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THE SPECTRUM A NEWSLETTER OF THE 

NEW YORK UNITED METHODIST WOMEN 
EMPOWERING WOMEN TO MAKE A DIFFERENCE 

March 2021 

IT’S TIME TO BE COUNTED! 

It is that time again: 2020 Unit Survey 

Over the past five years, the United Methodist Women census has 

moved beyond just a numbers-reporting tool to more of a 

questionnaire about the health and vitality of United Methodist 

Women units. As a result, we now call the census the unit survey. This 

year, we are asking unit presidents to select the area(s) in which their 

members and units are thriving. This will help define what it means to 

thrive at the local and district level and inform the national office and 

conference leadership on strengths and areas for improvement. Please 

promote the 2020 Unit Survey through all of your channels, as this is 

our last reporting before the 2021 General Conference. The 

deadline is March 30, 2021. The 2020 Unit Survey link 

is unitedmethodistwomen.org/census2020.   

Thank you for all you do to put faith, hope 

and love into action. 

Let us honor our foremothers by giving 

to The Endowment Legacy Fund 

 

March 23, 2021 - Day of Giving 

Ways to Give:        By Check to:  

• Online at: www.unitedmethodistwomen.org/150                    United Methodist Women  (Write “Day of Giving” in memo section 

• By phone: 800-278-7771(8 a.m. to 5 p.m. EST, Mon.–Fri.)      Attn: Development, The Legacy Fund Endowment Fund   

• Text: 41444 and enter Legacy150 in the message area.          475 Riverside Drive, 15th Floor, New York, NY 10115 
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From the President 

Then Mary said, “Here am I, the servant of the Lord; let it be with me according to your word.”  

Luke 1:38  

We made it through 2020.  It was not the year we expected.  Our lives were turned upside down. It 

was a year when we have had to learn new ways.  But we made it through and here we are in 2021!  In 

the Disciplines devotion for December 20, Bonnie Bowman Thurston, tells us that, in the original 

Greek, the words the angel Gabriel says to Mary indicate that God was offering Mary a gift which she 

willingly accepted and cared for.  It wasn’t a gift she had expected.  It turned her life upside down (and 

Joseph’s and the world’s)!  But Mary was faithful. 

Even though it is a new year, we still have the same problems to deal with that we had last year.  There 

are still women, children and youth in need around the world.  There are still women, children and 

youth in need in our neighborhoods.  But there is good news:  God is still reaching out to us with gifts.  

What gifts has God offered to you?  Will you accept those gifts, and utilize them in new ways for His 

purposes? 

Do you remember how, during annual meeting, Harriett Olsen encouraged us to change our point of 

view from “I have to” to “I get to” or “it’s my privilege to”: 

➢ Spend moments in God’s presence (spiritual growth) 
➢ Intentionally connect with others in new ways (nurturing for community) 
➢ Donate to help in areas of great need (missions) 
➢ Review the Charter for Racial Justice and find new ways to apply it (social action) 
➢ Dig into the reading program (education) 
➢ Listen to each other (supportive community). 

 

What has Jesus come to turn upside down in your life?  What is it you “get to do” to do in 2021?  What 
will it be your “privilege to do” in 2021?  We have a lot of work to do.  What is your heart calling you to 
do?  Take the first step and trust God to lead you the rest of the way. 

Patricia Knebel 
President 

 
JOIN THE UMW WEEKLY PRAYER CALL 

MONDAYS AT 7:30 AM 
DIAL:  712 770 4010 

ACCESS CODE  986584# 
Pray the Prayer Calendar and 
Share your joys and concerns 
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ASSEMBLY IS COMING!    TURN IT UP! 
May 20 – 21, 2021 

Orlando Florida 
TURN IT UP! 
➢ for spiritual healing and renewal 

➢ for rebirth in a new time 

➢ for women leaders 

➢ for justice for women, children, and 
youth 

Early registration: $330.00 
September 1 - November 30, 2021 

(includes registration & 2 meals) 

Hotels $149-$189/night, up to 4 people 

 

Start planning now – See you there! 
 

+++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 

 

Mission u is Coming 
Virtual Mission u will be  Part I:  Saturday, July 24 

Part II:  Saturday, July 31 

Studies will include: 

Adults: Finding Peace in an Anxious World 
Bearing Witness in the Kin-dom 
Pushout: The Criminalization of Black Girls in School 

Youth/ Young Adults: Becoming Peacemakers in a Culture of Violence 

Children:  Responding to Violence 

Jo Gibson scholarships will be available for those attending for the first time. 

+++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 

Tech Help Wanted 

Do you have technology skills that you could share with your UMW sisters who may be technology-

impaired?  Your conference team would like to gather a group of volunteers who would to be able to, 

as needed, assist local units, District teams, or the Conference team with virtual meetings. 

Some may need help finding an appropriate program.  Some may need coaching to learn how to be a 

participant.  Some may need someone to host a particular virtual meeting and get all the digital pieces 

in the right places.  Extra tech help is needed whenever UMW sponsors a large virtual event.  If you 

are interested in helping, please contact me at pknebel@yahoo.com. 

Pat Knebel 

mailto:pknebel@yahoo.com
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DID YOU KNOW? 
 

✓ United Methodist Women are Game Changers:  In December 2020 United Methodist Women received a 

community partner award from Family Values at Work for its Paid Family and Medical Leave Campaign.  

UMW members sent hundreds of letters and postcards to Congress 

and called their congressional representatives to encourage support 

for the Family and Medical Insurance Leave Act, to help more 

workers receive paid leave.  General Secretary Harriett Jane Olson 

accepted the award on behalf of United Methodist Women members 

in a Dec. 3 virtual Game Changer Awards ceremony.  You can read 

more about it and watch the ceremony at the UMW website. 

✓ 2021 Prayer Calendar:  If you haven’t purchased a Prayer Calendar 

for 2021, they are still available at Mission Resources – or, checkout 

the Prayer Calendar facebook page.  There is a link on the UMW 

website. 

✓ Our 2021-2024 Quadrennial Priorities on Climate Justice and Ending Mass Incarceration are also economic 

justice issues. Look for ways that poverty exacerbates mass incarceration and environmental racism, and 

together seek responses that address race, class and gender. To explore those linkages, see a new 

resource, Economic Justice Is Part of All that United Methodist Women Does.  Living Wage for 

All resources will continue to be on the website at unitedmethodistwomen.org/living-wages .     

✓ Faith Talks is a United Methodist Women podcast with 1-2 new episodes per month.  You can sign up on 

the UMW website to watch new episodes as they are recorded.  Past episodes can also be accessed on the 

website or wherever you get podcasts. 

And there are lots more resources available at unitedmethodistwomen.org.  Check it out. 

https://www.unitedmethodistwomen.org 

 

MARK YOUR 

CALENDAR: 

October 23, 2021:  

NY Conference 

UMW Annual 

Meeting (Virtual) 

 

https://familyvaluesatwork.org/gamechangerawards/
http://umw.convio.net/site/R?i=wSl6wnsYO4kQ9VMQ20MV_g
http://umw.convio.net/site/R?i=myLi-HBP64wAnFQKCcvqlw
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Voices from the Field 

  

“Hope Amidst the Pandemic” 

  

Tuesday, March 9, 2021, at 6:00 p.m. ET virtual via Zoom 

   

Wesley Community & Health Centers staff, ready to vaccinate. Photo Courtesy of Welsey Community & Health Centers 

The quarterly Voices from the Field events feature leaders sharing their work and life stories, daily challenges, hopes and 
dreams. This conversation series highlights United Methodist Women initiatives supported by Mission Giving, initiatives that 
significantly improve the lives of women, children and youth around the world. 

On Tuesday, March 9, at 6:00 p.m. Eastern Time, meet Wesley Community & Health Centers, Phoenix, Arizona and The 
Bethlehem Center in Chattanooga, Tennessee to hear about the ways these two National Mission Institutions have responded 
to their communities’ needs and addressed the COVID-19 crisis this past year. A Q&A session will follow the presentations.  

Register here. 

Don’t miss the opportunity to join the Voices from the Field virtual event on March 9 to find out more about the national work of 
United Methodist Women. Learn from people who are transforming their communities and how you, through Mission Giving, 
make a difference.   If the registration link does not work for you, please copy and paste this text into your browser window:   
https://us02web.zoom.us/meeting/register/tZwsd-CqqjspEtyuybWXB4PMmFEKP8Kl3zbd 

Please save the email confirmation you will receive after registration; the message will contain your personal link to the event 
and information about joining by phone, tablet or computer. 

http://umw.convio.net/site/R?i=a79wAX_mSN3z5XDbo5CXWA
http://umw.convio.net/site/R?i=ldKKcJ6fTkEfDJRlBByPDA
http://umw.convio.net/site/R?i=yUd5udM8U_RzM1yIvtR3pQ
http://umw.convio.net/site/R?i=IURjeOt8bfouVap33CyvwA
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UNITED METHOIST WOMEN SOCIAL ACTION 

CAMPAIGNS 2021-2024 

For the 2021-2024 quadrennium, there are two issue priorities for social action 

campaigns: 

• Climate Justice 

• Criminalization of Communities of Color and Mass Incarceration. 
 

You can find lots of resources at https://unitedmethodistwomen.org/action about both 

of these issues and about why we engage in social action.  Continuing resources are also 

available about campaigns of the last quadrennium:  Economic Inequality and 

Maternal and Child Health. 

 

If you are interested in Climate Justice, you can find: 

• Find lots of resources to help you learn more 

• Sign up for Climate Justice Updates 

• Sign up for monthly Just Energy Strategy Sessions 

• Watch previous sessions 

• Sign UMW's letter urging Congress to pass a national moratorium on water, power, and 
internet shutoffs and prioritize people-focused federal relief during the COVID-19 pandemic. 

• And much more 

• Or you can reach out to climatejustice@unitedmethodistwomen.org if you have any questions! 
 

If you want to learn more about the campaign regarding the Criminalization of 
Communities of Color and Mass Incarceration, you will find: 

• Access the Charter for Racial Justice  
• Explore our history  

• Learn more about mass incarceration and the criminalization of communities of 

color  

• Connect with our current campaign to interrupt the school-to-prison pipeline  

• Meet the Racial Justice Charter support team 

• Download the Racial Justice Toolkit: Tools for Leaders: Resources for Racial Justice 

• Read the book So you want to talk about race and sign up for a free online course 

• Find resources for Black History Month 

• Check out additional recommended resources to learn more! 

• Or you can reach out to ejones@unitedmethodistwomen.org 

 

How will you become involved? 
 

https://unitedmethodistwomen.org/action
https://p2a.co/33iJHcC
https://www.unitedmethodistwomen.org/racialjusticecharter
https://www.unitedmethodistwomen.org/rjtimeline
https://www.unitedmethodistwomen.org/racial-justice/mass-incarceration
https://www.unitedmethodistwomen.org/racial-justice/mass-incarceration
https://www.unitedmethodistwomen.org/racial-justice/school-to-prison-pipeline
https://www.unitedmethodistwomen.org/racial-justice/team
https://www.unitedmethodistwomen.org/download-resources/racial-justice-tools-for-leaders.pdf
http://umw.convio.net/site/MessageViewer?em_id=4991.0&dlv_id=8777
https://www.unitedmethodistwomen.org/black-history-month
https://www.unitedmethodistwomen.org/racialjustice/racialjusticeresourcelist.pdf
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Living Wage for All Campaign is Ending, but Economic Justice is Part of All that 

United Methodist Women Does!  

As 2020 comes to an end we are winding down our five-year focus on 
Economic Inequality and the Living Wage for All Campaign.  In the 
2021-2024 Quadrennium United Methodist Women national office will 
focus on two campaigns, Just Energy for All and Interrupting 
the School to Prison Pipeline. 
We are grateful for the work that hundreds of United Methodist Women 
members have done and continue to do in this area. You rallied at 
Assembly 2018 for a Living Wage in Ohio.  You contacted elected 
officials at state and federal levels.  You advocated for justice for farm 
workers and for Paid Family and Medical Leave at Mission U and 
beyond.  You supported One Fair Wage for tipped workers and 
advocated for living wages, sick days and paid family and medical 
leave for all workers both now, in COVID-19 stimulus bills, and 
permanently.  Thank you!   

 

Your work on economic justice can continue through the work of Climate Justice and Racial Justice as 
these are closely connected. United Methodist Women has a 150-year history of addressing economic 
issues impacting women, youth and children through both service and advocacy. We will continue this 
work because the economic well-being of women, youth and children connects with all aspects of their 
lives. 

You can continue to work on Living Wage issues you have been involved in! 

• Visit the Living Wage web pages for resources. These will remain available through 2022. 

• Continue to use the Living Wage State Map. This is recently updated to reflect changes to minimum 
wage laws across the country and potential local partners. Check it out to learn about wage policy in your 
state and locality. 

• Contact our partners directly to support their ongoing efforts for: 

o Paid Family and Medical Leave for All (Family Values@Work) 
o Rights of Farm Workers (National Farm Worker Ministry) 
o One Fair Wage for tipped wage workers (One Fair Wage) 
o Learning and advocating for economic justice (United for a Fair Economy) 
o Building a movement of poor people to claim economic and social rights (Poor People’s Campaign) 
o Advocating for global labor rights (Global Labor Justice/ International Labor Rights Forum and Women in 
Migration Network – WIMN) 

• Continue to use Abundant Life for All handouts to explore the intersections of racial, economic and 
climate justice as a faith calling. 

It has been a blessing and a privilege working together with you for economic justice and living wages for 
families in the US and globally. Thank you for all you do! I am saying farewell as I retire this month. What 
a joy to be part of this movement of committed women of faith working for justice!   Carol Barton 

Lead, Living Wage for All Campaign 

  

http://umw.convio.net/site/R?i=HfZW03toP5EsCR6kIjKtag
http://umw.convio.net/site/R?i=DzmvehEQen5D3P3JeashcQ
http://umw.convio.net/site/R?i=Ni8_b7pu5IaqMfFv2LjOHg
http://umw.convio.net/site/R?i=wM9ZDBZ9aqhk3vzCDqLI8Q
http://umw.convio.net/site/R?i=gMAn0etLqgz3TcbWLtOHjg
http://umw.convio.net/site/R?i=c8JBLj-w3pQSCejpB3h39g
http://umw.convio.net/site/R?i=M88JezbCNRf6JNTqkXL0ow
http://umw.convio.net/site/R?i=0c4A5ycmtQtCy0LWGtzSng
http://umw.convio.net/site/R?i=_bs7iDrmJ6eeBSNCWbe-3A
http://umw.convio.net/site/R?i=4Mee5udPsJfs2B09Chi73A
http://umw.convio.net/site/R?i=No-cpBZxqi-E37GaT3La3g
http://umw.convio.net/site/R?i=Ko-tpwfLw5z-8hXuTTFCrg
http://umw.convio.net/site/R?i=_1zIyWcNgs-rHnqC2wTTVg
http://umw.convio.net/site/R?i=IWP14HFLn2qASvO1spKS2A
http://umw.convio.net/site/R?i=IWP14HFLn2qASvO1spKS2A
http://umw.convio.net/site/R?i=dsabo5EXM6ezn-laqx6neg
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Reading Program Book Report  
 by Carla Moseley, Treasurer, New Rochelle United Methodist Women 
 
 

Title: Behind the Kitchen Door 
Author: Saru Jayaraman 
Published in 2013 
Story time-line: Started in 2001 

Reading Program Category – Social Action 
 
 

The author is highlighting the plight of restaurant workers in the United States.  She got involved in the 
movement when, shortly after 9/11 a Union Leader representing workers from Windows on the World, a 
luxurious restaurant that had been at the top of the World Trade Center, contacted her to help build an 
organization to support the displaced Windows on the World and other restaurant workers in NYC. 
 
The owner of Windows on the World promised the displaced workers that they would be employed in any new 
restaurant that he opened. He reneged on his promise and told reporters that the workers did not have enough 
experience.  Saru and Fekkak Mamdouh, a former head waiter from Windows on the Word co-founded 
Restaurant Opportunities Center (ROC) in April 2002. 
Following protests and picketing, Windows hired most of the displaced workers. ROC discovered that 
restaurant workers were forced to prepare our food while being sick as they are not entitled to paid sick leave 
and cannot survive if they do not work.  One restaurant worker told the writer that she was forced to serve food 
while she had conjunctivitis; another reported that he was forced to serve food while he had the swine flu.  The 
writer sought to get consumers involved in the movement, highlighting that   food can’t really be healthy, 
ethically consumed or sustainable if it’s prepared and served in an environment that permits abuse, 
exploitation and discrimination” 
 
 ROC had a campaign at Del Posto, a high profile restaurant, highlighting inhumane treatment of workers.  
Consumers refused to eat at the restaurant.  The owners did the right thing.  They paid the workers and 
changed their labor practices.   The author also highlighted truly sustainable restaurants such as Good Girl 
Dinette, in LA. where the owner Diep is embracing sustainable food and labor practices.  
 
ROC also sought to break the established pattern of having mostly whites as servers and bartenders in urban 
areas and especially in fine-dining restaurants while workers of color served as bussers, runners and 
dishwashers in the back.  Another discrimination unearthed by ROC is that although the majority of restaurant 
workers in the US are women, the majority of restaurant managers are men, and when women do get into 
management positions, they earn less than their male restaurant .  
 
The writer suggests some ways consumers can help to bring the change for restaurant workers: 

1. Talk to workers about wages, how are they treated when they’re sick, and whether they get their tips 
or if it is taken from them by their managers.  When we realize that the restaurant is doing well by 
workers, we tell our friends and tell management that we will continue to support the business. 

2. Engage restaurant managers in a conversation about labor practices.  Ask about training and 
promotion opportunities for lower- level workers . 

3. Vote for paid sick days for restaurant workers, and tell restaurant managers we consider workers’ 
health when choosing where to eat. 

4. Picket with our wallet-don’t eat in restaurants segregated by race and gender. 
5. Join ROC campaign to support workers all along the food chain. 

 
 

See the next page for an update on this story 
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New York UMW Activists Needed 

Many of you may know about UMW’s work over many years through the Just Wage 4 All campaign.  One of our 
partners during that campaign has been the organization One Fair Wage which focuses on working with 
restaurant employees.  Thy have put out a call for New York residents to raise their voices in support of 
pending government action. 

BACKGROUND:   For those of you who have not been involved in this issue previously: 

• Tipped restaurant workers receive a tipped minimum wage, which is much lower than the regular 
minimum wage, with the understanding that the rest of their wage will come from tips. 

• The industry that reports the highest rate of sexual harassment is the restaurant industry.  Female 
tipped workers have to balance their response to sexual harassment with their need to earn tips.   

• In December 2019 Governor Cuomo eliminated the tipped minimum wage in New York State for all 
tipped workers EXCEPT restaurant employees. 

• Since the COVID-19 pandemic, thousands of restaurant workers have lost jobs.  60% of them were not 
eligible for unemployment compensation because their reported wages were too low for eligibility. 

• One Fair Wage has recently published a report about conditions for restaurant workers during the 
pandemic.  The report is entitled “Take Your Mask Off So I Know How Much To Tip You”.  As you could 
guess from the title, those workers who have had the opportunity to work at times: are subject to more 
sexual harassment, are often the staff required to enforce COVID rules, and tips are down 50% - 70%.  
Resulting in a new term:  #MASKualHarassment.  (See links below to some news reports about the 
report.  And watch for an extensive article expected in the New York Times and a documentary on PBS 
in February.   

• Providing a full minimum wage plus tips for restaurant workers would be COVID relief for workers left 
out now and would make restaurants a safer place for customers and workers (good for the economy) 
and would protect thousands of female restaurant workers. 

 

THE NEED 

• New Yorkers to call Gov Cuomo at 518-474-8390, or 518-484-1041 and tell him you’re horrified 
by reports of #MASKualHarassment and that he should enact One Fair Wage NOW.  And 
your own Assembly and Senate members as well.  Keep calling once a week until One Fair Wage is 
enacted. 

• Alternately or in addition, sign a letter to NY Governor Cuomo demanding that he enact One Fair Wage 
in NY State NOW as a COVID relief measure and to end this outrageous, life-threatening situation for 
hundreds of thousands of women?  In this same google form, you could click to sign a second letter to 
the Biden Harris team asking them to 1) reverse a horrific Trump-enacted rule change immediately 
after taking office, and 2) given the crisis facing tipped worker women, move quickly to get the Raise the 
Wage Act passed, which includes $15 and elimination of the subminimum wage for tipped workers, OR, 
if such legislation is not possible because of the Senate, then to advance an executive order that would 
incentivize restaurants to pay One Fair Wage. 

• President-elect Biden has already endorsed One Fair Wage and the House passed it once.  Senator 
Schumer will be instrumental in getting the bill a vote by the Senate.  So watch for that action and 
contact Senator Schumer to support One Fair Wage. 

 

NPR MARKETPLACE, WEEKEND EDITION:https://www.npr.org/sections/coronavirus-live-

updates/2020/12/06/943559848/tipped-service-workers-are-more-vulnerable-amid-pandemic-harassment-spike-study 

NEW YORK MAGAZINE: 

https://www.thecut.com/2020/12/covid-has-made-sexual-harassment-at-restaurants-worse.html 

  

https://docs.google.com/forms/d/e/1FAIpQLSeYFJJ57ExgE8UHA72GHZARXtJpDukkFhulJbKlQM_6DlFKyg/viewform?gxids=7628
https://www.npr.org/sections/coronavirus-live-updates/2020/12/06/943559848/tipped-service-workers-are-more-vulnerable-amid-pandemic-harassment-spike-study
https://www.npr.org/sections/coronavirus-live-updates/2020/12/06/943559848/tipped-service-workers-are-more-vulnerable-amid-pandemic-harassment-spike-study
https://www.thecut.com/2020/12/covid-has-made-sexual-harassment-at-restaurants-worse.html
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NEW YORK CONFERENCE UNITED METHODIST WOMEN 2021 TEAM 

 

OFFICERS 

 

President     Vice President 

Patricia Knebel (2)(10)   Sharice Easterlin (2)(8) 

pknebel@yahoo.com   sharice1209@aol.com 

    

Secretary      Treasurer 

Barbara Sanborn (1)(1)   Laureen Goodridge-Smith (3)(3)  

       Saug68@gmail.com                          good2smith@gmail.com 

   

MISSION COORDINATORS 

 

Membership Nurture & Outreach  Education and Interpretation 

Ingrid Peters  (2)(2)    Myra Dixon (1)(1) 

petersingrid@ymail.com  highgate60@yahoo.com 

 

Social Action     Communications 

Carolyn McNair (3)(3)    Marylynn Bates (2)(2) 

mcnaircl@aol.com     mbates07@aol.com 

 

COMMITTEE ON NOMINATIONS 

 

Class of 2021              Class of 2022 

Joann McClam     Joan Robinson 

jmcclam@aol.com     jrobinson@hvc.rr.com 

 

Class of 2022     Class of 2023 

Melodye Merola     Hortense Shand (Chair)  

melodyemm@gmail.com                               tensie04@verizon.net 

     

Class of 2023     Class of 2024  

Beverly Kirby     Patricia Newton  

bvkib@aol.com     patenewt@aol.com 

 

LANGUAGE COORDINATORS 

  

Ghanaian    Korean    Spanish 

Open    Open     Johanny Dickson 
                    dicksonjohanny@gmail.com 

 

 

mailto:pknebel@yahoo.com
mailto:sharice1209@aol.com
mailto:Saug68@gmail.com
mailto:good2smith@gmail.com
mailto:petersingrid@ymail.com
mailto:highgate60@yahoo.com
mailto:mcnaircl@aol.com
mailto:mbates07@aol.com
mailto:jmcclam@aol.com
mailto:jrobinson@hvc.rr.com
mailto:melodyemm@gmail.com
mailto:tensie04@verizon.net
mailto:patenewt@aol.com
mailto:dicksonjohanny@gmail.com
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ADDITIONAL TEAM MEMBERS 

 

Northeastern Jurisdiction   United Methodist Women  

Vice President     National Director 

Gail Douglas-Boykin    Hazel McIntosh 

gboykin903@yahoo.com    hazel.mcintosh@aol.com 

 

Appalachian Ministry Representative 

Roena Littlejohn 

bobsroe@optimum.net 
 

Dean, Mission U      Assistant Dean Mission u 

Rev. Jeffrey Hooker     Elise Boykin 

Jeffrey.hooker@nyac-umc.com    elise.boykin@gmail.com 

 

DISTRICT PRESIDENTS 

 

Catskill Hudson     Connecticut 

Linda Primiano     OPEN  for information, contact 

Lindaprimiano4@gmail.com   Conference President 

 

Long Island East     Long Island West 

Grace Bryant     Angella DePass 

glhb2003@yahoo.com    Adepass1@msn.com 

 

Metropolitan     New York/Connecticut 

Renee Airhuoyo     Kristi Colburn 

ReneeCAirhuoyo@gmail.com   campingk@live.com 

 

 

Contact us with your questions and ideas 

  

mailto:gboykin903@yahoo.com
mailto:bobsroe@optimum.net
mailto:elise.boykin@gmail.com
mailto:Lindaprimiano4@gmail.com
mailto:glhb2003@yahoo.com
mailto:Adepass1@msn.com
mailto:ReneeCAirhuoyo@gmail.com
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Links to United Methodist Women’s Related Websites 

Deaconess and Home Missioner Ministry:  https://www.unitedmethodistwomen.org/dhm  

United Methodist Women Website:    http://unitedmethodistwomen.org   

 Including:  Faith Talks:  https://www.unitedmethodistwomen.org/faithtalks     

United Methodist Women Resource E-Store:  http://umwmissionresources.org 

  Customer Service: 800-305-9857 
  Customer Service Fax: 770-280-0061 
  Address for sending payments:  United Methodist Women 
        PO Box 742349 
        Atlanta, GA 30374-2349  
Sign up for the Annual Sampler:  https://www.unitedmethodistwomen.org/members-leaders/mission-

resources/annual-sampler/annualsampler2021   

United Methodist Women Facebook:   http://www.facebook.com/umwomen   

United Methodist Women YouTube:   http://www.youtube.com/user/umwomen  

 Including:  Mission Giving: Generosity at Work 
   Voices from the Field: chat with Regional Missionaries   
   Social Action Campaigns 
   Women for Racial Justice   
 
United Methodist Women's Online Community:     http://www.umwonline.net 

Global Ministries [Missionaries, UMCOR & The Advance:  http://www.umcmission.org   

United Methodist Women’s page on New York Conference of UMC:  http://www.nyac.com/umw    

United Methodist Women – New York Conference Facebook page:     

https://www.facebook.com/umwnyc 

United Methodist Women National Office 

National Office 
475 Riverside Drive, 15th Floor  
New York, NY 10115  
212-870-3900 
 

Church Center of the United Nations 
777 UN Plaza 
New York, NY 10017 
212-682-3633 
  

https://www.unitedmethodistwomen.org/dhm
http://unitedmethodistwomen.org/
https://www.unitedmethodistwomen.org/faithtalks
http://umwmissionresources.org/
https://www.unitedmethodistwomen.org/members-leaders/mission-resources/annual-sampler/annualsampler2021
https://www.unitedmethodistwomen.org/members-leaders/mission-resources/annual-sampler/annualsampler2021
http://www.facebook.com/umwomen
http://www.youtube.com/user/umwomen
http://www.umwonline.net/
http://www.umcmission.org/
http://www.nyac.com/umw
https://www.facebook.com/umwnyc
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New York Conference UMW Mission Today Goals 
September 2020 through August 2021 

 
 
 

The purpose of Mission Today Goals is to encourage units:  

• to grow their connection between unit activities and the PURPOSE of United Methodist Women;  

• to energize members to be more involved in mission through prayer study, and social action; 

• to support contact between members and missionaries and mission projects supported by UMW; and 

• to link unit activities with available mission resources. 
 
Required Activities 

1. Recite the UMW Purpose at each meeting 
2. Use the Prayer Calendar: 

a. Pray for a missionary whose birthday is on your meeting date 
b. Send a card to persons listed in the Prayer Calendar and/or 
c. Pray for a mission site, check internet and maps for information and report during a meeting 

3. Make and meet Pledge to Mission 
4. Contribute to all Five Channels of Mission Giving (5-Star Unit) 

 
Spiritual Growth 

1. Use at least two programs from the UMW Program Book 
2. Utilize the annual spiritual growth study as a program or a study event 
3. Provide a Bible study from response magazine 
4. Sponsor or cosponsor a Children’s Sabbath or other children/youth event 1 
5. Participate in the Call to Prayer & Self-Denial Service  
6. At least one member attends Conference Spiritual Retreat Day 
7. Teach the biblical foundation for engagement in social action – some choices are at 2 
8. Provide a worship program for women 3  

1 https://www.childrensdefense.org/programs/faith-based/childrens-sabbath-celebration/ 
2 https://www.unitedmethodistwomen.org/social-action-member-resources. 
3 https://www.unitedmethodistwomen.org/worship 
 

Membership Nurture and Outreach 

1. Complete the UMW Census by deadline 
2. Add at least two new members (1 for units <10= members, 2 points for a new teen or young woman 

member) 
3. Add or mentor one teen and/or young woman circle/group during the year 
4. Have representation at district, conference, jurisdiction and/or national UMW events (not including 

unit members who are district, conference, jurisdiction or national officers) 
5. Invite a district, conference, jurisdiction or national officer to a unit meeting or local event 
6. Sponsor (or cosponsor) a member or non-member, youth, or young adult to attend Mission u 
7. Sponsor, co-sponsor, or support a children/youth program/event 
8. Plan and host a UMW Sunday 

 
Charter for Racial Justice 

1. Display the Charter for Racial Justice at meetings and lift up at least one issue at meetings4     
2. Devote at least one meeting to study and discussion of the Charter for Racial Justice 4 

1.  utilize a Racial Justice/Human Rights program from the UMW Program Book or website,  
2. utilize a video (DVD or online) related to racial justice, or 
3.  invite a speaker to discuss Racial Justice issues 

3. Discuss an article about a Racial Justice issue from response magazine or other news media at 
meetings 

4. Give a Special Mission Recognition pin to someone for their efforts to promote Racial Justice 

 

https://www.childrensdefense.org/programs/faith-based/childrens-sabbath-celebration/
https://www.unitedmethodistwomen.org/social-action-member-resources
https://www.unitedmethodistwomen.org/worship
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5. Read and discuss two UMW Reading Program books about different cultures or written by authors of 
different racial or ethnic backgrounds 7 

6. Review and choose 1 task from Racial Justice Tools for Leaders  5  
7. Implement a worship experience for your unit or church with emphasis on Racial Justice 
8. Develop inter-ethnic relationships through hosting or co-hosting an international/intercultural worship 

service, tea party, other new gathering, celebration, or community fair 
9. Explore your local racial justice issues: policing, school to prison pipeline, housing, school tax parity, 

etc.  Write the local newspaper and/or meet with elected representatives &/or community leaders 
4 https://www.unitedmethodistwomen.org/download-resources/charter-for-racial-justice-english 
5 https://www.unitedmethodistwomen.org/download-resources/racial-justice-tools-for-leaders 

 
Education and Interpretation 

1. Have at least 2 response magazine subscribers (1 subscriber for units <= 10 members) 
2. Include at least two “response Magazine Moments” per year at meetings to tell the mission story 
3. Attend (or watch a podcast of) a UMW Faith Talk 6  
4. Complete at least one plan of the Reading Program 7  
5. Utilize at least one UMW mission study as a program or a study event 
6. Contribute to the Legacy Fund (suggested $18.69/ per member) 8  
7. Donate to the Josephine Gibson Scholarship Fund to assist Mission u first timers 

6 https://www.unitedmethodistwomen.org/faithtalks 
7 https://www.unitedmethodistwomen.org/readingprogram 
8 https://www.unitedmethodistwomen.org/150/home?form=legacyfund 

 
Social Action 

1. At least one member subscribes to UMW Social Action Alerts9 and provides at least 1 report to your unit 
2. Support at least one local or conference mission project or UMW National Mission Institution 
3. Make Mission Kits (Buckets, Health kits, School kits) or provide other material needs to a mission 

project  
4. Correspond or meet with elected representatives or community leader to support legislation affecting 

issues such as immigration, affirmative action, low-income programs, climate justice, racial justice, etc. 
5. Participate in a letter writing or online campaign in support of a social justice issue 
6. Sign up to receive Climate Justice updates and provide at least 1 report to the unit., or support a study 

(such as Climate Justice Simulator), project, or other action in support of Climate Justice10   
7. Study and implement the “Practical Planning Guide for Sustainable Meetings”11  

9 https://www.unitedmethodistwomen.org/action 
10www.Unitedmethodistwomen.org/climate-justice 
11https://www.unitedmethodistwomen.org/sustainability/guidelines 

___________________________________________________________________________________ 
 
For formal recognition as a Mission Today Unit, circle item numbers completed, provide contact information below, and 
send this form to your District UMW Education & Interpretation Coordinator or District UMW President by August 31. 
 

• Bronze Unit:  All required items and at least 1 from each of the other categories 

• Silver Unit:  All required items and at least 2 from each of the other categories 

• Gold Unit:  All required items, at least 2 from each of the other categories and at least 6 additional items 
 

Local Unit: _______________________________________________-District _____________________ 
 
Contact Name, e-mail, and address: 
 

  

https://www.unitedmethodistwomen.org/download-resources/charter-for-racial-justice-english
https://www.unitedmethodistwomen.org/download-resources/racial-justice-tools-for-leaders
https://www.unitedmethodistwomen.org/faithtalks
https://www.unitedmethodistwomen.org/readingprogram
https://www.unitedmethodistwomen.org/150/home?form=legacyfund
https://www.unitedmethodistwomen.org/action
http://www.unitedmethodistwomen.org/climate-justice
https://www.unitedmethodistwomen.org/sustainability/guidelines
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UNITED METHODIST WOMEN READING PROGRAM 

See: https://www.unitedmethodistwomen.org/readingprogramcatalog2021    for full information  

Plan I: 5 Books Per Year 

• One book from each category: Education for Mission, Leadership Development, Nurturing for 

Community, Social Action and Spiritual Growth. 

• Selections can be from the 2017through 2021-2022  reading lists if not included in previous reports 

(including children and youth titles). 

• Regular reading of response magazine. 

Plan II: 10 Books Per Year 

• Two books from each category: Education for Mission, Leadership Development, Nurturing for 

Community, Social Action and Spiritual Growth. 

• Selections can be from the 2017 through 2021-2022  reading lists if not included in previous reports 

(including children and youth titles). 

• Regular reading of response  magazine. 

Plan III: 15 Books Per Year 

• Two books from each category: Education for Mission, Leadership Development, Nurturing for 

Community, Social Action and Spiritual Growth. 

• PLUS 5 additional books from any category. 

• Selections can be from the 2017 through 2021-2022  reading lists if not included in previous reports 

(including youth and children’s titles). 

• Regular reading of response  magazine. 

Plan IV: 20 Books Per Year 

• Two books from each category: Education for Mission, Leadership Development, Nurturing for 

Community, Social Action and Spiritual Growth. 

• PLUS 10 additional books from any category. 

• Selections can be from the 2017 through 2021-2022  reading lists if not included in previous reports 

(including youth and children’s titles). 

• Regular reading of response  magazine. 

For 2021-2022 Reading Program 

• Submit one form each year based on the above numbers or combine your reading for 2021 and 2022 for 

one certificate for double the numbers. 

• BONUS books will be counted as two books.  Check the catalog for the appropriate category or 

categories  

• An additional BONUS book:  “Bearing Witness in the Kin-dom” by Darryl W. Stephens, (2021 Spiritual 

Growth Study) counting as one book for Spiritual Growth and one book for Social Action 

• Listening to up to 2 episodes of “Faith Talks” can be counted in the Spiritual Growth category. 

• Viewing the following movies can be counted: 

o “The Hate U Give”:  Nurturing for Community category 

o “Pushout”:   Social Action category 

o “Just Mercy”:   Social Action category 

https://www.unitedmethodistwomen.org/readingprogramcatalog2021
http://www.unitedmethodistwomen.org/response/subscribe
http://www.unitedmethodistwomen.org/response/subscribe
http://www.unitedmethodistwomen.org/response/subscribe
http://www.unitedmethodistwomen.org/response/subscribe

