 
   LIE Totals                           28,000           25,104 7 
 8 

Long Island West     9 
Bethany (Bklyn)  25,000     11,500                   10 
Bethel       9,500                       5,000 11 
DSB Cooperative 20,000       2,000      6,296 12 
First Jamaica    8,000       4,000 13 
Grace St. Albans    6,000                    3,000 14 
Grace St. Albans    9,000                    4,500        4,500 15 
Grace St. Albans    5,000       2,500         2,500 16 
Grace (Brooklyn)  12,000                          6,000 17 
John Wesley  17,829       7,500 18 
Kings Highway  12,000       6,000 19 

Amount Mission Priorit  Mission Grant 20 
District/Church  Requested   Approved      Approved 21 

 22 
St. Paul’s    8,000                       4,000 23 
Vanderveer Park 12,000            5,000    24 
Far Rockaway**   36,000                             36,000 25 

 26 
LIW Totals                  41,000                            69.296 27 

 28 
Metropolitan 29 
Chinese   10,000      10,000 30 
Trinity White Plains         12,000      12,000     31 
Wakefield  5,000       5,000 32 
Woodycrest                9,000        9,000 33 

 34 
   MET Totals     22,000                            14,000 35 
 36 

New York/Connecticut     37 
Cornerstone Community    15,000     15,000 38 
Cornerstone Community    10,000     10,000 39 
Poughkeepsie        5,000       5,000 40 
Yorktown        2,600       2,600 41 

 42 
   NY/CT Totals                      32,600     43 
     44 

Grand Totals                    $120,000                      $230,000 45 
                               $350,000 46 
 47 

Long Term Mission Grant:  48 
**Clinton Ave. $34,000 49 
**Far Rockaway $36,000 50 

 51 
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Conference Personnel Committee Report 1 

Robert Bobb, Chair 2 

101. The Personnel Committee of the New York Annual Conference is the Human Resources authority for lay 3 

conference staff who work at the Conference Center and our two camps. For clergy appointed to staff 4 

positions, the Committee provides personnel support to the Bishop and the Cabinet. The Committee 5 

performs the typical duties of a Human Resources Director either directly or through the offices of the CFO 6 

& Director of Administrative Services and the HR & Benefits Manager. 7 

102. The Committee also consults with and supports various NYAC committees, commissions and officers on 8 

personnel matters and seeks to be a resource to local churches and their leadership in human resource 9 

and staffing concerns. 10 

103. Over the past year the Committee has consulted with the Bishop and the Director of Connectional 11 

Ministries re filling a vacancy with in-house personnel. We have also re-examined and updated the 12 

Committee’s Role and Responsibilities.  13 

104.  Over the last year our Conference staff has met the challenge of working remotely and continue to provide 14 

unparalleled service to the churches, Pastors, and lay leadership in our Conference with enthusiasm and good 15 

humor. We are grateful for their dedication. 16 

105. I would like to thank the members of the Committee for their thoughtful participation in our work, 17 

with a special thank you to our Conference staff liaisons, executive staff members Rev. Denise Smartt-18 

Sears, Kevin Feltz, and Sally Truglia. 19 

Conference Secretary Report 20 

Margaret Howe, Conference Secretary 21 

101. I could really repeat what I said in 2021 – it remains the same in 2022.  Covid -19 continues – we see it 22 

everywhere! War continues as we watch the people of Ukraine watch their country being devastated! 23 

Racism and violence continues – we just watched a killing of people of color in Buffalo – for no reason 24 

other than the color of their skin and less than two weeks later elementary school children killed. LGBTQ 25 

persons are still mocked and challenged to live their lives as they should. When will it end – when will we 26 

fight with our prayer AND our actions.  27 

102. In our churches we are weary. Do we wear mask or not – do we worship in person or not – can we return 28 

to church dinners and fun fairs. We are all working towards the time of our new normal/future.  During 29 

the past 2 plus years we have worshipped via conference calls, ZOOM, facebook, youtube and in person.  30 

Hybrid worship is the new normal and now is the time we are positive – we are reaching (or have the 31 

opportunity to reach so many more people across the wide world – in my own church we have a new 32 

official member who worships from North Carolina every week and has been for two years – has made it 33 

official – she participates in bible studies and study groups. Technology has been our friend – once we 34 

learned what was right for our church and then how to use it! And all of this is because we believe in that 35 

mighty God and the traditions of John Wesley to do good, do no harm and stay in love with God. We pray 36 

– Oh God when will this end – when will we understand that we are all children of God – thank you Mark 37 

Miller. 38 

103. As your Conference Secretary I continue to do the work outlined for me.  And one exciting issue for me – 39 

after the several years that I have been Conference Secretary – have not had an office – I had a corner 40 

someplace. It is not in my nature to complain – so I did not.  And then one morning in a staff meeting – 41 



Bishop Bickerton announced I was to move in the little office in the first floor opposite the stained glass 1 

windows. How wonderful – to have a quiet work place – a desk and a bookcase – little things are 2 

important.   3 

104. Let’s talk about Statistical Tables.  Reviewing data before, during and after major Covid is important.  What 4 

is happening in our churches – how are we going to sustain churches – the data the Statistical Tables 5 

provides is critical in addressing many of our conference concerns. It will be interesting to look back at this 6 

data and see what we have learned. This year I continued to do training on the Statistical Tables with the 7 

District Statisticians as well as pastors and local church leaders.  In addition I again taught in the Local 8 

Pastors Licensing School. 9 

105. Conference Secretary serves on several committee by virtue of the position.  A great deal of work is 10 

happening in the area of our conference commissions and committee.  We are in the process of a hue look 11 

– deep dive – into how our committees function – by BOD or have we wandered.  Lots has been 12 

discovered.  All of this is part of the resetting and living into the Mission/Vision/Core Values established 13 

for us to use to guide our journey as disciples of Jesus Christ and to make disciples. 14 

106. All of us in the New York Annual Conference continue to have stressful times – in our churches and our 15 

personal lives.  Many have suffered losses of loved ones. We are all tired and emotionally drained – often 16 

in just trying to get through the day.  My personal spiritual disciplines have become so much more 17 

important and necessary – Philippians 4:4 “Rejoice in the Lord, again will say rejoice. 18 

The United Methodist City Society  19 

 William Shillady, Executive Director 20 

101. The United Methodist City Society held its annual meeting on November 7th, 2021.  The business of the 21 

Society was conducted through a ZOOM conference with over 75 churches of the Society represented.  22 

The City Society includes the churches of the LIW, LIE, Metro, and NY-CT districts as members.    23 

102. The theme of our annual meeting came from a small book in the Bible, Habakkuk.  Habakkuk is the only 24 

First Testament book consisting entirely of a dialogue between God and a human being. Some other books 25 

are partial dialogues, and all other prophetic books consist mainly of a prophets’ preaching. 26 

103. Habakkuk was a contemporary of Nahum, Zephaniah, and Jeremiah, during the reigns of Josiah (640 B.C. - 27 

609 B.C.) and Jehoiakim (609-598). His name means “to embrace” or “to wrestle,” and in this book, he 28 

does both. He wrestles with God concerning the problem of how a holy God could use a wicked nation like 29 

Babylon to suppress the people of Judah, and then by faith, he embraces God and adheres to God’s 30 

promises. 31 

104. The book of Habakkuk is a conversation between the prophet and God. In these interactions and dialogue 32 

God is trying to convince Habakkuk to accept the promises that God offers that all will be well.  However, 33 

Habakkuk is still deeply troubled about the lack of justice in the world in which he lives. He continually 34 

cries out to God, asking when God is going to put things right—to end the cycle of violence, to heal the 35 

deep divisions in the society, to push back the wicked who prey on the righteous.  36 

105. He gets an answer from God! “Abide”—which is like “wait” or “hold on.” But (and this is important) 37 

abiding doesn’t mean “cooling your heels”; it doesn’t mean “sitting back and keeping your nose clean.”  38 

106. No, the prophet is told to make a sign, a billboard size sign (like a Times Square lighted sign) and write the 39 

vision and make it plain, so a runner can read it type of sign. From this book we are called to proclaim a 40 

vision of justice and peace, of inclusion and transformation, of tearing down walls and building bridges. 41 
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And we are to proclaim that vision loudly and consistently. That is what it means for “the righteous to live 1 

by faith.” That is what it means to “abide in the reign of the Kingdom of God.” 2 

107. The United Methodist City Society has a vision.  The Board of Directors adopted this vision in the spring of 3 

2020.  4 

108. Our board has adopted the following principles as our guide for our journey to become an anti-racist 5 

organization: 6 

Be it resolved that the United Methodist City Society deliberately affirms our opposition to racism, 

including systemic racism, in word and deed and in whatever form it takes.  We will 

deliberately pursue the elimination of racism, including systemic racism, in church and society. 

Be it further resolved that in our pursuit of the elimination of racism, including institutional 

racism, we will undertake a pathway to renewed vitality as an antiracist City Society. 

Be it further resolved that the Communication and Transformation Task Force of the City Society be 

empowered to dimension these tasks and make proposals to the Board of Directors on how 

this would take place. 

 

109. At our annual meeting in 2020, we used the theme of TRANSFORMATION, the renewal of the mind and 7 

soul, from Romans 12:2.  The Board set the goal of the ministry and work of the United Methodist City 8 

Society to share the power of Jesus to bring the best out of us and the people we serve. We wish to share 9 

the love of God in Christ Jesus through our actions as an organization so that we can be an instrument of 10 

transformation in the lives of children, youth, and adults. And we hope to be an AGENT OF CHANGE FOR 11 

OUR SOCIETY, to end injustice and violence as we seek to be a more anti-racist institution in all our 12 

decisions. 13 

110. Our “Communications and Transformation Task Force” has engaged our board in education and has made 14 

many recommendations to the board. 15 

111. The Task Force and our board have had conversations after reading the books, “White Too Long: The 16 

Legacy of White Supremacy in American Christianity” by Robert P. Jones and “Caste” by Isabella 17 

Wilkerson. These conversations were fruitful, and our vision is focused on being more anti-racist in all that 18 

we do. We recently had the board read the book, “White Fragility: Why It’s So Hard for White People to 19 

Talk About Racism.” These books have helped our board and staff to learn more about the racist history of 20 

our churches and nation.  We have recognized our cultural insensitivities and our need to take steps to 21 

become better in our work. We are working on our implicit bias as we move forward. 22 

112. The Society engaged Ms. Stacey Hawkins, Esq. to work with the board and staff on training and 23 

conversation on diversity, equity, and inclusion along with cultural competency.  Professor Hawkins 24 

teaches courses in Constitutional Law, Employment Law and seminars on Diversity and the Law.  She is an 25 

experienced employment lawyer and diversity professional. 26 

113. Our board meetings in September and October of 2020 were exclusively Ms. Hawkins engaging with our 27 

members and staff and laying a foundation for our movement toward being more fully anti-racist.  Her 28 

sharing was based on our Methodist quadrilateral of Scripture, Tradition, Reason, and Experience.  She not 29 

only engaged us on Diversity, Equity, and Inclusion, but also on our implicit biases that we bring. 30 

114. Ms. Hawkins shared this quote from Jane Elliott who is known for her Blue Eyes Brown Eyes experiment to 31 

teach her school class about racism.  This was in 1968 just after the killing of Dr. Martin Luther King, Jr.   32 



You are not born racist. You are born into a racist society. And like anything else, if you can learn it, you can 1 

unlearn it. But some people choose not to unlearn it, because they're afraid they'll lose power if they share 2 

with other people. We are afraid of sharing power. That's what it's all about. 3 

115. The Society Board and Staff are on the journey to continue to share our power and resources with Black 4 

and Brown communities.  I like the image of the car windshield compared to the rear-view mirror.  The 5 

Society is looking through the windshield of our car and not concentrating on the rear-view mirror of 6 

where we have been and what we have done.  The windshield of the car is 100 times the size of the 7 

rearview mirror.  As we look to the journey ahead, the Society wants to partner with the “Pathway to Anti-8 

Racism Team of the New York Annual Conference” to not just build equity into our decision making and 9 

ministries, but liberation. 10 

116. Over the last 18 months, the Board of Directors has: 11 

1. Eliminated the ecclesiastical mortgages on local churches.  12 

2. Held conversations with the NYAC Board of Trustees so that when the Trust Clause of the 13 

denomination is enacted, there could be a means to recover the UMCS funds that were used on a 14 

church property. The Society wants to use those funds to pay it forward.   Those funds will be 15 

available to the Cooperative Parish in which that property was located through a grant process.   16 

3. Redesigned our grant procedure for more transparency with a less complicated written 17 

application. The initial grant request form and guidelines to begin the process can be found on our 18 

website at https://umcitysociety.org/grants.   19 

In the grant process, Cooperative Parishes will be asked to give support to local church grant 20 

requests with a vision of how this affects the ministry of that Parish.  Cooperative Parishes can 21 

apply for grants to support in partnership the ministry and programs for the efforts of the entire 22 

parish.   More detailed information will be requested from the District Superintendents in support 23 

of grant applications. 24 

4. Eliminated a matching fund requirement and looked at other ways the local church or cooperative 25 

parish can be invested in the requested grant (i.e., volunteers, in-kind donations, sweat equity, 26 

financial, etc.)  27 

5. The Board of Directors have examined a 25-year history (1995 thru 2020) of the grant making of 28 

the United Methodist City Society.  The following grant findings were reviewed by our board to 29 

view our partnership with Black and Brown Congregations and people: 30 

a. Direct Grants to Churches: $13.8 Million (54% Black, 35% Latinx, 7% Multicultural, 2% 31 

Asian, 2% White) 32 

b. UMCS Children’s Program grants that were given to churches for afterschool and summer 33 

Camp Programs:  $2.3 million (67% Black Churches, 19% Asian Churches, 11% 34 

Multicultural Churches, 2% Latinx Churches, and 1% White Congregations) 35 

c. Urban Ministry Scholarships: $320,000 (51% Blacks, 21% Asian, 20% White, 7% Latinx, 1% 36 

unknown) 37 

d. Unused Urban Scholarship funds were transferred to the Young Clergy Debt Assistance 38 

Program: $50,250 39 

e. Five Points Mission/ Camp Olmsted: $6.25 Million (City children from Latinx and Black 40 

communities) 41 

f. Anchor House: $985,000 (predominately clients from Black and Brown communities) 42 

https://umcitysociety.org/grants/
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 1 

6. Grants have increased significantly as the City Society recovered from the 2008 Stock Market 2 

crash, in the elimination of huge deficits in our budgets which are now balanced budgets, and 3 

from the sale of churches that were closed by the New York Annual Conference.  The investments 4 

of the Society are strong, and the Society’s sustainability is assured with continuing fiduciary 5 

principles.  The Society is already offering more grants than in the past. 6 

7. The Task Force has begun discussions on recommending a designated fund in our endowment for 7 

the ministry and continuing support of Black and Brown churches, in addition to our regular 8 

funding. This fund will hopefully partner with the funds available to the Conference Task Force on 9 

the Pathway to Anti-Racism to assist Black and Brown Churches to repair parsonages and their 10 

buildings. The Society is already doing so, but by partnering, so much more can be accomplished.  11 

117. This past year of 2020-2021, the Mission and Outreach Funding of the Society gave ministry and program 12 

grants of $1.366 Million.  UMCS did receive more grants and donations for the ministry of the Far 13 

Rockaway Mission which remained open and served many people with food and love.  We also awarded 14 

grants to NYAC churches with food pantries as a partner with the Mission Coordinator of the Conference, 15 

Tom Vencuss.  These total special grants including Far Rockaway totaled $51,700 (included in the above 16 

grant total). UMCS also gave Far Rockaway the regular $60,000 annual grant.  Also, we gave emergency 17 

grants to our afterschool programs and raised significant funds for Camp Olmsted so that it could take 18 

place this past summer with a reduced capacity because of COVID protocols. 19 

118. Building related grants were $415,000 compared to $484,885 in the previous year.  This 14.5% decrease is 20 

primarily due to the pandemic and the lack of major projects on many church properties throughout the 21 

Annual Conference. We have already seen a major increase in grant requests so far in this fiscal year. 22 

 23 

 24 
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Anchor House  $           

100,350  

Bethany UMC (Brooklyn)  $           

151,566  

Bricks and Mortals  $               

6,000  

Brooks Memorial UMC  $               

1,135  

Chinese Methodist Center Corp.  $               

6,700  

Christ UMC (Beacon)-AR  $           

150,000  

Church of St. Paul and St. 

Andrew 

 $             

63,000  

Clinton Avenue UMC  $               

1,500  

Community UMC 

(Massapequa) 

 $             

15,000  

Connecticut District Mission 

Society 

 $                   

800  

COTV  $               

1,322  

Crawford Memorial UMC  $             

10,450  

Epworth UMC  $               

3,000  

ESOPUS  $                   

912  

First Spanish UMC (Manhattan)  $               

5,453  

First UMC (Jamaica)  $               

1,529  

First UMC (Mt. Vernon)  $               

2,000  

Fist UMC (Hollis)  $               

4,055  

Five Points Mission -- Camp 

Olmsted 

 $           

296,852  

Flushing Chinese UMC (New 

Vision) 

 $             

10,000  
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Ghana Wesley UMC  $             

10,950  

Grace UMC (Manhattan)  $             

35,150  

Grace UMC (St. Albans)  $             

16,700  

Hamptons UMC  $               

5,200  

Hicksville UMC  $               

4,108  

HUMM  $               

9,206  

Immanuel-First Spanish UMC  $             

29,044  

JFON   $             

60,000  

Kings Highway UMC  $               

2,469  

Metropolitan Community UMC  $             

47,280  

Misc. Grants  $             

24,312  

Monroe UMC  $                  

750  

Monticello UMC  $                  

734  

New Dream UMC  $               

5,200  

New Jerusalem UMC  $             

40,595  

New Paltz UMC  $                  

576  

NYAC - Young Clergy Debt 

Assistance  

 $             

18,000  

Newman Memorial UMC  $               

3,600  

NYS Council of Churches  $               

2,500  

Patchogue UMC  $                  

506  



Port Jefferson UMC  $                  

596  

Red Hook UMC  $                  

632  

Salem UMC  $               

1,054  

San Pablo / People's UMC  $             

50,125  

Scholarship Recipients  $             

26,250  

Sheepshead Bay UMC  $                  

945  

Sloatsburg UMC  $                  

750  

St. Mark' UMC (Brooklyn)  $             

16,909  

St. Stephen's UMC  $             

22,852  

Tremont UMC  $               

1,192  

Trinity UMC (Newburgh)  $               

1,000  

Union UMC  $                  

577  

UM Center in Far Rockaway  $             

63,906  

UM Parish in Bushwick  $               

2,099  

Vanderveer Park UMC  $                  

879  

Virtual Program Workshop  $               

1,500  

Woodycrest UMC  $               

2,000  

  $         

1,366,083 

119. The City Society received $2.7 Million from the sale of the Bethany Methodist Home in Brooklyn this past 1 

year.  Through the Attorney General, The Honorable Leticia James, Esq., we were awarded these funds for 2 

work with the older population in our four lower districts.  The UMCS has become the fiduciary agent of 3 

these funds after the Board of Directors of the Bethany Homes was dissolved.  Many thanks to Ken Jordon 4 

and Robert Chitty for their effort in helping these funds come to the Society.  We have a Bethany Home 5 

Total
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Funds Committee of the Society that includes representatives from the former board of the home.  The 1 

committee has met and will soon begin a process of determination of a grant process in the future.  These 2 

funds are invested with the Society’s investments at Wilmington Trust.  The income from this designated 3 

fund will be used to assist the elderly population of New York City and to give grants to programs that 4 

work with the aged.  5 

120. The last accomplishment of the Society to celebrate this year is the completion of the Trinity-Rev. William 6 

M. James Affordable Senior Housing Complex in the Bronx.  Just a few weeks ago, the building has 7 

received its Temporary Certificate of Occupancy. The Seniors are moving in!  There are 154 units for 8 

seniors who cannot afford to live in the city because of rising rents.  This is a Section 8 rent subsidized 9 

building.  57 of the units are transitional housing for formerly homeless, justice involved senior citizens.  10 

The Fortune Society, a NYC institution who works with returning citizens, has on-site services and a new 11 

satellite office in the building.  There are elements from the former Trinity-Morrisania church that are in 12 

the new building to remind all who enter of the previous history.   13 

121. There is a plaque in the lobby which reads: 14 

The Trinity United Methodist Church – Rev. William M. James Senior Building 15 

On this site, in 1866, the Centenary Methodist Episcopal Church was built to honor the 100th anniversary of 16 

Methodism in America.  Over the next 150 years, the congregation experienced waves of growth and 17 

decline until 2016, when it ceased to exist. 18 

In 1944, The Reverend William M. James was appointed pastor, to minister to the African American 19 

community of the Bronx and begin a new congregation, formally named the Trinity Methodist Church of 20 

Morrisania.  The young, enthusiastic Rev. James created a vigorous and dynamic congregation, which grew 21 

rapidly during his 8 years as the pastor.  During his tenure, the building was renovated, and the pews were 22 

filled.   23 

In subsequent years, with different leadership, the church continued as part of the United Methodist 24 

denomination and the building was owned by the United Methodist City Society, a mission agency of the 25 

church.  26 

In naming this building, the Society honors the thousands of baptisms, weddings, funerals, and significant 27 

faith experiences, and celebrates the history of Trinity and the ministry of Rev. James.  28 

122. In this report to the Annual Conference, you will find the actions and results of the Society’s ministries in 29 

the past year including our work from the start of the pandemic.  Of course, since March of 2020 it has 30 

been a most challenging time.  However, we kept the vision, wrote it plainly – to care for children, to care 31 

for the hungry, to care for those struggling with addiction, to support congregations in ministry and 32 

program grants as well as building related grants.  We continued our ministry with the vision of 33 

transforming the Society and our communities to be more just, equitable, and loving as did many of you 34 

and your churches. 35 

123. I want to express my great appreciation to all the staff of the City Society and all our subsidiaries. 36 

124. I want to especially recognize Jessica Ellis, Chief Financial Officer, and her team, Young Huh, Senior 37 

Accountant and Shazia Muhammad, Bookkeeper, for the way the finance team kept all churches, 38 

programs, and ministries funded through their dedicated work.  39 

125. April Callender, Associate Executive Director, and Aisha Campbell, Children’s Program Director supported 40 

all the children’s programs and Camp Olmsted with excellence and dedication.  The program gave 41 



emergency grants, emailed resources, created the UMCS “Virtual Enrichment Academy” for children of all 1 

our programs, and continued to support the directors and staff of all the afterschool programs.   2 

126 I need to share a special THANK YOU to April.  Throughout the spring, as she recruited staff for the 3 

summer program at Camp Olmsted, it became clear that there was no qualified Directors that she could 4 

identify for the camp.  All staff needed to be vaccinated as well.  April stepped up to the plate and directed 5 

the summer camp herself, making sure our children had an excellent summer.  She deserves all the special 6 

recognition we can give her. You can read about the camp, the children’s program, and Five Points Mission 7 

in April’s section of the report.  8 

127. Another key person in all this was Daffnie Marinez, the Office Coordinator and the Administrative 9 

Assistant.  She did whatever needed to be done.  Her skills in bookkeeping and grant writing for Far 10 

Rockaway have become an added aspect of her job description. She was able to get increased grants and 11 

funds for the program in Far Rockaway.  And as you can tell from the cover and design of this booklet, she 12 

is a terrific graphic designer.  13 

128. Alison King, the Executive Director of Anchor House, and her staff followed all the NY State protocols and 14 

kept the Anchor House residential recovery program operating with a reduced number of clients.  Staff 15 

were sick, two staff members died, and we had to reduce the census to abide by governmental protocols.  16 

Alison will share with you the vision of the future for Anchor House and the Men’s building. Her report 17 

follows. 18 

129. I also want to commend Belinda Brown and her staff at the Far Rockaway Mission.  The doors of Far 19 

Rockaway Mission did not close at all during the last year.  They continue to feed hungry people in a caring 20 

and compassionate way. A report of this work follows.  21 

130 We kept the Board of the Society updated throughout the year with the status of our programs and work.  22 

The Board has been fantastic in their support of the staff, in their responses to our needs, and in their 23 

prayers that our ministry would continue during the pandemic and this past year.  And our ministry did 24 

continue.  On behalf of all the staff, I thank them for keeping us employed fulltime during this dreadful 25 

season.  We are grateful.  26 

131. Our 475 staff have worked both remotely and in the office two or three days per week during this past 27 

year.  With the spike in Covid cases due to the Delta variant we were very mindful of keeping the health 28 

and safety of all our employees as the priority.  You will read in this report how we continued to be in 29 

ministry while working remotely, effectively, and with excellence. 30 

132. Finally, I share with you that this will be my last annual report to the New York Annual Conference as the 31 

Executive Director of the United Methodist City Society. I am retiring at this annual conference after  42.5 32 

years of active ministry. I was honored and humbled when 14 years ago I was selected to be the Executive 33 

Director/Chief Executive Officer.  There have been many incredible experiences during my time at UMCS.  34 

There have been many changes for the good.  I trust that the organization will continue to support the 35 

New York Annual Conference, the United Methodist Churches in the metropolitan area, and the vast array 36 

of programs that transform lives through the love of Christ Jesus evidenced in the ministry of the Society.   37 

Thank you for the opportunity to be blessed by this work and hopefully a blessing in this ministry. 38 

133. God Bless you! Rev. Dr. William S. Shillady, Executive Director 39 

134. Report on the Children’s Program and Olmsted Center 40 

April Callender - Associate Executive Director of the City Society 41 

 42 
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135. Our annual meeting theme was to “See the Vision Clearly”. One might think it would be difficult to have a 1 

clear vision in the midst of the challenges and hardships that we have experienced as a collective over the 2 

past year due to the continuing pandemic. However, I would argue that if your vision is truly clear and you 3 

are passionate about it, you will always see and make a path towards realizing that vision.  4 

136. The UMCS vision for serving children and youth has always been clear – supporting churches and 5 

ministries so they can keep children engaged in a safe and meaningful way. UMCS affects the lives of 6 

children and youth by impacting their social, emotional and education outcomes through our support of 7 

local churches and Olmsted. These last two years have not changed that vision they have magnified it and 8 

made us more creative in the way we make it a reality.  9 

137. UMCS has always supported the training of church leaders to enhance skill sets and the sharing of best 10 

practices knowing that this lays the foundation for strong programming. We remain committed to that 11 

goal by offering virtual training sessions led by educational leaders on topics such as Promoting Student 12 

Learning, Basics of Virtual Programming, Program Promotion and Enrollment and Outcome Measurement.  13 

138. UMCS has always provided financial and program resources to support churches in their development and 14 

operation of outreach ministries. During the past year we provided emergency grants to help sustain 15 

those programs that continued to serve children in the most difficult of circumstances and developed 16 

resources such as the Re-Opening Guide to help them configure their programs and spaces for our new 17 

reality.  18 

139. UMCS has always provided a safe space for those churches and leaders involved in programming for 19 

children and youth to learn and share with each other. The formation of such a network has been the core 20 

of the Children’s Program model. This network has proven to be even more valuable in recent years by 21 

providing a sense of community and a forum for directors and staff to share ideas, challenges and fears 22 

during this unprecedented time.  23 

140. UMCS has always encouraged the churches and ministries under our umbrella to offer a variety of well 24 

rounded, engaging programs that provide educational support and activities beyond homework 25 

assistance. However, most of these enrichment activities involve the engagement of outside partners 26 

which was not possible during the pandemic due to program closures and/or the limitation of outside 27 

visitors. So, we found online resources to help support enrichment activities and worked with churches to 28 

enhance their capacity to offer such services online. We also used this opportunity to think of how we 29 

could work with the same partners virtually and offer those services to several centers and new children – 30 

from this brainstorming came the development of the UMCS Virtual Enrichment Academy.       31 

141. UMCS has always supported the development and operation of local summer program programming for 32 

children and youth in the form of day camps and vacation bible schools. Once again, the pandemic made it 33 

more difficult for churches to serve children, but we offered guidance on virtual program options and 34 

offered larger grants for those churches that were able to provide in person services.     35 

142. Five Points Mission, the subsidiary of UMCS that manages Olmsted Center, has always believed in 36 

supporting outdoor camping opportunities for children from underserved populations and retreat facilities 37 

for groups. While we were not allowed to realize that vision in 2020, it was fulfilled in 2021 as we were 38 

able to re-open overnight camp and retreat services.   39 

143. UMCS Children’s Program - After-School Initiative 40 

144. The United Methodist City Society Children’s Program initiative provides program assistance and financial 41 

support to churches that operate after-school programs for children ages 6 – 14 years in New York City. 42 



The goal of the Children’s Program is to strengthen the quality of these programs through the formation of 1 

a child-care network that receives targeted training opportunities and program resources. In exchange for 2 

operating a quality program that is aligned with best practices and meets agreed upon goals, centers are 3 

awarded an annual grant consistent with the number of children served, the hours of program operation 4 

and overall quality of services.      5 

145. Our training sessions give program leaders the tools to implement best practices; our network meetings 6 

provide program leaders with a community of colleagues to learn from and share information; our staff 7 

identify resources and program partners that can enhance program operation; and our grants help fund 8 

enrichment activities.          9 

146. The churches that participated in the 2020-2021 UMCS Children’s Program included: Chinese Methodist 10 

Center Corporation (Manhattan); Epworth United Methodist Church (Bronx); Grace St. Alban’s United 11 

Methodist Church (Queens); Hamptons United Methodist Church (Southampton); St. Johns United 12 

Methodist Church (Elmont), Tremont United Methodist Church (Bronx) and Westbury United Methodist 13 

Church (Westbury).  We also welcomed a new program to the project New Dream UMC (Long Island).   14 

147. UMCS Summer Task Force - Church Sponsored Summer Programs 15 

(Including Day Camps and Vacation Bible Schools) 16 

148. The Summer Task Force of the City Society provided financial support to local churches that operated 17 

summer day camp and vacation bible school programs.  The Task Force makes grants to programs on an 18 

annual basis through an application process. Award amounts are based on community need, proposed 19 

program activities, program length and number of children served.  20 

149. To qualify for funding churches must meet the following minimum guidelines – send a representative to 21 

one of our mandatory information sessions; serve a minimum of 10 children; secure a license for 22 

operation from the Department of Health; and have appropriate insurance coverage in place. Funding 23 

decisions also take into account all site visit reports and final reports from the previous year. We 24 

expanded the eligibility requirements in 2020 so church applicants had the opportunity to use funding to 25 

support in person or virtual programs.  26 

150. In the summer of 2021, there were 7 churches that operated a day camp or vacation bible school 27 

program. These programs offered both virtual and in person services. This was an increase over the 4 28 

churches that were able to operate in 2020.  29 

151. The following churches received grants during the summer of 2021: Chinese Methodist Center 30 

(Manhattan); Crawford UMC (Bronx); Epworth UMC (Bronx); First Church – Mt Vernon (Mt. Vernon); 31 

Grace St. Alban’s UMC (Queens); Hamptons UMC (Long Island); New Dream UMC (Long Island). Grant 32 

awards ranged from $1,500 - $6,500 per church.    33 

152. It is important to note that the Summer Task Force awarded grants to more churches than were able 34 

operate in both 2020 and 2021. Many churches had to decline awards due to continued complications 35 

from the pandemic – churches still not being open for in person activities; parents being wary of in person 36 

services; difficulty securing adequate staff, financial challenges, etc.     37 

153. I would like to thank the Mission and Outreach Committee of the City Society for their continued support 38 

of this program.  39 

154. Report on Five Points Mission - Olmsted Center 40 
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155. Olmsted Center is managed by Five Points Mission, a subsidiary of the United Methodist City Society. 1 

Olmsted offers two programs a summer camping program, Camp Olmsted and the Olmsted Retreat 2 

program which provides   lodging for churches and other user groups.   3 

156 Camp Olmsted opened in 1901 as the Olmsted Fresh Air Home of Five Points Mission in Cornwall-on-4 

Hudson, New York. The purpose of the camp was to serve as a "vacation" away from the depressed living 5 

conditions in New York City.  Today Camp Olmsted, which is part of the camp and retreat program at 6 

Olmsted Center, sits on 78 acres of land and continues to serve children and families from the 7 

communities in and around New York City. 8 

157. In Summer 2020, Camp Olmsted did not have in person camp programming. We did offer a free mini 9 

virtual camp from the end of July to mid-August with cooking, creative center and dance activities. Staff 10 

also provided parents with online resources every Friday to keep their children engaged.   11 

158. This past March New York State gave clearance for overnight camps to operate, so Summer 2021 marked 12 

the Comeback Season for Camp Olmsted! Our vision for service was clear but the pandemic mandated 13 

that we handle camp in a different way.  14 

159. Revised Schedule – The typical camp season schedule provides six weeks of day and overnight camp 15 

programs that take place simultaneously. This past summer we modified the schedule to limit the mixing 16 

of different populations. We offered a three-week mega session of overnight camp and two weeks of day 17 

camp.   18 

160. Lower Camper Capacities – Along with a shortened schedule, we had lower camper capacities for each of 19 

our sessions. Our overnight session usually can support a maximum of 75 campers. This past summer our 20 

session had a maximum of 46 campers (and was full within 72 hours). Our day camp can usually support a 21 

maximum of 50 campers per week. This past summer we set a maximum capacity of 40 campers per 22 

session.    23 

161. COVID Protocols – We implemented a number of COVID protocols including social distancing, mask 24 

wearing, keeping campers in small cohorts, frequent cleaning and hand washing, consistent use of 25 

sanitizer, increased outdoor activities and intermittent testing.      26 

162. Staffing – We focused our recruitment efforts on former campers who not only loved the camp but knew 27 

the program and property.  While we were still short staffed, we had a cadre of committed persons and 28 

enough to ensure adequate coverage of campers and a well-rounded variety of activities.      29 

163. Program Activities – This year’s camp program included many of our usual activities such as art, dance, 30 

chapel, swimming, ropes challenge courses, recreation, kiddie’s kitchen and field games. We also added 31 

new group activities such as “sip and paint” art activities; Sunday brunch and movie nights which gave 32 

campers the opportunity to reconnect with each other.     33 

164. Olmsted Retreat Program 34 

166. Olmsted Center also offers facilities for church groups, not for profit organizations, schools and families to 35 

host retreats, confirmation classes, youth meetings, reunions and other gatherings.   36 

167. Our year-round facilities include the Manor House, our largest facility; the Victorian style Kirkwood House, 37 

which is perfect for smaller groups and personal retreats and; three cabins which offer a more rustic 38 

experience. 39 

168. Once COVID-related shutdowns started in early March 2020, we suspended the retreat program.  We used 40 

that time to make additional improvements to the property (painting, updating furniture, updating 41 



facilities, etc.) and put in place social distancing and cleaning protocols so that when groups are 1 

comfortable returning to Olmsted they will see the changes and make us their first choice for retreats, 2 

meetings and other gatherings.   3 

169. We are now seeing the return of groups for retreats. Things started in May with a small socially distanced 4 

outdoor wedding and the 2021-2022 season seems to be off to a nice start! We hosted two groups in 5 

August (one new and one returning); two groups in October (both returning) and have three more groups 6 

on the schedule for the remainder of the year.   7 

170. I would like to thank the Five Points Mission Board of Directors Dyke Benjamin, Reverend Stefanie Bennet, 8 

Wendy Cooper, Damon Moore, Reverend Sara Giron-Ortiz, Reverend Dr. Gregory Smith and Reverend Dr. 9 

Marva Usher Kerr, under the leadership of Mr. Wendell Harris, for its continued time, thoughtfulness, 10 

vision and support over this difficult period.   11 

171. Sincerely, April Callender - Associate Executive Director 12 

For more information about any of the programs of Olmsted Center 13 

Please contact April Callender, Associate Executive Director 14 

at (212) 870-3938 or acallender@umcitysociety.org 15 

172. THE UNITED METHODIST CENTER IN FAR ROCKAWAY 16 

173. The Far Rockaway Mission 17 

Denis Stewart 18 

174. In 2020, the world was delivered a devastating blow because of the Covid 19 pandemic. This infectious 19 

virus was responsible for many people losing their lives. During this time people were advised to stay 20 

home.  However, people were still food insecure and even more so because of the loss of jobs and the 21 

economic environment.   22 

175. The Far Rockaway Mission closed for only one week in March.  After that one week, Ms. Belinda Brown led 23 

the staff on in continuing to provide grab and go meals as well as pantry bags with supplies of groceries.  24 

Our staff and program were “essential workers on the front line.”   25 

176. We gave food to all those who came to our doors. The “virus” continues to be a challenge and our staff is 26 

doing everything in a safe and healthy way to continue to serve the community of Far Rockaway. 27 

177, We see more people coming in recent months.  On average, we provide takeaway meals at lunch and at 28 

dinner time to seniors, adults, families with children each day.  Our food pantry distribution is done on 29 

Tuesdays and Thursdays.  Our clients receive a three-day supply of healthy and nutritious groceries.   30 

178. We are especially thankful to the United Methodist City Society who oversee and assist us. A special 31 

thanks to Daffnie Marinez who has gotten us additional grant funding during the year.    32 

179. The financial support of the City Society, along with the New York Annual Conference Mission Support 33 

provides a significant amount of our funding.   During the year, we also received support from the NYC 34 

HRA Emergency Food Assistance Program (EFAP), the National Board of the Emergency Food & Shelter 35 

Program (EFSP) administered by United Way, the Food Bank of NYC, The Federation of Protestant Welfare 36 

Agencies (FPWA).  Lines of credit for food purchases through Driscoll Foods were provided through United 37 

Way’s Hunger Prevention and Nutrition Assistance Program, DSNY – Nourish Grant, and the Food Bank of 38 

NYC.  Additional INKIND support was provided by City Harvest in the amount of 227,154 lbs. of food 39 

donations  40 

mailto:acallender@umcitysociety.org
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180. A special thanks to our director Belinda Brown and our administrative assistant Margaret Edwards and our 1 

cooks Ebony Williams and Troy Thompson. 2 

181. We are especially proud that on June 14, 2021, Maya Bornstein from New York Consumer Affairs 3 

inspected the Mission and awarded us with an “A” rating and thanked the director for all we do in the 4 

Community. 5 

182. As more of the clients and new clients begin to return the Mission, we will continue to meet their needs. 6 

183. With God’s Help we will continue our service. 7 

Denis Stuart, President of the Board 8 

184. ANCHOR HOUSE 9 

185. Alison King, MSW, Executive Director 10 

186. Anchor House, “The House of Hope,” is a subsidiary of United Methodist City Society and a licensed 11 

provider for substance use disorder by OASAS (Office of Addiction Supports and Services).  OASAS 12 

monitors a network of certified treatment providers statewide that operate more than 1,100 programs.  13 

We are in the heart of Crown Heights Brooklyn. 14 

187. Anchor House has been and continues to be during this challenging time a light bearer of hope to men, 15 

women and their families who suffer from the disease of addiction. We believe hope is the birthplace of 16 

faith and the fiber runs through the core of our service delivery.  17 

188. Blueprint of Services: We promote recovery from substances by supporting individuals through a system 18 

of care that is based on the attainment of goals and forming an individualized treatment/recovery plan in 19 

support of achieving those goals. Progress towards meeting the goals within each stage is based on the 20 

individual’s achievement of significant milestones throughout their journey. Each resident works with a 21 

counselor to identify objectives associated with each goal while receiving services. 22 

189. The startling truth of the Pandemic and Addiction: The past two years greatly impacted those we serve. 23 

The statistics are astounding. The National Center for Drug Abuse states that “Among Americans 12 years 24 

and older, 31.9 million are currently illegal drug users and 53 million or 19.4% have used illegal drugs or 25 

misused prescription drugs within the last year”. 26 

190 As we enter more than eighteen months into the pandemic, we continue to see addiction statistics 27 

increase as the tale of the two pandemics intersect. We know there have been multiple stressors during 28 

the pandemic – isolation, sickness, grief, job loss, food instability and loss of routines.  This has 29 

devastated many Americans and presented unprecedented challenges for behavioral health providers 30 

across the nation,”. 31 

191. According to SAMSHA (Substance Abuse and Mental Health Services Association) the Biden Administration 32 

is providing nearly $2.5 billion in funding to states and territories to address the nation’s mental illness 33 

and addiction crisis, which has worsened during the COVID-19. Their 2021 statistics include the following: 34 

 54.9% of people report they have consumed alcohol in the past month 35 

 Since the start of the pandemic, overdoses have increased by 50% in the U.S. 36 

 18 million people have abused prescription drugs at least onc 37 



 The COVID-19 pandemic and the corresponding economic crisis have especially devastated Black 1 

and Latino communities, who are experiencing a disproportionate number of COVID-19 infections 2 

and deaths as well as higher-than-average unemployment rates. 3 

192. Hope during a challenging time 4 

193. Staffing and the vaccine: We were the recipient of a $5,000 grant from our board member Ann Morgan to 5 

incentivize the staff to receive their vaccine.  We are proud to say that we are well on our way to 6 

increasing the number of vaccinated staff members.  Our clients are tested at admission and offered the 7 

opportunity for vaccination. 8 

194. Aid from Congress during the pandemic: On March 27th, 2020, Congress passed the Coronavirus Aid, 9 

Relief, and Economic Security Act (CARES). This act created various relief funds to help organizations 10 

navigate the impact of COVID-19. Anchor House received $28k.  11 

195. Federal Award:  Anchor House was selected as one of 15 providers to be a part of the Brooklyn Regional 12 

Network. This recognition has a funding package among the providers consisting of $5,263,618 to enhance 13 

and support addiction prevention, treatment, and recovery programs. The funding supports the 14 

development of a regional approach in the prevention of and delivery of addiction services for individuals 15 

living in the Brooklyn community.  16 

196. This innovative award is part of the federally supported NYS Opioid Response Grant administered by the 17 

NYS Office of Addiction Services and Supports (OASAS). Anchor House received $126,000 annually for the 18 

next three years to provide Recovery Coaches and Peer Support to our clients as they journey through 19 

treatment. 20 

197. The Expansion of the Men’s House on Bergen Street: During the year our mortgage closing on the $19 21 

Million for the expansion was secured for construction. The award includes the increased capacity from 50 22 

to 70 men and a new building addition directly next to the current 1041 Bergen Street site.  We plan to 23 

break ground within the next 12-14 months.   24 

198. During this modern-day time, we experienced a level of pandemic captivity as did the prophet Habakkuk.  25 

The good news is that we have vision of hope that has been written years ago by people like Rev. Alfredo 26 

Cotto-Thorner (and Dorothy), Rev. Richard Rice (and Nancy) and so many more to be a place of justice and 27 

love.  Their vision and ours continues as we seek to reach the world through the light, love, and hope of 28 

Christ.  29 

199. During this season,  it would appear there are so many dark events in our world.  We believe the vision of 30 

this expansion is taking place at the right appointed time when so many are hurting and suffering.  We are 31 

beyond hopeful that we will enhance our safe haven, our sanctuary of hope.    32 

200. Sincerely, Alison King, MSW, Executive Director 33 

201. This concludes the report to the New York Annual Conference from the United Methodist City Society, the 34 

Children’s Program, the Summer Camp Task Force, Camp Olmsted, Olmstead Center, the United 35 

Methodist Center of Far Rockaway, and Anchor House.  We are partners in Mission with the conference as 36 

in all our programs we seek to “make disciples of Jesus Christ for the Transformation of the world!” 37 

CONFERENCE RULES COMMITTEE 38 

Rev. Gennifer Brooks, Chairperson 39 
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101. The committee communicated electronically regarding the status of the rules with respect to decisions 1 

made about the form and content of the upcoming 2022 conference in light of the decision to meet 2 

virtually as in 2020 and 2021. After meeting with the Conference Secretary, and with input from 3 

committee members, a review of all rules was undertaken by the chairperson and the committee met 4 

virtually and reviewed and finalized the changes that would be required for the 2022 annual conference 5 

session. 6 

102. The committee reviewed the 2021 Rules of Order in its entirety and recommended several additions, 7 

deletions, and other amendments that will be presented to the body of the annual conference for 8 

adoption as the 2022 Rules of Order. 9 

103. The committee noted that additional changes might be required to the processes of election of delegates 10 

to the section on Endorsement of Episcopal Candidates following the Jurisdictional Conference.  11 

104. Once again, the committee wishes to express its concern about the need to recruit new and younger 12 

members of the NYAC to the Rules Committee in order to facilitate sharing the knowledge for a smooth 13 

transition of leadership of the committee, institutional memory of the working of the NYAC, and 14 

continued movement and growth in the work of the committee. There are several members that have 15 

found it difficult to participate and should be replaced. These names were provided to the Conference 16 

Secretary to be brought to the Committee on Nominations. 17 

105. Tim Riss, as the cabinet representative, reported that Simeon Law has been named as the incoming 18 

cabinet representative. The committee expressed its thanks to Tim for his work on the committee, and the 19 

hope that he would remain as a clergy member of the committee.  20 

106. The current members of the committee are: Patricia Archibald, Adrienne Brewington, Gennifer Brooks, 21 

Leo W. Curry, Veronica Darby, Alfrida Figueroa, Vicky Fleming, Robert Hunsinger, Sungmu Lee, Conference 22 

Secretary Margaret Howe, Cabinet representative Timothy Riss and Beth Capen (Judicial Council member). 23 

107. My thanks and appreciation to all the members of the committee for their diligent work. 24 

108. Requests for changes to the Conference Rules of Order should be directed to Gennifer Brooks by email at 25 

Gennifer.brooks@Garrett.edu or by mail to 325 Beau Drive, Des Plaines, IL  60016. 26 

mailto:Gennifer.brooks@Garrett.edu

