
September 2022  *Please provide this completed form to your District Superintendent at the time of your Charge Conference

NEW YORK ANNUAL CONFERENCE CLERGY COMPENSATION REPORT 2023* 

To be completed by each charge for each clergyperson appointed by the Bishop. 

This form clarifies the total compensation package for each appointed pastor as well as instructs the Conference on how to bill health 
and pension benefits.   

This form documents that action taken by the charge conference as it sets the compensation package (salary and benefits) 
of appointed clergypersons. 

Pastor: _____________________________________________ District: ____________________ Effective Date: _________________ 

Pastor’s mailing address  

____________________________________________   _________________________        ___________      _________ 
Street  City           State                      Zipcode 
Pastor’s Billing address for benefits (if different) 

____________________________________________   _________________________        ____________      _________ 
Street  City            State          Zipcode 

Name of Charge _______________________________________________________________________________ 

Percent appointment      100%          75%            50%            25% 

Billing address for benefits 

_____________________________________________   ________________________        ____________      _________ 
Street  City            State           Zipcode 

Salary and Benefits Package 
2023 Salary $ 

Reimburseable Expenses $ 

Health Insurance $ 

Pension $ 

CPP $ 

Is a parsonage provided?             Yes              No

If no, is there an amount paid for housing allowance?   __________________________________ 

In addition to the parsonage or housing allowance, is there an amount the pastor would like to designate as excluded from 
taxes to cover non-reimbursed housing expenses?  _____________________________ 

Other: _______________________________________________________________________________________ 

Compensation was approved at a Charge Conference held on ___ and is effective  20 

Signatures: 

Pastor  Staff/Parish Relations Chair 

Treasurer  District Superintendent or Assisting Elder 



September 2022  *Please provide this completed form to your District Superintendent at the time of your Charge Conference

Definition 

Salary: Cash compensation paid for services rendered and includes base pay, cash bonuses, equitable compensation, 
and cash paid to the clergy for benefits. It does not include reimbursement for professional expenses or cash allowances 
provided in lieu of parsonage (i.e. Housing Allowance.) 

Reimbursable Expenses: The minimum professional reimbursement account for a pastor serving full-time is $6,000.00.  
Charges may elect to provide greater amounts.  Pastors serving in part-time appointments are to receive a minimum of 
$1,500.00 for each ¼ time increment.  Pastors serving multi-point charges are to receive an additional $750.00 in 
professional reimbursement for each church after the first church on their circuit, whether serving in a part-time or full-
time appointment. 

Health Insurance and Pension Benefits for eligible clergy are billed to the charge and the pastor monthly.  A pastor must 
have a total combined appointment of at least 75% to qualify for Health Insurance and Pension benefits and participate 
in the conference’s pension plan (CRSP).  Those pastors whose total combined appointment percentage falls below 75% 
are not eligible for health benefits but may participate in a UMPIP plan, which is administered between the charge and 
Wespath.  
 For 2023, the Uniform Rate for HealthFlex is $ 19,200.00 
For pensions, the cost will remain 11.8% of total compensation, which is defined as base salary plus either: a) 25% of 
salary for a parsonage or, b) the actual amount of a housing allowance for those not provided a parsonage.  For charges 
with Episcopal appointments of 75% or greater these amounts will be billed to you by the Conference.  For charges with 
Episcopal appointments of less than 75% these amounts should be remitted directly by the charges to Wespath to be 
deposited into a pastor’s United Methodist Personal Investment Plan (UMPIP) account.  If the pastor does not elect to 
contribute at least 1% of salary, the church will be responsible for remitting only 10.8% vs. 11.8%.  
Health benefits that the pastor chooses to incur related to the plan they choose, will also be billed to the church. And the 
church must withhold those amounts from the pastor’s paycheck. In addition, the pastor’s contribution to UMPIP should 
be withheld and remitted by the church to Wespath 

Clergy CPP: (Death & Disability) for 100% appointments only:  The cost will remain at 3.0% of total compensation as 
defined above. 

Housing Allowance:  an amount paid to the pastor for housing expenses in lieu of providing a parsonage. This amount is 
approved by the Charge Conference and is excluded for income tax purposes on the pastor’s W-2. It is in addition to, and 
not included in the amount listed as salary. Although housing allowance is not reported on the W-2, the pastor must 
report it on a Form-1040 SE for social security and Medicare purposes. 

Housing Exclusion:  a portion of Salary from Column A that the pastor designates as additional housing expenses which 
are excluded for income tax purposes on the pastor’s W-2.  This is an optional amount that clergy with or without 
parsonages may designate and is also approved by the Charge Conference. As with a housing allowance, a housing 
exclusion must be reported on a pastor’s Form 1040-SE, along with the fair rental value of the parsonage. 

Other: Some charges may provide their pastor with additional benefits outside of the normal categories, please list them 
here.  
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