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Section 6: Administration 1 

Commission on Archives and History 2 

Anna Bates, Chair 3 

101. The Commission on Archives and History acts as a catalyst to learn from our past and to inspire our future. 4 

2020 was anything but a typical year for the Commission, but the CAH stayed busy despite COVID 5 

restrictions, meeting virtually several times during the year.   6 

102. The focus for the CAH during 2020 was hosting a workshop led by professional storytellers Sheila Arnold 7 

and Donald Davis. Although the planned live workshop had to be modified due to COVID, the virtual 8 

version of the workshop, held in November 2020, was a great success. Sheila and Donald presented 9 

moving and thought-provoking stories, which included stories and discussions reflecting experiences with 10 

racism. The entire workshop was recorded, and in 2021 the CAH will have the video footage professionally 11 

edited to produce shorter blocks of content that can be distributed for adult education and other 12 

purposes. This will allow the CAH to reach a wider audience and encourage discussions about anti-racism 13 

and the value of telling our stories.  14 

103. In 2021 the CAH has begun working on a virtual online resource of historic sites in the New York 15 

Conference that can be further built upon in future. The focus of this project has been refined to include 16 

and highlight historic places that tell the stories of the Black, Hispanic and Asian churches and 17 

congregations in the conference.    18 

104. The Northeast Jurisdictional Conference’s annual meeting, to be hosted in Auburn, NY by the Upper NY 19 

Annual Conference in May 2020, was postponed. The 2021 meeting was held virtually on May 11-12, 2021 20 

and CAH chair Anna Bates gave a presentation about her article, “’Give Glory to God Before He Cause 21 

Darkness…’ Methodists and Yellow Fever in Philadelphia, 1793-1798.”   22 

105. Local history grants to help local churches take care of their records management, historical documents 23 

and archives were inaugurated in 2014. Grants were not awarded in 2020 due to the COVID restrictions 24 

that limited in-person activities for local church archives committees, but the CAH plans to restart the 25 

program later in 2021 or early 2022.   26 

CONFERENCE ARCHIVIST AND RECORDS MANAGER 27 

Beth Patkus, Archivist 28 

101. In 2020 I continued to work with the Commission on Archives and History to achieve its goal of acting as a 29 

catalyst to learn from our past and inspire our future. This was a challenging year as the conference staff 30 

worked from home for several months before returning to the office in a hybrid fashion in late 31 

Summer/Fall. In-person workshops and consultation with local churches were temporarily suspended, but 32 

I continued to manage the archives collections, answer reference inquiries, and administer the scanning of 33 

district records. Specifically, I worked to: 34 

102. Answer inquiries. During 2020 I responded to 152 requests for information, covering genealogy, church 35 

history and records management, pastoral records and conference activities. Thus far in 2020 I have 36 

responded to 47 inquiries. The Archives, housed at the Conference Center in White Plains, NY, was open 37 

Monday through Thursday until mid-March 2020, and reopened 2 days a week in September 2020. The 38 

Archivist can be reached at any time via email to archives@nyac.com.  39 

mailto:archives@nyac.com


103. Manage the archives collections. The Archives took in approximately 20 linear feet of local church, district, 1 

and conference records in 2020. As time permits I add to the archives computer catalog and “catablog”, 2 

which provides an online listing of CAH collections (at www.nyac-umc.org).  3 

 104. Develop and present workshops. In-person workshops were not held in 2020 due to the circumstances, 4 

but manuals and telephone advice are always available for local congregations. 5 

.105. Administer the local church grant program. The program guidelines and application form are normally 6 

made available at www.nyac.com/archives/localchurchgrantprogram. The Commission on Archives and 7 

History decided to cancel the grant program for 2020 due to the coronavirus pandemic, since churches 8 

were unable to be in their buildings to work with records in person. I look forward to re-starting it when 9 

that becomes possible.  10 

106. Engage in outreach to publicize the Archives. I continue to maintain the Archives web pages found at 11 

http://www.nyac.com/archives and produce a newsletter one to two times a year. I also assisted with 12 

logistics for the Commission on Archives and History’s virtual storytelling workshop in November 2020. 13 

The Northeastern Jurisdictional Commission on Archives and History meeting scheduled for May 2020 in 14 

the Upper NY Conference was canceled, but will be held virtually in 2021.  15 

107. Administer the district scanning project. In 2017 I took on responsibility for digitization of many years of 16 

church and clergy records maintained by the six NYAC district offices as part of the relocation of those 17 

offices to the conference center. During 2020 sorting and scanning of those records continued.  18 

Committee on Parish Development 19 

Rev. Marjorie E. Nunes, Chair  20 

101. Introduction: We serve the churches of the New York Annual Conference by making loans and grants 21 

throughout the year to help churches with facility improvements and new ministries to enhance their 22 

ability to make disciples. I need to thank the members of our Committee who faithfully come out to 23 

meetings at the Conference Center in order to make this happen. I especially want to thank our district 24 

chairs and their committees who give us the information we need to make these decisions. 25 

102. Our Guidelines: “The Committee,” which usually meets four times a year, has 10 at-large members 26 

elected to 2-year terms with a 6-year maximum. It also includes chairs of all the District Parish 27 

Development Committees, all District Superintendents, the Director of Congregational Development, the 28 

Director of Connectional Ministries, the Conference CFO, representatives from the Council on Finance & 29 

Administration, the United Methodist City Society, the Commission on Equitable Compensation, and 30 

ethnic caucuses. In the Committee, a quorum consists of those who are present and voting. The 31 

Committee has the following functions: (1) Making the final determination annually for ministry and 32 

mission grants (including requests for Missional Priorities), (2) Making loans and grants for capital projects 33 

out of the Conference revolving loan fund; (3) Taking on other responsibilities as defined by the 34 

conference and the committee.  35 

103. Revolving Loan Fund: As of December 31, 2020, our Revolving Loan Fund balance was $1,235,188. We had 36 

loans receivable with a total due of $2,034,076. We had 16 delinquent loans amounting to $674,098 for 37 

which no payment had been received within the last 12 months. This continues to worry the committee 38 

and we hope the churches in question will pay or offer some plan for settlement. Our interest rate —now 39 

at 6% — allows us to maintain the fund and to provide small capital grants along with the loans. Invested 40 

funds under the stewardship of the Committee remain in the custody and management of the Frontier 41 

Foundation and include monies for New Church Development when they are available. 42 

http://www.nyac-umc.org/
http://www.nyac.com/archives/localchurchgrantprogram
http://www.nyac.com/archives
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104. District Capital & Ministry Needs Fund:  This account is used for capital or ministry needs with special 1 

consideration given to the district within which the property is sold.  It is funded by 40% of the net 2 

proceeds of the sale of discontinued churches.  We ended the year 2020 with a balance of $3,118,146. 3 

105. New Church Growth & Development Fund: This account is used for new church starts or expansion of 4 

local church or annual conference ministries.  It is funded by 40% of net proceeds of the sale of 5 

discontinued churches. We ended the year 2020 with a balance of $739,159. 6 

106. Mission Funds: Looking at requests from each District and reviewing information from the Cabinet and the 7 

United Methodist City Society about Equitable Salary and Salary Supplements, the Committee tries to 8 

fairly distribute the available Parish Development — Mission/Missional Priority funds at our December 9 

2020 meeting. The 2020 budget was $350,000 made up of $160,000 for Mission Grants, $120,000 for 10 

Missional Priority, and $70,000 for Long Term Mission programs.  The actual amount funded was $299,750 11 

(Mission Grants of $127,250, Missional Priority Grants of $100,500 and Long Term Mission Funding of 12 

$72,000).  For the year 2021, Mission and Missional Priority Grants totaling $307,322 will be made to 37 13 

ministries in all six districts for disbursement on a quarterly basis. Details can be seen below: 14 

NYAC Parish Development Committee 15 
2021 Mission Grant Applications 16 

Amount  Mission Priority Mission Grant 17 
District/Church  Requested  Approved       Approved    18 
Catskill Hudson 19 
Clinton Ave.   36,000      36,000 20 
Liberty   15,000   15,000 21 
Monticello    7,000      7,000 22 
New Paltz     2,500          2,500 23 
Modena     2,860        2,860 24 
Saugerties    4,000           4,000 25 
St. James    4,000           4,000 26 
Roundout    1,218         1,218    27 

   Cat/Hud Totals   22,000    50,578 28 

Connecticut 29 
St. Andrew NW               3,000        3,000 30 
West Hartford               5,600        5,600 31 
Waterbury  3,000          3,000 32 

   CT Totals       0      11,600  33 
Long Island East     34 
Bellmore  2,000         2,000 35 
Hicksville              18,000                 18,000 36 
Hicksville               6,000       6,000 37 
New Dream UMC 8,100          8,100 38 
Patchogue  3,000                     3,000 39 
Patchogue  3,564                    3,564 40 
Plainview  2,000              2,000 41 
Seaford   2,000          2,000 42 
Smithtown               4,000                        4,000 43 

  LIE Totals                            30,564                18,100 44 
 45 

Long Island West     46 
Bethany (Bklyn)  25,000                     25,000 47 
Bethel       9,000                  9,000 48 
First Jamaica    5,000                         5,000 49 



Grace St. Albans 5,000                    5,000 1 
Grace St. Albans 15,000                 15,000  2 
Grace (Brooklyn)   12,000                  12,000 3 
St. Paul’s    5,000          5,000 4 
Union (Queens)    7,480          7,480    5 
Far Rockaway                36,000                              36,000 6 

LIW Totals                   29,000                90,480 7 
Metropolitan 8 
Chinese UMC              5,000                       5,000 9 
Christ (Staten Island)        5,000         5,000 10 
Metropolitan Koryo        10,000      10,000 11 
St. Paul & St. Andrew      5,000        5,000 12 
Trinity White Plains         5,000          5,000 13 
Woodycrest              5,000         5,000 14 

  MET Totals                                   35,000 15 
New York/Connecticut     16 
Cornerstone Community 15,000     15,000 17 
Cornerstone Community   5,000      5,000 18 

   NY/CT Totals      20,000  19 
Grand Totals                $81,564           $225,758 20 

                            $307,322 21  22 

CONFERENCE PERSONNEL COMMITTEE  23 

Leslie Vachon, Chair 24 

101. The Personnel Committee of the New York Annual Conference is the Human Resources authority for lay 25 

conference staff who work at the Conference Center and our two camps. For clergy appointed to staff 26 

positions, the Committee provides personnel support to the Bishop and the Cabinet. The Committee 27 

performs the typical duties of a Human Resources Director either directly or through the offices of the CFO 28 

& Director of Administrative Services and the HR & Benefits Manager. 29 

102. The Committee also consults with and supports various NYAC committees, commissions and officers on 30 

personnel matters and seeks to be a resource to local churches and their leadership in human resource 31 

and staffing concerns. 32 

103. Over the past year the Committee has consulted with the Bishop regarding the following positions: 33 

Director of Connectional Ministries and Assistant to the Bishop. In addition, the Committee worked with 34 

CF&A in the process of hiring a new CFO & Director of Administrative Services and was consulted in 35 

various hires in the Camping & Retreat Ministry. 36 

104. Conference Staff — The Committee continues the annual practice of meeting one-on-one with each of the 37 

staff members at the Conference Center. We hope to show care and support for the staff members and to 38 

educate our Committee on the various positions held by the dedicated and gifted people who serve our 39 

Annual Conference.  40 

105. Over the last year our Conference staff has met the challenge of working remotely and continue to provide 41 

unparalleled service to the churches, pastors and lay leadership in our Conference with enthusiasm and good 42 

humor. We are grateful for their dedication. 43 

106. I would like to thank the members of the Committee for their thoughtful participation in our work, 44 

with a special thank you to our Conference staff liaisons, executive staff members Ross Williams, Sally 45 

Truglia, and Matt Curry.  46 
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CONFERENCE RULES COMMITTEE 1 

Rev. Gennifer Brooks, Chair 2 

101. The committee reviewed the changes that had been made to the conference procedures and schedule 3 

necessitated by COVID-19 restrictions and determined that the following amendments would be required 4 

and appropriate to guide the 2021 annual conference session. 5 

102. The following amendments to the Rules of Order were considered appropriate for presentation to and 6 

approval by the 2021 annual conference. 7 

103. Rule 13: By replacement: 8 

At the opening of the conference by the bishop, the bishop shall by declaration present the following: that 9 

the information provided on the conference website will be the determining structure of members who 10 

will participate in the business sessions of the conference; that the reports provided by the legislative 11 

sections that met prior to the annual conference will be the business of the conference; and that a 12 

recording of the proceedings will provide the record of the business of the annual conference to be used 13 

for the creation of the 2021 Conference Journal.  14 

104. Rule 15: By amendment 15 

The roll call of members shall be determined based on the record of registrations made through the portal 16 

provided online and through the conference website. 17 

105. Rule 27: By amendment 18 

In lieu of a Conference Booklet, all reports, resolutions, and petitions will be made available on the 19 

conference website. 20 

106. Rule 37: By amendment 21 

The proposed budget of the New York Annual Conference as prepared by the Conference Council on 22 

Finance and Administration shall be available to members of the conference on the NYAC website. 23 

107. Rule 60: By replacement 24 

In lieu of a report by the Committee on Nominations, current members of all conference committees who 25 

have not otherwise responded to the bishop shall remain in place for the 2021-2022 conference year.  26 

108. The committee spoke of the need to recruit new and younger members of the NYAC to the Rules 27 

Committee in order to facilitate both sharing the knowledge and institutional memory of the working of 28 

the NYAC, and to facilitate continued movement and growth in the work of the committee. There are 29 

several members that have found it difficult to participate and could be replaced. 30 

109. Tim Riss, as the cabinet representative, was asked to share the matter with fellow cabinet members so 31 

that suggestions of new members could be made to the Committee on Nominations. 32 

110. The current members of the committee are: Patricia Archibald, Gennifer Brooks, Leo W. Curry, Veronica 33 

Darby, Alfrida Figueroa, Vicky Fleming, Robert Hunsinger, Sungmu Lee, Conference Secretary Margaret 34 

Howe, Cabinet representative Timothy Riss and Beth Capen (Judicial Council member).  35 

111. My thanks and appreciation to all the members of the committee for their diligent work. 36 

112. Requests for changes to the Conference Rules of Order should be directed to Gennifer Brooks by email at 37 

Gennifer.brooks@Garrett.edu or by mail to 325 Beau Drive, Des Plaines, IL  60016. 38 

mailto:Gennifer.brooks@Garrett.edu


Conference Secretary Report 1 

Margaret Howe, Conference Secretary 2 

101. And so it continues then there WAS and IS and CONTINUES to be COVID-19!  And there WAS and IS and 3 

CONTIUES to be the issues of Racism and violence in both our Black and Asian communities.  It is now May 4 

2021 and many people are vaccinated and we are all working towards the time of our new normal/future 5 

– vaccinations have become critical to the reopening of our lives – when do we wear a mask; where can 6 

we sit in the baseball stadium; can my mask come off in the grocery store.  During the past 14 plus months 7 

we have worshipped via conference calls, ZOOM, facebook, youtube.  Now, we are beginning to return to 8 

in-person worship without leaving our virtual community – and as our recent workshop with Jason Moore 9 

called it– Both/And our churches are again in the learning mode. And all of this is because we believe in 10 

that mighty God and the traditions of John Wesley to do good, do no harm and stay in love with God.  11 

102. COVID-19 – cases lessened in our area and churches are reopening.  The Conference Center has more 12 

people working in-person. We are learning the new protocols of behavior as we are together. 13 

103. RACISM – it so continues and we see it every day with both our Black and Asian communities.  We still see 14 

unfair treatment in our LGBTGI communities.  We are so divided in so many areas – what happened to us. 15 

104. We pray – Oh God when will this end – when will we understand that we are all children of God – thank 16 

you Mark Miller. 17 

105. As your Conference Secretary I continue to do the work outlined for me.  Through the COVID crisis the 18 

work still existed and needed to be completed – often with struggles and complications and how can we 19 

do that in the middle of COVID. 20 

106. Let’s talk about Statistical Tables.  They still needed to be completed and it will be interesting to have the 21 

year 2020 in our data as the Year of COVID – what were the successes and where did we miss.  Some 22 

churches filed for PPP Loan and others did not.  Some churches addressed with strong faith and money 23 

and work the Food Insecurities that occurred with COVID.  Some churches got very creative with online 24 

Sunday School and others needed to out Sunday School on hiatus. Some churches took the time to 25 

implement online giving and others struggled to receive offerings. Some churches were able to pay 26 

Apportionments in Full while others simply could not.  All of this data can be seen in the Statistical Tables 27 

for 2020.  And NYAC completed the tables at 100%.  We continue to follow John Wesley and move 28 

towards perfection.  You should know that Bishop Bickerton uses this data to provide some of the 29 

statistics in addressing many of our conference concerns. It will be interesting to look back at this data and 30 

see what we have learned 31 

107. Every four years GCFA takes a look at the questions for all of the conferences – it is not just New York who 32 

completes this data – and makes revisions, adds questions, highlights areas of concern.  That will take 33 

place when we enter 2021 data. 34 

108. District Statisticians play a vital role in making sure all churches complete this data accurately.  Thank you 35 

to those who served this past season. I did several Statistical Table training sessions via ZOOM – some with 36 

individual churches and those persons who have responsibility for data pieces – they were excellent 37 

session.  I will continue to do this types of training via ZOOM. Statistical Tables have also become part of 38 

the Local Pastor Licensing School’s Administration module. 39 

109. I said this last year and I continue to have this concern - with the completion or lack of completion of the 40 

Charge Conference Leadership Reports.  There has been much work to make this easier for you.  This is 41 

done through the Church Online Dashboard. This update should be done immediately following your 42 
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annual Church Charge Conference – those leadership positions just elected.  Please try to do it at that 1 

time.  However anytime you have a leadership change or addition you can input that data immediately.  2 

These names are critical to the proper functioning of the Annual Conference – the people responsible for 3 

Leadership in particular areas – receive that material and information important to churches – finance, 4 

treasurers, lay leaders, trustees, lay members, lay servants and so much more.  This is a critical 5 

administrative function of the pastor!  Any questions – my email is available to all! 6 

110. All of us in the New York Annual Conference have had a difficult year – in your churches and your personal 7 

lives.  Many have suffered losses of loved ones. We are all tired and emotionally stressed – often in just 8 

trying to get through the day.  My personal spiritual disciplines have become so much more important and 9 

necessary – Philippians 4:4 “Rejoice in the Lord, again will say rejoice.” 10 

Conference Sessions Committee 11 

Stephen J. Allen, Chair 12 

101. Preparation for the New York Annual Conference 2021 began with acknowledging the reality that we 13 

would again be constrained by the global COVID-19 pandemic from gathering in person in June of 2021.  14 

We mourn our physical absence one from another, but trust that our abundantly trust-worthy God 15 

mourns with us and will bring us again to the place where sisters and brothers can embrace and rejoice. 16 

102. The first task of the Conference Sessions Committee was to determine a theme for our gathering.  To do 17 

so, we shard our experiences of the journey over the last 12 months.  We felt that we have been, in a real 18 

way, living in the desert.  The unremitting reality of disease and death have beaten down on our heads; 19 

we have drunk deeply from whatever springs of fresh water of the Spirit we have encountered; we have 20 

trudged on in a seemingly barren place.  But we know that we have been supported and guided by the 21 

Spirit, and we rejoice that we have been granted glimpses of a new tomorrow.  And as a way of expressing 22 

where we sense we are at this juncture, we chose Samuel Stennett’s hymn, On Jordan’s Stormy Banks I 23 

Stand, as the theme of the 2021 gathering of the New York Annual Conference. 24 

103. Our planning was carried out by two working groups: a Structures Team, led by Rev. Matt Curry; and a 25 

Worship Team, led by Rev. Heather Sinclair and Rev. Ximena Diaz-Varas.  In the last couple of months, an 26 

additional Legislative Sections team was added, led by Rev. Ian Straker and Rev. Peggy Laemmel.  The 27 

work of all these teams was exemplary. As was the exemplary guidance we received from Barbara 28 

Eastman, who so excellently found ways to integrate and facilitate the technological complexities 29 

attendant upon virtual conferencing. All these folk took the guidance which came from the Committee, 30 

built plans, and handled the myriad practical steps required to implement the plans, and kept the 31 

Committee well content with the progress of the planning.  And it all came together in what we believe 32 

will be one of our finest experiences ever!  Well done, good and faithful servants! 33 

104. We have worked hard to make the 2021 New York Annual Conference gathering the richest and most 34 

meaningful event of virtual community possible. We treasure the bonds of collegiality and missional unity 35 

which bind us, and pray that they may be strengthened and extended! 36 

105. To conclude on a personal note of gratitude.  This is my final year as Chair of Conference Sessions, and I 37 

want to acknowledge the wonderful work of the Conference Staff and members of the Committee, over 38 

the years, in planning, organizing, and implementing a series of Spirit-filled celebrations of the multi-39 

cultural reality that is the New York Annual Conference. 40 

106. In particular, I thank Rev. Matt Curry and Rev. Ximena Diaz-Varas, who are moving to new assignments on 41 

July 1st.  Their wise guidance and manifest competence have made the work of the Committee easy and 42 



enjoyable.  They will be missed. And I welcome my dear colleague, Rev. Denise Smartt-Sears, our new 1 

Program Director, to the fulfilling journey of future Annual Conference planning. 2 

107. My thanks and appreciation of our Resident Bishop, Thomas J. Bickerton are boundless.  In the midst of his 3 

heavy responsibilities to the Global Church and to the New York Annual Conference, he has always found 4 

time to offer wise counsel and profound spiritual companioning to me personally and to this committee as 5 

it has gathered.  Thank you, Bishop Bickerton, for your presence among us “for such a time as this.” 6 

108. I am bound for the promised land, 7 

 I am bound for the promised land; 8 

 Oh, who will come and go with me? 9 

 I am bound for the promised land. 10 

The United Methodist City Society 11 

Rev. Dr. William S. Shillady, Executive Director 12 

Five Points Mission – Camp Olmsted; The United Methodist Center of Far Rockaway;  13 

Anchor House 14 

101. The Message, by Eugene Peterson, translates Romans 12:1-2 in this way: “So, here’s what I want you to 15 

do, God helping you. Take your everyday, ordinary life—your sleeping, eating, going to work, and walking 16 

around life—and place it before God as an offering. Embracing what God does for you is the best thing you 17 

can do for God. Don’t become so well-adjusted to your culture that you fit into it without even thinking. 18 

Instead, fix your attention on God. You’ll be changed from the inside out. Readily recognize what God 19 

wants for you, and quickly respond to it. Unlike the culture around you, always dragging you down to its 20 

level of immaturity, God brings the best out of you, to develop well-formed maturity in you.” 21 

102. The Actions of the United Methodist City Society on its journey to Anti-racism                                             22 

As we begin our report to the 2021 Annual Conference of the New York Annual Conference, we will share 23 

with you the work of the Board of Directors of the United Methodist City Society and the process we have 24 

embarked upon transforming us ourselves to be a better anti-racist institution. The beginning of our report 25 

regards the concerns that were expressed in the Black Methodists for Church Renewal’s public document 26 

from June 29th, 2020 written to the New York Annual Conference. 27 

103. Our Board has taken the issues raised about the City Society very seriously, as we want to be an anti-racist 28 

institution and continue to partner with Black and Brown churches in an equitable way. 29 

104. Since the summer of 2020, the Society’s leadership had many special meetings with the Board, the 30 

Executive Committee, and a newly formed group called the “Communication and Transformation Task 31 

Force,” led by Rev. Leo Curry, our current President of the Board.  Its membership includes Ms. Colette 32 

Stanford, Esq., Mr. Lance Ruiz Carlile, Mr. Lawrence McGaughey, Esq., Ms. Mary Ellen Kris, Esq., Dr. Randy 33 

Nugent, Mr. Wayne Moy, Mr. Wendell Harris and Rev. Julia Yeon Hee Yim.  Rev. Denise Smartt Sears had 34 

been representing the Cabinet, but when she became the chairperson of the NYAC task force, she 35 

resigned.  36 

105. This Task Force has a broad mandate to look at the operations of the City Society as we serve a diverse 37 

and inclusive set of churches.  At the same time, it will continue to identify ways for us to be anti-racist in 38 

our mission and programs.  Once we have identified where we can and should improve, we will plan to do 39 

so. 40 
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106. Our board has adopted the following principles as our guide for our journey to become an anti-racist 1 

organization: 2 

Be it resolved that the United Methodist City Society deliberately affirms our opposition to racism, 

including systemic racism, in word and deed and in whatever form it takes.  We will 

deliberately pursue the elimination of racism, including systemic racism, in church and society. 

Be it further resolved that in our pursuit of the elimination of racism, including institutional 

racism, we will undertake a pathway to renewed vitality as an antiracist City Society. 

Be it further resolved that the Communication and Transformation Task Force of the City Society be 

empowered to dimension these tasks and make proposals to the Board of Directors on how this 

would take place. 

107. Our task force has already recommended specific actions so that our board and staff can be more 3 

equitable in our work and mission.  4 

108. Here are the significant steps we have taken: 5 

109. The Task Force and our board have had conversations after reading the books, “White Too Long: The 6 

Legacy of White Supremacy in American Christianity” by Robert P. Jones and “Caste” by Isabella 7 

Wilkerson.  These books have helped us to learn more about the racist history of our churches and 8 

nation.  We have recognized our cultural insensitivities and our need to take steps to become better in our 9 

work.  10 

110. Eliminated the ecclesiastical mortgages on local churches.  11 

111. Held conversations with the NYAC Board of Trustees so that when the Trust Clause of the denomination is 12 

enacted, there could be reimbursement for UMCS funds that were used on a church property.  Those 13 

funds will be available to the Cooperative Parish in which that property was located through a grant 14 

process.   15 

112. Redesigned our grant procedure for more transparency with a less complicated written application.  All 16 

correspondence will be done through an email address of grantapplication@umcitysociety.org. 17 

113. In the grant process, Cooperative Parishes will be asked to give support to local church grant requests. 18 

114. Cooperative Parishes can apply for grants for ministry and programs for the efforts of the entire parish.  19 

115. More detailed information will be requested from the District Superintendents in support of grant 20 

applications. 21 

116, The City Society wants to make sure that we have equity in our grant process.  We know that we cannot 22 

treat each church or program the same and that new guidelines will be made in grant giving.  We are 23 

eliminating a matching fund requirement and looking at other ways the local church or cooperative parish 24 

can be invested in the requested grant (i.e. volunteers, in-kind donations, sweat equity, financial, etc.)  25 

117. The Society has recently engaged Ms. Stacey Hawkins, Esq. to work with the board and staff on training 26 

and conversation on diversity, equity, and inclusion along with cultural competency.  Professor Hawkins 27 

teaches courses in Constitutional Law, Employment Law and an original seminar on Diversity and the 28 

Law.  She is an experienced employment lawyer and diversity professional.  29 

118. Prior to law teaching, Professor Hawkins spent more than a decade in private practice advising clients in 30 

both the public and private sector on the development and implementation of legally defensible diversity 31 

policies and programs.  She served as Special Diversity Counsel to Holland & Knight, LLP and was the first 32 

mailto:grantapplication@umcitysociety.org


Diversity Director for Ballard Spahr, LLP.  Professor Hawkins earned her B.A. from the University of Virginia 1 

and her J.D. from the Georgetown University Law Center.  2 

119. She writes in her proposal: 3 

In the case of UMCS, it might be prudent to design a customized training session to address the specific 4 

concerns raised by and on behalf of the Black Methodists for Church Renewal (“BMCR”) or other historic 5 

or contextual background information unique to UMCS. This customized training session can also combine 6 

elements of multiple standardized training sessions to allow for broader coverage of various concepts 7 

associated with diversity, equity, and inclusion.  8 

120. Our task force will work directly with Ms. Hawkins in designing at least a year-long commitment for 9 

training and conversation with both the board and the staff. 10 

121. The task force and board have examined a 25-year history of the grant making of the United Methodist 11 

City Society.  The following grant highlights were reviews by our board: 12 

1. Anchor House: $985,000 (predominately clients from Black and Brown communities) 13 

2. UMCS Children’s Program given to churches for afterschool and summer Camp Programs:  $2.3 14 

million (67% Black Churches, 19% Asian Churches, 11% Multicultural Churches, 2% Latinx 15 

Churches, and 1% White Congregations) 16 

3. Urban Ministry Scholarships: $320,000 (51% Blacks, 21% Asian, 20% White, 7% Latinx, 1% 17 

unknown) 18 

4. Unused Urban Scholarship funds were transferred to the Young Clergy Debt Assistance Program: 19 

$50,250 20 

5. Five Points Mission/ Camp Olmsted: $6.25 Million (City children from Latinx and Black 21 

communities) 22 

6. Direct Grants to Churches: $13.8 Million (54% Black, 35% Latinx, 7% Multicultural, 2% Asian, 23 

2% White) 24 

7. Grants have increased significantly as the City Society recovered from the 2008 Stock Market 25 

crash, the elimination of deficits, balanced budgets, and the sale of closed churches.  The 26 

endowment of the Society is strong, and the organization’s sustainability is assured.  More grants 27 

will be available. 28 

122. The Task Force has begun discussions, in addition to our regular funding, on recommending a designated 29 

fund in our endowment for the ministry and continuing support of Black and Brown churches. 30 

123. The Mission and Outreach Budget of the Society will increase 28% for the coming fiscal year.  ($592,000 31 

CY, to $761,000 (21-22 year) UMCS is from “July 1 to June  30”).  More grants are available for building 32 

related projects. 33 

124. The challenge before our Board and our programs is to ensure that we center our work in every way 34 

possible for racial equity, so that all will know that the United Methodist City Society has always and will 35 

continue to ensure that Black and Brown lives and churches matter.  36 

125. We look forward to work of the New York Annual Conference to be an anti-racist conference and the role 37 

the City Society can take in partnering with the Annual Conference and all our constituents moving 38 

forward, as we work to continue to be an anti-racist institution 39 

THE MINISTRY OF THE CITY SOCIETY AND ITS SUBSIDIARIES 40 
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126. Transformation, the renewal of the mind and soul, is the goal of the ministry and work of the United 1 

Methodist City Society.  We want the power of God to bring the best out of us and the people we serve.    2 

We wish to share the love of God in Christ Jesus through our actions as an organization so that we can be 3 

an instrument of transformation in the lives of children, youth, and adults.  And we hope to be an agent of 4 

change for our society, as we seek to be an anti-racist institution in all that we do. 5 

127. In this annual report, you will find the actions and results of the Society’s ministries in the past 6 

year including our work from the start of COVID-19 in our nation.  Of course, since March of 2020 7 

it has been a most challenging time.  However, we continued our ministry as did many of you and 8 

your churches. 9 

128. I want to express my great appreciation to all the staff of the City Society and all our subsidiaries. 10 

129. I want to especially recognize Jessica Ellis whose first year as the CFO was so challenging given all 11 

that happened, yet she overcame those challenges in excellent ways.  She was able to obtain for 12 

the Society and all our subsidiaries the Payroll Protection Program loan of $577,000.   It helped all 13 

our programs to keep the staff engaged, employed and to operate during the pandemic.  Young 14 

Huh kept the funds flowing as she too came to the office when necessary. Shazia Mohammad 15 

continued in her part-time role as our bookkeeper both from home and at the office.  We made 16 

sure that only one or two people were in the office at any one time for this essential work since 17 

March to July.   18 

130. April Callender and Aisha Campbell supported all of the children’s programs throughout the 19 

pandemic.  The program gave emergency grants, emailed resources, and held seminars for the 20 

afterschool programs during these months.  You can read about all their work in April’s section of 21 

the report.  22 

131. Alison King, the Executive Director of Anchor House, and her staff followed all the NY State 23 

protocols and kept the residential recovery program operating with a reduced number of clients.   24 

132. It was with a heavy heart that we had to cancel the summer camp program at Olmsted.   25 

133. I also want to commend Belinda Brown and her staff at the Far Rockaway Mission.  After only one 26 

week of shut down in March, they have been feeding hungry people in a caring and 27 

compassionate way. 28 

134. We kept the Board of the Society updated almost weekly with the status of our programs and 29 

work.  The Board has been fantastic in their support of the staff, in their responses to our needs, 30 

and in their prayers that our transformational work would continue during the pandemic.  It did.  31 

I and all the staff thank them for keeping us employed fulltime during this terrible season.  We 32 

are grateful.  33 

135. Our staff had to transform themselves into working remotely and the Board and committees 34 

learned a new way of virtual meetings.  Our programs had to pivot in significant ways.  Anchor 35 

House and Far Rockaway were “essential programs” under “NY Forward,” the State’s plan during 36 

the pandemic.  You will read in this report how we continued to be in ministry while working 37 

remotely, effectively, and with excellence. 38 

The Children’s Program 39 



136. The following is an overview of the programs for children and youth sponsored by the United Methodist 1 

City Society from July 2019 - June 2020.  2 

137. The City Society has successfully been transforming the lives of children and youth by impacting their 3 

social, emotional and education outcomes through our support of local churches and Olmsted. This year, 4 

as a result of the COVID 19 pandemic, we have also had to transform the way deliver services to these 5 

children and families.   6 

UMCS Children’s Program - After-School Initiative 7 

138. The United Methodist City Society Children’s Program initiative provides program assistance and financial 8 

support to churches that operate after-school programs for children ages 6 – 14 years in New York City. 9 

The goal of the Children’s Program is to strengthen the quality of these programs through the formation a 10 

child-care network that receives targeted training opportunities and program resources. In exchange for 11 

operating a quality program that is aligned with best practices and meets agreed upon goals, centers are 12 

awarded an annual grant consistent with the number of children served, the hours of program operation 13 

and overall quality of services.     14 

139. Our training sessions give program leaders the tools to implement best practices; our network meetings 15 

provide program leaders with a community of colleagues to learn from and share information; our staff 16 

identify resources and program partners that can enhance program operation; and our grants help fund 17 

enrichment activities. 18 

140. In the 2019 – 2020 program year there were nine churches in the project that served a total of 760 19 

children. This is an increase in the number of churches served (there were eight last year), however, this 20 

represents a decrease in the number of children (due to changes in program leadership at two centers).     21 

141. The churches participating in the 2019-2020 UMCS Children’s Program include: 82nd Street Academics 22 

(Queens); Chinese Methodist Center Corporation (Manhattan); Epworth United Methodist Church (Bronx); 23 

Grace St. Alban’s United Methodist Church (Queens); Hamptons United Methodist Church (Southampton); 24 

Kings Highway United Methodist Church (Brooklyn); St. Johns United Methodist Church (Elmont), Tremont 25 

United Methodist Church (Bronx) and Westbury United Methodist Church (Westbury).  26 

142. Our focus of enhancing the outcomes for children in our communities is met through the following 27 

objectives – enhancing the skill set of program directors and line staff to effectively manage and operate 28 

programs for children and youth; ensuring that our centers offer well-rounded, engaging programs that 29 

provide educational supports and activities beyond homework assistance; expanding the outreach and 30 

marketing efforts of the programs under our umbrella; facilitating the relationship between program 31 

leadership and local schools; and enhancing the relationship between center staff and parents. While the 32 

primary activity at each of these centers is the provision of homework help, we encourage centers to 33 

integrate enrichments such as STEM activities or creative arts programs into their weekly schedule.  34 

143. Over the past two years we have engaged with representatives from The Rensselaerville Institute (TRI), a 35 

leader in the field of capturing and analyzing not for profit outcomes, to assist us in developing outcome 36 

measurement tools for our programs. These tools have helped us look at the impact our programs are 37 

having on the children in their communities.  We are grateful for the grant from the Clark Foundation that 38 

makes this assistance possible.     39 

144. During this second year our partnership with TRI, our Director of Children’s programs, Aisha Campbell, 40 

worked with staff from TRI to develop a menu of outcome targets that were aligned with the targets of 41 

the feeder school for each of our programs. Our site directors were given targets covering math, literacy, 42 

homework help and science to choose from. While all of our centers were encouraged to track targets for 43 
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their programs, our work with TRI focused on one center, Grace St. Albans, with target tracking for math.  1 

The Grace St. Albans site had several educators (teachers and principals) who were actively involved in the 2 

program and they had a math tutor who was at the program on a daily basis. 3 

145. The stated goal for this program was that “by the end of June at least 20 students will have improved 4 

performance in at least 3 math concepts”. In fall 2019, staff at Grace St. Albans did a pre-assessment of 5 

students to determine where students needed the most assistance and how the program would tailor 6 

activities to improve academic performance.  7 

146. By the beginning of March (right before the closure of the program), the 20 students (third graders) 8 

receiving targeted assistance in math were showing improvement in three math concepts: 90% showed 9 

improvement in understanding fractions; 65% showed improvement in number comparisons; and 84% 10 

showed improvement in multiplication.  In addition to great improvements in math for students in 11 

targeted group, 95% of all of the students in the program being tracked were making progress towards the 12 

target of improved math performance.  We can only imagine how impressive the results would have been 13 

if this work was not suspended due to the pandemic.  14 

147. This is just one example of how the UMCS Children’s Program helps local churches impact children and 15 

transform lives. All the centers under our umbrella have been able to demonstrate improvement in 16 

student outcomes on academic, social and emotional levels.  17 

148. When local churches and programs began closing in March, their commitment to the children and families 18 

they serve did not end.  Through determination and creativity, UMCS staff and our program directors were 19 

still able to find innovative ways to support positive outcomes for children and youth. Of the nine centers 20 

under the Children’s Program umbrella, five of them (Epworth, St. John’s Elmont, Grace St. Alban’s, 82nd 21 

Street Academics and Chinese Methodist Center Corp) continued to provide support and enrichment 22 

activities to students through virtual learning platforms until early June. During this period UMCS staff 23 

remained in contact with all of the directors to provide guidance, offer resources and maintain our 24 

network support system during this challenging time. The City Society also provided emergency grants to 25 

these centers to help sustain their services.   26 

149. UMCS staff also recognized that we needed to play a role in preparing and supporting our programs when 27 

it was time to re-open for in person services, so we developed a “Re-Opening Guide” this summer. This 28 

document is the companion piece to the NYAC guide for re-opening churches and provides detailed 29 

information on how church-based afterschool programs can prepare their site for in-person service to 30 

children and families this fall. We started this program year with Aisha Campbell leading a two-part ZOOM 31 

session to go through the material in the guide.  32 

150. In addition to working with the churches under our umbrella, we are also looking at new ways to partner 33 

with other churches that have available space and are interested in serving the children and youth in their 34 

community. In the short term we are looking at the development of learning sanctuaries/safe spaces 35 

where children who do not have space or adequate internet service in their home can go to tap into 36 

virtual programming. In the long term we are looking to expand our reach and identify more churches that 37 

can offer meaningful program opportunities for children throughout the year. 38 

151. We also launched the United Methodist City Society Virtual Enrichment Academy on November 2nd. We 39 

will be contracting with some of our program partners (Mad Science, Allergic to Salad, Building Beats, etc.) 40 

to offer programming to students in different communities. We will start with a 3-week pilot series and 41 

these sessions will be offered to the sites under the Children’s Program umbrella. If this model is 42 

successful, we will expand these sessions to other churches.  43 



152. We are grateful to the Clark Foundation, the Pinkerton Foundation and the UMCS Board for providing the 1 

funding that makes this important initiative possible.      2 

Church Sponsored Summer Programs 3 

153. The Summer Task Force of the City Society provides financial support to local churches that operate 4 

summer day camp and vacation bible school programs.  The Task Force makes grants to programs on an 5 

annual basis through an application process. Award amounts are based on community need, proposed 6 

program activities, program length and number of children served.  7 

154. To qualify for funding churches must meet the following minimum guidelines – send a representative to 8 

one of our mandatory information sessions; serve a minimum of 10 children (with 15 children being the 9 

preferred number); secure a license for operation from the Department of Health; and have appropriate 10 

insurance coverage in place. Funding decisions also take into account all site visit reports and final reports 11 

from the previous year.  12 

155. In the summer of 2019, the UMCS Summer Task Force made grant awards to 15 churches, which was an 13 

increase over the 10 churches funded in 2018.  These programs served over 900 children.   14 

156. The following churches received grants during the summer of 2018: 82nd Street Academics (Queens); 15 

Butler Memorial UMC (Bronx); Chinese Methodist Center (Manhattan); Epworth UMC (Bronx); First 16 

Church – Mt Vernon (Mt. Vernon); Grace St. Alban’s UMC (Queens); Hamptons UMC (Long Island); Kings 17 

Highway UMC (Brooklyn); Park Avenue UMC (Manhattan); St. Johns Elmont UMC (Long Island); St. Mark’s 18 

Brooklyn UMC (Brooklyn); St. Paul’s UMC (Brooklyn); Tremont UMC (Bronx); Wakefield Grace UMC 19 

(Bronx); and Westbury UMC (Long Island). Grant awards ranged from $1,500 - $3,300.    20 

157. In March 2020, the Child Care Committee of the City Society met via conference call and voted to fund all 21 

17 applicants to the 2020 Summer Task Force Funding Program. Unfortunately, the coronavirus pandemic, 22 

the closure of churches, coupled with early decisions to suspend the Summer Youth Employment Program 23 

(SYEP) and close swimming pools throughout NYC led all of our church-based programs with no other 24 

option but to cancel all in-person services this summer.  25 

158. UMCS staff modified the Summer Task Force grant program to provide funds for any church that wanted 26 

to offer virtual programming this summer. Three churches answered the call (Grace St. Alban’s, Chinese 27 

Methodist Center Corporation and First Mt. Vernon) and provided outstanding programs for the children 28 

and youth in their community. We applaud all of these churches on their incredible ability to develop 29 

meaningful virtual opportunities with little experience and on such short notice.    30 

159. I would like to thank the Mission and Outreach Committee of the City Society for their continued support 31 

of this program.  32 

Olmsted Center 33 

160. Olmsted Center is managed by Five Points Mission, a subsidiary of the United Methodist City Society. 34 

Olmsted offers two programs a summer camping program, Camp Olmsted and the Olmsted Retreat 35 

program which provides   lodging for churches and other user groups.   36 

Camp Olmsted 37 

161. Camp Olmsted opened in 1901 as the Olmsted Fresh Air Home of Five Points Mission in Cornwall-on-38 

Hudson, New York. The purpose of the camp was to serve as a "vacation" away from the depressed living 39 

conditions in New York City.  Today Camp Olmsted, which is part of the camp and retreat program at 40 



2020 - 2021 Annual Reports — New York Annual Conference | Page 15 

Olmsted Center, sits on 78 acres of land and continues to serve children and families from the communities 1 

in and around New York City. 2 

162. The 2019 summer camp program began on July 1st and ended on August 9th. Camp Olmsted served 401 3 

camper slots. This is the same number of slots as in 2018 - however, the camp season was one week 4 

shorter. This figure includes 139 camper slots for our overnight camping program (versus 165 last year) 5 

and 262 camper slots for our day camp program (versus 236 last year).  6 

163. Early camp dramas over new Orange County DOH regulations regarding proof of immunizations for both 7 

staff and campers; and international staff persons who were unable to get visas to come to the US for 8 

work could not overshadow the blessings of this summer.   9 

164. We had an incredible staff team that delivered exceptional activities that kept campers engaged.  10 

165. As you can see the day camp program continues to drive our success. Many parents continue to be wary 11 

of overnight camping experiences.  12 

166. Activities at Olmsted included swimming, sports, hiking, high and low ropes, art, dance and drama. We 13 

offered one of the best Manager’s Day programs that I have ever seen and had packed Parent’s Day 14 

events. We made it through our ACA accreditation visit with flying colors and no findings – as a result we 15 

will not have another visit until 2025. We served 28 campers through our partnership with UM churches 16 

and 5 children from our partnership with the San Miguel Academy in Newburgh. Of course, the highlight 17 

of the summer was the visit by Secretary Clinton – both the campers and staff were overcome with 18 

excitement that they were going to meet her.   19 

167. In April 2020, Camp Olmsted was experiencing record number of registrations and children were anxious 20 

for an outdoor camp experience. The COVID pandemic changed everything. With a heavy heart and out of 21 

concern for the health and safety of our campers and staff, the Board of Five Points Mission decided not 22 

to offer any type of in-person day or overnight camp this summer. Many other camps, most of them not 23 

for profit camps, made the same difficult decision.  24 

168. We did offer a free mini virtual camp from the end of July to mid-August. On Wednesdays and Thursdays, 25 

we offered programming (cooking, creative center, dance, camper chat sessions) for any Olmsted camper 26 

that wanted to join. While the attendance was less than expected – as many virtual camps experienced - 27 

the parents of those who participated expressed their gratitude for the session we offered.   28 

169. Staff also provided parents with online resources every Friday to keep their children engaged.  We started 29 

sending these resources in March and continued until the end of August.  30 

Olmsted Retreat Program 31 

170. Olmsted Center also offers facilities for church groups, not for profit organizations, schools and families to 32 

host retreats, confirmation classes, youth meetings, reunions and other gatherings.   33 

171. Our year-round facilities include the Manor House, our largest facility; the Victorian style Kirkwood House, 34 

which is perfect for smaller groups and personal retreats and; three cabins which offer a more rustic 35 

experience. 36 

172. The 2019 – 2020 fiscal year started like any other and the Five Points retreat program was off to a great 37 

start. From July 2019 to February 2020 the retreat program hosted 530 persons and earned over $107,000 38 

in income.   39 

173. Once COVID-related shutdowns started in early March, we started getting cancellations. As a result, the 40 

retreat program was suspended from March 2020 – June 2020.  This cancellation of scheduled retreats 41 



affected over 200 people and brought a loss of almost $28K for Five Points Mission. These numbers do not 1 

include the groups who would have scheduled a retreat during that period under normal circumstances. 2 

174. We have used this time to make additional improvements to the property (painting, updating furniture, 3 

updating facilities, etc.) and put in place social distancing and cleaning protocols so that when groups are 4 

comfortable returning to Olmsted they will see the changes and make us their first choice for retreats, 5 

meetings and other gatherings.   6 

175. I would like to thank the Five Points Mission board, under the leadership of Wendell Harris, for its time, 7 

thoughtfulness, vision, and support over this difficult period. 8 

THE UNITED METHODIST CENTER IN FAR ROCKAWAY 9 

176. Most often called the “Far Rockaway Mission” was founded in November of 1982, with the dream of Rev. 10 

Judy Bennett and the support of the New York Annual Conference and most especially the spiritual and 11 

financial support of the Conference, United Methodist Women and many local UMW units.  The opening 12 

of a women’s crisis center in Far Rockaway was desperately needed as Rev. Bennett saw an increasing 13 

number of women abused and in crisis coming to her church for help.  The center operated one day a 14 

week out of a store front on Central Avenue, in Far Rockaway.   15 

177. The Long Island West District has been a significant partner of the program along with the NYAC and the 16 

United Methodist City Society. 17 

178. The program has evolved over these 38 years to its current mission -- a food ministry to those in Far 18 

Rockaway and the surrounding areas who are experiencing food insecurity.  19 

179. Since March of this year, the program has been challenged by COVID-19.  We were only closed for one 20 

week at the start of the pandemic.  However, we were able to secure PPE and disinfectants so that we 21 

could provide food to hungry people during this difficult season.  God is good, and our staff was willing to 22 

do what they could to provide food to those who are hungry.  23 

180. Our staff became frontline workers and we thank them for being agents of transformation, helping the 24 

hungry to find food and some compassion. Meals were given as take away and the food pantry 25 

distributions became significant.   26 

181. Our mission statement says: , "To serve our brothers and sisters in need by carrying out the Gospel 27 

mandates (Matthew 25:31-46) to feed the hungry, clothe the naked, and provide hospitality and the 28 

spiritual, social, and physical services which will foster self-confidence and pride in every human being. " 29 

The pandemic forced the mission to curtail the Sunday service, although we have had one church provided 30 

hot meals on a Sunday and again on Saturday.  The facility is sanitized on a regular basis, face masks and 31 

gloves are worn, and everyone has adapted to “takeout” at the front door. 32 

182. Before this COVID crisis, the Mission was serving as a “Soup Kitchen” where we were able to provide two 33 

hot meals both takeaway and eaten in the dining room five days a week and a “Food Pantry distribution” 34 

on Tuesdays and Thursdays. Even though the pantry distribution begins at 9:30 AM, people begin to line 35 

up at 7:30 AM, two hours before the start.  36 

183. We always had a number of volunteers to help us pre-pandemic.  We were blessed to have volunteers 37 

from different agencies, including youth who were fulfilling their community service requirements.  And 38 

we were especially blessed by our United Methodist volunteers and the support of the churches in the 39 

Long Island West District.  Many of these volunteers are no longer able to help because they are part of 40 

the vulnerable population.  41 
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184. We served over 25,400 lunch and dinner meals from July of 2019 to June of 2020. Of these meals 10% 1 

were served to children, 70% to adults and 19% to seniors. The food pantry gave food to individuals and 2 

families representing 30,750 individuals. Of these friends, 43% were children, 46% were adults, and 11% 3 

were seniors.   4 

185. Food insecurity hits many different groups of people.  Many of our clients are hardworking people and are 5 

not receiving a “living wage.”  These families find it difficult to pay the rent and to purchase healthy food 6 

to eat. We serve persons whose living conditions do not provide them a kitchen. We provide for those 7 

who are unemployed, underemployed, and we serve the undocumented who trust us and turn to us for 8 

help. 9 

186. Our regular paid staff consists of four women and two men, our director Belinda Brown, office assistant 10 

Margaret Edwards, and our day cook staff Natalie Hyacinth-Johnson, Troy Thompson and our 11 

afternoon/evening staff Charles Murchison and Kiarelys Rivera.  12 

187. There are many agencies that provide us with produce, canned goods, and dry good items.  On a typical 13 

day a semi-truck will deliver hundreds of pounds of donated food by City Harvest or the Food bank of NYC 14 

or food orders that have been placed through Driscoll Foods or Triple Crown Foods / Ace Endico.  Our 15 

small staff rises to the challenge and helps with the offloading of pallets and storing much of the delivery 16 

to be able to redistribute to the clientele. Thanks to the donation of City Society board members, we were 17 

able to purchase a much-needed upgrade to a double-door refrigerator and a new deep freezer, as well as 18 

needed products from a food distributor that did not come from the other sources.  19 

188. We are licensed by the NYC Department of Health and Mental Hygiene and maintain very high standards 20 

for our operation.   Our site is in a building that also has apartments, so we put an additional focus on 21 

keeping the site clean and provide for regular extermination services. 22 

189. You ask how we can do all this?  We are able to sustain this program because of the donations from 23 

churches and individuals, especially from the churches of the Long Island West District.  Unfortunately, 24 

many churches are not able to sustain their mission giving during the recent closing of congregations. Our 25 

individual donations have also decreased because of the pandemic.   26 

190. We are looking for new grants and new ways to keep the mission operating into the future.  Our long-time 27 

support comes from the New York Annual Conference, the United Methodist City Society.  As an 28 

Emergency Food Relief organization (EFRO) we have received funding from the Hunger and Prevention 29 

and Nutrition Assistance Program, a state program that provides lines of credit to be used to purchase 30 

nutritious food items, as well as food safety and sanitation supplies managed by United Way of NYC, the 31 

Emergency Food Assistance program (EFAP) sponsored by the NYC Department of Social Services, Human 32 

Resources Administration , a city program that provides food that is warehoused and delivered by Food 33 

Bank for NYC.  We are also a grantee for the federally funded Emergency Food and Shelter Program (EFSP) 34 

administered through United Way of NYC that allows us as a mass feeding facility to pay for the purchases 35 

of food items, used to prepare and serve food, and other food-related items to assist in the mass feeding 36 

of eligible clients.   During the pandemic, we received a special emergency grant from the Robin Hood 37 

Foundation and later on in the summer from the Federation of Protestant Welfare Agencies.  38 

191. The neighborhood is seeing development of new apartment and mixed-use buildings.  Many of these are 39 

not affordable housing which is forcing many long-term lower income residents to move.  What we do not 40 

see is new job opportunities in the area. 41 

192. We have to say a special thanks to Rev. Shillady, Belinda Brown, the hardest working director, and Daffnie 42 

Marinez of City Society.  Daffnie is the bookkeeper and serves as the grant writer and administrator in 43 



submitting the reports for our governmental and private foundation grants.  The individuals have been 1 

doing an amazing job for keeping the Mission strong and financially healthy. 2 

ANCHOR HOUSE 3 

193. Anchor House is an important program of the United Methodist City Society.  At Anchor House, the power 4 

of transformation and the “renewing of the mind” takes place daily.  Our faith-based program changes the 5 

lives of many who suffer from the use of substances.  And we do so with the transformative power of 6 

faith.   7 

194. As a subsidiary of United Methodist City Society, Anchor House is a place where the spirit lives, the soul is 8 

anchored, and hope is born again.  We are a licensed provider of OASAS (Office of Addiction Services and 9 

Supports) able to deliver services to individuals and families with Substance Use Disorder.  We are the only 10 

faith based residential program that in our treatment that is funded by the state of New York.  11 

195. Over the last 53 years since Rev. Alfredo Cotto-Thorner, started the program at the South Third Street UM 12 

Church, Anchor House has touched thousands of lives.  We provide a “Safe Haven” for individuals to 13 

receive the hope and promise of life and faith without the use of substances. Currently our Men’s House 14 

on Bergen Street in Brooklyn can serve up to fifty clients and our Women’s house on Park Place can 15 

accommodate up to twenty-eight women. 16 

196. Our innovative approach therapeutically provides clinical services through a trauma informed 17 

methodology embodying the spirit of Hebrews 6:19 “This hope we have as an anchor of the soul, a hope 18 

both sure and steadfast, and one which enters within the veil.”  19 

197. The landscape of our world has experienced a manifold shift as we live in this world of the pandemic. 20 

Stress during a pandemic can contribute to increased use of prescription medications, non-prescription 21 

medications, illegal drugs, or a return to use after remission. 22 

198. A tracking poll by the Kaiser Family Foundation, conducted March 25 to 30, found that 45 percent of 23 

adults say the pandemic has affected their mental health. A federal emergency hotline reported that 24 

people in emotional distress called their phones during the month of April 2020 and the number of calls 25 

was more than a 1,000 percent increase compared with the same time in 2019.  During the month of 26 

October 2020, roughly 20,000 people texted the NYS hotline, run by the Substance Abuse and Mental 27 

Health Services Administration, seeking help. Again, a significant increase from their normal statistics prior 28 

to COVID-19. 29 

199. The federal Center for Disease Control and Prevention recently reported on the subject of “Substance Use 30 

Disorder” as an “Interlinked Public Health Crisis” and the CDC gave the following statistics on the 31 

relationship of COVID-19 and addiction:  32 

1. Before the pandemic took hold, the United States was already facing another public health crisis – 33 

alarming rates of opioid-related overdose deaths.  34 

2. In 2018, 46,802 deaths were attributed to opioids, which accounted for 69% of all drug overdose 35 

deaths. 36 

3. Based on provisional data an estimated 50,828 Americans died of opioid overdose in 2019 — 70% 37 

of the total estimated drug overdose deaths last year.  38 

4. As COVID-19 has swept the nation and globe, the virus and its implications have had particularly 39 

harmful impacts on individuals struggling with opioid misuse, opioid use disorder (OUD), and 40 

overdose.  41 
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5. The co-occurring COVID-19 pandemic and opioid overdose epidemic have created what some 1 

have called “the perfect storm for folks who are substance dependent.”  2 

6. The mortality rate for coronavirus patients with a substance use disorder is predicted to be 3 

significantly higher than the general population, indicating that “epidemics don’t smolder during 4 

pandemics — they ignite.” 5 

200. We should not be surprised at the awful news that COVID-19 has a devastating effect on substance abuse 6 

and overdoses. The GOOD NEWS is that Anchor House is positioned to stand as a beacon of light during a 7 

dark time for individuals and their families by offering faith and hope. The Bible passage that is the theme 8 

of this annual report to “Be transformed by the renewing of your mind” is what Anchor House does every 9 

day. 10 

201. Newsweek Magazine recently featured an article entitled “The Best Addiction Treatment Centers of 11 

2020.” Their research data focused on the quality of service, reputation, and accreditation in the 20 states 12 

with the highest number of addiction treatment centers. They used data from the US Health and Human 13 

Services office of “Substance Abuse and Mental Health Services Administration” (SAMHSA).   There are 14 

hundreds of state-certified and monitored treatment facilities across New York State and Anchor House 15 

was ranked #7 with one of the highest scores of 75.5%. 16 

202. Anchor House transforms the lives of all who enter our doors. We promote recovery from substances by 17 

supporting individuals through a system of care that is based on the attainment of goals and forming an 18 

individualized treatment/recovery plan in support of achieving those goals. Progress within each stage is 19 

based on the individual’s achievement of milestones throughout their journey. Each resident works with a 20 

counselor to identify objectives associated with each goal while receiving our services. 21 

203. Our faith in God’s transforming love is the core component to our service delivery.  We have expanded our 22 

services to include family counseling, peer support, “Recovery Coaches” and on-site psychotherapy.  23 

During the Pandemic we have been able to provide telehealth services to our alumni to ensure we stay 24 

connected and anchored.  Anchor House has expanded the services it offers.  25 

204. As we reported last year, Anchor House was awarded a NYS grant to add twenty beds to the Men’s House 26 

located on Bergen Street in Brooklyn.  Through OASAS and the Dormitory Authority of the State of New 27 

York (DASNY) Anchor House recently closed on the funding of $19 million dollars to add a new 28 

interconnected building next to the Bergen Street location. This will be built on the site of the current 29 

parking lot for our vans.  This addition will add the space for us to serve seventy men instead of our 30 

current capacity of fifty men.  We also are hoping and planning to have an outpatient program certified 31 

upon the completion of the building.  We cannot wait for the ribbon cutting which will allow us to reach 32 

more people.   33 

205. We recently had our first design meeting with the project managers and staff from “Urbahn Architects” 34 

and several supervisors of this project from OASAS and DASNY. Members of the Executive Committee of 35 

the Board of Anchor House attended as well. This building will take three to four years to complete.  36 

However, we are going to plan a ground-breaking for the fall of 2021. 37 

206. During this unprecedented time, even with NYS funding being slashed everywhere, by the power of prayer 38 

and a good deal of hard work, our “capital project” is moving forward, even surprising many state officials 39 

who thought it would be put on the shelf because of the financial challenges of the pandemic. We believe 40 

that Anchor House will have significant impact in the healing that is desperately needed in this world with 41 

the additional services we can offer through this new facility.    42 

https://www.nationalgeographic.com/science/2020/04/coronavirus-pandemic-may-fuel-the-next-wave-of-the-opioid-crisis/

