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Section 3: Ministries of Advocacy 1 

Conference Board of Church and Society 2 

Erika Panzarino, Program Coordinator, Board of Church and Society 3 

101. In this difficult year, the Board of Church and Society continued to pilot “Wesleyan Justice: Our Heritage, 4 

Our Future.” We have conducted several trainings, in both local churches and with collaborative clusters, 5 

adapting the training to be offered entirely virtually in two sessions in order to continue the work in a safe 6 

way. Based on our data from the past two years and through the inspiration of the Holy Spirit and the 7 

speed at which our world moves today, we have begun the process of editing and adapting the training to 8 

encourage churches and clusters to develop ministries of justice. It is our hope that this training can 9 

provide another avenue to encourage churches to engage in becoming fully anti-racist communities, as 10 

well as addressing the myriad of other social injustices harming our communities.  11 

102. Our Prison Ministry continued its Christmas card ministry that brought together churches from all over the 12 

conference to hand-write over 300 Christmas greetings to those who are incarcerated; and have expanded 13 

the program to include messages throughout the year as well as a collection of donations of bibles and 14 

books to be donated to the prison populations.  15 

103. Additionally, we have also continued to pursue fossil fuel divestment in investment portfolios from the 16 

Board of Camping and Retreat Ministries, Board of Pension and Health Benefits, Board of Trustees, Council 17 

on Finance and Administration, Committee on Parish Development and United Methodist Frontier 18 

Foundation and are pleased to report that most of these groups are either fully, or moving towards full 19 

divestment away from fossil fuel investments.  20 

104. We continue to seek new leadership for the Immigration Task Force, and have begun meeting again and 21 

hope to elect new leadership shortly. We have also coordinated with the General Board of Church and 22 

Society and look forward to fostering a more robust collaborative relationship with them in the coming 23 

year. 24 

New York Justice for Our Neighbors, Inc. 25 

Rev. Paul A. Fleck, Executive Director 26 

101. These last couple of years have been a roller coaster ride for immigration legal service providers like New 27 

York Justice for Our Neighbors (NY JFON).   28 

102. Transitioning from an administration that was openly hostile to our work to a different one carries its own 29 

set of challenges.  To say that the landscape has changed overnight would be an overstatement.  The 30 

Biden Administration and our elected representatives must be held to their promises for a more just 31 

future for our immigrant siblings.   32 

103. Our NY JFON attorneys continue to be our pride and joy.  The Pandemic did not slow them down, and they 33 

continued to represent clients via Zoom, telephone, and mail.  Providing advice and counsel to 251 clients 34 

last year alone, they took on 76 of those clients for extended representation (beyond those they were 35 

already representing).  TJ Mills, a longtime fixture at NY JFON, handles over 300 cases (note there may be 36 

multiple cases/matters per client), well in excess of the 65 recommended by our national affiliate, and NY 37 

JFON is engaged in efforts to reduce his caseload.  Samantha Blecher, who staffs our Long Island office at 38 

Hicksville UMC, carries a caseload of over 80; we continue to be proud that she is our “go-to” attorney for 39 

cases where one or more parents of a minor are not in the picture (also known as unaccompanied minor 40 

or “Special Immigrant Juvenile” cases).   41 



104. We believe that the change in administrations has encouraged more individuals to seek legal help.  We 1 

have a tremendous backlog of calls for which we are conducting intake, and—though we continue to 2 

conduct clinics and provide legal representation for callers as of the date of this report—we have had to 3 

suspend taking additional calls for the foreseeable future.  We anticipate this will change as of August or 4 

September of 2021, when we can again schedule new callers.   5 

105. Last year we began a grant partnership with Church World Service to represent asylum seekers, and will 6 

receive over $330,000 over 3 years.  Alexis Duecker, our dedicated Asylum Attorney, has already met her 7 

grant goals for 2021 in taking on clients and cases for representation and advice and counsel, even though 8 

the year is less than half over as of the date of this report.    9 

106. Financially, we have been hit hard by the pandemic.  The NYAC provides a great deal of support to our 10 

ministry, as does the United Methodist City Society.  We have also applied for a Paycheck Protection 11 

Program “Second Draw” to shore up anticipated declines in revenue.  Having said that, the Board and staff 12 

of NY JFON appreciate the necessity of raising the organization’s profile and obtaining more diverse and 13 

increased resources beyond the traditional UMC sources.        14 

107. NY JFON is a United Methodist ministry dedicated to providing free, high-quality legal advice and 15 

representation to vulnerable, low-income immigrants in the New York Metropolitan area and on Long 16 

Island.  You can learn more about this ministry at www.ny-jfon.org.  You can donate to this ministry by 17 

sending a check to NY JFON, 475 Riverside Drive, Suite 1505, New York, New York  10115 or give online at 18 

www.ny-jfon.org.    19 

Conference Commission on Religion and Race (CCORR) 20 

Rev. Sheila Beckford and Rev. Gertude Nation, Co-Chairs  21 

101. This past conference year 2020-2021, the Commission On Religion and Race (CCORR) conducted all anti-22 

racism training virtually or remotely, due to the Covid-19 pandemic.  The training event was eight hours of 23 

“Introduction to Systemic Racism,” as provided by Crossroads Antiracism Organizing & Training as follows 24 

 Nineteen people were trained on February 25, 2021 25 

 Eighteen people were trained on February 26, 2021 26 

 Eighteen people were trained on March 3-4, 2021 27 

 The Bishop and Cabinet (22 people) received the same training on September 9-10, 2021. 28 

Completion certificates were issued to all those who successfully completed the training.   29 

102. Additionally, CCORR worked with General Commission On Religion and Race (GCORR) to evaluate, and 30 

later provide for the following on-line courses: 31 

 Anti-Racism 101: Required Skills for White People Who Want to be Allies 32 

 You Are Here: First Steps for White Christians on Race and Racism 33 

One-hundred forty five people attended this online training with Rev. Michelle Ledder over a five week 34 

period from June through August, 2020. 35 

103. We submitted a budget of $29,150 for 2022.  When approved, our budget will allow us to continue to 36 

provide training events to accommodate those who are required to complete anti-racism training, as well 37 

as provide training across the conference through various conference initiatives.   38 

104. Bishop Bickerton initiated several efforts to begin dismantling racism within the New York conference of 39 

the United Methodist Church, and to address the issues of systemic racism that exist within our 40 
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communities.  CCORR is taking part in the “Pathway to Anti-Racism Team.” This team, made of up and led 1 

entirely by persons of color, is empowered to discern and implement the direction that our Annual 2 

Conference will take to intentionally address these long-neglected issues.  This work is requiring very 3 

intentional efforts and dedication in order to reach the success we pray for and hope we can achieve.  4 

105. CCORR takes its leadership from GCORR, Resolutions passed by NYAC and the Book of Discipline.  We have 5 

continued to work with Crossroads Anti-Racism Training & Organizing to plan training, and plan to provide 6 

six (6) workshops during the September through November 2021 time-frame.  CCORR members will 7 

continue to facilitate anti-racism training during district meetings, and during Lay Servant training events 8 

whenever required.  It is still our hope to have this training integrated in Conference wide training.  CCORR 9 

members express their sincere thanks to Bishop Thomas Bickerton for his leadership, and to the Cabinet 10 

and all who encouraged participants to attend, “Analyzing and Understanding Systemic Racism” Training.  11 

We look forward to providing training to the churches that have expressed an interest.  This is a three-12 

hour workshop for local church leaders.  Pastors and churches who are interested should contact CCORR. 13 

It is recommended that there are least 10 participants. The workshop is offered to the church without 14 

cost. We are grateful for the opportunity to be in service to God and the NYAC.  15 

106. We extend special thanks to the members of the commission: Jennifer Berry, Matt Curry, Scharlise Dorsey, 16 

Lar L. Dumc, J. Gordon, Les Johnson. Eugene Knoth, Dorlimar Lebrón Malavé, Leslie Duroseau, Matt Curry, 17 

Roslyn Lee, Orlando Morales, Daryl Norman, Kirk Lyons, Siobhan Sargent, and Denise Smartt Sears. 18 


