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It is therefore expected of all who continue therein that they should continue to evidence
their desire of salvation,

First: By doing no harm, by avoiding evil of every kind, ....
Secondly: By doing good; by being in every kind merciful after their power; as they have

opportunity, doing good of every possible sort, and, as far as possible to all....
Thirdly: By attending upon all the ordinances of God; such are:
The public worship of God.
The ministry of the Word, either read or expounded.
The Supper of the Lord
Family and private prayer.
Searching the Scriptures.
Fasting or abstinence.
These are the General Rules of our societies; all of which we are taught of God to

observe, even in his written Word, which is the only rule, and the sufficient rule, both of our
faith and practice. And all these we know his Spirit writes on truly awakened hearts.

(United Methodist Book of Discipline, p.72-74)
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A System for Intentional Faith Development

Grounded in Scripture
The Great Commission (Matthew 28:19-20) and the Great Commandment (Mark 12:29-31) pro-

claim the call to and the results of disciple making. Matthew 25:34-46 paints a clear picture of
what this looks like in concrete actions. The book of Acts describes how the early church devel-
oped an intentional faith development system to make disciples of Jesus Christ for the transforma-
tion of the world.

This biblical foundation calls for intentional faith development that
• continually asks “what does God want?”
• calls for an individual and corporate response to the question;
• provides intentional ways of responding that result in the transformation of the 

whole of creation. 

Informed by our Wesleyan Heritage
The Methodist movement was characterized by certain practices and emphases that helped to

form and nurture disciples. While these may be expressed in different ways, we believe they are
essential to any United Methodist system of faith formation.

These include
• practicing the means of grace, individually and corporately, as described in the General

Rules. (Doing no harm, doing good, attending to the ordinances of God);
• small groups for Christian conferencing;
• structures for both individual and corporate accountability;
• attention to the movement of grace (prevenient, justifying, sanctifying) in the life of the con-

gregation and the individual.

Contextual in Expression
The implementation of an intentional faith forming system requires congregations to respond in

unique ways based on where God has placed them. In order to be faithful to their task of develop-
ing faith, congregations must ask questions such as:

• How do we need to order our congregational life to support the development of faith?
• What are our strengths and weaknesses that help or hinder the formation of disciples?
• What are the stages of growth, development, and faith formation; and how is this 

knowledge reflected in our plan?
• What kinds of leaders do we need for faith development?
• What are the songs, stories, images, and metaphors that describe and guide our life together?
• Who are the people in our wider community?
• What are the particular issues of justice and compassion that our community is facing?
• How are we engaged with and learning from the least, the last, and the lost?

Fruit Producing
For any system to authentically develop faith and form disciples, the fruits of discipleship must

be evidenced. A congregation may have an effective system of classes and small groups, but if the
community is not becoming a place where justice reigns, if people are not giving time and
resources with a generous spirit, if hope is not triumphing over fear, then the system is not one
that is developing faith. An effective system forms disciples who hunger for justice, practice God’s
mercy, live with integrity, and pursue the things that make for peace.

The Ministry of Christian Education
Information that was formerly found in the book

The Ministry of Christian Education and Formation:
A Practical Guide for Your Congregation is now
available as a series of downloadable leaflets. 

These leaflets provides practical help related to
the many tasks and responsibilities involved in the
ministry of Christian education. Topics covered
include planning and organizing for Christian edu-
cation; recruiting, nurturing, and supporting teach-
ers; selecting resources; budgeting; and evaluating
your ministry. Also included are reproducible charts,
forms, and checklists.

Leaflet titles include:
Assess Your Congregation’s Policies
Assess Your Facilities and Equipment
Assessing Ministry
Budgeting for Christian Education and
Formation Ministry
Choosing Curriculum Resources
Creating Job Descriptions
Evaluating Your Ministry
Forming an Effective Christian Education Team
Getting the Word Out

Foundations: Shaping the Ministry of Christian
Education in Your Congregation

Grounded in  “Doctrinal Standards and Our
Theological Task” as stated in The Book of Discipline
of The United Methodist Church, Foundations is a
statement of the biblical and theological foundations
of Christian education. It assists congregations in
developing a vision for effective faith formation.

iTeach
iTeach is a free monthly e-mail newsletter that

provides short articles on issues related to the con-
tinua in this leaflet. The articles can be distributed to
teachers, used in teacher training, reprinted in
newsletters, and so forth. To subscribe contact
Diana Hynson at dhynson@gbod.org.

What Every Teacher Needs to Know
This series of ten leaflets is based on the “What

Every Teacher Needs to Know” continuum found in
this booklet. Each leaflet provides basic knowledge
to help teachers reach the “do no harm” level of the
continuum and offers suggestions for continued
growth. 

Leaflet titles include:
Teachers as Spiritual Leaders and Theologians
Understanding and Using the Bible
Teachers Know Their Place in the Faith Story
Classroom Environment
A Short Glossary of Faith and Church Language
Understanding The United Methodist Church
Teachers Live the Faith
A People of God
Who Am I as a Teacher?

Development Through the Lifespan
The developmental chart found in this booklet

can be downloaded and printed on a copier or
through a local professional copy center. The quick-
est way to find these files is to enter Development
Through the Lifespan GBOD in the search engine of
your web browser.

Some Helpful Resources
The Resources listed below are available for download on the Christian Educations pages of the

GBOD website. To locate these resources go to www.gbod.org and select the the tab labeled Lead
Your Church. Then select Christian Education from the options provided.
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Developing a Congregational Plan

Assess Current Reality
List all of the faith development opportunities in your congregation. Examine the characteristics of

these opportunities by asking questions such as which
• are primarily for young adults, for mid-life adults, for older adults, for children, for youth, for

multigenerational groups?
• are for people at various places in their Christian journey—seekers, newcomers, longtime

Christians, etc.?
• are held on Sundays or on other days?
• occur at the church building or away from the church building?
• help people to study the Scriptures?
• provide opportunities for developing relationships?
• pull people to the edges of their comfort zones?
• deal with applying Christian principles to daily life?
• assist people in practicing spiritual disciplines?
• provide opportunities for telling one’s faith story?
• require a short-term or long-term commitment?

Identify Strengths and Gaps
As you assess your current reality, you will probably discover some surprises. For example one

church discovered that while they offered numerous opportunities for Bible study, none of them were
designed for people who had never studied the Bible. Another church discovered that while their faith
development opportunities for children and youth incorporated a rich variety of learning activities,
their opportunities for adults were limited to a read and discuss model.

You also may discover some faith formation opportunities are extremely effective and others are less
so. Examine the effective ones to learn from them and build upon them. 

Plan for the Future
Use your learning from the two previous steps to guide your future planning. Having an intentional

plan does not mean that you cannot be flexible. It does mean that as you develop classes, small
groups, and other events you will be clear as to how these opportunities are helping to develop faith.

Evaluate the Plan
A plan for intentional faith formation is dynamic and will need to be reviewed and revised on a

regular basis. New needs and opportunities will arise, and some activities will need to end. Pay atten-
tion to transformation that is occurring in your congregation and in the community at large. Name and
celebrate the ways that God is working through the faith development ministries of your congregation.

Sources

AARP: Policy and Research
AARP has done numerous research projects related to middle and older adults. Reports from these projects can
be accessed at http://www.aarp.org/research/.

Annie E. Casey Foundation
The Annie E. Casey Foundation publishes a yearly resource called “Kids Count” which reports on various indi-
cators related to children’s well being. It can be accessed at http://www.kidscount.org/datacenter/.

The Baby Boom: Americans Born 1946 to 1964
Compiled by Cheryl Russell, this book contains over 300 pages of tables, charts, and statistics related to baby
boomers. Published in 2004 by New Strategist Publications. ISBN: 1-885070-51-9.

Center for Disease Control and Prevention
The CDC has a wide variety of reports that can be accessed from the “Life Stages and Specific Populations”
web page at http://www.cdc.gov/LifeStages/.

Generations: The History of America’s Future, 1584 to 2069
Written by William Strauss and Neil Howe, this book is a classic in generational theory. Published in 1991 by
William Morrow and Company. ISBN: 0-688-11912-3.

The Graying of the Church:
A Leader’s Guide for Older-Adult Ministry in the United Methodist Church

Written by Richard H. Gentzler, this book includes research from a survey of 338 United Methodist
Congregations. Published in 2004 by Discipleship Resources. ISBN: 0-88177-409-X

Harris Interactive Survey on Teen Cellphone Users
This survey done in July 2008, provides information on cellphone use among teenagers. An executive summary

of the results of this survey are available at http://www.ctia.org/advocacy/research/index.cfm/AID/11483.

Pew Internet and American Life Project
Sponsored by the Pew Research Center, this project looks at how the internet is affecting life in the United
States. Reports from this project are available at http://www.pewinternet.org/.

U.S. Census Bureau
Many of the statistics found in this booklet are from various reports published by the U.S. Census Bureau.
Reports can be accessed online at http://www.census.gov.
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Population 
• There are nearly 37 million people over the age of 64.

They comprise more than 12% of the U.S. population.

• The population over the age of 85 is expected to increase
by 40% between 2000 and 2010. 

• There are over 80,000 people who are at least 100 years
old in the United States.

• There are 72 men for every 100 women in this age group.

• Women reaching the age of 65 can expect to live another
19.8 years  (nearly 85). Men reaching the age of 65 can
expect to live another 16.8 years (nearly 82). 

Living Arrangements
• Of householders 80% own houses and 20% are renters.

• About 31% (10.7 million) of noninstitutionalized older
adults live alone (7.9 million women and 2.8 million
men).

• While a relatively small number (1.56 million) and 
percentage (4.5%), live in nursing homes the percentage
increases dramatically with age, ranging from 1.1% for
people 65-74 years to 4.7% for people 75-84 years and
18.2% for people older than 85.

• Half of older women age 75 and older live alone.

• Approximately 5% of the elderly live in self-described
senior housing of various types (including assisted living),
many have supportive services available to their residents.

Elder Care
• More than 10 million elderly, or nearly one-third of the

older adult population, need some type of long-term care.

• Many older adults do not have the financial resources and
lack private long-term care insurance, and thus must rely
on help from family caregivers.

Voting
• 79%  were registered to vote in the 2004 election.

• 71% of citizens in this age group reported actually casting
a ballot in the 2004 election.

Health
• Nearly 74% say their health is good to excellent.

• 26% indicate that their health is fair or poor.

Family
• 54% are married and living with a spouse. 

• 30% are widowed with 43% of women being widows.

• Older men are more likely to be married than older
women – 72% of men vs. 42% of women.

• About 671,000 grandparents aged 65 or over maintain
households in which grandchildren are present.

• Over 415,000 grandparents aged 65 and over have primary
responsibility for grandchildren living with them.

Income
• Median income is roughly $21,102 for men and $12,080

for women. Median family income of home owners is
about $25,353 and $13,540 for renters.

• 42% of older householders spend more than one-fourth of
their income on housing costs – 35% for home owners and
76% for renters.

• The poverty rate is about 10.1%.

• Major income sources: Social Security (90%), income
from assets (56%), private pensions (30%), government
pensions (14%) and earnings (23%).

Life Experience
• 72% have at least a high school diploma.

• 18% have earned a bachelor’s degree or higher.

• More than 5.3 million are in the labor force, and this will
increase to 8.7 million by 2014.

• Comprise 11% of the nation’s business owners. 

• 35% use the internet.

Ethnicity (Projected for 2010)
•  Native American .56%
•  Asian American and Pacific Islander 3.4%
•  African American 8.6 %
•  Hispanic/ Latino American 7%
•  Euro American 80 %

Older Adults

Equipping Teachers and Other Leaders
Intentional faith development requires spiritual leaders who pay attention to their relationship

with God and with others and who live their faith in their daily lives. They have knowledge and
skills to create safe, healthy settings for people to seek God, respond to God’s grace, and find sup-
port and encouragement for living as disciples in the world.

Congregations that practice intentional faith development
• understand how faith forming ministries support the formation of Christian disciples;
• establish clear expectations for teachers and other leaders of faith formation;
• develop a congregational plan for teacher/leader development;
• assist teachers/leaders in assessing their knowledge and skills and in building 

personal learning plans;
• provide teachers/leaders with opportunities for spiritual growth and learning;
• provide resources and other materials that teachers and leaders may need to be effective.
As congregations identify and equip people for faith development leadership, they can find

guidance in the General Rules developed by John Wesley for use with class leaders and published
in The Book of Discipline of The United Methodist Church, p.73-74. As a starting point for our
teachers/leaders, we expect that they will abide by the first rule “by doing no harm, avoiding evil of
every kind.” As teachers/leaders grow in faith and ability, they will find themselves increasingly liv-
ing the second rule of “doing good;...as they have opportunity, doing good of every possible sort,
and as far as possible, to all....” Finally, as teachers/leaders develop and mature, they will follow
the third rule to “attend upon all the ordinances of God” (spiritual disciplines). These spiritual disci-
plines include congregational worship, prayer, fasting, Holy Communion, and scriptural study.
These and other means of grace expand our connection with God and our ability to live our daily
lives in ways that help meet true need and transform the world through acts of love. Within this
context, teacher/leaders and group members experience God’s sanctifying grace as they are formed
in faith.

About This Booklet
As congregations develop their own plans for intentional faith development, it is important to

keep in mind what teacher/leaders need to know and do to be effective in their task. To facilitate
the planning process two continua have been developed that articulate basic knowledge and
actions for effective faith development leadership. On pages 6 and 7 you will find what every
teacher needs to know in ten core categories. On pages 7 and 8 you will find what every teacher
needs to do outside and inside the learning session. Based on the model of the General Rules, each
category on the continua begins with envisioning what is needed to “do no harm” in the classroom
or small group and then moves toward what is needed for “doing good...to all.” Indicator state-
ments are included on both ends of the continuum that describe what knowledge and behavior
may look like as people move from one end of the continuum to the other. While the charts refer to
teachers, these continua apply to all who provide leadership for faith development.

On the pages following the continua you will find charts and additional information related to
growth and development throughout the life span. As you develop a plan for intentional faith
development, this information will help you to create plans that take into consideration the ages
and stages of people in your congregation and community.

Leaders of Intentional Faith Development
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• I know that the Bible is the basic book for
Christians because it contains stories that help us
k n ow about God and Je s u s .

• I know that The United Methodist Church believe s
that the Word of God is included in both the Old
and New Te s t a m e n t s .

• I can locate books, chapters, and verses 
in the Bible.

• I know there are different versions of the Bible.

• I know there are different ways to study the Bible.

• I know how to make Bible passages alive and
r e l e vant to today.

• I can articulate how the Bible is 
a u t h o r i t a t ive for me.

• I can teach others to use their Bibles.

• I can use different versions to help 
make the Bible come alive in the class.

• I know how to use a variety of methods 
to help group members find meaning.

Bible

People

• I believe that each person is uniquely
created by God.

• I know the general age-level ch a racteristics of the
group with whom I wo r k .

• I know there are a variety of teaching and learning
styles and personality types.

• I know how groups wo r k .

• I treat each person as a child of God and appre-
ciate his or her uniqueness.

• I understand the pattern of growth 
throughout the life span.

• I match methods to the learning styles of my
group members.

• I use my knowledge to create effective 
learning experiences for my group. 

Christian Heritage
• I think it is important to know our 

Christian heritage.

• I understand that our heritage helps us express our
faith through prayers, hymns, creeds, 
c e l e b rations, and sacra m e n t s .

• I know that we celebrate Jesus’ birth at Christmas,
his death on Good Fr i d ay, and his resurrection on
E a s t e r.

• I understand myself and others as part 

of the ongoing story of the ch u rch .

• I use the Christian heritage to enrich 
my teach i n g .

• I live and help others live within the 
r hythm of the ch u rch ye a r.

The United Methodist Church

• I k n ow that the UMC defines the mission of the
ch u rch as making disciples of Jesus Christ.

• I know that the UMC theology and doctrine can be
found in The Book of Discipline of The United
Methodist Church.

• I know that the UMC has a unique history and a
unique connectional identity.

• As a teacher I claim my role in making disci-
ples of Jesus Christ.

• I use the UMC theology and doctrine in my
t e a ch i n g .

• I claim my role as a United Methodist
Christian and help others to do the same.

To Do No Harm To Do All the Good You Can

What Every Teacher Needs to Know Midlife Adults

Population
•  There are more than 120 million people between the ages

of 35 and 64 in the United States. They comprise about
40% of the U.S. population. 

• The largest ten year cohort in the United States is 
composed of those between the ages of 45 and 54, 
making up nearly 14.5% of the total population.

• Most people currently in midlife were born between the
years of 1946 and 1964, making them part of the 
generation known as the baby boomers. However, about
14% of midlife adults were born between 1965 and 1975,
which means they are part of the generation known as
Generation X.

Health
• Cancer is the leading cause of death.

• About two-thirds are overweight.

• Lower back pain is the most common health issue
followed by high blood pressure.

Life Events
•  85% have been married at least once.

•  More than 50% have been divorced.

•  29% have remarried.

•  36% have lost a job.

•  49% have a father who has died.

•  30% have a mother who has died.

•  35% have become grandparents.

•  70 to 85% use the internet.

• More than 28% have at least a bachelor’s degree.

Employment
•  Comprise almost 50% of the workforce.

•  Almost 90% of of men and women are working.

•  In about 65% of couples, both spouses are employed.

Spending
•  Are the nation’s biggest spenders.

•  Heavily effected by rapidly increasing health care costs.

• Are the nation’s biggest debtors.

Households 
•  About 49% include married couples.

•  Average household is 2.6 people.

•  More than 60% of younger midlifers and a third of older
ones have children under age 18.

•  Among older midlife women,more than 20% live alone.

Attitudes
• Consider family and friends the most important and 

satisfying aspects of their lives with their religious 
and spiritual lives next.

• Report less satisfaction with their personal finances and
their work lives than any other aspects, although younger
midlife adults are more optomistic..

• Women at midlife are more likely to report a high degree
of satisfaction with their spiritual lives than are men.

• Race and ethnicity play a larger role in shaping 
midlife attitudes toward life than do age, gender, 
income, or education.

• As baby boomers move into older adulthood, they actively
resist being called senior citizens.

Frequent Issues
• Aging parents.

• Work and preretirement.

• Death of a parent.

• Parenting school-aged children.

• Adult children returning home.

• Finding balance in their lives.

• Coming to terms with unfulfilled dreams and 
expectations, or fulfilled dreams that have failed 
to live up to expectations.

• Work and preretirement; about 50% of adults ages 50-64
have considered delay in retirement.

Ethnicity (Projected for 2010)
•  Native American .75%
•  Asian American and Pacific Islander 4.8%
•  African American 12 %
•  Hispanic/ Latino American 11%
•  Euro American 71 %6 15



Young Adults

Population
•  There are more than 61 million people between the ages

of 20 and 34. They comprise approximately 20% of the
U.S. population.

•  Young adults under the age of 27 are a part of what is 
frequently referred to as the millennial generation. 
People ages 20 to 26 comprise slightly less than 10% 
of the U.S. population.

•  Young adults ages 27 and over are a part of what is 
frequently called the postmodern generation. Young 
adults ages 27 to 34 comprise slightly more than 10% 
of the U.S. population.

Education
•  Of young adults between the ages of 18 and 24, nearly

41% are enrolled in college or graduate school. Of those
between the ages of 25 and 34, 12% are enrolled in 
college or graduate school.

•  More than 27% of young adults over the age of 25 have
at least a bachelor’s degree.

Ethnicity (Projected for 2010)
•  Native American 1.1%
•  Asian American and Pacific Islander 3.4 %
•  African American 14.6 %
•  Hispanic/ Latino American 16 %
•  Euro American 62.5 %

Millennial Issues
•  The first generation to grow up in a world where technol-

ogy such as computers, cell phones, and television have
always been a driving force within the overall culture.

• This generation often blurs the line between "parent" and
"friend" with their Boomer elders. This has led to parents
becoming much more active in the lives of their young
adult children. In extreme forms this is referred to as
“helicopter parents.”

•  Relationships, be they family, friends, or colleagues, are
at the center of this generation's lifestyle. 

•  Being one of the first generations to grow up in a com-
pletely “customizable” world, millennials are often criti-
cized as feeling entitled, expecting things to be given to
them exactly as they want them.

•  View faith as a communal process and find fulfillment
through identity within faith communities.  Unlike previ-
ous generations, however; these young people are likely
to participate in several faith communities (not necessarily
from the same denomination or even the same religion).

•  Workplace satisfaction is greatly related to high recogni-
tion and praise from supervisors and colleagues.   

•  Driven to action for causes that they feel are worthwhile.
Unlike the individualistic postmoderns, millennials’ social
action is most often seen as a communal event.

Postmodern Issues
•  Due to stress and isolation caused by transitions from

home and the “quarter-life crisis,” postmoderns often
view themselves as alone. Thus, there is a sense of indi-
vidualism and a lack of a cohesive generational identity. 

• An often forgotten generation because they are wedged
between the boomers and the millennial (the two largest
generations in the adult age-span).

•  Often though of as a "slacker" generation, postmoderns
express a more laid back approach to the world than their
boomer predecessors. 

•  Seeing corporate and moral decay in the culture around
them, many postmoderns have developed distrust for
authority (and in many cases, by extension, institutions as
a whole). 

•  Distrust for authority often spills into the workplace.
Often seen as the cynics, rebels, and young “boat rockers”
tired of “business as usual” and aiming to change what
they view as stagnant corporate policies.

•  Seek to experience life and work for themselves rather
than being guided or prescribed a particular path to the
answers.

•  While mission and service rank high in the postmodern
value system, they are seen as individual events. The
postmodern is likely to say “If the world is going to
change I have to be the one to do it.”

•  View faith as an experience tied to the individual.
Community is expressed in terms of a small group as
opposed to an identity within an overall faith community.

To Do No Harm To Do All the Good You Can
Theology

• I profess that God is love .

• We can know God through Jesus’ life, 
m i n i s t r y, death, and resurrection.

• I k n ow that theology is thinking about God.

• I experience God’s love and help others
experience God’s love .

• I can express my own understanding of wh o
Jesus Christ is and can help others to express
their understanding of Christ.

• I reflect theologically on my experience and help
others to do so.

Teaching

• I know there are a variety of ways to teach . • I match my teaching methodology to the group
members and the context.

Faith Language

• I know that the wo r d Christian means one wh o
f o l l ows Jesus Christ.

• I know the ch u rch has its own language to
describe its experience and faith.

• I know ch u rch language can be hard to 
u n d e r s t a n d .

• I can express my personal experience of the
Christian faith.

• I know there are ways in addition to 
language to express experience and faith.

• I use appropriate faith language for the group 
I lead.

Curriculum
• I k n ow how and where to get curriculum

r e s o u rc e s .
• I know how to evaluate and adapt curriculum

r e s o u rces appropriately for my group.

Classroom Environment
• I know my group members’ names.

• I am in the room when the first group member
a r r ive s .

• I know the importance of establishing a safe place
for learning.

• Group members experience Christian 
c o m m u n i t y.

• Group members experience Christian 
h o s p i t a l i t y.

• Group members experience an optimal place
and space for learning.

Living the Faith

• I know ministry is about loving God and 
l oving neighbor.

• I know Jesus was a unique model of ethical liv i n g .

• I understand that people can abuse the authority of
being a teach e r.

• I know there are many ways to be in mission and
s e r v i c e .

• I recognize that Christian faith is a way of life that
goes beyond teaching concepts and ideas.

• I help group members live out their ministry
e very day in all circ u m s t a n c e s .

• I help group members become Christlike in their
daily live s .

• I teach in ways that honor group members, and 
I learn from their faith experiences.

• I help others be in mission and service appropri-
ate to their spiritual gifts.

• I engage my students in actually practicing the
faith, not simply talking about it.

What Every Teacher Needs to Know
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To Do No Harm To Do All the Good You Can

• I read the plan in the curriculum. 

• I prepare for my group by the previous day
or night.

• I know the purpose of Christian 
e d u c a t i o n .

• I look for a connection to make a life 
a p p l i c a t i o n .

• I use United Methodist curriculum as written.

• I create learning experiences appropriate to
goals and learners that lead to 
t ra n s f o r m a t i o n .

• I do long-range planning with short term
i m p l e m e n t a t i o n .

• The purpose of Christian education is fully
i n t e g rated into my life mission.

• I develop ways to help group members find
their own applications.

• I adapt and supplement resources 
appropriately to enable tra n s f o r m a t i o n .

Outside the Group Meeting

• I am aware that there are differences 
in theology and that the UMC has a 
t h e o l o g y.

• I ask, “What do I believe ? ”

• I model the disciples’ example.

• I pray for my class while planning.

• I know the spiritual disciplines listed in the
Book of Discipline.

• I can recognize what theology is 
implicit in curriculum; I have the 
ability to determine appropriateness.

• I help others think theologically.

• I model Christ’s example.

• I live a life of prayer conscious of the needs
of my group members.

• I integrate the spiritual disciplines into 
my life.

• I establish physical environments that
e n c o u rage and empower group members to
take responsibility for learning.

• I establish emotional environments for ques-
tioning, searching, and pushing boundaries.

• I can evaluate group learning and 
e n c o u rage further learning.

• I create a physically safe env i r o n m e n t .

• I accept any student response.

• I am quiet while group members talk.

P l a n

P r e p a r e

See the
Big Picture

C o n n e c t

Select resources

Be aware of 
theology 

Think 
t h e o l o g i c a l l y

Model Christian
l i v i n g

Pray for 
s t u d e n t s

Practice spiritual
d i s c i p l i n e s

Develop physical
e n v i r o n m e n t

Develop emotional
e n v i r o n m e n t

L i s t e n

Inside the Group Meeting or Setting

What Every Teacher Needs to Do Youth

Population
•  There are more than 29 million teenagers living in the

United States. They make up about 10% of the U.S. 
population.

Education and Work
•  More than 96% of teenagers 17 years and younger are

enrolled in school. About 73% of 18 and 19 year olds are
enrolled in school.

•  Slightly more than 90% of high school students attend
public school, and slightly less than 10% attend private
school.

• About 44% of teenagers between the ages of 15 and 19
are working at least part time.

•  5.5% of teenagers between the ages of 15 and 19 are 
neither working nor in school.

Family
•  More than 62% of teenagers live in a married couple

household.

• Approximately 23% of children living with their grand-
parents are teenagers.

•  1.4% of teenage males between the ages of 15 and 19
have been married at least once compared to 2.4% for
females.

•  In 2006 the birth rate for teen females between the ages of
15 and 19 was 41.9 births per 1000 females. This repre-
sented the first rise in teen birth rates in 14 years. Birth
rates rose for all ethnic groups except Asian Americans.

Health and Well Being
•  Nearly 10% of teenagers under the age of 18 have

engaged in binge drinking. Among those in high school
the rate jumps to 26%.

•  In 2007, 20% of high school students reported smoking
cigarettes within the past 30 days. This is a decrease from
a rate of over 36% in 1997.

•  In 2006, slightly less than 10% of teens under the age of
18 reported using an illegal drug in the past 30 days. 

•  Over 16% of teen males and nearly 10% of teen females
are obese.

•  29% of high school students reported riding with some-
one who had been drinking alcohol.

•  14.5% of high school students have considered suicide
within the past year, and 2% have made a suicide attempt
resulting in medical treatment.

Technology Use
•  87% of teens used the internet in 2005.

•  In 2005,  85% of teens engaged at least occasionally 
in some form of electronic personal communication, 
including text messaging, email or instant messages, or
posting comments on social networking sites.

•  Teen cell phone users spend approximately equal 
amounts of time texting and talking.

•  42% of teens who text message say they can do it 
blindfolded.

•  Nearly one third of teens who use the internet report that
they have been targets of a range of annoying and 
potentially menacing online activities – such as receiving
threatening messages; having their private emails or text
messages forwarded without consent; having an 
embarrassing picture posted without permission; or 
having rumors about them spread online.

Ethnicity (Projected for 2010)
•  Native American 1.1%
•  Asian American and Pacific Islander 5.9%
•  African American 16 %
•  Hispanic/ Latino American 17.5%
•  Euro American 59 %
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Population
•  There are nearly 53 million children ages 12 and 

under in the United States. They comprise approximately
18% of the total population.

•  Nearly 7% of the U.S. population is under the age of 5.

Family
• Nearly 68% of children live in a married couple 

household.

•  23% of all children live with only their mother. 

•  2.7 million children live with a grandparent as primary
caregiver. 

•  1,200 children enter foster care each day, remaining an
average of two years.

Education 
• 51.2 % of children living with a parent who did not com-

plete high school are poor.

•  7.7% of children living with a parent with a bachelor's
degree are poor.

•  Over 95% of children between the ages of 5 and 12 are
enrolled in school.

•  In 36 states, the annual cost of child care for a four-year-
old is more than the annual tuition at a four-year public
college.

•  Only 8 states and DC require five-year-olds to be enrolled
in school.

•  Only 13 states and DC require school districts to offer
full-day kindergarten.

•  60% of fourth grade public school students are below
grade level in math and reading.

•  Nearly 3.5 million children with disabilities receive spe-
cial education and related services under IDEA.

Ethnicity (Projected for 2010)
• Native American 1.2%
• Asian American and Pacific Islander 5.8%
• African American 16.6%
• Hispanic/ Latino American 19%
• Euro American 57%

Household
•  10.4% of children live in a household with at least one

unemployed parent.

•  16.7 million children live in a household that has been
food insecure within the last year.

•  Over 14% of children live in extreme poverty [200%
below the poverty threshold].

•  Over 22% of children live in immigrant families.

•  27% of children live in families where no parent has full-
time, year-round employment.

•  Over 1.35 million children are homeless.

Health and Well Being
•  A five year old has a life expectancy of 77.4 years. 

•  8.2% of US babies are born with low birthrate or less than
5.5 pounds. 

•  19 million children receive food stamps.

•  Nearly 7 million children under five are recipients of WIC.

•  8.1 million children remain uninsured due to barriers that
inhibit participation in Medicaid or CHIP.

• 1 in 4 of uninsured children live in Texas and California.

•  29% of uninsured children have no usual place of health-
care.

•  The US has the 2nd highest infant mortality rate among
30 industrialized nations.

•  25% of two-year-olds are not fully immunized.

•  1/3 of all children are overweight or obese.

•  10.3% of children are abused or neglected.

•  More than 13% of children live with a parent with a sub-
stance abuse.

.

Children
To Do No Harm To Do All the Good You Can

Inside the Group Meeting or Setting

Va l u e
d i v e r s i t y / v a r i e t y

• I know there are a variety of methods
that can be used to teach .

• I know the biblical story well enough to be
able to tell it rather than read it. 

• I know my own faith story.

• I can identify at least one life application that
can be found in the Bible story.

• I use teaching methods that help group mem-
bers remember the key concepts 
after leaving the group.

• I use at least two teaching methods in each
group session.

• I use the prayer suggested in the 
curriculum resourc e s .

• I can define the concept of spiritual 
disciplines (using language appropriate for the
age level) when praying, reading the Bible,
and so forth.

• I identify the end result for each group
member and incorporate the most appropri-
ate teaching process for the subject and
group members’ needs.

• I have well-developed biblical know l e d g e
and a variety of storytelling skills.

• I have a high comfort level and sense of
appropriateness in sharing personal faith
s t o r i e s .

• I use teaching methods that help each
group member identify applications for his
or her own life.

• I create experiences that will “make the
point” in ways that will influence the group
member for life.

• I incorporate the most appropriate teach i n g
methods for the desired results.

• I help group members pray.

• I regularly incorporate the practice and
t e a ching of spiritual disciplines in my class.

Use appropriate
teaching process

to get desired
r e s u l t s

Tell the “story” 
to be heard

Help learner 
connect story 

with life 
a p p l i c a t i o n

Make “lesson”
m e m o r a b l e

Use variety of
teaching methods

Pray with group
m e m b e r s

Include teaching
and practice of

spiritual 
d i s c i p l i n e s

• I ack n owledge the differences in people. • I actively seek to integrate diversity 
into the learning experience.

What Every Teacher Needs to Do
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