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Section 4: Leadership/Commissioning 1 

Committee on the Episcopacy 2 

Bette Sohm and Evelyn Brunson, co-chairs 3 

101. This year has been one with continuing hurdles to overcome. Each one of us, individually, as needed to 4 

figure out how to move forward, or at least stay afloat in this new reality of pandemic living. It has 5 

affected all of us, and we have responded as best we can.  6 

102. In the best of times the committee struggles with how often we should be meeting with the Bishop. We 7 

look to support him in his work, and we always question whether it is helpful to add another meeting to 8 

his schedule. In this past year, we struggled even more as his schedule (and ours) filled up with more and 9 

more essential ZOOM meetings. We have met twice with the Bishop since the last Annual Conference.  In 10 

both meetings the Bishop shared a great deal of information about possible futures, and we offered him 11 

support.  12 

103. The Rev. Tim Riss shared with us a link to some videos created by the Southeastern Jurisdiction that 13 

contained useful information for the Committee. 14 

104. In January GCFA hosted a Leadership Training Event which included specific sections for our committee. A 15 

few of us attended and found the information helpful. 16 

105 We hope and pray that as the landscape changes and we move into new ways (again!) we will be of 17 

support and strength for our Bishop and our Conference.  18 

Board of Laity 19 

Roena Littlejohn, Conference Lay Leader 20 

101. Greetings in the mighty name of Jesus Christ our Lord, Savior, Redeemer and Friend:  21 

102. I am highly humbled and thank God for the opportunity to serve as Conference Lay Leader; which 22 

demands that I finds ways of connecting the needs of people to the presence of God. One avenue of 23 

achieving this goal is by serving as Chair of the NYC Board of Laity (BOL), and together; we are 24 

transforming the world through Christ. 25 

103. The BOL represents lay organized group leaders of the Annual Conference e.g. Conference Lay Leader, 26 

UMW, UMM, UMY Adults, UMY, Associate Conference Lay Leader, Conference Director of LSM, CMVT, 27 

Committee on Nominations, a DS, designated by the cabinet, District Lay Leaders, District Co-Lay Leaders 28 

and the presiding bishop. 29 

104. As Conference Lay Leader, a substantial amount of time is necessary for VIRTUAL meetings and activities 30 

across many levels in the UMC, which includes a variety of meetings, to name a few: SPRC in my local 31 

Church; District LSM Committee; NYC –UMW Team; NEJ AACLL; NEJ Committee on Appeals; UMAMN; or 32 

General Conference Delegation.  I am deeply honored to share Gods love serve when and where duty 33 

calls, for to God be all glory always. 34 

105. The role of the BOL is to work together to develop and promote new programs, and shared ministries 35 

within the conference that provides a platform whereby vital congregations eagerly make new disciples 36 

and actively nurture existing ones. 37 

106. It is with great pride that I publicly offer my sincere appreciation to the BOL for your Amazing contribution 38 

to our “LAITY CELEBRATION.” The theme for the day, “STRONGER TOGETHER,” was the epitome of your 39 



spirit, commitment and the outcome of the day. All six Districts were well represented and gave their full 1 

support.  As plans began for the Celebration; with the Mission, Vision and Core Values statement, 2 

(adopted in 2018) in hand, the outline was clear. . . . Share God’s love by creating safe places where all are 3 

accepted and welcomed, connecting the needs of people to the presence of God, and transforming the 4 

world through Christ.”   5 

107. Care was taken to ensure that we had a diverse and inclusive roster for the day.  Everyone completed their 6 

role with perfection.  Following Bishop Bickerton’s initiative to, “Dismantle Racism in the NYAC,” The BOL 7 

planning committee introduced its first book discussion on Racism, reading; BLACK and WHITE – 8 

Disrupting Racism one Friendship at a Time by Teesha Hadra and John Hambrick. 9 

108. Again, to the dynamic BOL of the NYAC; I pray for you always, appreciate your hard work, and encourage 10 

you to remain AMAZING people of God. 11 

109. The word COMMUNICATION brings to mind: VIRTUAL/ZOOM, Facebook, YouTube, webinar, Instagram and 12 

phone, the technology which made it possible for us to resume some semblance of normalcy.  We are 13 

grateful for both Clergy and Laity who possessed the technical skill and knowledge to come forward 14 

without hesitation or delay, to transform and teach us another way to do worship, conduct prayer service, 15 

Bible Study, meetings and many acts of worship into a reality for all of us.  We are grateful for their 16 

knowledge, patience and leadership the time to teach the rest of us. 17 

110. The COVID-19 pandemic forced us to see and do many things in a different light and fashion, "The human 18 

mind plans the way, but the Lord directs the steps." Prov.16:9 Everyone has felt the challenges, hardship, 19 

adjustments and changes over this past year, but with God's help we have been blessed to make 20 

strides.  Listed below are some of the unique ways that district our six Lay Leaders, district Co-Lay Leaders, 21 

Clergy and Laity Parish Coordinators stepped outside of the box to create special VIRTUAL activities. I 22 

agree with Catskill Hudson’s comments on the past year, “COVID-19 and Racism continues to be the major 23 

issues in our churches, communities and the world.” 24 

111. Catskill Hudson District Lay Leaders - Toni Vessey, Al and Diane McDowell and Margaret Howe reported 25 

these events: book discussion, Taize worship, early morning worship, hymn-a-longs and sing-a-longs; mid-26 

week prayer sessions and healing prayer services and evening vespers. 27 

112. Connecticut District Co - Lay Leaders - Mitch Underwood and Christine McCalla mentioned a worship 28 

service utilizing social media and reaching members and friends globally. 29 

113. Long Island East  Co - Lay Leaders - Lorraine Leak and Fred Dymek  utilizes ZOOM to host Men's and 30 

Women's Bible Studies on a weekly basis. 31 

114. Long Island West District Lay Leader - Junior Dixon communicated that as a result of dedicated and 32 

inspired Clergy and Lay Leadership the LIWD experienced Spiritual Growth and an increase in membership. 33 

115. Metropolitan District Lay Leader - Monique Blount informed us that the first Wednesday of the month, 34 

the District comes together for "Prayer Power Hour,"(fuel for the journey). Most times both Clergy and 35 

Laity are in attendance and take part in prayer. 36 

116. New York/Connecticut District Lay Leadership Team - Marie Bell, Gary Gomes and Holly Gorenbergh 37 

rejoiced when the Lay Servant Committee received permission to conduct the "Called to Preach" class 38 

through Zoom.  This course was previously offered only in person. 39 

117. Lay Leaders continue to serve in a supportive role to their District Superintendents. Attending district 40 

conferences, DCOM, BOOM and other meetings enables lay participation in planning and decision making 41 
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for the needs of the local congregation and beyond.  This connectional relationship informs, promotes and 1 

ensures growth of the role of the laity across the conference. 2 

118. Training is a major activity for District Lay Leaders, beginning with required yearly offerings; SPRC, Finance, 3 

Trustees and Lay Member to Annual Conference Training.  Each district schedule these trainings in 4 

collaboration with LSM, however, since our Conference was VIRTUAL last year; the Lay Member to Annual 5 

Conference training was offered on three occasions, led by the BOL Executive Group. Although most 6 

churches remain closed as they follow the COVID-19 Protocol Manual outlined by Bishop Bickerton in 7 

compliance with the CDC, NY and CT state directions; some churches opened and shortly re-closed.  We 8 

are operating in the closed and VIRTUAL mode at this time.  The training information shared by our District 9 

Lay Leaders and District Co-Lay Leaders is very impressive and encouraging. 10 

119. Catskill Hudson - All workshops were done very successfully!  In addition to required workshops, they 11 

opened dialogue and discussion on the following workshops:  Engaging Children and Youth in Post 12 

COVID Church; How to Get the Racism Conversations Started; Food Insecurities in the Catskill Hudson 13 

District.  People were engaged in all seven workshops, attendance was good and follow up is happening.  14 

120. Connecticut - Virtual District Resource Training Days offered: SPRC Training; Trustee's Training; Finance 15 

Training; Nominations and Leadership Training; 2021 Sexual Ethics and Boundaries Training; 5 Week Basic 16 

Lay Servant Course. 17 

121. Long Island East - The District Lay Servant Ministry offered several courses 18 

122. Long Island West - Lay Leadership Training Event was held in February 2021 with more than 200 lay 19 

persons participating in various workshops.  Effective Leadership Workshop, was the most popular. 20 

123. Metropolitan - Lay Leadership of local churches were invited to attend the mandatory Anti-Racism 21 

Training.  Many attended. 22 

124. New York/Connecticut - Marie took the lead in the Lay Servant Ministry classes and they have almost run 23 

continually.  Since April 2020 they have seen over 100 registrations in district Lay Servant courses and had 24 

the largest Lenten school attendance in years. 25 

125. The development and formation of the new Laity Parish Coordinators,  a Lay person identified to work in 26 

ministry alongside the Clergy Parish Coordinator, giving representation in each Cooperative Parish. This 27 

presents an opportunity for laity to maintain connectional relationships and fulfill the role of laity within 28 

the local congregation, conference and the world. Below are comments from our District Lay Leaders. 29 

126. Catskill Hudson – Inaugurated NEW Laity Parish Coordinators in each of the district’s Cooperative 30 

Parishes. 31 

127. Connecticut – With God’s help, progress was made as most Cooperative Parishes identified Laity Parish 32 

Coordinators and District Co – Lay Leaders are working with them.  Some have joined ongoing 33 

ministry/Projects; some involved in training which includes: Social Justice, SPRC six weeks program, Bible 34 

Studies and programs to address Mental Health issues.  Some Parishes offered combined services for Ash 35 

Wednesday and Holy Week services. 36 

128. Long Island East – District Co - Lay Leaders are working with the eight Cooperative Parish Clergy to identify 37 

additional Laity Parish Coordinators. The District Co-Lay Leaders meet monthly with the Parishes, North 38 

Shore Suffolk Cooperative Parish (NSSCP), Laity Co- Parish Coordinators are Linda Hees and Cathy 39 

McDonough, and also in attendance were DS Julia and Conference Lay Leader Roena Littlejohn.  During 40 

the pandemic, they initiated VIRTUAL conversations/training in preparation for their roles on the following 41 



topics: Finance chairs –Grants and PPP loans; NYAC Church and Society – Wesleyan Justice; and JFON – 1 

Citizen Action of NY’s Release Aging Prison population (RAPP) and Braver Angels. 2 

129. Long Island West – All district are working prayerfully to identify Laity Parish Coordinators to minister 3 

alongside the Clergy Parish Coordinators, implementation is ongoing. 4 

130. Metropolitan – District Lay Leader stays in connection with Lay Leaders.  Lay Leader and DS Sears 5 

appointed five Laity Parish Coordinators to serve in various Parishes, to work with Clergy Parish 6 

Coordinators.  The District Lay Leader meets with the Laity Parish Coordinators monthly for a time of 7 

sharing.  The Bronx Parish mission collected sox for distribution to residents of a Nursing Home during the 8 

Christmas season.  Many Parishes are involved in weekly Saturday morning prayer and involvement in 9 

Food distribution. 10 

131. New York/Connecticut – The District Lay Leader Team meets with the Laity Parish Coordinators as they 11 

become orientated and trained in their role. We are planning to meet quarterly to encourage, inform and 12 

seek out ways to increase communication and how we can be helpful in accomplishing the mission of the 13 

Laity – to make disciples of Jesus Christ for the transformation of the world.    14 

Conference Lay Leader 15 

Roena Littlejohn, Conference Lay Leader 16 

"Peace be to you, and peace be to your house, and peace be to all that you have." (1 Samuel 25:6) 17 

101. I find great joy in serving God who is first in my life.  It is an honor to continue to serve as your Conference 18 

Lay Leader. Advocating for the laity across the district, conference, jurisdiction and global connections 19 

gives me hope as God's hand keeps me focused on the mission and ministry of the laity.  We have all been 20 

called through our baptism to steadfast leadership, even in this time and season of COVID-19. 21 

102. Reflecting on the past year; I believe that everyone has been touched to some degree by this pandemic 22 

and all have cried out to God for grace and mercy.  I am grateful to those who are trained in technology 23 

for willingly offering their skills and talent to enable communication across our districts, conference and 24 

globally. Thank you for volunteering to set up Zoom, Webinars, Facebook, YouTube etc. to keep us 25 

connected. Your expertise continues to be in great demand for worship, Bible study, trainings, meetings, 26 

conferences and much of the "business as usual."  This is an example of ways in which the laity contribute 27 

to mission and ministry of the church. 28 

103. I offer my prayers for all who lost family members, friends and loved ones;  for all who contracted the 29 

virus and recovered; for all who continue to be victimized in any way by COVID-19; I ask God's continued 30 

blessings and pray that  all needs will be met.  31 

104. My deepest gratitude to the members of the Board of Laity (BOL), which includes District Lay Leaders, 32 

District Co-Lay Leaders, and Co-Hosts, for your dedication, work  and commitment to ensure that our Laity 33 

Celebration was an exceptional event.  Thank you to all committee members and participants, including 34 

Technology; Book Discussion Leaders (Black and White- Dismantling Racism one Friendship at a Time); 35 

Music; Devotional; Memorial Service; Be Well Tips; Self-Care and Wellness; Charter for Racial Justice; 36 

Bishop’s Address  to Laity; and Acts of Remembrance videos of Laity in mission and ministry. The theme, 37 

“Stronger Together,” epitomized the planning and execution of the Celebration. This was truly a day 38 

ordained by God! 39 

105. My brothers of the Conference UMM are engaged in a powerful Prayer Ministry which moves around the 40 

conference, alternating from one district to another. When asked, I welcomed the opportunity to share 41 



2020 – 2021 Annual Reports — New York Annual Conference | Page 5 

God’s word on the assigned Scripture and close with prayer. We appreciate the Conference UMM who 1 

gives support to the needs of the BOL and other ministries when the opportunity presents itself. 2 

106. The Sisterhood in the Conference UMW continues as we strive to live out the PURPOSE.  I take pride in 3 

working with a faith-based group of lay women, who embrace ministry to benefit women, children and 4 

youth.  This sisterhood of bold and resilient women are persistent in efforts to demand racial justice and 5 

social justice for all. The current issues that are a priority for UMW: 6 

 Racial/social injustices of all kinds 7 

 Criminalization of communities of Color and Mass Incarceration 8 

 School to Prison Pipeline 9 

 Climate Justice 10 

 A Living Wage for all 11 

 End Maternal Mortality 12 

107. The UMW Climate Justice Federal Legislative Day was April 14, 2021.  13 

108. The Conference UMW makes full use of the various Technology platforms for Virtual events: meetings, 14 

both annual and monthly; trainings; and Social Action/ Spiritual Growth Retreats.  With a logo that says, 15 

“Faith, Hope, Love in Action,” this sisterhood of women engages in achieving this work around the world. 16 

109. In addition to addressing the issues mentioned above; I am the Conference UMW Representative to the 17 

United Methodist Appalachian Ministry Network (UMAMN). Our mission is to advocate for Appalachia 18 

within the structure of the UMC and to empower social justice through leadership development and 19 

collaboration with ministries and organizations that serve the region. 20 

110. COVID-19 has negatively impacted giving, which created an immediate need for emergency food and 21 

feeding program supplies, demanding a change in guidelines normally used to award grants.  In this crisis 22 

period, we are accepting applications for requests for food.  Giving through our General Advance #982041 23 

is down significantly, which limits our ability to award grants under the usual guidelines.  At our Virtual 24 

Spring Meeting, April 22, 2021 four grants, totaling $2465, were awarded.  Our Fall meeting (planned as 25 

Virtual), is scheduled for October 14-16, 2021. 26 

111. The UMAMN launched a fundraiser, “85 Builders Campaign.” The hope is to find 85 donors who will 27 

contribute $25 monthly for one year; or make a one-time donation of $300 within the year.  Proceeds will 28 

make it possible to resume programming for other ministries that benefit and improve the lives of 29 

poverty-stricken families. 30 

112. The Association of Annual Conference Lay Leaders (AACLL), consists of Conference Lay Leaders across the 31 

Global denomination of Methodism and provides an excellent opportunity for a supportive, collegial time 32 

of planning, sharing and support for the laity and each other.  Colleagues build relationships, discuss ways 33 

to be effective leaders to the laity and live out our call to make disciples of Jesus Christ for the 34 

transformation of the world. The AACLL is divided into six jurisdictions, with different meeting schedules. 35 

Some meet monthly, which is true for the NEJ, where I serve as VP.  Conferences within the jurisdiction 36 

host the Fall Meeting on a rotating basis.  37 

113. The Annual AACLL convened its Virtual Global Spring Meeting February 27th.  Members from four different 38 

time zones participated: Pacific, Central, Eastern, and Central Africa.  The Annual meetings are usually held 39 

within the U.S.  With the theme, “Rise Up! And Revive God’s Gift,” VP LaToya Thompson (Southeastern 40 

Jurisdiction) called the program to order with greetings and outlined the program for the day.  We 41 

received heartfelt welcome messages from Bishop James Edward Swanson, Sr. (Mississippi), Bishop Elaine 42 



JW Stanovsky (Greater Northwest) and President Nancy Tam Davis (Western Jurisdiction). Rev. Michelle 1 

Ledder, GCORR Director of Equity and Anti-Racism, facilitated the training, “Doing Ministry by Doing the 2 

Work of Anti-Racism.”  3 

114. At the close of the AACLL meeting, conference lay leaders felt a sense of urgency about taking a united 4 

position and the next step in dismantling racism. The training by Rev. Ledder was viewed as a relevant tool 5 

that conference lay leaders should have in this season, as we continue to   spread the good news of the 6 

gospel, making disciples for Jesus Christ for the transformation of the world. 7 

115. Unfortunately, developing a relationship with the Scouting Ministries and Youth ministry has been a 8 

challenge, but I remain hopeful.  In previous years, I have found the Youth Rallies to be a powerful and 9 

uplifting witness. 10 

116. My involvement with CMVT, Church and Society, Episcopacy, Extended Cabinet, Nominations, GC 11 

Delegation and Conference Sessions is ongoing as meetings and duties demand.  I am looking forward to 12 

occasional meetings with the Cabinet and Conference Lay Servant Ministry. I thank God for the 13 

opportunity to serve the NYAC as Conference Lay Leader; this role has forced me to grow and develop 14 

new relationships.  I see opportunities and new possibilities as we move forward. With new tools, new 15 

learning and God’s help, laity will engage in great ministry. My heartfelt thanks for your help and support 16 

as we continue on this journey. "See, I am the Lord, the God of all flesh; is anything too hard for me?" 17 

(Jeremiah 32:27) Thanks be to God.  18 

Certified Lay Ministry - CLM 19 

Rev. Ximena Diaz- Varas, NYAC Certified Lay Ministry Director.  20 

101. The certified lay minister is “called and equipped to conduct public worship, care for the congregation, 21 

assist in program leadership, develop new and existing faith communities, preach the word, lead small 22 

groups, or establish community outreach ministries as part of a ministry team with the supervision and 23 

support of a clergyperson.” (2016 BOD ¶268.1) 24 

102. In the New York Annual Conference, we are blessed to have several Certified Lay Minister faithfully serving 25 

our community. Certified Lay Ministry takes many shapes and forms, but at the core, it matches the CLM 26 

spiritual gift with the need of the community they serve. 27 

103. This year we certified two new Lay Ministers (*). We hope that this ministry will continue to grow as we 28 

discern and live out the next normal. 29 

104. CLM ‘s and District 30 

 Gail Erdie   CH 31 

 Deborah Judisky  CH 32 

 Virginia Ginny Bossley  CH 33 

 Linda Simmons   CH 34 

 Joseph Bud LeConey  CH 35 

 * Carol Merante  CH 36 

 Fern Blair Hart   CT 37 

 Judy Lang   CT 38 

 Mary Brevigleiri   CT 39 

 Michael Butler   CT 40 

 Alan Gross   LIE 41 
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 Lori Janson   LIE 1 

 * Elaine Short   LIE 2 

Committee on Lay Servant Ministries   3 

Mary Brevigleiri, Conference Director of Lay Servant Ministries 4 

101. Our six District Lay Servant Ministry Committees continue to offer the Basic Course and Advanced Courses 5 

for laity via the Zoom platform.  We are thankful for those clergy and laity who served as instructors, and 6 

students who participated in these courses. 7 

102 We would also like to recognize individuals who served as Zoom hosts, and students who were willing to 8 

step outside their comfort zone to learn more about negotiating the Zoom platform in order to participate 9 

in Lay Servant ministries. 10 

103. The love and support of Bishop Tom Bickerton and all of our District Superintendents are a great blessing 11 

to us.  We are grateful for the expertise and assistance of our Conference secretaries and IT personnel.  12 

Thank you so much. 13 

104. As of this writing, the following courses have been or are being offered in our six districts. 14 

105. Catskill Hudson   Co-Directors: Margaret Howe and Jeremy Mills  15 

 Embracing Personal Prayer – Funeral Ministry in Time of Covid – Ministry With Boomers and 16 

Beyond. 17 

 Discussions of racism and how LS Ministries can assist in caring, leading, and communicating to 18 

make our New York Conference an Anti-racist Conference. 19 

 New District LSM Newsletter and LSM Executive Committee created. 20 

 Carol Merante approved as a Certified Lay Minister. 21 

106. Long Island East   Co-Directors: Michelle Sanchez and Wayne Redman 22 

 Basic Course – Called to Preach – Lay Pastoral Care Giving – Spiritual Gifts – Devotional Life in the 23 

Wesleyan Tradition – Social Justice. 24 

 Elaine Short approved as a Certified lay Minister 25 

107. Long Island West   Director: Willie Dixon 26 

 Basic Course – Transforming Evangelism – Discovering Your Spiritual Gifts - Lay Servants as 27 

Christian Transformational Leaders. 28 

 Various ministries were created or led by lay servants as needed in their local churches. 29 

108. Metropolitan   Co-Directors: Joy Rhodes 30 

 Basic Course - Called to Preach – Lay Servants as Transformational Leaders – Lay Servants Lead in 31 

Conflict Resolution – Devotional Life in the Wesleyan Tradition (English & Spanish). 32 

 In lieu of registration fees, participants contributed to the NYAC Emergency Food Response. 33 

109. Connecticut   Clergy Advisor: Rev. Ximena Diaz-Varas 34 

 Basic Courses (2). 35 

 A new communication process, creation of a District LSM email address and LSM letterhead. 36 

110. New York/Connecticut   Director: Jackie White-Garmin 37 



 Summer 2020:  Basic Course - Leading Public Prayer – Rediscovering Your Spiritual Gifts 1 

 Lenten School 2021:  Living our United Methodist Beliefs – Dancing With Words (2) – Leading 2 

Worship – Life Together in the United Methodist Connection. 3 

111. All districts are active in Anti-Racism training for laity through Conference sponsored events and their own 4 

District activities.   They are also working diligently to update and confirm the current status of Lay Servant 5 

Ministry records in each district with the goal of creating a Conference Database.  6 

112. My personal thanks and deep gratitude to all of the District Chairpersons and their committee members 7 

who have worked so tirelessly to ensure that our Conference laity are offered ways to recognize and grow in 8 

their skills and gifts in order to serve God in their churches and communities.   9 

Board of Ordained Ministry 10 

Rev. Dr. Samuel Arhin, Chair and Rev. Robert Milsom, Vice-chair 11 

101. In times of great liminality and uncertainty in our United Methodist connection, it remains a blessed, 12 

sacred trust to serve on the New York Annual Conference’s Board of Ordained Ministry.  We are a diverse, 13 

discerning body charges with supporting, equipping and recommending those in our midst who are 14 

recognizing the call of God in their lives to vocational ministry in its many forms and available tracks.  15 

102. The Board has continued in our many tasks during the challenging circumstances of the COVID-10 16 

pandemic and the “extended quadrennium” due to the delay in our General Conference schedule.  Our 17 

current board size and the demands placed upon us require the full commitment of every board member 18 

to ensure effective gatherings that are reflective of the great diversity of our conference. TO this end, we 19 

have re-covenanted to participate fully in all of our functions and agreed upon a set of standards as we 20 

meet online to ensure the undistracted engagement of all of our candidates. 21 

103. Challenges: 22 

 As is true for all of our boards and committees, our greatest adaptation has been transferring all 23 

of our meetings and interview events to an online platform.  There has been a steep learning 24 

curve for us as we have worked to create an online interview setting that would foster the sense 25 

of deep listening and spiritual discernment we have so relied upon in our in-person events.  Our 26 

heartfelt gratitude goes out to Rev. Roy Grubs, our Event Coordinator and Deaconess Gail 27 

Douglas-Boykin, our super-savvy Ministerial Services Coordinator, who has been instrumental in 28 

countless ways, always ready to build upon a new and needed skill or research a new option.  So 29 

far, it has worked well, though we all long for the day when we can return to our worshipful work 30 

with our gifted candidates, safely and together. 31 

 A second essential challenge for our board has been to use this window to pursue a greater depth 32 

of intercultural competency and commit ourselves, individually and corporately to anti-racism.  33 

We must all engage the ugly truth that pernicious racism remains a harmful force in our world and 34 

in our connection, and it must be given no haven in our process of discernment that is so 35 

impactful on the lives and careers of those God has called and gifted.  We are thankful of the 36 

universal commitment of our board members to this necessary pursuit, and for the continues 37 

guidance of Deacon Doris Dalton in training us and offering a vantage point of close observation 38 

and identification of patterns and healing paths when bias, explicit or implicit, may present itself in 39 

our work. 40 
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 The current pandemic with its marked ministry transformation, brought a blessing of prudent 1 

financial spending of the Board due to ZOOM interviews with candidates.  However, its downside 2 

was the loss if in-person interaction, such as our day apart with cabinet and with candidates. 3 

104. Celebration: 4 

 A task which brings an opportunity for thanksgiving and celebration is that of COMPASS.  Each 5 

Annual Conference is charged with implementing a non-evaluative program that supports, equips 6 

and fosters collegiality for provisional ordinands.  For us, this was our excellent COMPASS 7 

program, which had been at a standstill following an unsuccessful period of recruiting and 8 

transferring leadership.  The Rev. Tisha Jermin-Branch has assembled a gifted team, and even in 9 

the throes of our pandemic, has planned and launched a new COMPASS program with the double 10 

task of creating a cohort with our new provisional deacons and elders and forming an accerated 11 

one year cohort for those closer to interviewing for ordination.  We are blessed, we are thankful 12 

and we are so eager to see the fruitfulness the Lord will bring through this precious, restored 13 

ministry of COMPASS. 14 

 As a board we recognize and continue to adapt to the impacts on our clergy body during the 15 

double-edged wear and tear of pandemic exhaustion and our denominational fractionalism.  We 16 

are concerned for the health and wholeness of all our clergy.  As leaders, we atrive to model and 17 

encourage wading deeply into the waters of spiritual and vocational renewal, and will work to 18 

support and advise clergy as they contemplate needed changes in their status within our annual 19 

conference. 20 

 We continue to work closely with our Conference Relations Committee, led by Rev. Craig 21 

Fitzsimmons, and have sought to streamline the application and reporting process on the 22 

Conference BOOM website for the accelerating requests for status changes that these difficult 23 

times will produce.  In order that we may be as responsive and effective as possible during this 24 

time, we ask that all requests be formatted using our common “Form 106” and accompanied by all 25 

supporting documentation at the time an application to Conference Relations is made. 26 

105. Acknowledgement: 27 

 As we prepare for a new season of serving together, we are grateful for those among us who have 28 

taken on additional leadership roles and thank Dennis Winkleblack for assuming the important 29 

role as our secretary, Richard Hayes as our mentor training coordinator, Robert Milsom for 30 

working effectively as the Vice Chair and those mentioned above. 31 

 The changing landscape of our United Methodist connection will require new forms of flexibility 32 

and resilience as we strive for excellence in our role, seeking wisdom, faith and courage as John 33 

Wesley’s final words become our daily affirmation; best of all, God is with us! 34 

COMPASS 35 

Rev. Tisha M. Branch, Dean and Rev. Dr. Leslie Duroseau, Co-Coordinator 36 

101. It is with great pleasure that I announce that the newly revived COMPASS Program has begun.  Our 37 

COMPASS Program for 2021 is comprised of two classes. 38 

 1 Year Class: This is a special class and was created for those preparing to go before BOOM for full 39 

ordination next year.  Due to the program’s transition/inactive status since 2017, many of these 40 

persons did not have the support and nurturing COMPASS was created to provide. 41 



 2 Year Class: This is for those who were recently commissioned in 2020 and those just approved 1 

as provisional members in March 2021. 2 

102. After months of praying, reorganizing and building a COMPASS Leadership Team, we launched our new 3 

program with an Orientation on April 20, 2021. A 2 hour session was held for each class.  Together we: 4 

worshipped, introduced the program, clearly stated the program’s expectations, spent time in holy 5 

conversation and reviewed the program’s covenant.  We are glad to report that 10 out of 15 attended the 6 

1 Year Class orientation and 10 out of 11 attended the 2 Year Class orientation.  Follow u has begun for 7 

those who did not attend. 8 

103. This was an inspiring and enlightening time to experience the joy and excitement of the 2 Year Class; while 9 

gracefully listening to the concerns, hopes and needs of the 1 Year Class.  We learned that there are many 10 

supports still needed for our 1 Year Class.  Together we will partner with the BOOM Executive Committee 11 

in striving to care for the needs of our 1 Year Class.  I invite you to pray with and for us as we do our best 12 

to nurture these residents in ministry. 13 

104. I close this report with 3 praise reports: 14 

 Our COMPASS Leadership Team is amazing!!!.  We are comprised of 15 

o Co-Coordinator  Rev. Dr. Leslie Duroseau 16 

o Chaplin   Rev. Mendis Brown 17 

o Secretary   Rev. Matthew Querns 18 

o Treasurer   Margaret Howe 19 

o PR Issues   Deaconess Gail Douglas-Boykin 20 

o 1 Year Class Coordinator Rev. Roy Grubbs 21 

o Team Member/Media Joseph Gordon 22 

o Team Member  Rev. Gene Ott 23 

My goal is to have a team of 12.  Invitations have already been extended to two persons.  I am 24 

awaiting their response.  In addition I am looking for another male member to join our team. 25 

 The Official COMPASS Introduction 15 minute video – Special thanks to Rev Melissa Hinnen, Re. 26 

Dr. Gabriel Akinbode, Rev. Iwy Patel-Yatri, Rev. Rhonda Taylor and Rev. Kristina Hansen.  Their 27 

testimonials inspired all who attended 28 

o Introduction Video  https:.//www.youtube.com/watch?v=KzbwbaACVdc  29 

 COMPASS Brand – created by our PR Team Member. All correspondence and reports will appear 30 

with this branding. 31 

Committee on Nominations 32 

Rev. Dr. David Henry, Chair 33 

101. Greetings to you my Brothers, Sisters in Christ!  How swiftly times went by, it seems as if it was yesterday 34 

when we last met for the Annual Conference and here we are again. Over the last year the nomination 35 

Committee has been very busy seeking and selecting the most qualified persons to fill the many vacancies 36 

on the nomination slate for the coming year.  37 

102. This year we are confronted with the task of attending to the openings held over from 2020 in 38 

addition to those for 2021 respectively. To help us meet the demand we were joined by the 39 
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Bishop and his cabinet who gave us valuable input which we have utilized. In addition, we met 1 

with the CMVT members whose input was also very helpful. 2 

103. The Nomination Committee has assigned each of its members to serve as a liaison to the various 3 

committees, boards, and agencies. Their role is to keep the Nomination Committee informed of 4 

issues they need to address, such as replacing or filling a vacancy. 5 

104. We have made it known that the nomination committee will adhere to the conference mandate 6 

of becoming an anti-racial conference. Hence, we are requiring all chairpersons to participate in 7 

the anti-racial workshops being provided by the conference. In addition we will request that all 8 

members are trained. 9 

105. The Nomination Committee is comprised of persons representing the various boards, 10 

commissions and agencies of the conference. It is tasked with the responsibility of selecting the 11 

best available and willing persons to serve as chairpersons and members of the various entities of 12 

the conference. Our work has been greatly hampered by the effects of Covid 19 pandemic which 13 

resulted in the postponement of general Conference. 14 

106. As a result of keeping within the guidelines of General Conference new dates, we are asking all 15 

persons whose term would expire at this Annual conference to continue serving in their current 16 

position through the end of the quadrennium which ends on December, 31, 2022. Those persons 17 

who are unable to continue are asked to register their response to the email by May, 12, 2021. 18 

107. In spite of the various challenges I want to thank the members of the committee for the many 19 

hours they have invested in service to the Annual conference. 20 


